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Bonner County      

Board of Commissioners 
                                        
 

 

 

 
 
May 21, 2026 

Memorandum 
 
BOCC 
 
Re: Topic:  Payment of RTO/sick time post cat cap of 480 hours  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Distribution:        Original to BOCC 
         Copy to   

 

 
 

A suggested motion would be:  Based on the information before us I move instruct HR and 
payroll to drop the straight time value of accrued sick/PTO time post the cat cap of 480 hours 
into the bi weekly paycheck 

 

BOCC 

Item #1 

Recommendation Acceptance:  □ yes  □ no  

  
 
               
     Brian Domke, Chair    Date 
 

Auditing Review:   
Email is attached verifying that auditing has verified that the funds to cover this item are within the budget; this is required 
for any expenditure/budget adjustment request. 
 
Risk Review: NA 
 
Legal Review:    
Email is attached verifying that all legal questions/concerns have been resolved and that it has been approved. 

 

Currently, staff members who have maximized their PTO and sick time contribute to their catastrophic (CAT) 

accounts. Once a CAT account reaches the 480-hour limit, any additional accrued PTO and sick time is lost. 

 

I propose that once these limits are reached, the additional earned sick and PTO time be paid out in the employee's 

regular paycheck as straight time. Since this is an earned benefit, staff should have the opportunity to receive the 

value of that time rather than losing it 
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