SALARY AND BENEFITS COMPENSATION
COMPARISON COMMITTEE

The Salary and Benefits Compensation Comparison Committee meeting was held on
October 13, 2011 at 6:01 p.m. with Dr. McGlumphy presiding. Members present included
Mr. Richard Cook, Mr. Tim Horne, Mr. Mike Karia, Ms. Prameela Kaza, Mr. Alan Machtinger,
Mr. Adam Perza, and Dr. Kim Warfield. Councilman Hare was also present.

AGENDA ADDITIONS/DELETIONS
By unanimous consent, the agenda was approved as presented.

Self Introduction of Membership

Mr. Richard Cook stated that he is retired but formerly served as the Director of Civilian Personnel
at Dover Air Force Base and previously performed functions related to labor and employee relations,
training and career programs, and salary and wage administration at the Base.

Mr. Alan Machtinger advised members that he is a retired State employee who served as Human
Resources Director for the Department of Corrections and previously worked for State Personnel,
primarily in recruitment and selection.

Mr. Mike Karia explained that he is a retired City of Dover employee and former Finance
Director/Treasurer, currently works at Wilmington University in the MBA program, and has an
independent management consulting business.

Mr. Tim Horne stated that he is Chief Financial Officer and Treasurer for Dover Downs and Dover
Motorsports and formerly worked with KPMG, an international accounting firm.

Ms. Prameela Kaza explained that she is a grant administrator at PPC and a former candidate for City
of Dover elected office.

Dr. Kim Warfield stated that she is a retired New York City Police detective, former pastor of a
church in New York City, and current administrator of an outreach program that assists
underprivileged minority individuals in becoming self-sufficient.

Mr. Adam Perza stated that he is an attorney who practices in the City.

Welcome by Dr. McGlumphy and Review of the Committee’s Purpose

Members reviewed excerpts from the minutes of the Regular City Council Meeting of
August 22, 2011 explaining the purpose of the Salary and Benefits Compensation Comparison
Committee. Dr. McGlumphy stated that in May 2011, several members of Council requested
information regarding salary and benefits granted by other local jurisdictions. Due to reduced
staffing at that time, the resources were not available to obtain the information, so it was suggested
that a committee be formed to do so. Dr. McGlumphy explained that the purpose of the Committee
was to compare salary and benefit information from the State of Delaware; New Castle, Kent, and
Sussex Counties; Wilmington; Newark; Middletown; Smyrna; Lewes; Seaford; Milford; and Dover.
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Dr. McGlumphy provided an overview of the history of salary and compensation studies that were
performed for the City by Public Administration Services (PAS). He noted that PAS subsequently
underwent an organizational change and was retitled Management Advisory Group (MAG). He
advised members that the City’s current Pay for Performance (PFP) system is based on the MAG
model and that the MAG studies are available for review on the City’s website.

Dr. McGlumphy explained that in recent years, due to the decline in the economy that began in
approximately 2008, the City has encountered difficulties in abiding by the guidelines of the PFP
system as a result of a lack of available funds. Rather than granting performance-based pay raises,
the City granted across-the-board increases of 3% to 3.5% to non-bargaining employees. He
explained that during one year, due to a financial shortfall, the City furloughed employees one day
each month; however, this created additional stress on staff.

Dr. McGlumphy stated that it was his hope that the Committee would be able to provide an overview
of the City’s competitive position in respect to other similar employers within the State of Delaware.

Mr. Hare noted that he felt it was the Committee’s goal to analyze the information and highlight the
differences between jurisdictions; however, Council was responsible for making decisions based on
the Committee’s findings.

Adoption of Robert’s Rules of Order Newly Revised - Parliamentary Authority for Conducting
Meetings

Mr. Perza moved for the adoption of Robert’s Rules of Order Newly Revised as the parliamentary
authority for conducting meetings, seconded by Mr. Cook and unanimously carried.

Distribution of Materials

Members were provided binders containing 2011 Salary and Benefit Data (Attachment #1) for
review and comparison. Mr. Scott Koenig, City Manager, gave a brief overview of the information
included. Inresponse to Mr. Perza, Mr. Koenig stated that the City Manager position in Dover was
graded through the Public Administration Services (PAS) system as a Grade 139 with a salary range
of $102,000 to $160,000, which he stated was a wide range that included below market, at market,
and above market levels.

Mr. Machtinger requested copies of collective bargaining agreements, Management Advisory Group
(MAG) and Public Administration Services (PAS) studies, position descriptions that correlate with
the City’s job classification plan under the Pay for Performance (PFP) System and information
regarding the provisions of the PFP (such as a performance evaluation instrument, advanced starting
salaries, advanced promotional increases), as well as an analysis of where the City’s workforce
comes from and transitions to (if available).

Dr. McGlumphy suggested that members contact him by email if additional material is required and
he could forward this information to the City Manager for dissemination to appropriate staff
members.
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In response to Mr. Cook, Mr. Koenig stated that the City is currently experiencing some loss of City
employees to State jobs; however, he did not perceive a large migration of staff from the City in
general. He indicated that the City typically has some concerns regarding the staffing of technical
jobs in the electric utility and engineering fields.

Discussion - Meeting Dates and Times, Meeting Format, Etc.
Dr. McGlumphy stated that union negotiations for the City of Dover would begin in January and
suggested setting a goal of February or March for completing the project.

Mr. Perza suggested that the selection of a Committee Chair be placed on the next meeting agenda.

After further discussion, members agreed to schedule the next meeting for October 19, 2012 at
6:00 p.m.

Mr. Karia expressed his appreciation for the work performed by staff'in gathering and compiling the
information provided.

Mr. Hare explained that members were prohibited from assembling in any group where a quorum
of members was present without providing public notice.

By unanimous consent, the meeting adjourned at 7:06 P.M.

William P. McGlumphy
Councilman, Second District

WPM/TM/js/dd
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Salary and Benefits Compensation Comparison
Committee Meeting of October 13, 2012

2011

enefit & Salary
Data

Provided by : Kim Hawkins,
Human Resources Director
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Below are the eleven communities that were requested to be survey, along the City of Harrington
and the City of New Castle, and their 2010 census population.,

Community Population Community Population
Wilmington 70,851 Lewes 2,747
Dover 36,047 Harrington 3,562
Newark 31,454 City of New Castle 5,285
Middletown 18,871 State of Delaware 897,934
Smyrna 10,023 New Castle County 538,479
Milford 9,559 Sussex County 197,145
Seaford 6,928 Kent County 162,310




Dover



City of Dover

New Employee Benefit Summary

Health Insurance: Open Enrollment May/Effective July 1

State of Delaware Group Health Insurance Program — City pays 100% of employee premium and 75% of
dependent premium. If hired on or hefore the 15" of the month, coverage is effective on the 1% of the
following month. If hired after the 15™ of the month, coverage is effective on the 1* of the month after
1 month of employment.

Aetna
Two Plans to choose from:
Aetna HMO Plan
Local and National Network Access - It's simple to access care from Aetna’s large network of providers in
DE, PA, SNJ, MD and across the country!

Primary Care Physician Selection is required — Your PCP will assist in coordinating your care with your
other Health Care providers.

Referrals are required for certain services and are obtained through your primary care physician.

Aetna CDH Gold Plan (Open Choice PPO) with an HRA

You can see any doctor you want, without a referral.

Most Preventive Care is covered at 100% when rendered in-network.
A fund is provided to help cover eligible health expenses.

Here’s how your fund would work with the Aetna CDH Gold Plan, there are three parts —the

fund, the deductible and the health plan. Here’s how they work:

The Fund:

Each year, your employer funds a health reimbursement account — the fund- for you. You can use fund
dollars to pay eligible out-of-pocket health care costs. Fund dollars can even pay partial amounts of
these costs. If you don’t use the whole fund in one year, no worries, unused amounts can roll over to the
next year. However, if you change employers or leave the CDH Gold Pian, you can't take the fund with
you.

Your Deductible:

This is an amount you must pay for eligible expenses. Once you pay the full deductible, your health plan
begins to pay benefits. As you use the fund, the payments count toward your deductible. That means
you have less to pay out of your own pocket!

Your Health Plan:
Once you meet your deductible, your health plan pays its share for eligible expenses. You pay a smaller
share of these costs from your own pocket.

Call customer service at 1-877-542-3862 to learn more about how the Aetha HMO Plan and Aetna CDH
Gold Plan has everything you need to help you be your healthiest.

*Complete information on all Aetna plans, including a summary plan description, can be found at
www.ben.omb.delaware.gov/medical/Aetna.




City of Dover

New Employee Benefit Summary

Blue Cross Blue Shield of Delaware

Blue Cross Blue Shield of Delaware: First State Basic Plan

In-network services will have a deductible of $500 per individual and $1,000 per family. The plan will
then pay at 90% of the BCBSD allowable charge. The out-of-pocket maximum is $2,000 per individual
and $4,000 per family (including the deductible) per plan year. The out-of-pocket maximum applies to
medical services only. Copays for prescription medications are not applied to the out-of-pocket
maximum. Preventive services are covered in network at 100% of the allowable charge and are not
subject to a deductible or coinsurance. Qut-of-network services will be subject to a deductible of $1,000
per individual and $2,000 per family and then the plan will pay at 70% of the allowable charge. The out-
of-pocket maximum is $4,000 per individual and $8,000 per family per plan year.

Blue Cross Blue Shield of Delaware: Comprehensive Preferred Provider Organization

(PPO) Plan

Using in-network services you will pay a small copay/coinsurance with no deductible. If you use out-of-
network providers, you must meet a $300 per person/$600 per family plan year deductible unless
otherwise noted. The out-of-pocket maximum is $1,800 per person/$3,600 per family (including the
deductible) per plan year. The out-of-pocket maximum applies to medical services only. Copays for
prescription medications are not applied to the out-of-pocket maximum.

Blue Cross Blue Shield of Delaware: Blue Care® HVIO

Blue Care® is BCBSD's HMO-Managed Care plan in which each member must select a primary care
physician {PCP) to coordinate his/her health care needs. Referrals are required for certain services and
are obtained through your primary care physician.

Blue Cross Blue Shield of Delaware: CDH Gold

BCBSD’s CDH Gold Plan offers many of the features of a Preferred Provider Organization (PPQ) plan with
the added advantage of a State-funded Health Reimbursement Account (HRA). The plan includes a
$1,500 deductible for employee anly {Individual) coverage and $3,000 for Family coverage. The HRA
pays the first $1,250 in deductible expenses for Individuals and $2,500 for Families. The member is
financially responsible for the remaining in-network deductible ($250 for Individuals and $300 for
Families}. When the deductible is satisfied, in-netwark health care services are paid at 90 percent, with
an in-network coinsurance maximum of $3,000 for Individuals and $6,000 for Famities. When the
deductible is satisfied, out-of-network health care services are paid at 70 percent, with an out-of-
network coinsurance maximum of $6,000 for Individuals and $12,000 for Families. Benefits are subject
to a single plan year deductible, combining in- and out-of-network deductible amounts. In- and out-of-
network coinsurance amounts accumulate together toward the coinsurance maximums. In addition,
preventive care services are covered at 100 percent and are not subject to a deductible or coinsurance.
Prescriptions are provided through the prescription benefits manager, Medco, and prescription copays
are not applicable to the medical deductible or out-of-pocket

maximum.

NOTE: BCBSD’s allowable charges are based on the price BCBSD determines is reasonable for care or
services provided.

*Complete information on all Blue Cross Blue Shield of Delaware plans, including a summary plan
description, can be found at www.ben.omb.delaware.gov/medical/bcbs




City of Dover

New Employee Benefit Summary

Please review the 2011 Open Enrollment booklet contained in your orientation packet for further
details of coverages.

Medco Prescription Plan — When you enroll in a health care plan, you will autematically be enrolled in
the prescription drug plan by Medco Health Solutions, Inc. (Medco). The State of Delaware, in
partnership with Medco, has designed and implemented a comprehensive prescription drug program to
provide you with the medication required in a cost effective and efficient manner. The Coordination of
Benefits (COB) policy also applies to prescription coverage. If your spouse or dependent have other
coverage that is primary (pays first),the prescription coverage provided through the State’s plan for the
spouse or dependents will become secondary. The prescription plan incorporates Smart Prior
Authorization and Step Therapy. These automated processes are used to determine whether you
gualify for coverage using factors Medco has on file, such as medical history, drug history, age and
gender. If you history does not qualify you for coverage, a prior authorizations is required to permit
coverage. For Step Therapy, certain medications may not be covered unless you have tried another
medication or therapy. Examples of when Step Therapy is used: Ulcer Therapy, Pain and Inflammation,
Rheumatoid Arthritis, High Blood Pressure, and Antidepressants.

The prescription plan also has a Choice Program...Generic vs. Brand Drugs. This means those members
who choose to purchase a brand name medication instead of the generic alternative, will be responsible
for the difference in cost between the brand name and the generic in addition to the generic copay.
This provision will apply regardless of whether the member makes the decision to take only brand name
medications or the physician indicates no substitutions. 1t is important to note that this plan allows the
member the choice of brand name medications rather than generic medications, but not at an increased
cost to the State and other employees. Generic drugs are both safe and effective. The Foed and Drug
Administration requires that a generic medication is the same chemical make-up as the brand name
drug. Although chemically identical, the brand name medication is typically 50-75% more expensive
than the generic. With the Choice Program, members may still receive the brand name, but will have to
pay the cost difference between the generic and the brand name medication.

Medco Customer Service: 1-800-939-2142

Delta Dental: Premiums are paid entirely by the employee.

Two plan options are available. The low plan provides coverage for basis dental care services. For
example, exams, cleanings, x-rays and fillings. In addition to the services provided with the low plan, the
high plan provides coverage for endodontics, periodontics, oral surgery, major services and
prosthodontics.

Enrollment is binding therefore an employee’s enrollment is required for the entire plan year.

Visit www.deltadentalins.com for more information or call 800-932-0783.




City of Dover

New Employee Benefit Summary

Emplovee Assistance Program (EAP)

The EAP is administered by Human Management Services (HMS). This program is a confidential
counseling and referral program for all employees, retirees under 65 and dependents experiencing
personal problems. Employees are entitled to 5 visits per problem per calendar year at no cost. The
EAP is available to all employees enrolled in a health insurance plan.

HMS Contact Information: www.hmsincorp.com or 1-800-343-2186

Section 125

Employees.can elect to have health and dental insurance premiums deducted on a pretax basis. {Would
not pay taxes on money used for health and dental insurance premiums}. Changes are only permitted
as a result of a life event after initial election.

Pension

401A Defined Contribution Plan — Employees are required to enroll in the 401A plan and must
contribute 3% of their bi-weekly pay. Wages subject to pension are regular pay and on-call pay. The
City will match the 3%. Shall an employee leave City employment; they will keep all contributions in the
plan. The Employee is responsible for all investment decisions.

457 Deferred Compensation Plan —~ Employees may elect to participate in the 457 plan. The City will
match the employee’s contribution up to 3%; however, the City’s match must be deposited into the
401A pension plan. Enrollment in the 457 is optional and can occur at any time.

Payroll Roth IRA — A Payroll Roth IRA is simply a Roth IRA funded through contributions that are made
directly from your pay. Making regular contributions through payroll deduction is a simple and efficient
way of investing for your retirement. By opening a Vantagepoint Payroll IRA, you may be able to add an
important component to your retirement income sources and benefit through the convenience of
having your retirement investing plans with ICMA-RC. You will not pay taxes on your investment
earnings while they remain in the Vantagepoint Roth IRA as long as (1) your Vantagepoint Roth IRA has
met certain five year aging requirements and (2} you have a qualifying event (such as first time home
purchase, age 59 %). This opportunity for lifetime tax free earnings is what makes a Roth IRA such an
attractive way to build your retirement assets. Contributions can be withdrawn any time, without
penalty and tax free. There are no required minimum distributions from a Roth IRA when you turn age
70 %. Enrollment is permitted at any time.

ICMA Investor Services: 1-800-669-7400

Direct Deposit
City of Dover payroll is paid biweekly on Friday. Direct Deposit of your paycheck into a specified bank
account is required for anyone hired after July 1, 2004, Complete the enrollment form and attach a
voided check for a checking account or deposit slip for savings account. It normally takes one pay cycle
to get started.



City of Dover

New Employee Benefit Summary

Vision Care — Open Enroliment May / Effective July 1

Vision Benefits of America (VBA) — Vision Benefits of America has been providing quality service for
over 14 years to our employees. The City pays the full premium for all full time regular employees.
Employees must pay the premiums for their dependents. The plan provides a complete vision exam,
clear lenses, and a quality frame at no out-of-pocket cost to your other than the $10 copayment. Also
the plan provides Polycarbonate Lenses and 1 year scratch protection, when spectacle lenses are
obtained through a VBA participating provider. This is a two year binding election. Vision insurance is
also provided to employees and dependents that are enrolled in the Blue Care and/or Aetna health plan.

VBA Customer Service: www.visionbenefiis.com or 1-800-432-4966

Life & Disabilit_v Insurance

UNUM Life, Accident & Short Term Disability Insurance {LID}) — Open Enrollment October / Effective
November 1.

LID insurance is an optional life, accidental death, and disability insurance product. For those who select
this benefit, the premium is shared 50% - 50% between the employee and the City (this cost sharing is
for full-time employees). Part time employees have a 25% - 75% cost sharing with the City’s portion
being 25%. The employee’s contribution is deducted from the first paycheck of each month. Premiums
are based on the employee’s annual salary. Enrollment is a binding election for one year. Long Term
Disability is offered only to non-bargaining employees (at no cost).

Life Insurance Benefit = 2x annual salary {maximum $350,000)

Accidental Death Benefit = Additional 2x annual salary (maximum $350,000)

Disability Insurance Benefit {off the job injury/sickness) = 70% of weekly salary up to a maximum of $400
week. Benefits available for up to 52 weeks. Waiting period may apply.

Supplemental Life Iinsurance AIG American General — Life insurance is available for employees, as well
as, dependents. The employee shall pay the total premium. Coverage must be taken in increments of
510,000. Coverage ceases at age 21 for dependents and at age 70 for active employees. Rates are
based upon the participant’s age. Employees can enroll at any time. Premiums are deducted from the
2™ pay of the month. Part time employees are not eligible.

Dependent Care Accounts — Open Enrollment November / Effective January 1.

You can establish a dependent care spending account where you use pretax doilars to pay a provider
who takes care of dependents so that you or your spouse can work or attend school full-time. Eligible
expenses include licensed day care centers, after-school care, baby-sitting costs (with limitations), or day
care for an elderly member of your household. You can redirect up to $5,000 if you are single or
married filing a joint tax return, or $2,500 if you are married and filing a separate return. Part time
employees are not eligible.



City of Dover

New Employee Benefit Summary

Medical Spending Account — Open Enrollment November / Effective January 1.

You can establish a medical spending account to use pretax dollars to pay unreimbursed health care
expenses. Eligible expenses include medical plan deductibles, insurance payments, hearing care
expenses, and unreimbursed vision and dental expenses. You can redirect up to $2,000 (annually) of
your pay, on a pretax basis, to fund your medical spending account. Part time employees are not
eligible.

Credit Unions: DelOne & Dover Federal Credit Union — Costs are $1.00 to join; must deposit $5.00 into
an account. Once a member, always a member. Can put money into accounts through payroll
deductions. Must go to credit union to join, you can join at any time. Many different services: savings
accounts, checking accounts, Christmas Club, Vacation Club, CD’s, loans, etc. Must be a member of the
credit union and employed by the City for one year before eligible to borrow money.

. DelOne: www.del-one.org or 302-739-4496
Dover Federal Credit Union: www.doverfcu.com or 302-678-8000

Educational Assistance Program — The City of Dover offers its fulltime, regular employees the
opportunity to take courses relating to his/her job. The City will reimburse the employee for the tuition,
cost of books, and lab fees based on the University of Delaware credit hour fee schedule for in-state
residents and course level, with a maximum of three courses per term. The courses must ke related to
the employee’s job. This does require approval from the Human Resources Director and City Manager.
Reimbursement is done on a sliding scale after the course is taken and grades are given. An “A” means
100% reimbursement; “B” means 90% reimbursement, “C" means 80% reimbursement, anything below
will not be reimbursed. Part time employees are not eligible.

Blood Bank of Delaware — City pays the premium to join the Blood Bank. As a member of the Blood
Bank, the employee’s whole family is covered and is eligible to receive blood when needed (such as a
severe accident or surgery) at no cost. The employee is obligated to give a blood donation when
contacted. Initially, this contact is within 6 months of joining, thereafter approximately once every two
years. Employee may get someone to give in his/her place, or may pay a fee in place of donating. May
join anytime by filling out membership application. Part time employees are not eligible.

Bonus Programs — The City offers several bonus programs intended to formally recognize individuals, as
well as; group initiatives, ideas, commitments, and accomplishments. These programs support the City’s
Vision and Mission statement and are intended to foster personal and group achievements. The
program is based on three categories of bonuses and includes specific bonus programs within these
categories. The three categories are Health, Performance, and Suggestions/Ideas.

Health Bonuses

STOP Program {Sensibly Taking Off Pounds) — Weight Loss Incentive Program
Breathe Program (No Smoking Incentive)

SHAPE Program (So Have A Physical Exam)



City of Dover

New Employee Benefit Summary

Performance Bonuses

“On the CASE” Program (Cost And Savings Excavation)
“DUCS in a Row” Program (Doing Useful Community Service)
Caught Doing It Right Program

Part-Time Employees — Part time regular employees working twenty {20} or more hours per week are
eligible for certain benefits; however, the City’s share of the cost of the coverage shall be one-half {1/2)
that for full time regular employees. For each coverage where the City pays the full cost or a portion of
the cost for full time employees, the City will pay only one-half (1/2} of the same costs for eligible part
time employees. Part time employees working less than twenty {20} hours per week shall not be eligible
for benefits.

H:Benefit Summary/Benefit Summary September 2011



Open Enroliment 2011: Health, Dental & Vision

Health, Dental & Visions Premiums for 2011 Plan Year

HEALTH
Employee Pays City Pays Total Cost Monthly
BCBSDE: First State Basic ~ Employee Only $0.00 $542.99 $542.99
Employee & Child{ren) $70.26 $753.75 5824.01
Employee & Spouse $144.40 $976.19 $1,120.59
Family §214.28 $1,185.82 $1,400.10
BCBSDE: Blue Care HMP Employee Only $0.00 $567.24 $567.24
{IPA) Employee & Child(ren) §74.80 $791.65 $866.45
Employee & Spouse $157.12 51,638.61 $1,195.73
Family $231.00 $1,260.20 $1,491.20
BCBSDE: Comprehensive Employee Only $0.00 $619.53 $619.53
PPO Employee & Child{ren) $83.46 $869.89 $953.35
Employee & Spouse §165.80 $1,166.89 $1,282.69
Family $245.84 $1,357.04 51,602.88
Medicfill 50.00 $437.67 $437.67
Medicfill without Prescrip- 50.00 $204.05 $204.05
tion
BCBSDE: CDH Gold Plan Employee Only $0.00 $561.89 $561.89
Employee & Child(ren) $73.80 $783.29 $857.09
Employee & Spouse $150.08 $1,012.00 $1,162.17
Family $228.46 $1,247.24 $1,475.70
Aetna HMO Employee Only $0.00 $566.78 $566.78
Employee & Child{ren} $74.70 $790.89 $865.59
Employee & Spouse $156.30 $1,035.67 $1,191.97
Family $229.98 $1,256.69 $1,486.67
Aetna: CDH Gold Plan Employee Only $0.00 $561.89 $561.89
Employee & Child(ren) $73.80 $783.29 $857.09
Employee & Spouse $150.08 $1,012.09 $1,162.17
Family $228.46 $1,247.24 $1,475.70
DENTAL

Coverage Level Delta Low Delta High

Employee Only $23.78

$35.22

Employee + One $45.68 $66.08
Family $85.61 $104.45
VISION
Employee Only Employee & Spouse Employee &_Chil_d(ren) Family

$0.00 $3.97 54.09 $8.21
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**NEW** Delta Dental PPO **NEW**

As you are aware, the City of Dover is committed to providing its employees and retirees with the best dental coverage available

at a reasonable rate of premium. Due to a potential increase in monthly premiums to our members of 31% in the 2011 plan
year, the decision was made to change dental insurance carriers from MetLife to Delta Dental PPO effective July 1, 2011. Metlife
Dental insurance will no longer be valid after June 30, 2011.

The Delta Dental PPO plan makes it easy for you to find a dentist, and easy to control your costs when you visit a network den-
tist. Here are some of the great things you’ll need to know about enrolling with Delta Dental;

* Save money with Delta Dental PPO Dentist.

Delta Dental’s PPO network of dentists accept reduced fees for covered services they provide you, so you'll usually pay
the least when you visit a PPQ network dentist. This also ensure Delta Dental dentists won’t batance bill you the differ-
ence between the contracted amount and their usual fee.

*Visit the dentist of your choice.

Want to visit a non-Delta Dental dentist? No problem. You can visit any licensed dentist, but your costs are usuvally low-
est when you see o PPO dentist.

* Many network dentist choose from.

Since Delta Dental offers access to some of the largest dentist networks in the U.5., chances are there’s a wide choice of
network dentist near your home or office. Four out of five dentists nationwide are contracted Delta Dental dentists, giv-

ing more enrollees convenient access to more dentists. Visit Delta Dental’s website ot www.deltadetalins.com to search

the dentist directory by location or specialty.

* Easy to use your benefits.

When you visit o Delta Dental dentist, pay only your portion for services. Delta Dental dentists will file claim forms for
you and receive payment directly from Delta Dental. Many non-Delta Dental dentists ask that you pay the entire cost up
front and wait for reimbursement.

* Delta Dental’s Online Services make getting information quick and easy.

Access your benefits and eligibility, print iD cards and get information about your claims. And check out Defta Dental’s

oral health resources too for tips and information that can help keep your smile healthy.

Some enhanced benefits with Delta Dental PPO...

Teeth Cleanings

in years past, dental participants were eligible for two teeth cleanings every six months; HOWEVER, with Delta Dental
PPO, participants may receive teeth cleaning services twice per contract year. For example, you may have your teeth
cleaned in July and again in September with no penalty.

ID Cards

All participants will receive in the mail personalized 1D Cards in the month of June from Delta Dental PPO. These cards
will be printed with the employee or retirees information but are to be used for all members enrolled in the employee or

retirees plan. Shalf you misplace the cards or not receive them in the moil, then log on to www.deltadentalins.com to

print new 1D Cards.
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**NEW** Delta Dental—High Plan **NEW**
Eligibility Primary enrollee, spouse and eligible dependent children to age 19 or
to age 23 If dependent is full-time student.
Deductible $50 per person / $150 per family each plan year
Deductibles waived for Diagnostic & Pre- Yes
ventive {D&P)?
Maximums $1,250 per person each plan year
Benefits and Covered Delta Dental PPO Non-PPO Dentists
Services™® Dentists** (Delta Dental Premier & Non-Delta
Dental Dentists)
Diagnostic & Preventive Services 100% 100%

Exams, cleanings (two per contract year),
*-rays (two per contract year), sealants,

fluoride treatment, space maintainers

Basic Services 80% 80%

Fillings, palliative treatment, simple ex-

tractions

Endodontics 50% 50%
Root canals

Periodontics 50% 50%
Surgical gum treatment

Oral Surgery 50% 50%
Major Services 50% 50%
Crowns, inlays, onlays and cast restora-

tions

Prosthodontics 50% 50%

Bridges, dentures and implants

*| imitations or waiting periods may apply for some benefits; some services may be excluded from your plan. Reimbursement is
based on Delta Dental maximum contract ailowances and not necessarily each dentist’s submitted fees.
** Reimbursement is based on PPO contracted fees for PPO dentists, Premier contracted fees for Premier Dentists and 90th per-

centile for non-Defta Dental dentists.
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**NEW** Delta Dental PPO (Continued) **NEW**

Delta Dental PPO plus Premier Plan Payment Example

Delta Dental Participating Providers

Example PPO Dentists Premier Dentists Non-Participating
Dentist’s Charge for a Filling $100 5100 $100
Plan Allowance §70 $80 S90
Percentage Paid by Dental 80% 80% 80%
Dental Plan Payment $56 $64 572
Patient Payment $14 $16 $28
{$70—S$56=) (680—564=) ($100—572=)

For a complete list of Delta Dental PPO and Premier Dentists in your area, visit www.deltadentalins.com or

contact a member of the Human Resources Department.

If you are enrolling, changing or canceling coverage during open enrollment,
please contact a member of the Human Resources Department to obtain an en-
rollment form. If you are not making any changes and wish to continue your cur-

rent level of coverage and plan selection, no action is needed.

Please see page 14 for 2011 plan year premium information.
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Vision Insurance

Vision Benefits of America—VBA

What are the Benefits?

Vision Examination—A complete analysis of the eyes and related structures to determine the pres-
ence of vision problerns.

Lenses—The program provides the finest quality lenses fabricated to VBA's exacting standards. A
VBA Participating Doctor will order the proper [enses and verify their accuracy when finished.
Frames—The plan offers a wide selection of fames; however, if you select a frame which costs
more than the amount allowed by your plan, you will be responsible for any additional charges.
Contacts—{In lieu of Glasses) When contact lenses are selected in lieu of glasses, they are consid-
ered cosmetic in nature. Your plan will provide a total allowance of up to $90.00 toward their cost.
Laser Vision Correction—All VBA covered subscribers are eligible to receive a discount off of pre-
vailing fees at any TLC Laser Eye Center location. For more information regarding the benefit,
please cal TLC at 1-877-PLANTLC.

How often are these services available?
Examination— Adults: Once every 24 months

Children up to age 19: Once every 12 months

Lenses— Adults: Once every 24 months

Children up to age 19: Once every 12 months
Frames— Adults and Children: Once every 24 months
Contact Lenses— Adults: Once every 24 months in lieu of glasses

Children up to age 19: Once every 12 months in lieu of glasses

How do | use the plan?

Prior to receiving vision care services, you must obtain a validated VBA benefit form by doing one
of the following:

Call VBA at 1-800-432-4966 {or) Visit VBA's website at www.visionbenefits.com

While visiting the website you will notice doctors listed in bold. This indicates the doctors that ac-
cept the E-Claim system: these doctors do not require a benefit form, rather all services would be
done electronically. When making your appointment, please let the office know that you would
like to use the VBA E-Claim system.

Please see page 14 for FY 2012 plan year rate information.

If you are enrolling, changing or canceling coverage during open enrollment,
please contact a member of the Human Resources Department to obtain an en-
rollment form. If you are not making any changes and wish to continue your cur-
rent level of coverage, no action is needed.



City of Dover

Finance Department

Pay Plan & Benefit Comparisons

Increments

AD hr increments

20 hr increments

AQ hr increments

Revised 6/14/11
Neon - Bargaining EOP IUE IBEW
Contract Wage increases:
71172007 - 6/30/08 (FY08) PFP Scale 2.0% - 6.5% 3.50% 3.50% 3.00%
7/1/2008 - 6/30/09 (FY09) 3.5%, 3.66%, or 4.0% 4.00% 3.50% 3.50%
7/1/2009 - 6/30/10 (FY10} 3.5 3.50% 3.50% 4,00%
71172010 - 6/30/11 (FY11) PFP Scale 0% to 4.7% 3.00% 8/15/2010 --3.0% 3% eff. 1/25/11 plus $500
7/1/2011-6/30/12 {FY12) 0.0% Proposed 0.0% Proposed 2.00% 2.00%
Career Development - training based or years of service Yes Yes Yes {Mot all positions) Yes {Not all positions)
% Between Steps PFP %'s 8% - 2% declining 3% 3% -4%
% Between Ranks/Grades 5% A% - 11% 4% - 5% 5% - 19%
Lowest Hourly Rate FY2011 $10.66 $21.68 $10.33 $15.31
Highest Hourly Rate FY2011 $60.35 $47.00 $30.50 $33.68
Average Actual Hourly Rate FY2011 $26.08 $31.87 $18.03 $27.52
Stand By or On Call Pay N/A 7 hrs reg time 7 hrs reg time 7 hrs reg time
Court Pay - unscheduled overtime 2-3 hrs B
Extra DIIW/_EE 1 1/2 Salary minimum 3 hrs per assignment OTmin3hrs | o
Furloughs No Furloughs FY 11/12 | No Furloughs FY11/12
m;\;s . (IB_EWm lieu of Personal Days) 1lor6 11 11 6
Personal Days - (IBEW & IBEW Management in lieu of Holidays) Doré 0 O 6
YYacation Time - Days B o B i
0-6 months B 6 6 6 10
6 months to 8 years 15 15 15 15
8to 15 years oz 21 21 21
15 to 20 years B 24 24 24 24
20 years and over 27 27 27 27
Maximum Accruals Yes Yes Yes Yes
Eff. 1/31/10 same as IBEW/EOP
Vacation Sell Back o ) -
Maximum hours 30 80 80 a0
' any amt up to 40 than '

40 hr increments

Sick Leave - Days per Year 12 12 12 i1
Maximum Accrual ) No 180 No 150 ]
Day Paid Out Upon Retirement - 20 years 130 130 130 130
Days Paid Qut Upon Retirement - 25 years 150 150 150 _ 150
Terminal leave sick payments hired after effective date 100 {eff 7/1/04) 100 {eff 4/21/04) 100 {eff 7/1/04)
Prarated for 21 -24 years if hired prior to effective date’ 134-146 (eff 7/1/04) 134-146 (eff 4/21/04) ~
Digability Plan N Yes Yes Yes Yes -~
Attendance Bonus - Days ] i Oorl-2 0 0 1-2
Health Care - Active o
Employee Premium - Employer Contribution 100% 100% 100% 100%
Dependent Premium - Employer Contribution 75% 75% 75% 75% B
Retiree Health Care - Normal Retirement 7 o o
Retiree 100% 100% 100% 1 100%
Retiree - Dependent Care - ] 75% 75% 75%
Retiree Dependent Care (Hire date prior to 7/1/86) _ 75%
Retiree Dependent Care (Hire date after 7/1/86) _ 0%
Retiree Health Care - Early Relirement
Retiree - with unreduced pension B 100%
Retiree - with reduced pension . } B 0%
Retiree - Hired before 7/1/9:{ N 100% 100% B
Retiree - Dependent Care - Hired before 7/1/94 75% e 75%
Refiree - Hired after 7/1/94 100% ) 0%
Refiree - Dependent_Ca_r?- Hired after 7/1/94 75% 0%




City of Dover

Finance Department

Pay Plan & Benefit Comparisons

Revised 6/14/11
Non - Bargaining £OP 1UE IBEW

Medicare B Premium Reimbursement No new hires 7/28/09 | Retire before 9/30/06 Retire before 1/31/10 Retire before 7/1/09
Shift Differential per hour No 5.75/hr & $1.10/hr 5.75/hr & 5.75/hr §1.10
Safety Shoes Yes 5175 §75 & $125 $150
Uniforms Paid by the Employer No Yes Yes Yes
Clothing Allowance No $750 - $150/Comm Oper & Insp No
Contract Cleaning No 10 articles/two wks Uniforms cleaned Uniforms cleaned
Educational Assistance Program Yes ‘Yes Yes Yes
Education incentive Program No 5550 - 51,250 No No
Physical Fitness Bonus No §75 & $150 No Mo
SORT Pay No $50 per manth No No
Field Training Officer No $1/hr worked as FTO No No

Can Submit up to 5 pay

grade/job title requests for
Provision to provide recommendations for promotions No No budget No




ity of Dover Employee's Cansus
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HOURS
PER
YEAR =
2,080
HRLY ANNUAL  unLess DATE OF
DEPARTMENT POSITION GRADE STEP RATE RATE NOTED HIRE COMMENTS

ADMINISTRATIVE SERVICES ACCOUNT CLERK NI 114 21.27 44,242.58 08/28/00
ADMINISTRATIVE SERVICES ACCOUNT CLERK Il 114 22.44 46,683.68 06/18/80
ADMINISTRATIVE SERVICES BILLING CLERK 11 14.62 30,645.20 11/03/08
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK ! 12 12 18.12 37,689.68 04/01/97
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK Il 14 4 15.05 31,304.00 05/14/07
| ADMIMISTRATIVE SERVICES CUSTOMER SERVICE CLERK Il 14 4 15.08 21,304.00 0319/07
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK II 14 4 15.05 31,304.00 03/12/07
ADMIMNISTRATIVE SERVICES CUSTOMER SERVICE CLERK Il 14 5 15.57 32,385.60 06/18/07
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK Il 14 13 19.73 41,038.40 02/22/00
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK I 14 13 19.73 41,038.40 11/17/03
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK Il 14 13 19.73 41,038.40 05/18/83
ADMINISTRATIVE SERVICES CUSTOMER SERVICE SUPERVISCR 117 19.30 40,152.33 08/12/08
ADMINISTRATIVE SERVICES CUSTOMER SERVICES MANAGER 122 30.16 62,729.83 09/18/90
ADMINISTRATIVE SERVICES QOFFICE ASSISTANT [ 8 13 15.39 32,011.20 06/12/00
CENTRAL SERVICES ADMINISTRATIVE ASSISTANT 112 19.14 39,813.67 10/03/02
CENTRAL SERVICES CENTRAL MAILROOM CLERK 13 3 13.93 28,974.40 08/11/08
CENTRAL SERVICES CONTRACT & PROCUREMENT MANAGER| 122 31.18 64,861.20 05101/02
GCENTRAL SERVIGES MATERIALS EXPEDITER 17 11 21.13 43 950.40 11/22/93
CENTRAL SERVICES STOQREKEEPER/BUYER 1l 15 12 20.00 41,600,00 05/20/92
CENTRAL SERVICES STOREKEEPER/BUYER Il 15 13 20.61 42 868.80 11/09/98
CITY CLERK AOMINISTRATIVE ASSISTANT 112 15.12 31,443.08 0B/11/08
CITY CLERK ASSBIST CITY CLERK 116 $19.45 $40,452.00 059/19/10
CITY CLERK CITY CLERK 127 3195 66,459.92 08/03/87
CITY MANAGER AOMINISTRATIVE ASSISTANT 112 16.35 34,000.73 12/01/08
CITY MANAGER ADMINISTRATIVE ASSISTANT 112 20,00 41,607.29 0B/02/04
CITY MANAGER CITY MANAGER 139 60.35( 125 520.01 09/30/91
CITY MANAGER PUBLIC AFFAIRS COORDINATOR 116 19.63 40,833.17 06/25/07
COMMUNITY BLOCK GRANT COMMUNITY DEVELOPMENT MANAGER 120 25,75 53,550.75 03/13/00
ECONOMIC DEVELOPMENT OFFICE ADMINISTRATIVE ASSISTANT 112 15.49 32,212.52 09/08/08
ECONOMIC DEVELOPMENT OFFICE DOWNTOWN COORDINATOR 114 19.90 41,400.11 07/01/38
ECONOMIC DEVELOPMENT QFFICE ECONOMIC DEVELOPMENT MANAGER 121 29.52 61,396.25 10/06/38
ELECTRIC - TRANSMISSION/DISTRIBUTION  |ELECTRIC METER TECH CREWLEADER 020 4 26.65 55,432.00 04/11/88
ELECTRIC - TRANSMISSION/DISTRIBUTION [ELECTRIC METER TECHNICIAN Il 019 4 25.49 53,019.20 08/22/88
ELECTRIC - TRANSMISSION/DISTRIBUTION  [GROUNDWORKER | 10 2 16.08 33,446.40 03/0711
ELECTRIC - TRANSMISSION/DISTRIBUTION GRCOUNDWORKER | 10 2 " 16,08 33,446.40 06/18/06
ELECTRIC - TRANSMISSION/DISTRIBUTION  |GRCUNDWORKER | 010 2 16.08 33,446.40 10/18/10
ELECTRIC - TRANSMISSION/DISTRIBUTION  [LINE CREW SUPERINTENDENT 127 40.79 84,845.46 02/14/85
ELECTRIC - TRANSMISSION/DISTRIBUTION  [LINEMAN 15T CLASS | 023 4 30,68 63,814.40 06/22/04
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 18T CLASS It 024 4 32.10 66,768.00 07/29/96
ELECTRIC - TRANSMISSION/DISTRIBUTION  [LINEMAN 18T CLASS If 024 4 32.10 66,768.00 06/05/00
ELECTRIC - TRANSMISSION/DISTRIBUTION  [LINEMAN 15T CLASS I} 024 4 32.90 66,768.00 06/10/91
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 18T CLASS I 024 4 32.10 66,768.00 02/06/02
ELECTRIC - TRANSMISSION/DISTRIBUTION |LINEMAN 18T CLASS Il 024 4 32.10 66,768.00 10/02/89
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 18T CLASS Il 024 4 32.60 67,808.00 08/28/78
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 2ND CLASS | G20 4 2B6.65 55,432.00 09/19/05
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 2ND CLASS | 020 4 26.65 55,432.00 09/19/05
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 2ND CLASS | 020 4 26.65 55,432.00 09/19/05
ELECTRIC - TRANSMISSION/DISTRIBUTION  [LINEMAN 2NDO CLASS | 020 4 26.65 55,432.00 04/25/05
ELEGTRIC - TRANSMISSION/DISTRIBUTION {LINEMAN 2ND CLASS Il 021 4 27.8% 58,011.20 Q419i04
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 2ND CLASS |l 021 4 27.89% 58.011.20 0314/05
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEMAN 3RG CLASS | 17 4 2334 48,547.20 08/13/07
ELECTRIC - TRANSMISSION/DISTRIBUTION _ |LINEWORKER CREW LEADER 025 4 34.35 71.448.00 09/25/84
ELECTRIC - TRANSMISSION/DISTRIBUTION  |[LINEWORKER CREW LEADER 025 4 34.35 71,448.00 03/21/88
ELECTRIC - TRANSMISSION/DISTRIBUTION  |LINEWORKER CREW LEADER 025 4 34.35 71,448.00 08/30/82
ELECTRIC - TRANSMISSION/DISTRIBUTION  [T&D AND ENGINEERING COQRD D14 3 19.76 41.100,82 1217/07
ELECTRIC ADMINISTRATION - AGCOUNT GLERK Il 14 13 19.73 41,038.40 0710795
ELECTRIC ADMINISTRATION ADMINISTRATIVE ASSISTANT 112 18.98 39,487.35 07/03/02
ELECTRIC ADMINISTRATION DEPT. BDG & SUPPORT SUPERVISOR 119 22.22 46,227.19 09/02/86
EEECTRIC ADMINISTRATION PUBLIC UTILITIES MANAGER 136 55.83] 116,124.15 12/01/06
ELECTRIC ENGINEERING ELECTRIC DRAFTMAN I 019 4 27.19 56,555.20 04/117/89
ELECTRIC ENGINEERING ELECTRICAL ENGINEER | 124 30.92 64,314.78 11/30/07
ELECTRIC ENGINEERING ENG. SERVICES & SYSTEM OPS SUP 128 38.43 79.838.51 11/06/89
ELECTRIC ENGINEERING ENGINEERING FIELDMAN CRWLEADER 023 4 30.68 63,814.40 09/14/92
ELECTRIC ENGINEERING ENGINEERING FIELDMAN I 022 4 29.26 60.860.80 03119/90
ELECTRIC ENGINEERING SUBSTATION RELAY FOREMAMN 119 29.11 60,553.19 07/69/07
ELECTRIC ENGINEERING SUBSTATION TECH CREW LEADER 020 4 26.65 55,432.00 DE/06/94
ELECTRIC ENGINEERING SUBSTATION TECHNICIAN (I a39 4 2549 53,019.20 10/08/82
ELECTRIC ENGINEERING SUBSTATION TECHNMICIAN | Q19 4 2549 53,019.20 05/16/94
ELECTRIC METERING FIELD SERVICE REP | 12 13 18.12 37,689.60 06/01/98
ELECTRIC METERING FIELD SERVICE REP I 14 13 19.73 4%,038,40 11/05/80
ELECTRIC METERING FIELD SERVICE REP It 117 2031 42,251.82 10/13/94
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATOR CREWLEABER 024 4 3270 68,016.00 12/40/79
ELECTRIC SYSTEM OPERATORS SYSTEM QPERATORII 23 3 29.50 61,360,00 08731/92
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATOR Il 23 3 29.50 61,360.00 02/06/07
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATOR Il 023 4 3068 63,814.40 02/05/90
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATOR Il 23 4 30.68 63.8%4.40 00/09/91
FACILITIES MAINTENANCE BLDG. MAINT. CRAFTSPERSCN | 15 13 20.61 42,868.80 03/28/84
FACILITIES MAINTENANCE BLDG. MAINT. CRAFTSPERSCN Il 19 13 24.54 51,043.20 09/19/94
FACILITIES MAINTENANCE BLDG. MAINT. CRAFTSPERSON Il 19 13 24.54 51,043.20 06/17/96
FACILITIES MAINTENANCE BLDG. MAINT. CRAFTSPERSON (I 19 i3 25.14 52,291.20 06/05/78
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FACILITIES MAINTENANCE CUSTODIAN | 10 4 12.73 26,478.40 06/30/08
FAGILITIES MAINTENANCE CUSTODIAN § 10 13 16.68 34,715.20 07/17/95
FACILITIES MAINTENANCE CUSTODIAN | 10 13 16.62 34 715.20 07/30/90
FACILITIES MAINTENANCE CUSTODIAN | 10 13 17.18 35,755.20 04124178
FACILITIES MAINTENANCE CUSTODIAN Il 12 12 17.59 36,587.20 02/23/98
FACILITIES MAINTENANCE CUSTODIAM Il 12 13 18.12 37,689.60 10/16/89
FACILITIES MAINTENANCE ELECTRICIAN 1] 20 4 26,65 £5,432.00 08/14/01
FiRE DEPT FIRE CHIEF'S ASSISTANT 117 18.03 37,500.00 01/67/08
FIRE DEFT FIRE DISPATCHER 17 4 17.10 35,568.00 11/05/07
FIRE DEPT FIRE DISPATCHER 7 5 17.68 36,795,20 08/31/06
FIRE DEPT FIRE DISPATCHER i7 13 22,41 46,612.80 05/02/97
FIRE DEPT FIRE DISPATCHER 17 13 22.41 46,612.80 08/19/01
FIRE DEPT FIRE DISPATCHER i7 12 22,43 46,612.80 05/09/94
GROUNDS ARBORIST 18 13 21.49 44,699.20 09/05/89
GROUNDS ARBORIST 16 13 21.49 44,699.20 02/14/03
GROUNDS CREW LEADER 17 10 20.51 42.660.80 02/04/91
GROUNDS LABORER Il 12 13 18.12 37,689.60 11/3¢/98
GROUNDS LEAD LABORER 15 8 16.75 34,840.00 1115105
GROUNDS LEAD LABORER 15 12 20.00 41,600.00 06/14/04
GROUNDS MOTCR EQUIPMENT OPERATOR | 11 3 12.83 25,686.40 0B/26/08
GROUNDS MOTCR EQUIPMENT OPERATOR I 13 [ 15.38 31,990,40 Q3/07/05
GROUNDS MOTOR EQUIPMENT OPERATOR Il 13 13 18.91 39,332.80 10/13/82
GROUNDS MOTOR EQUIPMENT QPERATOR Il 13 13 18.91 39,332.80 Q4/12104
GROUNDS NURSERYPERSON | 13 4 14.42 20 ,993.60 02/19/08
GROUNDS NURSERYPERSON Il 15 13 20.61 42,868.80 06/02/03
GROUNDS SMALL ENGINE MECHANIC 13 10 17.30 36,984.00 05/04/05
GROUNDS SUPERINTENDENT OF GROUNDS 122 34.62 72,007.04 08/30/78
HUMAN RESQURCES HUMAN RESOQURCES CLERK 109 21.18 44 053.88 05/19/86
HUMAN RESOURCES HUMAN RESOURCES DIRECTOR 132 39,90 82,982,711 08/18/95
INFORMATION TECHNOLOGY ADMINISTRATIVE ASSISTANT 112 19.30 40,153.96 10M17/85
INFORMATION TECHNOLOGY COMPUTER OPERATCR 113 21.11 43 916.16 10/10/85
INFORMATION TECHNOLOGY INFORMATIGN TECHNOLOGY DIR. 133 36.69 76,314.00 10/22/01
INFORMATION TECHNOLOGY LAN ANALYST 120 2091 43,500.00 04/18/1%
INFORMATION TECHNOLOGY LAN ANALYST i20 23.22 48 292 .46 07/28/08
INFORMATION TECHNOLOGY SENIOR COMPUTER PROGR.ANALYST 123 29.58 61,533.24 05119708
INSPECTIONS INSPECTOR | 17 4 17.10 35,568.00 10/22i07
INSPECTIONS INSPECTOR | 17 5 17.69 36,795.20 03/05/07
INSPECTIONS INSPECTOR 1§ 20 13 25375 §3,560.00 04/23/01
INSPECTIONS INSPECTOR NI 118 24.28 50,503.89 07/07/97
INSPECTIONS / PUBLIC CHIEF BUILDING INSPECTOR 124 30.21 62,840.06 03/31/03
INSPECTIONS / PUBLIC INSPECTOR [ 17 6 18.23 37,918.40 1117/08
INSPECTIONS / PUBLIC INSPECTOR I 20 10 23.58 49,046.40 02/28/00
INSPECTICNS / FUBLIC INSPECTOR Il 20 i¢ 23,58 49,048.40 04/17/00
INSPECTIONS / PUBLIC QFFICE ASSISTANT Il 12 5 14.30 29,744.00 10/09/06
INSPECTIONS / PUBLIC QFFICE ASSISTANT Il 12 6 14.73 30,638.40 09/19/05
INSPECTIONS / PUBLIC SECRETARY Il 13 13 18.91 39,332.80 09/23/02
INSPECTIONS LIFE SAFETY INSPECTOR | 17 7 18.78 39,062.40 07/04/05
INSPECTIONS LIFE SAFETY INSPECTOR Il 20 10 23.58 49,046.40 12/02/96
INSPECTIONS LIFE SAFETY INSPECTOR Il 119 26,65 55,442.21 10/01/90
LIBRARY ADMINISTRATIVE ASSISTANT 112 19.48 40.471.58 10/10/02
LIBRARY ASST LIBRARY DIRECTOR 123 25.98 £4,000.00 02/0711
LIBRARY LIBRAREAN | 119 19.23 40,000.00 10/04/10
LIBRARY LIBRARIAM 119 21.24 44.1687.10 04/25/06
LIBRARY LIBRARIAN 1 118 24.54 51.049.65 04/17/95
LIBRARY LIBRARIAN | 11¢ 25.53 26.554.97| 1040 0411¢/495
LIBRARY LIBRARIAM II 121 22.60 47,000.00 10i25/10
LIBRARY LIBRARIAN II 12% 24.57 51,112.31 01/28107
LIBRARY LIBRARY ASSISTANT 14 13 19.73 41,0638.40 11/03/80
LIBRARY LIBRARY ASSISTANT 14 13 19.73 41,038.40 1111162
LIBRARY LIBRARY CLERK | 12 2 12.90 8,049.60| 624 102110
LIBRARY LIBRARY CLERK | 12 3 13.35 12,495,601 9386 0B8/M198/08
LIBRARY LIBRARY CLERK | 12 13 18.12 37,689.60 02/28/94
LIBRARY LIBRARY CLERK | 12 13 18.12 18,844,805 040 | 11/18/02
LIBRARY LIBRARY CLERK | 12 13 i8.12 18,844.80] 1040 | 03/08/6d
LIBRARY LIBRARY CLERK | 12 13 i8.12 37,689.60 02/10/97
LIBRARY EIBRARY CLERK | 12 13 18.12 18,844.80| 1040 | 10/12/00
LIBRARY LIBRARY CLERKI 13 7 15.83 13170.56| 832 10/04/04
LIBRARY LIBRARY DIRECTOR 127 34.97 72.746.10 £9/16/08
LIBRARY LIBRARY PAGE 7 6 12.03 11,260.08 938 10/25/05
LIBRARY LIBRARY PAGE 7 13 1479 13,843.44| 938 | 06/05/04
MAYOR MAYOR CE 2163 45,000.00 05/14/02
PLANNING AOMINISTRATIVE ASSISTANT 112 21.16 44,009.90 07/03/89
PLANNING PE ANNERII 118 20.92 43,605.40 10/17/05
PLANNING PLANNING & COMM DVLPMNT DIR. 134 4412 91,775.00 03/20/08
PLANNING PRINCIPAL PLANMNER 125 30.89 654,259.13 0411702
POLICE - CIMILIAN 911 SUPERVISOR 118 28.48 55,073.87 09/10/89
POLICE - CIVILIAN ADMINISTRATIVE ASSISTANT 112 15.67 32,600.05 09/12/11
POLICE - CIVILIAN ADMINISTRATIVE ASSISTANT 112 2041 42,462.04 09/02/86
POLICE - CIVILIAN ANIMAL CCNTROL OFFICER 12 13 18.12 37,689.60 10401701
POLICE - CWVILIAN CENTRAL SERVICES COORDINATOR 118 24.78 51,551.83 0521407
POLICE - CIVILIAN COMMUNICATIONS CPERATOR 18 2 16.67 34,673.60 011011
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POLICE - CIVILIAN COMMUNICATIONS QOPERATOR 18 3 17.26 35.900.80 01/65/08
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 4 17.86]  37.14B.80 08/20/07
POLICE - CIVILIAN COMMUNICATICNS OPERATOR 18 4] 19.04 38.6803.20 03/20/08
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 13 23.41 48,692.80 08/31/98 |
POLICE - CIVILIAN COMMUNICATIONS OFERATOR 18 13 23.41]  4B892.80 06/16/00
POLICE - CIVILIAN COMMUNICATIONS OPERATCR 18 13 23.41 48.692.80 12/20/93
FOLICE - CIMILIAN COMMUNICATIONS GPERATOR 18 13 23411 48692.80 10/23/00
POLICE - CIVILIAN COMMUNICATIONS CPERATOR 18 13 23.41] _ 4B,692.80 07/26/99
POLICE - CIVILIAN LAN ANALYST 120 25.78] 5362283 02/25/92
POLICE - CMILIAN PARKING ENFORCEMENT OFFICER 41 13 17.41 36,212.80 04/28/33
POLICE - CIVILIAN PARKING ENFORCEMENT OFFICER 11 12 17.41]  36,212.80 D4/02/101
POLICE - CIVILIAN PHOTOGRAPHER/PROP EVIDENCE CLK 16 13 21.48 44,699.20 09/16/01
POLICE - CIVILIAN POLICE CLERKI 13 4 14.42 29,993.60 11708407
POLICE - CIVILIAN POLICE CLERK Il 13 13 1891  39,332.80 11/08/92
POLICE - CIVILIAN POLICE CLERK I 13 13 18.91 39.332.80 12/02/80
POLICE - CIVILIAN POLICE CLERK I 13 13 18.91 39,332.80 03/22/99
POLICE - CIVILIAN POLICE CLERK Il 13 13 18.01|  39,332.80 02/21/95
POLICE - CIVILIAN POLICE CLERKII 13 13 18.01]  39,332.80 07/27/98
POLICE - CIVILIAN POLICE RESOURCES MGR. 125 33.49 69,659.64 10/14/9%
POLICE - CIVILIAN REGORDS UNIT SUPERVISOR 118 26.28] 5465726 02/17/92
POLIGE - CILIAN SECRETARY Il 13 3 13.93]  28,974.40 ©1/05/08
POLICE - CIVILIAN VICTIM SERVICES COORDINATOR 118 28.30]  58,856.57 03/20/93
POLICE - LAW ENFORCEMENT CHIEF OF PCLICE 136 56.08]__116,609.41 09/19/88
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 31.68] 4509440 04118711
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 21.68 45,094.40 0411811
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 21.68] 4500440 04/18/11
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 21.68]__ 45.094.40 041181
POLICE - LAW ENFORCEMENT PATROLMAN PIL 2 23.33|  48,526.40 12/14/09
POLICE - LAW ENFORGEMENT PATROLMAN PTL 2 23.33 48 526.40 05/10/10
POLICE - LAW ENFORCEMENT PATROLMAN PTL 2 23.33] 4852640 05/28/10
POLICE - LAW ENFORCEMENT PATROLMAN PTL, Z 23.33]  48,526.40 01/04/10
POLICE - LAW ENFORCEMENT PATROLMAN PTL 3 2479  51.563.20 02/17/08
POLICE - LAW ENFORGEMENT PATROLMAN PTL 3 24.79 51.563.20 06/09/08
POLICE - LAW ENFORCEMENT PATROLMAN PTL 3 2479  51.563.20 11/03/08
POLICE - LAW ENFORGEMENT PATROLMAN PIL 3 2479  51563.20 11/03/08
POLICE - LAW ENFORCEMENT PATROLMAN PTL 3 24.79 51,663.20 11/03/08
POLICE - LAW ENFORCEMENT PATROLMAN PFC 4 25.88]  53,830.40 04/14/08
POLICE - LAW ENFORCEMENT PATROLMAN PEC 4 2588)  53,830.40 04/10/08
POLICE - LAW ENFORCEMENT PATROLMAN PEC 4 25.88 53,830.40 04/10/08
POLICE - LAW ENFORCEMENT PATROLMAN PEC 4 25,88  53,830.40 04/10/08
POLICE - LAW,ENFORCEMENT PATROLMAN FIRST CLASS PFC 5 26.92|  55093.60 08/20/07
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC B 28.11|  58,468.80 09/11/06
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 3 28.11]  58,468.80 00/11/06
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC ) 28.11 58,468.80 09/11/06
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 28.59] 61,547.20 08/D1/05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 2850  61,547.20 01/05/04
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC B 2050  61,547.20 11/03/03
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 20.59]  61,547.20 09/22/03
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 2050  61,547.20 09/12/05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 2059  61,547.20 09/20/04
POLICE - LAW ENFORGEMENT PATROLMAN FIRST CLASS PFC 8 2059  81,547.20 09/22/03
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 2958  £1,547.20 0912i05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CEASS PFC 7 2058]  61,547.20 03/21/05
POLIGE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PEC 7 2059  61,547.20 03/14/05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 9 29.59] _ 61,547.20 09/22/03
POLICE - LAWY ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 29.59]  B1,547.20 09/12/05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 29.59]  61,547.20 09/22/03
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 29.58] 6154720 08/22103
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 2950  61,647.2D 08/13/04
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 20.50]  61,547.20 08/12/05
POLICE - LAW ENFORCEMENT POLICE CAFTAIN CPT 26 47.00 97.760.00 06/02/86
POLICE - LAW ENFORCEMENT POLICE CAPTAIN CPT 21 47,00} 97,760.00 10/22/90
POLICE - LAW ENFORCEMENT POLICE CORFORAL cPL 9 3078]  64.022.40 08/11/03
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 10 30.78] __ 64,022.40 09/03/02
POLICE - LAW ENFORCEMENT POLICE CORPORAL GPL 10 30.78]  64,022.40 07/29/02
POLICE - LAW ENFORGEMENT POLICE CORPORAL CPL 10 20.78]  64,022.40 07/29/02
POLICE - LAW ENFORCEMENT POLIGE CGRPCRAL CPL 10 30.78 64,022.40 0772812
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 11 32.24|  67,059.20 03/12/01
POLIGE - LAW ENFORCEMENT POLICE CORPORAL CPL 1 32.24]  67,059.20 08713701
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 15 32.24]  67,059.20 09/22/97
POLICE - LAW ENFORCEMENT POLICE CORPORAL GPL 13 32.24]  67,059.20 07/19/99
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 12 32.24]  67.059.20 C4/13/00
POLICE - | AW ENFORGEMENT POLICE CORPORAL CPL 15 3224 67,059.20 01/20/97
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 13 32,24 67,059.20 08/0D/9%
POLICE - LAWY ENFORCEMENT POLICE CORPORAL CPL 16 32.88]  68,390.40 03/18/98
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 17 32.88]  68,390.40 07/24i35
POLICE - LAW ENFORGEMENT POLICE CORPORAL cPL 16 3z.68]  €8,390.40 00/03/98
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 17 32.88 £8,300.40 Q7124195
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 20 37.88] £8,300.40 01/06/92
POLICE - AW ENFORCEMENT FOLICE CORPORAL CPL 9 32.88)  £8,390.40 07/05/93
POLICE - LAW ENFORCEMENT POLICE LIEUTENANT LT 28 42.34] 8806720 09/05/84
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POLICE - LAW ENFORCEMENT POLICE LIEUTENANT LT 22 42.34 88,067.20 Q7/15/90
POLICE - LAW ENFORCEMENT POLICE LIEUTENANT LT 28 42.34 88,067.20 09/02/86
POLICE - LAW ENFORCEMENT PCLICE LIEUTENANT LT 23 42.34 88,067.20 05/15/89
POLICE - LAW ENFORCEMENT POLICE MAJOR 130 51,33 106,769.35 07/24/89
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 14 35.42 73,673.80 11/10/97
POLICE - LAW ENFORCEMENT POLIGE MASTER CORPORAL MEP 18 35.42 73,673.60 08/22/97
POLICE - LAW ENFORCEMEMNT POLICE MASTER CORPORAL MCP 13 35.42 73,673.60 07119/99
POLICE - EAW ENFORCEMENT POLICE MASTER CORPORAL MCP 15 35.42 73,673.60 07/10/97
POLICE - LAW ENFORCEMENT POLIGE MASTER CORPORAL MCP 12 35.42 73,673.60 03/27/00
POLICE - LAW ENFORCEMENT POLICE MASTER CORPCRAL MCP 1 35,42 73,673,860 03/12/01
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 15 35.42 73,673.601 09/22/97
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 17 36.13 75.150.4C 07/24/95
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 19 36.13 75,150.40 07/05/93
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 18 36.13 75,150.40 07/05/93
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 19 36.13 75.150.4C 07/05/93
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 20 36.13 75.150.4C 01/06/92
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCcP 23 36.13 75,150.40 01£09/89
POLICE - LAW ENFORCEMENT POLIGE MASTER CORPORAL MCP 17 36.13 75,150.40 07/24/95
POLICE - LAW ENFORGEMENT POLICE MASTER CORPORAY MCP 23 36.13 76,150.40 01/09/89
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 16 36.13 76,150.40 0318486
POLICE - | AW ENFORCEMENT POLICE MASTER CORPORAL MCP 16 36.13 75,150.40 03/18/96
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAI MCP 16 36.13 75,150.40 03/18/96
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 30 38.86 80,828.80 09/13/82
POLICE - L AW ENFORCEMENT POLICE SERGEANT SGT 25 38.86 80,828.80 08/08/87
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 18 38.86 §0,828.80 08/15/94
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 22 38.86 80,828.80 Q7/15/80
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 17 38.86 80,828.80 Q7724195
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 19 38.86 §0,828.80 07/08/93
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 16 38.86 80,828.80 Q3/18/96
POLICE - L AW ENFORCEMENT POLICE SERGEANT 8GT 20 38.86 80,828.80 01/08/92
POLICE - L AW ENFORCEMENT POLICE SERGEANT SGT 17 38.86 80,628.80 47724195
PUBLIC WORKS - ENGINEERING CIVIL ENGINEER. | 124 29.47 61,287.52 10/28/07
PUBLIC WORKS - ENGINEERING CIVIL ENGINEER 1l 126 30.43 63,300.02 05721107
PUBLIC WORKS - ENGINEERING PU OPERATIONS/CONSTRUCTION MGR 126 36.01 74,900.00 05/02/11
PUBLIC WORKS - ENGINEERING PUBLIC WORKS INSPECTOR 20 13 25.75 53,560.00 01/18/00
PUBLIC WORKS - ENGINEERING PUBLIC WORKS INSPECTOR 20 13 25.75 53,560.00 09/20/03
PUBLIC WORKS - ENGINEERING WATERMWASTEWATER MANAGER 131 4235 88,078.18 02/18/03
PUBLIC WORKS - SANITATION FIELD SUPERVISCR [ 118 25.80 53,660.17 11417780
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT GPERATOR | 11 2 12.40 25,752.00 01110711
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATOR | 11 5 13.74 28,579.20 Q116707
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT CPERATOR | 11 9 15.48 32,198.40 OF/02/04
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT CPERATOR | 11 13 17.41 36,212.80 10/02/00
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATOR Il 13 11 17.82 37.065.60 11/06/00
PUBLIC WORKS - SANETATION MOTOR EQUIPMENT OPERATOR Il 13 13 18.91 39,332.80 09/05/89
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATCR Il 15 ] 16.26 33,820.80 06/20/05
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATCR Il 15 11 1942 40.,393.60 1110/03
PUBLIC WORKS - SANITATION |MOTOR EQUIPMENT OPERATCR 1] 15 13 20.61 42,868.80 10/15/0%
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATCR lil 15 i3 20.61 42 .868.80 03/C4/02
PUBLIC WORKS - STREETS LEAD LABORER 156 i3 20.61 42,868.80 04/08/96
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATCR [ 11 2 12.401 25792.00 11/22/10
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR | 11 5 13.74 28,579.20 10/39/06
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR | 11 5 13.74 28,579.20 03/26/07
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR | 11 13 17.41 36,212.80 06/23/87
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OFERATOR Il 13 a8 16.31 33,924.80 07/19/04
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR I 13 13 18.91 39,332.80 16/26/98
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR I 15 12 20.00 41,600.00 11/13/00
PUBLIC WORKS - STREETS PUBLIC WORKS OPERATICN MANAGER 126 33.02 68,688.70 02/04/91
PUSLIC WORKS - STREETS SIGN/STREET PAINTER 13 13 18.91 39,332.801 08/17/90
PUBLIC WORKS ADMINISTRATION ADMINISTRATIVE ASSISTANT 112 20.86 43.378.491 12/17/90
PUBLIC WORKS ADMINISTRATION GIS MANAGER 122 27.78 57,783.17 03/28/05
PUBLIC WORKS ADMINISTRATION GIS TECHNIGIAN 113 15.40 32,038.18 10/08/07
PUBLIC WORKS ADMINISTRATION PUBLIC SERVICES MANAGER 136 53.27] 110.810.56 06/18/90
PUBLIC WORKS ADMINISTRATION PUBLIC WORKS INSPECTOR 20 13 2575 53,860.00 08/28/00
RECREATION ADMINISTRATIVE ASSISTANT 112 19.06 38,650.18 10/09/00
RECREATION BUILDING SUPERVISOR 109 15.37 15,582.20| 1040 | 05/05/08
RECREATION BUILDING SUPERVISOR 109 15.37 16.882.20] 1040 | 04/30/08
RECREATION OFFICE ASSISTANT | 8 13 15.39 32,011.20 01/05/48
RECREATION PARKS AND RECREATION DIRECTOR 132 39.11 81,338.98 09/06/88
RECREATION RECREATICN CENTER COORBDINATOR 117 2221 46,194.51 03/26/01
RECREATION RECREATION PROGRAM SPECIALIST 117 20.62 42,883.77 08/18/65
RECREATION SERVICE CENTER CLERK 102 10.66 11.086.33| 1040 | 09/21/09
RECREATION SERVICE CENTER CLERK 102 11.02 11.464.96] 1040 | 04/30/08
RECREATION SPORTS COORDINATOR 17 23.16 48,181.74 09/03/96
TAX ASSESSOR ADMINISTRATIVE ASSISTANT 112 16.55 34.432.92 4312107
TAX ASSESSOR CITY ASSESSOR 123 27.60 57.410.27 04727192
TAX ASSESSOR RESIDENTIAL ASSESSMENT TECH 112 15.00 31,262.89 01/07/08
TREASURER / FINANCE ACCOUNT CLERK 11 14 13 1€.73 41,038.40 02/18/00
TREASURER / FINANCE ACGOUNTANT I 120 22.22 46,222 66 05/11/09
TREASURER / FINANCE ACCOUNTANT Il 120 23.50 48,871.80 05/19/08
TREASURER / FINANCE ADMINISTRATIVE ASSISTANT 112 16.33 40,185.98 12/01/93
TREASURER / FINANCE ASSISTANT FINANCE DIRECTOR 128 37.84 78,711.93 Q8/20/07
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TREASURER / FINANGCE CONTROLLER/TREASURER 137 §6.33] _ 117,165.54 10/16/00
TREASURER / FINANCE FINANCIAL REPORTING & ACCT MGR 125 33.09 68,835.24 10/02/00
TREASURER / FINANCE PAYROLL SPECIALIST 117 22.11 45,998.80 05/28/08
VEHICLE MAINTENANCE MECHANIC [ 15 11 19.42 40,393,860 DB/05/89
VEHICLE MAINTENANCE MECHANIC [ 15 11 19.42 40,393.60 02/08/02
VEHICLE MAINTENANCE MECHANIC [ 15 13 20.61 42,868.80 04/16/01
VEHICLE MAINTENANCE MECHANIC [ 15 13 20.61 42,858.80 07/01/98
VEHICLE MAINTENANCE MECHANIC I 19 13 24.54 51,043.20 07/01/98
VEHICLE MAINTENANCE MEGHANIC I 19 13 24.54 51,043.20 07/01/98
WATER CREW LEADER 17 13 22.41 46,612.80 07/17/00
WATER MOTOR EQUIPMENT OPERATOR | 11 4 13.28 27.622.40 05/05/08
WATER MOTOR EQUIPMENT QPERATOR | 11 4 13.28 27,622.40 02/04/08
WATER MOTOR EQUIPMENT OPERATOR Il 13 5 14.92 31,033.60 12/19/05
WATER MOTOR EQUIPMENT OPERATOR Il 15 5 16.26 33,820.80 07/18/05
WATER WATER SERVICE PERSON 14 4 15.05 31,304.00 05/05/08
WATER WATER SERVICE PERSON 14 13 19.73 41,038.40 07/31/00
WATER WATER/MWASTE MAINTENANCE SUPER. 121 26.24 54 576.14 06/20/87
WATER CONSTRUCTION HEAVY EQUIPMENT OPERATOR | 15 13 20.61 42,858.80 10/14/91
WATER CONSTRUCTION HEAWY EQUIPMENT OPERATOR Il 19 13 24.54 51,043.20 04/03/95
WATER CONSTRUCTION LABORER Il 12 13" 18.12 37,689.60 05/24/88
WATER CONSTRUCTION MOCTOR EQUIPMENT OPERATOR Il 13 4 14.42 20,993.60 11/26/07
WATER CONSTRUCTION UTILITY CONSTRUCTION CREW LDR 20 4 19.65 40,872.00 12/03/07
WATER CONSTRUCTION UTILITY CONSTRUCTION WORKER 14 4 15.05 31,304.00 06/09/08
WATER TREATMENT PLANT WATER PRODUCTION SUPERVISOR 124 30.64 83,730.93 08/20/90
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 4 1571 32,676.80 11/05/07
WATER TREATMENT PLANT WATER TRTMENT PET. QPERATOR | 15 ] 16.75 34,840.00 03/06/06
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 11 19.42 40,393.60 07/20/04
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 13 20.61 42,858.80 06/28/04
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 13 20.61 42,868.80 05/22/00
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 13 20.61 42,588.80 07/14/86
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR IL 19 10 22.46 46,716.80 10/21/02
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR I 19 10 22.46 46,716.80 04/17/00
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATQR 1L 19 10 22.46 46,716.80 10721402
WATERMIASTEWATER UTILITY MAINTENANCE MECANIC 1l 19 4 18.72 38,037.60 05/17110
WATERMWASTEWATER UTILITY MAINTENANCE MECANIC 1I 19 4 18.72 38,937.60 08723110
WATERMASTEWATER UTILITY MAINTENANCE MECANIC Il 19 10 22.46 46,716.80 05/20/96
WATERMWASTEWATER UTILITY MAINTENANCE MECHANIC | 15 4 15.71 32,676.80 08/23/10
WATERMASTEWATER UTILITY MAINTENANCE MECHANIC | 15 i 18.75 34,840.00 02/27/06
WATERMWASTEWATER UTILITY MAINTENANCE MECHANIC | is5 13 20.61 42.868.80 03/24/86
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POLICE - CIVILIAN 911 SUPERVISOR 118 $26.48| $55,073.67 09/10/89
ELECTRIC ADMINISTRATION ACCOUNT CLERK I 14 13 16.73 41,038.40 07110795
TREASURER / FINANCE ACCOUNT CLERK Il 14 13 19.73 41,038.40 02/18/00
ADMINISTRATIVE SERVICES ACCOUNT CLERK lIf 114 21.27 44,242.58 08/28/00
L ADMINISTRATIVE SERVCES ACCOUNT CLERK Il 114 22.44 46,683.68 06/18/90
TREASURER / FINANCE ACCOUNTANT 1L 120 22.22 46,222.66 05/11/09
TREASURER / FINANCE ACCOUNTANT I 120 23.50 48,871.80 05/19/08
CITY CLERK . ADMINISTRATIVE ASSISTANT 112 15.12 31.443.08 08/11/08
ECONOMIC DEVELOPMENT OFFICGE ADMINISTRATIVE ASSISTANT 112 15.49 32,212.52 09/08/08
POLIGE - CMILIAN ADMINISTRATIVE ASSISTANT 112 15.87 32,600.05 0912111
CITY MANAGER ADMINISTRATIVE ASSISTANT 112 16.35 34.000.73 12/01/08
TAX ASSESSOR ADMINISTRATIVE ASSISTANT 112 16.65 34,432.92 03H2/07
ELECTRIC ADMINISTRATION ADMINISTRATIVE ASSISTANT 112 18.58 39,487.35 07/03/02
RECREATION ADMINISTRATIVE ASSISTANT 112 19.06 39,650.19 10/09/00
CENTRAL SERVICES ADMINISTRATIVE ASSISTANT 112 19.14 39,813.67 16/03/02
INFORMATION TECHNOLOGY ADMINISTRATIVE ASSISTANT 112 19.30 40,153.96 10/17/85
TREASURER / FINANCE ADMINISTRATIVE ASSISTANT 112 19.33 40,195.98 12/01/93
LIBRARY ADMINISTRATIVE ASSISTANT 112 19.46 40,471.58 10/10/02
CITY MANAGER ADMINISTRATIVE ASSISTANT 112 20.00 41,607.29 08/02/04
POLICE - CIVILIAN ADMINISTRATIVE ASSISTANT 1i2 20.41 42,462.04 08/02/36
PUBLIC WORKS ADMINISTRATION ADMINISTRATIVE ASSISTANT 112 20.86 43,378.43 121 7/90
PLANNING ADMINISTRATIVE ASSISTANT 112 21.18 44,009.90 07103189
POLICE - CIVILIAN ANIMAL CONTROL CFFICER 12 13 18.12 37,689.60 10/01/01
GROUNDS ARBORIST 16 13 21.49 44,699.20 05X5/89
GROUNDS ARBORIST 16 13 21.49] 44,699,20 0214/03
CITY CLERK ASSIST CITY CLERK 116 19.45 40,452.00 09/19/10
TREASURER / FINANCE ASSISTANT FINANCE DIRECTOR 128 37.84 78,711.83 08/20/07
LIBRARY ASST LIBRARY DIRECTOR 123 25,98 54,008.00 02/07/11
ADMINISTRATIVE SERVICES BILLING CLERK 111 14.68 30,545.20 11/03/08
FAGILITIES MAINTENANCE BLDG. MAINT. CRAFTSPERSON | 15 13 20.69 42,868.80 03/28/84
FACILITIES MAINTENANCE BLDG. MAINT. CRAFTSPERSON If 19 13 24.54 51,043.20 09/19/94
FACILITIES MAINTENANCE BEDG, MAINT. CRAFTSPERSON I 19 13 24.54 51,042.20 06/17/96
FACILITIES MAINTENANCE BEDG. MAINT. CRAFTSPERSON It 19 13 25.14 52,291.20 06/05/78
RECREATION BUILBING SUPERVISOR 109 15.37 15,982.20| 1040 | 05/05/08
RECREATION BUILDING SUPERVISOR 109 15.37 15.982.20| 1040 | 04/30/08
CENTRAL SERVICES CENTRAL MAILROCM GLERK 13 3 13.93 28,974.40 08/11/08
POLICE - CIVILIAN CENTRAL SERVICES COORDINATOR 116 24.78 51,5651.83 05/21/87
INSPECTIONS / PUBLIC CHIEF BUILDING INSPECTOR 124 30.21 62,840,086 03/31/03
POLICE - LAW ENFORCEMENT CHIEF OF POLICE 136 56.06] 116.609.41 09/19/88
TAX ASSESSOR CITY ASSESSOR 123 27.60 57,410.27 0427182
CITY CLERK CITY GLERK 127 31.95 66.,459.92 08/03/87
CITY MANAGER CITY MANAGER 139 60.35] 126 5620.01 09/30/91
PUBUC WORKS - ENGINEERING CIVIL ENGINEER 1 124 29.47 61,287.52 10720107
PUBLIC WORKS - ENGINEERING CIVIL ENGINEER Il 128 30.43 63,300.02 05/21/07
POUICE - CMILIAN COMMUNICATIONS OPERATOR 18 2 16.67 34,673.60 Q1101
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 3 17.26 35,800.80 01/05/09
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 4 17.86 37,148.80 08/20/07
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 6 19.04 39,603.20 03/20/06
POLIGE - CIVILIAN GCOMMUNICATIONS OPERATOR 18 13 23.41 48,692.80 08/31/98
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 13 23.41 48,692.80 06/16/00
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 13 23.41 48,692.80 12/20/93
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 13 23.41 48 692.80 10/23/0C
POLICE - CIVILIAN COMMUNICATIONS OPERATOR 18 13 23.41 48,692.80 07/26/99
COMMUNITY BLOCK GRANT COMMUNITY DEVELOPMENT MANAGER 120 25875 53,550.75 03/13/00
INFORMATION TECHNOLOGY COMPUTER OPERATOR 113 2111 43,916.16 10/10/85
CENTRAL SERVICES CONTRACT & PROCUREMENT MANAGER| 122 31.18 64,861.20 05/04/02
TREASURER f FINANCE CONTROLLER/TREASURER 137 5833 17,165.54 10116700
GROUNDS CREW LEADER 17 10 20.51 42,680.80 02/04/91
WATER CREW LEADER 17 13 22.41 46,612.80 07/17/00
FACILITIES MAINTENANCE CUSTOMNAN | 10 4 1273 26,478.40 06/30/08
FACILITIES MAWTENANCE CUSTODIAN | 10 13 16,69 34,715.20 0717795
FACILITIES MAINTENANCE CUSTODIAN | 10 13 16.69 34,715.20 07/30/90
FACILITIES MAINTENANCE CUSTODIAN | 10 13 17.19 35,755.20 04/24/78
FACILITIES MAINTENANCE CUSTODIAN I 12 12 17.59 36,587.20 02/23/98
FACILITIES MAINTENANCE CUSTGDIAN I 12 13 18.12 37.689.60 10/16/89
ADMINISTRATIVE SERVIGES CUSTOMER SERVICE CLERK | 12 13 18.12 37,689.60 04/31/97
ADMINISTRATIWE SERVIGES CUSTOMER SERVICE CLERK N 14 4 15.05 31,304.00 05/M14/07
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERKII 14 4 15.05 31,304.00 0319/07
ADMINISTRATIVE SERVIGES CUSTOMER SERVICE GLERK il 14 4 15.05 31,304.C0 0312107
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK Il 14 5 16.57 32,385.60 06/18/07
ADMINISTRATIVE SERVICES CUSTOMER SERVICE CLERK II 14 13 19.73 41,038.40 02/22/00
ADMINISTRATIVE SERVIGES CUSTOMER SERVICE CLERK Il 14 13 19.73 41,038.40 11/17/03
ADMINISTRATIVE SERVIGES CUSTOMER SERVICE CLERK I 14 13 19.73 41,038.40 05/18/83
ADMINISTRATIVE SERVICES CUSTOMER SERVICE SUPERVISOR 17 19.30 40,152.33 DB/12/06
ADMINISTRATIVE SERVICES CUSTOMER SERVICES MANAGER 122 30.18 52,720.83 09/18/90
ELECTRIC ADMINISTRATION DEPT. BDG & SUPPORT SUPERVISOR 119 22.22 46,227.19 09/02/86
ECONOMIC DEVELOPMENT OFFICE DOWNTOWN CCORDINATOR 114 19.90 41,400.11 07/01/08
ECONOMIC DEVELOPMENT OFFICE ECONOMIC DEVELOPMENT MANAGER 121 29.52 61.396.25 10/06/08
ELECTRIC ENGINEERING ELECTRIC DRAFTMAN I ai9 4 27.19 56,555.20 04/47/89
ELECTRIC - TRANSMISSION/DISTRIBUTION ELECTRIC METER TECH CREWLEADER 020 4 26.65 55.432.00 04/11/88
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|ELECTRIC - TRANSMISSION/DISTRIBUTION ELECTRIC METER TECHNIGIAM It 019 4 25.49 53,019.20 08/22/88
ELECTRIC ENGINEERING ELECTRICAL ENGINEER | 124 30.92 654,314.78 11/30/07
FACILITIES MAINTENANCE ELECTRICIAN Il 20 4 28.85 55,432.00 05/14/01
ELECTRIC ENGINEERING ENG. SERVICES & SYSTEM OPS SUP 128 38.43 79,938.51 11/06/89
ELECTRIC ENGINEERING ENGINEERING FIELDMAN CRWLEADER 023 4 30.68 §3,814.40 09114192
ELEGTRIC ENGINEERING ENGINEERING FIELDMAN 1l 022 4 29,26 60,860.80 03/19/90
ELECTRIC METERING FIELD SERVICE REP | 12 13 18.12 37,689.60 06/01/98
ELECTRIC METERING FIELD SERVICE REP Il 14 13 19.73 41,038.40 11/05/80
ELEGTRIC METERING FIELD SERVICE REP IIl 117 20.31 42,251.83 10/13/94
PUBLIC WORKS - SAMITATION FIELD SUPERVISCR | 118 25.80 £3,660.17 111 7/80
TREASURER / FINANCE FINANCIAL REPORTING & ACCT MGR 125 33.09 58.835.24 16/02/00
FIRE DEPT FIRE CHIEF'S ASSISTANT 117 18.03 37.500.00 01/07/08
FIRE DEPT FIRE DISPATCHER 17 4 17.19 35,568.00 14/05/07
FIRE DEPT FIRE DISPATCHER 17 5 17.69 38,795.201 08/31/06
FIRE DEPT FIRE DISPATCHER 17 13 22.41 48612.80 05/02/97
FIRE DEFT FIRE DISPATCHER 17 13 22.4% 48,612.80 08/19/01
FIRE DEPT FIRE DISPATCHER 17 13 22.4% 46,612.80] 05/09/94
PUBLIC WORKS ADMINISTRATION GLS MANAGER 122 27,78 57,783.17 03/28/05
PUBLIC WORKS ADMINISTRATION GIS TECHNICIAN 113 15.40 32,038.18 10/08/07
ELECTRIC - TRANSMISSION/DISTRIBUTION GROUNDWORKER | 10 2 16.08 33,446.40 03/07/11
ELECTRIC - TRANSMISSION/DISTRIBUTION GROUNDWORKER | 10 2 16.08 33,446.40 06/19/06
ELECTRIC - TRANSMISSION/DISTRIBUTION GROUNDWORKER | g10 2 16.08 33,446.40 10/19/10
WATER CONSTRUCTION HEAVY EQUIPMENT OPERATOR [ 15 13 20.61 42,868.80 10/14/81
WATER CONSTRUCTION HEAVY EQUIPMENT OPERATOR I 19 13 24.54 51,043.20 04/03/85
HUMAN RESOURCES HUMAN RESOURCES CLERK 109 21.18 44,053.88 05/M19/86
HUMAN RESOURCES HUMAN RESOURCES DIRECTOR 132 39.90 82,982.71 Q9/18/05
INFORMATION TECHNOLOGY INFORMATION TECHNOLCGY DIR. 133 36.69 76,314.00 10/22/01
INSPEGTIONS INSPECTOR [ 17 4 17.10 35,568.00 10/22/07
INSPECTIONS INSPECTOR § 17 5 17.69 36,785.20 03/05/07
INSPECTIONS / PUBLIC INSPECTOR 17 6 18.23 37,918.40 11/17/08
INSPECTIONS LIFE SAFETY INSPEGTOR | 17 7 18.78 39,062.40 Q7/04/05
INSPECTIONS { PUBLIC INSPECTOR I 20 10 23.58 49,046.40 02/28/00
INSPECTIONS / PUBLIC INSPECTOR 1l 20 10 23.58 49,046.40 04/17/00
INSPECTIONS LIFE SAFETY NSPECTOR II 20 10 23.58 49,046.40 12/02/96
INSPECTIONS HNSPECTORII 20 13 2575 53,560.00 04/23/01
INSPECTIONS INSPECTOR Il 119 24.28 £0,503.92 07/07/97
INSPECTIONS LIFE SAFETY INSPECTOR 11§ 119 26.65 55442.21 10/01/9¢
GROUNDS LABORER 11 12 13 18.12 37,689.60 11/30/98
WATER CONSTRUCTION LABORER Il 12 13 18.12 37,689.60 05/24/88
INFORMATION TECHNOLOGY LAN ANALYST 120 20.91 43 500.00 04/18/11
INFORMATION TECHNOLOGY LAN ANALYST 120 23.22 48,292,486 07/28/08
POLICE - CIVILIAN LAN ANALYST 120 25.78 53,622.83 02/25/92
GROUNDS LEAD L ABORER 15 [ 16.78 34,840.00] 14/15/05
GROUNDS LEAD LABORER 15 12 20.03 41,600,004 DB/14/04
PUBLIC WORKS - STREETS LEAD LABORER 15 13 20.61 42 B68.80 04/08/96
LIBRARY LIBRARIAN 1 119 19.23 40,000.00] 10/04/10
LIBRARY LIBRARIAN | 119 21.24 44,187.10 04/25/08
LIBRARY LIBRARIAN | 119 24.54 51,049.65 04/17/95
LIBRARY LIBRARIAN | 199 25,53 26,554.97| 1040 | 04M0/5
LIBRARY LIBRARIAN 11 121 22.60 47,000.00 10/25/10
LIBRARY LIBRARIAN fI 121 24.57 51,112.31 012907
LIBRARY LIBRARY ASSISTANT i4 13 9,73 41,038.40 11/03/80
LIBRARY LIBRARY ASSISTANT i4 13 19.73 41,038.40 1111102
LIBRARY LIBRARY CLERK | 12 2 12.90 8,049.60| 624 10/21/10
LIBRARY LIBRARY GLERK | 12 3 13.35 12,495.60[ 938 0B8/16/08
LIBRARY LIBRARY CLERK | 12 13 18.12 37,689.60 02/28/94
LIBRARY LIBRARY CLERK | 12 13 18.12 18,844.80] {040 11/18/02
LIBRARY LIBRARY CLERK | 12 13 18.12 18,844.801 1040 | 03/08/99
LIBRARY LIBRARY CLERK [ 12 13 18.12 37,689.60 02/10/97
LIBRARY LIBRARY CLERK | 12 13 18.12 18.844.80] 1040 | 10/12/00
LIBRARY LIBRARY CLERK I 13 7 15.83 13,170.56| 832 | 10/04/04
LIBRARY LIERARY DIRECTCOR 127 34.57 72,746.10 09/16/08
LIBRARY LIBRARY PAGE 7 6 12.03 41.260,08] 936 | 10/25/05
LIBRARY LIBRARY PAGE 7 13 14.79 13,843.44| 936 | 06/05/04
ELECTRIC - TRANSMISSION/DISTRIBUTION LINE CREW SUPERINTENDENT 127 40.79 B4,845.46 02/14/85
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 18T CLASS | 023 4 30.68 63,814.40 06/22/04
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 18T CLASS Il 024 4 32.10 66,768.60 07/29/9%
ELEGTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 18T CLASS Il 024 4 32.10 66,768.00 06/05/00
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 18T CLASS Il 024 4 32.10 66,768.00 06/10/91
ELEGCTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 18T CLASS I 024 4 32.10 66,768.00 02/06/02
ELEGTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 15T CLASS Il 024 4 32.10 66,768.00 10/62/89
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 18T CLASS Ij 024 4 32.60 67,808.00 08/28/78
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN ZND CLASS | 020 4 26.65 55,432,001 08/19/05
ELEGTRIC - TRANSMISSIONMISTRIBUTION LINEMAN 2ND CLASS | 020 4 26.65 §5,432.00] 09/19/05
ELECTRIC - TRANSMISSIONMISTRIBUTION LINEMAN 2ND GLASS | 020 4 26.65 55,432.00] 09/19/05
ELECTRIC - FRANSMISSION/DISTRIBUTION LINEMAN 2ND CLASS | 020 4 26.65 55,432.00 04/25/05
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 2ND CLASS I a21 4 27.80 58,011,201 04/19/04
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 2ND CLASS HI 021 4 27.80 58,011.20 03/14/05
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEMAN 3RD CLASS 1 17 4 23.34 48,547.20 08/13/07
ELECTRIC - TRANSMISSION/DISTRIBUTION LINEWORKER CREW LEADER 025 4 34.35 71.448,00 09/25/34
ELECTRIC - TRANSMISSION/MISTRIBUTION LINEWORKER CREW LEADER 025 4 34,35 71,448.00 3/21/88
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ELECTRIC - TRANSMISSIOM/DISTRIBUTION LINEWORKER CREW LEADER 025 4 34.35 71,448.00 08/30/82
CENTRAL SERVICES MATERIALS EXPEDITER 17 1 21.13 43,950.40 11122793
MAYQOR MAYOR CE 21.63 45 000.00 05/14/02
WEHICLE MAINTENANCE MECHANIC | 15 11 19.42 40,393.60 06/05/89
VEHICLE MAINTENANCE MECHANIGC | 15 1 19.42 40,393.60 02/08/02
WEHICLE MAINTENANCE MECHANIC 1 15 13 20.61 42,868.80 04/16/01
VEHIGLE MAINTENANCE MECHANIC | 15 13 20.61 42,868.80 07101/98
VEHICLE MAINTENANCE MECHANIC I 19 13 24.54 51,043.20 07/01/98
VEHICLE MAINTENANCE MECHANIC Il 19 13 24.54 51,043.20 07/01/98
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATOR [ 1 2 12.40 25,792.00 0110/11
PUBLIC WORKS - STREETS MOTOR EQUIPMENT QPERATCR [ 11 2 12.40 25.792.00 14/22/10
GROUNDS MOTOR EQUIPMENT OPERATCOR | 11 3 12.83 26,685.40 08/26/08
WATER MOTOR EQUIPMENT OPERATCR | 13 4 13.28 27,622.40 05/05/08
WATER MOTOR EQUIPMENT QOPERATCR | ib| 4 13.28 2162240 02/04/08
PUBLIC WORKS - SANITATION IMOTOR EQUIPMENT OPERATOR | 11 5 13.74 28.578.20 01116/Q7
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR | 11 5 13.74 28,579.20 10/09/0B
PUBLIC WORKS - STREETS MOTOR EQUIPMENT QPERATOR | 1 5 13.74 28,579.20 028107
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATOR | 11 g 15.48 32,198.40 07/02/04
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATOR | 11 13 17.41 36,212.80 10/02/CD
PUBLIC WORKS - STREETS MOTOR EQUIPMENT QPERATOR | k& 13 17.41 36,212.80 06/23/187
WATER CONSTRUCTION MOTOR EQUIPMENT OPERATOR I 13 4 14.42 20,993.60 11726107
WATER MOTOR EQUIPMENT QPERATOR LI 13 5 14.92 31,033.60 12/18/05
GROUNDS MOTOR EQUIPMENT OPERATOR Il 13 i 15.38 31,890.40 03/07/05
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR H 13 & i6.31 33,924.80 07/118/04
PUBLIC WORKS - SANITATION MCTOR EQUIPMENT OPERATOR 11 13 11 17.82 37,065.60 11/06/00
GROUNDS MOTOR EQUIPMENT OPERATOR 1l 13 13 18.91 39,332.80 10/13/92
GROUNDS MOTCOR EQUIPMENT OPERATOR I 13 13 18.91 39,332.80 04/12/04
PUBLIC WORKS - SANITATION MOTCR EQUIPMENT OPERATOR Il 13 13 18.91 39,332.80 09/05/59
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR Il 13 13 18.91 39,332.50 10/26/98
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT GPERATOR I 15 5 16.26 33,820.80 06/20/05
WATER MOTOR EGUIPMENT CPERATOR Il 45 5 16.26 33,820.80 07/18/05
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT QPERATOR Il 15 11 19.42 40,323.60 11/10/03
PUBLIC WORKS - STREETS MOTOR EQUIPMENT OPERATOR Il 15 12 20.00 41,600.00 11/13/00
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATOR Il 15 13 20.61 42.868.80 101501
PUBLIC WORKS - SANITATION MOTOR EQUIPMENT OPERATOR it 15 13 20.61 42,868,80 0310402
GROUNDS NURSERYPERSON | 13 4 14.42 29,993.60 02/19/08
GROUNDS NURSERYPERSON II 18 13 20.61 42.868.80 06/02/03
ADMINISTRATIVE SERVICES OFFICE ASSISTANT | 8 13 15.38 32.011.20 06112/00
RECREATION OFFICE ASSISTANT I 8 13 15.38 32,011.20 01/05/98
INSPECTIONS / PUBLIC OFFICE ASSISTANT If 12 5 14.30 29,744.00 10/09/06
INSPECTIONS / PUBLIC OFFICE ASSISTANT I 12 § 14.73 30,638.40 08/19/05
POLICE - CIVILIAN PARKING ENFORCEMENT OFFICER 11 13 17.41 36,212 80 04/28/03
POLICE - CIVILIAN PARKING ENFORCEMENT QFFICER 11 13 17.41 38,212.80 04402401
RECREATION PARKS AND RECREATION DIRECTCR 132 39.11 81,338.58 0%/06/88
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 21.68 45,094 .40 0441811
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 21.68 45.094.40 04/18/11
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 21.68 4509440 0471811
POLICE - LAW ENFORCEMENT PATROLMAN PTL 1 21.68 45,094 40 0411811
POLICE - LAW ENFORCEMENT PATROLMAN PTL 2 23.33 48.526.40 1211419
POLICE - LAW ENFORCEMENT PATROLMAN PTL 2 23.33 48,526.40] 05410110
POLICE - LAW ENFORCEMENT PATEOLMAN PTL 2 23.33 48,526.40 06/28/10
POLICE - LAW ENFORCEMENT PATROLMAN PiL 2 2333 48,526.40 01/04/10
POLICE - LAW ENFORCEMENT PATROLMAN PTL 3 24.79 51,663.20 02/17/09
POLIGE - LAW ENFORCEMENT PATROLMAN PTL 3 24.79 51,663.20 06/02/C8
POLICE - LAW ENFORCEMENT PATROLMAN PTL 3 24.79 51,563.20 14/03/08
POLICE - LAW ENFORCEMENT PATROLMAN PTL 3 24.79 51,563.20 11/03/08
POLICE - L AW ENFORCEMENT PATRCLMAN PTL 3 24.79 51,563.20 11/03/08
POLICE - LAW ENFORCEMENT PATRCLMAN PFC 4 25.88 53,830.40 a4/14/08
POLICE - LAW ENFORCEMENT PATROLMAN PFC 4 25.88 53,830.40 04/10/08
POLICE - LAW ENFORCEMENT PATROLMAN PFC 4 25.88 5§3,830.40 04710708
POLICE - LAW ENFORCEMENT PATROLMAN PFC 4 25.88 §3,830.40 04/10/08
POLIGE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 5 26.92 55,993.60 08120107
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 6 28.11 58,468.80 09/11/06
POLICE - LAW EMFORCEMENT PATROLMAN FIRST CLASS PFC [i] 2811 58.468.80 09/11/08
POLICE - LAW ENFORGCEMENT PATROLMAN FIRST CLASS PEC (] 28.11 58,468.80 09/11/06
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 29.59 81,547.20 08/01/05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 29.59 $1.547.20 01/05/04
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 29.59 61,547.20 11/03/03
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 29.5% 61,547.20 09/22/03
POLIGE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 29.59 61,547.20 0912405
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC ] 29.59 61,547.20 08/20/04
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFG 8 29,59 61,547.20 08/22/03
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 29.59 61.547.20 08742405
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PEC 7 29.59 61.547.20 03/21/05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 29.59 61,547.20 03/14/05
POLIGE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PEC b2] 29.59 61,547.20 09722403
POLICE - LAWY ENFORCEMENT PATROLMAN FIRST CLASS PFEC 7 29.59 61.547.20 09/12/05
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PEC 8 29.59 61,547.20 0622103
POLICE - LAW ENFORCEMENT PATRCLMAN FIRST CLASS PFC i) 29.59 61,547.20 0972243
POLICE - LAW ENFORCEMENT PATROLMAN FIRST CLASS PFC 8 29.59 61,547.20 09/13/04
POLICE - LAY ENFORCEMENT PATROLMAN FIRST CLASS PFC 7 29.59 61,547.20 09/12/05
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TREASURER / FINANCE PAYROLL SPECIALIST 117 22.11 45,998.80 05/28/09
POLICE - CIVILIAN PHOTOGRAPHER/PRCP EVIDENCE CLK 16 13 21.49 44,699.20 Q8/10/01
PLANNING PLANNER II 118 20.92 43 505.40 10M17K05
PLANNING PLANNING & COMM DVLPMNT DIR. 134 44.12 91,775.00 03/20/06
POLICE - LAW ENFORCEMENT POLICE CAPTAIN CPT 26 47.00 97,760.00 09/02/86
POLICE - LAW ENFORCEMENT POLICE CAPTAIN CPT 21 47.00 97,760.00 10/22/90
POLICE - CIVILIAN POLICE CLERK I i3 4 14.42 29,993.60 11/09/07
POLICE - CIVILIAN POLICE CLERK I 13 13 18.91 39,332.80 11/09/82
POLICE - CIVILIAN POLICE CLERK 13 13 18.81 39,332.80 12/02/90
POLICE - CIVILIAN POLICE CLERK H 13 13 18.81 39,332.80 03/22/59
PQLICE - CIVILIAN POLICE CLERK I 13 13 18.91 39,332.80 02/21/95
POLICE - CIViLIAN POLICE CLERK I 13 13 18.91 39,332.80 Q7{27/98
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 9 30.78 84,022.40 08/11/03
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 10 30.78 64,022.40 09/03/02
POLICE - LAW ENFORCEMENT POLIGE CORPORAL CPL 10 30.78 64.022.40 07/29/02
POLICE - LAW ENFORCEMENT PCLICE CORPORAL CPL 10 30,78 64,022 .40 07/29/02
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL ie 30.78 64.022.40 07/29/02
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 11 32.24 67.059.20 031 2/01
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 11 32.24 67,059,201 08/13/01
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 15 32.24 67,059,201 09/22/97
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 132 32.24 67,059.20 07/t9/99
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 12 32.24 67,059.20 04/13/00
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 15 32.24 67,059.20 01/20/97
POLIGE - LAW ENFORCEMENT POLICE CORPORAL CPL 13 32.24 67,059.20 0B/09/99
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 16 32.88 68,390.40 03/18/96
POLICE - EAW ENFORCEMENT POLICE CORFORAL CPL 17 32.88 68,390.40 07/24/95
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 16 32.98 68,380.40 09/03/96
POLIGE - LAW ENFORCEMENT POLICE CORPORAL CPL 17 32.88 68,380.40 07/24/95
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 20 32.88 68,350.40 01/06/92
POLICE - LAW ENFORCEMENT POLICE CORPORAL CPL 19 32.88 68,350.40 Q7/05/33
POLICE - LAW ENFORCEMENT POLICE LIEUTENANT LT 28 42.34 88,087.20 09/05/84
POLICE -1 AW ENFORGEMENT POLICE LIEUTENANT LT 22 4234 88,067.20 07/15/80
POLICE - LAW ENFORCEMENT POLICE LIEUTENANT LT 26 42.34 88,067.20 £9/02/86
POLICE - LAW ENFORCEMENT POLICE LIEUTENANT LT 23 42.34 88,067.20 05/15/89
POLICE - LAW ENFORCEMENT PCLICE MAJOR 130 51,33 106,769.35 07/24/89
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 14 35.42 73,673.60 111087
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 15 35.42 73,673.60 09/22/97
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 13 3542 73,673.60 07/19/99
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 15 35.42 73,673.60 0711097
POLICE - LAW ENFORCEMENT POLICE MASTER CORPCRAL MCP 12 35.42 73.673.60 03/27/00
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 11 3542 73,673.60 03M12/01
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 15 3542 73,673.60 08/22/97
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 17 36.13 75.150.40 07/24/95
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 12 36,13 75,150.49 07/G5/93
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 18 36.13 75,450.40 07/05/93
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 19 36.13 75,150.40 07/05/93
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 20 36.13 75,150.40 01/06/92
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 23 36.13 75,150.40 01/09/89
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MGP 17 36.13 75,150.40 07/24/95
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 23 36,13 75,150.40 01/08/89
POLIGE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCcP 16 36.13 75,150.40 03/18/96
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 16 36.13 75,150.40 03/18/96
POLICE - LAW ENFORCEMENT POLICE MASTER CORPORAL MCP 16 36.13 75,150.40 03/18/96
POLICE - CIVILIAN POLICE RESOURCES MGR. 125 33.49 69,659.64 10/14/39
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 30 38.86 80,828.80 09/13/82
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 25 38.86 80,328.80 09/08!187
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 18 38.86 80,828.80 08/15/94
POLIGE - LAW ENFORCEMENT POLICE SERGEANT SGT 22 38.86 §0,828.80 07/15/90
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 17 38.86 80,828.80 07/24/95
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 19 38.86 80,828.80 07/05/93
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 16 38.86 80,828.80 03/18/98
POLICE - LAW ENFORCEMENT POLICE SERGEANT SGT 20 38.86 80,828.80 01/06/92
POLIGE - LAW ENFORCEMENT POLICE SERGEANT SGT 17 38.86 80.828.80 07/24/95
PLANNING PRINCIPAL PLANNER 125 30.8¢ 64,259.13 04/11/02
PUBLIC WORKS - ENGINEERING PU OPERATIONS/CONSTRUCTION MGR 126 36.01 74,900.00 05/02/11
CITY MANAGER PUBLIGC AFFAIRS COORDINATOR 116 19,63 40,833.17 06/25/07
PUBLIC WORKS ADMINISTRATION PUBLIC SERVICES MANAGER 136 53.27]  110,810.55 0618790
ELECTRIC ADMINISTRATION PUBLIC UTILITIES MANAGER 136 55.83]  116,i24.15 12/01/06
PUBLIC WORKS - ENGINEERING PUBLIC WORKS INSPECTCR 20 13 25.75 53,560.00 01/18/00
PUBLIC WORKS - ENGINEERING PUBLIC WORKS INSPECTCR 20 13 2575 53.560.00 09/29/03
PUBLIC WORKS ADMINISTRATION PUBLIC WORKS INSPECTCR 20 13 25.75 §3,560.00 08/28/00
PUBLIC WORKS - STREETS PUBLIC WORKS OPERATION MANAGER 128 33.02 GB 686.70 02/04/91
POLICE - CIVILIAN RECORDS UNIT SUPERVISOR 118 26.28 54,657,286 02/17/92
RECREATION REGREATION CENTER COORDINATOR 117 22.21 46,184.51 03/26/01
RECREATION RECREATION PROGRAM SPECIALIST 117 20.62 42 8B3.77 09/18/95
TAX ASSESSOR RESIDENTIAL ASSESSMENT TEGH 112 15.00 31,202.89 01/07/08
POLICE - GIVILIAN SECRETARY |l 13 3 13.93 28,974.40 01/05/09
INSPECTIONS / PUBLIC SECRETARY Il 13 13 18.91 39,332.80 0923102
INFORMATION TECHNOLOGY SENIQR COMPUTER PRCGR.ANALYST 123 29.58 61,533.24 05/19/08
RECREATION SERVICE CENTER GLERK 102 10.66 11,086.33| 104D | 99/21/09
RECREATION SERVICE CENTER CLERK 102 11.02 11,464.86] 104D | 04/30/08




City of Dover Employes's Census

Alpha Crder by Paosition

Cclaber 4, 2011
HOURS
PER

YEAR =

20,080
HRLY unLEss DATE OF

DEPARTMENT POSITION GRADE STEP RATE Annual Rate NOTED HIRE COMMENTS

PUBLIC WORKS - STREETS SIGN/STREET PAINTER 13 13 18.91 39,332.80] 09/17/80
GROUNDS SMALL ENGINE MECHANIC 13 10 17.30 35,984.00 Q5/04/05
RECREATION SPORTS COORDINATOR 117 23.16 48,181.74 Q9/03/86
CENTRAL SERVICES STOREKEEPER/BUYER I} 15 12 20.00 41,600.00 (5/20/92
CENTRAL SERVICES STOREKEEPER/BUYER I1 15 13 20.61 42,868.80 11/08/98
ELECTRIC ENGINEERING SUBSTATION RELAY FOREMAN 112 29.11 60,553.19 Q7/09/07
ELECTRIC ENGINEERING SUBSTATION TECH CREW LEADER 020 4 26.65 55432.00 Q6/06/94
ELECTRIC ENGINEERING SUBSTATION TECHNICIAN I 012 4 25.49 53,019.20 10/08/82
ELECTRIC ENGINEERING SUBSTATION TECHNICIAN Il 019 4 25.49 53,019.20 05/16/94
GROUNDS SUPERINTENDENT OF GROUNDS 122 34.62 72,007.04 Q8/30/78
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATOR CREWLEADER 024 4 32.70 668,016.00 12/107¢
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATOR I 23 3 28.50 61,360.00 08/31/92
ELECTRIC SYSTEM CPERATORS SYSTEM QPERATCRII 23 3 29.50 §1,360.00 02/08/07
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATCRII 023 4 30.68 53,814.40 42/05/90
ELECTRIC SYSTEM OPERATORS SYSTEM OPERATORII 23 4 30.88 63,814.40 £9/09/9%
ELECTRIC - TRANSMISSION/DISTRIBUTION T&D AND ENGINEERING COORD 014 3 1816 41,100.80 121707
WATER CONSTRUCTION UTILITY CONSTRUCTICN CREW LDR 20 4 18.65 40,872.00 12/03/07
WATER CONSTRUCTION UTIITY CONSTRUCTION WORKER 14 4 15.05 31,304.00 06/09/08
WASTEWATER UTILITY MAINTENANCE MECANIC |l 1% 4 18.72 38,937.60 05/17/10
WASTEWATER UTELITY MAINTENANCGE MECANIC |I 18 4 18.72 38,937.60 08/23/10
WASTEWATER UTELITY MAINTENANCE MECANIC Il 18 10 - 2246 46,716.80 05/20/96
WASTEWATER UTILITY MAINTENANCE MECHANIC | 15 4 1671 32,676.80 08/23/10
WASTEWATER UTILITY MAINTENANCE MECHANIC | 15 [§] 16.75 34.840.00 02/27/06
WASTEWATER UTILITY MAINTENANCE MECHANIC | 15 13 20.61 42,868.80 03/24/86
POLICE - CIVILIAN VICTIM SERVICES COORDINATGR 118 28.30 58,858.57 03/29/93
WATER TREATMENT PLANT WATER PRODUCTION SUPERVISOR 124 30,64 63,730.93 08/20/90
WATER WATER SERVICE PERSON 14 4 15.05 31,304.00 05/5/08
WATER WATER SERVICE PERSON 14 13 18.73 41,038.40 07/31/00
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 16 4 15.71 32,678.80 11/05/07
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 [ 16.75 24,840.00 03/06/06
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 11 19.42 40,393.60 07/20/04
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR | 15 13 20.61 42 868.80 08/28/04
WATER TREATMEMT PLANT WATER TRTMENT PLT, OPERATOR | 15 12 20,61 42,868.80 05/22/00
WATER TREATMENMT PLANT WATER TRTMENT PLT. OPERATOR | 15 13 20.61 42,868.80 07/14/86
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR I 19 10 22.48 46.716.80 10/21/02
WATER TREATMENT PLANT WATER TRTMENT PLT. OPERATOR I 19 10 22.4% 45.716.80 D4/17/00
WATER TREATMENT PLANT WATER TRTMENT PLT. CPERATOR I 19 10 22.48 46,716.80 10/21/02
WATER WATERMWASTE MAINTENANGE SUPER. 121 26.24 54,576.14 06/29/87
PUBLIC WORKS - ENGINEERING WATER/MWASTEWATER MANAGER 131 42.35 88.078.18 02/18/03




Pay For Performance

Plon- Do
° c by o Desyg

Page 1 of 2

http://intranet/pfpfb/index.cfm?fuseaction=grades.list

'M"LL:et Reviews || Employees || Grades || Positions j| Departments E—g‘gﬂ %ﬁrs Reports
;S':é??t a fiscal W

Add New Grade |

Actions Grade |[|Positions || Market MarEeet] gk‘gnge Markeﬂaange Marﬁ:toggnge

e ) Edit/ 101 -4- ||$19,390 ||$16,016-$19.070 ||$19,071-$22,124 ||$22,125-$ 25,178
%\; é Edit/ 102 -1- ||$20,358 ||$16,816 - $ 20,023 ||$20,024 -$23,230 ||$ 23,231 - $ 26,437
ﬁ@/ 104 0 $22,446 ||$18,540-$22,076 ||$22,077-$25612 ||$25613-% 29,148
%ém’ 108 0 $27,281 ||$22,535-$26,832 ||$26,833-$31,120 ||$31,130- § 35,428
%‘g}éﬂ’ 109 -2- {|s28646 ||523,662-$28,174 ||$28,175- $ 32686 ||$ 32,687 -$ 37,199
ﬁ Edit/ 110 -1- |[$30,081 ||$24,845-$29,583 ||$29,584 -§ 34,321 ||$ 34,322 - $ 39,060
\gi\gkiml 111 -2- ||$31583 [|$26,088-$31,062 ||$31,063-% 36,036 ||$36,037 -5 41,012
ﬁ Edit / 112 -4-  ||$33,160 ||$27,3092-$ 32,615 ||$32,816-$ 37,838 ||$37,839- § 43,062
%i_eg%_té Edit / 113 -3~ |1$34,817 ||$28,762-$ 34,246 ||$ 34,247 - $ 39,730 ||$ 39,731-$45215
_\[;i%_\gté Edit / 114 -4-  ||$36,563 ]|$30,200-$35,058 ||$35959-$41,716 ||$41.717 -8 47475
ﬂﬂm’ 115 0 ||$38,387 ||$31,709-$37,756 ||$ 37,757 -$43,803 ||$ 43,804 - § 49,850
% Edit / 116 -4-  ||$40,300 ||$33,295-% 39,644 ||$30,645-§ 45,903 ||$ 45,094 - $ 52,342
% Edit/ 117 -9-  |[$42323 ||$34,050-$41626 ||$41,627-48,293 ||$ 48,204 - § 54,960
% Edit/ 118 -5-  ||$44,443 ||$36,708 - $ 43,707 ||$43,708 - $ 50,706 ||$ 50,707 - § 57,706
%ﬂ’ 119 -8- ||$46,663 ||538,543-5465,802 |1$45893-$53,241 ||$53,242-$60502
% Edit/ 120 -9- ||$48,097 ||$40,471-$48,187 ||$48,188-$ 55903 ||$55,904-% 63,621
%mf 121 -7-  ||$51,447 ||$42,494-$ 50,596 ||$ 50,597 - § 58,698 ||$ 58,699 - § 66,802
%E@I 122 -B- ||$54,020 |{$44,619-$53,127 ||$53,128-$61,635 ||$61,636-$ 70,143
%E_diil 123 -4-  ||$56,719 ||$46,849-$ 55,783 ||$ 55,784 -$ 64,717 ||$64.718 - $ 73,651
View / Edit/ 124 _4- ||$59558 ||$49.191-$58571 {|$58,572-$67,951 ||$67,952-$77,332

8/29/2011
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Page 2 of 2

Delste | | | | | | |
Miew / Edit/ 125 4. ||se2537 ||$51,662-$61,501 ||$61,502-$71,350 ||$71,351-%81,199
%‘g’,‘é Edit/ 126 .6-  ||$65659 ||$54,235-$64,576 ||$64,577-$74,917 ||$74,918 - $ 85,258
%é%—‘;"téﬂ’ 127 -4- ||$68.945 ||$56.947-567,805 ||$67,806-$ 78,663 ||$ 78,664 - § 89,521
%‘;ﬁé Edit/ 128 -2- ||$72.304 ||$59,794-$ 71,195 ||$71,196-$ 82,506 ||$ 82,597 - $93,997
—gi:‘gtéi"’ 129 -1- ||$76,013 ||862,783-$ 74,754 ||$74.755-§ 86,725 ||$ 86,726 - $ 98,697
View / Edit / $91,061-%
Lo/ 130 1= ||$79.810 |[565922-§ 78,491 ||878,492- 591,080 || T
View / Edit / $95616-%
Hiew / 131 3. ||$83,800 ||$69,219- 582,417 ||$82,418-595615 || o7
View / Edit / $86,538-$ $ 100,396 - §
Yew! 132 -4- (987,095 ||$72,679-586,537 |3 oun 14058
View / Edit / $00,866-$ $ 105417 - $
Delete 133 -2- $92393 ||$76,314-$ 90,865 105,416 119,967
View / Edit / $95400-% $110687-%
Deote 134 -1- $97,014 |1$80,130- % 95,408 110,686 125,966
View / Edit / 135 0 $ $84,137-% $100,180- § $116,.222 - $
Delete 101,868 |[100,179 116,221 132264
View / Edit / 136 . s $88,344- % $105,189- $ $ 122,033 - $
Delete =3-  ||106,957 ||105.188 122032 138,877
View / Edit / 137 . |Is $92.759- $ $ 110,446 - $128,132- §
Delete 1= {112,303 |[110,445 128,131 145,819
View / Edit / 138 R $ $97,397 -6 $ 115,960 - § $ 134540 -8
Delete 117.921 ||115,088 134,539 153,110
View / Edit/ 139 . ls $102.267- % $121.767- $ $141.266-$
Delete 1= 123813 ||121,786 141 265 160,766
Add New Grade

http://intranet/pfpfb/index.cfm?fuseaction=grades.list 8/29/2011
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Pay For Performance Page 1 of 4
Non - Dargprmmay-
% Reviews || Employees || Grades || Positions | Depariments w fi\gllq_l[cd)vai:rs Reports
Select a fiscal year: W
lAdd New Position l
Actions Grade Position Weights || Employees
| view / Edit / Delete || 101 ||[#TEST_POSITION 575 || |
[View / Edit/ Detete {118 |[911 Supervisor ls/5 || -1- |
|View / Edit / Delete |[114  |[Account Clerk Ili fare || -2- |
lViewlmlDelete”H? HAccountantI ||5/5 “ |
|view / Edit / Detete || 120 || Accountant I 575 || -2 |
|ViewImIDelete ”116 ||AdminAsstToCity Mgr H416 H J
1View f Edit / Delete ” 112 ||Administrative Assistant H4 /6 H -16- |
l@_ / Edit / Delete | l 114 | IAssessment Valuation Specialist | | 377 J | l
|View / Edit / Detete |[ 116 |[Assist Gity Clerk srs ]| 1= |
I\li_e_wlﬂlm "114 ”Assistant City Assessor ||5/5 || |
l\liﬂl@ { Delete ” 127 ||Assistant City Engineer || 6/4 ” l
|Viewar Edit f Delete || 128 “Assistant Finance Director ” 713 ” -1- |
|View ! Edit / Delete ” 123 HAssistant Library Director H 773 ” -1- |
lm ! Edit / Delete H 125 HAssistant Planning Director/Planner ”6 f4 “7 |
| View / Edit / Delete || 111 |[Billing Clerk ar7 || 1= |
[View / Edit/ Delete |[120 || Billing Supervisor 575 || |
{\_/_i_eﬂ [ Edit f Delete ” 113 ” Building Maintenance Supervisor 1 | 3/7 l | l
I\Iiﬂlgﬂl Delete ” 109 || Building Supervisar || 3/7 J| -2- |
|Viﬂ / Edit / Delete H 1186 “ Central Services Coordinator ” 5/5 “ -1- |
|mw_ ! Edit / Delete ” 132 ” Central Services Director ” 7/3 ” -1- |
mew f Edii / Delete H 124 || Chief Building Inspector HS /5 ” =1- I
|View ! Edit / Delete HTZS || Chief Electrical Engineer ”0 /0 “ |
[View / Edit / Delete |[136 || Chief Of Police IZE =T
lView { Edit / Delete ” 123 H City Assessor H? /3 ”7 =1- |
| view / Edit / Delete || 127 || City Clerk 773 || -1- |
1Viewl@l Delete ||17~9 “ City Manager ||713 || -1- l
| View / Edit / Delete || 124 || Civil Engineer | 55 || -1 |
| view / Edit / Delete || 126 || civil Engineer I lera [ -1 |
|ml@1_@m ”120 “Community Development Manager ||5 /5 H -1- l
l\liﬂl@jﬂ%”?ﬁ ”ComputerOpera’tor “3/7 J| =1- |
|View / Edit / Deleie ” 119 ||Computer Programmer HG /4 Jl |
| 1l Il (] il I
http://intranet/pfpfb/index.cfm?fuseaction=positions.list 8/29/2011



Pay For Performance

|View / Edit / Delete || 126 || Construction / Inspection Manager HS /5 ” |
|Viﬂl&it!m |Ez J| Construction Manager H 5/5 || I
|View!@! Delete ||122 || Contract and Procurement Manager ”5 /5 H -1- |
| View / Edit / Delete |[137 || Controller/Treasurer N7/ || -1 |
|Viﬂ / Edit / Delete “ES ” Customer Service Dept. Director ” 7/3 H |
|\liﬂl_l§_cm IMJ' 117 || Customer Service Supervisor H5 /5 H =1- I
|View / Edit / Delefe ” 122 ” Customer Services Manager H 6/4 ” =1- |
|ygmfﬂlm || 119 ” Department Budget & Support Supervisor ”gl 5 “ -1- |
[View 7 Edit/ Detete |[114 || Downtown Coordinator /5 || -1- |
|Viﬂ { Edit / Delete ” 121 J| Economic Development Manager || 6/4 || -1- l
|View f Edit / Delete ” 133 “ Electric Director ” 713 H J
|View / Edit/ Delete ||124 || Electrical Engineer | s/ || -1 |
I\liﬂlﬂlm ”1726 HEIectrical Engineer | “5/5 H l
|Viﬂ [ Edit / Delete ” 120 H Emergency Management Coordinator | i 5/56 | r I
|Viewl Edit / Delete |ﬁ28 J| Eng. Services & System Ops Sup ”5 /5 ” -1- I
[ View / Edit / Delete || 117 || Field Service Rep lii 377 ]| 1= |
lView ! Edit / Delete ”718 “Field Supervisor | ”4 /6 || -2~ J
| View / Edit / Delete |[120 || Field Supervisor I /5 || B
I_\M / Edit / Delete “ 126 H Financial Reporting & Accounting Manager ||6 14 |[ =1- |
| View / Edit / Delete |[101  |[Fire Chief o7 || -1- |
| view / Edit / Delete |{117 |[Fire Chiefs Assistant 575 || 1= |
[view / Edit / Delete |[119 || GIS Coordinator lera || |
[ View / Edit / Delete || 122 || 6! Manager 674 || -1- |
| View / Edit / Delete || 113 || Gis Technician 37 1 1= |
| View / Edit / Delete |} 121 |[HR & safety Coordinator 575 || -1- |
|View / Edit / Delete ” 112 ” Human Resouces Specialist |I5 /5 H I
|Viﬂv_l§_cﬂlm"109 ”Human Resources Clerk ”3/7 |r -2- I
|yﬂlﬂlm || 120 HHuman Resources Coordinator H;IS H J
r\liﬂ!gcjﬂl&etﬂlﬁz ”Human Resources Director ”7/3 “ -2- |
I\!iﬂl_E_(mIMet_e ||133 Hlnformation Technology Dir. ||7/3 J| =1- |
[View / Edit/ Delete || 119 || Inspector II Clsis | 2- |
[View / Edit/ Delete [[120  ||Lan Analyst leia ]| z2- |
| View / Edit / Delete |{ 119 || Librarian | 46 || -4- |
[ View / Edit / Delete || 121 ||Librarian I Is/5 || -2- |
| View / Edit / Delete |[127 || Library Director N
|\Iiﬂl§_djlm H127 ”Line Crew Superintendent ||5/5 “ =1~ |

|

| View / Edit / Delete || 101

] | Mayor

IEIE

[rem—

http://intranet/pfpfb/index.cfm?fuseaction=positions.list

Page 2 of 4

8/29/2011
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| || 11

” Meter Crew Leader

ls/s || i

| View / Edit / Delete |[132

|| Parks And Recreation Directar

773 |

| view / Edit / Delete || 117

|[Payroll Specialist

e -« |

| View / Edit / Delete |[117

“ Planner |

lore ||

| View / Edit / Delete |[118

JI Planner 1l

e 1= ]

| View / Edit / Delete |[134

|| Planning & Community Development Directo | M_l I___]

|M 1 Edit / Delete ” 131 ”P[annmg and Inspection Director H?l 3

| View / Edit / Delete {101 || Police Captain l[oso J| -2- |
[view / Edit / Delete |[130 || Police Major 73 || -1- |
[ View / Edit / Delete | 125 || Police Resources Mgr. 674 || -1- |
|ﬂeﬂ1@l Delete H125 HPrincipal Planner ”6/4 H -1- |
|Mlﬂlm “ 121 “ Programmer Analyst |r6 f4 H l
|Viﬂ f Edit / Delefe “ 1286 ” PU Operatons/Construction Manager H?’ 3 “ -1- J
| View / Edit / Delete |[ 116 |[Public Affairs Coordinator 575§ -1 |
@I@lm ”EB || Public Services Manager H?IS ”7 -1- |
|Viﬂi_Eﬂ I Delete ” 136 “Fublic Utilities Manager ||7 /3 H -1- |
I_Viﬂl@_iym “131 HT’ublic Works Director |m3 || J

| View / Edit / Delete |[126

“ Public Works Operation Manager

| EE

[ View / Edit / Delete |[120

|| Purchaser

575 [

| view / Edit / Delete |[111

|| Records Management Coordinator

|

|

|
IMIE_CIIU Delete ” 118 ”Records Unit Supervisor HEI 5 ” -1- I
lView / Edit / Delete || 117 I Recreation Center Coordinator H 5715 H -1- l
|M_ !/ Edit / Delete “ 117 H Recreation Program Specialist ||5 5 || -1- |
l\/iﬂ/ Edit / Delete ” 112 H Residential Assessment Tech | 4/6 | | -1- |
|Viﬂlﬂl Delete ” 121 ” Senior Accountant “ 575 “ |
[View / Edit/ Delete |[ 132 |[Senior Gity Administrator B E =
I\/iﬂ ! Edit / Delete H 123 “ Senior Construction Manager HS /5 H |
IView f Edit / Delete H 121 ” Senior Engineering Fieldworker ”5 /5 ”7 I
| View / Edit / Delete |[ 122 || Senior LAN Analyst [s/5 || |

| view / Edit / Detete [[119

HSenior Planner

‘7View / Edit / Delete ” 123 || Senior Programmer Analyst J I 6/4 || -1- I
I\ﬁﬂfiﬁi%“‘!oz ||ServiceCenterClerk ”3/7 H -2- I
IMI@WM”H? “Sports Coordinator ||5l5 ” -1- J
lView f Edit f Delete “ 119 ” Substation Relay Foreman “5 /5 || -1- J
|View { Edit / Delete ” 122 “Superintendent Of Grounds ” 5/5 “ -1- |
]Viewl@l Delete ” 112 ” Support Services Manager ||Ol o ” l

= |

| view / Edit / Delete || 118

H%tim Services Coordinater

http://intranet/ptpfb/index.cfm?fuseaction=positions.list

Page 3 of 4

8/29/2011
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” Weed & Seed Program Coordinator

| ” 124 “Water Production Supervisor “ 5/5 " -1- |
| view / Edit / Delete || 121 || waterrwaste Maintenance Super. ls75 || -1- |
IView f Edit / Delete ” 131 ||Water!Wastewater Manager ||6 /4 || =1 |
|y_i§1v_lﬂim ” 120 || Water/Wastewater Project Supervisor J|5l5 || J
[View! Egi/ Deiis ][ 110 |oE| |

|

|Add New Position

http://intranet/pfpfb/index.cfm?fuseaction=positions.list

Page 4 of 4

8/29/2011



AGREEMENT
BETWEEN

THE IUE-CWA-CWA-AFL-CIO AND ITS AFFILIATE LOCAL 88315 -

DOVER ORGANIZATION OF EMPLOYEES

AND

THE CITY OF DOVER, DELAWARE

JULY 1, 2010 - JUNE 30, 2012



~ APPENDIX A
JOB TITLE/GRADES ASSIGNMENTS

Effactive 7£1/08

JOBTITLE GRADE JOB TITLE GRADE
CLERICAL/FINANCE ~ LABOR, TRADES AND TRANSPORTATION
ACCOUNT CLERK | 12 CAD TECHNICIAM 23
ACCOUNT CLERK Il 14 CONSTRUCTION INSPECTOR 21
COMPUTER OPERATOR 15 PW INSPECTOR 20
CUSTOMER SERVICE CLERK | 12 _ _
CUSTOMER SERVICE CLERK Il 14 BUILDING MAINTENANCE
FIELD SERVICE REP | 12 BUILDING MAINTENANCE CRAFTSPERSON | 15
FIELD SERVICE REP |l 14 BUILDING MAINTENANCE CRAFTSPERSOM I 19
KEY PUNCH OPERATOR 12 BUILDING MAINTENANCE UTILITY TECH 17
OFFICE ASSISTANT | 8 CUSTODIAN | 10
OFFICE ASSISTANT Il 12 CUSTODIANI 12
RECEPTIONIST 7
SECRETARY | 10 GROUNDS MAINTENANCE
SECRETARY Il 13 ARBORIST 16
CREW LEADER 17
LIBRARY , LABORER | 7
LIBRARY ASSISTANT 14 LABORER i 12
LIBRARY CLERK | 12 LEAD LABORER 15
LIBRARY CLERK Il 13 MEO | 11
LIBRARY PAGE X 7 MEQ [i 13
 HURSERYPERSON | 13
INSPECTIONS/PLANNING , NURSERYPERSON Il 16
INSPECTOR | 17 SMALL ENGINE MECHANIC 13
INSPECTOR Il 20 _ _
INSPECTOR AIDE 7 SANITATION/STREETS/CONSTRUCTION/
PLANNING TECHNICIAN 12 WATERWASTEWATER
CREW LEADER 17
POLICE . HEAVY EQUIPMENT OPERATOR | 18
ANIMAL CONTROL OFFICER 12 HEAVY EQUIPMENT OPERATOR I 19
COMMUNICATION OPERATOR o 18  LABORER| 7
PARKING ENFORCEMENT OFFICER 11 LABORERI 12
POLICE CLERK g LEAD LABORER 15
POLICE CLERK Il 13 MEO | "
MEQ Il 13
FIRE WED I _ 15
FIRE DISPATCHER 17 SIGN/STREET PAINTER - 13
, S ~ UTILITY CONSTRUCTION WORKER 14
WAREHOUSE/PURCHASING UTILITY CONSTRUCTION CREW LEADER 20
CENTRAL MAILROOM CLERK 13 UTILITY LOCATOR | 14
INVENTORY CLERK 15 UTILITY LOCATOR I 16
MATERIAL EXPEDITURE 17 UTILITY MAINTENANCE MECHANIC | 15
STOREKEEPER/BUYER | 13 UTILITY MAINTANENCE MECHANIC Il 13
STOREKEEPER/BUYER 1! 15 WATER SERVICE PERSON 14
WATER TREATMENT PLANT OPERATOR | 15
VEHICLE MAINTENANCE WATER TREATMENT PLANT OPERATOR II 19
MECHANIC HELPER 12
MECHARNIC | 15
MECHANIC I 19



Appendix B
IUE Wage Scale
July 1, 2011 - June 30, 2012

102.00%
i 2 3 4 5 6 7 8 g 10 11 12 13
Siep Step Step Step Step Step Step Step Step Step Step Step Step
Grade A B c D E F G H 1 ] K L w
7 310.33| %1054 S30.91| $11.29|  S1168|  $12.03| Si2.39| 31277 $13.14|  $13.54| 51394 51436 51479
8 a10.73)  $10.95]  $11.33)  $11.73| S1204| %3251 412.88) 51327 S513.66| $14.07| 81450 $14.93] 515.39
9 81119 411.21]  S1a.8)|  412.22| 31265 $13.02]  $13.42| $13.81  $14.23| %1467 51510  §15.55) $16.02
10 %11.65| $11.88) $12.30 S12.73] $12.17 513.57| 513.98| 51440 51483 S515.27| S$15.73]  S516.20|  $16.69
11 412,15  $12.40| $12.83 %13.28| 41374 $14.16| $14.58) 315.03| 315.48| $315.93)  $1641  $16.91  s17
12 312,65 $12.90| S$13.35 $13.82] $14.30| $14.73|  515.18|  $15.63| 516.10| 516.59| 517.08) 517.59| $18.12
13 $13.19] $13.45| $13.93| $14.42; $14.92| $15.38| S15.83| S1e.31| S16.80| S17.30( Si7.82|  $iB.36| 51891
14 412.77]  $14.05) 1454 435.05| 41557 S16.04]  S16.52| $17.02) 31753  $18.05) $i8.59  519.15)  §19.73
15 $14.38| $14.67| 4158 315731 S16.36)  $16.75)  $17.25|  $517.78]  518.30{  518.85| $19.42]  $20.00)  $20.61
16 415.00| %1530 $15.83|  $16.39) S16.96] S17A47|  S18.00[  $18.53)  $19.08) S19.66) $20.26]  520.86) 52149
17 %1565 $15.96| 41652 %170 $i7e9| Sis23|  S18.78|  $19.34 519.53) 52051  $21.33|  $21.76| %2241
18 416.35] $16.67) $17.25] $17.86| $18.49| 519.04| 419.62] S20.20 d20.80(  $21.43) 52207 $22.74) 2341
19 217.13| $17.47] S18.08) s18.72| $19.37| $19.95| $20.56| S8 52181  522.46) 52313 $23.83] s24.54
20 d17.98| $18.38| $18.99| $19.65| $20.34| §20.94| $21.57|  s22.21f  S22.880 42358 424.27|  $25.01  $25.75
21 31885 $19.23] $10.90| S20.60| $21.32| 42196 42261 32328 423.98) 83471 525.45)  $26.21)  $27.00
22 s19.77| 420.16] $20.87| 42180 %22.35| $23.02) $23.70| S24.41| $25.35| 52591 S$26.69] $27.49| 528.31
23 20,71 %2113 %2187 $22.63] 57342 424.14| 3524.86] 525.60| $26.37| 42716 527.98]  S28.82] 520.68
24 $21.72| %226 422.93| 423.78| 42457  S25.30|  S26.06| 526.84| S$27.65) $28.48| $29.33)  $30.22| 5311

S{Eb A,'B 'arj'l-d Ca.r.e- for all ;mpldyees hiredonor af'terjuiy i, iqm. N
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AN AGREEMENT
BETWEEN THE

DOVER POLICE DEPARTMENT MEMBERS
FRATERNAIL ORDER OF POLICE LODGE #13

AND THE

CITY OF DOVER. DELAWARE

JULY 1, 2009 - JUNE 30, 2012

DBO2:3611702.1 036342.1013
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PATROIMAN
HOURLY
ANNUAL

1YEAR
52168
435.092.40

"PATROLMAN IST CLASE
'HOURLY
ANNUAL

CORPORAL
HOURLY
ANNUAL

MASTER CORPORAL
HOURLY
ANNUAL

SERGEANT
HOURLY
ANNUAL

LEUTENANT
HOURLY
ANNUAL

CAPTAIN
HOURLY
ANNUAL

The abova pay plan reprasents a 3% incrsass over tha July 1, 2008 gay plan.

Hm_;rl_y fat= timas 2080 2quals annval ratz,

2 YEARS
52333
44,5264

4YEARS
523,88
53.830.40

6.7 YEARS
$3125
65.000.00

“An Dfﬁcex’§ znm:al_ sﬂuy‘ 'muaaée will ba his or har hirz data.

0 to 1 yaar sarvics hmas = 1 yaar.

1 wr I day to 2 wrs servies tims= 2 y=ars

DB02:5611702.1

SALARY SCHEDULE
July 1,2010 - June 30,2011

3YEARS

Csue

$1,363.20

5 YEARS 6 YEARS

) 811

$5,993.60 38.458.50

8 YEARS 9 YEARS
$1.07 53291

66,705.60 6843280

B YEARS 9YEARS
$35.00 $36.06

72,800.00 75.004.80

2+ 1 day lo 3 vz sarvies Hma - 3 vaars

Entira cafary chart follows this format,

23

710 YEARS
52050
61,547.20

9-10 YEARS
s
62,0240

10 YEARS
$3401
70.740.20

10 YEARS
5714
129120

11-15 YEARS
$31.00
64,450.00

11-15 VEARS
3224
6§7,039.20

11-15 YEARS
| 53942
73.673.60

11-15 YEARS
53823
79,318,460

11-15 YEARS
M172
26.777.60

16-20 YEARS
331.62
65,76%.60

16-20 YEARS
$32.88
68,300.40

16-20 YEARS
536.13
73,150.40

16-20 YEARS
$38.86
80,528.50

1620 YEARS
§42.34
38067 20

1620 YEARS
847.00
97,750.00

056343.1013



AN AGREEMENT BETWEEN THE
INTERNATIONAL BROTHERHOOD OF ELECTRIC WORKERS
LOCAL 1238
AND THE
CITY OF DOVER, DELAWARE

July 1, 2010 — June 30, 2013
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Appendix B

IBEW Wage and Progression Scale
July 1, 2011 - June 30, 2012

Electrician Grade Step A Step B Step C Sten D
Electrician i8 42 mo 82202 $22 68 $23.48 $24.41
Elecfrician ll 20 untd kcenaed $24.04 $24.76 $25.63 $26.65
Licensed Electrician 21 thersafter $25.15 $25.92 $26.81 $27.89
Utility Locatar

Utility Locator ! 13 24 mo $17.72 18.25 $18.89 $19.65
Utilily Locator i 14 24 ms $18.53 $10.08 $19.76 $20.55
Utility Locator [l 15 thereatter $19.33 19.91 $20.64 $21.43
Electric Meter Technician

Eleciric Meter Technician [ 16 fherafter $20.15 520.76 $21.48 $22.34
Etectric Meter Techrician |l 19 therafier $22.99 $23.68 $24.51 $25.49
Electric Meter Technician Crew Leader 20 $24.04 $24.76 $25.63 $26.65
Relay Technician

Substation Technician | 18 12mo $22.02 $22.68 $23.48 $24.41
Substation Technician Il 19 theceafter $22.09 $23.68 $24.51 $25.49
Substation Technician Crew Leader 20 $24.04 $24.76 $25.63 $26.65
Engineering Fieldman

Engineering Fieldman | 21 12mo $25.15 $25.02 $26.81 $27.89
Engineering Fieldman Il 22 thersafter $26.39 $27.18 $28.13 $29.26
Engineering Fieldman Crew Leader 23 $27.67 $28.50 $29.50 $30.68
System Operator

_System Operator| 22 12m $26.39 527 18 $28.13 $20.26
Syslem Operator 1l 23 ihereafter 327.67 28.50 $20.50 $30.68
System Operator Crew Leader 24 $28.95 $20.82 b30.87 $32.10
“T&D Engineeting Coordinator

T&D Engineering Coordinator § 14 24 mo $18.53 $19.02 $19.76 $20.55
T&D Engineering Coordinator 15 24 mo $19.33 $19.91 $20.61 %2143
T&D Engineering Coordinator lll 16 thereafter $20.15 $20.76 $21.48 $22.34
Electric Draftsman

Electric Draftsman 17 24 mo $21.05 $21.69 $22.44 $23.34
Hlectric Draftsman 18 untd quatifies $22.02 52268 $23.48 $24.41
Elecliic Draftsman i 19 theresfisr $22 09 $23.68 $24.51 $25.49
SCADA Technician

SCADA Technician| i} 24 mo $24.04 $24.76 $2563 $26.65
SCADA Technician il 21 uptl qualifisd §25.156 $25.92 $26.81 $27.89
SCADA Technicianll 22 $26.29 $27.18 $28.13 $29.26
Lineman

Groundsworker | 10 12ms $15.61 $16.08 $16.64 $17.31
Groundsworker If 14 theraafer $18.53 $19.09 $18.76 $20.55
Lineman 3rd Class | 17 42 o $21.05 $21.69 b22.44 $23.34
Lineman 3rd Class |l 18 ihereafier $22.02 $22.68 $23.48 $24.41
Lineman 2nd Class | 20 12 mo %24 04 $24 76 $25.63 $28.65
Lineman 2nd Class |l 21 thereafler $25.15 $25.02 $26.81 %27 89
Lineman 1st Class | 23 12 mo $27.67 $28.50 $29.50 $30.68
Lineman 1st Class il 24 thereaftsz $2895 $29.82 $30.87 $32.10
Linewarker Crew Leader 25 thereafter $30.98 $31.91 $33.03 $34.35
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Civil Engineer Career Ladder

Position Labor Service Time at the City of Dover Bachelors EIT pE Masters
Grade 2 Years 4 Years 6 Years
Intern 122
Civil Engineer | 124
Civil Engineer Il 126
Civil Engineer ll| 128
Water/WasteWater Manager 131
Electricai Engineer Career Ladder
Position Labor Service Time at the City of Dover Bachelors EIT PEwithEE  Related
Grade 2 Years 4 Years 6 Years in EE certification Masters
Intern 122
Electrical Engineer | 124
Electrical Engineer Il 126 CR
Electrical Engineer Il| 128 AND

Indicates requirements for the position

P: Human Resources / Engineer Career Ladder

H:Budget/Stragetic Budget 10/11/Cverview of Reguiremants



Harrington



Harrington
Benefits for Full Time City Hall Employees

Medical Insurance — Blue Cross Blue Shield
(Self, family, self&spouse, self&children)
Vision Insurance — Vision Benefits of America
Dental Insurance — Dearborn Insurance
Cancer Insurance, Accident Insurance - AFLAC

Sick Days — no sick time accumulation until after 90 days probation
After 90 days probation you will receive 24 hours sick time then 3.69 hours per pay
An employee may accumulate up to a maximum of 960 hours.

Vacation Time — no vacation time accumulation until after 90 days probation
After 90 days probation you will receive 24 hours vacation time then 3.69 hours per pay

Probation period to 5 years 12 days vacation
6 years to 9 years 15 days
10 years to 19 years 20 days
20 years to 34 years 25 days
35 years or more 30 days

12 Holidays per yeat:
Martin Luther King Day
President’s Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran’s Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
New Year’s Day

State Pension Package
Police Pension — Employer contributes 14.53%, employee contributes 3.0%
General Pension — Employer contributes 6.55%, employee contributes 3.0%
Fully vested after 5 years of employment, employee contributes once they have grossed
: $6000.00 per year

Health Savings Account (HSA}
Paid by City for Single coverage to help pay deductible
Employee can contribute more to help pay out of pocket medical expenses

Life Insurance - $50,000 premium paid by City while you are employed

Breavement Leave — for immediate family member up to 3 working days



City of Harrington

Job Title Rate1 Yearly salary

Administrative Assistant 12.2400 $25,459.20
Administrative Assistant 13.5600 $28,204.80
Assistant Librarian 11.0043 $22,888.94
Chief of Police 29.8980 $62,187.84
City Clerl 14.5000 $30,160.00
City Manager $62,000.00
Code Enforcement Officer 15.2883 $31,799.66
Deputy Chief 22.6134 $47,035.87
EMS 13.5000 $28,080.00
EMS 17.8300 $37,086.40
Finance Director 23.9700 $49,857 .60
Library Clerk 8.5000 $17,680.00
Library Clerk 8.5000 $17,680.00
Library Directpr 18.7986 $39,101.09
Parks & Recreation 11.5143 $23,049.74
Patrolman 15.5789 $32,404.11
Patrolman 15.5789 $32,404 .11
Patrolman First Class 16.5135 $34,348.08
Patrolman First Class 16.5172 $34,355.78
Police Officer Recruit 15.2734 $31,768.67
Police Officer Recruit 15.5789 $32,404.11
Police Resource Mgr. 19.1760 $39,886.08
Public Works Director 22.1850 $46,144.80
Public Works Technician 12.0000 $24,960.00
Public Works Technician 14 4432 $30,041.86
Public Works Technician 16.1780 $33,650.24
Public Works Technician 19.3392 $40,225.54
Sergeant 17.9826 $37,403.81
Sergeant 19.3392 $40,225.54
Superv, Parks& Recreation 15.0057 $31,211.86
Waster Water Supervisor 24.6840 $51,342.72




I.ewes



M&CC Health Insurance Total
Hourly Salary Appointed Total ER pd EE pd ER pd
Rate at 4/1/11 Positions Cost Medical  Medical EAP SS Med Blood Bank Pension L& ADD Flu Sick Vacation Holidays  Benefits

22,2706  46,322.89 15,890.64 | 13,958.86) 1931.78 70.00( 2,872.02 671.68 0.00) 4,632.29 283.50 20,00 12 24 11 68,831.24
144436  30,042.68 6,231.72 6,231.72 0.00 70,00 1,862.65 435.62 0.00{ 3,004.27 223.02 20,00 12 12 11]  41.889.96
18.6297|  38,749.79 10,282.20 9.472.10 810.10 70.00{ 2,402.49 561.87 5.00( 387498 283.50 20.00 12 18 11 55,439.73
14.4965|  30.152.70 10,282.20 9.472.10 810.10 70.00( 1,869.47 43721 0.00) 3,015.27 226.80 20.00 12 12 11 45,263.55
19.7440|  41,067,52 14,955.72 | 13,210.92| 1,744.80 70.00( 2,546.19 595.48 5.00) 4,106.75 283.50 20,00 12 18 11 61,905.35
19.6154  40,800.00 15,890.64 | 13,958.86| 1,931.78 70.00| 2,529.60 591.60 0.00)  4,080.00 283.50 20,00 12 18 11 62,333.56
13.2600  27,580.80 15,890.64 | 13,958.86| 1,931.78 70.00{ 1,710.01 399.92 0.00) 2,758.08 207.90 20,00 12 12 11 46,705.57
25.5000)  53.040.00 6,231.72 6,231.72 0.00 70.00{ 3,288.48 769.08 0.00] 5304.00 283.50 20.00 12 24 11 69,006.78
307,756.38 0.00| 95,655.48| 86,495.14]| 9.,160.34 560.00| 19,080.90| 446247 10,00| 30,775.64| 2,075.22 160.00 451,375.74
27.2925|  59,606.79 15,890.64| 13.958.86| 1,931.78 70.00 3.695.62 864.30 0.00] 828534 283,50 20.00 12 12 11 86.784.41
23.5311 51,391.90 6,231.72( 6.231.72 0.00 70.00] 3,186.30 745.18 0.00] 7,143.47 283.50 20.00 12 12 11 69,072.07
23.7664)  51,905.82 6,231.72( 6.231.72 0.00 70.00] 3.218.16 752.63 0.00] 721491 283.50 20.00 12 18 11 69,696.74
19.4150{ 4240238 6,231.72( 6.231.72 0.00 70.00] 2,628.95 614.83 0.00] 1,696.10 283.50 20.00 12 12 11 53,947.48
35,5529|  73,950.00 0.00 0.00 0.00 70.00] 4,584.90| 1,072.28 0.00] 2,958.00 283.50 20.00 12 20 11 82,938.68
253412 55,345.21 10,282.20| 947210 810.10 70.00] 3,431.40 802.51 0.00] 7,692.98 283.50 20.00 12 12 11 77,117.71
20,8720  45,584.37 6,231,72 6,231.72 0.00 70.00] 2,826.23 660.97 0.00{ 6,336.23 283.50 20.00 12 18 11 62,013.02
19.4150{  42,402.38 15,890.64| 13,958.94| 1,931.70 70.00] 2,628.95 614.83 0.00] 5,893.93 283.50 20.00 12 12 11 65,872.54
25.5946|  55,898.66 15,890.64| 13,958.94| 1,.931.70 70.00] 3,465.72 810.53 0.00] 7,769.91 283.50 20.00 12 18 11 82,277.26
20.6653|  45,133.04 6,231.72| 6,231.72 0.00 70.00] 2,798.25 654.43 0.00] 6.273.49 283.50 20.00 12 12 11 61,464.43
20.8720|  45,584.37 10,282.20)  9.472.10 $10.10 70.00{ 2.826.23 660.97 0.00] 6.336.23 283.50 20.00 12 18 11 65,253.41
20.6653|  45,133.04 6.231,72| 6,231.72 0.00 70.00f 2.798.25 654,43 0.00)  6,273.49 283.50 20.00 12 12 11 61,464.43
20.4607)  44,686.18 6,231.72| 623172 0.00 70.00f 2.770.54 647.95 0.00] 621138 283.50 20.00 12 12 11 60,921.27
659,024.14 0.00( 111,858.36] 10444299 7.415.37 910.00] 40,859.50| 9.555.85 0.00] 80,085.47| 3,685.50 260.00 837,902.17
Policeclerk [Clerk 17.0789|  31,083.65 15,890.64| 13958.86| 1.931.78 70.00f 1.927.19|  450.71 0.00[ 3,10837) 23058 20,00 12 18 11| 50,849.35
Bldg Offic _ [Building official 30.7547)  63,969.80 6,231.72| 6,231.72 0.00 70,00 3,966.13 927.56 0.00f 6,396.98 283.50 20.00 12 12 11 81,865.69
Bldg Offic | Asst Building Official 24.4455|  30,508.01 0.00 0.00 0.00 0.00{ 1,891.50 442.37 0,00 0.00 0.00 20.00 0 0 0| 3286188
94,477.81 0.00[ 623172 6.231.72 0.00 70.00{ 5.857.62| 1,369.93 0.00] 6.396.98 283.50 40.00 114,727.57
17.0228|  30,981.41 6,231.72] 6,231.72 0,00 70,00 192085 449.23 5.00( 3,098.14 230,58 20,00 12 12 11 43,006.93
19.3242]  35,170.03 6,231.72] 6,231.72 0,00 70.00] 2,180.54 509.97 5.00f 3,517.00 260,82 20.00 12 12 11 47,965.08
29.2737] 53.278.11 2,000.00f 6,231.72| 6,231.72 0.00 70.00| 3,427.24 801.53 0.00f 532781 283,50 20.00 12 12 11 69,439.92
i n i 15.5858)  28,366.20 10,282.20] 9.472.10 810.10 70.00{ 1.758.70 411.31 5.00[ 2.836.62 211.68 20.00 12 12 11 43,151.62
147,795.75 2,00000 28,977.36| 28,167.26 810.10 280.00f 928734| 2,172.04 15.00] 14,779.57 986.58 80.00 203,563.54
26,4181 48,080.90 5,000.00) 6,231.72| 6,231.72 0.00 70.00| 3,291.02 769.67 5.00/ 4,808.09 283.50 20.00 12 12 11 63,559.90
51.1330]  93,062.15 0.00 0.00 0.00 70.00{ 5,769.85| 1,349.40 0.00{ 9,306.21 283.50 20.00 12 20 11] 109.861.12
141,143.05 5,000.00] 6,231.72] 6231.72 0.00 140,00 9,060.87| 2.119.07 5.00( 14.114.31 567.00 40.00 173,421.02
17.0000{  26.520.00 0.00 0.00 0.00 0.00 1.644.24 384.54 0.00 0.00 0.00 20.00 28,568.78

Normally holidays are 11 + 1 when there is an election,
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The Mayor and Council of Middletown

19 West Green Street, Middletown, Delaware 19709

Kenneth L. Branner, Jr., Mayor WID J. Morris Deputy, Town Manager
Council Members: &%1:9E Df@% (302) 378-9120 « Fax (302} 378-5672
. James L. Reynolds, Vice-Mayor 5 2
Robin Burgess a I B Kelly Fletcher, Town Clerk
Charles Dixon (302)378-2711 » Fax (302) 378-1167
Jason Faulkner s as®
Robert McGhee Administration Offices

Robert Pierce (302) 378-5670 « Fax (302) 378-5672

BENEFITS PACKAGE FOR TOWN OF MIDDLETOWN EMPL.OYEES

BLOOD BANK The Town pays your annual dues to be a member. You are
responsible possible for meeting the requirements of your blood
donations.

CREDIT UNION  Youare cligible to join the Delaware Federal Credit Union as a
Town of Middletown employee.

EDUCATION The Town will reimburse full time employees once they have

ASSISTANCE completed their six (6) month training program for all costs for the
course and course materials. You must complete the course with a
passing grade of “C” or better. Courses must be approved by the
Town Manager and Mayor before you enroll.

GROUP LIFE We carry a life insurance policy on you equal to one times
INSURANCE your annual salary.

GROUP We will carry Long and Short Term Disability Insurance so that
DISABILITY you will have income should you be unable to work due to a

prolonged illness, or an injury acquired off the job.

DENTAL PLAN We will reimburse you 100% for the first $150 spent and will pay
50% of all bills above the initial $150 up to an additional $900 for
each family member (total per family member $1,050). In
addition, an employee-paid plan is also available for you to join.

EYE GLASSES The Town will pay 100% of the first $250 you spend on eye care

PLAN per family member per year and also pay 50% of all bills above
the initial $250, up to a maximum $500 reimbursement per family
member per year. This is in addition to the coverage provided
through our health insurance plan.

Middletown



MEDICAL
INSURANCE

PENSION

457 (b) PLAN

FLEXIBLE
BENEFIT PLAN
UNIFORMS
SAFETY SHOES

DRIVER’S
LICENSE

WORK HOURS

PHYSICAL

HOLIDAYS

PERSONAL DAYS

SICK LEAVE

Middletown

The Town pays 100% for your individual or family coverage for a
a high deductible plan with a prescription co-pay and a Health
Reimbursement Account (HIRA). The Town currently funds 75%
of the deductibie; the remainder is an out-of-pocket expense for the
employee. If you already have health insurance, and can show
proof of it, you can opt to not be covered by our plan and be paid
1/3 of the cost of the employee premium.

The Town contributes 6% of your gross salary to an interest
bearing account payable to you either at retirement or termination,
You may receive a lump sum or we will set up a payment plan.

A voluntary Deferred Compensation Program available for
employees who wish to participate,
Optional Flexible Benefit Plans are available for medical and
dependent care expenses on a pretax basis.
Uniforms are supplied for all Public Works® employees.

An allowance is provided for your safety shoes.

You are required to have a valid state driver’s license.

Regular office hours are 8:30 — 5:00 and the Public Works® hours
are 7:00 — 3:30. We give ¥ hour for lunch and we pay overtime
at 1% times above 40 hours.

You will be required to take a physical, which includes a drug
screen, prior to employment. We will schedule it with our
physician and pay for it.

The Town has 10 paid holidays per year.

The Town gives you 2 personal days per year (1o use at your
discretion).

We give you 1-1/4 sick days per month (15/year), which may be
carried over year-to-year. Any days left at retirement (max. of 90)
will be bought back from you at 1 day’s pay for every 2-day's sick
time or you may take them at retirement.



VACATION

PERFORMANCE
REVIEW

Middletown

1-5 Years 2 Weeks Employees may carry-over
6-10 Years 3 Weeks ) the equivalent of one year’s
11-20 Years 4 Weeks vacation time.

21+ Years 5 Weeks

Employees hired before July 1% receive two weeks vacation;
employees hired after July 1% receive 1 weeks vacation.

Given on an annual basis to help determine raises and to evaluate
an employee’s performance.



The Mayor and Council of Middletown

19 West Green Street, Middletown, Delaware 19709

Kenneth L., Branner, Jr., Mayor J. Mortis Deputy, Town Manager
Council Members: & Mmbc@(\ (302) 378-9120 » Fax (302) 378-5672
James L. Reynolds, Vice-Mayor g 2
Robin Burgess = = Kelly Fletcher, Town Clerk
Charles Dixon ' . (302) 378-2711 » Fax (302) 378-1167
Jason Faulkner 2 ayins® N .
Robert McGhee Administration Offices
Robert Picrce (302) 378-5670 » Fax (302) 378-5672

GROUP PRESCRIPTION EYE GLASS PLAN

1. This plan is applicable to all full time employees, their spouse and children.
2. This plan is self-insured by The Mayor and Council of the Town of Middletown.

3. The Town will reimburse individual full time employees and each family member
covered by this plan, the cost of eye care to include the eye examination and
prescription glasses.

4, The maximum reimbursement payable to an employee or authorized family
member is $500.00 per calendar year.

A. The Town will reimburse the employee 100% of the first $250.00 paid for
eye care for themselves or their authorized family member per calendar
year.

B. The remaining $250,00 per family member will be reimbursed at a rate of
50% of all authorized expenses paid in excess of the first $250.00 up to a

maximum of $250.00 the maximum allowed.

5. All requests for payment will only be honored if accompanied by proof of
payment.

A. To receive payment, the employee must provide the Human Resource
Manager with a paid receipt for services rendered.

Middletown



The Mayor and Council of Middletown

19 West Green Street, Middletown, Delaware 19709

Kenneth L. Branner, Jr., Mayor J. Morris Deputy, Town Manager
Council Members: O Mmbz@)’ (302) 378-9120 » Fax (302) 378-5672
James L. Reynolds, Vice-Mayor g %,
Robin Burgess A = Kelly Fletcher, Town Clerk
Charles Dixon ' . {302) 378-2711 » Fax (302) 378-1167
Jason Faulkner TP . '
Robert McGhee Administration Olffices
Robert Pierce . (302) 378-5670 « Fax (302) 378-5672
DENTAL PLAN

The Town started a self-insured Dental Plan for all employees effective April 1, 1998.

All employees and their dependents (as defined by the IRS) will be covered starting the
date an employee comes to work for the Town as a full time employee.

The Town will pay the employee for out of pocket expenses paid for each family member
the employee claims as a dependent, in addition to spouse and self.

The Town will pay 100% of the first $150.00 an employee spends on dental work per
family member per year.

The Town will also pay 50% of all bills above the initial $150, up to a maximum $900
reimbursement per family member per year.

To receive payment for any dental work, the employee must submit a “paid” bill from the
dentist to the Human Resource Manager.

Once the “paid” bill is presented to the Human Resource Manager, a check will be issued
for the Town’s portion of the bill.

A check should be issued to the employee within 4 working days after submitting the
paid bill.

Dependent children will be covered until age 24 as defined:

1. Each unmarried child for whom the Insured is legally responsible and depends
on the Insured for support and maintenance.

2. The dependent child is a full time student at an accredited school.

3. A handicapped child due to a condition that occurred before attainment of the
limiting age, is incapable of self-sustaining employment and is dependent on
his/her parents for lifetime care and supervision.

Maximum money paid per person, per calendar year will not exceed $1,030.00.

Middletown



Middletsrsm
FY'12 LEVEL AND WAGE GUIDELINES

CLASSIFICATION FY2012 Level and Wage Guidelines
CLERICAL | $12.69 $14.40 $15.60
CLERICAL Il $16.33 $17.11 $18.01
CLERICAL i $20.41

MUNICIPAL WORKER 1 T $11.82 ~
MUNICIPAL WORKER I $14.40 $15.60 $16.50
MUNICIPAL WORKER [l $17.41 $18.25  $19.20
GROUND/METER| $11.82  $14.05
GROUND/METER Il $15.60 $16.49 $17.41
GROUND/METER i - $18.61 $19.51  $2041
MAINTENANCEI $11.82  $14.05
MAINTENANCE Ii $15.60 $16.49 $17.41
MAINTENANCE Ill_ $1861  $19.51 $20.41
MAINT ELEC1 $12.37  $14.70 o
MAINT ELEC II $15.82 $17.56 $19.33
MAINT ELEC I - $21.07 §2254 _ $24.01
WATERWWTECH| “$1182 81351 §i440
WATER/WWTECH Il $15.00 $15.90  $16.80
WATERWWTECH Il $18.62  $19.80 $21.01
OPERATOR1 $16.15 $18.01 o
OPERATOR i $19.21 $20.10 $21.60
OPERATOR $2404

MECHANIC1 $16. i $18.01

MECHANIC Ii $19.21 $20.10 $21.60
MECHANIC Ill $24.04

INSPEGTORT $19.25

INSPECTOR Il $25.20 must have 4 certifications
INSPECTOR ]| - $26 93 must have 7 certificatio_ns 7
T NETWORK TECH| si531

IT NETWORK TECH 1l $18.50

I'T NETWORK TECH Ill $22.50 )

IT NETWORK TECH IV $27.00 | |

LINEMAN | ] "$13.84  $15.90 $17.41
LINEMAN 1l $19.20 $21.54 $24.01

LINEMAN 1lI

$25.20 $27.61 $30.01

Date Primted: 9/1/2011
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CITY OF MILFORD
BENEFITS

Direct Deposit:  City will direct deposit your pay into your bank account

Medical Insurance: City pays 90% of premium; Employee pays 10% of premium .
State of DE Plan offering: Blue Cross Blue Shield: Comprehensive PPO & HMO
Actna: HMO (Prescription Coverage thru MEDCOQ)
***Coverage starts the first day of the following month of hire*** (Plan year July — June)

Denial Insurance: Employee pays 100% of premium (No City contribution)
State of DE Plan offering: Dominion Dental HMO
Delta Dental: PPO Plus Premier
*#*Coverage starts the first day of the following month of hire*** (Plan year July — June)

Life Insurance: City pays 100% of premium (No Employee contribution)
Fort Dearborn Insurance: Insured amount is 2x employee’s base annual pay, not to
exceed $250,000, with reduced schedule at age 65.
*#*Coverage starts the first day of the following month of hire***

Accident Death & Dismemberment: City pays 100% of premium (No Employee contribution)
Fort Dearborn Insurance: * Two time your base annual salary, not to exceed
$250,000, with reduced schedule at age 65.
***Coverage starts the first day of the following month of hire***

Long Term Disability Insurance: City pays 100% of premium (No Employee contribution)
Fort Dearborn Insurance: *Benefit starts on the 180th day of disability or accumulated
sick time, whichever is longer
*Pays employee 60% of their basic monthly earnings to a
maximum benefit of $5,000
*Benefits continue while disabled to age 65, or if disability
occurs after age 60, on a reducing benefit duration
**#Coverage starts the first day of the following month of hire**#*

Short Term Disability: Voluntary: Employee pays 100% of premium
{No city contribution)
Fort Dearborn Insurance: *Starts on 30th day if off the job accident, sickness or
pregnancy

*Continues up to 22 weeks
*Pays 60% of your gross weekly salary up to $750.00

Credit Union: City will do payroll deductions for deposit to DE Federal Credit Union
City of Milford '



(Enrollment applications and deduction cards available from payroll office)

Blood Bank of DE: City offers to pay yearly membership fee; employee responsible for blood
donation

Medical Expense Reimbursement Plan: Employee can designate up to $3,000.00 (pre-tax)
for medical expense reimbursement
(Plan year: January - December)

***Can sign up at hire or at beginning of plan year®**

Dependent Care Assistance Reimbursement: Employee can designate up to $5,000.00 (pre-
tax) for dependent care reimbursement
($2,500.00) if married and filing a separate
federal income tax return
(Plan year: January - December)

**4¢Can sign up at hire or at beginning of plan year**#*

Retirement Plans:  State of DE County/Municipal Pension Plans; (No Waiting Period)
General Plan (Civilians) Employee 3% after $6,000 exclusion
Employer 6.55% on all wages
Note: % is determined by state each year. Percentages shown above are for 2011-2012FY

Police Plan Employee 7% on base wages
Employer 14.53 % on base wages
Note: % is determined by state cach year. Percentages shown above are for 2011-2012 FY

Deferred Compensation Plan: ING 457 Employee /Employer Match: Employer will
match up to 6% of Employee deduction; (Employee is eligible after 1 year or 1000 hours of
service; Plan sign up is January and July)

Vacation: Years of Service Hours of Leave
1-5 80
6-9 120
10-14 160
15 Plus 200

Employee can accrue up to 240 hours. (Employee is paid 100% of vacation time
accrued up to 240 hrs upon termination)

Sick: 8 hours accrues each month, with a maximum accrual of 1,040 hours, which
would take an employee up to the time that the L.ong Term Disability would
be available. (Employee is paid up to 156 hrs. of sick time accrued upon
termination)

City of Milford



Holidays: New Year’s, Martin Luther King, President’s Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Election Day, Returns Day (1/2), Veteran’s Day,
Thanksgiving and the Day after, Christmas Eve and Christmas Day.

Revised 7/1/2011

City of Milford



City of Milford Position Pay Grades

Pay Grade as of July 2011

Grade Title Min Mdpt Max
18 City Manager $84,277 $109,560 $134,843
16 Chief of Police $70,935 §92,215 $113,494
16 Finance Director $70,935 $92,215 $113,494
16 Director of Public Works $70,935 $92,215 $113,494
15 City Engineer $65,077 584,601 $104,124
15 Superintendent, Electric $65,077 $84,601 $104,124
14 City Planner $59,704 §77,615 $95,526
.14 Information Technology Manager §59,704 §77,615 $95,526
14 Police Captain $59,704 $77,615 S$95,526
13 Business Office Manager §54,774 $71,207 $87,639
13 City Clerk/Executive Associate $54,774 §71,207 587,639
13 Director - Parks & Recreation $54,774 $71,207 $87,639
13 Police Lizutenant 554,774 571,207 587,639
13 Police Lieutenant 554,774  §71,207 587,639
13 Police Licutenant $54,774  §71,207 587,639
13 Supeintendent, Streets & Solid Waste 554,774 571,207 S87,639
12 Electric Line Foreman $50,251 $65,326 580,403
12 Human Resources Manager $50,251 565,326 $80,403
12 WE&W Supervisor $50,251  $65,326  $80,403
12 WE&W Supervisor $50,251 §65,326 S80,403
11 Land Management Data Manager $46,102 $59,934 573,764
11 Code Enforcement Official $46,102 559,934 §$73,764
11 Code Enforcement Official $46,102  $59,934 $73,764
11 Electric Lineman, Crew Leader $46,102 §59,934 §73,764
11 Meter Supervisor 546,102 5$59,934 $73,764
10 Assistant Superintendent, Streets & SW $42,296 554,985 567,674
10 Electric Lineman, First Class $42,206  $54,985 567,674
10 Eleciric Lineman, First Class 542,256 554,985 S67,674
10 Electric Lineman, First Class 542,296 54,985 567,674
10 Park Superintendent $42,296 $54,985 $67,674
10 Recreation Superintendent $42,296 $54,985 S$67,674
9 Electric Underground Crew Leader $38,804 550,445 562,096

City of Milford Positicn Pay Grades
Pay Grade as of july 2011

Grade Title Min Mdpt Max
9 Utility Inspector $38,804 §50,445 562,096
9 Warehouse Manager 538,804 $50,445 $62,096
8 IT/Web Specialist $38,804 546,279 $55,959
8 Parks & Recreation Supervisor 535,600 546,279 $56,959
8 Streeis Foreman $35,600 $46,279 $56,559
] Utility Crew Leader $35,600 $46,279  $56,959



8 Water Treatment Operator $35,600 546,279 $56,959
8 Electric Linemnan, Second Class $35,600 $46,279 $56,959
7 Electric Lineman, Third Class $32,660 542,459 552,256
7 Electric Lineman, Third Class $32,660 542,459 552,256
7 Head Mechanic $32,660 $42,459 $52,256
7 Meter Technician 1 $32,660 542,459 $52,256
7 Meter Technician 1 $32,660 542,459 552,256
6 Software Specialist $32,661 538,953 547,941
6 Payroll Administrator $29,964 §38,953 $47,941
6 Administrative Assistant §29,964 $38,953 547,941
6 Administrative Assistant $29,964 538,953 47,941
6 Administrative Assistant $29,964 538,953 5$47,941
6 Administrative Assistant $29,964 $38,953 $47,941
6 Administrative Assistant $29,064 $38,953 547,941
6 Billing Clerk $29,964 538,953 $47,941
6 Billing Clerk $29,964 538,953 547,541
6 Billing Clerk $29,964 $38,953 547,941
6 Electric Utility Groundsman $29,964 538,953 S$47,941
6 Mechanic $29,964 $38,953 547,941
6 Meter Technician 2 529,964 538,953 547,941
6 Meter Technician 3 $29,964 $38,953 547,041
6 Terminal Agency Coord/Evidence Custodian 529,964 $38,953 547,941
6 Utility Worker $29,964 538,053 547,941
6 Utility Worker $27,490 §$38,953 547,941
5 Account Payable Administrator $27,490 $35,736 $43,983
5 Equipment Operator $27,490 $35,736 $43,983
City of Milford Position Pay Grades
Pay Grade as of July 2011
Grade Title Min Mdpt Max
5 Head Cashier $27,490 §35,736 543,983
5 Police Dispatcher $27,490 $35,736 543,083
5 Police Dispatcher 27,490 535,736 S$43,983
5 Police Dispatcher $27,490 535,736 543,983
5 Police Dispatcher $27,490 435,736 543,083
5 Police Dispatcher 527,490 $35,736 543,983
5 Police Dispatcher $27,490 535,736 543,983
5 Police Dispatcher {P/T) $27,490 535,736 543,983
5 Police Dispatcher (P/T) $27,490 535,736 543,983
5 Police Dispatcher (P/T) §27,490 §35,736 543,983
5 Police Dispatcher (P/T) $27,490 $35,736 543,983
5 Police Records Clerk $27,490 $35,736 543,983
5 Equipment Operator $27,490 $35,736 543,983
5 Equipment Operator $27,490 535,736 543,983
5 Solid Waste Driver $27,490 §35,736 543,983
5 Solid Waste Driver $27,490 §35,736 543,983



5 W&W Technician $27,490 535,736  $43,983
4 Cashier $25,220 832,786 540,352
4 Construction Worker $25,220 §32,786 540,352
4 Customer Service Rep $25,220 $32,786 540,352
4 Meter Reader $25,220 $32,786 540,352
4 Office Associate 1 $25,220 $32,786  $40,352
4 Office Associate 1 $25,220 532,786 540,352
3 Refuse Collector $23,138 $30,079 $37,020
3 Refuse Collector $23,138 $30,079 $37,020
3 Refuse Collector $23,138 $30,079 537,020
3 Refuse Collector §23,138 §30,079 S$37,020
2 Custodian $21,228 $27,595 $33,963
2 P/T Traffic Light Technician 521,228 527,595 $33,963
Police Grades for Officers under FOP Pay Grade as of July 2011
Grade Title Min Mdpt Max
PTL Patrolman S41,768 542,395 543,031
PFC PFC $43,422 $54,650 $65,876
CPL Corporal $44,439 555,931 $67,418
MCP  Master Corparal $46,722 558,804 570,882
SGT  Sergeant 549,004 $61,676 574,345
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City of Newark, Delaware

2011 GENERAL QPERATING BUDGET MESSAGE

Mayor Funk and Members of City Councik:

On behalf of the City staff, I am pleased to submit the City Manager’s recommended 2011
Budget for your review and consideration. The budget represents, in financial terms, the City’s
operating plan for the mext year. As such, it depicts the ongoing services the City will provide fo
its residents and businesses and how those services will be funded from various revenue sources.
n essence, the budget presents what staff believes to be the City’s highest priorities for:the
coming year and the most éfficient means to accomplish those priorities.

2011 — Challenges and Initiztives

The Council met earlier this year to discuss the upcoming 2011 budget. After reviewing
budgetary prioritics at that meeting and following ongoing review of the current year’s monthly
financial reports, a council consensus emerged that the 2011 budget would contain no proposed
tax or wufility rate changes, service reductions, or proposed pay increases for the mew umion
contracts. The Council also did not favor any proposed fee increases.

Consequently, the 2011 budget contained herein meets those Council objectives. These
parameters combined with cost increases in health care and pensions have made the 2011 budget
a challenge in its impact on the City’s cash reserves. As noted below, the overall budget sces
little improvement in the surplus or in the cash reserves. Further, to reach the forecast minimal
surplus requires this budget to reduce payments to the retiree health care trust fund fo only the
actuarially required amount.

In addition, the 2011 budget postpones various capital expenses including some vebicles.
However, City finding for the Curtis Paper Mill initial improvements is included along with
potential grant funding. The City’s share of funding for the initial design work on the Newark
Train Station is in¢luded as part of the grant match for the $2.25 million federal TIGER grant.

i
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ity. The common foe is not change,

The real work begins with every state
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last week’s Nation's Cities Weeldly.

Positions

COUNTY ADMINISTRATOR:
Butler County. Ohio. Population
339.828. Requires BS/BA in
Public/Business  Administration,
related field; MS/MA  preferred;
ICMA  Credencialed  Public
Manager a plus. Also requires 5
years experience in Management/
Administration.  See  brochure at
www.mercergroupine.com for quali-
fications/experience  requirements.
The County Administrater is the
Chief Administrative Officer of the

Counry. Starting salary market com-

petitive DOQ/E; benefies; reason-
able relocation expenses. Position
open until filled. First review of cover
letters/resumes Auvgust 15, 2011
Confidential materials to James
Mercer, The Mercer Group, Inc.,
551 West Cordova Road, #7260,
Santa Fe, NM 87505, Voice: 3053-
466-9500; Fax:  505-466-1274.
E-Mail: jmercer@mercergroupinc.
com; Website: www.mercergroupinc.

com. EQE——

DIRECTOR OF TINANCE:

MNewark, Delaware. The City of
Newark is seeking an experienced

Classified Rate Schedule

Raries: $12.00 per fine for print and anfing Tssues. Afer three insedions (no cony changss), the fourth inserfion is Free. Inserfions need ot be consecutive, but may be

spreod over three months or less.

Diacdline: Week befors first insertion.

Tanrrns: Fublisher reserves the right fo reject ny cdverfising deemed unsuitable. Oaly open ads will be nccepted.

finance professional for the position
of Director of Finance. Challenging
oppormunity in a diverse, vibrant uni-
versity communiey of 31,000. Reports
to City Manager and is responsible
for all financial acrivities, inciud-
ing accounting, budgeting, cash,
pension administration, risk man-
agement, electric, water and sewer
utility administration, and informa-
tion technology. Requires Bachelor’s
Degree in accounting, finance, busi-
ness administration or related field.
Minimum of 3 years experience in
an administrative/supervisory capac-
ity in municipal or utility finance or

Wil advertising copy to- Cussfied Advertising Sales Manoger, Nalion's Cities Weskly, 1307 Pennsylvoniu dve. N.W., Washington, D€, 20004,

FAX oebmrtising copy ko Nafion's Cifies Weekiy of (202} 6263043, fo the oftention of Loura Turnar,

E mail melvartising copy te Weekly@nleorg to the aftention of Laura Tumer.

equivalent. Prefer Master’s Degree
andfor CPA. The successful candi-
dare must have a strong work record,
be customer oriented and possess
excellent communication, organiza-
tional and computer management
skills. This posicion offers an excel-
lent fringe benefit package with an
annual salary range of $84,402 w
$106,796. Interested individuals may
send a resume or apply in person to
City Manager, City of Newark, 220
Elikron Road, Newark, DE 19711, of
by email to personnel@newark.de.us,
no later than August 31, 2011. An
equal opportunity employer.

POLICE CHIEF: City of Holly
Mississippi.
Opportunity Employer. Individuals

Springs, Equal
may request an application and a list
of qualifications by calling 662/252-
4280 or 662/252-4652. Applicarion
and resumé may be mailed or hand
delivered to the Ciry of Holly Springs,
Office of the Mayor, 160 Souch
Memphis Sueet, Holly Springs, M3
38635 by August 12, 2011 ar 5:00
PM. Salary is negotiable. André
DeBerry, Mayor: Belinda McDonald,
City Clerk.

4 World Leader in Landscape Architecture
Landscape Architecture - Pianning - Urban Design

WWw.swagreup.com
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ARTICLE IX. PERSONNEL RULES] Page 2 0of 28

Sec. 2-92.1. Pay schedule and assignments.

Pay schedules and assignments shall be administered by the city manager or his designee
according to the salary plan and position classifications provided in this division.

(Ord. No. 88-37, Amend. No. 2, 12-12-88)

Sec. 2-92.2. )Management salary plan.

(a) The management salary plan, effective April 1, 2008, is as foliows:

TABLE INSET:

Grade Minimum Annual Salary Rate To Maximum Annual Salary Rate
5 29,273 37,039
10 37,039 46,865
15 45,064 57,019
17 48,740 61,673
18 50,690 64,139
19 52,717 66,704
20 54,826 69,373
21 57,019 72,147
22 59,301 75,033
23 61,673 78,033
24 64,139 81,157
25 66,704 84,402
26 69,373 87,778
27 72,147 91,290
28 75,033 94,042
29 78,033 08,738
30 81,157 102,688
31 84,402 106,796

Longevity - Time in Service
TABLE INSET:

X =10 Years $350.00 annually
Y =15 Years 650.00 annually
Z =20 Years 1,000.00 annually

{Ord. No. 88-37, Amend. No. 2, 12-12-88; Ord. No. 89-2, Amend. No. 1, 1-19-89; Ord. No. 90-4,
Amend. No. 1, 2-12-90; Ord. No. 80-32, Amend. No. 1, 10-22-80; Ord. No. 81-6, Amend. No. 1, 2-25-
91: Ord. No. 82-10, Amend. No. 1, 5-26-92; Ord. No. 3-8, Amend. No. 1, 5-10-93; Qrd. No. 94-6,
Amend. No. 1, 3-28-94; Ord. No. 95-8, Amend. No. 1, 5-8-95; Ord. No. 86-1, Amend. No. 1, 3-25-96;
Ord. No. 87-9, Amend. No. 1, 5-12-97; Ord. No. 98-9, Amend. No. 1, 3-23-98; Ord. No. 99-4, Amend.
No. 3, 1-25-99: Ord. No. 99-18, Amend. No. 1, 5-24-99; Ord. No. 00-8, Amend. No. 1, 3-27-00; Ord.

hitp:/library4.municode.com/default-test/DocView/10128/1/18/27 11/17/2009
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ARTICLE IX. PERSONNEL RULES1 Page 3 of 28

No. 01-11, Amend. No. 1, 7-9-01; Ord. No. 02-7, Amend. No. 1, 3-25-02; Ord. No. 03-6, 3-24-03; Ord.
No. 04-5, Amend No. 1, 322—04 Ord. No. 05-10, Amend. No. 1 3-28-05; Ord. No. 06-35, Amend. No.
1, 12-11-08; Ord. No. 07—09 Amend. No. 1, 3-26-07; Ord. No. 08-03, Amend. No. 1, 3-24-08)

Sec. 2-92.3. Management assignments to yearly salary plan.

TABLE INSET:
Position Title Grade
Department Direcfors
Chief of Police 31
Director of Building 28
Director of Efectric’ 31
Director of Finance 31
Director of Parks & Recreation 28
Director of Planning 30
Director of Public Works 31
Director of Water & Wastewater 31
Professional and Technical Employees
Assistant Administrator 24
Assistant to the City Manager 26
Assistant Director of Electric 26
Assistant Director of Finance 23
Recreation Superintendent 21

Assistant Director of Water

and Wastewaler 21
Assistant Director of Planning 24
Codes Inspection Supervisor 20
Community Affairs Officer 17
Clerk of the Court 17
Customer Service Supervisor 19
Data Processing Supervisor 26
Engineering Assistant 18
Parking Administrator 17
Planner 17
Planning and Design Engineer 23
System Support Specialist 22
Waler Quality Engineer 23
Supervisory Employees

Chief Mechanic 17
Communications Supervisor 17
Flectric Supervisor 21
Parking Supervisor 5

http://library4.municode.com/default-test/DocView/10128/1/18/27 1141772009



ARTICLE IX. PERSONNEL RULES1

Page 4 of 28

Parks Superintendent 21
Parks Supervisor 17
Public Works Superintendent 21
Sanitation Supervisor 16
Street Supervisor 17
Water and Wastewater Supervisor 17
Confidential Employee

City Manager's Secretary 16
Personnel Secretary 10

{Ord. No. 88-37, Amend. No. 2, 12-12-88; Ord. No. 89-2, Amend. No. 2, 1-8-88; Ord. No. 89-34,
Amend. No. 2, 8-28-89; Ord. No. 90-4, Amend. No, 2, 2-12-80; Ord. No. 92-10, Amend. No. 2, 5-26-82;
Ord. No. 93-2, 1-25-93; Ord. No, 96-2, 3-25-96; Ord. No. 98-9, Amend. No. 2, 3-23-98; Ord. No. 98-10,
5-11-98; Ord. No. 98-27, Amend. Nos. 1, 2, 9-28-98; Ord. No. 88-29, Amend. No. 1, 10-12-88; Ord. No.
99-4, Amend. Nos. 1, 2, 1-25-99; Ord. No. 99-18, Amend. Nos. 2, 3, 5-24-99; Ord. No. 88-19, Amend.
No. 1, 6-14-99; Ord. No. 00-6, Amend. Nos. 2--4, 3-27-00; Ord. No. 01-11, Amend. No, 2, 7-8-01; Ord.
No. 02-7, Amend. No. 2, 3-25-02; Ord. No. 04-5, Amend. No. 2, 3-22-04; Ord. No. 95-1, Amend. No. 1,

1-10-05: Ord. No. 08-03, Amend. Nos. 2--5, 3-24-08)

Sec. 2-92.4, Rate progression for management employees.

(&) The city manager shall designate the annual base salary for each management employee
upon assignment of that employee fo a management position. The employee’s salary rate shail
not be less than the minimum nor more than the maximum rate established for the employee's
position as provided by Sections 2-92.2 and 2-92.3.

(b) The city manager shall increase all management employee's annual base salary rates at
the direction of the city council. Such Increase shall be known as an across-the-board increase.
It shall not cause any management employee's salary rate to be less than the minimum nor
maore than the maximum rate established for the employee's position as provided by Sections 2-
92.2 and 2-92.3.

(¢) The city manager is authorized to increase or decrease the annual base salary rate of each
management employee one time during a calendar year based on the results of a written
evaluation of the employee's performance. This change in salary rate shall be referred to as the
annual performance adjustment. The annual performance adjustment shall be administered as
follows:

(1) Each employee's performance shall be evaluated formally, in writing, at least one
fime each calendar year. '

(2) Each employee whose salary rate is less than the maximum rate established by
ordinance for the employee's position may be eligible for an annugl performance
adjustment which shall not be less than minus two% {-2%) and not more than plus six%
{(+6%). The annual performance adjustment shall not cause the employee’s salary rate
to be less than the minimum nor more than the maximum rate established by ordinance
for the employee's position. If the sum of the employee's current salary rate plus the
annual performance adjustment exceeds the maximum salary rate for the employee's
position, the employee may receive a lump sum cash bonus equal to the amount of such
excess but not greater than two% of the maximum salary rate for the employee's
position.

(38) Each employee whose salary rate is equal to the maximum rate established by
ordinance for the employee's position may be eligible for an annual performance

hitp://library4.municode.com/default-test/DocView/10128/1/18/27 11/17/2009
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CWA LOCAL 1034, BRANCH 317
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THE CITY OF NEWARK, DELAWARE

APRIL 1, 2009 - MARCH 31, 2010



ARTICLE It - LEAVES OF ABSENCE

Sec. 1. Sick/Emergency/Disability Leave

The current sick and emergency leave policy for regular, full-time employees of
this Municipality as established by City Ordinance shall be continued for the term of this
collective bargaining agreement.

A. Cumulative sick leave shall accrue to each regular, full-ime employee
at the rate of one and one-quarter (1 1/4) days for each month of
continuous service, provided however, that the total accumulation shall
not exceed ninety (90) working days, and provided further that the City
Manager may require medical certification for absences of one (1) or
two (2) days and shall require medical certification for all absences of
three (3) days or more. Provided further that if the City Manager
delegates a subordinate to determine whether or not a medical
certification is to be required from an employee who was alleged to be
sick for one (1) or two (2) days, the employee may appeal the decision
of the delegate to the City Manager. The City Manager may permit an
employee to take not more than thirty (30) working days sick leave with
pay over and above the accrued sick leave in cases of serious
disability or sickness, upon certification by a practicing physician. All
sick leave advanced o an employee shall be repaid to the City at the
rate of one and one-quarter (1 1/4) days for each continuous month of
service accruing after the return to duty. Should an employee leave
City employment with a sick time advance liability against his or her
record, such liability will be deducted from accrued earnings.

B. If an employee takes nine (9) or more days of sick leave (not including
approved emergency leave) in a calendar year, five (5) days of sick
leave will be deducted from his accrued sick leave balance as of
January 1 of the following calendar year. If all or part of the nine (9) or
more days of sick leave is a result of the employee's hospitalization or
a serious or catastrophic illness, the employee may request that these
days not be included in the amount of sick leave taken during the
calendar year for purposes of determining whether the five-day (5)
penalty provision should be imposed. This request shall be made in
writing, accompanied by appropriate medical documentation, and shall
be reviewed by the City Manager.

C. An employee with good attendance during the calendar year will be
credited with three (3) additional days of sick leave at the beginning of
the following calendar year. Good attendance shall be defined as
having taken less than five (5) sick leave days (not including approved
emergency leave). These additional sick leave days will be added to
the employee's accrued sick leave bank. For sick leave payback
purposes, these additional sick leave days shall be credited at the end
of the calendar year of good attendance.

10



Sec. 2.

A.

To receive compensation for sick leave, it is the employee's
responsibility to report his or her inability to be on duty and the reason
at as early an hour as is practical but, in any event, not later than
one-half (1/2) hour after the time set for the beginning of his or her
daily duties.

Each regular, full-time employee may be allowed to use up to a
maximum of three (3) days off work with pay per year to attend to
situations of a serious, sudden and unforeseen nature, which require
the employee's immediate attention. Such situations may include a
serious, sudden and unforeseen illness or medical emergency to a
member of the employee's immediate family. The immediate family
shall include the employee's spouse, children, parent, parent-in-law,
sister, brother, or grandparent. Such situations may also include a
serious, sudden and unforeseen accident or damage to the employee's

principal residence. '

Persons affected by pregnancy, childbirth and related medical
conditions shall be treated the same as persons with other disabilities.

Provided further that on January 1 or as soon after as practical of each
calendar year, each regular, full-time employee shall be paid at the
rate of one (1) day of base pay for each three (3) days of sick leave
over the allowable ninety (80) days accumulated during the preceding
year.

It is understood that a regular, full-time employee's attendance record
shall be the major criterion used by the Municipality in making a
decision on the granting of advance sick leave requests. In order for
such requests to be considered, the employee shall also meet all of the
minimum requirements outlined in Paragraph (A) and (C) in this
Section. The determination of a good or poor attendance record shall
remain within the City Manager's discretion.

Vacations

Each regular, full-time employee having less than twelve (12) months
of continuous service, as a full-time employee shall be entitled to a
vacation credit of one (1) day with pay for each month worked prior o
January 1. Credit not to exceed ten (10) days.

Each regular, full-time employee having twelve (12) months of
continuous service as a full-time employee in any calendar year shall
be entitled to ten (10) working days vacation with pay each calendar
year.
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Each regular, full-time employee having five (5) or more years of
continuous service as a full-time employee shall be entitled to fifteen
(15) working days vacation with pay each calendar year.

Each regular, full-time employee having ten (10) or more years of
continuous service as a full-time employee shall be entitled tc twenty
(20) working days vacation with pay each calendar year.

Each regular, full-time employee having twenty (20) years or more
continuous service as a fuli-time employee shall be entitied to twenty-
five (25) working days vacation with pay each calendar year.

Each regular, ful-time employee with less than ten (10) years of
service may be allowed, at the discretion of the City Manager, to carry
over up to five (5) days of vacation if operational requirements prevent
the employee from using all of his or her vacation in a given year.
Each regular, full-time employee is expected to reasonably plan the
utilization of earned vacation time in the year after it is accrued.

Each regular, full-time employee with ten (10) or more years of service
as a full-time employee may carry over and accumulate with current
year vacation credits a maximum of ten (10) days. Said carry-over
vacation credit may be used concurrently with vacation earned for any
following year.

Should a holiday be observed while a regular, full-time employee is on
vacation, the employee shall be entitled to an additional vacation day
approved by the employee's Department Director.

The Department Directors will schedule vacation as nearly as possible
as employees desire giving preference to seniority and full-time status,
but the City Manager may find it necessary to schedule vacations to
meet the needs of service requirements. Vacations may be scheduled
throughout the year but must be completed by December 31 except as
provided in Paragraph F in this Section.

If an employee terminates employment without giving the City two (2)
weeks' notice, he shall not be paid for vacation time due.

If an employee retires or resigns with two (2) weeks' written notice of
resignation, or dies, is discharged or laid off, he or his beneficiary shall
be paid for any unused vacation time accrued the previous calendar
year or years as provided for and limited above in this Section, as well
as accrued vacation time earned in the current calendar year prorated
fo date of termination.
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Sec. 3.

A.

Each regular, full-time employee shall be allowed to use, during the
employee's first year of employment, up to one-half (1/2) of vacation
accrued during the employee's first year of employment.

Each regular, part-time employee with less than ten (10) years of
service as a part-time employee shall accrue .04 hours of vacation
leave for each hour of regular work performed. Such accrual shall be
continuous and shall not exceed forty (40) hours of vacation leave.

Each regular, part-time employee with more than ten (10) years of
service as a part-time employee shall accrue .06 hours of vacation
leave for each hour of regular work performed. Such accrual shall be
continuous and shall not exceed sixty (60) hours of vacation leave.

Holidays

The following shall be holidays with pay:

New Year's Day Labor Day

Martin Luther King Day Thanksgiving Day
Presidents' Day Day after Thanksgiving Day
Good Friday Christmas Eve Day
Memorial Day Christmas Day
independence Day Floating Holiday

The floating holiday to be taken on one (1) day each year as
determined by the Employee's Council and approved by the City
Manager, provided the Employee's Council shall make written request
for the holiday to the City Manager at least sixty (60) days before the
holiday.

Provided that the regular, full-time employee must have worked the
scheduled day prior to and the next scheduled work day after such
holiday. However, payment for the holiday will be made if the regular,
full-time employee has worked for the Municipality at any fime within
the fourteen (14) calendar days prior to the holiday and who is absent
either or both work days due to verified personal iliness, emergency
iliness at home, an injury sustained on the job, hospitalization, or death
in the immediate family.

Should any of the above holidays fall on Saturday or Sunday, the
Friday preceding or the Monday following shall be the legal holiday in
accordance with the standards adopted by the State of Delaware.

Employees who are given holiday work assignments and then fail to

report for and perform such work for any reason except, as set forth
above shall not receive pay for the holiday.
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E. Each regular, part-time employee shall receive additional
compensation for each holiday. The regular, part-time employee must
have either performed regularly scheduled work or been on paid
vacation leave during the week of the holiday to be eligible to receive
Holiday Pay. Holiday Pay shall be in addition to any regular, hourly
pay received by the employee for work performed on the holiday.
Such compensation shall be known as Holiday Pay and shall be
subject to the above-stated conditions. The amount of Holiday Pay
shall be as follows:

1. Each employee whose scheduled work and/or vacation leave is
less than twenty (20) hours during a holiday week shall receive
three (3) hours of base pay for the holiday.

2. Each employee whose scheduled work and/or vacation leave is
twenty (20) or more hours during a holiday week shall receive four
(4) hours of base pay for the holiday.

Sec. 4. Death in Family

When death occurs in any regular, full-time employee's immediate family, the
employee will be excused on request to attend the funeral and will be compensated at
this straight time hourly rate for normal scheduled hours lost as follows:

A. Husband, wife, child, step-child, grandchild, son-in-law, daughter-in-
law, parent or parent of current spouse or legal guardian - not to
exceed four (4) days.

B. Grandparent, brother or sister - not to exceed (3) days.

Each employee may be required by the Municipality to show proof of death and
relationship.

Sec. 5. Military Leave and Pay Differential

A regular, full-time employee with one (1) year or more years of service attending
annual encampments of or fraining duty in the armed forces, State or National Guard or
United States Reserves shall be granted a military pay differential for a period of up to
ten (10) days annually. Any regular, full-time employee with one (1) year or more of
service who is called for emergency duty with the Armed Forces, State or National
Guard or United States Reserves shall be granted a military pay differential for a period
of up to ten (10) days annually. The regular, full-time employee shall be granted a
credited service for each ten (10) day period or portion thereof during which he is
absent. Such military pay differential shall be the amount by which the regular, fuli-time
employee's normal wages calculated on the basis of a work week up to a maximum of
forty (40) hours, which the employee has lost by virtue of such absence, exceeds any
pay received from the Federal or State Government. Such items as subsistence, rental,
and travel allowance shall not be included in determining pay received from the
government. Seniority shall accumulate. Any regular, ful-time employee required to
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take a military examination for the purpose of being inducted into the Armed Forces
shall be paid for the time off up to seven and cne-half (7 1/2) hours.

Any employee who enters either active or inactive training duty or service in the
Armed Forces of the United States under any applicable statute, upon the termination of
such services will be reemployed by the Municipality in accordance with the provisions
of the applicable statute, seniority permitting. As used in this paragraph, "Armed Forces
of the United States” is defined as and limited to the United States Army, Navy, Marine
Corps, Air Force, Coast Guard, National Guard, Air National Guard or any reserve
component thereof.

Sec. 6. Jury Duty-Subpoenaed Withess

Recognizing it is the obligation of every citizen o servé when called upon to do
so0, each employee will be excused from work for jury duty or when subpoenaed as a
witness.

Any regular, full-time employee who is called and reports for jury duty or as a
witness under this paragraph shall be paid the difference between the fee received for
such service (not including mileage and expenses) and the basic straight time hourly
rate lost by him by reason of such duty, for each day served as a jurist or witness on
which the employee otherwise would be scheduled to work for the Municipality, up to a
limit of seven and one-half (7 1/2) hours per day and thirty-seven and one-half (37 1/2)
hours per week.

Sec. 7. Absence Caused by Inclement Weather

Each employee who is absent from work as a direct result of inclement weather
during a Governor-declared state-of-emergency shall be allowed to use accrued vacation,
compensatory time or emergency leave during such absence.

Sec. 8. Absence Without Leave

An absence of an employee from duty, including any absence for a single day or
part of a day that is not authorized by the City in advance shall be deemed to be an
absence without leave. Any such absence shall be without pay and may be subject to
disciplinary action. In the absence of such disciplinary action, any employee who
absents himself for three (3) consecutive working days without leave shall be deemed to
have quit.

Employees, however, may request a meeting with the City Manager and/or the
City Manager's designee to explain extenuating circumstances for absence without
leave. The City Manager, after considering such extenuating circumstances, may allow
employees to return to work without discipline.
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Sec. 9. Union Leave

The City agrees to allow no more than three (3) employees at any given time to
attend the regular Conventions or Council Meetings of the CWA Local and International
Union. No more than one (1) employee from any department may be absent on such
leave simultaneously. The Union agrees to notify the City in writing at least two (2)
weeks prior to the use of this leave. This leave shall not exceed ten (10) aggregate
working days for the entire bargaining unit during any two (2) consecutive calendar
years. Each employee taking Union Business Leave may use earned time or may take
such leave without compensation from the City.
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ARTICLE |V - WAGES AND HOURS OF WORK

Sec.1. Salary Schedule and Occupational Classification

The base salary rate for each occupational classification covered by this
agreement shall be as set forth in Appendix A.

Sec. 2. Rate of Progression and Merit Evaluation

A. The Municipality shall make an evaluation of the individual merits of
each regular, full-time employee annually on forms provided by the
Municipality.

B. Each regular, full-time employee shall have the quality of his work
evaluated by the Municipality before completion of six {6) months'
employment. If the employee's service is satisfactory, the employee
shall be placed in non-probationary status. If the employee's service is
unsatisfactory, he shall be subject to dismissal.

C. Each reguiar, full-time employee hired prior to June 1, 2001 may be
eligible for an increase to the next higher pay step in their pay grade
according to the following schedule:

S Time in Step
6 Months
6 Months
6 Months
6 Months

1 Year
1 Year

Mmoo Wl E’

The City Manager may authorize a step increase provided the
employee's performance is rated as satisfactory or better.

D. Each regular, full-time employee hired after June 1, 2001 may be
eligible for an increase to the next higher pay step in their pay grade
according to the following schedule:

Step Time in Step
A 1 Year
B 1 Year
C 1 Year
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Sec. 3.

A

Step Time in Step

D 1 Year
E 1 Year
F 1 Year

®

Each regular, part-time employee shall complete a six (8) month
probationary period. The performance of each regular, part-time
employee shall be evaluated prior to the end of the probationary
period. Each regular, part-time employee whose performance is rated
as less than satisfactory may be terminated from employment.

The performance of each regular, part-time employee shall bhe
evaluated prior to advancing the employee's hourly rate to the next
higher step. Such evaluation shall be conducted prior fo the
employee's anniversary date. The employee's pericrmance must be
rated as satisfactory or better to receive an increase to the next higher
hourly rate. If the employee's performance is rated as less than
satisfactory, the employee's salary shall remain at the same step for an
additional year.

Hours and Overtime

The basic work week for each regular, full-time employee in the
bargaining unit shall consist of five (5) regularly scheduled work days
of seven and one-half (7 1/2) hours each.

Each regular, full-time employee who is required to work in excess of
thirty seven and one-half (37 1/2) hours in any regular work week shall
be compensated according to one of the following methods chosen by
the employee:

1.  Accrue Compensatory Time at the rate of one and one-half (1 1/2)
hours for each hour of excess work performed; or

2. Receive compensation at the rate of one and one-half (1 1/2)
times the employee's Hourly Base Pay for each hour of excess
work performed.

Each regular, full-time employee who is required to report back to work
to perform work in addition to the employee’s regular seven and one-
half {7 1/2) hour workday or thirty-seven and one-half (37 1/2) hour
workweek shall receive for such work the greater of two (2) hours pay
multiplied by the employee's Overtime Hourly rate or the actual number
of additional hours worked multiplied by the employee’s Overtime
Hourly rate.
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D. Each regular, full-time employee who is required to perform work on a
designated holiday shall receive compensation at the rate of one and
one-half (1 1/2) times the employee's regular hourly rate of pay for
each hour of such work performed. This compensation shall be in
addition fo Holiday Pay.

E. Each regular, part-time employee who is required to perform work in
excess of forty (40) hours in any work week shall receive
compensation at the rate of one and one-half (1 1/2) times the
employee's regular hourly rate of pay for each hour of such work
performed.

Sec. 4. Longevity Pay - Reqular, Full-Time Employees Only

After 10 years $350 Annually
After 15 Year $650 Annually
After 20 years $1,000 Annually

Sec. 5. Service Award

Effective January 1, 2007, each employee who has been employed by the City
for at least ten (10) years as of December 1 shall receive additional compensation to be
known as Service Award. Such payment shall be made on or about December 1 of
each year and shall be in an amount to be determined as follows:

A. The Service Award amount for each full-time empioyee shall be equal
to two percent (2%) of the employee’s monthly base salary rate as of
November 1 multiplied by the employee's years of full-time and part-
time service.

B. The Service Award amount for each part-time employee shall be equal
to two percent (2%) of the employee’s base hourly pay rate as of
November 1 multiplied by the employee’s years of full-time and part-
time service multiplied by eighty (80).

Sec. 8. Clothes Cleaning Allowance

Each regular, full-time Parking Enforcement Officer and Animal Control Officer
shall receive an annual clothes cleaning allowance of three hundred dollars ($300).
Each regular, part-time Parking Enforcement Officer and regular, fulltime
Communications Officer shall receive an annual clothes cleaning allowance of one
hundred fifty dollars ($150). Such allowance shall be paid on or about April 1 of each
year.

Sec. 7. Working Out of Grade

A. Each .regular, ful-time employee who is temporarily required by the
employee's Department Director to perform the duties of a higher
paying position for more than thirty (30) consecutive hours shall
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Sec. 8.

A

receive Qut-of-Grade Pay which shall be in addition to the employee's
regular wages. The amount of Out-of-Grade Pay received for each
hour of eligible work performed shall be equal to the difference
between the employee's base hourly rate of pay and the lowest base
hourly rate of pay for the higher paying position which is at least four
percent (4%) higher than the employee's base hourly rate of pay.

Each regular, full-time Parking Enforcement Officer who is required to
perform the duties of the Animal Control Officer shall receive Out-of-
Grade Pay in accordance with the above formula for each hour of such
work performed.

Each regular, full-time Customer Service Clerk who is required to
perform the duties of the Utility Billing Technician shall receive Out-of-
Grade Pay in accordance with the above formula for each hour of such
work performed.

Shift Differential

1. Each regular, full-time employee who is required to work between
1500 hours and 2300 hours as part of a non-day shift shall be
compensated in addition to the employee’s regular base and
longevity pay for actual hours worked during that period. Such
compensation shall be known as Shift Differential Pay and shall
be in an amount equal to seventy-five cents (75¢) for each hour of
such regularly scheduled non-overtime work performed and one
dollar and thirteen cents ($1.13) for each hour of overtime work
performed.

2. Each regular, full-time employee who is required to work between
2300 hours and 700 hours as part of a non-day shift shall be
compensated in addition to the employee’s regular base and
longevity pay for actual hours worked during that period. Such
compensation shall be known as Shift Differential Pay and shall
be in an amount equal to one dollar and ten cents ($1.10) for
each hour of such regularly scheduled, non-overtime work
performed and one dollar and sixty-five cents ($1.65) for each
hour of overtime work performed.

If an employee requests a schedule adjustment that would result in his
or her working before 8 a.m. or after 4 p.m., that employee will not be
entitled fo receive shift differential pay for the said hours if the request
is granted.
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ARTICLE V - FRINGE BENEFITS

Sec. 1. Group Health Insurance

The City shall pay the entire premium for employee only coverage. Each
employee may opt for dependent coverage. Each employee who opts for dependent
coverage shall pay the City through payroll deduction a portion of the premium for such
dependent coverage expressed as a percentage of the difference between the premium
rate for employee only coverage and the premium rate for the chosen dependent
coverage as follows:

January 1, 2010 12.5%

Sec. 2. Group Dental [nsurance

The City shall pay the entire premium for employee only coverage. Each
employee may opt for dependent coverage. Each employee who opts for dependent
coverage shall pay the City through payroll deduction a portion of the premium for such
dependent coverage expressed as a percentage of the difference between the premium
rate for employee only coverage and the premium rate for the chosen dependent
coverage as follows:

January 1, 2010 12.5%
Sec. 3. FlexLeave

Effective January 1, 2009 through April 30, 2009, each employee hired prior o
January 1, 2007, shall be granted paid leave each calendar year as follows for choosing
no coverage, employee only, employee and spouse, or employee and children health
insurance coverage:

1. No vaerage 22.5 Hours
2. Employee Only 22.5 Hours
3. Employee and Spouse 15.0 Hours
4. Employee and Child 15.0 Hours

All leave not used by December 31, 2009 shall be forfeited.

Sec. 4. Labor-Management Health and Dental Insurance Committee

There is hereby established a Labor-Management Health and Dental Insurance
Committee. The purpose of the committee is to:

A. Select the City's health and dental insurance carrier(s).

B. Establish the design of the City’s health and dental insurance plan(s)
after December 31, 2008.
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The Committee is to be comprised of two (2) representatives of each of the
following groups:

Management Employees
AFSCME Local 1670

FOP Lodge 4

CWA Local 1034, Branch 317

2N~

The Commitiee will also include the Director of Finance and the City Manager or
his designee. The Director of Finance and City Manager will each have one (1) vote
and each of the employee groups will also have one (1) vote. Four (4) votes will be
required to approve any action by the Committee. [n the event that the Committee vote
results in a tie, the issue will be presented to all regular, full employees who will be
allowed to cast a vote in secret ballot on the issue.

The Committee will meet on or about June 1 of each year to review the City’s
health and dental insurance plans. The Committee will decide if there are to be any
changes to the design of these plans which will take effect on the following January 1.
The Committee will also decide if it is necessary to consider changing insurance carriers
of the City’s plan.

Sec. 5. Retiree Health Insurance

A. Eligibility for retiree and spouse health insurance coverage.
1.  Must terminate employment or die after June 1, 2001, and

2.  Must be at least fifty-five (535) years of age and have completed at
least twenty-five (25) years of service, as a full-time employee, or

3. Must be at least fifty-five (55) years of age and the sum of age
and years of full-time service must be equal to or greater than
eighty-five (85).

B. Each eligible retiree and the retiree's spouse shall be provided with
health insurance coverage for life as follows:

1. The retiree and spouse may continue to participate in the City's
group health insurance.

2. I the retiree and spouse continue participation in the City's group
health insurance plan, the City will pay the premium for such
coverage. ‘

3. The retiree and spouse shall reimburse the City on a monthly

basis for any premium payment, which exceeds the allowance
rate for the retiree and/or spouse.
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4. The allowance rate for the retiree and/or spouse shall be:

(a) Retiree - The non-Medicare premium rate in effect for a single
employee on the date of the employee's retirement.

(b) Spouse - Eight dollars and seventy-five cents ($8.75) per
month multiplied by the retiree's years of service in a full-time
position. This amount shall increase to nine dollars ($9.00)
per month for the spouse of each employee who retires after
December 31, 2008.

5. If the retiree and/or spouse fail(s) to reimburse the City within thirty
(30) calendar days after the due date for such reimbursement, the
City may cancel health insurance coverage for the retiree and/or
spouse.

6. |If the retiree and spouse choose to obtain health insurance
coverage from another source, the City will reimburse the retiree
and spouse for such verifiable coverage up to the allowance rate.

7. Each retiree and/or spouse who chose to discontinue health
coverage through the City and to obtain health insurance coverage
from another source, as provided by B6 above, shall be permitted
to re-enroll in the City's plan at a later date provided that both the
retiree and spouse remained continuously insured through another
health insurance plan for the twelve (12} month period immediately
preceding their re-enroliment with the City.

8. The spouse of a retired employee may not continue health
insurance coverage from the City if the retiree of said spouse has
discontinued coverage, except in the case of the retiree's death.

Sec. 6. Life Insurance

A. Employees - Effective January 1, 2008, the City shall provide group term

- life insurance coverage to each employee with a death benefit amount

equal to the greater of seventy-five thousand doliars ($75,000) or two (2)

times the employee’s current annual base pay and longevity pay rates.

The benefit amount shall not exceed one hundred fifty thousand dollars
($150,000).

B. Dependents — Effective January 1, 2008, the City shall make available to
employees group dependent term life insurance coverage. Such
coverage may be chosen at the employee’s option. The employee shall
pay the entire premium for such coverage.

C. Supplemental — The City shall continue to allow employees to purchase
supplement term life insurance at their own expense.
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D. Retirees — Each employee who terminates employment and is eligible
for the immediate receipt of a retirement pension benefit shall be
provided with five thousand dollars ($5,000) of group term life
insurance coverage.

Sec. 7. Duplicate Insurance

Should the City be obligated by law to contribute to a governmentally-sponsored
insurance program, national or otherwise, which duplicates the benefits provided by the
City under any insurance policies currently in effect as a result of this Agreement, it is
the intent of the parties that the City not be obligated to provide double coverage, and to
escape such double payments, the City shall be permitted to cancel benefits or policies
which duplicate, in whole or in part, compulsory governmentally-sponsored insurance
programs. The City shall continue to provide those insurance benefits not duplicated.

Sec. 8. Retirement Plan

The current retirement plan as established by present City Ordinance or future
City Ordinance as pertaining to Employees Council bargaining unit regular, full-time
employees shall be continued for the term of this Agreement. Two (2) representatives
of the bargaining unit shall be allowed to attend meetings of the plan's Operations and
Investment Committee.

Sec. 9. Unemployment Compensatiocn

The City agrees to provide the applicable benefits listed under the provisions of
Title 19, Chapter 33 of the Delaware Code relating to Unemployment Compensation.

Sec. 10. Worker's Compensation

Although not covered by Chapter 23, Title 19 of the Delaware Code, the City
agrees, under its own program and confrol, to provide benefits substantially equivalent
to those under the provisions of Title 18, Chapter 23 of the Delaware Code relating to
Worker's Compensation in effect as of May 5, 1978.

Sec. 11. Long-Term Disability Insurance

The City shall provide each regular, full-time employee with LTD insurance
coverage with a benefit of fifty percent (50%) of the employee's regular wages up to a
maximum benefit of two thousand dollars ($2,000) per month. The City shall pay the
entire premium for such coverage.
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Sec. 12. Benefits Statement

Each regular, full-time employee shall be provided with an annual statement of
benefits provided by the employer. Each separating, regular, fuil-time employee shall
be provided with a statement of benefits provided to the employee upon separation from

employment.

Sec. 13. Uniform Sheoes

The City shall provide uniform shoes to employees assigned to the position of
Parking Enforcement Officer and Animal Contro} Officer.
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AN AGREEMENT BETWEEN
THE F.O.P. LODGE NO. 4
AND
THE CITY OF NEWARK, DELAWARE

APRIL 1, 2009 - MARCH 31, 2011



ARTICLE lil - HOURS AND LEAVES OF ABSENCES

Sec. 1.

A.

Sec. 2.

A.

Hours and Overtime

For purposes of overtime pay the week shall begin at 12:01 a.m. on
Monday and end the following Monday at 12:01 a.m. As has been
practice, the regular scheduled weekly shift shall be distributed so that
the average regular scheduled hours per week shall not exceed forty
{40) hours and with no more than fifty (50) hours in any one (1) week
as defined herein.

All overtime, except emergency work, shall be approved by the
employee's immediate supervisor. It is understood that this provision
does not give the immediate supervisor authority to authorize overtime,
except in an emergency, without the prior approval of the Chief of
Police. However, if overtime is approved by the employee's first line
supervisor, it shall be considered as legitimate overtime.

Sick Leave

Cumulative Sick Leave shall accrue to all employees covered under
this agreement at the rate of ten (10) hours for each month of
continuous service provided, however, that the total accumulation shali
not exceed seven hundred twenty (720) working hours.

The City Manager may require a medical certification for all absences
of one (1} or two (2) days and shall require medicali certification for all
absences of three (3) or more days.

On January 1 or as soon after as practical of each calendar year each
officer shall be paid at the rate of one (1) hour of base pay for each
three (3} hours of sick leave, over the allowable seven hundred twenty
(720) hours, accumulated during the preceding year.

The City Manager may permit an employee to take not more than two
hundred forty {240) working hours Sick Leave with pay over and above
the accrued Sick Leave in cases of serious disability or sickness, upon
certification by a practicing physician. All Sick Leave advanced to an
employee shall be repaid to the City at the rate of ten (10) hours for
each continuous month of service occurring after the return to duty.
Should an employee leave the City employment with a sick time
advance liability against his or her record, such liability will be
deducted from accrued earnings.

Sick Leave shall not be deducted when an employee is absent due to
injuries or iliness received in the line of duty.
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Sec. 3.

A.

Each employee who uses less than forty (40) hours of Sick Leave
during a calendar year shall be credited with an additional twenty-four
{24) hours of Sick Leave at the end of that calendar year.

Each employee who uses seventy-iwo (72) hours or more of Sick
Leave during a calendar year shall have an additional forty (40) hours
of Sick Leave subtracted from the employee's Sick Leave balance at
the end of that calendar year.

If all or part of the seventy-two (72) or more hours of Sick Leave used
is a result of the employee's hospitalization or a serious or catastrophic
illness, the employee may request that these hours not be included in
the amount of Sick Leave used during the calendar year for purposes
of determining whether the forty (40) hour penalty provision should be
imposed. This request shall be made in writing, accompanied by
appropriate medical documentation, and shall be reviewed by an
employee member of the union and an employee designated by the
City Manager. If the employee's request is denied, the employee may
appeal the denial to the City Manager as a dispute in accordance with
Article 11 of this agreement.

Each female employee affected by pregnancy, childbirth, and related
medical conditions shall be treated the same as employees with other
disabilities.

Holidays

The following shall be legal holidays for all employees:

New Year's Day Labor Day

*Martin Luther King’s Birthday Thanksgiving Day
Presidents’ Day Day After Thanksgiving
Good Friday Christmas Eve

Memorial Day Chrisimas Day

Fourth of July Individual Officer's Birthday

*This holiday is listed herein to reflect the designation of the holiday by
the City for all employees prior to the effective date of the agreement.

For any employee to be eligible for any of said holidays, he must have
worked on the [ast scheduled work day prior to and the next scheduled
work day after said holiday unless excused by his department head.

If any employee is required to work on any of said holidays, he shall be
paid at the regular overtime rate and shall be given commensurate
time off based on the actual number of hours worked. If the employee
has a balance of one hundred seventy-six (176) hours of
compensatory time, the employee shall receive holiday pay in lieu of
compensatory time.
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Sec. 4.

A

Should a holiday be observed while an employee is on vacation or
scheduled day off, the employee shall be entitled to an additional eight
{8) hours off with pay at the discretion of the department head. If the
employee has a balance of one hundred seventy-six (176} hours of
compensatory time, the employee shall receive holiday pay in lieu of
compensatory time

If the City requires an employee {o take the holiday off with pay, the
employee shall be granted the entire scheduled shift day off as paid
holiday leave. This section does not prohibit the City from exercising
its right to modify an employee's schedule by scheduling an employee
for an eight (8) hour day on the holiday.

If the employee requests to be off work with pay on the holiday, the
employee shall be granted the entire workday as paid holiday leave.

Vacations

Employees having less than twelve (12) months of continuous service
shall be entitled to a vacation credit of eight (8) hours with pay for each
month worked prior to January 1. Credit not to exceed eighty (80)
hours.

Employees having twelve (12) months of continuous service in any
calendar year shall be entitled to eighty (80) working hours vacation
with pay each calendar year.

Employees having five (5) or more years of continuous service shall be
entitled to one hundred twenty {120) working hours vacation with pay
each calendar year.

Employees having ten (10) or more years of continuous service shall
be entitled to one hundred sixty (160) working hours vacation with pay
each calendar year.

Employees having fifteen (15) years or more of continuous service
shall be entitled to two hundred (200) working hours vacation with pay
each calendar year. _

Employees having twenty (20) years or more of continuous service
shall be entitied to two hundred twenty (220) working hours vacation
with pay each calendar year.

Each employee who is assigned to a rotating shift schedule shall
accrue an additional one point thirty-three (1.33) hours of vacation for
each month in which the employee is assigned to such schedule. This
sub-section shall become null and void upon implementation of a
fixed, non-rotating schedule.
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Each employee who is assigned to either a flexible shift schedule; or to
a fixed, non-rotating shift which begins between 2:00 p.m. and 7:39
p.m. shall accrue an additional point sixty-seven (.67) hours of
vacation for each month in which the empioyee is assigned io such
schedule.

Each employee who is assigned to a fixed, non-rotating shift which
begins between 8:00 p.m. and 4:00 a.m. shall accrue one point thirty-
three (1.33) hours of vacation for each month in which the employee is
assigned to such shift.

A "Rotating Shift Schedule" shall be defined as a schedule which
requires an employee to perform regular, non-overtime work on each
of the three (3) shifts - days, afternoons, nights - during one schedule
cycle.

A "Flexible Shift Schedule" shall be defined as a schedule, which
requires an employee to work a combination of shifts during the work
week.

A "Fixed, Non-Rotating Shift Schedule" shall be defined as a schedule
which requires an employee 1o begin work at the same time of day
during the entire schedule cycle.

Employees with ten (10) or more years of service may carry over and
accumulate with current year vacation credits a maximum of eighty
(80) hours. Said carry-over vacation credit may be used concurrently
with vacation earned for any following year.

The scheduling of vacations shall be by seniority within rank in the
various divisions and sections and the vacation schedule must be
established by March 31. Once established, the vacation schedule
cannot be changed for any reason other than cases of civil
disturbances, natural disasters or other emergencies where the safety
of the City is threatened. Each employee may request to change
previously scheduled vacation periods subject to the prior approval of
the Chief of Police.

No vacations for successive calendar years shall be within four (4)
months of each other unless approved by the Ghief of Police.

Should a holiday be observed while an employee is on vacation, the
employee shall be entitled to an additional day with pay to be granted
at a time designated by the departiment head.

If an employee terminates employment without giving the City two (2}
weeks' notice of resignation, he shall not be paid for vacation time
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Sec. 5.

A.

Sec. 6.

Members of the Lodge, not to exceed six (6) in number, who may require a leave
of absence to attend and serve as delegates to FOP conventions, provided that such
leave shall not exceed in the aggregate ninety-six (96) working hours in any calendar
year, shall upon reasonable noiice of the Lodge president, in writing, to the Chief of
Police have the right thereto, with pay (at the rate of one-half (1/2) of the officer's
regular rate of pay) and without prejudice to their continued employment ot seniority.
An additional aggregate of one (1) working week without pay shall also be granted if
requested by the F.O.P. The F.O.P. agrees to make appointments to such conventions
in such a manner as to prevent serious manpower shortages within any one (1) division

due. If an employee submits two (2) weeks’ notice of resignation, he
shall be paid for unused vacation time accrued to the date of
resignation.

If an employee is discharged, laid off or dies, he or his beneficiary shall
be paid for vacation time accrued to date of termination.

Death in Family

Each employee who experiences the death of a member of the
employee's immediate family shall be allowed time off work with pay
as provided herein.

The immediate family shall include the employee's spouse, children,
parents, parents-in-law, brother, sister, grandparents, or grandchildren.

Duration of Leave

1. Each employee may be allowed to use up to a maximum of four
(4) workdays of Funeral Leave for the death of the employee's
spouse, child, parent or parent-in-law.

2. Each employee may be allowed to use up to a maximum of three
(3) workdays of Funeral Leave for the death of the employee's
brother, sister, grandparent, or grandchildren.

Each employee who will be absent from work on Funeral Leave must
notify the employee's supervisor as soon as is reasonably possible.
The employee may be required to provide the supervisor with proof of
death and relationship.

F.0.P. Conventions

or platoon of the department.

Sec. 7.

A

Military Leave

Each employee who has been employed by the City as a Police
Officer for at least one (1) year shall be eligible for the receipt of
benefits provided by this section.
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B. Each employee who is required to attend an annual encampment or
training duty in the Armed Forces, State or National Guard, or United
States Reserves shall receive a military pay differential for a period of
up to fifteen (15) calendar days annually.

C. Each employee who is required to serve emergency duty with the
Armed Forces, State or National Guard, or United States Reserves
shall receive a military pay differential for a period of up to fifteen (15)
calendar days annually.

D. Such military pay differential shall be in an amount equal to the
difference between the employee's regular wages and pay received for
military duty. Such items such as subsistence, rental, and travel
allowance shall not be included in determining pay received for military
duty.

E. Each employee who is required to undergo a medical evaluation for
the purpose of being inducted into the Armed Forces shall be allowed
to use up to eight (8) hours of time off work with regular pay.

F. Each employee who enters either active or inactive training duty or
service in the Armed Forces of the United States under any applicable
statute, upon the termination of such services will be re-employed by
the City in accordance with the applicabie statute.

G. For the purpose of this section, "Armed Forces of the United Siates” is
defined as and limited to the United States Army, Navy, Marine Corps,
Air Force, Coast Guard, National Guard, Air National Guard or any
reserve component thereof.

Sec. 8. Shift Trades

Exchange of scheduled whole tours of duty between employees of comparable
rank and assignment and between Master Corporals and Sergeants may be allowed
upon the approval in writing of the immediate and division supervisor and under such
conditions as may be required by the Chief of Police. These conditions shall include
but not be limited to, that the trade be completed within a twenty-eight (28) day regular
scheduled work cycle, that no such trades may cross from one (1) calendar year into
the next, that requests must be made at least four (4) days in advance and that should
the privilege be abused as determined by the Chief of Police, it will be subject to
discontinuation. However, this policy shall not be discontinued prior to its having been
entered and discussed as an agenda item in a management-employee meeting. 1t is
understood that in no event shall shift trades be used with the intent of gaining overtime
hours paid at premium rates.
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ARTICLE IV - WAGES

Sec. 1. Salary Schedule

A. The following salary rates shall be in effect from April 1, 2009 to
March 31, 2010.

1 2 3 4 5 B 7
Police Officer 44,761 46,775 48,880 51,079 53,378 55,779 58,290
Corporal 56,735 58,288 61,956
Master Corporal 50,078 52,332 54,687 57,148 59,720 62,407 65,215
Sergeant 54,687 57,148 59,720 62,407 65,215 68,150 71,216
Lieutenant 59,720 62,407 65,215 68,150 71,216 74,421 77,770
Captain 65,215 68,150 71,216 74,421 77,770 81,270 84,9238

B. The following salary rates shall be in effect from April 1, 2010 1o
March 31, 2011.

1 2 3 4 5 6 7
Police Officer 45,656 47,710 49,858 52,100 54,446 56,895 59,456
Corporal 57,870 60,474 63,195
Master Corporal 51,080 53,379 55,780 58,291 60,914 63,655 66,519
Sergeant 55,780 58,291 60,914 63,655 66,519 69,513 72,640
Lieutenant 60,914 63,655 66,519 69,513 72,640 75,909 79,325
Captain 66,519 69,513 72,640 75,909 79,325 82,896 86,626

Sec. 2. Longevity Pay

Longevity pay shall be paid for continuous service the following amounts:

After 7 1/2 years - § 350.00 Annually
After 12 1/2years - 650.00 Annually
After 15 years - 1,000.00 Annually

Longevity pay shall be added to the employee's base pay on the anniversary of
the employee's date of hire as a regular, full-time employee including non-police
service. Longevity pay shall be added to the employee's base pay for all purposes,
including overtime, pension and other payments.
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Sec. 3.

Each employee who has been employed by the City for at least ten (10} years as
of December 1, shall receive additional compensation to be known as Service Award in
an amount equal o two percent (2%) of the employee's monthly Base Salary as of the
preceding November 1 multiplied by the employee's years of service. Such payment

Service Award

shall be made on or about December 1 of each year.

Sec. 4.

In the event that an officer is called back for an emergency outside his regular
shifi and after having logged out, he shall be paid a minimum of four (4) hours pay.

Emergency Call Out Pay

Premium pay, however, will be paid only for actual time worked.

Sec. 5.

A.

Sec. 6.

In ithe event that an officer is scheduled to appear in court other than during his

Standby Pay

During off time, when placed on standby by the proper officers in
charge, employees will be paid one-half (1/2) of their regular base rate
for all standby time up to a maximum of eight (8) hours in any twenty-
four (24) hour period starting with the time he is notified to standby.
Standby remuneration shall cease when employee is nofified by his
superior officer that the standby order is rescinded.

Each employee who is required by the employee's supervisor to be on
call shall receive one (1) additional hour of base pay and longevity for
each twenty-four (24) hour period in which the employee is on call.

Each employee who is on call and is required to report for an overtime
assignment shall not receive Standby Pay for the day in which the
overtime work was performed.

An employee who is on call and fails io respond to an overtime
assignment shall forfeit Standby Pay for that day.

Court Pay

regular shift:

A

And such time is not more than two (2) hours prior to the beginning of
the officer's shift nor more than two (2} hours after the conclusion of
the officer's shift, the officer may be held over for the court session and
shall receive premium pay for the actual hours worked.

Any officer scheduled to appear in court at any other time shall receive

a minimum of three (3) hours of straight time pay or premium pay for
the actual number of hours worked, whichever is greater.
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ARTICLE III - LEAVE OF ABSENCE

3.

0

SICK AND EMERGENCY LEAVE

A,

Cumulative sick leave shall accrue to all regular full-time
City employees at the rate of one and one-quarter (1 1/4)
days for each month of continuous service, provided however,
that the total accumulation shall not exceed ninety (90)
working days and provided further that the City Manager may
require a medical certification for all abksences of one (1)
or more days. The City Manager may permit a regular full-
time employee to take not more than thirty (30) working days
sick leave with pay over and above the accrued sick leave in
cases of serious disability or sickness, upon certification
by a practicing physician. All sick leave advanced to a
regular full-time employee shall be repaid to the City at the
rate of one and one-quarter (1 1/4) days for each continuous
month of service occurring after the return to duty. Should a
regular full-time employee leave City employment with a sick
time advance liability against his or her record, such
liability will be deducted from accrued earnings.

If a regular full-time employee takes nine or more days of
gick leave in a calendar vyear, five days of sick leave will
be deducted from the employee's accrued sick leave balance as
of January 1 of the fellowing calendar year. If all or part
of the nine or more days of sgick leave is a result of the
employee's hospitalization or a serious or catastrophic
illness, the employee may request that the five-day penalty
provision be waived. This request shall be made in writing,
accompanied by appropriate medical documentation, and shall
be reviewed by a four-member board compoged of two employees
appointed by the City Menager and two employees from the
Union appeointed by the Pregident of the Union. The board's
decision on the granting of such waivers shall be final
except that the employee may appeal the decigion of the board
to the City Manager as a digpute under the provisions of
Article II of thisg Agreement.

A regular full-time employee with good attendance during the
calendar year will be credited with three additicnal days of
gick leave at the beginning of the following calendar vyear.
Good attendance shall be defined as less than five sick leave
days. These additional sick leave days will be added to the
employee's accrued sick leave bank. For sick leave pay back
purposes, these additional sick leave days shall be credited
at the end of the calendar vyear of good attendance. Each
employee who has enrolled in the Sick Leave/Pension Incentive
Plan shall not be eligible for the Sick Leave Accrual Bonus
provided by this Section.
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To receive compensation for sick leave, 1t is the regular
full-time employee's responsibility to report his or her
inability to be on duty and the reason at as early an hour as
is practical, but in any event, not later than one-half hour
after the time set for the beginning of his or her daily
duties. Where someone other than the employee is or has been
asked to make the required notification to the City, the
employee will be solely responsible for that notification
being made. Sick leave notification as outlined herein must
be made for each work day that pald leave is being requested,
unless this requirement is waived by the employee's
department director or immediate supervisor. Employees may
request a meeting with the City Manager and/or the City
Manager's designee to explalin extenuating circumstances for
failure to report their inability to be on duty as required.
The City Manager, after considering such extenuating
circumstances, may grant compensation for such leave.

EMERGENCY LEAVE

1. Each regular full-time employee may be allowed to use up
to a maximum of one (1) day off work with pay per
incident to attend to a serious, sudden and unforeseen
accident or <damage to the employee's principal
residence.

2. Each regular full-time emplcyee may be allowed to use up
to a maximum of two (2) days off work with pay per year
to attend to a seriocus, sudden and unforeseen medical
emergency of the employee's family or to provide direct
at home care to an 111 family member. The family shall
include the employee's spouse and children.

Provided, further that on January 1 or as soon after as
practical of each calendar vyear, each regular £full-time
employee ghall be pald at the rate of one (1) day of base pay
for each three (3) days of gick leave over the allowable
ninety (90) days accumulated during the preceding year. Each
regular full-time employee who has enrcolled in the 8ick
Leave/Pension Incentive Plan shall not be eligible to receive
compensation for wunused Sick Leave as provided by this
Sectiom.

Provided, further, that if the City Manager delegates a
gubordinate to  determine whether or not a medical
certification is to be required from an employee who was
alleged to be sick for one (1) or two (2) days, the employee
may appeal the decision of the delegate to the City Manager.
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H. Provided further, that it is understood that a regular full-
time employee's attendance record shall be the major
criterion used by the City Manager in making a decisicn on
the granting of advance sick leave or emergency leave to any
employee requesting it and who meets the minimum requirements
listed above. The determination of a good or poor attendance
record shall remain within the City Manager's discretion and
the City Manager will take extenuating circumstances into
account,

DEATH IN FAMILY

When death occurs in a regular full-time employee's immediate
family, the employee will be excused on regquest to attend the
funeral and will be compensated at the employee's straight time
hourly rate for normal scheduled hours lost as follows:

A. Husband, wife, child, parent or parent of current spcuse or
legal guardian - not to exceed four {4) days.

B. Grandparent, brother or sister - not to exceed three (3)
days.

Employees may ke required by the Municipality to show proof of
death and relationship.

MILITARY PAY DIFFERENTIAL

A regular full-time employee with one (1) or more vyears of
gervice attending annual encampments or training duty in the
Armed Forcesg, State or National Guard or United States Reserves
shall be granted a military pay differential for a periecd of up
to ten (10} days annually. Any regular full-time employee with
one (1) year or more of service who is called for emergency duty
with the Armed Forces, State or National Guard or United States
Reserves shall be granted a military pay differential for a
period of up to ten (10} days annually. The employee shall be
given credited service for each ten (10} day period or portion
thereof during which the employee is absent. Such military pay
differential shall be the amount by which the employee's normal
wages calculated on the basis of a work week up to a maximum of
forty (40} hours which the employee has lost by virtue of such
absence exceeds any pay received from the £federal or state
government. Such 1l1tems as subsistence, rental and travel
allowance shall not be included in determining pay received from
the federal or state government. Seniority shall accumulate. Any
employee required to take a military examination for the purpose
of being inducted into the Armed Forces shall be paid for time
off up to eight hours.
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MILTTARY LEAVE

A regular full-time employee who énters either active or inactive
training duty or service in the Armed Forces of the United States
under any applicable status, wupon the termination of such
service, will be reemployed by the Municipality in accordance
with the provisions of the applicable statute, seniority
permitting. As used in this paragraph "Armed Forces of the
United States" is defined as and limited to the United States
Army, Navy, Marine Corps, Air Force, Coast Guard, National Guard,
Air National Guard or any reserve component unit thereof.

JURY DUTY - SUBPOENAED WITNESS

Recognizing that it is the obligation of every citizen to serve
when called upon to do so, regular full-time employees will be
excused from work for jury duty or when subpoenaed as a witness.

Any employee who is called and reports for jury duty or as a
witness under this paragraph shall be paid the difference between
the fee received for such service (not including mileage and
expenses) at the basic straight time hourly rate lost by the
employee by reason of such duty, for each day served as a jurist
or witness on which the employee otherwise would be scheduled to
work for the Municipality, up to a limit of eight (8} hours per
day and forty {(40) hours per week.

UNION CONVENTIONS

The City agrees to grant a leave of absence to no more than three
{3) employees at any time to attend the regular biennial
convention convened by AFSCME International Union, Delaware

Council 81, or the Delaware State Labor Council. The Union
agrees to notify the City in writing prior to the use of this
leave. This leave shall not exceed for the entire Union, ten

{(10) man days during any twoc (2) consecutive calendar years.
Each employee shall only receive fifty percent (50%) of the
employee's regular compensation while absent on this leave.

POLITICAL QR UNICN OFFICE

Any employee with seniority who is elected or appointed to public
office or elected to a permanent office in the American
Federation of State, County and Municipal Employees, AFL-CIO or
Local Union No. 1670, shall be granted a leave of absence without
pay for a period of one (1) year. Such leave may be renewed at
the option of the Municipality upon application by the employee.
Seniority shall accumulate but not as criteria for holiday,
vacation pay or other benefits as set forth herein.
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PERSONAL LEAVE

A leave of absence without pay up to thirty (30) days may be
granted for personal reasons to regular full-time employees with
seniority other than to seek or obtain employment elsewhere. A
leave of absence without pay up to nine (9) months may be granted
regular full-time employees with seniority for the purpose of
attending a qualified educational institution for instructional
purposes. Such leave of absence may not be renewed. Seniority
shall accumulate.

ABSENCE WITHOUT LEAVE

An absence of an employee from duty, including any absence for a
single day or part of a day that is not authorized by the City in
advance shall be deemed to be an absence without leave. 2Any such
absence shall be without pay and may be subject to disciplinary
action. In the absence of such disciplinary action, any employee
who 1is absent for three (3) consecutive working days without
leave shall be deemed to have quit.

Employees, however, may request a meeting with the City Manager
and/or the City Manager's designee to explain extenuating
circumstances for absence without leave. The City Manager, after
considering such extenuating circumstances, may allow employees
to return to work without discipline.
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ARTICLE IV - OTHER BENEFITS

4,

0

HOLIDAYS

A.

Hourly rated employees in the bargaining unit shall be paid
for the following holidays:

New Year's Day Two Individual Days
Martin Luther King Day Labor Day
Pregident's Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day Employee's Birthday

Fourth of July

The holiday designated as "Individual Day" may be requested
by an employee for any normal workday subject to the
following provisions:

1. Advance notice of at least five (5) working days must be
given, and the requested day shall be subject to the
approval of the department head.

2. The department head will schedule "Individual Day" as
nearly as possible as the employees desire giving
preference to sgenilority, but the department head may
find it necesgary to schedule "Individual Day" to meet
the needs of service requirements. "Individual Day" may
be scheduled throughout the vear but must be taken by
December 31 in each year it is authorized or it will be
lost in that year.

Provided: The regular full-time employee must have worked
the last scheduled workday prior to and the next scheduled
workday after such holiday. However, payment for the holiday
will be made if the regular full-time employee has worked for
the Municipality at any time within the fourteen (14)
calendar days prior to the holiday and who is absent either
or both such work days due to verified personal illness or
emergency illness at home, death in the immediate family,
because of being hospitalized or injury sustained on the job.

Should any of the above holidays fall on Saturday, Friday
will be obsgerved as the holiday. If the holiday falls on
sunday, Monday will be observed as the holiday.

Employees who are given holiday work assignments and then
fail to report for and perform such work for any reasecon
except, as set forth in Paragraph B of this section shall not
receive pay for the holiday.
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Each reqular, part-time employee shall receive additional
compensation for each holiday. The regular, part-time
employee must have either performed regularly scheduled work
or been on paid vacation leave during the week of the holiday
to be eligible to receive Holiday Pay. Heoliday Pay shall be
in addition to any regular, hourly pay recelved Dby the
employee for work performed on the holiday. Such
compensation shall be known as Holiday Pay and shall be
subject to the above-stated conditions. The amount of
Holiday Pay shall be as follows:

1. Each employee whose scheduled work and/or vacation leave
is less than twenty (20) hours during a heliday week
shall receive three (3) hours of base pay for the
holiday.

2. Each employee whose scheduled work and/or vacation leave
is twenty (20) or more hours during a holiday week shall
receive four (4) hours of base pay for the holiday.

VACATIONS

A.

Regular full-time employees having less than twelve (12)
months of continuous service shall be entitled to a vacation
credit of one (1) day with pay for each month worked prior to
January 1. Credit not to exceed ten (10) days.

Regular f£full-time employees having twelve (12} months of
continucus service in any calendar year shall be entitled to
ten (10) working days vacation with pay for each calendar
year.

Regular full-time employees having five (5) or more years of
continuous service shall be entitled to fifteen (15) working
days vacation with pay each calendar vear.

Regular full-time employees having ten {10} or more years of
continuous service shall be entitled to twenty (20} working
days vacation with pay each calendar year.

Regular full-time employees having twenty (20) years or more
of continuous service shall be entitled to twenty-five (25)
working days vacation with pay each calendar year.

Regular full-time employees with ten (10) or more years
service may carry over and accumulate with current year
vacation c¢redits a maximum of ten (10} days. Said carryover
vacation credit may be used concurrently with vacation earned
for any fellowing vear.
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Should a holiday be observed while an employee is on
vacation, the employee shall be entitled to an additional day
with pay to be granted at a time designated by the Department
Head.

No vacations for successive calendar years shall be within
four (4) months of each other, except at year end when
vacations are not to exceed three (3) weeks total may be
approved by the Department Head.

The department heads will schedule wvacations as nearly as
possible as employees desire giving preference to seniority,
but the City may f£ind it necessary to schedule vacations to
meet the needs of service -requirements. Vacations may be
scheduled throughout the vyear but must be completed by
December 31, except as provided in Section F above.

If an employee terminates employment without giving the City
two (2) weekg' notice, the employs=e shall not be paid for
vacation time due.

If an employee submits two (2) weeks' notice of resignation,
the employee shall be paid for unused vacation time accrued
to date.

If an employee 1s discharged, laid off or dies, the employee
or the employee's beneficiary shall be paid for vacation time
accrued to date of termination.

Each regular, part-time empioyee with less than ten(10) years
of service as a part-time employee shall accrue .04 hours of
vacation leave for each hour of reqular work performed. Such
accrual shall be continuous and shall not exceed forty (40)
hours of vacation leave. |

Each regular, part-time employee with more than ten (10)
years of service as a part-time employee shall accrue .06
hours of wvacation leave for each hour of regular work
performed. Such accrual shall be continucus and sghall nct
exceed sixty (60} hours of wvacation leave.

LONGEVITY PAY-TIME IN SERVICE - REGULAR FULL-TIME EMPLOYEES ONLY

After 10 Years $ 350 annually
After 15 Years 650 annually
After 20 Years 1,000 annually
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SERVICE AWARD

A. Each regular, full-time employee who has been employed by the
City for at 1least ten (10) vyears as of December 1
shall receive additional compensation to be known as Service
Award in an amount equal to two percent (2%) of the
enployee’s wmonthly Base 8Salary as November 1 multiplied by
the employee’s years of service. Such payment shall bhe made
on or about December 1 of each vear.

B. Each regular, part-time employee who has been employed by the
City for at least ten (10) vyears as of December 1 shall
receive additional compensation to be known as Service Award
in an amount equal to two percent (2%) of the employee’s Base
Hourly Pay Rate as of November 1 multiplied by the employee’s
years of service multiplied by eighty (80). Such payment
shall be made on or about December 1 of each year.

GROUP TERM LIFE INSURANCE

A. Regular full-time employees - The City shall provide group
term life insurance coverage to each employee with a death
benefit amount equal to two (2} times the employee’s current
annual base pay and longevity rates. The benefit shall not
exceed one hundred fifty thousand dollars ($150,000).

B. Dependents — The City shall make available to each regular
full-time employee group dependent term 1life insurance
coverage. Such coverage may be chosen at the employee’s
option. The employee shall pay the entire premium for such
coverage.

C. Retirees — Each regular full-time employee who terminates

employment and is eligible for the immediate receipt of a
retirement pension benefit shall be provided with five
thousand dollars (85,000) of group term 1life insurance
coverage.

HOSPITAL-SURGICAL-MEDICAL PLAN

A. The City will provide a group health insurance plan with
benefits as provided by Appendix B and C through December 31,
2008. The City sghall pay the entire premium for employee
only coverage. Each employee may opt for dependent coverage.
Each employee who opts for dependent coverage shall pay the
City through payroll deduction a portion of the premium for
such dependent coverage expressed as a percentage of the
difference between the premiuvm rate for employee only
coverage and the premium rate for the chosen dependent
coverage as follows:
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2008 10.0%
2009 12.5%

There 1ig hereby established a Labor-Management Health and
Dental Insurance Committee. The purpose of the committee is
to:

1. Select the City’se health and dental insurance carrier(s)
beginning January 1, 2008.

2. Establish the design of the City’s health and dental
insurance plan(s) beginning January 1, 2009.

The committee is to be comprised of two (2) representative of
each of the following groups:

1. Management employees

2. AFSCME Local 1670

3. FOP Lodge 4

4, CWA Local 1034, Branch 317

The committee will also include the Director of Finance and
the City Manager or hig designee. The Director of Finance
and the City Manager will each have one (1) vote and each of
the employee groups will also have one (1) wvote. Four ({(4)
votes will be regquired to approve any action by the
committee. In the event that the committee vote results in a

tie, the issue will be presented to all regular full-time
employees who will be allowed to cast a wvote in a secret
ballct on the issue.

The committee will meet on or about June 1 of each year to
determine 1f the City will seek a renewal of the City’'s
current health and/or dental insurance plans from the current

carrier(s). If the committee decides not to seek a renewal
from the current carrier(s), the committee will request
proposals from other carriers based on the current plan
design (s) . The committee will decide if there are to be any

changes to the design of these plans which will take effect
on the following January 1.

Any employee covered by health ingurance by a spouge or other
family member at a level of benefiltsg comparable to or better
than the City's health insurance shall not receive coverage
under the City's policy. If the employee's alternate health
insurance coverage ceases or is reduced to a level below the
City's benefit coverage, then upon appropriate written notice
by the employee, the City will include said employee in its
health insurance policy.
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D. In the event of any change 1in an employee's status which
affects the employee's health insurance coverage as provided
by the City, the employee sghall notify the City in writing of
such change within thirty {30) calendar days. Such changes in
status shall include but not be limited to marriage, divorce,
birth or adoption of an eligible dependent, death of a spouse
or dependent, or the initiation or cessation of other
ingurance coverage as specified in Paragraph D of this
section.

E. Those employees who retire under the City's pension plan on
or after January 1, 1982 and before July 24, 2001 may elect
to participate in the City's group health insurance program
at their own expense, provided they meet the eligibility
requirements for membership as outlined by the City's
insurance carrier. If a retiring employee does not choose to
participate at time of retirement, however, the retiring
employee will not be eligible to do so at a later date. This
health insurance coverage for retirees shall be in accordance
with all other underwriting and administrative requirements
of the carrier. It is also understood that the City shall
have the right to establish whatever policies and procedures
it deems necessary to administer this program, including but
not limited to billing and prepayment provisions and to
change these requirements as needed.

4 .51 RETIREE HEALTH INSURANCE

A. Eligibility for retiree health insurance coverage.
1. Must terminate employment or die after August, 2001.

2. Must be at least fifty-five (55) years of age and have
completed at least twenty-five (25) years of service as
a full-time employee, or

3. Must be at least fifty-five (55} years of age and the
sum of age and years of service in a full-time position
must be equal to or greater than eighty-five (85).

B. Each eligible retiree and the retiree's spouse shall be
provided with health insurance coverage for life as follows:

1. The retiree and spouse may continue to participate in
the City's group health insurance.

2. If the retiree and spouse continue participation in the

City's group health insurance plan, the City will pay
the premium for such coverage.
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3. The retiree and spouse shall reimburse the City on a
monthly basis for any premium payment which exceeds the
allowance rate for the retiree and/or spouse.

4. The allowance rate for the retiree and/or spouse shall
be:

a. Retiree - The non-medicare premium rate in effect
for a single employee con the date of the employee's
retirement.

b. Spouse - Eight dollars ($8.00) per month multiplied
by the retiree's vears of sgervice in a full-time
position.

5. If the retiree and/or spouse fail(s} to reimburse the

City within thirty (30) calendar days after the due date
for reimbursement, the City may cancel health insurance
coverage for the retiree and/or spouse.

6. If the retiree and/or spouse choose to obtain health
insurance coverage from another source, the City will
reimburse the retiree and spouse for such verifiable
coverage up to the allowance rate.

7. Each retiree and/or spouse who chose, after March 29,
2006, to obtain health insurance coverage from another
gsource, as provided by 4.51B6 above, shall be permitted
to re-enroll in the City’'s plan -at a later date,
provided that the retiree and spouse have both remained
continuously insured under ancther health plan for the
twelve (12) month period immediately preceding their re-
enrollment with the City.

8. The spouse of a retired employee may not continue health
insurance coverage from the City if the retiree of said
gspousge has discontinued coverage, except in the case of
the retiree's death.

4 .52 DENTAL PLAN

A,

Prior to January 1, 2002, the City will contribute the group
membership rate applicable for Aetna 100-80-50 Dental Program
(single coverage only) providing that Aetna eligibility
requirements are satisfied. This shall not preclude the City
from providing an equivalent benefit either on its own or
under another carrier.

The City will provide a 100-80-50 group dental insurance plan

to regular full-time employees and their dependents. Until
December 31, 2006, the City shall pay the entire premium for
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such coverage. Beginning January 1, 2007, each employee who
opts for dependent coverage shall pay the City through
payroll deduction a portion of the premium for such dependent
coverage in an amount equal to 10% of the difference between
the premium rate for employee only coverage and the premium
rate for the chosen dependent coverage. Beginning January 1,
2009, each employee who opts for dependent coverage shall pay
the City through payroll deduction a portion of the premium
for such dependent coverage in an amount equal to 12.5% of
the difference between the premium rate for employee only
coverage and the premium rate for the chosen dependent
coverage.

RETIREMENT PLAN

A. 'The current retirement plan as established by present City
Ordinance or future City Ordinance as pertaining to Local
No.1670 bargaining unit regular full-time employees shall be
continued for the term of this Agreement. The Union shall
have repregentation on the Pension Committee.

B. The C¢City agrees to amend the pension plan ordinance in
compliance with the tentative agreement dated July 19, 1999
and incorporated herein as Appendix D.

C. The City agrees to amend the Pension Plan for regular full-
time employees represented by this agreement to provide for
the pre-tax treatment of employee pension contributions
effective February 12, 1990.

D. The City agrees to amend the regular full-time employees
pension plan by increasing the regular full-time employee
contribution rate to two and one-half percent (2-1/2%) for
all contributions made after the signing of this agreement.

E. The City agrees to provide each regular full-time employee
with an annual statement of employee contributions and
benefits.

DUPLICATE INSURANCE

Should the employer be obligated by law to contribute to a
governmentally sponsored insurance program, naticnal or
otherwise, which duplicates the benefits provided by the employer
under any insurance policies currently in effect as a result of
this Agreement, it is the intent of the parties that the employer
not be obligated to provide double coverage, and to escape such
double paymentg, the employer shall be permitted to cancel
benefits or policies which duplicate, in whole or in part,
compulsory governmentally sponsored insurance programs. The
employer shall continue to provide those insurance benefits not
duplicated.
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4.8 LONG-TERM DISABILITY INSURANCE

The City shall provide each regular, full-time employee with LTD
ingurance coverage with a benefit of fifty percent (50%) of the
employee’s regular wages up to maximum benefit of two thousand
dollars ($2,000) per month. The City shall pay the entire
premium for such coverage.

4.9 BEMERGENCY CALL-QUT PAY

In the event a regular full-time employee is called back for an
emergency job after completing a regular shift and after having
left the premises of the Municipality, the employee shall be paid
the appropriate overtime rate stipulated in Article V, Section 5,
provided the employee works four or more hours. In the event the
employee works less than four hours, the employee shall be paid
the appropriate aforementioned overtime rate for the actual
number of hours worked and, in addition, the employee shall
recelve straight time pay for the difference between the actual
number of hours worked and four hours.

Examples
Call-Out Pay Calculation -
Actual Number of Appropriate Number of Straight Time
Hours Worked Overtime Rate Hours to be Paid
- 4 Time and One-Half 4 hours at overtime rate =
6 hours
4 Double Time 4 hours at overtime rate =
8 hours
2 1/2 Time and Cne-Half 2 1/2 hours at overtime
rate plus 1 1/2 hours at
straight time = 5.25 hours
2 1/2 Double Time 2 1/2 hours at overtime

rate plus 1 1/2 hours at
straight time = 6.30 hours

4.10 STANDBY PAY

A. A regular full-time employee placed on Standby shall be paid
a thirty-two and one-half percent (32 1/2%) premium based on
gtraight time pay for the number of regular scheduled hours
worked during the Standby period. Employees on Standby shall
fall under Lhe provigicnsg of Section 4.8, Emergency Call-Qut
Pay, for all emergency call-outs while on Standby. Except as
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noted below (for failing to respond to an emergency

call-out), an employee who is placed on Standby shall
receive: (1) no less than four {(4) hours pay at his straight
time rate for Standby, or (2) the above defined standby
premium, whichever 1is greater, but not both nor any

combination of both.

Examples
Reqular Hours Worked Call-out Pay .
While on Standby Call-Out Hours Calculation (O/T Standby Total
Assignment Actually Worked Based on 1 1/2 Rate) Premium Hours
40 2 5 13 58
40 0 0 13 53
24 1 4.5 7.8 35.7
0 4 6 4 10
B. A regular full-time employee on standby who fails to respond
to an emergency call-out within a reasonable pericd of time
shall forfeit the current week's standby premium. FEmployees
on Standby shall be responsible for informing the City of
their whereabouts. An employee who has forfeited the Standby
premium and guarantee for the current week is not relieved of
Standby obligation for the remainder of the current week and
shall remain available for call-out.
C. When a call is received by the answering service involving

"Code A" problems as defined in the answering service
instructions, a Standby 1lst Class Lineman shall be called.
The Lineman shall ke called in the order that they appear on
the standby list until one is reached. After listening to the
complaint, the 1st Class Lineman may:

1. Proceed to the site of emergency.
2. Ask the answering service to call the Standby Assistant.

If additional assistance is needed, the Lineman shall call
the answering service and I1nstruct them as to how many
employees will be needed. The answering service will then
proceed to call the needed employees in the order that they
appear on the gtandby list. This procedure may be changed as
deemed necessary by the City but shall not be changed without
prlor notification to the Union and upon request without
prior consultation with the Union.
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4.11 MEAL ALLOWANCE

A,

In the event a regular full-time employee 1s required to work
overtime for pericds exceeding four (4) hours, he will be
given a meal break and the City will pay for the cost of a
meal in an amount not to exceed $7.50.

Meals will be paid only when accompanied by proper vouchers
submitted by the foreman and must be from establishments
approved by the state for selling food.

Time off for meals: Regular full-time employees will be
granted thirty (30) minutes time off with pay for the purpose
of eating for each period of overtime worked exceeding four
(4) hours. A regular fuil-time employee unable tco obtain the
earned meal shall be pald an additional one-half {(1/2) hour
pay at the regular rate.

4 .12 UNEMPLOYMENT COMPENSATION

The City agrees to provide the applicable benefits listed under
the provigions of Title 19, Chapter 33 of the Delaware Code
relating to Unemployment Compensation in effect as of January 1,
1978.
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ARTICLE V - PAY PLAN

5.

0

HOURS AND QVERTIME

A.

Por the purpose of computing overtime pay, the regular
working day is eight (8) hours and the regular working week
is forty (40) hours.

The work week for all employees in the bargaining unit shall
begin at 12:01 a.m. on Monday and end the following Monday at
12:01 a.m.

STRAIGHT TIME

1. For the first eight (8) hours worked in any continuous
twenty-four (24) hour period, beginning with the starting
time of the employee's shift.

2. PFor the first forty {(40) hours worked in the employee's
regular work week, including regular refuse collection
employees.

3. For time worked during the regular working hours of any
shift, which starts on the day before and continues into
a Saturday or specified holiday.

TIME AND ONE-HALF

1. For time worked in excesgs of eight (8) hours in any
continucus twenty-four (24) hours, beginning with the
gstarting time of the employee's shift.

2. For time worked in excess of forty (40) hours in the
employee's regular work week, 1including the regular
refuse collection employees.

3. For time worked on Saturday by any regular full-time
employee.

4, For time worked on any non-regular scheduled work day,
provided the regular full-time employee has worked the
full regular scheduled week.

DOUBLE TIME

For time worked on Sunday and legal City holidays by any
regular full-time employee.

In no event shall payment for both daily, weekly or holiday
overtime rates be required for the same hours of work.
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G. Each employee who is required by the City Manager to perform
work during the employee's regularly scheduled work hours
during an emergency declared by the Governor of the State of
Delaware shall receive, in addition to the employee's regular
wages, one (1) hour of Compensatory Time for each hour of
such work performed.

H. Overtime for employeegs who are called back after completing
their regular shift shall be divided and rotated as equally
as posgible within each department among those employees who
regularly perform such work,

I. Each regular full-time employee who is required to work in
excess of the employee's regular work day or work week may
request to be allowed to accrue Compensatory Time in lieu of

recelving Overtime Pay for such excess work performed. The
employee's request shall be subject to the approval of the
employee's department director. If approved by the

employee's department director, the employee shall accrue
Compensatory Time at the appropriate overtime pay rate for
each hour of excess work performed. If the department
director denies the employee's request, the employee shall
receive Overtime Pay for excess work performed. The accrual
of Compensatory Time shall be limited to a maximum balance of
one hundred {100) hours per employee. The use of previously
accrued Compensatory Time shall be subject to rules and
regulations established by the City.

WAGE SCHEDULE AND OCCUPATIONAL CLASSTFICATION

The basic hourly wage rates for occupational classifications
covered by this Agreement shall Dbe as indicated in Wage
Scheduleg T and II, set forth in Appendix A.

RATE PROGRESSION AND MERIT EVALUATION

A. The Municipality shall make an evaluation of the individual
merits of each employee on  forms provided by the
Municipality. '

B. Each employee shall have the quality of their work evaluated
by the City at regular intervals after the completion of

their probationary period. Each regular full time employee
shall be evaluated at six (&) wmonth intervals until the
employee reaches the top step of their pay grade. Each

regular part time employee shall be evaluated at one (1) year
intervals until the employee zreaches the top of their pay
grade. ’

C. Each employece shall Dbe provided with a copy of their
Performance Evaluation.
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EFFECTIVE DATE

The effective date of merit evaluation rate increases will be
the beginning day of the payroll period closest to the
calendar date that such increases become due.
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APPENDIX A

QCCUPATIONAL CLASSIFICATIONS

Job Classifications and Labor Grades to which they are assigned are as
follows:

JOB CLASSIFICATION PAY GRADE JOB CLASSIFICATION PAY GRADE
Automotive Service Technician 3 Electric Maintenance Worker 1
Building Maintenance Worker 4 Maintenance I 1
Custodian IT 4 Automotive Service Technician 3
Electric Groundhand 5 Equipment Operator 3
Electric Maintenance 1 Refuse Ccllector 3
Electric Meter Technician 17 Building Maintenance Worker 4
Electrician 1% Class 17 Custodian II 4
Electrician 2™ Class 10 Electric Groundhand 5
Electrician’s Helper II 5 Electrician’s Helper II 5
Equipment Operator 3  Equipment Operator IT &
Equipment Operator II 6 Maintenance III &
Equipment Operator IIT 8 Refuse Driver T 6
Heavy Equip. Operator/Mechanic 10 Street Sweeper Cperator 7
Junior Lineman 10 Eguipment Operator IIT 8
Lineman 1°' Class 17 Maintenance IV 8
Lineman 2" Class 14 Refuse Driver/Collector 8
Maintenance I 1 Refuse Driver IT 8
Maintenance III ¢ Transfer Station Cperator 8
Maintenance V 8 Water Plant Operator 8
Mechanic IT 11 Water & WW Mechanic/Operator 9
Refuse Collector 3 Electrician 2™ Class 10
Refuse Driver/Collector 8 Heavy Equip. Operator/Mechanic 10
Refuse Driver 1 6 Junior Lineman 10
Refuse Driver IT 8 Senior Water Plant Operator 10
Senicr Lineman 19 Water Meter Technician 10
Senior Mechanic 13 Mechanic 11
Senior Water Plant Operator 10 Senior Mechanic 13
Street Sweeper Operator I Lineman 2™ Class 14
Transfer Station Operator 8 Electric Meter Technician 17
Water & WW Mechanic/Operator 9 Electric 1°% Class 17
Water Meter Technician 10 Lineman 1°° Class 17
Water Plant Operator 8 Senior Lineman 19
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LABOR
GRADE

1
2

3

10
11
12
138
14
13
16
17
18

19

WAGE SCHEDULE If

EFFECTIVE APRIL 1, 2009

MINIMUM
1

17.21
17.61
17.78
18.18
18.56
18.85
1947
2018
20.98
21,77
2237
22.84
23.23
2368
25.14
26.46
2711
27.77

28.38

2
17.78

18.08
18.26
18.68
19.05
18.47
20.01
20.75
21.68
22.58
23.13
23.66
24.13
24.53
26.03
27.59
28.23
28.88

28.54

MIDPOINT
3

18.25
18.64
18.95
18.29
19.75
20.18
20.78
21.47
22.37
23.31
24.04
24.57
25.14
25.59
2712
28.72
29.33
30.06

30.72

4
18.85

18.12
19.47
18.84
20.28
20.75
21.47
21.87
2310
24.13
24.69
25.38
26.01
26.58
28.30
29.95
30.60
3117

31.87

MAXIMUM
5

18.05

19.58

20.01

2047

20,935

21.32

21.97

22.86

24.04

24088

258,71

26.33

26.98

27.58

29.33

3117

31.87

3247

33.19




City of
New Castle



Hawkins, Kim

From: Koenig, Scott

Sent: Thursday, September 29, 2011 12:03 PM

To: Hawkins, Kim

Subject: Fw: Salary and Benefit Information

Aftachments: FOP 2011-2014 Final Contract.doc; AFSCME 2009-2012 CBA Final Dover.doc; Draft

Employee Handbook Clean Copy.doc

FYI

Sent using BlackBerry

From: Cathryn Thomas <cthomas@newcastlecity.org>
To: Koenig, Scott

Cc: Pam Patone <patonep@newcastlecity.com>

Sent: Thu Sep 29 11:55:13 2011

Subject: RE: Salary and Benefit Information

Scott — | received your phone message yesterday. Sorry about not having provided this to you yet — just too much going
on to get to everything which needs doing — and | know you can relate to me saying that!

I have attached two union contracts which cover most City employees. There are wage tables and the benefits are
detailed in the contracts. Also, added benefits which are not covered in the union contracts are detailed in our Employee
Handbook (also attached).

I can see about getting you at least the wage information in spreadsheet format from another source in our
organization, but i don’t have that right this moment on my computer.

For the major benefits, health {incl. prescripticns), we are in the State system, however | do not believe we provide ali
the benefits afforded to State employees (i.e., the option of purchasing a variety of supplemental insurance such as
long-term care, pet heaith insurance, etc.).

We provide life insurance and also Blood Bank membership {those are in the Handbook).

The following three positions are not included in our union contracts;
City Administrator 487,547

Finance/HR Director  $75,067

Police Chief 483,510

The City Administrator and Police Chief have individual employment contracts. The Finance/HR Director does not have a
contract, however is basically provided benefits equal to those employees in our AFSCME union.

For our utilities (water and electric), the City does not have that wage and benefit information, however Pam Patone,
Municipal Services Commission Comptroller, would be the person to provide this to you. Her number is 302-221-4513 or
e-mail: patonep@newcastlecity.com.

Call me with any questions or if you need anything else. — Cathie
Cathryn C. Thomas

New Castle City Administrator
220 Delaware Street



New Castle, Delaware 19720

302-322-9812 {work)
302-322-9814 (fax)
302-275-8404 (cell)

From: Koenig, Scoti [mailto:SKoenig@dover.de.us
Sent: Wednesday, September 21, 2011 1:45 PM
To: Cathryn Thomas

Subject: Salary and Benefit Information
Importance: High

Good Afternoon Cathy:

I am requesting your help. As | have indicated previously, the Dover City Council is conducting a safary survey. iam
hopeful you can provide a listing of all of your positions and current salaries so we can use them as part of the overall
study. [also need a listing of your benefit information. Several municipalities have provided excel spreadsheets and pdf
with the requested information. As always, this issue is on a short time schedule.

I would like to thank you in advance for any assistance and information you may be able to provide. 1n addition, can you
provide a contact person for the water & sewer authority in New Castle.

Best Regards,

Scott D. Koenig, P.E., M.ASCE
skoenig@dover.de.us

Interim City Manager

City of Dover

P.0. Box 475

Dover, DE 19903
302-736-7005 (Voice)
302-736-7002 (Fax)

"Engineering isn't about perfect solutions; it's about doing the best you can with limited resources” - Randy Pousch
p. X - Introduction to The Last Lecture.




AGREEMENT

THIS AGREEMENT, made this 30th day of June, 2011 by and between the Mayor and Council of the
City of New Castle, Delaware (hereinafter “City”) and the Wilmington Fraternal Order of Police, Lodge No. 1
as the exclusive bargaining agent for members of the New Castle City Police (hereinafter “Lodge™).

1. DEFINITIONS

A. Recruit: a new police officer not yet certified by the Council on Police Training.
B. Patrolman: a full-time police officer certified by the Council on Police Training.

C. Probationary Status: all full-time police officers shall be subject to a probationary period of two
(2) years from date of hire.

2, DURATION OF AGREEMENT

This Agreement will be effective as of July I, 2011, and will continue in force until June 30, 2014, and
thereafter from year to year unless either party to the Agreement gives notice to the other, no less than ninety
(90) days prior to termination of the Agreement or any year anniversary date thereafter, of its intention to
terminate this Agreement.

3. PURPOSE OF AGREEMENT

It is the purpose of this Agreement to achieve definitive understanding between the parties upon which
they may rely and to provide for methods of adjustments of grievances and to continue the good relations
presently subsisting between the parties.

4. RECOGNITION OF BARGAINING AGENT

The City recognizes that the Wilmington Fraternal Order of Police Lodge No. 1, is the exclusive
bargaining agent for employees and has been certified as such by the Department of Labor and Industrial
Relations.

3. MANAGEMENT OF THE CITY

The parties recognize that an area of responsibility must be reserved to the management of the City if it
is to function effectively. It is agreed that the following responsibilities of management are not the subject of
this collective bargaining, nor the subject of the collective bargaining in general, except where any of them
concern wages, salaries, hours, vacations, sick leave, grievance procedures and other terms and conditions of
employment (concerning which the General Assembly has obliged the parties to bargain collectively):

A. The determination of the services to be rendered to the citizens of the City.
B. The determination of the City’s financial, organizational policies and accounting procedures.
C. The right to hire; the determination of the qualifications of men and women to be employed or

retained in employment; the necessity for overtime and the amount of overtime required and the maintenance of
discipline. ‘



6. MANPOWER

Pursuant to the City Charter, the staffing level of the police department is a managerial right to be
determined by the City Council. The City does recognize the concerns of its employees regarding safety and
working conditions and therefore agrees to evaluate these needs annually or as conditions warrant (i.e.,
annexation, increased load and/or demand for police service). The City agrees to announce these evaluations
and allow the Lodge fo be present.

7. JOB SECURITY

The City’s right to discharge an employee shall not be abridged by this clause, nor shall the City’s rights
under Section 5 “Management of the City” be abridged. In the event that a bargaining unit position becomes
vacant, the City shall have no obligation to fill the position.

The parties recognize the need for adequate staffing levels to insure the safety and efficiency of its
employees and the need to provide effective law enforcement services to the residents of the City of New
Castle. The cost of providing said services is directly proportional to the revenues available to the City. Layofts,
on a citywide basis, are not anticipated but remain as a possible consequence of unforeseen decreased revenues.

In the event City Council, by majority vote, directs any layoffs or down sizing or reduction of City
services, layoffs, with respect to this Agreement, will occur as follows: 1) elimination of all non-critical city
services; 2) elimination of all non-critical city employees; 3) reduction or elimination of critical city services; 4)
reduction or elimination of employees providing critical services.

The police department will not suffer critical employee layoffs at a greater rate than layoffs applied to
other critical employees among the City’s departments. Layoffs within the police department will begin with the
employee with the least amount of seniority, beginning with the position of Recruit. Once layoffs are exhausted
within the Recruit ranks, layoffs will continue to the next higher rank, based upon seniority within that rank.

The layoff provision may not be employed as a method to substitute “contract police services” for City
employees or to subvert other laws, ordinances or protections granted employees, independent of this
Agreement.

For purposes of this Agreement, sworn police officers are critical employees and police services are to
be regarded as critical services. The criticality of other City services and employees will be determined by City
Council, by majority vote, after public hearing.

8. NO WORSENING OF CURRENT STANDARDS

The City agrees that during the term of this Agreement all conditions of employment of members of the
bargaining unit subject hereto, including wages, salaries, hours, insurance, vacations, sick leave, grievance
procedures and all other terms and conditions of employment, shall be maintained at not less than the highest
standard in effect for such members at the time of signing of this Agreement, and the same shall be improved
wherever specific provisions for improvement are made elsewhere in the Agreement.



9. CLOTHING ALLOWANCE/INVESTIGATIVE UNIT

The City shall pay for all reasonable uniform purchases, alterations, cleaning and maintenance expenses
of employees.

The City shall reimburse each officer assigned as a detective and spending a substantial part of his/her
time conducting investigations into methods of a criminal nature an amount not to exceed five hundred dollars
($500.00) per year as a clothing allowance for items appropriate for street wear and/or court appearances.
Officers shall qualify for the clothing allowance at the time of his/her appointment as a detective and every year
thereafter on the anniversary date of his/her appointment so long as s’/he remains assigned to such service.
Officers shall be responsible for providing proper documentation of clothing purchases made, upon presentation
of which the officer shall reccive reimbursement up to the maximum allowable amount.

Compensation shall be provided to the employee when personal property is destroyed or damaged as a
direct result of actions arising out of employees’ performance of official duties of a non-routine or hazardous
nature, as approved by the Chief of Police and subject to the following procedures: '

1. Within seven calendar days of the destruction or damage, a written report of the incident must be
filed with the Chief of Police containing a copy of the report of investigation detailing how the personal
property was destroyed or damaged; a description of the personal property; and the estimated cost of repair or
replacement.

2. The personal property, where practicable, should be available for inspection. Compensation shall
not be paid without the written approval of the Chief of Police.

3. Personal property shall not include non-prescription sunglasses. Repair or replacement of
wristwatches shall not exceed $35.00.

4. The repair, replacement or compensation in lieu thereof, at the City’s option, shall in any event
be limited to $225.00.

10. RANK STRUCTURE

The City agrees to have advancement slots available to include the ranks of Patrolman, Patrolman First
Class (P.F.C.), Corporal, Senior Corporal, and Master Corporal. Advancements will be made to P.F.C. at the
completion of two (2) years of service, provided the officer has successfully completed his/her probationary
period. Advancements to Corporal will be made as follows: On the P.I'.C.’s second (2nd) anniversary in grade
he/she will be advanced to Corporal. On the Corporal’s second (2'%) anniversary in grade he/she will be
advanced to Senior Corporal. On the Senior Corporal’s fourth (4™) anniversary in grade he/she will be advanced
to Master Corporal.

For an officer to be promoted to the rank of Sergeant, he/she must first hold the rank of Corporal and
pass a written Sergeant’s exam. (To be determined by the Chief of Police and City Council). Advancements
within the rank of Sergeant will be made as follows: On the Sergeant’s third (3™) anniversary in grade he/she
will be advanced to Senior Sergeant. On the Senior Sergeant’s third (3') anniversary in grade he/she will be
advanced to Master Sergeant.

For an officer to be promoted to the rank of lieutenant, he/she must {irst hold the rank of Sergeant.
Advancement within the rank of Lieutenant will be made as follows: On the Lieutenant’s third (3rd)
anniversary in grade he/she will be advanced to Sentor Lieutenant.
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The following standards will be required for any officer to be eligible for his/her Anniversary
advancement.

1. Meet departmental standards for the following:

a. Complete and pass the most recently required city Physical (as per Section 20 of this
Agreement).

b. Firearms certification.

c. C.P.R. certification.

d. ASP certification.

e. Must have an overall rating of satisfactory or above on the annual performance evaluation.
Any officer who does not qualify for his/her advancement due to an unsatisfactory
evaluation, shall be re-evaluated for the purpose of advancement six (6) months following
his/her unsatisfactory evaluation and denial for advancement. If at the time of re-evaluation
the officer receives a satisfactory rating or above, the officer will then qualify for his/her
advancement.

2. Must successfully complete the scheduled 16 hours of COPT required training.

3. Officers must be on full duty status to be considered for promotion.

4. Each officer will notify the Chief of Police and the Clty Administrator in writing twenty (20)
days prior to any anticipated anniversary elevation.

Officer Appeal Process

If any officer is denied any anniversary advancement, he/she has the right to appeal that decision to the
City Administrator. The officer will be required to notify all parties involved in writing,

11.  OVERTIME

Each officer shall be paid one and one-half (1 ¥2) times the overtime rate for all hours worked in excess
of his/her regularly scheduled daily shift. See Section “16. SCHEDULES” for further details on when overtime
shall be paid. Overtime hours may include time worked on grant-related projects and pay or extra-duty jobs.

Officers may take compensatory time instead of overtime pay at the rate of one and one-half (1 %) hours
for every overtime hour worked. Up to eighty (80) hours of compensatory time may be accrued. The time saved
may be taken off in one-hour increments and must be approved by the Chief of Police and/or his/her designee.
Time off will be granted on a first-come, first approved basis.

12. COURT TIME

When an officer is required to appear in Cowrt during off-hours, he/she shall receive a minimum of four
(4) hours pay at the rate of one and one-half (1 !4) the regular rate, provided, however, that no payment shall be
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due for appearances in the Justice of the Peace Court unless such appearance is approved, in advance, by the
Chief of Police or his/her designee.

An officer will be entitled to a second minimum pay, subject to prior approval of the Chief of Police or
his/her designee, if the officer’s appearance is not consecutive with the last hour of the initial four (4) hour
minimum.

If a court appearance continues into or is continuous of a tour of duty, the four (4) hour minimum shall
not apply, provided, however, that the officer shall still be compensated at the regular rate of pay.

All appearances in Superior Court, DUT and jury trials in the Courts of Common Pleas (“CCP”), and
DUT trials in the State-designated Justice of the Peace Courts are considered mandatory unless the officer is
excused or placed on standby by the Attorney General’s Office.

If an officer is placed on standby, the following shall apply: For the moming CCP and Family Court
calendar, officers will be on standby between 0830 and 1130 hours. For the afternoon CCP and Family Court
calendar, officers will be on standby between 1300 and 1600 hours. Standby shall be cancelled automatically
after three hours. Officers will be compensated in accordance with the Standby Remuneration section of this
Agreement.

13.  STANDBY REMUNERATION

During off-time, when placed on standby by the officer in charge, employees will be paid one-half (1/2)
of their regular base rate for all standby time, up to a maximum of eight (8) hours in any twenty-four (24) hour
period, starting with the time the officer is notified to standby. Any officer remaining on standby for longer than
eight (8) hours shall be paid at the rate of one and one-half (1 %) his/her regular rate, therefore, beginning at the
commencement of the ninth hour of such service. Standby remuneration shall cease when an employee is
notified by his/her superior officer, or designee, that the standby is rescinded.

14. STAFF DUTY ON-CALL

The on-call supervisor will hold the rank of Sergeant or above unless otherwise approved by the Chief
of Police. All Supervisors will be assigned a pager (beeper) at the City’s expense.

No one supervisor who is off duty will be restricted in any fashion or required to avail himself/herself to
be on-call. Officers who are on duty who need to speak to a supervisor will be provided with a call list of
available supervisors.

15.  EMERGENCY CALL OUT

In the event an officer is called back for an emergency outside his regular shift, he/she shall be paid a
minimum of four (4) hours at time and one-half (1 %) irrespective of the number of hours he/she usually works
outside his/her regular shift.

16. SCHEDULES

The schedule of duty hours will be posted one month in advance except that in the event of an
emergency the schedule may be changed less than one month in advance.
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Designated shifts can include up to a 12 hour work day. The shift rotation will be determined by the Chief of
Police, with a recommendation provided by the FOP.

Effective September 5, 2011, a pilot program will be implemented that shall include 11-1/2 hour shifts for the
patrol force. A review of the shifts will be conducted by the Chief of Police in January 2013.

Such a review shall include, but not be limited to, productivity, use of sick time, ability to complete mandatory
and discretionary training needs and overtime payments. In the event it is contemplated by the Chief of Police
that a shift realignment may be warranted, then the FOP shall provide a recommendation. After reviewing the
recommendation from the FOP, the Chief of Police shall decide on any shift realignment and provide a notice
which shall be posted at least 30 prior to the implementation of the new schedule.

Sergeants are supervisors. Their rotation will not be mandated by the patrol rotation of other officers. The
schedule detailed above shall also not apply to sworn personnel who are detectives and/or with any rank higher
than that of Sergeant, uniess directed by the Chief of Police.

Mandatory required COPT fraining will be scheduled on a patrol officer’s day off. Such training shall include,
but not be limited to, in service training, firearms training, CPR certifications, less than lethal force training and
first responders training. Training days shall be compensated at a rate of 1 %2 hours granted for each hour
worked. Such training will be compensated as compensatory time. Paid overtime will not be granted. At the
discretion of the Chief of Police, some training can be conducted during normal work hours.

In accordance with Section 553.230 of the Fair Labor Standards Act, the City shall adopt two 14 day work
periods in a 28 day work cycle. For the time when the City is employing 11-1/2 hour shifts for 7 days in a 14
day cycle, officers on the 11-1/2 hour schedule will not be entitled to overtime compensation unless they exceed
11-1/2 hours of work in any one day or 80-1/2 hours in the 14 day cycle. Those sworn personnel working 8 hour
shifts shall not be entitled to overtime compensation unless they exceed 8 hours of work in any one day or 80
hours of work in the 14 day cycle.

17. HOLIDAYS

The following shall be considered holidays under the terms of the Agreement:

1. New Year’s Day* 7. Labor Day
2. Martin Luther King Day*# 8. Thanksgiving Day
3. President’s Day 9. Day after Thanksgiving
4, Good Friday 10. Christmas
5. Memorial Day 11.  Day Before/After Christmas***
6. Independence Day* 12.  Election Day every other year**
13.  T'wo personal days (upon completion of one year

anniversary and each anniversary thereafter)
a) Any other holiday generally granted to Municipal employees.

*Officers not assigned to patrol will celebrate the holiday on the same day as all other municipal workers. Patrol
officers will celebrate the holiday on the actual day of the holiday.

**Officers may take an additional personal holiday in lieu of the actual holiday.

***The City shall determine if the holiday is celebrated before or after Christmas.
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Memorial Day and other national holidays will be celebrated the same day as the State Government
chooses.

Any officer who is assigned and works Easter Sunday will be credited vacation time, hour for hour.

For an officer assigned to the 8 hour shift who is off and not required to work on a paid holiday, he/she
shall receive holiday pay of 8 hours straight time pay at the holiday hourly rate.

For an officer assigned to the 11-1/2 hour shift who is off and not required to work on a paid holiday,
he/she shall receive holiday pay equivalent to a total of 10 hours straight time pay at the holiday hourly rate.

For an officer assigned to the eight hour shift who is required to work on any of the paid holidays,
he/she shall receive holiday hourly rate pay at the rate of 2.5 times for time actually worked. If the officer does
not complete a full shift on the holiday, he/she shall receive the holiday hourly rate pay at straight time for any
time remaining in the shift, up to a maximum of 8 hours (including time worked and not worked).

For an officer assigned to the 11-1/2 hour shift who is required to work on any of the paid holidays,
he/she shall be paid the holiday hourly rate for 11-1/2 straight time hours worked, plus an additional 15 hours
paid at the holiday hourly rate, provided that the officer works the full 11-1/2 hour shift. If the officer does not
complete a full shift on the holiday, then the 15 hours pay shall be prorated relative to the actual hours worked
in the 11-1/2 hour shift. Further, if the officer does not complete a full shift on the holiday, he/she shall receive
holiday hourly rate pay at straight time for any time remaining in the shift, up to a maximum of 10 hours
(including time worked and not worked).

In the event an officer is required to work beyond his/her normal shift on a holiday, the officer shail be
compensated at the rate of 2.5 times the hourly rate. The Chief of Police or his/her designee must approve all
such overtime in advance, if possible.

18. VACATION

All vacation time will be credited to an officer on the anniversary of his/her date of employment (known
as the “anniversary date™). '

Vacation time may be utilized in one-day periods, and any period greater than one week must be
approved by the Chief of Police.

Vacation may be borrowed or advanced providing the Chief of Police and the City Administrator give
their permission. If upon leaving employment an officer has not already reimbursed the City for borrowed
vacation, the remaining balance will be subtracted from the officer’s final pay. The officer who wishes to
borrow vacation time must first sign a waiver authorizing the deduction from final pay should he/she leave the
employment of the City still owing borrowed vacation time.

An officer may “sell back” up to forty (40) hours of vacation time to the City if he/she is entitled to 120
hours or more within the current anniversary year (eighty (80) hours of vacation must be used by the officer).
Once any time is “sold back” to the City, that time cannot be added to total vacation time accrued by the officer.
The amount “sold back™ to the City will be paid during the first pay period following the Employee’s
anniversary date.



Police vacations shall be credited on anniversary dates as follows:

YEARS* YEARLY VACATION TOTAL
(-6 months No vacation
6 months but prior to 40 hours vacation

1st year anniversary

At the 1st year anniversary 96 hours vacation
to the conclusion of the 2d anniversary year

At the 3rd year anniversary 120 hours vacation
to the conclusion of the 9™ anniversary year

At the 10th year anniversar; 168 hours vacation
to the conclusion of the 14 anniversary year

At the 15th year anniversary 216 hours vacation
to the conclusion of the 19th anmversaty year

At the 20th year anniversary 240 hours
One (1) day additional vacation to be added for each year after completion of 21 years of service.

Officers may carry over up to eighty (80) hours of vacation from one year to the next. However, the
vacation carried over must be used in the year into which it was carried or be forfeited.

Officers who leave the employment of the City of New Castle and return as an employee shall start with
zero (0) days of vacation.

19.  SICK LEAVE

Al officers will receive one hundred-twenty (120) hours of sick time each year on the date of their
anniversary.

Regularly scheduled time off will not be counted against the allowable sick leave if regularly scheduled
time off falls during the time of allowable sick leave.

All officers who use less than forty (40) hours of sick leave, per year, may “sell back” unused sick days
after twelve (12) months of service at the following rate or transfer those unused sick hours to that officer’s
vacation allotment for the following year:

SICK DAYS USED MAXIMUM DAY TO BE SOLD BACK TO CITY
0 40 hours
1 32 hours
2 24 hours
3 16 hours
4 08 hours



Once sick days are “sold back™ to the City, that time cannot be added to total sick days accrued.

The City will pay, upon the City’s physician’s certification, sick leave benefits commencing with the
tenth (10th) day of the long-term illness. This period shall extend for a period not to exceed twenty-one (21)
days. These additional twenty-one (21) days will not be repaid by the officer. A long-term illness is defined as
any physical illness lasting more than twelve (12) consecutive days.

City Coungcil, upon recommendation of the Chief of Police, may permit an employee to take not more
than thirty (30) working days sick leave with pay, in excess of accrued sick leave and extended illness leave,
defined herein, in cases of serious disability or sickness and upon certification of a practicing physician
designated by or acceptable to the City.

The Officer who wishes to borrow sick time must first sign a waiver authorizing the deduction from
final pay should he/she leave the employment of the City owing borrowed sick time.

All sick leave advanced to an employee shall be repaid to the City at the rate of one and one-fourth (1 '4)
days per month. Should an employee leave the City employment with sick leave time, advance liability against
his/her record, such liability will be deducted from accrued earnings, any provision of Wage Payment and
Collection Act of the State of Delaware to the contrary notwithstanding.

Employees may accumulate unused sick leave, which shall be paid out when an employee leaves City
employment. Fifty percent (50%) of accumulated unused sick leave, up to eight hundred (800) hours, may be
paid out upon resignation of an employee from City employment or other termination not due to the employee’s
misconduct. This benefit shall not be available to employees who are dismissed due to misconduct, who resign
in lieu of termination and who have not reached ten (10) years of service with the New Castle City Police
Department.

Officers “injured in the activities of a law enforcement officer” shall receive wages and other benefits
during the period of certified medical disability. Officers “injured in the activities of a law enforcement officer”
shall continue receiving wages and benefits during the period of their disability, at the rate they were receiving
at the time they sustained such injuries, for a period not to exceed one year. Any disability continuing after the
one (1) year period shall be charged against the employee’s sick leave and vacation accruals. Once these
benefits are expired all benefits and salary shall cease. An officer shall make a reasonably prompt application
for Workers Compensation. In the event the City’s Workers Compensation carrier denies coverage, the
employee shall not be entitled to receive wages or other benefits unless he/she is working as a police officer, or
in some other function, if available, in the police department designated by the City. If he/she can do neither,
the officer may use up his/her available sick days, be placed on extended leave without any benefits or apply for
disability pursuant to the pension plan. The intent 1s that an officer injured while performing the activities of a
law enforcement officer should at some time in the future be able to work, be able to collect Workers
Compensation benefits or be eligible for a disability pension or be able to work in some gainful employment.
The period of a certified medical disability resulting from an injury sustained while engaged in the activities of
a law enforcement officer shall not be deducted from any accrued sick leave time during the first (1st) year
following the disability, without the employee's written consent.

A statement of the amount of accumulated annual sick leave time and other benefits accrued by each
officer shall be given to each officer on or about his/her anniversary date.



20. PHYSICAL EXAMS

All officers will receive a complete physical examination every two (2) years, scheduled at the direction
of the Chief of Police. The purpose of this physical examination shall be to determine the employee’s ability to
perform the essential duties of the position, with or without reasonable accommodation. The City has the right
to choose the physician to be used, provided he/she is qualified to perform the required examination. Officers
are encouraged to have a physical examination each year by their family physicians; any co-pay for such
examination will be reimbursed by the City.

21.  ABSENCE FOR DEATH IN FAMILY

All police officers shall be granted up to four (4) calendar days off for a death in the police officer’s
immediate family.

In the event of a death of a near relative, up to three days vacation time may be taken.

In the event of a death of a relative, not described herein, up to three days vacation may be taken if
approved by the Chief of Police.

Death in the policeman’s immediate family shall be construed to mean the death of one of the following:
spouse, children, step children, parents, step parents, brother, sister, grandparents, grandchild, father-in-law,
mother-in-law, brother-in-law, and sister-in-law. Death in the policeman’s near family shall mean any relative,
not listed above, that is in residence with the police officer at the time of death. Additional time off will be
granted for distances over 100 miles, one (1) additional day’s travel time shall be allotied.

The time off allowed in the case of death in the officer’s immediate family shall not be chargeable to
either sick leave or vacation time. Employees may be required to demonstrate proof of death or relationship.

22.  HOSPITAL-SURGICAL MEDICAL PLAN -

The City agrees, during the term of this Agreement, to provide to all members of the bargaining unit,
health and dental benefits. Bargaining unit member contributions shall be at the rate of ten (10%) of the
monthly cost charged to the City by the health/dental insurance carrier for those members hired before July 1,
2011. For those members hired on or after July 1, 2011, contributions shall be at the rate of thirty percent (30%)
~ of the monthly cost charged to the City by the health/dental carrier.

Beginning July 1, 2011 and through June 30, 2014, the City will provide health and dental coverage,
without any increase in the employee percentage contribution, equal to or greater than the existing health and
dental coverage.

Upon retirement, the retiree may, if such benefits are available from the health care insurer, continue
participation in the health care plan. Any such participation shall be at the sole expense of the retiree.

23. BLOOD BANK

The City agrees that during the term of this Agreement that it will provide for membership in the Blood
Bank of Delaware, Inc. The City will pay the annual membership fees; the individual officer shall be
responsible for fulfilling the “blood obligation” when called by the Blood Bank.
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24.  PENSION

Participation with the County and Municipal Pension Program, created pursuant to 11 Del. C., Chapter
82, shall control the benefits and obligations of the parties.

25.  DISCIPLINE
Any alleged breach of the Police Department’s Rules and Regulations, Standard Operating Procedures
or Policies shall be investigated and resolved in accordance with the Law Enforcement Officer’s Bill of Rights.

(11 Del. C., Chapter 92)

Each negative entry in an officer’s personnel files shall be removed at the end of three (3) years from the
date the negative entry is placed in the file.

Imposition of discipline shall not be the subject of the grievance procedures.

26. GRIEVANCE PROCEDURE

STEP 1:

A. Any employee having a grievance, or one (1) designated member of a group of employees
having a grievance, or the Lodge having a grievance shall reduce the grievance to writing within ten (10)
business days of becoming aware of the problem and submit it to the Chief of Police for rectification. However,
any grievance for money claims shall be filed within five (5) business days of when the grievant knew, or
should have known, of his/her monetary claim.

B. If the grievance is not resolved within five (5) business days by the Chief of Police, it shall be
forwarded to the City Administrator for review.

STEP 2:

A. The City Administrator shall review the grievance within ten (10) business days of actual receipt.
If the grievance is not resolved within ten (10) business days of actual receipt by the City Administrator, it shall
be forwarded to the City Council, which shall schedule a meeting between the aggrieved party and the City
Council within ten (10) business days.

B. City Council or their representative shall submit a written decision within five (5) business days
of the meeting. Within five (5) business days, if the grievance is not resolved, it may be submitted to arbitration.

27. ARBITRATION

The grievance, not having been resolved, cither party may demand arbitration under the then existing
Voluntary Labor Arbitration Rules of the American Arbitration Association. The parties, by mutual agreement,
may select any person or persons to arbitrate. The expense of the arbitration shall be shared equally by the City
and the Lodge.

The jurisdiction of the arbitrator shall be limited to a determination of the facts and application of the
specific provisions of this Agreement at issue.
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The arbitrator shall be bound by the provisions of this Agreement and shall have no authority to add to,
subtract from, amend or modify any of its provisions. The decision of the arbitrator shall be final and binding.

28. LABOR/MANAGEMENT MEETINGS

Labor/Management Meetings will be held the first (1st) pay day of each month. All officers will attend
those meetings. The meetings shali not exceed one (1) hour per month unless extended by agreement of the
parties. A written agenda of topics to be discussed at that meeting shall be submitied to the F.O.P. representative
seven (7) days prior to such meeting. If no agenda is submitted by the required date, no meeting shall be
scheduled. These meetings are neither intended to bypass the normal grievance procedure nor are to be
considered contract negotiation meetings, but are intended as a means of fostering good employment relations
between the parties.

29.  BARGAINING UNIT

The bargaining unit shall include probationary policemen, Patrolmen, Patrolmen First Class (P.F.C.),
Corporals, Senior Corporals, Master Corporals, Sergeants, Senior Sergeants, Master Sergeants, Lieutenants, and
Senior Lieutenants.

30. PAYMENT OF DUES

Upon the written authorization of any employee covered by this Contract, the City shall deduct {from
his/her wages the monthly amount of dues as certified by the Secretary of the Lodge, and shall deliver the same
to the Treasurer of the Lodge. The Lodge shall deliver to the City at least ten (10) days before the end of the
current pay period additional “check-off of dues forms™ under which membership dues for the current pay
period are to be deducted. Dues withheld shall be submitted by the City, with a list of those for whom such
deductions have been made, to the duly elected Treasurer of the Lodge not later than the fifteenth (15th)
working day of the following month.

31. POLICE CONVENTIONS

Members of the Lodge, not to exceed one (1) in number, shall receive a leave of absence to attend and
serve as delegates to police conventions, provided that such leave shall not exceed in the aggregate eighty (80)
hours in any calendar year, shall upon reasonable notice of the Lodge President, in writing, to the Chief of
Police have the right thereto, without pay and without prejudice to their continued employment or seniority.

32.  LIFE INSURANCE

The City shall provide and pay for a $100,000 group life insurance policy with additional $50,000
accidental death and dismemberment. Dismemberment shall mean loss or loss of use of one or both hands, one
or both arms, one or both feet, one or both legs, and/or any combination of the above.

33. SEMINARS AND POLICE SCHOOLS

Officers attending seminars and police schools during their off-duty time, except training required as the
result of discipline, will be compensated for actual school time if the schooling is at the request of the Chief of
Police or City Council. The Chief of Police reserves the right to demand that an officer attend selected seminars
or training as part of his employment. An officer aftending any such seminars or police related schools shall be
compensated at the officer’s straight time rate or, as may be applicable, at the overtime rate.
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Notices of seminars and police schools shall be provided within a reasonable time of receipt by the City
of said notice. Each officer of the department shall be given consideration to attend each of the seminars.

34, INCORPORATING MORE LIBERAL BENEFITS

The parties agree that if during the term of this Agreement any resolution or ordinance is passed by City
Council providing more liberal benefits to the bargaining unit as defined herein in the categories set forth below
than are provided for in this Agreement, such City-Council approved benefits shall supersede any similar
benefits provided for in the Agreement. In the event the Agreement provides or sets forth benefits and terms in
excess of or more advantageous than those provided by erdinance or statute, the provisions of the Agreement
shall prevail.

Vacations

Sick and Emergency Leave
Death in the Family
Holidays

Pensions

Leave of Absence

Group Insurance

OEREUAW>

35. LEGAL COUNSEL

Legal Counsel shall be provided by the City at the expense of the City for police officers in the event
that legal action is threatened or brought against the police officer for action taken while acting in the capacity
of a police officer for the City. However, the City shall have the right to select such legal counsel.

36. RULES

The City Council shall adopt such rules and regulations as will provide a fair and equitable basis for
establishing a system of order, discipline and general working conditions.

37. MILITARY LEAVE

Military leave will be granted in accordance with federal and state law. Officers shall provide reasonable
notice of the need for military leave to the Chief of Police.

Any officer on annual military training leave will receive the difference in pay between the City and the
military service, for a period not to exceed two weeks per year, providing the military pay is less than the
officer's present salary.

Any officer desiring to do so, may take vacation or use accrued but uncompensated overtime during
military leave.

38. REIMBURSEMENT POLICY

The current City mileage and travel reimbursement policy, as it may be amended from time to time, will
be followed with respect to members of the bargaining unit.
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39. TUITION REIMBURSEMENT

Any full-time officer employed by the New Castle City Police Department, who desires to attend classes
at local colleges or universities, will be eligible for reimbursement for tuition and education supplies not to
exceed one thousand dollars ($1,000) per calendar year.

To receive reimbursement, the officer must have received a grade of “C” or better in the approved
course (approved course shall mean any college level course approved by the Chief of Police prior to
enrollment) and provide a transcript with the reimbursement request.

40. SHIFT DIFFERENTIAL

Any officer who is assigned to work a rotating shift schedule shall receive a shift differential according
to the following schedule: '

Scheduled start time of 1500 hrs but before 0100 hrs: 7% of base salary

41. WORKING OUT OF RANK

Officers performing dufies outside their job descriptions, at the direction of the Chief of Police or his’her
authorized designees, for one full day or longer, shall receive compensation in the amount of five percent (5%)
over his/her salary.

42. EYE GLASSES

The City agrees to assist officers in the purchase of prescription glasses. The City will pay up to one hundred
fifty ($150.00) dollars per calendar year towards any purchase of prescription glasses. The City and the Lodge
encourage employees of the City to use those vision benefits available to them as part of their health insurance
coverage.

43. MISCELLANEOUS

The provisions of this Agreement shall not be construed or applied in a manner inconsistent with the
obligation of the City to anmually appoint a suitable number of police constables as required by section 13 of the
City Charter of the City of New Castle, 27 Del. L. Ch. 216, as amended by 51 Del. L. Ch. 246.

44, PAYSCALE
The City of New Castle agrees to pay the following wages for the duration of this Contract.

07/01/2011  07/01/2012  07/01/2013

Rank
to to to
6/30/2012 6/30/2013 6/30/2014
Recruit $28,025 $28,025 $28,025 Annual Rate
$13.39 $13.39 $13.39 Straight Time Hourly Rate*
$13.47 $13.47 $13.47 Overtime & Holiday Hourly Rate**
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Patrolman $46,946 $47,888  $49,081  Annual Rate

$22.43 $22.88 $23.45 Straight Time Hourly Rate*

$22.57 $23.02 $23.60 Overtime & Holiday Hourly Rate**
PFC $53,958 $55,046 $56,406 Annual Rate

$25.78 $26.30 $26.95 Straight Time Hourly Rate*

$25.94 $26.46 $27.12 Overtime & Holiday Hourly Rate**
Corporal $57,348 $58,499 $59,944 Annual Rate

$27.40 $27.95 $28.64 Straight Time Hourly Rate*

$27.57 $28.12 $28.82 Overtime & Holiday Hourly Rate**
Sr/Corporal $59,755 $60,948 $62,476  Annual Rate

$28.55 $29.12 $29.85 Straight Time Hourly Rate*

$28.73 $29.30 $30.04 Overtime & Holiday Hourly Rate**
Mstr/Corporal $64,109 $65,406 $67,039 Annual Rate

$30.63 $31.25 $32.03 Straight Time Hourly Rate*

$30.82 $31.45 $32.23 Overtime & Holiday Hourly Rate**
Sergeant $65,930 $67,248 $68,922  Annual Rate

$31.50 $32.13 $32.93 Straight Time Hourly Rate*

$31.70 $32.33 $33.14 Overtime & Holiday Hourly Rate**
Sr/Sergeant $68.588 $69,969 $71,706 Annual Rate

$32.77 $33.43 $34.26 Straight Time Hourly Rate®

$32.97 $33.64 $34.47 Overtime & Holiday Hourly Rate**
Mstr/Sergeant $69,990 $71,392 $73,171 Annual Rate

$33.44 $34.11 $34.96 Straight Time Hourly Rate*

$33.65 $34.32 $35.18 Overtime & Holiday Hourly Rate**
Lieutenant $71,361 $72,789 $74,608 Annual Raie
Sr/Lieutenant $76,615 £78,147 $80,101 Annual Rate

*The straight time hourly rate is paid for all hours worked in one shift up to 11.5 hours for employees who work
the 11.5 hour shift. (In one 14 day pay period, this would equal 7 days worked for a total of 80.5 hours.)
**vertime and Holiday Hourly Rate is paid for all hours worked which are considered overtime and holiday
hours in accordance with this agreement.
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IN WITNESS WHEREOF, the parties hereto have caused their names to be
subscribed by their duly authorized officers and representative this day of ,2011.

MAYOR & COUNCIL OF NEW CASTLE

Donald A. Reese Witness
Mayor

William J. Barthel Witness
President of City Council

John Cochran Witness
City Council

John J. Gaworski, Jr. Witness
City Council

Ted Megginson Witness
City Council

Teel Petty Witness
City Council

Michael A. Dickinson Witness
City Clerk
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WILMINGTON FRATERNAL ORDER OF POLICE LODGE NUMBER 1

President Witness

F.O.P. Representative Witness
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40. WAGE ADMINISTRATION PLAN

(@

(b)

{e)

@

(e)

()

The City agrees to pay wages during the term of this agreement as set forth in
Appendix D hereto, and further agrees to make retroactive payments for such
wages, as applicable, for the period July 1, 2009 through the effective date of this
agreement, which refro-payment shall be made in a separate check.

All employees in the bargaining unit shall be paid on an hourly basis unless other
payment terms are specifically set forth in this Agreement.

An employee who receives an overall rating of “meets expectations™ (or
equivalent) or better on his/her annual performance review shall receive a wage
increase as specified in the wage schedule attached as Appendix D hereto. Such
increases shall be effective as of July 1 of each year, beginning in the year 2009,
By way of example, an employee who was classified as Level Al at the inception
of this agreement {and under the parties® prior agreement), and who received a
performance rating of “meets expectations™ (or equivalent) or better in 2009,
would receive the annual wage increase in accordance with Appendix D hereto,
effective July 1, 2009.

Any employee who does not receive an overall rating of “meets expectations” (or
equivalent) or better on his/her annual performance review shall not be eligible
for the annual wage increase. In the event the employee receives a performance
rating of “meets expectations” {or equivalent) or betier in any subsequent year,
the employee shall progress only to the next applicable wage level. By way of
example, an employee who was classified as Level BI at the inception of this
agreement (and under the parties’ prior agreement), and who did not receive a
performance rating of “meefs expectations” (or equivalent) or better in 2009,
wonld not be eligible for a pay increase in the period July 1, 2009 through June
30, 2010. If that employee receives a rating of “meets expectations™ (or
equivalent) or better on his/her annual performance review in 2010, the employee
will receive an annual wage increase on July 1, 2010, but would progress to pay
level B1 in accordance with Appendix DD hereto (i.e., to the rate listed for July 1,
2009).

Any employee who is promoted to a position in a higher classification shall be
assigned to the first wage category (i.e., designations A, B, and C as set forth in
Appendix D hereto) that would result in an increase in compensation for that
employee. '

The City will recognize sustained, superior performance by an employee who has
not attained career-level grade, or Level C, by awarding in-position advancement
to that employee (e.g., from level A to level B, or level B to level C). An
employee will be eligible for in-position advancement if s/he satisfies the
following requirements: the employee’s overall performance rating is “exceeds
expectations™ or better for a period of three (3) or more consecutive years for the



(B

same position, (or, in the event the employee serves in a different position during
such time period due to a temporary promotion, the employee meets expectations
in such position), the employee is recognized as a having provided superior
“customer service” to the public, and the employee has demonstrated excellent
attendance, teamwork, availability, initiative, and community service.

Under special circumstances and in limited instances, the City may grant time off
without pay to employees who need time off from work, however do not wish to
deplete their time banks, or who do not have an appropriate time bank available
where time off could be charged for the purpose for which it is being requested. In
order to take time off without pay, an employee must obtain approval in advance
from his/her Department Head, and such time shall be granted in no [ess than one-
hour increments, In no instance, however, shall any employee be granted more
than 12 hours off without pay in a time period of one year, measured from the
employee’s anniversary date. An employee who requests and is granted time off
without pay shall make a notation on his/her time record when this occurs and the
result is that the employee is paid less than the normal amount of his/her work
schedule (i.e., if a 40-hour per week employee worked 38 hours). This time off
without pay is unrelated to that which may be provided under the “Special Leave”
section {Appendix F) of this agreement.
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VACATION

(a)  Eligibility. All regular full-time and part-time employees of the City of New
Castle shall be granted vacation leave in accordance with the terms set forth in
this Agreement, provided, however, that no employee’s maximum period of
annual vacation shall be reduced from current levels by virtue of this Agreement.
Temporary and seasonal employees shall not be eligible for vacation.

)] Accrual. All regular full-time and pari-time employees shall begin to accrue
vacatjon after six (6) months of continuous employment with the City. An
employee earns vacation according to the following schedule:

YEARS OF SERVICE TOTAL VACATION HOURS
{ — 6 months No Vacation
6 months but prior to 1* year anniversary 40 hours vacation

1¥" year anniversary to conclusion of
4™ anniversary year 80 hours vacation

5th year anniversary to conclusion of
9™ anniversary year 120 hours vacation

10" year anniversary to conclusion of
14™ anniversary year 168 hours vacation

At the 15™ year anniversary 216 hours vacation

(c) A full-time employee may carry over up to eighty (80) hours of vacation from one
year to the next. However, the vacation carried over must be used in the year into
which it was carried or be forfeited.

d Part-time employees shall accrue vacation as set forth abOVE, in pro-rata
p
pi'OpOl‘ﬁOl’l to their hours of work. '

(e) Vesting.

1. All vacation time shall be fully vested on the first anniversary date after it
is credited. All vacation that has been credited to an employee may be
taken by the employee, subject to management approval.

2. An employee who is terminated, voluntarily resigns or retires from
employment with the City, shall be paid for any unused vested vacation
time. In addition, the employee shall be paid for any remaining credited
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vacation fime on a pro-rata basis, depending on time worked during the
anniversary year. Employees shall be required to give two (2) weeks
notice of their intention to resign or retire to be eligible for the vacation
benefits set forth herein.

Authorization and Scheduling.

1. Requests for vacation scheduling shall be made in writing and shall be
subject to the approval of the Department Supervisor or his‘her delegate,
and will be decided upon after consideration of the operating requirements
of the Department. Approved vacation requests are subject to change at
the discretion of the City in the event of changing circumstances or
emergency needs.

2. Vacation requests submitted between January 1™ and March 31% of cach
calendar year shall be considered on the basis of seniority within the
requesting employee’s job classification. Vacation requests submitted
between April 1st and December 31% of each calendar year shall be
considered in the order in which they are received within the requesting
employee’s job classification.

3. Requests for vacation leave of five (5) or more days shall be submitted at
least one (1) month in advance of the first vacation day requested.
Requests for vacation leave of five (5) or more vacation days that are not
received one (1) month in advance of the first day of vacation requested
shall have no priority rights. Requests for vacation leave of less than five
(5) days shall be submiited at leasi one (1) week in advance of the first
vacation day requested. Requests for less than five (5) vacation days
which are not received one (1) week in advance of the first day of vacation
requesied shall have no priority rights.

4, Vacation time must be taken in one (1) hour increments.
Vacation pay shall be computed based on the employee’s current base rate of pay.

Accumulation. The vacation year shall be the twelve (12) month period which
begins the day following the employee’s anniversary date and ends on the
employee’s next anniversary date. Vacation must be taken within the vacation
year in which it is credited to the employee. However, with the approval of the
City Administrator, employees may be permitted to carry over up to eighty {80)
vacation hours into the following year. Vacation that is carried over and not used
within one year will be forfeited.

Sell-Back. On his/her anniversary date, an employee may “sell back™ up to forty
{(40) hours of vacation time to the City (if he/she is entitled to one hundred-twenty
{120) or mere hours of vacation time in one calendar year eighty (80) hours of
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vacation must be used by the employee). Once any time is “sold back™ to the
City, that time cannot be added to total vacation time accrued by the employee.
The amount “sold back™ to the City will be paid during the first pay period after
the employee’s anniversary date.

() Miscellaneous. While an employee is on vacation leave, leaves and other benefits
shall accrue as though the employee was on regular duty. A paid holiday which
occurs within an approved scheduled vacation shall not be considered a vacation
day.

SICK LEAVE

(a) Eligibility. All regular full-time and part-time employees of the City shall be
eligible for paid sick leave in accordance with the terms set forth in this
Agreement. Temporary and seasonal employees shall not be eligible for paid sick
leave.

{b) Sick pay shall be computed at the employee’s current base wage rate.

(©) Availability.

(d)

1. Newly hired employees shall be eligible for sixty (60) hours of paid sick
leave beginning six months from their hire dates through their one year
anniversaries. The initial 60 hours granted to employees shall not be
subject to sellback and may only be used as paid time off when an
employee is personally ill. All regular full-time employees shall be
credited with one hundred-twenty {(120) hours of paid sick leave each year
on the anniversary date of their employment.

2. Part-time employees shall accrue a pro-rated portion of sick leave based
upon their hours of work.

3. Sick leave must be taken in one (1) hour increments and may only be
taken for the following reasons, when not covered by worker’s
compensation:

Personal illness, physical incapacity, medical or dental appointments, to
include doctor-prescribed medical procedures or laboratory testing that
render the employee incapable of performing the duties of his/her work,
provided the employee provides the City with appropriate documentation
of same; illness in the household of the employee requiring quarantine as
certified by a physician or public health officer.

Accumulation.
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1. Employees may accumulate unused sick leave, which shall be paid out
when an employee leaves City employment. Fifty percent (50%) of
accumulated unused sick leave, up to eight hundred (800) hours, may be
paid out upen resignation or retirement of an employee from City
employment or other termination not due to the employee’s misconduct.
This benefit shall not be available to employees who are dismissed due to
misconduct, who resign in lieu of termination and who have not reached
ten (10) years of service with the City.

2, Accumulated sick leave may also be used in case of serious, incapacitating
illness during the mandatory exhaustion period for short term disability
benefits, In the event the employee is not certified as meeting the
eligibility criteria for short term disability status, this benefit shall not be
available.

3. Accumulated sick leave shall not be used for any purpose other than those
enumerated herein.

Notice. Employees using sick leave are required to natify their immediate
supervisor of their absence no later than one-half hour prior to the start of their
regularly scheduled working day(s), except under emergency conditions. Failure
to provide such notice shall result in loss of pay and disciplinary action. Such
notice must be provided on each day an employee uses sick leave, absent special
agreement with the employee’s immediate supervisor and/or City Administrator.

Medical Certification. Employees who are absent for five (5} or more days must
present a medical certificate issued by his/her health care provider, certifying that
the absence was due to illness or injury, the specific nature of that illness or
injury, and that the individual is able to return to work. At its discretion, the City
may request medical certification for shorter absences.

Sell-Back. On his/her anniversary date, an employee who used less than forty
(40) hours of sick leave in that year may “sel! back™ unused sick days at the
following rate. Once any days are sold back to the City, that time cannot be
added to total sick days accrued.

SICK DAYS USED MAXIMUM DAYS TO SELL

BWN =D
L ST N -]

HOLIDAYS
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(2)

(b)

(©)

Regular full-time employees shall be eligible for the following paid holidays from
their first day of employment (actual dates of observance will be those specified
by the State of Delaware, if applicable):

New Year’s Day

Martin Luther King’s Birthday
Presidents’ Day

Good Friday

Memorial Day

Independence Day

Labor Day

Election Day (every other year)
Thanksgiving Day

Day after Thanksgiving
Christmas Day

Day before or after Christmas (as designated by the City on a
yearly basis)

Such other days as the City Mayor and Council may designate as holidays
with pay shall be considered “special holidays.”

In order to receive holiday pay, employees must:

1. Have worked the regularly scheduled work days both immediately
preceding and following the holiday; or

2. Been on pre-approved leave on such work days; or

Provide medical certification upon returning to work (see § 46(f)).

All employees shall be paid time and one-half their regular rate in addition to
holiday pay as set forth herein for all hours worked on the above-listed holidays,
including special holidays. Working on a paid holiday must be approved in
advance by the City Administrator or designee.

PERSONAL TIME

(a)

(b)

(©

After completion of the initial probationary employment period, all regular full
time employees shall receive sixteen (16) hours of personal time on their
anniversary date, in addition to the above-listed holidays.

Part-time employecs shall accrue a pro-rated portion of personal {ime based upon
their hours of work

Personal days must be taken in one (1) hour increments and must be scheduled
with the approval of the employee’s immediate supervisor. Personal days cannot
be carried over from year to year.



49,

50.

51.

52.

SPECIAL LEAVE
See Appendix F aitached hereto.

COMPENSATION FOR DAMAGE OR DESTRUCTION OF PERSONAL
PROPERTY

The City shall provide compensation to the employee when the employee’s perscnal
property is damaged or destroyed as a direct result of actions arising out of the
employee’s performance of official duties subject to the fellowing:

(a) Within seven (7) calendar days of the destruction or damage, a written report of
the incident must be filed with the City Administrator. Said report must detail
how the personal property was destroyed or damaged; a description of the
personal property; and the estimated cost of repair or replacement.

{b)  The personal property, when practicable, shall be made available for inspection.
Compensation shall not be paid without the written approval of the City
Administrator,

(c)  Personal property shall not include non-prescription sunglasses or any jewelry
other than medic-alert related identification.

(d)  Repair or replacement of wrist watches shall not exceed thirty-five dollars
($35.00).

(e) The repair, replacement or compensation in lieu thereof, at the City’s option, shall
in any event be available only upon presentation of receipts or other appropriate
documentation by the employee and in regard to property reasonably necessary to
the employee’s performance of his or her duties and customary standards of dress.
Compensation shall be limited to two hundred twenty five dollars ($225.00) for
each single claim for damaged or destroyed property.

CDL LICENSE REIMBURSEMENT
The City agrees to reimburse employees in the position of Equipment Operator for the
cost of renewal of their Commercial Drivers’ Licenses (CDL’s).

OPTICAL ALLOWANCE

The City agrees to assist employees in the purchase of prescription glasses. Upon
presentation of an appropriate receipt by the employee, the City will reimburse the
employee up to one hundred fifty dollars ($150.00) for such purchase during any two-
year period, which shall be measured on a rolling basis looking back. The City and the
Union encourage employees of the City to use those vision benefits available fo them as
part of their health insurance coverage.
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TUITION REIMBURSEMENT

()  Any non-probationary, full-time employee of the City who desires to attend
classes at a local college or university will be eligible for reimbursement for
tuition and educational supplies not to exceed one thousand dollars ($1,000.00)
per calendar year. -

{b) To receive reimbursement, the employee must have received a grade of “C” or
better in the approved course {approved course shall mean any college level
course relevant to the employee’s position, which is approved by the City
Administrator in his/her sole discretion and in writing prior to enrollment) and
provide a transcript or certificate of completion with the reimbursement request.

BLOOD BANK

The City agrees that during the term of this Agreement it will provide for membership in
the Biood Bank of Delaware, Inc. The City will pay the annual membership fees; the
individual employee will be responsible for fulfilling the “blood obligation” when called
by the Blood Bank,

LIFE INSURANCE

The City shall provide and pay for a $100,000.00 group life insurance policy with an
additional $50,000.00 accidental death and dismemberment coverage. Dismemberment
shall mean loss or loss of use of one or both hands, one or both arms, one or both feet,
one or both legs, and/or any combination of the above. To the extent such benefits are
taxable, the employee shall be responsible for such taxes.

OTHER INSURANCE

(a)  The City agrees, during the term of this Agreement, to provide to all full-time
employees health and dental benefits and other insurance as set forth herein.

(b) The City will maintain enrollment in the State of Delaware Health Insurance Plan
pursuant to Delaware Code Title 29 § 5209, Union member contributions shall be
at the rate of ten percent (10%) of the monthly cost charged to the City. Upon
presentation of proof of other insurance and in accordance with other legal
requirements, union members may elect not to participate in the health insurance
plan; the City shall provide to the employees who make such election a cash
payment of $135 per pay period, which amounts shall be treated as regular
income for purposes of the tax and withholding obligations of the employee.

(c)  The City shall continue to provide dental insurance and short term disability
insurance to all regular full-time employees. The City shall maintain these
insurance benefits on the same or substantially similar terms and conditions as



57.

currently apply or, at its sole discretion, provide a higher level of benefits than
currently are provided. However, the City shall in no event be required to pay
premiums in excess of 110% of the premium of any given policy as in effect on
the date of the ratification of this Agreement.

(d)  Atleast sixty (60} days prior to renewal of any policy of insurance or elections to
contract for replacement/substitute coverage, the City shall provide notice to the
Union of its intent to so renew or elect.

PENSION PLAN

The City shall participate in the State of Delaware’s County and Municipal Employee
Pension Plan. All regular full-time and part-time employees of the City, as defined by
the pertinent statutes, shalt be automatically enrolled in the appropriate plan upon
employment.



APPENDIX A

CITY OF NEW CASTLE EMPLOYEES

The following non-supervisory employees of the City of New Castle shall be
considered members of the bargaining unit represented by Local 3615, Council 81,
American Federation of State, County and Municipal Employees, AFL-CIO:

Public Works Administration
Laborer I Clerk
Laborer II Secretary |
Laborer I Secretary II
Equipment Operator I Finance Specialist T
Equipment Operator 11 Finance Specialist IT
Equipment Operator 111 Finance Specialist TTT
Mechanic/Equipment Operator IT Finance Ceordinator
Foreman I' Building Code Tech T
Foreman IT . Building Code Tech IT
Public Works Supervisor Public Services Specialist
Building Code Official

Revised 05/28/2009 (See MOU as Addendum fo Contract)



APPENDIX C
OCCUPATIONAL CLASSIFICATIONS & OCCUPATIONAL GROUPINGS

The following occupational classifications shall constitute the oceupational
grouping for Public Works employees who are members of the bargaining unit:'

Laborer 1

Laborer IT

Laborer TIT

Equipmeni Operator 1
Equipment Operator 11
Equipment Operator TTT
Mechanic/Equipment Operaior I1
Foreman T

Foreman I1

Public Works Supervisor

The following occupational classifications shall constitute the occupational
grouping for Building Code employees who are members of the bargaining unit:

Building Code Technician I
Building Code Technician TT
Public Works Specialist
Building Code Official

The following occupational classifications shall constitute the occupational
grouping for clerical and secretarial employees who are members of the bargaining unit:

Clerk
Secretary 1
Secretary I

The following occupational classifications shall constitute the occupational
grouping for Finance/Payroll employees who are members of the bargaining unit:

Finance Specialist 1

Finance Specialist TT

Finance Specialist TIT
| Finance Coordinator®

| *
Revised 05/25/09 (See MOU as Addendum to Contract)

' All oceupational groupings are listed in classification order from lowest to highest.

vil



July 1, 2010 to June 30, 2011 - Formatted: Font: Boid ]

2% +--—-{ Formatted Table ]

CLASSIFICATION Al _1 C1
Laborer | 11.97 12.39 $1287 | ... Formatted )
Laborer Il m $1 3.76 m
Laborer Il $1429 | 31477 |  $1531
Equip. Operator | $1488 | $1546 | $16.13
Equip. Operator |l $16.59 $17.24 $17.06
Equip. Qperator i $18.22 | $18.07 | $19.67
Mechanic/Equipment Operator lI $2C-l.04 $_26.86 $21- .62
Foreman | $16.65 | $17.37 | $18.09
Foreman |l m m m
P.W. Supervisor $23.47 | $24.39 | $25.45
Clerk $13.12 | $13.65| $14.20
Secretary | $1553 | $16.13| $16.78
Sacratary Il $1 7.76 $1 8.49 M
Finance Specialist | $15-.53 $16-.13 $1é.78
Finance Specialist Il $18.35 | $19.08 | $19.86
Finance Specialist IIl $20.66 | $21.50 | $22.30
Finance Coordinator $25.02 M m
Building Code Tech | $17.76 | $16.49 | §$10.27
Building Code Tech 1l m $20.789 $21.63
Public Services Specialist m m M
Building Code Official $2347 | $2439| $2545

DR { Formatted: Indent: Left: 2", First line: 0.5" ]

Xi
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GLASSIFICATION A1 B1 C1
Laborer | $12.33 1276 | $13.25
$13.68 | $14.16 | $14.66
“§1471 | $1520 | §15.76
$1532 | $1592 | §16.60
$17.07 | $17.75 | $18.49
$1875 | 51954 | §2024
$2064 | 92147 | 2226
|Foremanl | $17.14 | $17.89 | $18.63
[Foremanll | $2004 | $2174 | $2262
$24.17 | $25.12 | 92621
Clork | | $1351 | $14.06 | 31463
(Secretaryl | 1600 | $1661 | $17.28
$1829 | $10.04 | $19.85
________ $16.00 | $16.61 | $17.29

Specialls $18.90 | $10.65 | $20.46
$2127 | $22.16 | $22.96
$3577 | $26.83 | §27.82
$1829 | $19.04 | §10.65
52060 | $21.41 | $22.28
$20.04 | $21.74 | $2062
Building Code Official 7 _3;24‘:.17 m $26-.21




City of New Castle
Personnel Policy



3-3. Group Medical Insurance
A. Eligibility

The City of New Castle offers major medical insurance to all full-time, regular
employees as set forth in the applicable collective bargaining agreements. Part-time,
temporary and seasonal employees are not eligible for the group medical insurance
benefit.

B. Terms

For terms of coverage, employees should refer to the summary plan description and/orx
plan documents.

C. COBRA—Continued Coverage

In accordance with the Consolidated Omnibus Budget Reconciliation Act of 1985
(COBRA), an employee who is covered by the City’s group medical insurance is entitled
to choose “continued coverage” or a temporary extension of health coverage on a self-
pay basis if coverage ceases because:

1) the employee’s employment is terminated for a reason other than gross
misconduct;
2) the employee’s hours of employment are reduced.

D. COBRA—Continued Coverage of Spouse and/or Dependents

The employee’s election of continued coverage may also include a covered spouse and
dependent children. The maximum period of continued coverage is 18 months. A spouse
or dependent covered by the City‘s group medical insurance is also entitled to purchase
continued coverage if loss of group coverage occurs because of:

1) death of the spouse or parent {employee);

2) termination or a reduction of hours of the spouse or parent’s employment;
3) divorce or legal separation from spouse or of parents;

4) the spouse or parent becomes eligible for Medicare.

A dependent also has the right to continued coverage if he or she ceases to be a
“dependent child” under the City group coverage. For these events, the maximum period
of continued coverage generally 1s 36 months.



E. COBRA—Discontinuation of Continued Coverage

Continued Coverage will end earlier than the 18 or 36 months described in Subsections C
and D of this Section if:

1) individuals are covered under another health care or major medical plan;
2) individuals do not make their premium payments when due;

3) individuals become eligible for Medicare;

4) the plan terminates for all employees.

F. Enrollment

All eligible employees should complete an enrollment form for health insurance upon
employment. A detailed explanation of the coverage listed above and an enrollment form
can be obtained from the Human Resources Department.

G. Cash Payment in Lieu of Health Insurance Benefits
Some employees may be eligible for cash payment in licu of health insurance benefits.

For further information, please contact the Human Resources Department or refer to the
appropriate collective bargaining agreement.



3-4, Pension Plan

A. Eligibility

The City of New Castle participates in the State of Delaware’s County and Municipal
Employee Pension Plan and the State’s County and Municipal Police/Firefighter Pension
Plan. All full-time regular police officers and all other full-time and part-time employees
of the City, as defined by the pertinent statutes, arc automatically enrolled in the
appropriate plan upon employment. For more information, see the Human Resources
Department for a copy of the Summary Plan Description.

B. Terms
The State-administered Pension Plans provide the following to eligible plan members:

1} Service Pensions;

2) Disability Pensions;

3) Survivor Pension benefits;
4) Death Benefits.

C. Contributions

The City and its Employees are required to contribute to the State-administered Pension
Plans. The rate of employer pension contributions is established by the Board of Pension
Trustees and is adjusted on July 1st of each year. Employee contributions are set by law
and are deferred from an employee’s federal and state income taxes pursuant to the
provisions of the Internal Revenue Code. For more information, contact the Human
Resources Department.

D. Service Pension Vesting and Eligibility: Uniformed Police Officers

Pension contributions for uniformed police officers are fully vested after 10 years of
credited service. Police officers are eligible to receive a service pension when:

1) the officer has 10 years of service and has attained age of 62; or
2) the officer’s age plus years of service

(which must be at least 10 years) equals 75; or
3) the officer has 25 years of service.



E. Service Pension Vesting and Eligibility: Other City Employees

Pension contributions for other City employees are fully vested after 5 years of credited
service. These employees are eligible to receive a service pension when:

1) the employee has 5 years of service and has attained age 65; or
2) the employee has 15 years of service and has attained age 60; or
3) the employee has 30 years or service.



3-5. Deferred Compensation
A. Eligibility

Each full-time employee of the City of New Castle is eligible to participate in the City-
sponsored deferred compensation program. Temporary, seasonal and part-time
employees shall not be eligible for the deferred compensation program.

B. Terms

Employees may defer a portion of their current pre-tax salary for use at retirement or

upon reaching age 70-1/2. Participation is totally at the individual employee’s expense
via payroll deductions, and certain annual administrative charges may apply. The City
shall not make a financial contribution to this plan. Maximum limitations on employee -
contributions are set by the Internal Revenue Service.

C. Enrollment

All cligible employees who wish to participate shall notify the Human Resources
Department and complete an enrollment form at any fime.



5-3. Bereavement Leave
A. Eligibility

All regular full-time and part-time employees who experience the death of 2 member of
their immediate family shall be eligible for bereavement leave from work with pay. Each
employee who will be absent from work due to bereavement leave must notify his or her
Department Head as soon as is reasonably possible.

B. Terms
1) Duration

All employees shall be granted up to four (4) days off for a death in the employee’s
immediate family. Death in the employee’s immediate family shall be construed to mean
the death of one of the following: spouse, children, step-children, parents, step-parents,
brother, sister, grandparents, grandchild, father-in-law, mother-in-law, brother-in-law,
sister-in-law, daughter-in-law, son-in-law, and any person with whom the employee lives.
For distances over 100 miles, one (1) additional day travel time shall be allotted.

The time off allowed in the case of death in the employee’s immediate family shall not be
chargeable to either sick or vacation time,

In the event of a death of a near relative not listed above, up to three (3) days vacation
fime may be taken. The City Administrator may allow time off as prescribed above upon
the death of other relatives, provided that they are residing at the time with the employee
or the employee is residing with them. In the event of a death of a near relative not listed
above and with whom the employee is not residing, up to three (3) days vacation time
may be taken. Employees may be required by the City to show proof of death and
relationship.

2) Bereavement Leave Pay

All bereavement leave for eligible employees shall be on a time off with pay basis and
pay shall be computed at the employee’s current regular salary rate.

3) Benefit Accrual

While an employee is on bercavement leave, benefits shall continue as though on regular
duty. When the employee returns from such leave, the time spent on leave shall be
considered as continuous service in computing vacation and sick leave.



5-4. Holidays
A. Eligibility

All full-time employees shall receive their regular pay for up to fourteen {14) holidays
and for any other day or portion of a day proclaimed by the Council as a holiday during
which the public offices of the City shall be closed:

1} New Year’s Day

2) Martin Luther King Day

3) President’s Day

4) Good Friday

5) Memorial Day

6) Independence Day

7) Labor Day

8) Election Day (every other year)
9) Thanksgiving Day

10} Day After Thanksgiving

11} Christmas Day

12) Day Before/After Christmas®
13) Two Personal Holidays—employee’s choice (after one year of service)

*Depending upon when the holiday falls during the week as determined by the City
Administrator. If the holiday falls on Saturday or Sunday, the offices will be closed
Friday, Saturday, Sunday, and Monday of that holiday week.

Personal Holidays cannot be carried over to the following year. If they are not used, they
are forfeited. Refer to the relevant Collective Bargaining Agreement.

B. Terms
1) Holiday Falling on Unscheduled Workday
When any holiday falls on a Saturday, the preceding business day shall be considered the

legal holiday. When a holiday falls on a Sunday, the following business day shall be
considered the legal holiday.



2) Work Required on Holiday

If any employee is required to work on any of the paid holidays, he/she shall receive
holiday pay at the straight time rate plus overtime at one and one-half (1 1/2) times the
straight time rate for each hour actually worked on the holiday.

Working on a paid holiday must first be approved by the City Administrator and/or Chief
of Police, as is appropriate.

3) Additional Information

For additional information on holiday pay and personal days and eligibility therefore,
employees should refer to the terms of the applicable collective bargaining agreement



5-6. Sick Leave
A. Eligibility

All regular full-time and part-time employees are eligible for paid sick leave upon
appointment. Temporary and seasonal employees are not eligible for paid sick leave.

B. Terms
1) Availability

Sick leave time shall be credited to employees on their anniversary date. For additional
information on the availability of sick leave, employees should refer to the terms of the
applicable collective bargaining agreement.

2) Sell back

Employees may be eligible to sell back sick time. Refer to the relevant Collective
Bargaining Agreement.

Sick leave shall be granted for the following reasons:

a) personal illness or physical incapacity that renders the employee
incapable of performing the duties of his/her position, when not
covered by worker’s compensation;

b) illness in the houschold of the employee requiring quarantine as
certified by a physician or public health officer;

¢) The use of sick leave during absences caused by illness or injury of
members of the employee’s family other than those specified above is
prohibited. Medical, dental or optical appointments should be
scheduled during non-duty hours; if an employee is unable to schedule
an appointment during non-duty hours, he/she shali be required to
make the time up or to take sick leave, at the sole discretion of his/her
Department Head and/or the City Administrator.

For additional information, employees should see the applicable collective bargaining
agreement, if any, and/or departmental operating procedures.

3) Termination/Retirement Credit for Accumulated Sick Leave

Employees may accumulate unused sick leave, which shall be paid out in accordance
with the applicable collective bargaining agreement when an employee leaves City



employment. This benefit shall not be available to employees who are dismissed due to
misconduct or who resign in lieu of termination.

4) Benefit Accrual

While an employee is on paid sick leave, benefits shall continue as though on regular
duty. When the employee returns from such leave, the time spent on leave shall be
considered as continuous service in computing vacation and sick leave.

5) Notification/Certification

Each employee who will be absent from work due to a personal illness or injury shall
report such absence to his or her supervisor in accordance with the applicable collective
bargaining agreement, if any, and/or departmental operating procedures. Any employee
who fails to provide the City with the required notice shall be considered to be absent
from work without approval, shall receive no compensation while absent, and may be
subject to discipline for such unapproved absence. Any employee who knowingly
falsifies information provided to the City regarding any personal illness, injury or
absence related thereto shall receive no compensation while absent and may be subject to
discipline for such falsification of information.

6) Physician Appointments

If an Administrative or Public Services employee has a doctor’s appointment which
requires missing less than a half (1/2) day of work, that employee may make up that time
within the work week and will not have to use any of their sick time. However, a
doctor’s note or receipt of the doctor’s visit may be requested by the Department Head.

7) Excessive Sick Leave

Excessive sick leave shall be defined as the use of sick leave at a rate that exceeds the
average usage rate of all City employees during the previous calendar year. Department
Heads shall take the following measures with an employee whose sick leave use exceeds
the average usage rate of a City employee:

a) Counseling

» The Department Head shall meet with the employee to determine if there is
reason to believe that the employee may be abusing the sick leave benefit. If the
Department Head determines that the employee’s use of sick leave has been
proper and justified, there shall be no further action taken with the employee at
that time.

» [f the Department Head determines that there is sufficient reason to believe that
the employee may be abusing the sick leave benefit, the Department Head shall
initiate corrective measures to reduce the employee’s sick leave usage rate.



b) Corrective Measures

* The Department Head shall explain and clarify policies and standards
concerning the use of sick leave to the employee.

» The Department Head shall provide the employee with written notification that
the employee will be required to submit medical verification for each and every
sick leave absence during the next six (6) months.

» The Department Head shall closely monitor the employee’s attendance record
and may telephone the employee during future absences.

* The Department Head shall note on the employee’s performance evaluation that
the employee’s attendance has been unsatisfactory, the acceptable standards for
attendance and a schedule for improvement.

« The Depariment Head shall explain disciplinary measures for failure to comply
with this policy.



City of New Castle/VWater and Electric

Management

Commission Secretary
Electric Supervisor
Comptroller

Water Supervisor

Asst Electric Supervisor

Asst Water Supervisor

Nen-Union Personnel

Billing

Bookkeeping
Customer Service Rep
Customer Service Rep

Customer Service Rep

Unicn Personnel
Listed in order of seniority
NAME
Senior Lineman
Water Operator
Yard Man
Senior Lineman
Water Operator
Meter Reader
Water Operator
Lineman

Lineman

Monthly
TOTAL
214267
1,816.17
1,632.51
1,574.86
1,286.32
1,248.11

LEV
22
"
9

22
11

1

10
11
7

Annual

Salary

111,418.84
94 ,440.84
84,890.52
81,892.72
66,888.64
64,901.72

Hourly
27.54
25.99
16.65
16.24
16.00

RATE

40.48
28.40
25.43
37.77
25.99
19.17
2521
25.99
21.27



APRIL1, 2010 TO MARCH 31, 2013

LABOR CONTRACT BETWEEN

MUNICIPAJI, SERVICES COMMISSION
AND
LOCAL 3606, COUNCIL 81, AFL-CIO
AMERICAN FEDERATION OF STATE COUNTY AND
MUNICIPAL EMPLOYEES -



D. The arbitration award shall be in writing and shall set forth the Arbitrator's
opinion and conclusion on {he issues submitted. The Arbitrator shall be without
power to make any decision contrary to, inconsistent with or modifying or
varying in any way, the terms of this Agreement.

E. The fee for the Arbitrator's service and expenses, the administration fee of the
American Arbitration Association, and costs of the proceeding shall be borne
equally by the Employer and the Union.

F. The Union may initiate grievances at Step 2 over alleged violations of Articles 111
and TV or where the aggrieved employee is unwilling to initiate or sign the
grievance due to intimidation or fear of reprisal by the Employer without the need
for a gricvance initiated by an individual employce.

G. Representative of Couneil 81 or AFSCME may be present at all meetings after
Step 1.

22 COMMISSION GRIEVANCES

Any grievance which the Commission may have against the Union involving the
interpretation or application of the Agreement shall be presented to the grievance
Committee of the Union. In the event the matter is not satisfactorily adjusted within ten
(10) days after such presentation, it may be appealed to Arbitration as provided for in
Section 2.1, Arbitration.

2.3 OBJECTIVITY

The Union and Commission ate obligated when reviewing or submitting complaints,
grievances, appeals, or problems encountered, to make every reasonable effort to
ascertain, document and represent the true facts relating to the situation in order to
facilitate appropriate and timely resolution or action.

2.4 COOPERATION

The Union agrees to cooperate with {he employer, upon request, in formulating steps
necessary to alleviate any abuses of responsibilities, rights, or privileges by employees of
the unit which impede the efficient operation of the Commission.

ARTICLE 131

3.0 SICK BENEFITS

ACCUMULATION OF SICK LEAVE

A. Employees shall ean sick leave at the rate of one and a quarter (1 ') days per
month of full time employment up to a maximum of fifteen (15) days per year.



3.1

£l

On the last day of each full month worked each employee will receive the
equivalent in hours a monthly apportionment of the following sick leave benefit
provided they are not on EMLA leave or a Leave of Absence. Sick leave shall
accrue to a maximum of 2080 hours (260) days.

If one of the paid holidays occurs during the period in which the employee
receives sick pay, he will be paid for the holiday and the day will not be charged
to his sick allowance.

If an employee is pensioned off under the conditions of the Pension Plan of the
Commission, or dies, he or his estate shall be paid for accrued sick time up to a
maximum of 720 hours (90) days. BEmployees being pensioned off shall have the
option of being paid for their accrued time in a lump sum or leave with pay.

An employee claiming sick leave in excess of three (3) days shall furnish a
doctor's certificate to the Commission. The Cominission shall have the right at
any {ime to require an employee claiming less that three (3) consecutive days’ sick
leave to furnish a medical certificate to the Commission.

An employee taken ill or injured during working hours and sent home by the
Cominission shall be paid for the balance of their shifi, without charge to sick
leave. To receive compensation for sick leave, it is the employee's responsibility
to report his or her inability to be on duty and the reason at as garly an hour as is
practical, but in any event, 1ot later than one half hour (1/2) after the time set for
the beginning of his or her daily duties. Where someone other than the employee
is or has been asked to make the required notification to the Commission, the
employee will be solely responsible for that notification being made. Sick leave
notification as outlined herein must be made. The Commission's designee, after
considering such extenuating circumstances in which notification is not given,
may grant compensation for such leave.

When an employee is absent from work due to health problems, and they have
exhausted their accumulated sick time, their aceumulated vacation time will be
applied to the absence until such time that it becomes exhausted. When an
employee bas exhausted vacation and sick leave time they may apply to the
Commission's representative for a leave of absence.

Eligible employees of the Commission are entitled to unpaid leave under the
“Family Medical Leave Act” of up lo twelve (12) weeks in a twelve (12) month
period for specified family and medical reasons. Please coniact the Secretary of
the Commission for a letter of determination in the event of a serious health
condition of a family member or ones own healih condition or for the birth of a
son or daughter or the care of the newborn child.

DEATH IN THE FAMILY

A,

When death occurs in an employee's immediate family and where the deceased
was the father, mother, foster patent, ot step-patent, mother-in-law, father-in-law,

3



B.

brother, sister, husband, wile, grandparent, grandchild, or child of the employee,
the employee shall be given four (4) consecutive workdays off from the time of
death for bereavement, When death occurs on an employee's scheduled workday
and no time is lost on day of death, such time off begins on the day following
death. This time off also applies where the deceased was another relative and also
2 member of the houschold wherein the employee resides. Where the deceased
was a daughter-in-law or son-in law and not a member of the employee's
household, the employee shall be granted one (1) day off to attend funeral
services.

If additional days off are needed, such time may be charged to vacation time.

32  LEAVE - ACCIDENT PAY

A.

Whenever an employee without any accrued sick leave is absent from work as a
result of an injury or sickness compensable under the Workmen's Compensation
Act, said employee shall receive whatever benefits the Act provides.

Whenever an employee having accrued sick leave is absent from work as a result
of injury or illness compensable under the Workmen's Compensation Act, they
must apply for the benefits payable under said Workmen's Compensation Act and
to receive from the Conumission the difference between amount paid under the
Workmen's Compensation Act and their regular pay for a period of sixty 60)
workdays then charging such difference against their accrued sick leave in the
manner hereinafter provided. When the employee shall have used up any accrued
sick leave, such employee shall thereafter be entitled to receive only those
payments under the Workmen's Compensation Act. An illusiration of the method
by which the employee may elect to receive the difference between the amount
paid under Workmen's Compensation and their regular pay, charging same
against accrued sick leave, is sef out in detail in Exhibit "A" hereto, which by this
reference is made a part of this Agreement.

To obtain the benefits above set forth, the employee shall exhibit his Workmen's
Compensation check to the Commission so that the Commission may calculate
the difference to be paid to the employees under the foregoing formula, The
employee shall then retain the Workmen's Compensation check and shail receive
on the following payroll period, the difference between the benefits under the
Workmen's Compensation Act and his regular pay, according to the foregoing
formula.

Any employee who is in] ured on the job must report that injury by the end of the
work day. If an injury is not immediately apparent and is later diagnosed by a
physician as work related the employee must report that injury within twenty-four
(24) hours of the diagnosis.



33 JURY AND WITNESS FEES

A.

Subpoenaed witness

An employee who is subpoenaed as a wilness shall be paid for time lost for such
service at the basic straight-time houtly rate for each day served as a witness.

Juror Fees

An employee who is called as a juror for a Court trial shall receive the juror's fee
for such jury services for each day served, and if such fes is equal to or greater
than a day's pay, he shall reccive no compensation from the Commission for time
lost. If the juror's fec is less than his basic straight-time hourly rate for each day's
service, he shall receive from the Commission the difference between the juror's
fee and his day's pay at his basic straight-time hourly rate for gach day's jury
service.

3.4  LEAVE OF ABSENCE

A.

Personal

Employees who have earned sick leave may use up to four days (32 hours) per
calendar year of their earned sick leave for personal reasons.

To receive compensation for leave due to personal reasons, it is the employee's
responsibility to report their inability to be on duty at as early an hour as is
practical, but in any event, not Jater than one half (1/2) hour after the time set for
the beginning of his or her daily duties. Where someone other than the employee
is or has been asked to make the required notification to the Commission, the
employee will be solely responsible for that notification being made. Leave for
personal reasons notification as outlined herein must be made. The Commission's
designee, after considering such extenuating circumstances in which notification
is not given, may grant compensation for such leave.

Leave of absence without pay up to thirty (30) days may be granted, in the sole
discretion of the Commission, for personal reasons, to employees with seniority
other than to seek or obtain employment elsewhere.

A leave of absence without pay up to nine (9} months may be granted in
discretion of the Commission to employees with seniotity for the purpose of
attending a qualified education institution for instructional purposes. Such leave

of absence may not be renewed.
Seniorily shall accumulate.

A leave of absence with pay may be eranted at the discretion of the Comunission
to employees for the purpose of attending a qualified education institution for

10



instructional purposes if such leaves are for the good of the Commission and
approved by the Commission.

3.5 MILITARY LEAVE

4_.______;—_—/————'

A.

Any employee who enters cither active or inactive training duty or service i1 the
Armed Forces of the United States under any applicable statute, upon the
termination of such service will be ye-employed by the Commission in
accordance with the provisions of applicable law, senjority permitting.

36  UNION CONVENTIONS

A.

Members of the Union, not to exceed one (1) in number, may have a leave of
absence to attend and serve as delegate 0 Union conventions, provided that such
Jeave shall not exceed in the aggregate three (3) work weeks in any calendar
year. Such leave of absence shall be upon request of the Union, in writing, to the
Commission, and shall be without pay and without prejudice to their continued
employment oF seniotity.

3.7 ABSENCE WITHOUT LEAVE

A.

ARTICLE IV

An absernce of an employee from duty, including any absence for a single day or
part of a day, that is not authorized by the Commission in advance shall be
deemed to be an absence without leave. Any such absence shall be without pay
and may be subject to disciplinary action. In the absence of such disciplinary
action, any employee who is absent for three (3) consecutive working days
without Jeave shall be deemed to have quit,

Employees, however, 1nay request a meeting with the Commission or
Commission’s designee to explain extenuating circumstances for absence
without leave. The Commission or its designee after considering such
extenuating circumstances, may allow employees to retum to work without
discipline.

4.0 VACATION

On the last day of each full month worked each employee will receive the equivalent in
hours a monthly apportionment of the following vacation benefits provided they are not
on FMLA leave or a Leave of Absence:

Al

End of Probation to twelve (12) full months:

One (1) week = Forty (40) hours
I



B. More than one (1) full year (12 months) but less than five (5) full years (60
months):

Two (2) weeks = Eighty (80) hours

C. More than five (5) full years (60 months), but less than ten (10) full years (120
months):

Three (3) weeks = One hundred twenty (120) hours
" D. More than ten (10) full years (120 months):
Four (4) weeks - One hundred sixty (160) hours

The monthly hour apportionment for vacation benefits arc hereby established and
agreed to and made a part of this Agreement, and are shown in Exhibit "B"
attached hereto and made a part of this Agreement.

If a paid holidays oceurs during the period in which the employee is receiving
vacation pay, he will be paid for the holiday and the day will not be charged to
his vacation allowance.

Subject to the Commission's responsibility to provide continuous and
uninterrupled services, the Commission will schedule vacations as nearly as
possible to the employees' desires, giving preference to seniority.

I an employee is pensioned off under the conditions of the Pension Plan of the
Commission, laid off for lack of work, resigns (provided he shall have given
thirty (30) days notice to the Commission) or dics, he or his estate shall be paid
for all unused vacation time standing to his credit on date of separation,

An employee may accrue and carty forward to the next year only, not more than
fifteen (15) days (120} hows of unused vacation time.

4.1 HOLIDAYS

A. All full-time employees shall reccive a regular day's pay for the following

holidays:

1. New Year’s Day 2. Presidents Day

3. Good Friday 4, Memorial Day

5. July 4th 6. Labor Day

7. Thanksgiving Day 8. Day after Thanksgiving [Day

9. December 24 10. Christmas Day

11. Individual Day 12. Floating Holiday

13, Martin Luther King Day 14. Election Day (on even years)

12



ARTICLE V

The holiday designated as "Individual Day" may be requesied by an employee for
any normal workday subject 10 the following provisions:

1. Advance notice of at least five working days must be given and the requested
day shall be subject to the approval of the Supervisor.

2. The Supervisor will schedule "Individual Day" as nearly as possible as the
employee’s desire giving preference to seniority, but the Supervisor may find
it necessary to schedule "Individual Day" to met the needs of service
requirements. "{ndividual Day" may be scheduled throughout the contract
year but must be taken by March 31 in each contract year it is authorized or it
will be lost in that year, provided.

3. The employee must have worked the last scheduled work day prior to and the
next scheduled work day after such holiday, with fhe exception the employee
is absent either or both such work days due to verified personal illness; death
in the immediate family; being ho spitalized; or because of injury sustained on
the job.

4. Employees scheduled to worl as part of their scheduled work-week, on the
above holidays, shall be paid a regular day's pay for the holiday and, m
addition, be paid for the hours worked at twice their hourly rate, if such
employees work,

5. Employees not scheduled to work, on the above holidays, but ave required to
work, shall be paid a regular day's pay for the holiday and, in addition, be paid
for the time worked at twice their hourly rate.

6. Any employee, upon request, may be granted compensatory time off in lieu of
holiday pay.

The Union Representative will notify the Corumission by the end of January of
each year of the day they wish to be the Floating oliday. Such notice will be in
wriling.

Should any of the above holidays fall on Saturday, Friday will be observed as the
Holiday. If the Holiday falls on a Sunday, Monday will be observed as the
Holiday.

5.0 HEALTH AND WELFARE

GROUP INSURANCE



Following satisfactory performance for the six (6) month probationary period, the
Commission shall provide and pay for the cost for each full-time employee covered by
this Agreement, Group Life Insurance which shall provide insurance coverage in an
amount equal to one (1) times the annual base earnings to a maximum of $50,000 of such

employee to the nearest One Hundred Dollars ($100.00), with double that amount paid in
case of accidental death.

The Commission shall also provide a paid up policy in the amount of $10,000.00 for
each employee when entering retirement status under the conditions of the Pension Plan
of the Commission, pursuant to the terms of the policy.

5.1 HEALTH & DENTAL BENELTTS

The Commission shall pay the total cost of each full-time employee’s health and dental
insurance under the State of Delaware Health Care Program after completion of the
employee’s six (6) month probationary period. Should the State Health Care Program
require the spouse of an employce to obtain health care insurance from their employer
and their employer charges the spouse a premium then the Commission will reimburse
the employee the cost of the spouse’s premium upon presentation of proof of payment.

5.2 MEDICAL EXAMINATIONS

In the event of injury or illness the Conunission or its representative may require a
medical examination of any employee at any time during their employment with the
Commission. The examination will be done by a physician selected by the Commission.
The report of such examination shall be submitted in writing by the physician to the
Commission and the cost of the medical examination shall be paid by the Commission.

5.4 SUBSTANCE ABUSE POLICY

Union employees who are required to have a CDL drivers license and are subject to drug
and alcohol testing under the guide lines of the Omnibus Transportation Employee
Testing Act of 1991 and its amendments. Union employees who lose their driving
privileges will be dismissed by the Comumission.

ARTICLE VI PAY PLAN

6.0 PROBATIONARY PERIOD

A. Employees shall be regarded as temporary (probationary) until their names have
been placed on the Seniority List. Employees may establish seniority six (6) months
afler their date of hire. If retained by the Commission thereafier, their names shall be
placed on the Seniority List as of date of hiring. During such probationary period,
employees may be discharged, transferred, or demoted by the Commission without
the same causing a breach of this Agreement or conslituting a grievance.

14



binding upon the parties hereto unless agreement is made and executed in writing
hetween the parties hereto.

B. The waiver of any breach or condition of this agreement by either party shall not
constitute a precedent in the future enforcement of the terms and conditions
herein.

C. Tt is understood and agreed that if any part of this agreement is in conflict with the

mandatory federal or state laws, or mandatory provisions of the Commission
Charter, that such part shall be suspended and the appropriate mandatory
provision shall prevail, and the remainder of this agreement shall not be affected
thereby. Itis further agreed that in the event any part of this agreement is
declared to be illegal, the parties shall meet within thirty (30) days of written
notice, by either party to the other, to negotiate the modification or elimination of
such provision.

7.3 LOYALTY

74

A. The Union agrees that the employees of the unit which it represents should
individually and collectively perform loyal efficient service, that it will use its
influence and best effort to protect the offectiveness of the service rendered by the
Commission that it will safeguard the integrity of employee performance to the
maximurn extent possible, and that it will cooperate in promoting and advancing
the morale of its employees and the welfare of the Commission.

B. The Union is obligated to actively support the employer's efforts to eliminate
waste; conserve materials and supplies; uphold high standard of workmanship and
safety practices; minimize absenteeism, tardiness, carelessness, and any other
conditions which adversely affect or hamper the cfficiency of the operation of the
Commission and encourage the submission of improvements and cost reduction
ideas.

EDUCATION

The Commission may require employees 10 attend courses which the Commission feels
protects the health, safety and welfare of the employee in the performance of their duties,
a5 well as courses that may be mandated by Sate or Federal Government, that allow an
employee to perform. certain jobs.

In the event the Sate or Federal Government requires certification on the pait of an
employee to perform the functions of his or her current job, such employee will make
every effort to meet cestification.

‘The Comimission will not be responsible for compensation when an employee lakes

training outside of their normal work hours or when a comse is not approved by the
Commission.
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Should the employer be obligated by law 1o contribute to a governmental sponsored
insurance program, national or otherwise, which duplicates the benefits provided by the
employer under any insurance policies currently in effect as a tesult of this Agreement, it
is the intent of the parties that the employer not be obligated to provide double coverage,
and to escape such double payments, the employer shall be permitted to cancel benefits
or policies which duplicate, in whole or in part, compulsory governmental sponsored
insurance programs. The employer ghall continue to provide those insurance benefits not

7.5 _DUPLICATE INSURANCE
duplicated.
7.6 PENSION PLAN

The Commission will provide a Pension Plan for its employees covered by this
agrecment. A copy of the description of the Pension Plan Exhibit (D)} will be made
available to each employee.

The Commission reserves the right to cancel, alter or amend the foregoing Pension Plan
at any time subsequent to this Agreement, and without Jimiting the generality of the
foregoing, may establish a contributory plan whereby payments to the trustee fund shall
be made by both the employees and the Commission.

It is the intent of the Commission that the plan that they are participating in is designed to
conform to the provisions of the Employee Retirement Income Security Act of 1974,
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EXHIBIT (B)
ILLUSTRATION OF VACATION METHODOLOGY

YEARS OF
EMPLOYMENT MONTHLY VACATION HOUR ALLOWANCE--- 40 HOUR WEEK

MONTH
12345 6.7 89 10 11 12 HOURS
YEAR

I 000000667 7 7 7=40
266667777777780_

3 666067777777 7=280

4 66 6 677777 7 7 7=280

5 6660677777 7T 7 7=280

6 10 10 10 10 10 10 10 10 10 10 10 10=120
7 10 10 10 10 10 10 10 10 10 10 10 10=120
8 1010 10 10 10 10 10 10 10 10 10 10=120
9 10 10 10 10 10 10 10 10 10 10 10 10=120
10 10 10 10 10 10 10 10 10 10 10 10 10=120

1T 131313 13 13 13 13 13 14 14 14 14=160
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After 3 Years 6 Years 9 Years 12 Years 15 Years
Start 6 Months . 4% 4% 3% 2% 2%

22 % 3358 $ 3492 3 332 $ 3777 % 3890 & 3968 § 4048
21 $ 3257 $ 3387 $ 3523 $ 3664 % 3174 3 38.49 $ 39.26
______ 20 $ 3160 % 328 8 3417 3654 8 3661 8 3734 _3$ 3809
19 $ 3065 3 31.88 %5 3316 $ 3448 $ 3552 § 3823 $ 36.95
.18 $ 2075 $ 3094 0§ 3218 % 3347 $_ 447 5 3616 % 358
17 5 2885 $  30.01 s  31.21 $ 3248 $ 3343 $ 3410 5 3478
.18 8 2799 $ 2981 8 3027 5 3748 $ %242 0§ 3307 8§ 3373
15 $ 27.14 $ 2823 $ 2935 $ 30583 $ 3144 3 32.07 $ 3271
L4 % 2634 $ 2739 $ 2848 5 2862 $ 3051 8 _ 3112 § 3175
13 $ 2555 $ 28,58 $ 2764 $ 2874 $ 2861 5 30.20 3 30.80
L2 8 2409 $ . 2578 $ 2682 % 2789 $ 2873  $ 2030 3 2989
11 $ 24.03 $ 2499 $ 2599 $ 2703 § 2784 $ 2840 $ 2897
10 $ 2330 % 2424 S5 2821 %  262% _$ 2700 $ 2754 & 2809
9 $ 2281 $  23.51 $ 2445 $ 2543 $ 2619 $ 2672 $ 2725
- $ 21.93 § 2281 $ 23.72 $ 2487 $ 2541 0§ 2602 0§ 2644
7 $ 21.27 $ 2212 $ 23.00 $ 2382 $ 2464 5 2513 $ 2584
.86 % 2061 $ 2144 §_ 2230 '$ 2319 §._ 2388 8 2436 5 248
5 $ 2000 $ 2080 $ 2164 $ 2250 $ 2318 $ 2364 $ 2411
4§ 1939 % 2017 _§ 2008 8§ 2181 8 2247 $ . 22g2 8 2338
3 3 18.83 % 19.58 $ 2036 $ 2118 $ 2181 $ 2225 g 2289
_2 % _18z7 $ 1900 0§ 976§ 2055 $ 2147 % 2158 % 2202

1 $ 17.72 $ 18.43 $ 1817 3 19.93 $ 20583 $ 2094 $ 21.38

PAY SCALE

APRIL 1,2011 TO MARCH 31,2012




FAY SCALE
APRIL 1,2012 TO MARCH 31,2013

After 3 Years 6 Years 9 Years 12 Years 15 Years
_ Start 6 Months 4% 4% 3% 2% 2%

.22 % 434 $ 3671 8 3714 % 3883 $ 38ero & 4058 8 4140
21 $ 33.31 $ 3464 $ 38.03 $ 3747 3 38.59 3 39.37 $ 4015
20 8 3231 $ 3381 3495 § 3635 $ 3744 5 319 5 3895
19 8 31.35 $ 3260 $ 3391 $  35.26 § 36.32 3 37.05 3 37.7¢8
18 3 3043 $ 3165 § 3281 § 34233 5 3676 .8 3596 8 3668
17 $§ 2951 $ 30.68 $ 3192 3 33.18 $ 34.19 $ 34.87 3 35.57
16§ 2862 _ $ 2077 % 308 5 3219 $ 3316 & g882 5. %430
15 $ 27.76 $ 2887 $ 3002 $ 31.22 b3 32.16 $ 3280 3 33.46
14 8 2683 & 2801 $ 2013 % 3030 § 3121 8§ 318 § 3247
13 $ 2613 $ 27.18 $ 2827 $ 2940 3 30.28 g 30.88 $ 31.50
12 8 2536 $ 237 % 2742 % 2852 $..2938 % 2987 3 30356
11 % 2458 $ 25586 $ 26.58 $ 2765 $ 2848 § 28.05 $ 2983
49 S 2383 S 2479 % 2578 8 2681 $ 2781 8 2817 _ § 2873
9 $ 2312 $ 2405 $ 25.01 5  28.01 % 28.79 3 27.32 $  27.87
... B $§ 2243 S5 2333 $ 2426 $ 2523 § 2899 § _ 2651 & 27.04
7 3 21.75 $ 22862 $ 2358 § 2447 $ 2520 $ 2570 $ 26.22
.8 % 2108 $. 2183 32280 % 237 $ 2443 % 249t 5 2041
5 $ 2046 $ 2128 $ 2213 $ 23.01 $ 2370 $ 2418 3 24.686
4 '$ 1983 $ 20683 S 2145 § 2231  § 22988 9 2344 $ 2391
3 $ 19.25 $ 20.02 $ 2082 $ 2166 $ 2231 § 2275 $ 2321
2 s 1868 _$ 1943 5 2021 8 2102  § 2165 .8 ._.2208 | § 2252
1 3 18.12 3 18.85 3 19.60 $ 2039 $ 21.00 3 21.42 $ 21.85



BENEFITS AND WORKING CONDITIONS
FOR NON-UNICN EMPLOYEES

PURPOSE

The Municipal Services Commission feels it is in the interest of both the Commission and non-
union employees to outline the terms, conditions and benefits they enjoy as employees of the
Commission.

MANAGEMENT e

Those employees defined as management are the Supervisors, Office Manager, Superintendent
and Secretary/Manager. They are accountable (o the Commissioners and among their
responsibilities they are expected to carry on the day to day operation of the Commission.

NON-UNION EMPLOYEES

Non-union employees are those people that work for the Commission full time {not less than
thirty (30) hours a week) and are not members of a collective bargaining unit,

OVERTIME
‘The normal working hours for all employees of the Commission is forty {40} hours a week.

Non-union employees who are required to work in excess of forty (40) hours in a week will be
paid one and a half times their hourly rate for all hours or portions of an hour they are required to
work in excess of forty hours in a week.

DISMISSAL

The Commission shall at all times have the right to discharge an employee for just cause.
Without limiting the generality of the foregoing, it is agreed the following matters constitute
"just cause".

* Failure to meet prescribed standards of work, morality and ethics to
the extent that make an employee unsuitable to work for the
Maunicipal Services Commission.

* Abuse, theft or destruction of the Commission's property.
* Incompetency, inefficiency or negligence in the performance of duty.
* Insubordination, including refusal to perform work assigned by any

Commissioner, or those in authority over him or her.

Conviction of a serious criminal offense.

Notoriously disgraceful personai conduct.

Unauthorized absences, or abuse of leave privilege or of sick leave.
Acceptance of any valuable consideration which constitutes a bribe.
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* The use of narcotic drugs during working hours or on Commission
property or in Commission vehicles.

* Being under the influence of alcohol or narcotic drugs during working
hours.

* Profane, cbscene or insulting words toward the Commission, or any of
its members or snpervisory employees, the public, or other employees.

® The use of Cemmission vehicles and equipment for private purposes
witheut approval.

* Any other conduct which is not in keeping with standards applicable

to an employee in performance of his/her work.

No employee, without his/her consent, shall be required by the Commission to perform
any services for any person, firm or Corporation other than for the Commission itself in
carrying out its official functions and services.

SICK BENEFITS

ACCUMULATION OF SICK LEAVE

A.

Non-union employees shall earn sick leave at the rale of one and one-quarter {1 1/4)
days per month of full time employment up to a maximum of {ifteen (15) days per
year.

Non-union employees on excused leave of absence such as death in the family, sick
leave and other personal leave must work at least one-half (1/2) a calendar month in
order to accrue sick leave for that month. Sick leave shall accrue to a maximum of
2080 hours (260) days.

. If a holiday occurs when a non-union employee is sick that day will not be charged

against his/her accumulated sick time.

. If a non-union employee is pensioned off under the conditions of the Pension Plan of

the Commission, or dies, his or her estate shall be paid for accrued sick time up fo a
maximum of 720 hours (90) days. A non-union employee being pensioned off shall
have the option of being paid for his/her accrued time in a lump sum or leave with

pay.

. A non-union employee claiming sick leave in excess of three (3) days shall furnish a

doctor's certificate to the Office Manager or Secretary/Manager if requested.

. Non-union employees who have earned sick leave may use up to four days (32 hours)

per calendar year of their eamed sick leave for personal reasons.

DEATH IN THE FAMILY

A. When a death occurs in a non-umion employee's immediate or extended family he/she



may have up to four consecutive days off from the timne of death for bereavement.

B. If additional days off are required they may be charged to the non-union employee’s
vacation time.

LEAVE-ACCIDENT PAY

A. Whenever a non-union employee without any accrued sick leave is absent from work
as a result of an injury or sickness compensable under the Workmen's Compensation
Act, hefshe shall receive whatever benefits the Act provides.

B. Whenever a non-union employee having accrued sick leave is absent from work as a
result of injury or iliness compensable under the Workmen's Compensation Act,
he/she must apply for the benefits payable under said Workmen's Compensation Act
and to receive from the Commissicn the difference between amount paid under the
Workmen's Compensation Act and his/her regular pay for a period of sixty (60)
workdays then charging such difference against their accrued sick leave in the manner
hereinafter provided. When the non-union employee shall have nsed up any accrued
sick leave, such non-union employee shall thereafter be entitled to receive only those
payments under the Workmen's Compensation Act.

C. To obtain the benefits above set forth, the non-union employee shall exhibit histher
Workmen's Compensation check to the Commission so that the Commission may
calculate the difference. The non-union employee shall then retain the Workmen's
Compensation check and shall receive on the following payroll period, the difference
between the benefits under the Workmen's Compensation Act and his/her regular pay.

JURY AND WITNESS FEES

A non-union employee subpoenaed as a witness or called upon to be a juror shall suffer
no loss in pay while he/she is required to serve.

LEAVE OF ABSENCE

PERSONAL

Employees who have earned sick leave may use up to four days per calendar year of their
earned sick leave for personal reasons.

Leave of absence without pay up to thirty (30) days may be granted to a non-union
employee for personal reasons, in the sole discretion of the Commission

A leave of absence with pay may be granted at the discretion of the Commission to non-
union employees for the purpose of attending a qualified education institution for
instructional purposes if such leaves are for the good of the Commission and approved by



the Commuission.

MILITARY LEAVE

Any non-union employee who enters either active or inactive training duty or service in
the Armed Forces of the United States under any applicable statute, upon the termination
of such service will be re-employed by the Commission in accordance with the
provisions of applicable law.

VACATION

After completing the first six (6) months of continnous employment non-union
employees are entitled to one (1) week vacation. All non-union employees vacation time
is calculated based on their anniversary date of hire.

After one year (1) years employment (12 months) a non-union employee is entitled to
two (2} weeks vacation.

After five (5) years employment {60 months) a non-union employee is entitled to three
(3) weeks vacation. :

After ten (10) years employment (120 months) a non-union employee is entitled to four
(4) weeks vacation.

If one of the paid holidays occurs during the period in which the non-union employee is
receiving vacation pay, it will not be charged against his/her vacation time.

Subject to the Commission's responsibility to provide continuous and uninterrupted
services, the Commission will schedule vacations as neatly as possible to a non-union
employee's desires, giving preference to seniority.

If a non-union employee is pensioned off under the conditions of the Pension Plan of the
Commission, resigns (provided he/she shall have given thirty (30) days notice to the
Commission) or dies, histher estate shall be paid for all unused vacation time standing to
his/her credit on date of separation.

A non-union employee may accrue and carry forward to the next year only, not more than
fifteen (15) days (120) hours of unused vacation time.

HOLIDAYS
A.  All non-union employees are entitled to the following holidays:

l. New Yecar's Day 2. Martin Luther King Day
3. President’s Day 4. Good Friday



5. Memorial Day 6. July 4

7. Labor Day 8. Thanksgiving Day

9. Day after Thanksgiving Day 10.  December 24™

11, Christmas Day : 12.  Individual Day

13.  Floating Holiday 14.  Election Day (every other year)

B.  The holiday designated as "Individual Day" may be requested by a non-unien
employee for any normal workday but he/she must give the Office Manager or
Secretary/Manager at least five (5) days notice and receive the Office Manager's or
Secretary/Manager's approval

HEALTH AND WELFARE

GROUP INSURANCE

The Commission shall provide and pay the cost for a non-union employee's Group Life
Insurance which shall provide insurance coverage in an amount equal to one (1) times the
annual basic earnings to a maximum of $50,000 of such non-union employee to the nearest
Ouae Hundred Dollars ($100.00), with double that amount paid in case of accidental death,

The Commission shall also provide a paid up policy in the amount of $10,000.00 for each
non-union employee when entering retirement status under the conditions of the Pension

Plan of the Commission, pursuant to the terms of the policy.

HOSPITAL, SURGICAL AND EXTENDED MEDICAL BENEFITS & DENTAL

The Commission shatl pay the total cost of each non-union employee’s insurance
under the State of Delaware medical plan to also include Dental beginning the first day
of the month after the date of the non-union employees hire . Should the State Health
Care Program require the spouse of a non-union employee to obtain health care
insurance from their employer and their employer charges the spouse a premium

then the Commission will reimburse the employee the cost of the spouse’s premium
upon presentation of proof of payment.

RETIREE MEINCAL BENEFITS

A non-union employee entering retirement status under the conditions of the Pension Plan
of the Commission, may not elect to continue his/her supplemental medical insurance
coverage at his/her expense {(under the terms of the policy currently in effect for employees
at this time).



MEDICAL EXAMINATIONS

In the event of injury or illness the Commission or its representative may require a medical
examination of any non-union employee at any time during his/her employment with the
Commission. The examination will be done by a physician selected by the Commission.
The report of such examination shall be submitted in writing by the physician to the
Commission and the cost of the medical examination shall be paid by the Commission.

CARFARE
The Commission will pay thirty two and a half cents (32.5) per mile to any non-union
employee who is asked or required to use his/her own transportation for services for the

Commission, upon application and approval by the Commission's representative.

CLOTHING ALLOWANCE

The Commission will reimburse a non-union employee for any of his/her clothing that is
destroyed or made useless due to work done on behalf of the Commission.

DUPLICATE INSURANCE

Should the non-union employee be obligated by law to contribute to a governmental
sponsored insurance program, national or otherwise, which duplicates the benefits provided
by the Commission under any insurance policies currently in effect, it is the intent of the
parties that the Commission not be obligated to provide double coverage, and to escape
such double payments, the Commission shall be permitted to cancel benefits or policies
which duplicate, in whole or in part, compulsory governmental sponsored imsurance
programs. The Commission shall continue to provide those insurance benefits not
duplicated.

PENSION PLAN

The Commission will provide a Pension Plan for its non-union employees. A copy of the
description of the Pension Plan will be made available to each non-union employee.

The Commission reserves the right to cancel, alter or amend the foregoing Pension Plan at
any time, and without limiting the generality of the foregoing, may establish a contributory
plan whereby payments to the trustee fund shall be made by both the non-union employee

and the Commission.

It is the intent of the Commission that the plan that they are participating in is designed to
conform to the provisions of the Employee Retirement Income Security Act of 1974,

FAMILY MEDICAL LEAVE ACT




Non-union employees who have been employed by the Commission for at least twelve (12)
months or Non-union employees who have been employed 1,250 hours of service during
the twelve month period immediately preceding the commencement of the leave are
entitled to twelve (12) weeks leave in a twelve month perioed for the birth of your child, or
the placement of a child with you for adoption or foster care; or a serious health condition
that makes you unable to perform the essential functions of your job; or a serfous health
condition affecting your spouse, child or parent for which you are needed to provide care.

Any questions about your entitlement and/or conditions of the Family Medical Leave Act
please contact the Secretary of the Municipal Services Commission.

This is not a contract between the Municipal Services Commission and any non-union
employee. The Commission may determine at any time the number of non-union
employees that are necessary to carry on the business ¢f the Commission and they
may determine at their discretion the type and nature of the work a non-union
employee will perform. The Commission does not guarantee a job or the promise of
con{inaous employment to any employee, in addition the Commission may alter,
change, add to or delete any of the benefits or conditions of employment expressed in
this document at will.

Revised 10/29/02
Replaces all previous versions



Effective Date

Eligibility

MNormal Retirement Daie

Normal Retirement Benefit

Average Monthly Earnings

Vesting

Survivor's Benefit

Disability:
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Exhibit 11
Plan Specifications

January 1, 1976

Employee of the Municipal Services Commission. Employed on a
permanent basis 30 or more hours weekly and receives no regular
compensation.

First day of the month coincident with or next following the later of
age 65 and the 10" anniversary of employment.

Effective 7/01/00: Participanis hired prior to 7/01/00 are entitled to
the greater of A or B. Participants hired on or after 7/01/00 will
receive B only.

A: 2.0% of Average Monthly Earnings multiphied by years of
credited service (full years).
Maximum monthly benefit is $1,400.

B: 1/60 % Average Monthly Earnings multiplied by years of
credited service (nearest 12%).

Maximum .75% Average Monthly Earnings minus 100% Primary
Social Security @ age 62, multiplied by years of credited service
(30 yr max) divided by 30.

Average of 5 consecutive calendar years preceding retirement.

Effective 4/01/98: 100% after 5 years of service.

Effective 4/01/98: Upon the death of an active member who is
eligible for retirement, or of an active or terminated vested
member, the surviving spouse is entitled to 50% of the benefit
which the member was receiving, or would have been receiving,
had he been retired at date of death. The benefit ceases at the death
or remariage of the surviving spouse; if the member is survived by
minor child(ren) but not by a spouse, the benefit is paid to the
child(ren) in equal shares until age 18.

15 years of service; the benefit is the accrued benefit determined as
of the disability retirement date.

Allmerica Financial Institutional Services
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Early Retirement Age 55 and 10 years of service. The accrued benefit is reduced
5% for each month by which Early Retirement Date precedes
Normal Retirement Date.

Laie Retirement Beneflt commences on Late Retirement Date in an amount
determined in accordance with the Normal Retirement Benefit
formula, based on continuous service and Average Monthly
Barnings on Late Retirement Date;

Normal Form of Benefit Life Annuity.

Allmerica Financial Ingtitutional Services
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MANAGEMENT
BENEFITS AND WORKING CONDITIONS

PURPOSE

The Municipal Services Commission feels it is in the interest of both the Commission and
Management to outline the terms, conditions and benefits that management enjoy as employees
of the Commission.

MANAGEMENT

Those employees defined as management are the Supervisors, Office Manager, Superintendent
and Secretary/Manager. They are accountable to the Commissioners and among their
responsibilities they are expected to carry on the day to day operation of the Commission.

COMPENSATORY TIME

The normal working hours for all employees of the Commission is forty (40) hours a week.

Just as hourly wage employees may be required to work beyond forty (40) hours in a week
management may also be required to work beyond forty (46) hours. As compensation for iime
worked in excess of forty (40) hours management may take an equivalent time off and this shall
be known as compensatory time.

Management should make every effort to see that their accumulation of compensatory time is
kept to 2 minimum by taking time off. At the end of every month the Supervisors,
Superintendent and Office Manager shall report to the Secretary/ Manager the number of hours
accumulated to date and not taken in compensatory time.

In the event that a manager accumulates more than forty (40) compensatory hours he/she shall
be paid for those hours in excess of forty (40) at one and a haif time what his/her hourly rate
would be.

DISMISSAL

The Commission shall at all time have the right to discharge a manager for just cause. Without

limiting the generality of the foregoing, it is agreed the following matters constifute "just cause”,
Failure to meet prescribed standards of work, morality and ethics to the
extent that make a manager unsuitable for work in the Municipal Services
Commission.

2, Abuse, theft or destruction of the Commission's property.

Incompetency, inefficiency or negligence in the performance of duty.

4, Insubordination, including refusal to perform work assigned by any

Commissioner, or those in authority over him or her.

Conviction of a serious criminal offense.

Notoriously disgraceful personal conduct.
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7. Unauthorized absences, or abuse of leave privilege or of sick leave.

Acceptance of any valuable consideration which constitutes a bribe.

9. The use of narcotic drugs during working hours or on Commussion
property or in Commissicen's vehicle.

10. Being under the influence of aleohol or narcotic drugs during working
houss.

11.  Profane, obscene or insulting words toward the Commission, or any of its
members or supervisory employees, the public, or other employees.

12.  The use of Commission vehicles and equipment for private purposes
without approval.

13.  Any other conduct which is not in keeping with standard applicable to a
manager in performance of his/her work.

oo

The Commission shall have the right to discharge any manager during any
probationary period without cause.

No manager, without his/her consent, shall be required by the Commission to
perform any services for any person, firm or Corporation other than for the
Commission itself in carrying out its official functions and services.

SICK BENEFITS

ACCUMULATION OF SICK LEAVE

A,

Managers shall earn sick leave at the rate of one and one-quarter (1 1/4) days per
month of full time employment up to a maximum of fifteen (15} days per year.

A manager on excused leave of absence such as death in the family, sick leave
and other personal leave must work at least one-haif (1/2) a calendar month in
order to accrue sick leave for that month. Sick leave shall accrue to a maximum
of 2080 hours (260) days.

If a holiday occurs when a manager is sick that day will not be charged against
his/her accumulated sick time.

If a manager is pensioned off under the conditions of the Pension Plan of the
Comunission, or dies, his or her estate shall be paid for accrued sick time up to a
maximum of 720 hours (90) days. A manager being pensioned off shall have the
option of being paid for his/her accrued time in a lump sum or leave with pay.

A manager claiming sick leave in‘excess of three (3) days shall fuenish a doctor's
certificate to the Secretary/Manager if requested.



DEATH IN THE FAMILY

A. When a death occurs in a manager's immediate or extended family he/she may
have up to four consecutive days off from the time of death for bereavement.

B. If additionalldays off are required they may be charged to the managers vacation
time.

LEAVE-ACCIDENT PAY

A. Whenever a manager without any accrued sick leave is absent from work as a
result of an injury or sickness compensable under the Workmen's Compensation
Act, he/she shall receive whatever benefits the Act provides.

B. Whenever 2 manager having acerued sick leave is absent from work as a result of
injury or illness compensable under the Workmen's Compensation Act, he/she
must apply for the benefits payable under said Workmen's Compensation Act and
to receive from the Commission the difference between arnount paid under the
Workmen's Compensation Act and his/her regular pay for a period of sixty (60)
workdays then charging such difference against their accrued sick leave in the
manner hereinatter provided. When the manager shall have used up any acorued
sick leave, such manager shall thereafter be entitled to receive onty those
payments under the Workmen's Compensation Act.

C. To obtain the benefits above set forth, the manager shall exhibit his/her
Workmen's Compensation check to the Commission so that the Commission may
calculate the difference. The manager shall then retain the Workmen's
Compensation check and shall receive on the following payroll period, the
difference between the benefits under the Workmen's Compensation Act and
his/her regular pay. '

JURY AND WITNESS FEES

A manager subpoenaed as a witness or called upon to be a juror shall suiffer no
loss in pay while he/she is required to serve.

LEAVE OF ABSENCE

PERSONAL

Managers who have earned sick leave may use up to four days (32 hours) per calendar
year of their earned sick leave for personal reasons.

Leave of absence without pay up to thirty (30) days may be granted to a manager for
personal reasons, in the sole discretion of the Commission



A leave of absence with pay may be granted at the discretion of the Commission to
managers for the purpose of attending a qualified education instifution for instructional
purposes if such leaves are for the good of the Comimission and approved by the
Comimission.

MILITARY LEAVE

Any manager who enters active or inactive training duty or service in the Armed Forces
of the United States under any applicable statute, upon the termination of such service
will be re-employed by the Commission in accordance with the provisions of applicable
law.

VACATION

All managers vacation time is calculated based on anniversary date of hire. After the first
six {6) months of employment managers are entitled to two (2) weeks vacation.

After two (2) years employment (24 months) a manager is entitled to three (3)
weelcs vacation.

After five (5) years employment (60 months) a manéger is entitled to four {(4)
weeks vacation.

If one of the paid holidays occurs during the period in which the manager is receiving
vacation pay, it will not be charged against his/her vacation time.

Subject to the Commission's responsibility to provide continuous and uninterrupted
services, the Commission will schedule vacations as nearly as possible to a manager's
desires, giving preference to seniority.

If a manager is pensioned off under the conditions of the Pension Plan of the
Cormission, resigns (provided he/she shall have given thirty (30) days notice to the
Commission) or dies, his/her estate shall be paid for all unused vacation time standing to
hisfher credit on date of separation.

A manager may accrue and carry forward to the next year only, not more than fifteen (15)
days (120) hours of unused vacation time.

HOLIDAYS

Al All managers are entitled to the following holidays:

1. New Year's Day 2. Martin Luther King Day
. President’s Day 4, Good Friday
5. Memorial Day 6. July 4"



7. Labor Day 8. Thanksgiving Day

9. Day after Thanksgiving Day 10.  December 24"
11.  Christmas Day 12.  Individual Day
13.  Floating Heliday 14.  Election Day (every other year)

2008 e
B.  The holiday designated as "Individval Day" may be requested by a manager for

any normal workday but he/she must give the Secretary/Manager at least five (5)
days notice and receive the Secretary/Managers approval

HEALTH AND WELFARE

GROUP INSURANCE

The Commission shall provide and pay for the cost for a manager, Group Life Insurance
which shall provide insurance coverage in an amount equal to one (1) times the annual
basic earnings to a maximum of $50,000 of such manager to the nearest One Hundred
Dollars ($100.00), with double that amount paid in case of accidental death.

‘The Commission shall also provide a paid up policy in the amount of $10,000.00 for each

manager when entering retirement status under the conditions of the Pension Plan of the
Commission, pursuant to the terms of the policy.

HOSPITAL, SURGICAL AND EXTENDED MEDICAL BENEFITS & DENTAL

The Commission shall pay the total cost of cach manager’s insurance under the State of
Delaware Medical Plan to also include Dental beginning the first day of the month
following employment.

Should the State Health Care Program require the spouse of a manager to obtain health
care insurance from their employer and their employer charges the spouse a premium
then the Commission will reimburse the employes the cost of the spouse’s premium upon
presentation of proof of payment.

RETIREE MEDICAL BENEFITS

A manager entering retirement status under the condiiions of the Pension Plan of the
Commission, may not elect to continue his/her supplemental medical insurance coverage
at his/her cxpenses (under the terms of the policy currently in effect for employees at this
{ime).



MEDICAL EXAMINATIONS

In the event of injury or illness the Commission or its representative may require a
medical examination of any manager at any time during his/her employment with the
Commission. The examination wili be done by a physician selected by the Commission.
The report of such examination shall be submitted in writing by the physician to the
Commission and the cost of the medical examination shall be paid by the Commission.

CARFARE
The Commission will pay thirty two and a half cents (32.5) per mile to any manager whao
is asked or required to use histher own transportation for services for the Comimission,

upon application and approval by the Commission'’s representative.

CLOTHING ALLOWANCE

The Commission will reimburse a manager for any of his/her clothing that is destroyed or
made useless due to work done on behalf of the Commission.

DUPLICATE INSURANCE

Should the manager be obligated by law to contribute to a governmental sponsored
insurance program, national or otherwise, which duplicates the benefits provided by the
Commission under any insurance policies currently in effect, it is the intent of the parties
that the Commission not be obligated to provide double coverage, and to escape such
double payments, the Commission shall be permitted to cancel benefits or policies which
duplicate, in whole or in part, compulsory governmental sponsored insurance programs.
The Commission shall continue to provide those insurance benefits not duplicated.

PENSION PLAN

The Commission will provide a Pension Plan for its managers. A copy of the deseription
of the Pension Plan will be made available to each manager :

The Commission reserves the right to cancel, alter or amend the foregoing Pension Plan
at any time, and without limiting the generality of the foregoing, may establish a
contributory plan whereby payments to the trustee fund shall be made by both the
manager and the Commission.

It is the intent of the Commission that the plan that they are participating in is designed to
conform to the provisions of the Fmployee Retirement Income Security Act of 1974.

FAMILY MEDICAL LEAVE ACT

Managers who have been empioyed by the Commission for at least twelve (12) months or



Managers who have been employed 1,250 hours of service during the twelve month
period immediately preceding the commencernent of the leave are entitled to twelve (12)
weeks leave in a twelve month period for the birth of your child, or the placement of a
child with you for adoption. or foster care; or a serious health condition that makes you
unable to perform the essential functions of your job; or a serious bealth condition
affecting your spouse, child or parent for which you are needed to provide care.

Key employee exceptions. Job restoration may be denied to certain high-ievel employee
considered to be "key employees” who take FMLA leave, if such denial is necessary to
prevent substantial and grievous economic injury to the employers operations.

Any questions about entitlement and conditions of the F arnily Medical Leave Act should
be directed to the Secretary of the Municipal Services Commission.

This is not a contract between the Municipal Services Compission
and any management employee. The Commission may determine at
any time the number of management employees that are necessary to
carry on the business of the Commission and they may determine at
their discretion the type and nature of the work a management
employee will perform. The Commission does not guaraniee a job or
the promise of continuous employment to any employee, in addition
the Commission may alter, change, add to or delete any of the benefits
or conditions of employment expressed in this document at will.

Revised 10/29/02
Replaces all previous versions
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Employee of the Municipal Services Commission. Employed on a
permanent basis 30 or more hours weeldy and receives no regular
compensation.

First day of the month coincident with or next following the later of
age 65 and the 10" anniversary of employmert.

Effective 7/01/00: Participants hired prior to 7/01/00 are entitled to
the greater of A or B. Participants hired on or after 7/01/00 will
receive B only.

A: 2.0% of Average Monthly Earnings multiplied by years of
credited service (full years).
Maximum monthly benefit is $1,400.

B: 1/60 % Average Monthty Earnings multiplied by years of
credited service (nearest 12™).

Maximum .75% Average Monthly Earnings minus 100% Primary
Social Security @ age 62, multiplied by years of credited service
(30 yr max) divided by 30.

Average of 5 consecutive calendar years preceding retirement.

Lffective 4/01/98: 100% after 5 years of service.

Effective 4/01/98: Upon the death of an active member who is
¢ligible for retirement, or of an active or terminated vested
member, the surviving spouse is entitled to 50% of the benefit
which the member was receiving, or would have been receiving,
had he been retired at date of death. The benefit ceases at the death
or remarriage of the surviving spouse; if the member s survived by
miner child(ren) but not by a spouse, the benefit is paid to the
child{ren) in equal shares until age 18.

15 vears of service; the benefit is the accrued benefit determined as
of the disebility retirement date.

Atlmarica Financial Institutional Services
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Early Retirement Age 55 and 10 years of service. The accrued benefit is reduced
14% for each month by which Early Retirement Date precedes
Normal Retirement Date.

Late Retirement Benafit commences on Late Retirement Date in an amount
determined in accordance with the Normal Retirement Benefit
formula, based on continuous service and Average Monthly
Farnings on Late Retirement Date;

Normal Form of Benefit Life Annuity.

GATEOITMRT



Seaford



Pension

Life Insurance and
Accidental Death and
Dismemberment
Benefits

Health Insurance

Long-Term
Disability Insurance

Seaford

CITY OF SEAFORD

EMPLOYEE BENEFITS - GENERAL

Effective July 1, 2011

The City of Seaford provides an employee with a Defined Benefit pension
plan. An employee becomes fully vested after 10 years of service. The
retirement benefit is 50% of the average compensation for the three
consecutive years, to produce the highest total average.

An employee may make a voluntary contribution of at least 3.5% but no
more than 10% of their base wage. These contributions may not be
withdrawn until termination of employment.

The City of Seaford pays 100% of the premium. The life
insurance benefit is equal to two times the annual base wage to a
maximum of $200,000. The accidental death and dismemberment

benefit is equal to two times the annual base wage to a maximum of
$200,000.

The City of Seaford provides medical coverage for employees and their
families. The employee contributes $5.89 per week for the employee
coverage and the City pays approximately 70% of the premium for family
caverage.

The City of Seaford will pay 50% of the premium cost for the retired
employee’s cost once they have attained age 65. The retiree is responsible
for full cost until age 65. A retiree may elect family coverage but is
responsible for 100% of the family coverage premium.

In addition to medical coverage, the City of Seaford provides a preventive
care plan. Employees with single coverage for medical insurance receive
$800 annually and employees with family coverage receive $800 per
person to a maximum of $2,400 annually to be used towards dental and
vision expenses. A family of four or more members, including the
employee, has an aggregate of $2,400. No one family member, including
the employee, can receive more than $800 in the plan year. The plan pays
as follows 1% $100 — plan pays 100%, next $500 — plan pays 80% and you
pay 20% and the next $600 — plan pays 50% and you pay 50%.

The City of Seaford pays 100% of the premium. There is a 180-day
elimination period. The coverage is 60% of base pay, subject to the
integration of other benefits such as workers’ compensation, social
security, etc. (Effective November 1, 2002)
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EMPLOYEE BENEFITS

Holidays

Birthday

Yacation

Medical Leave

Special Leave

Clothing Allowance

The City of Seaford has 9 paid holidays: New Year’s Day, Good Friday,
Memorial Day, July 4th, Labor Day, Thanksgiving Day and the day after,
Christmas Eve, and Christmas Day.

The City of Seaford considers the employee’s birthday a holiday and a
benefit. The employee is entitled one day off with pay for his birthday
and it may be taken anytime beginning January 1¥ of each calendar year.

All employees who have completed the required service shall be entitled
to vacation with pay.

1 year but less than 5 years 10 days
5 years but less than 10 years 15 days
10 years but less than 20 years 20 days
20 years but less than 35 years 25 days
35 years or more 30 days

Zgro designated days. See the employee handbook and other policies for
specific guidelines.

Military, Guard, Maternity/Paternity, Bereavement, Administrative
Training, Personal Leave of Absence, and Jury Duty Leaves.
Consideration is given per the guidelines in the employee handbook.

Uniforms are provided for the police and utility divisions. The uniforms
arc leased/laundered at the expense of the City.

Reviewed and updated July 1, 2009



City of Seaford
Administration Pay Plan
7112011

Base Adjustment
POSITION GRADE

Office Asst 1
|

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,500 or
1.50%

1
13.17
526.80
27,393.60
9
14.84
593.60
30,867.20
17
16.72
668.80
34,777.60
25
18.37
734.80
38,209.60
33
19.90

796.00
41,392.00

2

13.37
534.80
27,809.60

10
15.06
602.40
31,324.80
18
16.97
678.80
35,297.60
26
18.55
742.00
38,584.00
34
20.10

804.00
41,808.00

$ 27,396.00
PY Step 1 rate =

3
13.57
542.80
28,225.60
11
15.29
611.60
31,803.20
19
17.22
688.80
35,817.60
27
18.74
749.60
38,979.20
35
20.30

812.00
42,224.00

4

13.77
550.80
28,641.60

12
15.52
620.80
32,281.60
20
17.48
699.20
36,358.40
28
18.93
757.20
39,374.40
36
20.50

820.00
42,640.00

)

13.17
$12.45

5
13.98
559.20
29,078.40
13
15.75
630.00
32,760.00
21
17.65
706.00
36,712.00
29
18.12
764.80
39,769.60
37
20.71

828.40
43,076.80

6

14.19
§567.60
29,515.20

14
15.99
639.60
33,259.20
22
17.83
713.20
37,086.40
30
19.31
772.40
40,164.80
38
20.92

836.80
43,513.60

7

14.40
576.00
29,952.00

15
16.23
649.20
33,758.40
23
18.01
720.40
37,460.80
31
19.50
780.00
40,560.00
39
2113

845.20
43,950.40

8

14.62
584.80
30,409.60

16
-16.47
658.80
34,257.60
24
18.19
727.60
37,835.20
32
19.70
788.00
40,976.00
40
21.34

853.60
44,387.20



City of Seaford

Administration Pay Plan

7MR2011

Base Adjustment

POSITION

Office Asst
|

GRADE

2

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,500 or
1.50%

1
13.89
555.60
28,891.20
9
15.64
625.60
32,631.20
17
17.62
704.80
36,649.60
25
19.36
774.40
40,268.80
33
20.97

838.80
43,617.60

2
14.10
564.00
29,328.00
10

15.87
634.80

33,009.60

18

17.88
715.20
37,190.40

26
19.55
782.00
40,664.00
34
21.18

847.20
44 .054.40

$ 28,893.60
PY Step 1 rate =

3
14.31
572.40
29,764.80
1
18.11
644.40
33,508.80
19
18.15
726.00
37,752.00
27
19.75
790.00
41,080.00
35
21.39

855.60
44.,491.20

4

14.52
580.80
30,201.80

12
16.35
654.00
34,008.00
20
18.42
736.80
38,313.60
28
19.95
798.00
41,496.00
36
21.60

864.00
44,928.00

$

13.89
$13.17

5
14.74
589.60
30,659.20
13
16.60
664.00
34,528.00
21
18.60
744.00
38,688.00
29
20.15
806.00
41,912.00
37
21.82

872.80
45,385.60

6

14.96
598.40
31,116.80

14
16.85
674.00
35,048.00
22
18.79
751.60
39,083.20
30
20.35
814.00
42,328.00
38
22.04

881.60
45,843.20

7

15.18
607.20
31,574.40

15
17.10
684.00
35,568.00
23
18.98
759.20
39,478.40
31
20.55
822.00
42,744.00
39
22.26

890.40
46,300.80

8

15.41
616.40
32,052.80

16
17.36
694.40
36,108.80
24
19.17
766.80
39,873.60
32
20.76
830.40
43,180.80
40
22.48

899.20
46,758.40



City of Seaford

Administration Pay Plan

71172011

Base Adjustment

POSITION

Office Asst
1§

GRADE

3

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,000 or
1.50%

1
14.45
578.00
30,056.00
9
16.28
651.20
33,862.40
17
18.34
733.60
38,147.20
25
20.16
808.40
41,932.80
33
21.83

873.20
45,406.40

2

1487
586.80
30,513.60

10
16.52
660.80
34,361.60
18
18.62
74480
38,729.60
26
20.36
814.40
42 348.80
34
22.05

882.00
45,864.00

$ 30,057.60
PY Step 1 rate =

3
14.89
595.60
30,971.20
1"
16.77
670.80
34,881.60
19
18.90
756.00
39,312.00
27
20.56
822.40
42,764.80
35
22.27

890.80
46,321.60

4
15.11
604.40
31,428.80
12
17.02
680.80
35,401.60
20
19.18
767.20
39,894.40
28

20,77
830.80

.43,201.60

36

22.49
899.60
46,779.20

$

14.45
$13.97

5
15.34
613.60
31,907.20
13

17.28
691.20

35,942.40

21

19.37
774.80
40,289.60

29

20.98
838.20
43,638.40

37
22.71

908.40
47,236.80

6

15.57
622.80
32,385.80

14
17.54
701.60
36,483.20
22
19.56
782.40
40,684.80
30
21.19
847.60
44.,075.20
38
22.94

917.60
47,715.20

7

15.80
632.00
32,864.00

15
17.80
712.00
37,024.00
23
19.76
790.40
41,100.80
31
21.40
856.00
44,512.00
39
2317

926.80
48,193.60

8

16.04
641.60
33,363.20

16
18.07
722.80
37,585.60
24
19.96
798.40
41,516.80
32
21.61
864.40
44,948.80
40
23.40

936.00
48,672.00



City of Seaford
Adminisfration Pay Plan
7/1/2011

Base Adjustment

POSITION  GRADE RATE

Office Asst 4 HR
v WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
15.05
602.00
31,304.00
9
16.96
678.40
35,276.80
17
19.10
764.00
39,728.00
25
21.00
840.00
43,680.00
33
22.74

209.60
47,299.20

2

15.28
611.20
31,782.40

10
17.21
688.40
35,796.80
18
19.39
775.60
40,331.20
26
21.21
848.40
44,116.80
34
22.97

918.80
47,777.60

PY Step 1 rate =

3

15.51
620.40
32,260.80
11

17.47
698.80
36,337.60
19

19.68
787.20
40,934.40
27

21.42
856.80
44,553.60
35

23.20

928.00
438,256.00

4

15.74
629.60
32,739.20

12
17.73
709.20
36,878.40
20
19.98
789.20
41,558.40
28
21.63
865.20
44,990.40
36
23.43

937.20
48,734.40

$14.83
5
15.98
639.20
33,238.40
13
18.00
720.00
37,440.00
21
20.18
807.20
41,974.40
29
21.85
874.00
45,448.00
37
23.66

946.40
49,212.80

6

16.22
648.80
33,737.60

14
18.27
730.80
38,001.60
22
20.38
815.20
42,380.40
30
22.07
882.80
45,905.60
38
23.90

9566.00
49,712.00

7

16.48
658.40
34,236.80

15
18.54
741.60
38,663.20
23
20.58
823.20
42,806.40
31
2229
881.60
46,363.20
39
24.14

965.60
50,211.20

8

16.71
668.40
34,756.80

16
18.82
752.80
39,145.60
24
20.79
831.60
43,243.20
32
22.51
900.40 |
46,820.80
40
24.38

975.20
50,710.40



City of Seaford
Administration Pay Plan
7/1/2011

Base Adjustment
POSITION GRADE

Office Asst 5
v

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
15.85
638.00
33,176.00
9
17.97
718.80
37,377.60
17
20.24
809.60
42,099.20
25
22.24
889.60
46,259.20
33
24.08

963.20
50,086.40

2

16.18
647.60
33,675.20

10
18.24
729.60
37,939.20
18
20.54
821.60
42,723.20
26
22.46
898.40
46,716.80
34
24.32

972.80
50,585.60

PY Step 1 rate =

3

16.43
657.20
34,174.40
1"

18.51
740.40
38,500.80
19

20.85
834.00
43,368.00
27

2268
907.20
A7,174.40
35

24,56

982.40
51,084.80

4

16.68
667.20
34,694.40

12
18.79
751.60
39,083.20
20
21.18
846.40
44,012.80
28
22.91
916.40
47,652.80
36
24.81

992.40
51,604.80

315.71
5

16.93
677.20
35,214.40
13

19.07
762.80
39,665.60
21

21.37
854.80

44 44960
29

23.14
925.60
48,131.20
37

25.06

1,002.40
52,124 .80

6

17.18
687.20
35,734.40

14
19.36
774.40
40,268.80
22
21.58
§63.20
44,886.40
30
23.37
934.80
48,609.60
38
2531

1,012.40
52,644.80

7

17.44
697.60
36,275.20

16
19.65
786.00
40,872.00
23
21.80
872.00
45,344.00
31
23.60
944.00
49,088.00
39
25.56

1,022,40
53,164.80

8

17.70
708.00
36,816.00

16
19.94
797.60
41,475.20
24
22.02
880.80
45,801.60
32
23.84
953.60
49,587.20
40
25.82

1,032.80
53,705.60



City of Seaford
Administration Pay Plan
7172011

Base Adjustment

POSITION GRADE RATE

Acctg 5A HR
Supr WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
16.47
658.80
34,257.60
9
18.55
742.00
38,584.00
17
20.90
836.00
43,472.00
25
22.97
918.80
47, 777.60
33
24 .87

894.80
51,729.60

2

16.72
668.80
34,777.60

10

18.83
753.20
39,166.40
18

21.21
848.40
44, 116.80
26

23.20
928.00
48,256.00
34

2512

1,004.80
52,249.60

PY Step 1 rate =

3

16.97
678.80
35,297.60
1"

19.11
764.40
39,748.80
19

21.583
861.20
44.782.40
27

2343
937.20
48,734.40
35

25.37

1,014.80
52,769.60

4

17.22
688.80
35,817.60

12
19.40
776.00
40,352.00
20
21.85
874.00
45,448.00
28
23.66
946.40
49,212.80
36
25.62

1,024.80
53289.60

$16.23
5
17.48
699.20
36,358.40
13
19.69
787.60
40,955.20
21
22.07
882.80
45,905.60
29
23.90
956.00
49,712.00
37
25.88

1,035.20
53,830.40

6

17.74
708.60
36,899.20

14
19.99
799.60
41,579.20
22
22.29
891.60
46,363.20
30
24.14
965.60
50,211.20
38
26.14

1,045.60
54,371.20

7

18.01
720.40
37,460.80

156
20.29
811.60
42,203.20
23
2251
900.40
46,820.80
31
24.38
975,20
50,710.40
39
26.40

1,056.00
54,912.00

8

18.28
731.20
38,022.40

16
20.59
823.60
42,827.20
24
22.74
909.60
47,298.20
32
24.62
984.80
51,208.60
40
26.66

1,066.40
55,452.80



City of Seaford
Administration Pay Plan
7112011

Base Adjustment
POSITION GRADE

HR Asst. 6

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
16.95
678.00
35,256.00
9
19.09
763.60
39,707.20
17
21.51
860.40
44,740.80
25
23.63
945.20
49,150.40
33
2559

1,023.60
53,227.20

2

17.20
688.00
35,776.00

10
19.38
775.20
40,310.40
18
21.83
873.20
45,406.40
26
23.87
954.80
49,649.60
34
25.85

1,034.00
53,768.00

PY Step 1 rate =

3

17.46
698.40
36,316.80
11

19.67
786.80
40,913.60
19

22.16
886.40
46,092.80
27

24.11
964.40
50,148.80
35

26.11

1,044 .40
54,308.80

4

17.72
708.80
36,857.60

12
19.97
798.80
41,5637.60
20
22.49
899.60
46,779.20
28
24.35
974.00
50,648.00
36
26,37

1,054.80
54,849.60

$16.70
5
17.99
719.60
37,419.20
13
20.27
810.80
42,161.60
21
22,1
908.40
47,236.80
29
24.59
983.60
51,147.20
37
26.63

1,065.20
55,390.40

6

18.26
730.40
37,980.80

14
2057
§22.80
42,785.60
22
22.94
917.60
47,715.20
30
24.84
993.60
51,667.20
38
26.90

1,076.00
55,952.00

7

18.53
741.20
38,542.40

15
20.88
835.20
43,430.40
23
2317
926.80
48,193.60
31
25.09
1,003.60
52,187.20
39
2717

1,086.80
56,513.60

8

18.81
752.40
39,124.80

16
21.19
847.60
44,075.20
24
23.40
936.00
48,672.00
32
25.34
1,013.60
52,707.20
40
27.44

1,097.60
57,075.20



City of Seaford
Code Pay Plan
7/1/2011

Base Adjustment

POSITION GRADE
Code 4
Officer

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
15.05
602.00
31,304.00
g
16.96
678.40
35,276.80
17
19.10
764.00
39,728.00
25
21.00
840.00
43,680.00
33
22.74

909.60
47,299.20

2

15.28
611.20
31,782.40

10

17.21
688.40
35,786.80
18

19.39
775.60
40,331.20
26

21.21
848.40
44 116.80
34

22.97

918.80
47,777.60

PY Step 1 rate =

3

15.51
620.40
32,260.80

"
17.47
698.80
36,337.60
19
19.68
787.20
40,934.40
27
21.42
£56.80
44,553.60
35
23.20

928.00
48,2586.00

4

15.74
629.60
32,739.20

12
17.73
709.20
36,878.40
20
19.98
799.20
41,558.40
28
21.63
865.20
44,990.40
36
2343

937.20
48,734.40

$14.83.

5

15.98
639.20
33,238.40
13

18.00
.720.00
37,440.00
21

2018
807.20
41,974.40
29

21.85
874.00
45,448.00
37

23.66

946 .40
498,212.80

6

16.22
648.80
33,737.60

14
18.27
730.80
38,001.60
22
20.38
815.20
42,390.40
30
22.07
882.80
45,905.60
38
23.80

956.00
49,712.00

7

16.46
658.40
34,236.80

15
18.54
741.60
38,563.20
23
20.58
823.20
42,806.40
31
2229
891.60
46,363.20
39
2414

965.60
50,211.20

8

16.71
668.40
34,756.80

16
18.82
752.80
39,145.60
24
20.79
831.60
43,243.20
32
22.51
900.40
46,820.80
40
24.38

975.20
50,710.40



City of Seaford
Code Pay Plan
7M72011

Base Adjustment
POSITION  GRADE
Code 5

Officer
Il

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
15.95
638.00
33,176.00
9
17.97
718.80
37,377.60
17
20.24
809.60
42,099.20
25
22.24
888.60
46,259.20
33
24.08

963.20
50,086.40

2

16.19
647.60
33,675.20

10
18.24
729.60
37,939.20
18
20.54
§21.60
42723.20
26
22.46
898.40
46,716.80
34
24.32

972.80
50,585.60

PY Step 1 rate =

3

16.43
657.20
34,174.40
1

18.51
740.40
38,500.80
19

20.85
834.00
43,368.00
27

22.68
907.20
47,174.40
35

24.56

982.40
51,084.80

4

16.68
667.20
34,694.40

12
18.79
751.60
39,083.20
20
21.16
846.40
44,012.80
28
22.91
916.40
47,6562.80
36
24.81

992.40
51,604.80

$15.71
5
16.93
677.20
35,214.40
13
19.07
762.80
39,665.60
21
21.37
854.80
44,449.60
29
23.14
925.60
48,131.20
37
25.06

1,002.40
52,124.80

6

17.18
687.20
35,734.40

14
19.36
774.40
40,268.80
22
21.58
863.20
44,886.40
30
23.37
934.80
438,609.60
38
25.31

1,012.40
52,644 .80

7

17.44
697.60
36,275.20

15
19.65
786.00
40,872.00
23
21.80
872.00
45,344.00
31
23.60
944.00
49,085.00
39
25.56

1,022.40
53,164.80

8

17.70
708.00
36,816.00

16
19.94
797.60
41.475.20
24
22.02
880.80
45,801.60
32
23.84
953.60
49,587.20
40
2582

1,032.80
53,705.60



City of Seaford
Code Pay Plan
7172011

Base Adjustment
POSITION  GRADE

Code 6
Inspector

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
16.95
678.00
35,256.00
9
19.09
763.60
39,707.20
17
21.51
860.40
44,740.80
25
23.63
945.20
49,150.40
33
25.59

1,023.60
53,227.20

2

17.20
688.00
35,776.00

10
19.38
775.20
40,310.40
18
21.83
873.20
45,406.40
26
23.87
954.80
49,649.60
34
25.85

1,034.00
53,768.00

PY Step 1 rate =

3

17.46
698.40
36,316.80
11

19.67
786.80
40,913.60
19

22.16
886.40
46,092.80
27

24 11
964.40
50,148.80
35

26.11

1,044.40
54,308.80

4

17.72
708.80
36,857.60

12
19.97
798.80
41,537.60
20
22.49
899.60
46,779.20
28
24.35
974.00
50,648.00
36
26.37

1,054.80
54,849.60

$16.70
5
17.99
719.60
37,419.20
13
20.27
$10.80
42,161.60
21
22.71
908.40
47,236.80
29
24.59
983.60
51,147.20
37
26.63

1,065.20
55,380.40

6

18.26
730.40
37,980.80

14
20.57
822.80
42,785.60
22
22.94
917.60
47,715.20
30
24.84
993.60
51,667.20
38
26.90

1,076.00
55,952.00

7

18.53
741.20
38,542.40

15
20.88
835.20
43,430.40
23
23.17
926.80
48,193.60
31
25.08
1,003.60
52,187.20
39
2717

1,086.80
56,513.60

8

18.81
752.40
39,124.80

16
2119
847.60
44,075.20
24
23.40
936.00
48,672.00
32
25.34
1,013.60
52,707.20
40
27.44

1,097.60
57,075.20



City of Seaford
Code Pay Plan
7Mi2011

Base Adjustment
POSITION GRADE
Deputy 7

Building
Official

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
18.54
741.60
38,563.20
9
20.89
835.60
43,451.20
17
23.53
941.20
48,942.40
25
25.86
1,034.40
53,788.80
33
28.00

1,120.00
58,240.00

2

18.82
752.80
39,145.60

10
21.20
848.00
44,096.00
18
23.88
955.20
49,670.40
26
26.12
1,044.80
54,329.60
34
28.28

1.131.20
58,822.40

PY Step 1 rate =
3
19.10
764.00
39,728.00
11
21.52
860.80
44,761.60
19
24.24
969.60
50,419.20
27
26.38
1,055.20
54,870.40
35
28.56

1,142.40
59,404.80

4

19.39
775.60
40,331.20

12
21.84
873.60
45,427 20
20
24.60
984.00
51,168.00
23
26.64
1,065.60
55411.20
36
28.85

1,154.00
60,008.00

$18.27
5
19.68
787.20
40,934.40
13
2217
886.80
46,113.60
21
24.85
994.00
51,688.00
29
26.91
1,076.40
55,972.80
37
29.14

1,165.60
60,611.20

6

19.98
799.20
41,558.40

14
22.50
900.00
46,800.00
22
2510
1,004.00
52,208.00
30
27.18
1,087.20
56,534.40
38
29.43

1,177.20
61,214.40

7

20.28
§11.20
42,182.40

15
22.84
913.60
47.507.20
23
2535
1,014.00
52,728.00
3
27.45
1,098.00
57,096.00
39
29.72

1,188.80
61,817.60

8

20.58
823.20
42,806.40

16
23.18
927.20
48,214.40
24
2560
1,024.00
53,248.00
32
27.72
1,108.80
57,657.60
40
30.02

1,200.80
652,441.60



City of Seaford
Electric Pay Plan
71172011

Base Adjustment

POSITION GRADE

Groundman 3A

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

14.78
591.20
30,742.40

9
16.66
666.40
34,652.80
17
18.77
750.80
39,041.80
25
20.63
82520
42,910.40
33
22.34

893.60
46,467.20

2

15.00
600.00
31,200.00

10
16.91
676.40
35,172.80
18
19.05
762.00
39,624.00
26
20.84
833.60
43,347.20
34
22.56

902.40
46,924.80

PY Step 1 rate =
New Hourly Rate=
3
15.23
609.20
31,678.40
1"
17.16
686.40
35,692.80
19
19.34
773.60
40,227 .20
27
21.05
842.00
43,784.00
35
22.79

911.60
47.403.20

4

15.46
618.40
32,156.80

12
17.42
696.80
36,233.60
20
19.63
785.20
40,830.40
28
21.28
850.40
44,220.80
36
23.02

920.80
47,881.60

$14.56
$14.78
5
15.69
627.60
32,635.20
13
17.68
707.20
36,774.40
21
19.83
793.20
41,246.40
29
21.47
858.50
44,657.60
37
23.25

930.00
48,360.00

6

15.93
637.20
33,134.40

14
17.95
718.00
37,336.00
22
20.03
801.20
41,662.40
30
21.68
867.20
45,094.40
38
23.48

939.20
48,838.40

7

16.17
646.80
33,633.60

15
18.22
728.80
37,897.60
23
20.23
809.20
42,078.40
31
21.90
876.00
45,552.00
39
23.71

948 .40
49,316.80

8

16.41
656.40
34,132.80

16
18.49
739.60
38,459.20
24
20.43
817.20
42,494.40
32
22.12
884.80
46,009.60
40
23.95

958.00
49,816.00



City of Seaford
Electric Pay Plan
71172011

Base Adjustment

POSITION GRADE

Lineman 4A
C

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

15.80
§32.00
32,864.00

9
17.80
712.00
37,024.00
17
20.08
802.40
41,724.80
25
22.06
882.00
45,864.00
33
23.87

954.80
49,649.60

2

16.04
641.60
33,363.20

10
18.07
722.80
37,585.60
18
20.36
814.40
42, 348.80
26
22.27
890.80
46,321.60
34
2411

964.40
50,148.80

PY Step 1 rate =
New Hourly Rate=
3
16.28
651.20
33,862.40
1
18.34
733.80
38,147.20
19
20.67
826.80
42,993.60
27
22.49
898.60
46,779.20
35
2435

974.00
50,648.00

4

16.52
660.80
34,361.60

12
18.62
744 80
38,729.60
20
20.98
839.20
43,638.40
28
22.71
908.40
47,236.80
36
24.59

983.60
51,147.20

$15.57
$15.80
5
16.77
670.80
34,881.60
13
18.90
7566.00
38,312.00
21
21.19
847 .60
44,075.20
29
22.94
917.60
47,715.20
37
24.84

993.60
51,667.20

6

17.02
680.80
35,401.60

14
19.18
767.20
39,894.40
22
21.40
856.00
44.512.00
30
2317
926.80
48,193.60
38
25.09

1,003.60
52,187.20

7

17.28
691.20
35,942.40

15
19.47
778.80
40,497.60
23
21.61
864.40
44,948.80
31
23.40
936.00
48,672.00
39
2534

1,013.60
52,707.20

8

17.54
701.60
36,483.20

16
19.76
790.40
41,100.80
24
21.83
873.20
45,406.40
32
23.63
945.20
49,150.40
40
2559

1,023.60
53,227.20



City of Seaford
Electric Pay Plan
7172011

Base Adjustment

POSITION GRADE

Lineman 5A
B

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

16.87
6874.80
35,089.60

9
19.00
760.00
39,520.00
17
2141
856.40
44,532.80
25
23.53
941.20
48,942.40
33
25.48

1,019.20
52,998.40

2

17.12
684.80
35,609.60

10
19.29
771.60
40,123.20
18
21.73
869.20
45,198.40
26
23.77
950.80
49,441.60
34
25.73

1,029.20
53,518.40

PY Step 1 rate =
New Hourly Rate=

3

17.38

6985.20
36,150.40

11

19.58

783.20
40,726.40
19

22.06

882.40
45,884.80
27

24.01

960.40
49,940.80
35

25.99

1,039.60
54,059.20

4

17.64
705.60
36,691.20

12
19.87
794.80
41,329.60
20
22.39
895.60
46,571.20
28
24.25
970.00
50,440.00
36
26.25

1,050.00
54,600.00

$16.62
$16.87
5
17.90
716.00
37,232.00
13
20.17
806.80
41,953.60
21
2261
904.40
47,028.80
29
24.49
979.60
50,939.20
37
26.51

1,060.40
55,140.80

6

18.17
726.80
37,793.60

14
20.47
818.80
42,577.60
22
22.84
913.60
47,507.20
30
2473
989.20
51,438.40
38
26.78

1,071.20
55,702.40

7

18.44
737.60
38,355.20

15
20.78
831.20
43,222.40
23
23.07
922.80
47.985.60
Y|
24.98
9998.20
51,958.40
39
27.05

1,082.00
56,264.00

18.72
748.80
38,937.60

16
21.09
843.60
43,867.20
24
23.30
932.00
48,464.00
32
25.23
1,008.20
52,478.40
40
27.32

1,092.30
56,825.60



City of Seaford
Electric Pay Plan
7172011

Base Adjustment

POSITION GRADE

Journeyman 61A1

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

18.08
723.60
37,627.20

9
20.38
815.20
42 390.40
17
2296
918.40
47,756.80
25
2522
1,008.80
52,457.60
33
27.31

1,002.40
56,804.80

2

18.36
734.40
38,188.80

10
20.69
827.60
43,035.20
18
23.30
932.00
48,464.00
26
2547
1,018.80
52,977.60
34
27.58

1,103.20
57,366.40

PY Step 1 rate =

New Hourly Rate=
3
18.64
74560
38,771.20
1
21.00
840.00
43,680.00
19
23.65
946.00
49,192.00
27
25.72
1,028.80
53,497.60
35
27.86

1,114.40
57,948.80

4

18.92
756.80
39,353.60

12
21.32
852.80
44.345.60
20
24.00
960.00
49,920.00
28
25.98
1,039.20
54,038.40
36
28.14

1,125.60
58,531.20

$17.82
$18.09
5
19.20
765.00
39,936.00
13
21.64
865.60
45,011.20
21
24.24
969.60
50,419.20
29
26.24
1,049.60
54,579.20
37
28.42

1,136.80
52,113.60

6

19.49
779.60
40,539.20

14
21.96
878.40
45,676.80
22
24.48
979.20
50,918.40
30
26.50
1,060.00
55,120.00
38
28.70

1,148.00
58,696.00

7

19.78
791.20
41,142.40

15
22.29
891.60
46,363.20
23
2472
988.80
51,417.60
31
26.77
1,070.80
55,681.60
39
28.99

1,1569.60
60,299.20

8

20.08
803.20
41,766.40

16
22.62
904.80
47,049.60
24
2497
998.80
51,937.60
32
27.04
1,081.60
56,243.20
40
29.28

1,171.20
60,902.40



City of Seaford
Electric Pay Plan
71172011

Base Adjustment

POSITION GRADE

Journeyman 6C
Lead

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

19.22
768.80
39,277.60

9
21.66
866.40
45,052.80
17
24.39
975.60
50,731.20
25
26.82
1,072.80
55,785.60
33
22.04

1,161.60
60,403.20

2

19.51
780.40
40,580.80

10
21.98
879.20
45,718.40
18
24.76
990.40
51,500.80
26
27.08
1,083.60
56,347.20
34
29.33

1,173.20
61,006.40

PY Step 1 rate =
New Hourly Rate=

3

19.80

792.00
41,184.00

1"

22.31

892.40
48,404.80
19

25.13
1,005.20
52,270.40
27

27.38

1,094 .40
56,908.80
35

29.62

1,184 .80
61,609.60

4

20.10
804.00
41,808.00

12
22.64
905.60
47,091.20
20
25.51
1,020.40
53,060.80
28
27.63
1,105.20
57,470.40
36
29.92

1,196.80
62,233.60

$18.94
$19.22
5
20.40
816.00
42,432.00
13
22.98
919.20
47,798.40
21
25,77
1,030.80
53,601.60
29
27.91
1,116.40
58,052.80
37
30.22

1,208.80
62,857.60

8

20.71
828.40
43,076.80

14
23.32
932.80
48,505.60
22
26.03
1,041.20
54,142 .40
30
2819
1,127.60
58,635.20
38
30.52

1,220.80
63,451.60

7

21.02
840.80
43,721.60

~ 15
23.67
946.80
49,233.60
23
26.29
1,051.60
5468320
3
2847
1,138.80
59,217.60
39
30.83

1,233.20
64,126.40

8

21.34
853.60
44,387.20

16
24.03
861.20
49,982.40
24
26.55
1,062.00
55,224.00
32
28.75
1,150.00
59,800.00
40
31.14

1,245.60
64,771.20



City of Seaford
Electric Pay Plan
7M1/2011

Base Adjustment

POSITION GRADE

Technician 7
& Construction
Leader

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

20.14
805.60
41,891.20

9
22.70
808.00
47,216.00
17
25.58
1,023.20
53,206.40
25
28.12
1,124.80
58,489.60
33
30.45

1,218.00
63,336.00

2

20.44
817.60
42,515.20

10
23.04
921.60
47,923.20
18
25.96
1,0358.40
53,996.80
26
28.40
1,136.00
59,072.00
34
30.75

1,230.00
63,960.00

PY Step 1 rate =

New Hourly Rate=
3
20.75
830.00
43,160.00
1
23.39
935.60
48,651.20
19
26.35
1,054.00
54,808.00
27
28.68
1,147.20
59,654.40
35
31.06

1,242.40
64,604.80

4

21.06
842 .40
43,804.80

12
23.74
949.60
49,379.20
20
26.75
1,070.00
55,640.00
23
28.97
1,158.80
60,257.60
36
31.37

1,254.80
65,249.60

$19.84
$20.14
5
21.38
855.20
44,470.40
13
2410
964.00
50,128.00
21
27.02
1,080.80
56,201.60
29
2926
1,170.40
60,860.80
37
31.68

1,267.20
65,894.40

6

21.70
868.00
45,136.00

14
24.48
978.40
50,576.80
22
27.29
1,091.60
56,763.20
30
2955
1,182.00
61,464.00
38
32.00

1,280.00
66,560.00

7

22.03
881.20
45,822 40

15
24.83
993.20
51,646.40
23
27.56
1,102.40
57,324.80
31
29.85
1,194.00
62,088.00
39
32.32

1,292.80
67,225.60

8

22.36
894.40
46,508.80

16
25.20
1,008.00
52,416.00
24
27.84
1,113.60
57,907.20
32
30.15
1,206.00
62,712.00
40
32.84

1,305.60
67,891.20



City of Seaford
Electric Pay Plan

7M2011

Base Adjustment

POSITION GRADE
Operations 3

Coordinator

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

21.08
843.20
43,846.40

9
23.76
950.40
49,420.80
17
26.77
1,070.80
55,681.60
25
29.42
1,176.80
61,193.60
33
31.86

1,274.40
66,268.80

2

21.40
856.00
44,512.00

10
2412
964,80
50,169.60
18
2717
1,086.80
56,513.60
26
28.71
1,188.40
61,796.80
34
32.18

1,287.20
66,934.40

PY Step 1 rate =
New Hourly Rate=
3
21.72
868.80
45,177.60
1
24.48
979.20
50,918.40
19
27.58
1,103.20
57,366.40
27
30.01
1,200.40
62,420.80
35
32.50

1,300.00
67,600.00

4

22.05
882.00
45,864.00

12
24.85
994.00
51,688.00
20
27.99
1,119.60
58,219.20
28
30.31
1,212.40
63,044.80
36
32.83

1,313.20
68,286.40

$20.77
$21.08
5
22.38
895.20
46,550.40
13
25.22
1,008.80
52,457.60
21
28.27
1,130.80
58,801.60
29
30.61
1,224.40
63,668.80
37
33.16

1,326.40
68,972.80

6

22,72
908.80
47,257 60

14
25.60
1,024.00
53,248.00
22
28.55
1,142.00
59,384.00
30
30.92
1,236.80
64,313.60
38
33.49

1,339.60
69,659.20

7

23.06
922.40
47,964.80

15
25.98
1,039.20
54,038.40
23
28.84
1,153.60
59,987.20
31
31.23
1,249.20
64,958.40
39
33.82

1,352.80
70,345.60

8

23.41
936.40
48,692.80

16
26.37
1,054.80
54,849.60
24
29.13
1,165.20
60,590.40
32
31.54
1,261.60
65,603.20
40
34.16

1,366.40
71,052.80



City of Seaford
Parks & Recreation Pay Plan
72011

Base Adjustment

POSITION GRADE RATE

Tech 1 HR
I WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

13.17
526.80
27,383.60

9
14.84
593.60
30,867.20
17
16.72
668.80
34,777.60
25
18.37
734.80
38,209.60
33
19.90

796.00
41,392.00

$1,500 or

2

13.37
534.80
27,809.60

10
15.06
602.40
31,324.80
18
16.97
678.80
35,297.60
26
18.55
742.00
38,584.00
34
20.10

804.00
41,808.00

PY Step 1 rate =

New Hourly Rate=

3

13.57
542.80
28,225.60

1"
15.29
611.60
31,803.20
19
17.22
688.80
35,817.60
27
18.74
748.60
38,979.20
35
20.30

812.00
42,224.00

$27,396.00

4

13.77
550.80
28,641.60

12
15.52
620.80
32,281.60
20
17.48
689.20
36,358.40
28
18.93
757.20
39,374.40
36
20.50

820.00
42,640.00

$13.17
$12.45
$12.64
5
13.98
559.20
29,078.40
13
15.75
630.00
32,760.00
21
17.65
706.00
36,712.00
29
19.12
764.80
39,769.60
37
20.71

828.40
43,076.80

6

14.19
567.60
28,515.20

14
16.99
639.60
33,259.20
22
17.83
713.20
37,086.40
30
19.31
772.40
40,164.80
38
20.92

836.80
43,513.60

7

14.40
576.00
29,952.00

15
16.23
649.20
33,758.40
23
18.01
720.40
37,460.80
31
19.50
780.00
40,560.00
39
2113

845.20
43,950.40

8

14.62
584.80
30,409.60

16
16.47
658.80
34,257.60
24
18.19
727.60
37,835.20
32
19.70
788.00
40,976.00
40
21.34

853.60
44,387.20



City of Seaford
Parks & Recreation Pay Plan

Mo

Base Adjustment

POSITION

Tech
]

GRADE

2

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,500 or

1.50%

1

13.89
555.60
28,891.20

9
15.64
625.60
32,531.20
17
17.62
704.30
36,649.60
25
19.36
774.40
40,268.80
33
20.97

838.80
43,617.60

2

14.10
564.00
29,328.00

10
15.87
6534.80
33,008.60
18
17.88
715.20
37,190.40
26
19.55
782.00
40,664.00
34
21.18

847.20
44,054.40

$28,893.60
PY Step 1 rate =
New Hourly Rate=

3

14.31
572.40
29,764.80
11

16.11
644.40
33,508.80
19

18.15
726.00
37,752.00
27

19.75
790.00 -
41,080.00
35

21.39

855.60
44,491.20

4

14.52
580.80
30,201.60

12
16.35
654.00
34,008.00
20
18.42
736.80
38,313.60
28
19.95
758.00
41,486.00
36
21.60

864.00
44,928.00

$13.89
$13.17
$13.37
5
14.74
588.60
30,659.20
13
16.60
664.00
34,528.00
21
18.60
744.00
38,688.00
29
2015
806.00
41,912.00
3r
21.82

872.80
45,385.60

6

14.96
598.40
31,116.80

14
16.85
674.00
35,048.00
22
18.79
751.60
39,083.20
30
20.35
814.00
42,328.00
33
22.04

881.60
45,843.20

7

15.18
607.20
31,574.40

15
17.10
684.00
35,568.00
23
18.98
759.20
39,478.40
kY|
20.55
822.00
42,744.00
39
2226

890.40
46,300.80

8

15.41
616.40
32,052.80

16
17.36
694.40
36,108.80
24
19.17
766.80
39,873.60
32
20.76
830.40
43,180.80
40
22.48

899 20
46,758.40



City of Seaford
Parks & Recreation Pay Plan

7172011

Base Adjustment

POSITION

Asst.
]

GRADE

3

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,500 or

1.50%

1

14.69
587.60
30,555.20

9

16.54
661.60
34,403.20
17

18.64
745.60
38,771.20
25

20.48
819.20

42 598.40
33

2218

887.20
46,134.40

2

14.91
596.40
31,012.80

10
16.79
671.60
34,923.20
18
18.92
756.80
39,353.60
26
2068
827.20
43,014.40
34
22.40

896.00
46,582.00

$30,557.60
PY Step 1 rate =

New Hourly Rate=

3

15.13

605.20

31,470.40

11

17.04

681.60

35,443.20

19

19.20

768.00

39,936.00

27

20.89

835.60

43,451.20

35

22,62

904.80
47.049.60

4

15.36
614.40
31,948.80

12
17.30
692.00
35,984.00
20
19.48
779.60
40,539.20
28
21.10
844.00
43,888.00
36
22.85

914.00
47,528.00

$14.69
$13.97
$14.18
5
15.59
623.60
32,427.20
13
17.56
702.40
36,524.80
21
19.68
787.20
40,934.40
29
21.31
852.40
44,324.80
37
23.08

823.20 -
48,006.40

6

15.82
632.80
32,905.60

14
17.82
712.80
37,065.60
22
19.88
795.20
41,350.40
30
21.52
860.80
44,761.80
38
23.31

932.40
48,484.80

7

16.06
642.40
33,404.80

15
18.09
723.60
37,627.20
23
20.08
803.20
41,766.40
31
21.74
869.60
45,219.20
39
23.54

941.60
48,963.20

3

16.30
652.00
33,904.00

16

18.36
734.40
38,188.80
24

20.28
811.20
42 182.40
32

21.96
878.40
45,676.80
40

23.78

951.20
49,462.40



City of Seaford
Parks & Recreation Pay Plan
7112011

Base Adjustment

POSITION GRADE RATE

Asst. 4 HR
v WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

15.05
602.00
31,304.00

9
16.96
678.40
35,276.80
17
19.10
764.00
39,728.00
25
21.00
840.00
43,680.00
33
22,74

908.60
47,299.20

2

15.28
611.20
31,782.40

10
17.21
688.40
35,796.80
18
19.39
775.60
40,331.20
26
21.21
§48.40
44,116.80
34
22.97

918.80
47,777.60

PY Step 1 rate =
New Hourly Rate=

3

15.51

620.40
32,260.80

11

17.47

698.380
36,337.60
19

19.68

787.20
40,934.40
27

21.42

856.80
44,553.60
35

23.20

928.00
48,256.00

4

15.74
629.60
32,739.20

12
17.73
709.20
36,878.40
20
19.98
799.20
41,558.40
28
21.63
865.20
44,990.40
36
23.43

937.20
48,734.40

$14.83
$15.05
5
15.98
639.20
33,238.40
13
18.00
720.00
37,440.00
21
20.18
807.20
41,974.40
29
21.85
§74.00
45,448.00
37
23.66

946.40
49,212.80

6

16.22
648.80
33,737.60

14
18.27
730.80
38,001.60
22
20.38
815.20
42,390.40
30
22.07
882.80
45,905.60
38
23.90

956.00
49,712.00

7

16.46
658,40
34,236.80

15

18.54
741.60
38,563.20
23

20.58
823.20

42 .806.40
31

22.29
891.60
46,363.20
39

24.14

965.60
50,211.20

8

16.71
668.40
34,756.80

16
18.82
752.80
39,145.60
24
20.79
831.60
43,243.20
32
22.51
900.40
46,820.80
40
24.38

975.20
50,710.40



City of Seaford
Parks & Recreation Pay Plan

7M2011

Base Adjustment 1.50%
POSITION GRADE RATE 1
Asst. 5 HR 15.95

Vv WK 638.00

YR 33,176.00
9

HR 17.97

WK 718.80

YR 37,377.60
17

HR 20.24

WK 809.60

YR 42,099.20
25

HR 22,24

WK 839.60

YR 46,259.20
33

HR 24.08

WK 963.20

YR 50,086.40

2

16.19
647.60
33,675.20

10
18.24
729.60
37,939.20
18
20.54
821.60
4272320
26
22.46
898.40
46,716.80
34
24 32

972.80
50,585.60

PY Step 1 rate =
New Hourly Rate=
3
16.43
657.20
34,174.40
1
18.51
740.40
38,500.80
19
20.85
834.00
43,368.00
27
22.68
907.20
47,174.40
35
24 .56

982.40
51,084.80

4

16.68
667.20
34,694.40

12
18.79
751.60
39,083.20
20
21.16
846.40
44,012.80
28
22N
916.40
47,652.80
36
24.81

992.40
51,604.80

$15.71
$15.95
5

16.93
677.20
35,214.40
13

19.07
762.80
39,665.60
21

21.37
854.80

44 449 B0
29

2314
925.60
48,131.20
37

25.06

1,002.40
52,124.80

6

17.18
687.20
35,734.40

14
19.36
774.40
40,268.80
22
21.58
863.20
44,886.40
30
23.37
934.80
48,609.60
38
25.31

1,012.40
52,644.80

7

17.44
697.60
36,275.20

15
19.65
786.00
40,872.00
23
21.80
872.00
45,344.00
31
23.60
944.00
49,088.00
39
25.56

1,022.40
53,164.80

8

17.70
708.00
36,816.00

16
19.94
797.60
41,475.20
24
22.02
880.80
45,801.60
32
23.84
953.60
49,5687.20
40
25.82

1,032.80
53,705.60



City of Seaford
Police Support Staff Pay Plan

71172011

Base Adjustment

POSITION

Records
Clerk

GRADE

2

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,500 or
1.50%

1

13.89
555.60
28,891.20

9
15.64
625.60
32,531.20
17
17.62
704.80
36,649.60
25
19.36
774.40
40,268.80
33
20.97

838.80
43,617.60

2

14.10
564.00
28,328.00

10
15.87
634.80
33,009.60

18

17.88
715.20
37.190.40

26
19.85
782.00
40,664.00
34
21.18

847.20
44,054.40

$28,893.60
PY Step 1 rate =

New Hourly Rate=

3

14.31
572.40
29,764.80
11

16.11
644.40
33,508.80
19

18.18
726.00
37,752.00
27

19.75
790.00
41,080.00
35

21.39

855.60
44.491.20

4

14.62
580.80
30,201.60

12
16.35
654.00
34,008.00
20
18.42
736.80
38,313.60
28
19.95
798.00
41,486.00
36
21.60

864.00
44 ,928.00

$13.89
$13.17

$13.37
5
14.74
588.60
30,658.20
13
16.60
664.00
34,528.00
21
18.60
744.00
38,688.00
29
20.15
8086.00
41,912.00
37
21.82

872.80
45,385.60

6

14.96
598.40
31,116.80

14
16.85
674.00
35,048.00
22
18.79
751.60
39,083.20
30
20.35
814.00
42,328.00
38
22.04

881.60
45,843.20

7

15.18
607.20
31,574.40

15
17.10
684.00
35,568.00
23
18.98
759.20
39,478.40
3
20.55
§22.00
42,744.00
39
22.26

880.40
46,300.80

8

15.41
616.40
32,052.80

16
17.36
694.40
36,108.80
24
19.17
766.80
39,873.60
32
20.76
830.40
43,180.80
40
22.48

899.20
46,758.40



City of Seaford
Police Support Staff Pay Plan

7172011

Base Adjustment

POSITION

Dispatcher

GRADE

3

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR -

WK
YR

HR
WK
YR

$1,500 or
1.50%

1

14.69
587.60
30,5655.20

9
16.54
661.60
34,403.20
17
18.64
745.60
38,771.20
25
20.48
819.20
42,598.40
33
22.18

887.20
46,134.40

2

14.91
596.40
31,012.80

10
16.79
671.60
34,923.20
18
18.92
756.80
39,353.60
26
20.68
827.20
43,014.40
34
22.40

896.00
48,592.00

$30,557.60
PY Step 1 rate =

New Hourly Rate=

3

15.13
605.20
31,470.40
1

17.04
681.60
35,443.20
19

19.20
768.00
39,936.00
27

20.89
835.60
43,451.20
35

2262

904.80
47.049.60

4

15.36
614.40
31,948.80

12
17.30
692.00
35,984.00
20
19.49
779.60
40,539.20
28
21.10
844.00
43,888.00
36
22.85

914.00
47.528.00

$14.69
$13.97

$14.18
5
15.59
623.60
32,427.20
13
17.56
702.40
36,524.80
21
19.68
787.20
40,834.40
29
21.31
852.40
44,324.80
37
23.08

923.20
48,006.40

6

15.82
632.80
32,905.60

14
17.82
712.80
37,065.60
22
19.88
796.20
41,350.40
30
21.52
860.80
44,761.60
38
23.31

932.40
48,484.80

7
16.06
642.40
33,404.80
15
18.09
723.60
37,627.20
23
20.08
803.20
41,766.40
31
21.74
869.60
45,219.20
39

23.54
941.60

©48,963.20

16.30
652.00
33,904.00

16
18.36
734.40
38,188.80
24
20.28
811.20
42,182.40
32
21.96
878.40
45,676.80
40
23.78

951.20
49,462.40



City of Seaford
Police Support Staff Pay Plan
7172011

Base Adjustment

POSITION GRADE RATE

Dispatch 61B HR
Manager WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

18.12
724 80
37,689.60

9
20.41
816.40
42,452.80
17
23.00
920.00
47,840.00
25
2529
1,011.60
52,603.20
33
27.39

1,095.60
56,971.20

2

18.39
735.60
38,251.20

10
20.72
828.80
43,097.60
18
23.35
934.00
48,568.00
26
25.54
1,021.60
53,123.20
34

27.66
1,106.40
57,532.80

PY Step 1 rate =

New Hourly Rate=
3
18.67
746.80
38,833.60
11
21.03
841.20
43,742.40
19
23.70
948.00
49,296.00
27
25.80
1,032.00
53,664.00

35

27.94
1,117.60
58,115.20

4

18.95
758.00
39,416.00

12
21.35
854.00
44,408.00
20
24.06
962.40
50,044.80
28
26.06
1,042.40
54,204.80
36
28.22

1,128.80
58,697.60

$17.85
$18.12
5
19.23
769.20
39,998.40
13
2167
866.80
45,073.60
21
24.30
972.00
50,544.00
29
26.32
1,052.80
54,745.60
37
28.50

1,140.00
59,280.00

6

19.52
780.80
40,601.60

14
22.00
880.00
45,760.00
22
24.54
981.60
51,043.20
30
26.58
1,063.20
55,286.40
38

28.79
1,151.60
59,863.20

7

19.81
792.40
41,204.80

15
22.33
893.20
46,446.40
23
2479
991.60
51,563.20
31
26.85
1,074.00
55,848.00

39

29.08
1,163.20
60,486.40

8

20.11
804.40
41,828.80

16
22.66
906.40
47,132.80
24
25.04
1,001.60
52,083.20
32
27.12
1,084.80
£6,409.60
40
29.37

1,174.80
61,089.60



City of Seaford
Administration Pay Plan
7HI2011

Base Adjustment

POSITION  GRADE RATE

Admin 6 HR
Secrty WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%
1
16.95
£78.00
35,256.00
9
19.09
763.60
39,707.20
17
21.51
860.40
44,740.80
25
23.63
945.20
49,150.40
33
2559

1,023.60
53,227.20

2

17.20
688.00
35,776.00

10
19.38
775.20
40,310.40
18
21.83
873.20
45,406.40
26
23.87
954.80
49,649.60
34
2585

1,034.00
53,768.00

New Pay Rate
PY Step 1 rate =

3

17.46

698.40
36,316.80

1

19.67

786.80
40,913.60
19

2216

886.40
46,092.80
27

2411

964.40
50,148.80
35

26.11

1,044 .40
54,308.80

4

17.72
708.80
36,857.60

12
19.97
798.80
41,537.860
20
22.49
899.60
46,779.20
28
24.35
g974.00
50,648.00
36
26.37

1,054.80
54,849.60

$

16.95
$18.70
5
17.99
719.60
3741920
13
20.27
810.80
42,161.60
21
22.71
908.40
47,236.80
29
24.59
983.60
51,147.20
37
26.63

1,085.20
55,390.40

6

18.26
730.40
37,980.80

14
20.57
822.80
42,785.60
22
22.94
917.60
47,715.20
30
24.84
993.60
51,667.20
38
26.90

1,076.00
55,952.00

7

18.53
741.20
38,542.40

15
20.88
835.20
43,430.40
23
2317
926.80
48,193.60
3
25.09
1,003.60
52,187.20
39
277

1,086.80
56,513.60

8

18.81
752.40
39,124.80

16
2119
847.60
44,075.20
24
23.40
936.00
48,672.00
32
2534
1,013.60
62,707.20
40
2744

1,007.60
57,075.20



City of Seaford
Public Works Pay Plan
7M1/2011

Base Adjustment

POSITION GRADE

Technician 2
1

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,500 or
1.50%

1

13.89
555.60
28,891.20

9
15.64
625.60
32,631.20
17
17.62
704.80
36,649.60
25
19.36
774.40
40,268.80
33
20.97

838.80
43,617.60

2

14.10
564.00
29,328.00

10
15.87
634.80
33,009.60
18
17.88
715.20
37,190.40
26
19.55
782.00
40,664.00
34
2118

847.20
44,054.40

$28,893.80
PY Step 1 rate =

New Hourly Rate=

3

14.31
572.40
29,764.80
11

16.11
644.40
33,508.80
19

18.15
726.00
37,752.00
27

19.75
790.00
41,080.00
35

21.39

8565.60
44,491.20

4

14.562
580.80
30,201.60

12
16,35
654.00
34,008.00
20
18.42
736.80
38,313.60
28
19.96
798.00
41,496.00
36
21.60

864.00
44,928.00

$13.88
$13.17

$13.37
5
14.74
589.60
30,658.20
13
16.60
864.00
34,528.00
21
18.60
744.00
38,688.00
28
2015
806.00
41,912.00
37
21.82

872.80
45 385.60

6

14.96
598.40
31,116.80

14
16.85
674.00
35,048.00
22
18.79
751.60
39,083.20
30
20.35
814.00
42,328.00
38
22.04

881.60
45,843.20

7

15.18
607.20
31,574.40

15
17.10
684.00
35,568.00
23
18.98
759.20
39,478.40
3
20.55
822.00
42,744 .00
39
22.26

890.40
46,300.80

8

16.41
616.40
32,052.80

16
17.36
694.40
36,108.80
24
19.17
766.80
39,873.60
32
20.76
830.40
43,180.80
40
22438

899.20
46,758.40



City of Seaford
Public Works Pay Plan
71/2011

Base Adjustment

POSITION GRADE

Technician 3
]

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

$1,500 or

1.50%

1

14,69
587.60
30,555.20

9
16.54
661.60
34,403.20
17
18.64
745.60
38,771.20
25
20.48
819.20
42,598.40
33
2218

887.20
46,134.40

2

14.91
596.40
31,012.80

10
16.79
671.60
34,923.20
18
18.92
756.80
39,353.60
26
20.68
827.20
43,014.40
34
22.40

896.00
46,592.00

$30,557.60
PY Step 1rate =
New Hourly Rate=

3

15.13
605.20
31,470.40
1

17.04
681.60
35,443.20
19

19.20
768.00
39,936.00
27

20.89
835.60
43,451.20
35

22.62

904.80
47,049.60

4

15.36
614.40
31,948.80

12
17.30
692.00
35,984.00
20
19.49
779.60
40,5639.20
28
21.10
844.00
43,888.00
36
22.85

914.00
47,528.00

$14.69
$13.97
$14.18
5
15.59
623.60
32,427.20
13
17.56
702.40
36,524.80
21
19.68
787.20
40,934.40
29
21.31
852.40
44.324.80
37
23.08

923.20
48,006.40

6

15.82
632.80
32,905.60

14
17.82
712.80
37,065.60
22
19.88
795.20
41,350.40
30
21.52
860.80
44,761.60
38
23.31

932.40
48,484.80

7

16.06
642.40
33,404.80

15
18.09
723.60
37,627.20
23
20.08
803.20
41,766.40
31
21.74
869.60
45,219.20
39
23.54

941.60
48,963.20

3

16.30
652.00
33,904.00

16

18.36
734.40
38,188.80
24

20.28
§11.20
42,182 .40
32

21.96
§78.40
45,676.80
40

2378

951.20
49,462 40



City of Seaford
Public Works Pay Plan
TM2011

Base Adjustment

POSITION  GRADE

Technician 4
]|

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

15.06
602.00
31,304.00

9
16.96
678.40
35,276.80
17
19.10
764.00
39,728.00
25
21.00
840.00
43,680.00
33
22.74

909.60
47,299.20

2

15.28
611.20
31,782.40

10
17.21
688.40
35,796.80
18
19.39
775.60
40,331.20
26
21.21
848.40
44,116.80
34
22.97

918.80
47.777.60

PY Step 1 rate =
New Hourly Rate=

3

15.51

620.40
32,260.80

1

17.47

698.80
36,337.60
19

19.68

787.20
40,934.40
27

21.42

856.80

44 553.60
35

23.20

928.00
48,256.00

4

15.74
629.60
32,739.20

12
17.73
709.20
36,878.40
20
19.98
799.20
41,558.40
28
21.63
865.20
44,990.40
36
23.43

937.20
48,734.40

$14.83
$15.05
5
15.98
639.20
33,238.40
13
18.00
720.00
37,440.00
21
20.18
807.20
41,974.40
29
21.85
874.00
45,448.00
37
23.66

946.40
49,212.80

6

16.22
648.80
33,737.60

14
18.27
730.80
38,001.60
22
20.38
§15.20
42,390.40
30
22.07
§82.80
45,905.60
38
23.90

956.00
49,712.00

7

16.46
658.40
34,236.80

15
18.54
741.60
38,563.20
23
20.58
§23.20
42.806.40
3
22.29
891.60
46,363.20
39
2414

965.60
50,211.20

16.71
668.40
34,756.80

16
18.82
752.80
39,145.60
24
20.79
831.60
43,243.20
32
22.51
900.40
46,820.80
40
2438

97520
50,710.40



City of Seaford
Public Works Pay Plan
71172011

Base Adjustment

POSITION  GRADE

Lead 4A
Technician

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

15.37
614.80
31,969.60

9

17.31
692.40
36,004.80
17

19.50
780.00
40,560.00
25

21.43
857.20
44 574.40
33

23.21

928.40
48,276.80

2

15.60
624.00
32,448.00

10
17.57
702.80
36,545.60
18
19.79
791.60
41,163.20
26
21.64
865.60
45,011.20
34
23.44

937.60
48,755.20

PY Step 1 rate =
New Hourly Rate=
3
15.83
633.20
32,926.40
11
17.83
713.20
37,086.40
19
20.09
803.60
41,787.20
27
21.86
874.40
45,468.80
35
23.67

946.80
49,233.60

4

16.07
642.80
33,425.60

12
18.10
724.00
37,648.00
20
20.39
815.60
42,411.20
28
22.08
883.20
45,926.40
36
23.91

956.40
49,732.80

$15.14
$15.37
5
16.31
652.40
33,924.80
13
18.37
734.80
38,209.60
21
20.59
823.60
42,827.20
29
22.30
892.00
46,384.00
37
2415

966.00
50,232.00

6

16.55
662.00
34,424.00

14
18.65
746.00
38,792.00
22
20.80
832.00
43,264.00
30
22.52
900.80
46,841.60
38
24.39

975.60
50,731.20

7

16.80
672.00
34,944.00

15
18.93
757.20
39,374.40
23
21.01
840.40
43,700.80
31
22,75
910.00
47,320.00
39
24.63

985.20
51,230.40

8

17.05
682.00
35,464.00

16
19.21
768.40
39,956.80
24
21.22
843.80
44,137.60
32
22.98
919.20
47,798.40
40
24.88

995.20
51,750.40



City of Seaford
Public Works Pay Plan
7172011

Base Adjustment

POSITION GRADE

Tech 5
Vv

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

15.71
628.40
32,676.80

9
17.70
708.00
36,816.00
17
19.94
797.60
41,475.20
25
21.91
876,40
45,572.80
33
23.72

948.80
49,337.60

2

15.95
638.00
33,176.00

10
17.97
718.80
37,377.60
18
20.24
809.60
42,099.20
26
22.13
885.20
46,030.40
34
23.96

958.40
49,836.80

PY Step 1 rate =
New Hourly Rate=
3
16.19
647.60
33,675.20
11
18.24
729.60
37,939.20
19
20.54
821.60
42,723.20
27
22.35
894.00
46,488.00
35
24.20

968.00
50,336.00

4

16.43
657.20
34,174.40

12
18.51
740.40
38,500.80
20
20.85
834.00
43,368.00
28
22.57
902.80
46,945.60
36
24,44

977.80
50,835.20

$15.71
$15.95
5
16.68
667.20
34,694.40
13
18.79
751.60
39,083.20
21
21.06
842.40
43,804.80
29
22.80
912.00
47,424.00
37
24.68

987.20
51,334.40

6

16.93
677.20
35,214.40

14
19.07
762.80
39,665.60
22
21.27
850.80
44,241.60
30
23.03
921.20
47,902.40
38
2493

987.20
51,854.40

7

17.18
687.20
35,734.40

15
19.36
774.40
40,268.80
23
21.48
859.20
44.678.40
31
23.26
930.40
48,380.80
39
25.18

1,007.20
52,374.40

8

17.44
697.60
36,275.20

16
19.65
786.00
40,872.00
24
21.69
867.60
45,115.20
32
23.49
939.60
48,859.20
40
25.43

1,017.20
52,894.40



City of Seaford
Public Works Pay Plan
7M/2011

Base Adjustment

POSITION GRADE

PW 6
Coordinator

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

16.95
678.00
35,256.00

9
19.08
763.60
39,707.20
17
21.51
860.40
44,740.80
25
23.63
845.20
49,150.40
33
25.59

1,023.60
53,227.20

2

17.20
686.00
35,776.00

10
18.38
775.20
40,310.40
18
21.83
873.20
45,406.40
26
23.87
954.80
49,649.60
34
25.85

1,034.00
53,768.00

PY Step 1 rate =
New Hourly Rate=

3

17.4€

898.40
36,316.80

11

19.67

786.80
40,913.60
19

22.16

886.40
46,092,.80
27

2411

964.40
50,148.80
35

26.11

1,044.40
54,308.8C

4

17.72
708.80
36,857.60

12
19.97
798.80
41,537.60
20
22.48
899.60
46,779.20
28
24.35
974.00
50,648.00
36
26.37

1,054.80
54,8458.60

$1B.70
$16.95
5

17.99
719.60
37,419.20
13

20.27
810.80
42 161.60
21

22.71
908.40
47,236.80
29

24.59
983.60
51,147.20
37

26.63

1,065.20
55,390.40

6

18.26
730.40
37,980.80

14
20.57
§22.80
42,785.60
22
22.94
917.60
47,715.20
30
24.84
893.60
51,667.20
38
26.90

1,076.00
55,952.00

7

18.63
741.20
38,542.40

15
20.88
835.20
43,430.40
23
2317
926.80
48,183.60
31
25.09
1,003.60
52,187.20
39
2717

1,086.80
56,513.60

8

18.81
752.40
39,124.80

16
21.19
847.60
44,075.20
24
23.40
936.00
48,672.00
32
25.34
1,013.60
52,707.20
40
27.44

1,097.60
57,075.20



City of Seaford
WWTF Pay Plan
7M/2011

Base Adjustment

POSITION GRADE

Operator 4
DELIC I

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

15.05
602.00
31,304.00

9
16.96
678.40
35,276.80
17
19.10
764.00
39,728.00
25
21.00
840.00
43,680.00
33
22.74

909.60
47,299.20

2

15.28
611.20
31,782.40

10
17.21
688.40
35,7986.80
18
19.39
775.60
40,331.20
26
21.21
848.40
44,116.80
34
22.97

918.80
47,777.60

PY Step 1 rate =
New Hourly Rate=

3

15.51

620.40
32,260.80

11

17.47

698.80
36,337.60
19

19.68

787.20
40,934.40
27

21.42

856.80
44,553 60
35

23.20

928.00
48,256.00

4

15.74
629.60
32,739.20

12
17.73
709.20
36,878.40
20
19.98
799.20
41,558.40
28
21.63
865.20
44.990.40
36
23.43

937.20
48,734.40

$14.83
$15.05
5
15.98
639.20
33,238.40
13
18.00
720.00
37,440.00
21
2018
807.20
41,974.40
29
21.85
874.00
45,448.00
37
23.66

946.40
49,212.80

6

- 16.22
648.80
33,737.60

14
18.27
730.80
38,001.60
22
20.38
815.20
42,390.40
30
22.07
882.80
45,905.60
38
23.90

956.00
49,712.00

7

16.46
658.40
34,236.80

15
18.54
741.60
38,663.20
23
20.68
823.20
42,806.40
31
22.29
891.60
46,363.20
39
2414

965.60
50,211.20

8

16.71
668.40
34,756.80

16
18.82
752.80
39,145.60
24
20.79
831.60
43,243.20
32
22.51
900.40
46,820.80
40
2438

975.20
50,710.40



City of Seaford
WWTF Pay Plan
71112011

Base Adjustment

POSITION GRADE

Operator 5
DELICH

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

15.95
638.00
33,176.00

9
17.97
718.80
37,377.60
17
20.24
809.60
42,099.20
25
2224
889.60
46,259.20
33
24.08

963.20
50,086.40

2

16.19
647.60
33,675.20

10
18.24
729.60
37,939.20
18
20.54
821.60
42,723.20
26
22.486
898.40
46,716.80
34
24.32

972.80
50,585.80

PY Step 1 rate =
New Hourly Rate=
3
16.43
657.20
34,174.40
11
18.51
740.40
38,500.80
19
20.85
834.00
43,368.00
27
2268
907.20
47.174.40
35

24.58
8982.40
51,084.80

4

16.68
667.20
34,694 .40

12

18.79
751.60
39,083.20
20

21.16
846.40
44,012.80
23

22.91
916.40
47,652.80
36

24 .81

992.40
51,604.80

$15.71
$15.95
5
16.93
677.20
35,214.40
13
19.07
762.80
38,665.60
21
21.37
854.80
44,449.60
29
23.14
825.60
48,131.20
37
25.06

1,002.40
52,124.80

6

17.18
687.20
35,734.40

14

19.36
774.40
40,268.80
22

21.58
863.20
44,886.40
30

23.37
934.80
48,609.60
' 38

2531

1,012.40
52,644.80

7

17.44
697.60
36,275.20

16
19.65
786.00
40,872.00
23
21.80
872.00
45,344.00
3
23.60
944.00
49,088.00
39
25.56

1,022.40
53,164.80

8

17.70
708.00
36,816.00

16
19.94
797.60
41,475.20
24
22.02
§80.80
45,801.60
32
23.84
953.60
49,687.20
40
2582

1,032.80
53,705.60



City of Seaford
WWTF Pay Plan
7M/2011

Base Adjustment

POSITION GRADE

Operator 5A
DE LIC Ill

RATE

HR

WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

16.47
658.80
34,257.60

9
18.55
742.00
38,584.00
17
20.90
836.00
43,472.00
25
2297
918.80
47,777.60
32
24.87

984.80
51,729.60

2

16.72
668.80
34,777.60

10
18.83
753.20
39,166.40
18
21.21
848.40
44,116.80
26
23.20
928.00
48,256.00
34
2512

1,004.80
52,249.60

PY Step 1 rate =
New Hourly Rate=

3

16.97

678.80
35,297.60
11

19.11

764.40
39,748.80
19

21.53

861.20

44 782 .40
27

23.43

937.20
48,734.40
35

25.37

1,014.80
52,769.60

4

17.22
688.80
35,817.60

12
19.40
776.00
40,352.00
20
21.85
874.00
45,448.00
28
23.66
946.40
49,212.80
36
25.62

1,024.80
53,289.60

$18.23
$16.47
5
17.48
699.20
36,358.40
13
19.69
787.60
40,955.20
21
22.07
882.80
45,905.60
29
23.90
956.00
48,712.00
37
25.88

1,035.20
53,830.40

8

17.74
709.60
36,899.20

14
19.99
799.60
41,579.20
22
22.29
891.60
46,363.20
30
2414
965.60
50,211.20
38
26.14

1,045.60
54,371.20

7

18.01
720.40
37,460.80

15

20.29
811.60
42,203.20
23

22 .51
900.40
46,820.80
3

24.38
975.20
50,710.40
39

26.40

1,056.00
54,912.00

8

18.28
731.20
38,022.40

16
20.59
§23.60
42,827.20
24
22.74
909.60
47,299.20
32
24.62
984.80
51,209.60
40
26.66

1,066.40
55,452.80



City of Seaford
WWTF Pay Plan
7172011

Base Adjustment

POSITION  GRADE

Operator 6C
DELIC IV

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

19.22
768.80
39,977.60

9
21.66
866.40
45,052.80
17
24.39
975.60
50,731.20
25
26.82
1,072.80
55,785.60
33
29.04

1,161.60
60,403.20

2

19.51
780.40
40,580.80

10
21.98
879.20
45,718.40
18
24.76
990.40
51,500.80
26
27.09
1,083.60
56,347.20
34
29.33

1,173.20
61,006.40

PY Step 1 rate =
New Hourly Rate=

3

19.80

792.00
41,184.00

1

22.31

892.40
46,404.80
19

2513
1,005.20
52,270.40
27

27.36
1,094.40
56,908.80
35

29.62

1,184.80
€1,609.60

4

20.10
804.00
41,808.00

12
22,64
905.60
47,091.20
20
25.51
1,020.40
53,060.80
28
27.63
1,105.20
57,470.40
36
29.92

1,196.80
62,233.60

$18.94
$19.22
5
20.40
816.00
42,432.00
13
22.98
219.20
47,798.40
21
25.77
1,030.80
53,601.60
29
27.91
1,116.40
58,052.80
37
30.22

1,208.80
62,857.60

6

20.71
828.40
43,076.60

14
23.32
932.80
48,505.60
22
26.03
1,041.20
54,142.40
30
28.19
1,127.60
58,635.20
38
30.52

1,220.80
63,481.60

7
21.02
340.80
43,721.60

15

2367

946.80
49,233.60

23
26.29
1,051.60
54,683.20
3
28.47
1,138.80
59,217.60
39
30.83

1,233.20
64,126.40

8

21.34
853.60
44,387.20

16
24.03
961.20
49,982.40
24
26.55
1,062.00
55,224.00
32
28.75
1,150.00
59,800.00
40
31.14

1,245.60
64,771.20



City of Seaford
WWTF Pay Plan
2011

Base Adjustment

POSITION GRADE

OPS COORD 8
DE LIC IV

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

1.50%

1

21.08
843.20
43,846.40

9
23.76
950.40
49,420.80
17
26.77
1,070.80
55,681.60
25
29.42
1,176.80
61,193.60
33
31.86

1,274.40
66,268.80

2

21.40
856.00
44.512.00

10
2412
964.80
50,169.60
18
2717
1,086.80
56,513.60
26
29.71
1,188.40
61,796.80
34
32.18

1,287.20
66,934.40

PY Step 1 rate =
New Hourly Rate=

3

21.72

868.80
45,177.60
11

24.48

979.20
50,918.40
19

27.58
1,103.20
57,366.40
27

30.01
1,200.40
62,420.80
35

32.50

1,300.00
67,600.00

4

22.06
882.00
45,864.00

12
24.85
984.00
51,688.00
20
27.99
1,119.60
58,219.20
28
30.31
1,212.40
63,044.80
36
32.83

1,313.20
68,286.40

$20.77
$21.08
5
22.38
895.20
46,550.40
13
25.22
1,008.80
52,457 .60
21
28.27
1,130.80
58,801.60
29
30.81
1,224.40
63,668.80
37
33.16

1,326.40
68,972.80

6

2272
908.80
47,257.60

14

25.60
1,024.00
53,248.00

22
28.55
1,142.00
59,384.00
30
30.92
1,236.80
64,313.60
38
33.49

1,339.60
69,659.20

7

23.06
922.40
47,964.80

15
25.98
1,039.20
54,038.40
23
28.84
1,153.60
59,987.20
31
31.23
1,249.20
64,958.40
39
33.82

1,352.80
70,345.60

3

23.41
936.40
48,692.80

16
26.37
1,054.80
54,849.60
24
29.13
1,165.20
60,590.40
32
31.54
1,261.60
65,603.20
40
34.16

1,366.40
71,052.80



City of Seaford
Police Pay Plan
71112011

Base Adjustment
POSITION GRADE

PTLM 61A

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

5.00%
1
18.81
752.40
39,124.80
9
21.19
847.60
44,075.20
17
23.87
954.80
489,649.60
25
26.23
1,049.20
54,558.40
33
28.40

1,136.00
59,072.00

2

19.09
763.60
39,707.20

10
21.51
860.40
44,740.80
18
2423
969.20
50,398.40
26
26.49
1,059.60
55,099.20
34
28.68

1,147.20
59,654.40

PY Step 1 rate =
3
19.38
775.20
40,310.40
11
21.83
873.20
45,406.40
19
24.59
983.60
51,147.20
27
26.75
1,070.00
55,640.00
33
28.97

1,158.80
60,257.60

4

19.67
786.80
40,913.60

12
2216
886.40
46,082.80
20
24.96
998.40
51,916.80
28
27.02
1,080.80
56,201.60
36
29.26

1,170.40
60,860.80

$17.91
5
19.97
798.80
41,537.60
13
22.49
£99.60
46,779.20
21
25.21
1,008.40
52,436.80
29
27.29
1,091.60
56,763.20
37
29.55

1,182.00
61,464.00

6

20.27
810.80
42,161.60

14
22.83
913.20
47,486.40
22
25.486
1,018.40
52,956.80
30
27.56
1,102.40
57,324.80
38
29.85

1,194.00
62,088.00

7

20.57
822.80
42 785.60

15
2317
926.80
48,193.60
23
25.71
1,028.40
53,476.80
3
27.84
1,113.60
57,907.20
39
30.15

1,206.00
62,712.00

8

20.88
835.20
43,430.40

16
23.52
940.80
48,921.60
24
2597
1,038.80
54,017.60
32
28.12
1,124.80
58,489.60
40
30.45

1,218.00
63,336.00



City of Seaford
Police Pay Plan
7112011

Base Adjustment
POSITION GRADE

PFC 61B

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

' 5.00%

1

19.68
787.20
40,934.40
9

22.17
886.80
46.113.60
17

24.97
998.80

51 .937.60
25

27.44
1,097.60
57 075.20
33

29.71

1,188.40
61,796.80

2

19.98
799.20
41,558.40

10
22.50
900.00
46,800.00
18
25.34
1,013.60
52,707.20
26
27.71
1,108.40
57,636.80
34
30.01

1,200.40
62,420.80

PY Step 1 rate =

3

20.28
811.20
42,182.40
"

22.84
913.60

47 507.20
19

2572
1,028.80
53,497.60
27

27.99
1,119.60
58,219.20
35

30.31

1,212.40
63,044.80

4

20.58
823.20
42,806.40

12
23.18
927.20
48,214.40
20
26.11
1,044.40
54,308.80
28
28.27
1,130.80
58,801.60
36
30.81

1,224.40
63,668.80

$18.74

5

20.89
835.60
43,451.20
13

23.53
941.20
48,942 .40
21

26.37
1,054.80
54,849.60
29

28.55
1,142.00
59,384.00
37

30.92

1,236.80
64,313.60

6

21.20
848.00
44,096.00

14
23.88
955.20
49,670.40
22
26.63
1,065.20
55,390.40
30
28.84
1,153.60
59,987.20
38
31.23

1,249.20
64,958.40

7

21.52
860.80
44,761.60

15

24 .24
969.60
50,419.20
23

26.90
1,076.00
55,952.00
31

29.13
1,165.20
60,590.40
39

31.54

1,261.60
65,603.20

8

21.84
873.60
45,427.20

16
24.60
984.00
51,168.00
24
2717
1,086.80
56,513.60
32
29.42
1,176.80
61,193.60
40
31.86

1,274.40
66,268.80



City of Seaford
Police Pay Plan
71172011

Base Adjustment
POSITION GRADE

CPL 7A

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

5.00%
1
2091
836.40
43,492.80
9
23.55
942.00
48,984.00
17
26.52
1,060.80
55,161.60
25
29.15

1,166.00
60,632.00

33

31.56
1,262.40
65,644.80

2

21.22
848.80
44,137,680

10
23.90
956.00
49,712.00
18
26.92

1,076.80
55,993.60

26

29.44
1,177.60
61,235.20

34
31.88

1,275.20
66,310.40

PY Step 1 rate =
3
21.54
861.60
44 ,803.20
11
24.26
970.40
50,460.80
19
27.32
1,092.80
56,825.60
27
29.73
1,189.20
61,838.40
35
32.20

1,288.00
66,976.00

4

21.86
874.40
45,468.80

12
24.62
984.80
51,209.60
20
27.73
1,109.20
57,678.40
28
30.03
1,201.20
62,452.40
36
32.52

1,300.80
67,641.60

$19.91
5
2219
887.60
46,155.20
13
24.99
999.60
51,979.20
21
28.01
1,120.40
58,260.80
29
30.33
1,213.20
63,086.40
37
32.85

1,314.00
68,328.00

6

22.52
200.80
46,841.60

14
25.36
1,014.40
52,748.80
22
28.29
1,131.60
58,843.20
30
30.63
1,225.20
63,710.40
38
33.18

1,327.20
69,014.40

7

22.86
914 .40
47,548.80

15
2574
1,029.60
53,539.20
23
28.57
1,142.80
59,425.60
31
30.94
1,237.60
64,355.20
39
33.51

1,340.40
69,700.80

8

23.20
928.00
48,256.00

16
26.13
1,045.20
54,350.40
24
28.86
1,154.40
60,028.80
32
31.25
1,250.00
65,000.00
40
33.85

1,354.00
70,408.00



City of Seaford
Police Pay Plan
7M/2011

Base Adjustment
POSITION GRADE

SGT 7B

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

5.00%
1
23.95
958.00
49,816.00
g
26.98
1,079.20
56,118.40
17
30.39
1,215.60
63,211.20
25
33.40
1,336.00
69,472.00
33
36.16

1,446.40
75,212.80

2

24.31
972.40
50,564.80

10
27.38
1,085.20
56,950.40
18
30.85
1,234.00
64,168.00
26
33.73
1,349.20
70,158.40
34
36.52

1,460.80
75,961.60

PY Step 1rate =

3

2467
986.80
51,313.60
"

27.79
1,111.60
57,803.20
19

31.31
1,252.40
65,124.80
27

34.07
1,362.80
70,865.60
35

36.89

1,475.60
76,731.20

4

25.04
1,001.60
52,083.20

12
28.21
1,128.40
58,676.80
20
31.78
1,271.20
66,102.40
28
34.41
1,376.40
71,572.80
36
37.26

1,490.40
77,500.80

$22.81
5
2542
1,016.80
52,873.60
13
28.63
1,145.20
59,550.40
21
32.10
1,284.00
66,768.00
29
3475
1,390.00
72,280.00
37
37.63

1,505.20
78,270.40

6

25.80
1,032.00
53,664.00

14
29.08
1,162.40
60,444 80
22
32.42
1,286.80
67,433.60
30
35.10
1,404.00
73,008.00
38
38.01

1,520.40
79,060.30

7

26.19
1,047.60
54,475.20

15
29.50
1,180.00
61,360.00
23
32.74
1,309.60
68,099.20
31
35.45
1,418.00
73,736.00
39
38.39

1,535.60
79,851.20

8

26.58
1,063.20
55,286.40

16
29.94
1,197.60
62,275.20
24
33.07
1,322.80
68,785.60
32
35.80
1,432.00
74,464.00
40
38.77

1,550.80
80,641.60



City of Seaford
Police Pay Plan
7M12011

Base Adjustment
POSITION GRADE

LT 1

RATE

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

HR
WK
YR

5.00%
1
25.49
1,019.60
53,019.20
9
28.71
1,148.40
59,716.80
17
32.34
1,293.60
67,267.20
25
35.55
1.422.00
73,944.00
33
38.50

1,540.00
80,080.00

2

2587
1,034.80
53,809.60

10
29.14
1,165.60
60,611.20
18
32.83
1,313.20
68,286.40
26
35
1,436.40
74,692.80
34
38.89

1,655.60
80,891.20

PY Step 1 rate =

3

26.26
1,050.40
54,620.80
11

29.58
1,183.20
61,526.40
19

33.32
1,332.80
69,305.60
27

36.27
1,450.80
75,441.60
35

39.28

1,571.20
81,702.40

4

26.65
1,066.00
55,432.00

12
30.02
1,200.80
62,441.60
20
33.82
1,352.80
70,345.60
28
36.63
1,465.20
76,190.40
36
39.67

1,586.80
82,513.60

$24.28
5

27.05
1,082.00
56,264.00

13

30.47
1,218.80
63,377.60

21

34.16
1,366.40
71,052.80

29

37.00
1,480.00
76,960.00

37

40.07
1,602.80
83,345.60

6

27.46
1,098.40
57,116.80

14
30.93
1,237.20
64,334.40
22
34.50
1,380.00
71,760.00
30
37.37
1,494.80
77,729.60
38
40.47

1,618.80
84,177.60

7

27.87
1,114.80
57,969.60

15
31.39
1,255.60
65,291.20
23
34.85
1,394.00
72,488.00
31
37.74
1,509.60
78,499.20
39
40.87

1,634.80
85,009.60

8

28.29
1,131.60
58,843.20

16
31.86
1,274.40
66,268.80
24
35.20
1,408.00
73,216.0Q0
32
38.12
1,524.80
79,289.60
40
41.28

1,651.20
85,862.40



SEAFORD PAY & Benefits
6/14/11

City Manager $129,442 29 years as City Manager and 34 years of employment with City -1

Base Median -20yrs Maximum - 40 yrs  # Employees
Director
Finance & HR 65,234 86,722 99,704 1
Director
Public Works 69,669 92,618 106,482 1
Chief of Police 70,486 93,704 107,731 1
Director
Power, P.E. 96,464 128,239 147,436 1
Asst. City 75,984 101,013 116,134 1
Manager
Econ Dev/
Inform Tech
Mgr 42,157 56,044 64,433 1
Bldg Official 47,844 63,508 73,125 1
Supt. Parks &
Recreation 42,053 55,905 64,274 1
Payroll/Real
Estate Mgr 47,844 63,604 73,125 1
Captain 51,022 68,839 77,982 1
Supt. of
Electric 53,469 71,082 81,722 1
Office:
Asst. 1 27,394 36,358 44,387 0
Asst. 11 28,891 38,314 46,758 2
Asst. 111 30,056 39,894 48,672 1
Asst. IV 31,304 41,558 50,710 2
Asst. V 33,176 44,013 53,706 0
Actg. Superv 34,258 45,448 55,453 0
HR Asst.& 35,256 46,779 57,075 1
Acct. Payable
Code:
Officer 31,304 41,558 50,710
Officer I 33,176 44,013 53,706 1
Inspector 35,256 46,779 57,075 1

Deputy Bldg



Official 38,563 51,168 62,442

L Base Median -20yrs Maximum - 40 yrs
Police:
Dispatcher 30,555 40,539 49,462 1
Records
Clerk 28,891 38,344 46,758 8
Dispatch Mgr. 37,690 50,045 61,090 1
Admin Secty 35,256 46,779 57,075 1
Patrolman 39,125 51,917 63,336 1
Ptlm First Class 40,934 54,309 66,269 9
Corporal 43,493 57,678 70,408 7
Sergeant 49,816 66,102 80,642 5
Lieutenant 53,019 70,346 85,862 3
Parks & Recreation:
Tech I 27,394 36,358 44,387 0
Tech I 28,891 38,314 46,758 2
Tech III 30,555 40,539 49,462 2
Tech IV 31,304 41,558 50,710 1
Asst. Supt. 33,176 44,013 53,706 0
Public Works:
Tech I 28,891 38,314 46,758 3
Tech II 30,555 40,539 49,462 0
Tech III 31,304 41,588 50,710 4
Lead Tech 31,970 42,411 51,750 0
# Tech V 32,677 43,368 52,894 0
“ Coordinator 35,256 46,779 57,075 1

» All Techs in Il and above are required to hold their Delaware Water Operators license
and participate in continuing education courses to retain them. City pays for this.
Also all are required to be on stand-by for the department as assigned weeks are

designated.
Wastewater Facility:

Operator Trainee 30,555 40,539 49,462 0
De License | 31,304 41,558 50,710 0
De License II 33,176 44,013 53,706 1
De License III 34,258 45,448 55,453 1
De License IV 39,978 53,061 64,771 3
Coordinator

De License IV 43,846 58,219 71,053 1

» All operators must attain their Level III license and are encouraged to obtain the
Level IV DE License which is required of our supervising employee. Our Director of
Public Works oversees both Public Works and Wastewater and has a DE License IV for
wastewater and DE operator’s license for water.

Electric:
Groundman 30,742 40,830 49,816 1
Lineman C 32,864 43,638 53,227 0
Lineman B 35,090 46,571 56,826 0
Journeyman 37,627 49,920 60,902 0
5

L Journeyman Lead 39,978 33,061 64,771



Median -20yrs

Maximum - 40 vrs

Base
Tech&
Construction
Leader 41,891
Coordinator 43,846

Total of 83 Full-time Employees with a Population of 7,329 in 2010 Census

Benefits:

City of Seaford

Health Insurance Renewal Rates - June 2011

Employee Payroll Deduction
Option 6a-Unimerica

55,640

58,219

67,891

71,053

PRIOR
YEAR
ANNUAL WEEKLY WEEKLY
EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE
MONTHLY ANNUAL COST COST PRD PRD
COVERAGE PREMIUM PREMIUM % $ $ $ INCREASE
Employee 567.63 6,811.56 4.500% 306.52 5.89 5.65 0.24
Employee/Child(ren) 969.35 11,632.20
Employee (567.63)  (6,811.56) 5.92 5.65
401.72 4,820.64 28.500% 1,373.88 26.42 25.60
32.34 31.25 1.09
Employee/Spouse/Family 1,271.98 15,263.76
Employee (567.63)  (6,811.56) 5.92 5.65
704.35 8,452.20 28.500% 2,408.88 46.32 44.80
52.24 50.45 1.79

Life Insurance Coverage @ 2 x’s Base Wage

Comp Time - Can accumulate up to 24 hours and all time is paid out by June 30® of each

fiscal year.



Benefits:

L Vacation:

Weeks Accum in 1 year

Max Accumulated

Less than 5 years

5 but less than 10
10 but less than 20
20 but less than 35
35 or more

Holidays - 10:

Birthday

New Year's Day
Good Friday
Memorial Day

Independence Day

Labor Day

2 weeks
3 weeks
4 weeks
5 weeks
6 weeks

2 Days for Thanksgiving

2 Days for Christmas

Sick Leave:

1 week
1 week
2 weeks
2 weeks
2 weeks

1 week

2 weeks
3 weeks
4 weeks
5 weeks

_ Sick leave is intended for illnesses lasting less than 5 days and if it goes over it runs
concurrent with short term medical leave up to 6 months. The first 10 weeks are paid at
full pay and the remaining 16 weeks is at 2/3rds of pay. There is no accruing of sick leave

and none is paid out when an employee leaves employment.

kv Long-term Disability Coverage:

Provided by a private insurance carrier and covers an employee after the 26 weeks
when they are no longer able to work due to medical reasons and are paid 2/3rds of pay up

to 2 years.



Smyrna



Seo.16;-f911 3:30PM &myrna-Planning and Inspections Na bbhed P

; i E ) City of Dover

DATE:
TO:

FAX#:
FROM:

PHONE#:
# PAGES:

RE:

RECEIVED
SEP 16 201

CITY MANAGER/MAYOR

FAX TRANSMITTAL SHEET

September 16, 2011

Scott D Koendg
City of Dover

{302) 736-7002
Meloney Torres
(302) 389-2313
5

Salary/Benefit Information

IF ALL OF THE MATERIAL IS NOT RECEIVED, PLEASE CONTACT US AT
(302) 389-2313 IMMEDIATELY.

Town of Smyma

27 & Market Street Plaza
PO Box 307

Smyrna, DE 19977

Fi 42) 653-2981




Sep, 16, 2011 3:30PM  Smyrna Planning aad Inspections

BENEFIT PACKAGE

No, hhdd

1. Staie of Delaware Health Insurance - 15% paid by Employee for individual, self &

dependents or family plan. **Effective 01/01/2012, Uniformed Police Officers will pay 20%

for individual, self & dependents or family plan.
2. Free group Life Insurance at $50,000

3. 12 paid Holidays per year

4, 12 paid Sick Days per year - unlimited accrual - receive 50% of 90-day meximum upon

retirement or death.

5. Paid Vacation as follows:

0 - 5 years gervice 1

6 — 10 years service 11/4
11 — 15 years service 11/2
16 — 20 years service 13/4
20 years and over 2

day/month

days/month
days/month
days/month
days/month

P.

6. Pension Plan (nop-contributory) with 100% vesting after § years in the plan, **Effective
6730/2011, Uniformed Police Officers Contrilvute 7% towards their Pension Plan.

7. $100,000 Travel Accident/Life coverage while traveling out of corporate limits on Town

business (24 hows coverage)

8. Free Biood Bank of Delaware Membership

**(hanges to Benefit Package Pending Non-Poliee Union Contract.

i
£



3

Smyrna Planning and laspections No. Gh4d P

3:31PM

Sep. 16. 2011

2011 SALARY SGHEDULE

*PUBLIC WORKS

Classification

W Director

Municips! WokerEquip Oper

Flest Cocrdinator

WateriSawer Qperater

Municipal Wikkr'Congrete & Sarpentry
Water Systam Foremandlgr

Municipal Wikr/Equip OperfTfemp Foreman

Municipal Wikr )

MWEgulpmient Operator Promo 197410

Municipel Wkr KEquipment Openator
Momicipal Wikr |

WaterrSewer Systems Apprentice
Whanicipal Wisr

Consiruction Inspector

*ELECTRIG

Elestic Supervisor

Lead Lineman

MeterGroundsman *vovad 8/03/06
Joumeyman

Joumeyman

Joyrnsyman

Jdournayrran

Jourheyrnart

Meter Technicianlocator L

*LISRARY

Clerk

Library Director

Library Techiligian

Clerk WChildren's Pragram Coordinator
Cletk t

Clerk 1

Date of Last |
Mestt increase
Q1012010
017012010
0140d /2010
Q101820140
OH12010
O1401£2010
01042010
01200
41072011
Q1012010
01/01/2010
Q7I07I2014
0Vo1 12010
1172015

21/04/2010
04/01/2010
010172010
i) Fragkeedo) i)
015012010
MAD1200
1 AM2010
02 212010
0170172010

O1G/2008
010142010
09rQ%r2016
81/01:2010
0541372008
12f07{2000

Annual

Salany
T4406.40
4415840
52936.00
4831840
50B4§.00
3244180
S0548.00
36649.60
36849.50
2664960
2T768.00
J4B73.60
27768.00
4771520

B2441.80
5Y803.20
401123.20
47EY3.50
4PE73.60
4767350
47673.60
4757360
35796.80

5848960

3088200

Weekly
1423.20
940,20
1018.00
929.20
74,00
1200.80
g74.00
704.83
704.80
T4.80
534.00
666.80
534.00
917.60

1200.80
111160
771.60
916.80
916,30
516.80
916.80
%16.80
686.40

1124.80

596.00

Time

Hely. & Half
35.58 "EXEMPT
2123 31.845
2645 38175
2323 24849
24.35 26.525
3002 45.030
2435 36.525
1762 28.430
1782 26.430
17.62 25.430
1335 20.025
16.67 25.006
1335 20.025
2284 34.410
30.02 45.030
27.79 41685
19.28 28,935
2292 134380
2292 34,360
22.92 34380
22.02 34.380
22.92 34.380
17.21 25.815
1015
26.§2 ~EXEMPT
11.45
14.90 22350

8.42

942



4

Smyrna Planning and Inspections No. 5hdd P

3:3IPM

Sep. 16. 2011

2011 SALARY SCHEDLILE

*ADMINISTRATION
Classifleation

Accounting Clerk

Admiinistrative Accountant
Admirnistrative Accountant

Jr. Accourtant

Town Manager

Aceounting Clerk

IT Manager

Purchasing CoordinatofSafaty Ofor
Accounting Glerk

Manager Accounting/Busmass Srvcs
Network Technician |

PT Cfiice: Clerk-College

Billing Supervizor

Accounting Clerk

Network Tectnicien |

"PLANNINGAINSPECTIONSZONING
Admin Clerk |l#Secretary

Marager Planning & Zoning

Admin Glerk U'Segratany

Buiidiing Inapector

Bujiding Inspacior B

Building Inspecter

Marnager Building & Inspectons

Date of Lagt
Merit I1crease
iy Flvalrdeg bn)
0t/Mi2040
/01720
/o 1420M 0
M2 0
01012010
oo 2000
101200
o200
MIOf204 0
aiO1£204 0
051 2007
CHo1/2010
o1avif2011
01/0112010

M/G1/2010
M/e1£2010
MC12010
040112010
01172510
0170172410
012010

Annuai

Salary
42057 .80
53185.80
DIXZT 20
40320640
10481520
38313.60
T0553.60
4291040
38545 60
851473.60
5464164}

3959840
2188640
45535.20

40123.20
55702.40
24802 403
AG155.20
46259.20
4615520
&7553.60

Weekly
808,80
162280
1023.60
773.20
2017.60
736.80
1356.80
82520
702 80
155680
1050.30

769.20
613.20
&77.80

771.60
1071.20
&71.20
887.50
B88 .30
BE7.50
1106.50

Time:
Hriy. & Half
20,22 30.330
2857 38.355
25.59 38.385
19.33 28.995
5044 *EXEMPT
18.42 27 630
83.82 "EXEMPT
2063 30,045
17.57 29.355

3217 "EXEMET
26.27 39,405
1450

18.23 28.845
15.33 22,995
21.84 32.410

18.26 28,935
26.78 20,170
16.78 28170
22.19 33.285
2224 83,260
219 33.285
2T.E¥ 41.505



P. b

No. b544

Smyrna Planning and Inspections

3:31PM

Sep. 16, 2011

2011 SALARY SCHEDULE
*POLICE
Llassification
Chief

L

FFC
Segeant
[ &

St FFC
Sergeant
Corporal
Serguart
S, Gl
Gr. Cpl
Sr. FFG
2. FFG
Sr PFC
Corparal
Sr. PFGC
FFG

PFC
Falrolmian
Patrokran
Patrolman
Fatrolman

*POLICE ADMINIS TRATIINDISPATCH
Administrator

Emergency Communications Supur
Administralive Agsisiant
Telscommunications Spelst |
Talecommunications Spelst |
Telecoarmmunicatfons Spclst |
Telecornrmunications Spelst !

PT - Telecommunizations Spclst i
BT - Felecommurications Spelst i
PT - Talecommunications Spelst §
PT - Telecommunications Spelst |

Grossing Guam
Srpssing Guard
Crostlng Guand
Crosging Cuand

Date of Last
Merit Increase
o120
QX120
Q414012044
Q140142010
Q2222005
04/0142010
1M 452014
O5/047201
031572001
Q4/0r142014
14042040
a4/ 2018
0440172040
12010
Q222070
110312041
/8172010
010172410
LO1SEN D
D/08F201 0
DE/2/2011
UB20201 %

Q412010
0440142019
Q143142010
a4/01.52010
Fot2010
Q10172010
061372011

Anmsal
Saiary
BE156.00
7878040
A6BFRAQ
68206.40
74018.37
52332.80
84208.40
5913440
B06206. 48
6208800
B82088.00
5233280
52332.80
52332 9G
59134.40
5233240
49678 40
48878 40
41832 BD
4183280
4183280
41932 80

483ED.80
44033.80
A2140.80
3634580
831684
AH0LE.40
35005.40

Weekly
1656.55
515.20

05920
12753.20
145074
100840
1273.20
113720
127320
1184.00
1184.00
1008.40
100840
1608.40
137,20
1D0E.40

55920

959.20

80A.40
80e.45

806.40

80640

€30.40
846,80
81040
T02.80
§e3.40
673.20
67820

Time
Hity. 8 Half
41421154 “EXEMPT
27.83 "EXEMPT
23.08 25.570
2183 41745
380984 *EXEMPT
2516 7T
3183 47,745
2843 42 845
3143 7. 745
29 85 44775
2685 44.775
2518 B7.740
25.16 B7 74D
25.46 37740
2842 42,645
25.18 87740
23.66 35970
23,88 25870
2016 20240
M1 20.240
2018 30,240
2046 30.240
23.28 34,830
2117 91,758
2026 30,390
17.57 26,355
17.46 26,130
18.83 25,245
16.83 256,245
14.00
14.00
14,00
14.00
10.50
1050
.50
10.50
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City of Wilmington Delaware

Employee Benefits

The City of Wilmington takes pride in offering one of the best employee benefits packages in the area. Benefits
include employer-paid benefits and options for employees to purchase additional benefits.

Health Insurance & Employee Assistance Program (EAP)

Medical

The City offers several plans administered through Blue Cross Blue Shield of Delaware to eligible employees and
their eligible dependents at a shared cost with a nominal employee contribution. Consideration of domestic partnership
coverage is made for all employee groups. The plans provide in-network services with coverage at either 90% or
100% and co-pays ranging from $5 to $30 for outpatient visits. The pharmacy coverage is three tier, Generic,
Preferred and Non-Preferred, with co-pays ranging from $7 to $35. The vision coverage includes one routine eye
examination by a network optometrist or ophthalmologist in a 24-month period and a vision care discount program
provides additional cost reductions.

Cash Back Incentive Program
Employees who choose to enroll in medical or dental coverage other than the City’s and can provide proof of this
medical coverage may be eligible to receive additional income.

Dental
Dental insurance is provided at little or no cost to the employee and their eligible dependents. Two plans are available
depending on the employee group.

Employee Assistance Program

HMS or Human Management Services, Inc. is a confidential employce assistance program offered to all employees
and their eligible dependents at no cost. HMS assists employees seeking counseling on family issues, addictions,
workplace difficulties, stress management, life transitions and emotional difficulties. This program provides
evaluation, brief counseling and referral, crisis intervention and a 24 hour crisis line. For more information, please

visit www.hmsincorp.com.

Life Insurance, LTD & FSA

Life & Accidental Death & Dismemberment Insurance
Life insurance to a maximum of $50,000 is provided to cach employee at no cost. Additional life insurance and
supplemental accidental death & dismemberment insurance may also be selected for an additional cost.

Long Term Disability

The City provides long term disability insurance benefits at no cost for you and your family in the event you are
unable to work due to an accident or sickness for a period beyond six months. The benefit amount is 60% of a regular
monthly salary to a monthly maximum of $2,500 with certain offsets included.

Flexible Spending Accounts

The City of Wilmington provides employees the opportunity to save pre-tax dollars/income to pay for qualified health
care expenses not covered by the City’s plan, qualified dependent daycare services and/or qualified commuter
expenses.

Retirement Benefits

Pension & Deferred Compensation Program

Thea MHitvy nravnidac an nnnnrhmiter tn anrnl]l in a nancinn nrnoram with o M4 amnlaves ranfrilafinn and a AST7 nwranram
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Time Off Benefits

Vacation benefits accrue with one 8-hour day per month in the first year or so of employment and increase with your
employment time up to a maximum of 25 8-hour days annually. Sick time, or combined leave, is earned at the rate of
one 8-hour day per month up to a maximum of 240 8-hour days. The City provides 13 holidays per year with an
additional holiday on election years for a total of 14- 8 hour days.

Housing

Live Near Your Work Homebuyer Assistance Program

The City coordinates with the State of Delaware’s Live Near Your Work (LNYW) program to provide up to $5,000 in
homebuyers assistance for newly hired employees, first time homebuyers, and those employees choosing to purchase a

residence in one of the City’s unique and culture-blended neighborhoods.

[K Download the Iive Near Your Work Homebuyer Assistance Program packet.

Additional Benefits

Blood Bank
The City of Wilmington offers a free membership to employees and paid time off to donate blood, one of the requisite

options for membership. Other options are making a payment of $35 or having someone else donate blood in your
name.

Tuition Reimbursement

The City encourages employee self-development and continuing education and provides a reimbursement program for
eligible employees annually for qualified college or certification courses taken that year.

Donated Leave

The City has established a leave pool to allow employees to donate accumulated vacation and sick leave for potential
use in emergency situations by other employees whose leave has been exhausted.

Military Mobilization Pay
The City provides employees on active duty pay equal to the difference between his or her military pay, if higher, and
his or her regular base salary for a period of one year.

Mentoring Opportunities
The City provides employees with weekly paid time off to mentor children in qualified programs.

*Benefiis for employees under collective bargaining agreements may vary.

Contact HR

Mailing Address

Department of Human Resources

Louis L. Redding City/County Building
800 N. French Sireet, 4th Floor
Wilmington DE 19801

Phone: (302) 576-2460

Fax: (302) 571-4298

FIFYELy. O &F11 A D
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From: Tracy Knotts <tknottz@ci. wimington.de.us > Sentt  Wed 9442011 9:35 &AM
To: Havwwkins, Kim
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Subject: RE: City of Dowver - Salary and Benefit Survey

Good Morning Kim,

Ourwebsite s www.wilmingtonde.gov

can he found in Chapter 40.

& Columbus Day} will becorne floating halidays.
Tracy

You can find our personnel code onfine. This way you can see evarything and pick and chnose what you need.

Scroli down to the very bottom of the homepage and dlick on City Code. Once in Municode, the personnel code
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Also, we are currently in the process of changing the holiday section. 3 holidays {Lincoin’s Birthday, Good Friday
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Wilmington, Delaware, Code of Ordinances >> PART Il - WILMINGTON CITY CODE >> Chapter 40 -
PERSONNEL >> ARTICLE V. - BENEFITS >> DIVISION 1. - LEAVES OF ABSENCE, VACATION AND
HOLIDAY >>

DIVISION 1. - LEAVES OF ABSENCE, VACATION AND HOLIDAY

Sec. 40-331. - Eligibility—FElected, appoirted and classified.

Sec, 40-332. - Holidays with pay.
Sec. 40-333. - Vacation.

Sec. 40-334. - Combined leave.

Sec. 40-335. - Adminisfrative leave.

Sec. 40-336. - Bereavement [eave.,

Sec. 40-337. - Jury and court leave.

Sec. 40-338. - Military leave,_military differential pay and mobilization pay.
Sec. 40-339. - Authorized absence.

Sec. 40-340. - Donated leave.

Secs. 40-341-—40-350. - Reserved.

Sec. 40-331. - Eligibility—Elected, appointed and classified.

For purposes of this division, "eligible employees"” shall be those elective, appointed and classified
service employees that are eligible for city benefits as provided in this chapter and who are not covered by a
collective bargaining agreement.

- {Ord. No. 04-010(sub 1), § 1, 4-15-04)
'Sec'.r40;33-2'.“— H.olidays with pay.

(a)  The following and such other days as the mayor may designate shall be holidays with pay for eligible
employees: New Year's Day; the third Monday in January, known as Martin Luther King Jr.'s Birthday;
the first Monday in February, known as Lincoln's Birthday; the third Monday in February, known as
Washington's Birthday; Good Friday; the last Monday in May, known as Memorial Day; the fourth day of
July, known as Independence Day; the first Monday in September, known as Labor Day: and second
Monday in October, known as Columbus Day; the fourth Monday in October, known as Veterans' Day;
Thanksgiving Day, whenever proclaimed, and the Friday after Thanksgiving; Christmas Day; and the
day of general election as it biennially occurs.

(b)  Any eligible employee whose regularly scheduled day off falls on a holiday shall be entitled to eight
hours of straight time holiday pay.

{c)  Any eligible employee wha is required to work on a holiday listed in subsection (a) of this section shall
be compensated at double his/her regular rate for time actually worked on the holiday. In addition, such
employees shall receive eight hours of straight time holiday pay.

(d}  Ifany holiday falls on a Sunday, the following Monday shall be the legal holiday. If any holiday falls on a
Saturday, the preceding Friday shall be the legal holiday.

{e)  Ifany of the legal holidays fall within an employee's scheduled vacation period, the employee shall
receive holiday pay and the holiday shall not be counted as vacation time.

{f Any eligible employee absent from work without excuse on sither of his/her last scheduled work day
before any holiday, the holiday if scheduled to work the holiday, or hisfher first scheduled work day after
any holiday shall forfeit any holiday pay otherwise due.

(Ord. No. 04-010(sub 1), § 1, 4-15-04)

Sec. 40-333, - Vacation.
(a)  Except as otherwise provided in this chapter, all paid vacation shall be earned, taken and paid as

follows:

(1)

http://library. municode.com/print.aspx?clientID=11715&HTMRequest=http%3a%2{%2fli... 9/29/2011
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(b}

(c)

(d)
(e)

)
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One working day per month during the first six months of continuous employment; however, no
vacation may be taken until the employee has worked at least six months, except as otherwise
provided for elective and appointed service in this chapter.

(2) One working day per month after the completion of the first six months of continuous
employment until the next January 1st. Each January 1st thereafter, s/he will be credited with 12
days of vacation for the calendar year, until the completion of five years of continuous service
(i.e., the day beginning the employee's sixth year of employment), at which time the employee
will be credited with an additional three days of vacation for a total of 15 days for the year.

{3) Each January 1st thereafter, s‘he will be credited with 15 days of vacation for the calendar year,
until the completion of nine years of service (i.e., the day beginning the employee's tenth year of
employment), at which time the employee will be credited with an additional five days of vacation
for a total of 20 days for the year.

(4)  Each January 1st thereafter, s/he will be credited with 20 days of vacation for the calendar year,
until the completion of 12 years of service {i.e., the day beginning the employee's thirteenth year
of employment), at which fime the employee will be credited with an additional two days of
vacation for a total of 22 days for the year.

{5) Each January 1st thereafter, sthe will be credited with 22 days of vacation for the calendar year,
until the completion of 15 years of service {i.e., the day beginning the employes's sixteenth year
of employment), at which time the employee will be credited with an additional three days of
vacation for a total of 25 days for the year.

(6) Any employee who is recalled, rehired, or reinstated to city employment shall earn vacation time
on a pro-rata basis in the first calendar year of such employment. However, if the employee was
paid out for vacation in the year in which the employee is reemployed, s/he shall accrue no
vacation time in the first year of reemployment.

(7)  Accumulation of vacation time or setvice credit shall be based upon service with the city only;
any time or service in the employ of any other political subdivision of the state shall not apply.

(8) Employees rehired or reinstated to city employment who had five or more years of continuous
service in a regular position(s) shall receive credit for all prior employment for purposes of
vacation accrual. Rehired or reinstated employees with less than five years of service in a regular
position(s} shall not receive credit for prior service.

Vacation shall not be accumulated from year to year, but must be taken in the calendar year in which it

is earned, except that a maximum of ten days of vacation may be carried over into the following

calendar year. [n extenuating circumstances and with the approval of the director of personnel, more
than ten vacation days may be carried over, provided the request is made before the end of the
calendar year from which the days are carried over and the vacation days are used in the year into
which they are carried.

Upon ten working days written notice by an eligible employee, and approval of the employee’s

immediate supervisor and the director of personnel or designee, the city will provide vacation pay in

advance to the employee.

If & holiday falls within an employee's scheduled vacation period, the employee shall receive holiday

pay and the holiday shall not be counted as vacation time.

Vacation preferences shall be granted on the basis of departmental seniority and in accordance with
operational requirements. Under exigent circumstances, the city shall have the right to cancel or
reschedule any vacation granted.

Vacation pay shall be at the employee's base rate of pay.

(Ord. No. 04-010(sub 1), § 1, 4-15-04)

Sec. 40-334. - Combined [eave.

@

{b)

(c)

For the purpose of benefit accumulation and accrual, sick and family leave shall be combined and shall
be called combined leave. For reporting purpeses, however, sick leave and family leave shall be
separate and distinct.

Paid combined leave shall be earned by all regular employees from the commencament of regular
employment, but may not be used or paid until an employee has completed three months of continuous
regular employment. Upon the recommendation of the commissioner or the department head and with
the approval of the director of personnel, combined leave may be credited for time worked as a limited
service employee up to a maximum of 90 calendar days, if followed immediately by employment in the
classified service.

Eligible employees shall earn paid combined leave at the rate of one day for each calendar month of
continuous service, provided that the employee has worked and/or been on paid vacation andfor
combined leave for at least 13 working days of the month. The leave shall be credited on the 13th
working day of each month and may be accumulated up to a maximum of 240 days. Combined leave
shall be earned based on the employee's regular work schedule; no additional combined leave shall be

hitp://library. municode.com/print.aspx?clientID=11715&HTMRequest=http%3a%2{%21li... 9/29/2011
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earned through performance of overtime work. The accumulation schedule for all eligible employees is
as follows:

Number of Years Rate of Accumulated  |Yearly Maximum Total Maximum
Employed Combined Leave Per Mccumulated Combined |Accumulated Combined
Month Leave Leave
1st 1 day 12 days 12 days
2nd 1 day 12 days 24 days
3rd 1 day 12 days 36 days
4th 1 day 12 days 48 days
5th 1 day 12 days 60 days
6th 1 day 12 days 72 days
7th 1 day 12 days 84 days
8th 1 day 12 days 96 days
9th 1 day 12 days 108 days
10th 1 day 12 days 120 days
11th 1 day 12 days 132 days
12th 1 day 12 days 144 days
13th 1 day 12 days 156 days
14th 1 day 12 days 168 days
15th 1 day 12 days 180 days
16th 1 day 12 days 192 days
t7th 1 day 12 days 204 days
18th 1 day 12 days 216 days
19th 1 day . 12 days 228 days
20th 1 day 12 days 240 days

{d)

{e)

(f)

{(9)

Combined leave shall not be taken in advance of being earned. If an employee does not have sufficient
combined leave credits to cover a period of absence, payroll deduction for the time lost shall be made
for the period of absence in compliance with the Fair Labor Standards Act; provided, however, that
earned vacation time may be used for this purpose if the employee so elects.

Sick leave and family leave shall be granted under the following conditions to eligible employees:

(1)  Sick leave shall be granted to employees who are incapacitated from the performance of their
duties by non work-related sickness or injury; or a serious medical condition as defined by the
Family and Medical Leave Act or for medical, dental or optical examination or treatment; or
when, due to exposure to contagious disease, the presence of the employee at the workplace
would jeopardize the health of others.

(2) Family leave shall be granted to employees who have an immediate family member who is
afflicted with a serious medical condition as defined in Family and Medical Leave Act that
requires the care and attendance of the employee. For purposes of family leave, "immediate
family" shall mean the employee's mother, father, spouse, son, daughter, including sons or
daughters by birth, lawful adoption, stepchildren, foster children, and those minor children for
whom the city employee is acting in loco parentis.

In order to receive paid combined [eave, eligible employees must comply with the following conditions.

Employees who take time off, but do not comply with following conditions will not be paid for time off:

(1)  Employees must report off by notifying their immediate supervisor(s) prior to their regularly
scheduled starting time on each day they are absent or as otherwise required by department
policy.

(2) - A physician's statement certifying the medical justification for an employee's absence will not
regularly be required, but will be required for absences of three or more consecutive working
days, upon the employee's return to work.

(3) If an employee is absent from work due to personat illness or the illness of an immediate family

" member and expects to be away from work more than nine consecutive working days, no later
than the tenth day of such absence the employee must submit a doctor's certificate fo his or her
immediate supervisor, together with a written indication of the anticipated length of absence. All
doctor's certificates shall be forwarded to the medical dispensary and will become a part of the
employee's medical record.

Approved sick [eave and/or family leave shall be documented by the responsible commissioner or the

department head upon forms prescribed by the director of personnel, which shall be forwarded to the

personnel department for the employee's personnel file or confidential medical file, as appropriate. The
commissioner or department head shall maintain complete and accurate leave records. Records of
combined leave accumulated and faken shall be available o the employee.

http://library.municode.com/print.aspx 7clientID=11715&HTMRequesi=http%3a%2%21li... 9/29/2011
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(h)  Any eligible employee who exhausts his/her accumulated combined leave and who is suffering from an
extended iliness, is required to use all of his or her accrued vacation time, with the exception of one
week which may be retained at the employee's discretion.

() If the employee exhausts his/her accrued sick and vacation time {with the exception of one week, as
provided above) and remains absent from work because of illness, the director of personnel may grant
additional combined [eave upon the employee’s request with good cause and the recommendation of
the department head/commissioner. Any single extension shall be limited to two work weeks at ohe-half
pay. .

(i Except as otherwise provided in this chapter, an eligible employee who leaves employment with the
city, or the estate of an employee who dies while employed by the city, and who has accumulated
between 80 and 100 days of combinead leave, will be eligible to receive $25.00 per day for each day of
accumulated combined leave. Eligible employees who have accumulated between 101 and 240 days of
combined leave will be eligible to receive $30.00 per day for each day of accumulated combined leave.
For the purpose of this subsection, no employee who has been terminated from employment for gross
misconduct shall be eligible or have a claim for accumulated combined leave.

(Ord. No. 04-010(sub 1), § 1, 4-15-04)

Séc. 40-335.' - Administraﬁve leave.

At the discretion of the director of personnel, administrative leave with or without pay may be granted
when circumstances warrant the removal of an employee from the workplace during the course of an on-going
investigation by the city of alleged work-related misconduct. Administrative leave may be granted to an
employee who is alleged o have engaged in work-related misconduct or, if it would be prudent for reasons of
security or safety to grant such leave, to any other employee.

(Ord. No. 04-010(sub 1), § 1, 4—15—04{

- Sec. 40-336..- Bereavement 'Iea‘w-e.

{a)  Allregular city employees shall be granted up to four working days paid leave for a death in the
employee's extended family. This leave shall commence when requested by the employee, but in no
event later than one week after the death. In exceptional circumstances the director of personnel may
grant the leave reguest at a later date. One additional day of paid leave may be granted at
management's discretion for necessary travel to distant states for funeral services. The time off allowed
in the case of a death in the employee's immediate family shall not be charged either as combined
leave or vacation time.

(b)  For purposes of this section, the employee's extended family includes husband, wife, child, grandchild,
parent, brother, sister, grandparent, great-grandparent, step-parent, spouses' parent and grandparent,
son-in-law, daughter-in-law, brother-in-law and sister-in-law, and any person for whom the emplcyee
acts in loco parentis.

(c)  Upon the death of a near relative not listed above, eligible employees may take up to three days
vacafion time with departmental approval.

(Ord. No. 04-010(sub 1), § 1, 4-15-04)

7 Seé. 40-337. = Jury andrco-urt leave.

In recognition that every citizen is obligated to serve as a juror when called upon to do so, any regular
employee called for jury service or subpoenaed as a witness will be granted leave with full pay, less any jury
pay or withess fee received. To receive such pay, the employee must file a copy of his/her jury summons or
subpoena with the personnel department prior to commencement of the leave; upon the employee's retumn,
s/he must provide the personnel department with documentation of service and payment of any fees received
as a juror or witness as provided in the summeons or subpoena.

(Ord. No. 04-010(sub 1), § 1, 4-15-04)

Sec. 40-338. - Military leave, military differential pay and mobilization pay.

{a)  For purposes of this section "armed forces" is defined to include the Army, Navy, Marine Corps, Air
Force and Coast Guard. "Reserve components” is defined to include the federally recognized National
Guard and Air Nafional Guard of the United States, the Officers' Reserve Corps, the Regular Army
Reserve, the Air Reserve, the Enlisted Reserve Corps, the Naval Reserve, the Marine Corps Reserve
and the Coast Guard.

(b} Any employee of the city who is a member of the National Guard or any reserve component of the
armed forces of the United States will be entitled to a leave of absence during any period in which s/he
is engaged in the performance of official duty cr training, under competent orders.

http://library.municode.com/print.aspx ?clientiD=11715&HTMRequest=http%3a%e2f%21li... 9/29/2011
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(c)  Full service credit with the city shall be allowed all employees for time spent in military service, provided
the employee goes directly from city employment into military service and makes application for
reemployment as provided by the Uniformed Services Employment and Reemployment Rights Act
("USERRA"}, 38 U.5.C. § 4301 et seq.

(d} Employees on military leave for required annual training shall be eligible for a salary differential
equivalent to their regular base pay less military pay for a period not to exceed a total of 15 working
days in the calendar year.

(e} Toreceive payment of the salary differential, an employee must file with the personnel department a
copy of hisfher official orders prior to commencement of the leave; upon the employee's return, sthe
must provide the personnel department with a certification from his/her commanding officer of the
performance of duty in accordance with terms of the orders,

(f Any city employee who enters active duty or is called to active duty, other than for voluntary training, as
a resuli of a reserve or national guard obligation shall receive the difference between his or her city
hase salary and his or her military pay, provided that the employee's city base pay is greater. This
differential shall be paid for a time period up to one year from the date the employee reporis to active
military service duty and shall cease upon termination of the active duty assignment,

{g) Other benefits. Eligible city employees shall receive uninterrupted health insurance benefits at the same
level as before the employee was called to active duty for a period of up to one year from the date the
employee actually reports to active military service. The employee shall also be allowed to continue
pension contributions based on his or her normal base pay, and vacation and sick leave shall continue
to accrue.

{h}  The employee must notify the director of personnel immediately upon receiving notification of his or her
orders to report to active military duty, and provide a hard copy of those orders as soon as they become
available.

(i) The employee must provide the director of personnel with a copy of his or her military pay stub andfor
his or her leave earnings statement. Military pay shall be defined as the employee's military base pay
plus any additional payments, including, but not limited to, hazardous, flight, combat and temporary
assignment pay, but excluding any military housing allowance. Under ne circumstances shall the
supplemental benefit paid by the city, combined with the employee's military pay, exceed the amount
the employee would have received as his or her city base salary.

n An employee shall not be eligible to receive mobilization pay or his/her salary during that period of tima
afier leaving aciive military duty and before his/her actual resumption of city employment.

(k)  This section shall be reviewed by the administrative board prior to September 11, 2004. Any employee
called to active duty up to September 10, 2004, shall be eligible for this benefit.

{Ord. No. 04-010(sub 1), § 1, 4-15-04}

Related laws reference—Military leave of absence, § 2-151.

Séc. 40-339. - Authorized ahsence.

{a) Upon the request of the employee and the recommendation of the commissioner or department head,
the director of personne! may grant an unpaid leave of absence o an employee who, immediately
preceding the effective date of such leave, has completed at least one year of continuous service. An
employee shall not be entitled o a leave of absence as a matter of right, but only upon good and
sufficient reason. .

(b) Requests for leave of absence shall be made on forms as prescribed by the director of personnel and
shall state specifically the reascn for the request, the date when the employee desires to begin his
leave, and the probable date of return. The director of personnel shall then make his or her
recommendation and transmii his reply ta the commissioner or department head.

{c) Any leave of absence granted by the directer of personnel may not exceed the period of one year. Upon
the request of employee, in exigent circumstances, the director of personnel may grant additional leave.

{d) Failure of the employee to return to his or her employment upon the termination of any authorized leave
of absence shall constitute a separation from setvice.

(e)  The director of personnel shall have the right to revoke or cancel any authorized leave for reasons that
he or she finds {e be sufficient.

f Nothing contained in this section shall limit or prevent the director of personne! from granting an unpaid
leave of absence even though the employee does not meet the one year of continuous service
requirement specified above when good and sufficient reason is demonstrated.

(g) Leaves of absence granted by the director of personnel shall not be construed as a break in service or
employment, except as otherwise provided in this chapter. However, an employee who returns after an
unpaid leave of absence shall receive the same step in the salary range he or she received when he
began his or her leave of absence. Time spent on such leave shall not count toward service for
increases within the salary range, and the employee's salary anniversary date shall be set forward one
month for each 30 consecutive calendar days taken. However, service and other credits for any military
leave, whether paid or unpaid, shall be treated in accordance with state and federal law.
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(Ord. No. 04-010(sub 1), § 1, 4-15-04)

Sec. 40-340. - Donated leave.

(a)

(b)

{c)
(d)

Donated leave. Regular employees who have completed at least one year of continucus employment

may be eligible to donate up to 20 days of accumulated leave (sick or vacation) to the donated leave

bank per calendar year. Employees shall donate in equal amounts accrued sick and vacation leave to

the donated leave bank. Donations to the leave pool shall be accounted for an the basis of the dollar

values of the days donated based on the donor's then-current salary. Leave shall be donated only in

increments of full days. Employees must retain a minimum of ten sick days for personal use.

Granting of donated leave. Regular employees who have completed one year of continuous

employment may be eligible to receive up to ten days of donated leave per request, up to 30 days within

a 12-month period if:

(1)  All of their available sick leave (including extended sick leave)}, vacation [eave and compensatory
leave have been exhausted; and

(2} They are not eligible for paid leave from any other source {e.g., long-term disability, workers'
compensation or a claim against a third party).

Medical emergency. Ponated leave shall only be granted for use by employees during a medical

emergency or critical illness/injury.

The director of personnel shall promulgate the rules and regulation necessary to implement the donated

leave program.

(Ord. No. 06-014, § 1, 4-6-06)

Secsr. 40-341—40-350. - Reserved.
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(Wilmmrg@Delaware, Code of Ordinances >> PART Il - WILMINGTON CITY CODE >> Chapter 40 -
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DIVISION 2. - CITY-SPONSORED BENEFITS

Sec. 40-351. - Eligibility.

Sec. 40-352. - Health care benefits.

Sec. 40-353. - Life insurance; accidental death and dismemberment insurance,
Secs. 40-354—40-380. - Reserved.

Sec. 40-351. - Eligibility.

fa)y Members of the classified service shall be eligible for city-sponsored benefits, as set forth herein, after
completing 90 days of employment; provided, however, that members of the city uniformed services
shall be eligible for such benefits upon employment.

{b)  All elected officials of the city shall be eligible for city-sponsored benefits, as set forth herein, upon
assuming office. Members of the appointed service shall be eligible for such benefits upon employment.

(Ord. No. 04-010(sub 1}, § 1, 4-15-04)

éec. 40-352. - Health care benefits.

(a) FEligible employees, including all elected officials, are entitled to receive employee health care benefits,
which may be selected by the employee pursuant to the schedule of employee benefit plans maintained
by the personnel department, as amended from time to time.

(k)  The city shali pay its portion of the costs of the health care benefits and each employee shall pay his or
her portion of the costs of the health care selected by eligible employees pursuant to the schedule of
employee benefit plans maintained by the personnel department, as amended from time to time.

{c) FEligible employees who can show proof of other medical insurance coverage from a source other than
the city may opt to receive payment of $180.00 per month in lieu of city-provided medical care
coverage. Eligible employees who opt-out of city-provided dental insurance coverage shall receive a
payment of $20.00 per month.

(Ord. No. 04-G10(sub 1), § 1, 4-15-04; Ord. No. 05-033(sub 1), § 1, 8-18-05; Ord. No. 08-025, § 2, 4-17-08; Ord. No. 10-
042, § 1, 7-8-10}

Seé:. -40-353. - Life insurance; accidental death and rdisnr'lemberment insurance.

{a) The city agrees to assume the cost of life insurance equal to 150 percent of any eligible employee's
annual salary, rounded to the next $1,000.00, up to a maximum of $50,000.00 in insurance benefits,
and the cost of accidental death and dismemberment insurance for each such employee,

(b}  The city agrees to assume the full cost of life insurance for those active members of the elective service
who attain or exceed the age of 70 years, equal to 150 percent of the elected official's annual salary
rounded to the next $1,000.00, up to a maximum of $50,000.00 in insurance benefits.

(Ord. No. 04-010(sub 1), § 1, 4-15-04)

Secs. 40-354—40-360. - Reserved.
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Eff. Date 07.01.11 Revised 04/19/11
Point of Service Plan 100/80 Point of Service Plan 90/70 Simply Blue EPO Plan 100
POS (1) POS (2) EPO
Network Non-Network Netwark Non-Network Network
Primary Care Physician 45 Copaly 80% After 510 Copay 709 After Deductible 530 Copay *
Deductible
Specialist/Referral Care $10 Copay 80% After 520 Copéy 70% After Deductible 530 Copay *
Deductible
Inpatient Hospital Care 100% B0% after deductible 20% 70% after deductible 100% After deductible
$300 Individual $300 Individual 5500 Individual
Daductible 1] 5600 Individual + 1 0 S600 Individual +1 $1,000 Individual + 1
$900 Family $900 Family $1,500 Farnily
$1,500 Individual $500 individual $1,500 Individual
Co-Insurance Limits 0 $3,000 Individual +1 $1,000 Individual +1 $3,000 Individual +1 0
54,500 Family 51,500 Family $4,500 Family
Lifatime Maximum Covered Unlimited Unlimited Unlimited Unlimited Unlimited
. 450 Copay (waived | 550 Copay {waived if S50 Copay (waived if | $50 Copay (waived if ; N
Emergancy Facility if agmitted) admitted) admitted) admitted) - $50 Copay (waived if admitted)

Prescription Drug:
Generic/Farmulary/Non-~
Formulary - Retail

$10 / 520/ 535 Copay for 30 day supply

$10 7 520/ 535 Copay for 30 day supply

510/ 520/ $35 Copayfor a 30 day supply

Prescription Drug:
Generic/Formulary/Non-

Farmulary - Mail

$20 /540 / $70 Copay for 90 day supply

520/ 540 / 570 Copay for 90 day supply

$20 / $40 / $ 70 Copay for a 90 day supply

Contributions
Biweekly Annually Biweekly Annually Biweekly / Annually
Employee Only (E} $14.50 $377.00 £0.50 $247.00 $4.50 / $117.00
Employee +1 {E+1) $25.00 $754.00 519.00 $494.00 $9.00 / $234.00
Family (F) $43.50 $1,131.00 $28.50 $741.00 $13.50 / $351.00

City's Plan Year Flexible Spending Contribution {FSA) Contribution for Employee Qut-of-Pocket Expenses is offered for F¥'12 if proposed Plans become effective

June 30, 2011, 2359 hours.

An effective date after this date would require the annual sum offered to be prorated.

$0.00

5250 Employee / $500 Employee + 1/
$750 Family

$250 Employee / $500 Employee + 1
/5750 Eamily

* EPO does not require Primary Care Physician selection or Specialist Referrals.

YCST01:10996000.2
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Effective July 1, 2011

Dental Plan Summary

Coverage “Current” Plan Proposed “Traditional”
Plan Option
Preventive 75% of charges 100% - no deductible
Deductible None Single = $50 / Family =
$150 Basic and Major
Basic 75% of charges 80% after deductible
Major 75% of charges 60% after deductible
Orthodontia 75% of charges up to $2,500 | 50% to lifetime maximum
per year for 3 years. of $1,000 up to age 18
Available for children and
adults.
Annual Maximum $2,500 per family $1,500 per person
Pre-tax Employee Contributions per pay for each plan:
Single $1.00 $ .50
Employee + 1 $2.00 $1.00
" Family $3.00 $1.50

Revised: 04.19.11

YCSTOL:10995000.2 0597091014
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EXHIBIT A

BENEFITS SUMMARY - POINT OF SERVICES

calendar year maximwm per year

IN-NETWORK | OUT-OF-NETWORK
No deductible. $300 deductible per one
COVERED SERVICES All care must be given | individual.
or authorized by your
primary care physician.
Preventive Care: Routine physicais and $5 Copay Not Covered
associated lab work and testing, well-child care, -
immunizations, eic.
Periodic Vision Exams 35 Copay Not Covered
Periodic Hearing Exams $5 Copay Not Covered
Other Primary Care Physician Services $5 Copay | 80%
Specialist Care $10 Copay 80%
Allergy Testing 100% 80%
Prescriptions $7/$15/$30 or 90-day $7/815/$30 or 50-day
(including contraceptives) MAC-C mail-order supply mail-order supply
Darable Medical Equipment 100% 80%
Chiropractic Services 160% for up to 30 visits | 80% for up to 30 visits
per calendar year. per calendar year.
Physical, Qccupational & Speech Therapy 100% 80%
{60 days per acuie condition)
Radiation & Chemotherapy 100% 80%
Emergency Care (hospital charges) $50 Copay, waived if $50 Copay, waived if
admitted admitted
Diagnostic Lab Services 100% 80%
(including routine Pap Smears)
Home Health Care 100% 80%
(100 visits per calendar year) |
Inpatient/Qutpatient Hospital: Semiprivate 100% 80%
room, board and ancillaries
Surgical Services 100% 80%
Maternity: Prenatal and postnatal care, hospital, | 100% 80%
birfhing center, physician charges
X-Ray & Diagnostic Testing 100% 80%
Mental Health Inpatient Care: 31 days 100% Not Covered
inpatient hospitalization or 62 days of partial
hospitalization
Mental Health Qutpatient Care: $1,500 100% | ' Not Covered

Alcohol/Drug Abuse Treatment

Refer to Medical Benefit Booklet

Effective Ratification of Contract

CADOCTUMENTS AND SEXTINGSM GIMBELALCCAL SETTINGS\TEMPORARY INTERNET FILES\OLKDIWSS??GS 1)_PIRE CONTRACT 3 13 09

DOC.DOC\S20/09




Services rendered and billed by preferred lab or imaging providers are paid at the In-
Network benefit level.

About Your Annual Out-of-Network Coinsurance Maximum
Coinsurance refers to the percentage of covered health care costs you share with Blue Cross Biue
Shield of Delaware (BCBSD). Example: BCBSD pays 80% of covered In-Network charges, the

remaining 20% you pay is your coinsurance.

Out-of-Network: There is a calendar year coinsurance maximum of $1,500 per individual
($4,500 per family) for Out-of-Network services; then benefits are paid at 100%.

The coinsurance maximum does not include services for mental health care. Copays and
prescription costs do not apply to deductible or coinsurance maximums.

All percentages are based on Blue Cross Biue Shield of Delaware’s allowable charge.

This Benefits Summary presents highlights of your benefits plan. It is not intended to be a
contract. '
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DIVISION 4. - ALLOWANCES, BONUSES, AND SPECIAL COMPENSATION

Sec. 40-371. - Allowances.

Sec. 40-372 - CDL bonus: [nternational Code Council {I.C.C.) certification bonus; other bonuses.
Sec. 40-373. - Alfendance bonus.

Sec. 40-374. - Supervisory emergency compensation rate.

Sec. 40-375. - Reserved.

Sec. 40-371. - Allowances.

{a) Meal affowance. All employees who are eligible for authorized overtime compensation and who are not
covered by a collective bargaining agreement shall be provided a meal allowance of $8.50 after ten
consecutive hours of work and every four hours thereafter, provided that a request for such payment is
reported on the employee's timesheet.

(b)  Shift differential. All employses who serve in supervisory positions in the communications unit of the
police department and who are not covered by a collective bargaining agreement shall be provided with
a shift differential of $0.40 and $0.50 per hour worked during the second and third shifts, respectively.

{c)  Shoe allowance. All employees who are not covered by a collective bargaining agreement and who are
required to wear safety shoes by the depariment head shall receive an annual allowance of $100.00 for
appropriate safety shoes. Employees may obtain the shoes either from an approved vendor selected by
the city or may purchase the shoes from a vendor of their choice and apply for reimbursement. To
qualify for reimbursement under this subsection, employees are required to present the new shoes,
along with a receipt for their purchase, to their immediate supervisor(s).

(dy  Uniform mainfenance allowance. All employees who are not covered by a collective bargaining
agreement and are required by the city to wear a uniform, protective clothing, or any type of protective
device as a condition of employment shall have such uniform, protective clothing, or protective device
furhished by the city. In addition, the cost of maintaining the uniform or protection clothing shall be paid
by the city, or in lieu thereof, the employee may receive a uniform maintenance allowance of $250.00
per year, which shall be paid in semi-annual installments.

(Ord. No. 04-010(sub 1), § 1, 4-15-04)

Sec. 40-372. - CDL bonus; International Code Council (1.C.C.) certification bonus; other
bonuses.

{a)  Allemployees whose employment requires a commercial driver's license ("CDL") and who are not
covered by a collective bargaining agreement shall receive an annual payment of $500.00 for
possession of a valid CDL-A, and an annual payment of $400.00 for possession of a valid CDL-B, as
applicable.

(b}  All employees whose employment requires International Code Council (1.C.C.} certification and who are
not covered by a collective bargaining agreement shall receive an annual payment of $600.00 for
plumbing and mechanical certification/certified building official (C.B.Q.), $500.00 for building inspection
certification, or $400.00 residential property maintenance certification/permit technician certification.

{c) Al employees whose employment requires base level water supply operator certification and who are
not covered by a collective bargaining agreement shall receive an annual payment of $600.00 for base
level with advanced distribution and surface water treatment system operator endorsement, an annual
payment of $500.00 for base level with advanced distribution system operator endorsement, or an
annual payment of $400.00 for base level water supply operator's license.

{Ord. No, 04-010(sub 1), § 1, 4-15-04; Ord. No. 04-035(sub 1}, § 1, 6-70-04; Ord. No. 05-034, § 1, 6-2-05)

Sec. 40-373. - Attendance bonus.

(a)  All classified service employees, and all non-classified service employees, excluding the mayor's chief
of staff, all department heads, all mayor's office division directors, and excluding all limited service
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employees, who are not covered by a collgctive bargaining agreement and who maintain exemplary
annual attendance shall be eligible for a bonus, payable either in cash or additional vacation time, in
accordance with the schedule below:

Days Absent Cash Bonus Vacation Day Bonus
0 $300.00 3
1 200.00 2
2 100.00 1

For the purpose of this section, absences of less than a whole day shall be considered absences of a day.

{b)  Eligible employees shall be given a chaice of cash or additional vacation time, but shall not ke permitted
to take this benefit as a combination of the two. If the employee elects to receive vacation time, the
additional vacation days shall be taken during the calendar year in which they are awarded and shall be
scheduled in accordance with deparimental policies and procedures. If the employee elects to receive
cash, the bonus will be payable by March 1 of the following yeat.

{Ord. No. 04-010(sub 1), § 1, 4-15-04; Ord. No. 06-048, § 1, 7-13-06)

Sec. 40-374. - Subervisory erhergency compensation rate.

With the approval of the mayor's chief of staff, a commissioner or department head may declare an
emergency situation wherein salaried supervisory personnel who are exempt from the provisions of the Fair
|Labor Standards Act, 29 USC_§ 201 et seq., as amended, and who are not covered by a collective bargaining
agreement shall be compensated for hours worked above 40 hours per week at the straight ime hourly rate
equivalent to their regular salary or receive equivalent time off for the actual number of hours worked over 40
hours. However, employees in supervisory positions in communications unit of the police department (i.e.
communications supervisor) shall be paid at one and one-half times the hourly rate that is equivalent to their
annual salary.

_ (Qrd. No. 04-010(sub 1), § 1, 4-)‘5—04)

Sec. 40-375; - Reserved.

Editor's note—

Ord. No. 10-038, § 1, adopted June 3, 2010, deleted_§ 40-375, which pertained fo internet access
reimbursement and derived from Crd. No. 04-010(sub 1), § 1, adopted Apr. 15, 2004.
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City of Wilmington
Executive and Managerial
Position Level Salary Strueture Matrix

Levell
Administrative Assistant [
Mayor's Office Assistant
Mayor’s Office Receptionist

Level2
Administrative Assistant I1
Auditing Administrative Assistant
Comumunity Affairs Advisor
Constituent Services Officer
Constituent Services Project Coordinator
‘Webmaster

Level 3
Assistant Communications Director
Community Referral Specialist
Legal Administrative Assistant

Level4

FY 2012

Administrative Assistant — Office of the Mayor

Civil Appeals Director
Communications Manager
Cuitural Affairs Program Manager
Employee Relations Advisor
Legal Administrator

Legal Research Assistant

Marketing & Special Projects Coordinator

Office Manager
Parks Maintenance Supervisor

Senior Administrative Assistant — Office of the Mayor

Senior Analyst/Systems Coordinator

Effective: 07/01/11
Revised: 05/24/11

Attachment B

Salary Range
07/01/11 - 06/30/12

$35,494

$39,235

543,250

$47,865

$ 53,951

$60,422

$67,471

$75,026

Page 1 of 3




Salary Range
07/01/11 - 06/30/12

Level 5 $52,953 $84,520
Accourting Manager
Administrative Services Director
Customer Service Manager
Direcior of Constituent Services Division
Director of Rehabilitation
Execuiive Director of WHACC
Occupational Health, Safety & Loss Prevention Program Manager
Payroll Manager
Planning Grants Coordinator
Procurement Manager
Prajects Manager
Senior Financial Analyst
Senior Policy Advisor
Superintendent of Maintenance, Parks & Recreation
Superintendent of Recreation
Tax Manager
Youth & Families Manager
Water Quality Manager

Level 6 $59,063 $94,501
Assistant Water Division Director
Auditing Manager
City Engineer
Deputy Director of Parks & Recreation
Director of Communications & Policy Development
Director of Cultural Affzirs & Fund Development
Director of Risk Management & Employee Benefits
Manager of Integrated Technologies
Manager of Minority, Disadvantaged & Small Business Enterprise
Operations Director
Plapning Manager
Principal Analyst
Program Management Director
Senior Economic Research & Development Advisor
Senior Financial Officer
Street Cuts Program Manager
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Salary Range
07/01/11 - 06/30/12

Level 7 $63,728 $102,602
Assistani City Solicitor
Budget Director
Deputy Chief of Fire
Deputy Chief of Staff
Deputy Commissioner of Licenses & Inspections
Deputy Director of Economic Development
‘Director of Integrated Technologies
Director of Labor Relations and Classifications -
Director of Transportation
Emergency Management Director
Revenue Division Manager
‘Water Division Director

Level 8 $68,689 $110,589
City Auditor
Deputy Commissioner of Public Works
Beputy Finance Director
Director of Parks & Recreation
Director of Planning
Director of Real Estate & Housing
Senior Assistant City Solicitor

Level9 $74,071 $119,254
Chief of Fire
Chief of Police
Commissioner of Licenses & Inspections
Commissioner of Public Works
Director of Economic Development
Director of Hurman Resources
First Assistant City Soficitor
Senior First Assistant City Solicitor

Level 10 $79,770 $128,429
City Solicitor
Director of Finance

Level 11 $86,103 $138.626
Chief of Staff
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Revised: 07/01/11

- WAGES AND SALARIES-NON-UNION

07/01/11 - 06/30/12
GRADE A
GRADE B
GRADE C
GRA[;E D
CRADE E
GRADE F

GRADE G

Constituent Services Office Representative
Medical Records Clerk

Human Resources Office Assistant
Planning Technician

GRADE H
Accounts & Program Support Specialist
GRADE |
Criminal Records Coordinator
Equipment and Transportation Assistant
Information Ihput Specialist
Input & Compliance Specialist
IT Office Coordinator
Senior Rehabilitation Loan Specialist
GRADE J
GIS Technician
Payroll Specialist
Real Estate Representative
GRADE K

Fiscal Administrator

$23,560

$24,758

$26,017

$27,339

$28,729

$30,190

$31,408
$31,408
$31,408
$31,408

$33,334

$35,380
$35,380
$35,380
$35,380
$35,380
$35,380

$37,178
$37,178
$37,178

' $39.450

$28,122

$31,056

$31,996

$33,124

$34,809

$36,487

$37,674
$37,674
$37,674
$37.674

$41,819

$42,653
$42,653
$42,653
$42,653
$42,653
$42,653

$44,710
$44,710
$44,710

$47,100
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GRADE L
Administrative Supervisor
Assistant Parks Maintenance Supervisor
Constituent Services Supervisor
Information Desk Top Engineer
Mapping Technician |l
Pension Assistant
Records Supervisor
Youth Intervention Specialist

GRADE M
Assistant Central Cashiering Supervisor
Assistant Revenue Audit Agent
Communications Supervisor
Community Outreach Specialist
Information Help Desk Engineer
Legal Assistant
Human Resources Specialist
Program Manager
Property Technician

GRADE N
Analyst Il
Employee Benefits Administrator
CADD/GIS Engineering Coordinator

Human Resources Compensation and Research Technician

Information Analyst |

Legal Legislative Assistant

Nuisance Property Administrator
Planner ll

Senior Program Specialist

Senior Rehabilitation Specialist Il

Staff Accountant

Telephony Analyst

Transportation Administrative Supervisor
Water Meter Supervisor

Youth and Families Program Administrator

GRADE O
Assistant Director of WHACC
Code Enforcemeni Administrator
Document Management Supervisor
Engineering Records Coosrdinator
Revenue Operations Supervisor
Risk Management Analyst
Revenue Operations Supervisor
Water Production Supervisor
Water Systems Supervisor

GRADE P
Assistant Plans Examiner/Engineer
Bifingual Case Manager
Claims Supervisor
Compliance Officer

$41,051
$41,051
$41,051
$41,051
$41,051
$41,051
$41,051
$41,051

$43,138
$43,138
$43,138
$43,138
$43,138
$43,138
$43,138
$43,138
$43,138

$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308
$45,308

$47,374
$47,374
$47,374
$47,374
$47,374
$47,374
$47 374
$47 374
$47,374

$49,409
$49,409
$49,409
$49,409

$40,367
$40,367
$49,387
$49,367
$49,367
$49,367
$49,367
$49,367

$52,627
$52,527
$52,527
$52,527
$52,627
$52,527
$62,527
$52,527
$52,527

$55,169
$55,169
$55,169
$55,169
$55,169
$55,169
$55,16¢
$55,160
$55,169
$55,169
$55,169
$55,169
$55,169
$55,169
$55,169

$57,541
$57,541
$57,541
$57,541
$57,541
$57,541
$57,541
$57,541
$57,541

$59,716
$59,716
$59,716
$59,716
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GRADRE P

continued
Construction Supervisor $49.409 $50,716
Crime Analyst $49,409 $59,716
Damestic Violence Coordinator $49,409 $59,716
Economic Development Assistant $49,409 $59,716
Fire Plans Reviewer $49,409 $59,716
Litigation Assistant $49,409 $59,716
Occupational Health Nurse $49.409 $69,716
Parks Financial Administrator $49,409 $59,716
Planner il $49,409 $59,716
Program Administrator $49,409 $59,716
Program Coordinator $40,409 $59,716
Pumping Station Engineer $49,409 $59,716

GRADE Q
Administrative Engineer $51,791 $62,129
Budget Analyst Il $51,791 $62,129
Building Services Supervisor $51,791 $62,129
Development Specialist $51,791 $62,129
Human Resources Administrator $51,791 $62,129
Human Resources Information Systems Analyst $51,791 $62,129
Information Analyst Il $51,791 $62,129
Real Estate Legal Coordinator $51,791 $62,129
Senior Accountant $51,791 $62,129
Social Worker $51,791 $62,129
Urban Forest Administrator $51,791 $62,129
Zoning Manager $51,791 $62,129

~ GRADER :

Assistant Tax Supervisor $54,288 $64,800
Contracts & Maintenance Supervisor $54 2688 $64,800
Civil Engineer i $54,288 $64,800
Environmental Program Specialist $54,288 $64,800
Information Systems Administrator $54,288 $64,800
Revenue Audif Agent $54,288 $64,800
Revenue Collector $54,288 $64,800
Senior Planner If $54,288 $64,800

GRADE S
Delinquent Accounts Supervisor $56,763 $67.755
Finance Projects Coordinator $56,763 $67,755
Housing Code Enforcement Supervisor $56,763 $67,755
Mapping and Graphics Manager $56,763 $67,755
Human Resources Information Systems Administrator $56,763 $67,755
Parking Enforcement Supervisor $56,763 $67,755
Parking Services Supervisor $56.763 $67,755
Real Estate Tax & Stormwater Supervisor $56,763 $67,755
Sheriff Sales Administrator $56,763 $67,755
Senior Analyst $56,763 $687,755
Senior Auditor - T $56,763 $67,755
Senior Planner/Design & Review $56,763 $67,755
Utility Billing Supervisor $56,763 $67,755
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GRADET

Application Support Specialist [l
Plans Engineer

Revenue Operations Supervisor
Revenue Supervisor

Tax Supervisor

Transportation Engineer

Effective: 07/01/M11
Revised: 07/01/11

$62,184
$62,184
$62,184
$62,184
$62,184
$62,184

$77.083
377,083
$77,983
$77.,083
$77,983
$77.983
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ATTACHMENT C

FY 2012 NON-UNION PAY SCALE

$24,739]  $25.976]  $26,497 $27,570]  $28,122
$24,758]  $26,519] $28.403]  $20261] $29,848]  $30,446] $31,056
$26,017]  $27,591]  $29,116] $29,700] $30,295]  $31,057] $31,996
$27,339]  $28,707]  $30,143] $30,747] $31,364] $32,152] $33,124
$28,729]  $30,167]  $31,676] $32310] $32,958] $33,787] $34,809
$30,190]  $31,700]  §33,286] $33,953] $34,634] $35328] $36,487
$31,408]  $32,814]  $34,283] $34,970] $35.671] $36,568] $37.674
$33,334]  $35352]  $37.492]  $38243] $39.400] $40,591] $41,819
$35,380] $37,149] $39.398] $40,188] $40.993] $41.815] $42,653
$37,178]  $39,038]  $40991] $42,126] $42,971 $43,832] $44.710
$39,459]  $41,433] $43506] $44378] $45267] $46,175] $47,100
$41,051] $43,104] $45261] $46,168] $47,003] $48397] $49,367
$43,138]  $45,206] $47.562] $48757] $49,735] $s51,112]  $52,527
$45,308]  $47,575]  $49,955]  $50,956] $51,977| $53,549] $55,169}
$47,374]  $50,117] $53,150]  $54215] $55,302] 56,410 $57,541
$49,400]  $52,140] 855,159 $56.264] $57,392| $58,542| $59,716
$51,791|  $54,382]  $57,102]  $58247]  $59,711]  $60,008]  $62,129
$54,288]  $57,004] $59.856] $51,055] $62279] $63.527] $64,800
$56,763]  $59,603]  $62,584]  $63839 s$65.118] $66,423] $67.755
$62,184]  $66,927]  $72,032] $73.476] $74,948] 876,451 $77,083




WAGES AND SALARIES - AFSCME LOCAL 320

Custodian
General Laborer |

Equipment Operator |
General Laborer I

Equipment Oparator I
Nursery Technician

Utility Yard Mechanic
Sanitation Worker (Chucker)”
Sanitation Werker (Driver)*

Equipment Operator Ili

Labor Foreman |

Maintenance Mechanic |
Technical Maintenance Mechanic |

Equipment Operator IV
Maintenance Mechanic (|

Traffic Maintenance Technician ||
Traffic Technician il

Building Technician i
Plant Mechanic I}

Plant Operator Il
Pumping Station Operator
Signal Electrician

Small Engine Mechanic
Welder

Effective: 01/01/09
Revised: 06/07/10

GRADE A

GRADE B

GRADE C

GRADE D

GRADE E

GRADE F

GRADE G

GRADE H

$25,224 - $30,547

$26,257 - $31,799

$27,340 - $33,111
$27,340 - $33,111

$28,475 - $34,486
$28,475 - $34,486
528,475 - $34,486
$31,786 - $38,534
$32,182 - $39,013

$20,664 - $35,926
$29,664 - $35,926
$29,684 - $35,926
$29,664 - $35,926

$30,909 - $37,435
$30,909 - $37,435

$32,215 - $39,017
$32,215 - $38,017

$33,585 - $40,675
$33,585 - $40,675
$33,585 - $40,875
$33,585 - $40,675
$33,585 - $40,675
$33,585 - $40,675
$33,585 - $40,675




LOCAL 320 PAY SCALE
January 1, 2011 - December 31, 2011

30,547

, , , , 30,327 31,058] 31,800
27321 28695] 30,116] 30,841 31,578] 32,339 33112
28476] 29,886 31,366] 32,120 32,880] 33681] 34,487
29664] 31,133 32,675 33,461] 34262 35087 35026
30910] 32441 34,048 34867| 35701 36561 37435
32216 33,811 35486 36,340| 37210 38105 39,017
33,585 35248 36,904] 37,884] 38791 39,725] 40,675
31,786| 337397 35094] 36,146] 36,767| 37,902] 38,535
32,183| 33,813 35532] 36508 37.224] 38376] 39,014




Revised: 07/01/11

WAGES AND SALARIES - AFSCME LOCAL 1102
07/01/11 — 06/30/12

GRADE A
$23,307 - $29,322
GRADE B
$24,063 - $31,237
GRADE C A
Records Clerk $25,209 - $32,730
GRADE D
Account Clerk Il $26,246 - $34,380
Clerk Il $26,246 - $34,380
IT Support Services Technician $26,246 - $34,380
GRADE E
Meter Reader $27,374 - $35,465
Teleserve Operator $27,374 - $35,465
GRADE F
Account Clerk It $28,559 - $37,170
Parking Regulations Enforcement Officer $28,559 - $37,170
Scofflaw Enforcer $28,550 - $37,170
GRADE G
Account Entry Clerk $29,797 - $38,7986
Administrative Clerk | $29,757 - $38,796
Communications Assistant $20,797 - $38,796
Communications and Data Specialist $20,797 - $38,796
Data Entry Clerk Il $29,797 - $38,796
Document Management Technician $29,797 - $38,796
Emergency Call Operator $20,797 - $38,796
Police Records Specialist $20,797 - $38,795
Palice Reports Specialist $29,797 - $38,796
Senior Clerk $29,797 - $38,796
Vehicle Maintenance Technician $29,797 - $38,796
GRADE H

Account Technician
Administrative Clerk Il

Assistant Water Meter Supervisor
Constifuent Service Assistant
Construction Inspector
Delinquent Accounis Officer
Labor Foreman Il

Meter Reader Service Coordinator

$30,735 - $41,714
$30,735 - $41,714
$30,735 - $41,714
$30,735 - $41,714
$30,735 - $41,714
$30,735 - $41,714
$30,735 - $41,714
$30,735 - $41,714
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GRADE |

Administrative Clerk I

Assistant Street and Sewer Maintenance Supervisor
Customer Service Representative I

Emergency Communications Specialist

Senior Parking Regulation Enforcement Officer

GRADE J

Account Entry Supervisor

Assistant Sanitation Supervisor

Assistant Street Cleaning Supervisor

Chief Construction Inspector

Document Management Systems Administrator
Purchasing Coordinator

Purchasing Technician

Senior Emergency Communications Specialist

GRADE K

Assistant Building Services Manager
Water Quality Specialist

GRADE L
Delinguent Accounts Agent
Earned Income Tax Agent
ITMS Senior Technician
Settlement Clerk
GRADE M

Building Permit Director

Business Compliance Officer

Code Enforcement Inspector

Customer Service Consultant Il
Mechanical Code Enforcement Inspector
Meter Reader Supervisor

Physical Activities Coordinaior
Recreation Program Coordinator
Technical Landscape Foreman

Traffic Maintenance Foreman

Water Production Maintenance Foreman
Water Quality Assistant

GRADE N

Assistant Utility Billing Supervisor
Assistant Water Distribution Supervisor
City Forester

Executive Assistant to the Fire Chief

$32,136 $42.802
$32,136 - $42,802
$32,136 ~ $42,802
$32,136 - $42,802
$32,136 - $42,802

$33,200 - $44,883
$33,200 - $44.683
$33,200 - $44,683
$33,209 - $44,683
$33,200 - $44,683
$33,209 - $44,683
$33,200 - $44,683
$33,200 - $44,683

$34,547 - $46,570
$34,547 - $46,570

$35,863 - $48,785
$35,863 - $48,785
$35,863 - $48,785
$35,863 - $48,785

$37,118 - $52,155
$37,118 - $52,155
$37,118 - $52,155
$37,118 - $52,186
$37,118 - $52,155
$37,118 - $562,155
$37,118 - $52,155
$37,118 - $52,155
$37,118 - $52,155
$37,118 - $562,155
$37,118 - $52,155
$37,118 - $52,155

$39,024 - $55,086
$39,024 - $55,086
$38,024 - $55,086
$39,024 - $55,088
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GRADE O

Purchasing Agent i $40,545 - $56,685

Sanitation Supervisor $40,545 - $56,685

Sewer Maintenance Supervisor $40,545 - $56,685

Street Cleaning Supervisor $40,545 - $56,685
GRADE P

$42,227 - $58,587

GRADE Q

Building Code Enforcement Inspector $45,260 - $52,904
Water Distribution Supervisor $45,260 - $62,904

Effective: 07/01/11
Revised: 07/01/11
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LOCAL 1102
FY 2012 PAY SCALE

July 1, 2011 - June 30, 2012

$23.307 $24.400 $26 1] $27.131 $27873 $3743 "$29 )

$24,063] $26,419] $28,212| $28,906| $29,785| $30,551| $31,237

| $25,209] $27,218] $29,042] $29,802| $30,460{ $31,376] $32,730

$26,246| $27,998) $29,875] $30,667| $31,325] $32,391| $34,380

$27,374] $29,251| $31,237| $32,025! $32,815| $33,835; $35,465

$28,559] $30,653| $32,862] $33,675i $34,536f $35,568| $37,170

$29,7971 $31,420f $33,969] $34,858| $35,720] $36,856] $38,796

$30,735| $32,978] $35,711] $36,874| $37,734| $39,091] $41,714

$32,136| $34,028| $36,853| $37,957] $38,982| $40,315| $42,802

$33,209] $36,482) $39,571| $40,540| $41,622| $42,725] $44,683

$34,547] $37,954; $41,221| $42,214| $43,366] $44,497| $46,570

$35,863( $39,533( $43,026] $44,063| $45,234] $46,421| $48,785

$37,118] $41,319] $44,910] $46,059] $47,297| $48,644] $52,155

$390,024| $43,6501 $47,255| $48,645] $49,8211 $51,480| $55,086

1 $40,545] $45,287] $50,320] $51,551] $52,730| $54,175] $56,685

| $42,227| $47.223{ $52,298| $53,621| $54.809] $56,355| $58,587

$45,260| $51,816| $55,586{ $57,022] $58,905| $60,442] $62,904




WAGES AND SALARIES - AFSCME LOCAL 1102B

School Crossing Guard

Senior School Crossing Guard

Effective; 07/01/09
Revised: 06/07/10

GRADE A

GRADE B

GRADE C

GRADE D

GRADE E

$22,440.04 - $29,005.68
$ 1079 -§ 1395

$23,374.83 - $30,413.11

$ 1124 -§ 1482

$24,346.86 - $31,472.60
$ M71 -% 1513

$25,350.85 - $32,778.93
$ 1219 -§ 1576




ARTICLE XXVII: CLASSIFICATION AND SALARIES

i 7 O
AR

K

,538.18

]
brea e

) :
27.53

527,

6 27, .
$10.79 $11.87 $12.76 $13.04 $13.34 $13.64 $13.95
$23,374.83]  $25,837.39| $27,774.06| $28,390.84] $29,093.28| $29,739.34| $30,413.11
511.24 $12.42 513.35 513.65 $13.99 514.30 514.62
$24,346.86] $26,781.92 $28,789.83] $29,429.20| $30,009.40} $30,767.86] $31,472.60
$11.71 $12.88 513.84 $14.15 $14.47 $14.79 $15.13
$25,359.85| $27,806.84| $29,988.59} $30,654.56] $31,353.29| $32,049.56| $32,778.93
$12.19 $13.41 $14.42 s$14.74 $15.07 $15.41 $15.76




WAGES AND SALARIES

FRATERNAL ORDER OF POLICE/RANK & FILE
July 1, 2011 - June 30, 2012

RANK MUNIS ANNUAL |B-WEEKLY DAILY HOURLY

Patrol Officer -1 Step 1 $44,573.83| 51,714.38]5171.4378] $21.4297
Patrol Officer -2 Step 2 $45,465.29] 51,748.67]| $174.8665] 521.8583
Patrol Officer -3 Step 3 $47,565.88] $1,829.46]| $182.9457| $22.8682
Patrol Officer -4 Step 4 $51,403.77] $1,977.07| $197.7068| 524.7134
Patrol Officer -5 Step 5 558,020.17| $2,231.54|$223.1545| $27.8943
Patrol Officer -5 Step 6 §58,020.17| $2,231.54]%$223.1545| $27.8943
Patrol Officer -5 Step 7 $58,020.17| $2,231.54|$223.1545] $27.8943
Patrol Officer -6 Step 8 $60,242.16| $§2,317.01}$231.7006| $28.9626
Corporal Step 1 $64,485.44] $2,480.21| $248.0209] $31.0026
Senior Corporal Step 1 $67,908.94] $2,611.88| 5261.1882] 532.5485
Senior Corparal Step 2 $67,908.94| $2,611.88|5261.1882] $32.6485
Senior Corporal Step 3 $67,908.94| $2,611.88|5$261.1882| $32.6485
Master Corporal Step 1 $70,460.77| $2,710.03|$271.0029] $33.8754
Master Corporal Step 2 $70,460.77| $2,710.03}$271.0029| $33.8754

Master Corporal {2) Step 3 $71,517.68| $2,750.68|$275.0680| $34.3835

Master Corporal {2} Step 4 $71,517.68] $2,750.68| $275.0680| $34.3835
Master Corporal (4) Step 5 $72,590.45] $2,791.94|5279.1940] $34.8993

Master Corporal (4)  {Step 6 $72,59045| $2,791.94|$279.1940] $34.8993

Master Corporal (5} Step 7 $73,679.30| $2,833.82|5283.3819| $35.4227

Sergeant Step 1 $74,897.07| $2,880.66|5288.0656| $36.0082
Master Sergeant Step 1 $78,354.72| $3,013.64]$301.3643| $37.6705
Master Sergeant Step 2 $78,354.72| 53,013.64]$301.3643| 537.6705

Master Sergeant (2}  jStep 3 $79,530.05| 53,058.85| $305.8848| $38.2356

Master Sergeant (2)  (Step4 | $79,530.05] $3,058.85]$305.8848] $38.2356

Master Sergeant{4) [Step 5 $80,723.00| $3,104.73|$310.4731| $38.8091

Master Sergeant {4) Step 6 $80,723.00| $3,104.73]|$310.4731] $38.8091

Master Sergeant (6)  |Step 7 $81,933.84| §3,151.30]5315.1302| 539.3913
Lieutenant Step 1 $81,965.36] 53,152.5175315.2514| $39.4064

Lieutenant Step 2 $81,965.36| $3,152.51|$315.2514| $39.4064

Senior Lieutenant Step 1 $84,812.11] $3,262.00|5326.2004| $40.7751

Senior Lieutenant Step 2 $84,812.11| 5$3,262.00|$326.2004) 340.7751
Senior Lieutenant (2) [Step 3 $86,084.29| $3,310.93|5$331.0934} 541.3867

Senior Lieutenant {2) [Step 4 $86,084.29; $3,310.93)5331.0934| 541.3867
Senior Lieutenant {4) |Step 5 $87,375.55( $3,360.60f $336.0598| $42.0075
Senior Lieutenant {4) {Step 6 $87,375.55] $3,360.60| 5336.0598| 542.0075
Senior Lieutenant {6} [Step 7 $88,686.18| 53,411.01{$341.1007| 542.6376
=Daily Rate based on eight (8) hours; Bi-Weekly rate based on alghty (80) hours; Annual rate based on 2,080 hours
**Patrol Officer -5 = years 5, 6, and 7 of service '

*Pairol Officer -6 is available upon the start of the eighth (8) year of service
****Time in Grades (2), (4), and {6) years




WAGES AND SALARIES
FRATERNAL ORDER OF POLICE
CAPTAINS AND INSPECTORS
July 1, 2009 - June 30, 2010

CAPTAIN

Munis Contract Salary Hourly
Step 1 Step 1 $93,138.85 54478
Step2 Stepl $93,138.85  544.78
Step 3 Step 2 $94,983.27 $45.67
Step4  Step2 $94,983.27  $45.67
Step 5 Step 3 $96,829.92 $46.55

INSPECTOR

Munis Contract Salary Hourty
Step 1 Step 1 $1065,147.13 $50.55
Step2 Stepl $105,147.13  $50.55
Step3  Step2 $107,606.34  $51.73




FY 2012 SALARY TABLE
UNION 1590

July 1, 2011 - June 30, 2012

PROBATIONARY FIREFIGHTER
Munis Contract Salary Hourly Rate

Step 1t Step 1 $35,860.56 $17.24

FIREFIGHTER CAPTAIN

Munis Contract Salary Hourly Rate Munis  Contract Salary
Step1  Step1l $39,933.05 $19.20 Stepl  Step O $68,950.75
Step2  Step2 $44,741.49 52151 Step2  StepO $68,950.75
Step3  Step3 $49,187.88  $23.65 Step3  Step2 $69,723.90
Step4  Step4 $55,198.68 $26.54 Step4d  Step2 $69,723.90
Step5  Step4d 555,188.68  $26.54 Step5 Step 4 570,497.05
Step6  Step4d $55,198.68  $26.54 Step6 Step4 $70,497.05
Step 7 Step 4 $55,198.68  526.54 Step 7 Step 6 $71,270.21
Step 8 Step 4 $55,198.68  §26.54

Step 9 Step 4 555,198,683 $26.54

Step 10  Step 10 $55,858.12  526.85

SENIOR FIREFIGHTER BATTALION CHIEF

Munis Contract Salary Hourly Rate Munis  Contract Salary
Step 1 Step 0 $57,387.97  $27.59 Step 1 Step O $82,232.00
Step2  Step0 $57,387.97  $27.59 Step2  StepO $82,232.00
Step3  Step2 $58,161.12  $27.96 Step3  Step? $83,005.15
Step 4 Step 2 558,161.12 $27.96 Step 4 Step 2 $83,005.15
Step 5 Step 4 $58,034.27  $28.33 Step 5 Step 4 $83,778.30
Step6  Step 4 $58,934.27  $28.33 Step6 Step 4 $83,778.30
Step 7 Siepb $59,707.43 $28.71 Step 7 Step 6 $84,551.45
LIEUTENANT

Munis  Contract Salary Hourly Rate

Step 1 Step O $63,250.01  $30.41

Step2  StepO §63,250.01 $30.41

Step 3 Step 2 $64,023.16  $30.78

Step 4 Step 2 564,023.16  $30.78

Step5  Step 4 $64,796.31 53115

Step 6 Step 4 S64,796.31  $31.15

Step?  Stepb $65,569.46  $31.52

Hourly Rate
$33.15

$33.15
$33.52
$33.52
$33.89
$33.89
$34.26

Hourly Rate
$30.53

$39.53
$39.91
$39.91
$40.28
$40.28
$40,65
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-VACATION
+ All vacation leave accrues in hours on a monthly basis (available upon completion
- of probation):
11 - 4 years of service = 10 days per year
+ b - 9 years of service = 15 days per year
10 - 14 years of service = 18 days per year

16 - 19 years of service = 21 days per year

20 - 24 years of service = 24 days per year

25 or more years of service = 27 days per year

SICK LEAVE

1 1/4 days per month accumulative to 120 days.

PERSONAL LEAVE

Three (3) days per calendar year deducted from sick leave with prior approval of
department manager.

EXEMPT EMPLOYEE PERSONAL LEAVE

Five (5) days per calendar year; not deducted from sick leave.

COMPASSIONATE LEAVE

Full pay for five (&) days for death of spouse, child or parent; three (3) days for
immediate family; or day of funeral service for a near relative, deducted from sick
leave.

FAMILY & MEDICAL LEAVE

Employee eligible for up to 12 weeks of unpaid leave for FMLA gualifying reasons
concurrent with any accrued sick and vacation leave. Military service related FMLA
affords additional benefits.

COMPENSATION

COMPETITIVE WAGES

On a regular basis, Kent County Levy Court conducts a study of compensation
rates in the surrounding community and makes adjustments to employee pay
scales and/or position classifications to remain competitive in the labor market

http://www.co .kent.de.us/Departments/Administration/benefits.htm 8/29/2011



Employee Benefits

Page 2 of 5

PAY DAY

Bi-weekly on Fridays, one week in arrears

DIRECT DEPOSIT

Paychecks required to be electronically deposited into personal bank or credit
union account

COST OF LIVING ALLOWANCE (COLA)

Kent County Levy Court usually adjusts all salaries annually to offset inflation
effective July 1 with start of new fiscal year, when finanically possible o do so.

STEP INCREASE

Employees receive a two percent annual step increase with satisfactory
performance evaluation up to the maximum Step "N”, when financially possible fo
do.

LONGEVITY PAY

Employees receive $500 annually for 5 to 9 years of continuous County service;
$1,000 for 10 to 14 years of continuous County service; $1,500 for 15 to 19 years
of continuous County service; $2,000 for 20 to 24 years of continuous County
service; $2,500 for 25 to 29 years of continuous County service; $3,000 for 30 to
34 years of continucus County service; $3,500 for 35 to 39 years of continuous
County service; $4,000 for 40 or more years of continuous County service. Paid
out over ensuing year.

EMPLOYEE INSURANCES

MEDICAL INSURANCE

Medical benefits begin on the first day of the month following employment. The
County pays the full cost of employee coverage. Coverage for eligible dependents
is available, and paid by the employee through payroll deduction, one month in
advance. County contributes 60% of the monthly premium for dependent
coverage. Blue Cross Blue Shield of Delaware features a PPQO-100%, PPO-
90%/70%, HMO-100%, and HMQ-80% options with prescriptions and a vision
benefit. SEE RATES AT BOTTOM OF PAGE

DENTAL INSURANCE

Dental benefits begin on the first day of the month following employment. The
County pays full cost of the employee coverage. Coverage for eligible dependents
is available, and paid by the employee through payroll deduction. Delta Dental
calendar year maximum is $1,000 per person.

LIFE INSURANCE

Group life insurance provided by County through CIGNA at no cost to the
employee. Coverage is equivalent to base annual salary. Optional supplemental
life insurance may be purchased at 1/2, 1, 2 or 3 times employee salary and paid
through payroll deduction. Coverage can also be purchased for eligible
dependents.

DISABILITY INSURANCE

Long term — an income up to 60 percent of base salary will be paid, subjectto a
maximum benefit of $3,000 per month, less any amounts for which also eligible
such as (a) any other employer-sponsored disability plan; (b) Workers'
Compensation; (c) any state disability benefits law; (d) the "primary" benefit of
Social Security; and () less any disability or retirement henefits received under the
County's pension plan.

Short term — available through the use of sick leave.

http:/fwww.co.kent.de.us/Departments/Administration/benefits.htm 8/29/2011



Employee Benefits

Page 3 of 5

OTHER EMPLOYEE BENEFITS

DEFERRED COMPENSATION

Voluntary deferred compensation and associated taxes for retirement purposes
through payroll deduction. Manage your own investments through a 457 plan
administered by ICMA-Retriement Corporation.

EMPLOYEE ASSISTANCE

Employees experiencing emotional distress, substance abuse, or serious family
issues can receive free confidential referrals to area professionals by calling 800-
367-3273 (1-800-FOR-EASE). Information and referrals regarding parenting skills,
legal issues, child care, elder care, pet care, etc. is available by calling 800-538-
3543,

TUITION REIMBURSEMENT

Job-related college courses leading to an Associate’s, Bachelor's or Master's
degree reimbursed at 75 percent of base cost of course up to $750 per year for
undergraduate courses and $1,000 for graduate courses. Full 756% paid over
several years. Must repay County, if leave County employment within one year of
reimbursement,

DEGREE/CERTIFICATION AWARD

Employees earning a job related degree in higher education or certain types of
professional certification are eligible for up to five (5} percent pay increase.

TRAINING REIMBURSEMENT

100 percent reimbursement upon satisfactory completion of approved job-related
course(s) and submission of a paid receipt. Must repay County, if leave County
employment within one year of reimbursement for course.

JURY DUTY
Full pay and employee keeps jury duty pay

BLOOD BANK

County pays membership fee when employees sign up

COUNTY FITNESS CENTER

County employees are encouraged to use the Administrative Complex fitness
center which features a universal fithess sytem, 2 recumbent bikes, 2 treadmills, 2
elleptical machines, a men's locker room, a women's locker room, 3 remoie
controlled televisions, and a balance weight scale.

ALL COUNTY BENEFITS ARE
SUBJECT TO CHANGE

Monthly Medical/Health and/or Dental Insurance Premiums are deducted from
employee's paycheck one menth in advance. Coverage is effective first day of
month after date of hire and ends on last day of month after termination. New hires
must pay double rate for first month or can have first month's premium spread over
four pay periods. County pays full cost for employee only coverage and offers
medical cashback ($35* or $50%) to those employees choosing lower cost HMOor
basic 90%/70% medical options.

Effective July 1, 2011 - June 30, 2012 (Monthly rates)

Employee pays premium amount listed in table below

http:/fwww.co.kent.de.us/Departments/Administration/benefits.htm 8/29/2011
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(County's 60% dependent coverage coniribution has already been deducted)

|Coverage Type  ||[Employee |[Spouse ||Chitd(ren) ||Family |
PPO $0 $374.44 $172.82  |[$518.47
PPO-Basic $0 (835%) |($333.31 $14420 |[468.38 |
HMO-High $0 ($35%)  |[$320.00  |[$134.95  ||$452.18
[HMO-Low |0 (3504 |[$27420  |[$10315  ||g396.54 |
[Dental l$0 I | l$31.00 |
[RETIREES [(Active only)|[Spouse lofactve |

Medicare Suppl. $0 $145.17

[Dental |[$0 |[$31.00 I I |
I | | | | |
BCBS Premiums  ||Individual  ||individual Individual  ||Individual
COBRA add +2% ||Employee ||& Spouse & Child(ren) ||& Family

[PPO $720.09  |{$1,666.20 ||$1,152.14 ||$2,016.26 |
[PPO-Basic |$675.38  ||$1,553.36  [|$1,080.60 ||$1,891.05 |
HMO-High [$660.91  |[$1,520.09  [$1,057.46 |[$1,850.54_
HMO-Low [s611.22 |[s1405.82 |[s977.96  |[$1,711.43 |
[Dental |$31.00 || I {ls62.00 |

PLAN OPTION AVAILABLE: Blue Cross Blue Shield of Delaware. inc.

(Descriptions are only representative, for aclual coverages see plan documents
avaifable in the Personne! Office)

1.  Blue Cross Preferred Provider option - A PPQ plan paying 100% in network
and 75% out of network, with $10 copayment per physician visit, $20 copayment
for specialists, $20 copayment for chiropractic care with 30 visit annual limit, $10
generic, $25 brand name and $50 non-formulary prescriptions. Neo deducfible in
network, $1,000/$2,000 coinsurance for services covered at less than 100% (like
occupational therapy, speech therapy, allergy testing, prosthetics, etc) Out of
network services have $500/$1,000 deductible and $2,500/$5,000 coinsurance.
Emergency room costs $100 per visit. Preventative care is not covered out of
network.

2.  Blue Cross Basic PPO option - A PPO plan paying 90% in network and 70%
out of network, with preventive medical services paid at 100%, and prescription co-
payments set at $10 generic, $20 brand name, and $45 non-formulary. There is a
$500 deductible with $1,500/$3,000 coinsurance. Physical, speech and
occupational therapy and chiropractic care paid at same percentage with maximum
of 30 visits per plan year.

3.  Blue Care IPA (HMO) High option - A HMO plan paying 100% in network
with $10 copayment per physician visit, $20 copayment for specialists, $20
copayment for chiropractic care w/30 limit, $10 generic, $25 brand name, and $50
non-formulary prescriptions. No deductible with $1,000/$2,000 coinsurance for
services covered at less than 100% (like occupational therapy, allergy fesfing, efc)
Emergency room costs $100 per visit. No out of network services.

4.  Blue Care [PA {(HMQ) Low option - A HMOQ plan paying 80% in network with
$15copayment per physician visit, $30 copayment for specialists, $30 copayment
for chiropractic care w/30 limit, and $10 generic, $25 brand name, and $50 non-
formulary prescriptions. No deductible with  $2,500/$5,000 ceinsurance.

http://www.co.kent.de.us/Departments/Administration/benefits. htm 8/29/2011
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Legal Disclaimer

Page 5 of 5

Occupational therapy, speech therapy, etc. covered at 60%. Allergy testing,
prosthetics, efc. covered at 50%. Emergency room costs $100 per visit. No out of
network services.

5. Blue Cross Special Medicfill option - A Medicare supplement that pays Part
A and Part B deductibles and normal 20% coinsurance for Medicare eligible
treatment. Prescription copayment costs are $10 for generic, $25 brand name, and
$50 for non-formulary with no annual maximum. Provided to former Kent County
Levy Court employees retired from Active Service only.

COBRA - Post employment benefits are administered for Kent County by
Cobraserve. If eligible after termination, you will be contacted via mail by
Cobraserve {Ceridian) and advised of your COBRA rights. You must choose to be
covered within the required timeframe and submit timely premium paymenis
directly to Cobraserve. A 2% administrative fee is added to the monthly premium.

WAIVER - If an employee or retiree from active service has better than or equal fo
medical/health insurance coverage provided by a spouse or previcus employer,
he/she can waive County provided insurance and receive $100/month medical
cash back.

Copyright © 2004 Kent County. All Rights Reserved

8/29/2011



Labor Contracts

KENT COUNT¥EVY C
Y A

Home > Departments > Administration > Labor Contracis
‘Kent County Labor Contracts
* CWA Local 1036 Branch 312 - wastewater employees

 Effective: January 1, 2009 - December 31, 2014
- Approved: June 28, 2011

AFSCME Council 81 Local 781 ¢ amﬁ

Effective: July 1, 2009 - June 30, 201
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Fiscal Year 2012 Pay Rates/Ranges (effective July 1, 2011 - June 30, 2012)

Positions listed below are not vacant.

Highlighted titles link to the approved Keni County Position Description
Check the "Employment Opportunities" webpage for current position vacancies.

MIN. MAX. |35hr/ |35hr/ |40hri ]40hr!
Hourly jHourly |MIN. [MAX. |MIN. MAX.

Clerk 9.48/hr |12.26/hr|nfa nfa 19,729 25,502

Clerk Typist 10.34/hr| 13.36/hr|nfa nfa 21,501 27,797
Custodian 10.34/hr|13.36/hr|n/a nia 21,501 27,797
Security Guard 10.34/hr| 13.36/hr| n/a nia 21,501 27,797

GIS Clerk 11.28mr]1458mr[va [ | 23456] 30,320
Wills Clerk | 11.28/hr}14.58/hr|20,530] 26 536 n/a nia

Deed Clerk |
- 12.29/hr}15.89/hr|22,368]29,920|n/a n/a
Maintenance Worker |
12.289/hr§15.89/hr|n/a n/a 25,670 33,048
Parks Worker |
12.29/hrj15.89/hr|nfa n/a 25,670 33,048

Tax Clerk |
Utility Locator 12.28/hr§15.89/hr|nfa n/a 25,5670 33,048

Wills Clerk ! 12.29/hr§15.89/hr|nfa n/a 25,570 33,048
License Specialist 12.29/hr}15.89/hr|n/fa n/a 25,570 33,048

Maintenance Mechanic | 13.39/hr}17.33/hr|nfa nfa 27,843 36,048
Maintenance Worker || 13.39/hr{17.33/hr|nfa n/a 27,843 36,048
Parks Worker il 13.39/hr17.33/hr|nfa n/a 27,843 36,048
Secretary 13.39/r|17.33/hr|n/a nfa 27,843 36,048
WWF Plant Operator | 13.39/hr|17.33/hr| 24,370 31,541| 27,843 36,048
Account Specialist | 13.39/hr|17.33/hr|n/a n/a 27,843 36,048
Biosolids Technician | 14.59/hr| 18.87/hr| 26,554 |34,343| 30,343 39,253
Cashier 14.59/hr| 18.87/hr|n/a n/a 30,343 39,253
Custodian Supervisor 14.59/hr| 18.87/hrin/a n/a 30,343 39,253
Deed Clerk I 14.59/hr|18.87/hr|n/a n/a 30,343 39,253
Electrician's Helper 14.59/hr| 18.87/hr| 26,554 34,243 |n/fa n/a

GIS Technician | - Planning 14.59/hr| 18.87/hr|nia n/a 30,343 39,253
Services 14.59mr[18.87mrjnia  [n/a | 30,343 39,253
GIS Technician | - Public Works __Il[14 so/vr[18.87/mrjn/a |2 | 30,343] 39,253
Library Technician 14.59/r| 18.87/r|26,554[34,343[n/a |nia

License Specialist |l 14.59mr[18.87/hrfnia  |n/a | 30,343] 39,253
Maintenance Worker [ll 1450/r[18.87mr[n/a |n/a | 30,343] 39,253
Paramedic Trainee 1459Mh|n/a  |26554[n/a  [nia  [nia

Parks Worker Il 1459hr[18.87mr[nia  [n/a | 30,343] 39,253
Permit Technician | 14.59mc[18.87/mr(n/a  [n/a | 30,343 39,253
Personnel Technician | 14.59mr[18.87mhr|nia [va | 30,343 39,253
Planning Technician | 14.50mr[18.87/mr[nia  |n/a | 30,343] 39,253

GRADE POSITION TITLE (FY2012)

SN NN N NN N A" N SN N NN N NN oo e ool ]GO A B([WlL] LN
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7 [Property Specialist | 14.59/hr| 18.87/hr{nfa n/a 30,343 30,253
7[Tax Clerk I 14.59/hr{18.87/hr|n/a n/a 30,343 39,253
7 |WWHF Plant Operator | 14.59/hr}{18.87/hr|n/a nfa 30,343 38,253
8{Account Specialist |l 15.90/hr| 20.58/hr28,938]37,456( 33,070 42,798
8 |Appraiser i 15.90/hr|20.58/hr|nfa nfa 33,070 42,798
8|Biosolids Technician | 15.90/hr|20.58/hrinfa nfa 33,070 42,798
§|Building Codes Inspector | 15.90/hr| 20.58/hrjn/a nfa 33,070 42,798
8|Computer Support Technician | 15.90/hr| 20.58/hrnfa nfa 33,070 42,798
§|Dispatcher | 15.90/hr|20.58/hr|n/a nfa 33,070 42,798
8 |Electrician's Helper i 15.90/hr|20.58/hr|n/a nfa 33,070 42,798
8| Engineering Technician | 15.90/hr| 20.58/hr |n/a n/a 33,070 42,798
8| Environmental Technician | 15.90/hr| 20.58/hr|n/a n/a 33,070 42 798
8|Heavy Equipment Operator 15.90/hr| 20.58/hr|n/a nfa 33,070 42,798
8 |Mainienance Mechanic |l 15.90/hr{20.58/hr|n/a n/a 33,070 42,798
8 |Monition Program Administrator 15.20/hr120.58/hr|n/a n/a 33,070 42 798
8| Permit Technician Il 15.90/hr}20.58/hr|nfa n/a 33,070 42 798
8 |Planning Technician Il 15.90/hrj20.58/hr|n/a n/a 33,070 42,798
8| Property Specialist || 15.80/hr| 20.58/hr|n/a n/a 33,070 42,798
8|Senior Secretary 15.90/hr| 20.58/hr|28,938]37,456| 33,070 42,798
8|Tax Clerk Il 15.90/hr|20.58/hr|nfa nfa 33,070 42 798
8|WWF Plant Operator 11| 15.90/hr|20.58/hr|nfa nfa 33,070 42 798
8| Zoning Inspector | 15.80thr|20.58/hr|n/a n/a 33,070 42,798
I 91 Accouni Specialist |l 17.35/hr|22.44/hr| 31,577140,841| 36,093 46,685
9| Administrative Secretary 17.35/hr|22.44/hr) 31,577140,841| 36,003 46,685
2iBiosolids Technician 1| 17.35/hr|22.44/hr|nfa n/a 36,003 46,685
9} Computer Support Technician Il 17.35/hr|22.44/hr|nfa nfa 36,093 48,685
21Deed Clerk IH 17.35/hr|22.44/hr)131,577140,841]nfa nfa
9{Dispatcher Il 17.35/hr|22.44/hrnfa n/a 36,093 46,665
S{Electrician | 17.35¢/hr|22.44/hr|nfa nfa 36,093 46,685
9|Engineering Technician || 17.35/hr|22.44/hr|nfa nfa 36,083 46,685
91Environmental Technician |l 17.35/hr| 22 .44/hr|nfa nfa 36,093 46,685
9 GIS Technician Il - Planning 17.35/hr| 22.44/hr|nfa nfa 36,093 46,685
Services 17.35/hr|22.44/0r|nja |nfa 36,003] 46,685
9|GIS Technician Il - Public Works |17 35/hr|22.44/hr[31,577[40,841[n/a [nia
9|Library Systems Administrator 17.35/r|22.44mr[n/a [nia | 36,008 46,685
9{Heavy Equipment Operator |l 17.35ir|22.44/hr[nfa |na | 38.093] 46685
9]Maintenance Mechanic | 17.35/r|22.44mrfn/a |n/a | 36,003] 46,685
9{Permit Technician It 17.35/mr[22.44mrfnfa [n/a | 36,093 46,685
9|Personnel Technician It 17.35/r|22.44/mr|nfa [nia 36,003| 46,685
9]Planning Technician Ill 17.35mr|22.44mr|n/a /e | 36,003 46,685
9|Procurement Specialist 17.35/r|22.44imr|nta |n/a | 36,003] 46,685
9|Property Specialist |l 17.35/r|22.44/mr|nfa |nfa | 36,093] 46,685
9] Tax Administrator 17.35/r|22.44Mmrinfa |nia | 36,093] 46,685
9|WWF Plant Operator IV 18.89/Mr|24.44nr[n/a |nia | 39,208] 50,844
10{Accountant | 18.89/r|24.44Mmr{nfa |nfa | 39,208] 50,844
10} Appraiser ||
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Home ' Page 3 of 5

10-exempt Administrative Officer - . 39,208 50,844
Emergency Management 18.80/hr|2444/hr[n/a  |na | 39,208] 50,844
10§Computer Systerms Specialist 18.80/r| 24 44hr|n/a  |nfa | 39.298] 50,844
10{Dispatcher Il 18.80/hr|24.44/nr|nfa |nfa | 39.298] 50,844
10{Electrician 1 18.80/hr| 24 44/hr|nia |nfa | 39.208] 50,844
10]Engineering Technician Il 18.80/r|24.44ihr|nia  |a | 39,298] 50,844

10[CIS Specialist - Ptanning Services |45 sojnr|24.44/nr|nia  [nia | 39,208] 50,844
10]GIS Specialist - Public Works 18.80/hr|24.44/hr|nfa |nfa | 39,208] 50,844

40| G!S Technician (Il - Planning 18.80/hr |24 .44/hr[nfa |a | 39.208] 50,844
Services

10}GIS Technician 1t - Public Works 18.89/hr|24.44/hr|34,38044,481|n/a n/a
10 Housing & Community

Development Specialist 18.89/hr|24.44/hr[nia  |n/a 39,298 50,844

10 Manufactured-H_ousing .
Program Adrministrator 18.89/hr| 24 44/hr|nfa nfa 38,298 50,844
10|Media Sysiems Coordinator 18.89/hr| 24 44/hr|n/a nfa 39,298 50,844
10|Paramedic | 18.89/hr| 24 .44/hr|n/a n/a 39,2908 50,844
10|Park Facilities Specialist 18.89/hr|24.44/hr|n/a nfa 39,298 50,844
10| Payroll Administrator 18.89/hrf24 .44/hr|nfa nfa 39,288 50,844
10| Projects Coordinator 39,298 50,844
10-exempt |Public Information Officer 18.89/hr|24.44/hr|n/a nfa 39,208 50,844
10|Recreation Program Supervisor | 18.80/hr|24.44/hr{nfa  |n/a 39,208 50,844
10| Zoning Inspector Il 2061/hr|26.66/mr[n/a  |rva | 42,866] 55,458
11]|Accountant li 42 866 55,458
11-exempt |Appraisal Systems Administrator _ |I120.61/hr|26.66/hr[nfa |nia 42,866 55,458
11]Appraiser 111 20.61/hr|26.66/hr[nfa |n/a 42,866 55,458
11]Building Codes Inspector |t 20.81/hr|26.66/hr|nfa  {n/a 42,866 55,458
11 [Electrician Il 20.61/hr|26.66/Mr|nfa  |n/a 42,866 55,458
11|Engineering Project Manager | 20.61/hr|26.86/hrinfa [nia 42,866 55,458

11 |Network Specialist

" 20.61/hr)26.66/hr|nfa nfa 42 866 55,458
1 Operations Support Officer -

Emergency Communications 20.61/hr|26.66/Mr[nfa  |n/a 42,866 55,458
11 |Paramedic II 20.61/hr|26.66/hrinfa n/a 42 866 55,458
11|Planner | 20.61/hr|26.66/hrjn/a n/a 42,866 55,458
11|Plans Reviewer 20.81/hr|26.86/hr|nfa nfa 42 866 55,458

11|Recreation Program Supervisor Il [120.64/hr{26.66/hr|nia |n/a 42,868 55,458
11| Utilities Construction Coordinator 20.61/hr|26.86/hrln/a n/a 42 866 55,458
11|VWF Operations Foreman-Lab_ji[22 47/hr[29.06mr[ria  [n/a | 46,730] 60,436

12]Accountant {11 46,730 60,436
12-exempt |Administrative Assistant

Administrative Officer - 46,730 60,436

Emergency Communications

Assistant Director of Public Works - 46,730 60,436
Facilities Management Division

12-exempt

12-exempt

46,730 60,436

12-exempt |Building Codes Inspector 1| 48,730 60,436
12| Funds Analyst 22.47mr|29.06mr|n/a [nia | 46,730] 60,436

12-exempt |Associate Librarian

http://co.kent.de.us/Departments/Administration/05positionGRADESpay.htm 8/29/2011
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12-exempt

Housing & Community
Development Supervisor

12

Paramedic il

12

Parks Maintenance Supervisor

12-exempt

Permits Coordinator

12

Planner il

12

Programmer |

12

Project Analyst

12

Recreation Program Supervisor 1|

12-exempt

WWF Elecfronics Supervisor

12-exempt

WWF Maintenance Supervisor

12-exempt

VWWF Qperations Supervisor

13-exempt

Account Analyst

13-exempt

Assistant Director of Public Safety -
Emergency Management Division

13

EMS Field Supervisor

13-exempt

EMS Special Operations
Supervisor

13-exempt

Engineering Project Manager |

13-exempt

inspections Administrator

13-exempt

Planning Supervisor

13

Programmer Ii

13-exempt

Special Projects Manager

14-exempt

Audit Analyst

14-exempt

Administrative Officer -
Emergency Medical Services

14-exempt

Assessment Supervisor

14-exempt

Assistant Director of Planning
Services - Geographic Information
Systems Division

14-exempt

Assistant Director of Public Safety -

Emergency Communications
Division

14-exempt

WWF Facilities Superintendent

15-exempt

Accounting Supervisor

15-exempt

Assistant Director of Community
Services - Libraries Division

15-exempt

Assistant Director of Community
Services - FParks & Recreation
Division

15-exempt

Assistant Director of Planning
Services - Inspections &
Enforcement Division

15-exempt

Economic Development Director

15-exempt

Engineering Project Manager 1l

15-exempt

Environmental Program Manager

15-exempt

Technology Administrator

16-exempt

Assistant Direcior of Finance

Assistant Director of Planning

Page 4 of 5
46,730| 60,436
22.47/r|29.06mrfria  [nia | 46,730] 60,436
2247/mr|29.06/mrn/ia |nia | 46,730] 60,436
46,730] 60,436
22.47/mr|29.06/hr[ria |na | 46,730] 60,438
22.47/r[29.06/mr[rva v | 46,730] 60436
22.47Mmr[29.06/hrfrva [wva | 46,730] 60,436
2247/mr|29.08/r[n/a |n/a | 46,730] 60,438
46,730 60,436
46,730| 60,436
46,730] 60,436
50,023] 65,873
50,023 65,873
24.48/tr[31.67/0r[va |wia | 50,923] 65,873
50,923 65,873
50,923] 65,873
50,923] 65,873
50,923] 65,873
2448/r[3167tr[va v | 50,923] 65,873
50,923] 65,873
55,505] 71,803
55505 71,803
55,505] 71,803
55,505 71,803
55,505 71,803
55,505 71,803
60,500 78,264
60,500 78,264
60,500 78,264
60,500 78,264
60,500 78,264
60,500 78,264
60,500 78,264
60,500] 78,284
65,946 85,354
65,946 85,354
85946| 85,354
8/29/2011
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16-exempt |Services - Planning Division 65,946 85,354
Assistant Director of Public Safety -

168-exempt [Emergency Medical Services 85.946 85.354
Division ' '
Assistant Director of Public 65,946 85,354

16-exempt [\ ris - Engineering Division 65,046 85 354
Assistant Director of Public 65,046 85 354

16-exempt |Works - Wastewater Facilities ' -

16-exempt |Network Administrator 78,350 101,354

16-exempt |Personnel Director 78,350 101,354

16-exempt |Systems Analyst Administrator 85,402 110,476

17-exempt |Information Technology Director 85,402 110,476

18-exempt |Director of Community Services 85,402 110,476

18-exempt |Director of Public Safety 1 10,597| 143,252

19-exempt |Director of Finance

19-exempt [Director of Planning Services

19-exempt |Director of Public Works

22-exempt ICounty Administrator

Actual pay rates & salaries may be different due to rounding
http://co.kent.de.us/Departments/ Administration/05positionGRADESpay.htm 8/29/2011
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NEW CASTLE COUNTY OFFICE OF HUMAN RESOURCES
GENERAL STATEMENT OF BENEFITS

Health Insurance: Starts on the first day of the month following a 90 day waiting period from the date
of hire. Charges for coverage vary depending on type and level of coverage chosen. The following
plans are currently available: Blue Cross/Blue Shield of Delaware Comprehensive 80%; Blue
Cross/Blue Shield Preferred Provider Option; Blue Cross/Blue Shield BlueCare; and Aetna HMO.
Deductibles and co-pays may also apply.

Dental Insurance: HMO and PPO dental plans available. Charges vary depending on type and level of
coverage chosen.

Sick Leave: Accumulates at the rate of one day for each completed month of service.

Vacation: Vests on December 31 of the calendar year preceding the vacation year. Vested vacation is
to be used in the 12 months following the vesting date. Employees are entitled to vacation as follows:

Less than 12 months service -- 1 day for each completed month of service to a maximum of 10 days
1 -4 years of service -- 10 days of vacation

5-9 years of service -- 15 days of vacation

10 - 14 years of service -- 20 days of vacation

15 years of service -- 25 days of vacation

15+ years of service -- 25+ days of vacation (an additional day for each successive year of service)

YVVVVYY

=

olidays: 13-1/2 paid holidays per year (1/2 day on Christmas Eve).

Life Insurance: Provided by the County in the amount of one and one-half times your salary.
Minimum benefit - $50,000; maximum benefit -- $200,000.

Pension: Contributory amount of three percent of gross salary in excess of $230.00 biweekly or $115.00
weekly, 10-year vesting,.

Deferred Compensation Plan:
Employee contributory-only plans available through Met Life,

Additional: Salary increases each year dependent upon appropriate negotiated increase and / or merit
increases; Credit Union, blood bank, limited tuition reimbursement, sick leave bank (after two years
service), employee worklife assistance and flexible spending accounts are optional benefits.
Additional life insurance, vision, long-term care, disability, intensive care, hospital indemnity, and
cancer insurance are also available at an additional cost. Direct deposit into a financial institution of
their choice is mandatory for all new employees.

Union Affiliation: Some positions are affiliated with a local bargaining unit, and, therefore, will
require a monthly dues deduction ranging from $20 to $40 per month.

Special Note: The above benefits are subject to change. For detatled information on any of the above,
contact the Office of Human Resources at (302) 395-5180.

Revised: 08/10/11
G:\HR\FORMS\Benefits Statement.doc
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Report ID: N _HR017 ALPHARETICAL LISTING OF JOB TITLES Page No. 1
AsOfDate: 13-SEP-2011 Run Date 09/13/2011
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TITLE CODE GRADE PAY PLAN IDENTIFIER PHYS COMP CODE CODE TESTING ETHICS
Account Clerk I 000200 15 16a 167 3 0953 6 EQaT Subject
Account Clevrk II 000245 17 16A 167 3 0953 3 BO2T Bubject
Account Clexk IIIX 000210 19 16A 167 3 03953 6 EQa7 Subject
Accountant I 000250 22 1A 167 3 0953 2 4001 Subject
Accountant II 000255 25 16A 167 3 0953 2 A00L Subject
Accountant TIX 000256 28 31a 319 3 0953 2 ADDL Subject
Accounting & Fiscal Manager 000257 34 CL35 XCL 3 0953 2 Loo1 Subject ETHICS
Accounting & Fiscal Officer 000252 0 3la 318 3 0953 2 4001 Subject
Accounting Operations Asst 0900249 23 16A 167 3 Q953 6 ADDL Subject
Adwinistrative Aide 000166 19 le6A 167 3 0953 & E052 Subject
Administrative Services Tech 000125 14 16A 167 3 0953 [ E052 Subject
Architect 000394 28 164 167 3 0853 2 BO22 Subject ETHICS
Asgegsment Analyst Q000476 24 31A 312 3 0953 3 E053 Subject ETHICS
Aggessment Services Supervisor 000474 26 31A 319 3 0953 3 E051 Subject ETHICS
Assessment Technician 000458 17 164 187 3 0953 3 E053 Subject ETHICS
Assessor I 000460 18 16A 187 3 0551 3 E053 Subject ETHICS
Agssesgor 11 000465 22 16a 167 3 0851 3 E053 Subject ETHICS
Asseggor Supervisor Q00472 26 31Aa 319 3 02853 3 E053 Subject ETHICS
Assistant Chief Emerxgency Comm 001194 30 CL40 XCL 3 0353 1 A004 Sukject
Assistant County Attorney I 001550 32 UR40 KUN 3 02953 2 B02: Sukject ETHICS
Assistant County Attorney IT 001553 34 Un40 XUN 3 0853 2 BO21 Subject ETHICS
Assistant County Engineer 000674 34 31A 319 3 0953 1 AQ08B Subject ETHICS
Agsistant Land Use Manager 000622 34 CL35 XCL 3 09853 2 AQ13 Subject ETRICS
Agsistant Planning Manager 000630 3¢ 31a 319 3 0953 1 BO23 Subject ETHICS
Aagistant Platoon Leader F/M 001085 25 g911c 911 3 0953 3 Subject
Aggistant Platoon Leader-Polic (001084 25 g11cC o011 3 0953 3 037 Bubject
Assistant Purchasing Agent 000143 20 16A 167 3 0953 5 EQ52 Subject
Asst Community Services Admin 000326 28 CL35 XCL 3 0953 2 E051 Subject
Asgst Land Use Administrator 000624 26 CL35 XCL 3 0953 2 EQ51 Subject ETHICS
Automotive Mechanic 000805 20 459 459 2 0980 7 HOB8Q CDL Test
Auntomotive Mechanic Helper 000803 16 459 459 2 0980 7 K091 CDL Test
Automotive Partsz Clexk 000808 14 16R 167 3 0953 6 EQ46 Subject
Automotive Parts Supervisor 000806 22 31A 319 3 0953 2 E051 Subject
Barn Manager 000860 17 459 459 2 0980 8 3070 Subject
Board Member, Adjustment 004001 1 BRD XUN N 0953 N No Testing ETHICS
Board Member, Assessment Rev. 004002 1 BRD XUN 3 0953 N Ho Testing ETHICS
Board Member, HR Advisory 004000 i BRD XN 3 0953 N Ho Testing
Board Member, Historic Review 004003 1 BRD XUN 3 0953 N No Testing ETHICS
Board Member, Planning 004004 i BRD XUR 3 0953 o) No Testing ETHICS
Budget & Procedures Analyst 000260 27 31A 319 3 0953 2 A001 Subject
Budget Office Assistant 000270 i9 16A 167 3 0953 [ E052 Subject
Building Maintenance Mechanic 000840 19 459 459 3 0980 8 HEB0 Subject
Building Maintenance Supex 000845 23 16A 167 3 09532 8 HOBL Subject
Buildings Supervisor 000843 25 16A 167 3 0953 8 HOBL Subject
Carpenter 000815 19 459 459 3 0980 7 BOBO Subject
Central Receiving Supervisor 000085 23 16A 167 2 0953 6 E052 Subject
Central Services Technician ooooses 23 16A 1a%7 3 0953 5 EOR2 Subiject
Cert Plumb/Mechanical Plan Exa 000523 23 16A 167 3 0953 3 o036 Subject ETHICS
Cert Prop Maint & Hsg Inspectr 000528 23 16A 167 3 0953 3 C036 Subject ETHICS
Certified Assessor I 000462 19 16A 167 3 0951 3 E053 Subject ETHICS
Certified Assessor IT 000467 23 16A 167 3 0951 3 E053 Subject ETHICS
Certified Bldg/Site Inspector 000505 23 16A 167 3 0953 3 C036 Subject ETHICS
Certified Plan Examiner 000520 23 16A 167 3 0953 3 C036 Subject ETHICS
Chief Administrative Officer 000197 92 UN2 0 XUN 3 0953 N ADD3 Subjact ETHICS
Chief Construction Inspectox 000596 25 164 167 3 0951 3 036 Subject ETHICS
Chief Deputy 000170 26 ROU3 KON 3 0953 N Alle No Testing ETHICS
Chief Deputy Sheriff 001132 25 006 SHF B 0280 4 Fo61 Subject
Chief Field Supervisor 000530 24 lsAa 167 3 0351 3 C036 Subject ETHICS
Chief Financial Officer 000268 a0 U240 XuN 3 0953 N ADO3 Subject BETHICS
Chief Human Resources Officexr 001290 38 UNa0 XUN 3 0353 N A002 Subject ETHICS
Chief Of Bldyg Oper/Maint 000846 30 31Aa 319 3 0853 1 AQL3 Sukject
Chief Of Construction Support 000354 30 31a 319 3 0953 2 AQ13 Subkject
Chief Of Drainage Operations 000673 3z 16A 167 3 0953 2 BO22 Subject
Chief Of Facility Maintenance 000668 30 164 167 3 0553 2 BO23 Sulject
Chief Of Police 001175 40 007 XUN A 080 N ADO3 Subject ETHICS
Chief Of Project Management 00665 30 16A 167 3 0953 2 B022 Subject ETHICS
Chief OF Site Management 000663 32 16A 167 3 0953 z BO22 Subject BTHICS
Chief Of Special Projects Q00380 34 CL35 XCL 3 0953 1 AD13 Subject ETHICS
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Chief Purchasing Agent 000146 34 31A 319 3 0953 2 A011 Subject ETHICS

Chief Right-0f-Way Agent 000455 24 16A 167 3 0953 2 EO52 Subject ETHICS

Chicf of Admin Services 000149 38 uN40 XUN 3 0953 N A0QD3 Subject ETHICS

Chief of Emerg Communications 001060 316 CL35 XCL 3 0953 1 AQD5 Subject ETHICS

Chief of Emerg Medical Service 001000 36 CL35 XCL 3 0953 1 2005 Subject ETHICS

Chief of Staff 000193 40 UN40 XUN 3 0953 N A003 Subject ETHICS

Civil Engineer I 000660 26 l6a 167 3 0951 2 B022 Subject ETHICS

Civil Engineer II 000662 28 1l6A 167 3 0953 2 BOz22 Subject ETHICS

Clexk 000010 12 16A 167 3 0953 6 E046 Subject

Clexk 0f Council 000192 30 750 XUN 3 0953 2 EO054 No Testing

Clerk Of The Peace 005007 4 900 XUN 3 0953 N AQ02 No Testing ETHICS

Cclerk Typist 000020 14 16A 167 3 0953 6 E049 Subject

Co-0Op 000710 F5 550 XUN 3 0980 ) E046

Code Enforcement Officer 000550 21 i6A 167 3 0951 3 c036 Subject ETHICS

Code Inspector 000510 20 isa 1687 3 0951 3 Co36 subject ETHICS

Community Develop Housing Insp 000513 20 16A 167 3 0951 3 C036 Subject ETHICS
. Community Governing Admin 000065 27 CL4Q XCL 3 0953 3 C03e6 Subject ETHICS

Community Service Dept GM 000329 38 UNaQ XUN 3 0953 N AQOD3 Subject ETHICS

Community Services Admin Q00327 30 CL35 XCL 3 0953 2 AD13 Subject ETHICS

Community Services Coordinator 000322 23 31A 319 3 0953 2 E052 Subject

Community Services Manager 000328 32 CL35 XCL 3 0953 1 AQ13 Subject ETHICS

Community Services Worker I 000490 81 550 XuN 3 0880 5 K020 No Teating

Community Services Worker II 000491 52 550 Xuw 3 0980 5 K080 No Tesgting

Community Services Worker IIT 000492 S3 550 XUN 3 0980 5 K090 No Testing

Community Services Worker IV 000493 g4 550 XUN 3 0580 5 K090 No Testing

Community Services Worker V 000495 85 550 XunN 3 0580 5 K090 No Testing

Comp/Pensgion Systems Coord 000290 30 31A 319 3 0553 2 AQ09 Subject ETRHICS

Complainks Officer 000198 27 un40 XUN 3 0953 N A015 Subject ETHEICS

Complaints Specialist 000199 23 16A 167 3 0853 3 {036 Subject ETEICS

Computer Operator I 000225 14 16A 167 3 0953 3 <039 Subject

Computer Operator IT 000226 16 162 187 3 0853 3 <039 Subject

Confidential Assistant 000160 20 CL35 XCn 3 0853 [3 051 Subject

Construction Inspection Supx 000595 23 16A 167 3 0951 3 C036 Subject ETHICS

Construction Inspector 000594 21 164 167 3 3951 3 C036 Subject ETHICS

Contractor 00601¢ CON CON XUN N 0953 N No Testing

Coord of Emergency Planning 001980 - 28 31a 319 3 03953 3 RAG06 Subject ETHICS

Counsel to Council 005012 17 750 XUN 3 0953 N BG21 No Testing ETHICS

County Attorney 001560 40 UnN4D XUN 3 0953 N ACD3 Subject ETHICS

Coumty Auditor 000265 a5 750 XUN 3 0953 2 AQC1 No Testing ETHICS

County Executive 005001 03 BOO XUN 3 0953 N AQ02 Subject ETHICS

County Solicitor 001581 39 UN40 XUN 3 0953 2 BG21 Subject ETHICS

Court Clerk Q00120 i7 16A 167 3 0953 [ E048 Subject

Crew Chief I 000775 20 459 459 2 0980 T HOB1 CDL Test

Cxew Chief II Q0780 23 459 459 2 0980 7 HO81 DL Test

Cust Info & Asst Supervisor 000063 25 CL35 pAMN 3 0953 2 E052 Sukject

Cust Infor & Asst Coord 000061 23 31B 319 3 0953 2 BEO52 Subject

Custodian 000875 12 459 459 3 0980 8 K050 Subject

Customer Serv & Info Tech 000025 20 16A 167 3 0953 & B052 Subject

Customer Services Coordinator 000223 i5 16A 167 3 0953 2 BE052 Subject

Customer Services Specialist 000224 24 16A 167 3 0953 3 BEO052 Subject

Delinguent Account Collector 000273 20 iga 167 3 0953 2 8047 Subject

Deputy Chief Admin Officer 000196 40 N4 0 XUN 3 0953 N 003 Subject + ETHICS

Deputy Chief of Police 001174 3 Qa7 XCL A 0980 2 AQO7 Subject

Deputy Clerk 000075 24 750 XUN 3 0953 ] EQ54 No Testing

Deputy I 000180 17 l16A 167 3 0953 6 EO52 Subject

Deputy II 000183 20 LeA 167 3 0953 ] EQ51 Subject

Deputy Sheriff 0013130 19 006 SHF B 0980 4 FOB1 Subject

Director of Communications 000195 34 UN40 XUN 3 0953 N 2003 Subject ETHICS

Director of Public Safety 001149 38 UN40 XUN 3 0953 N 24003 Subject ETHICS

Director of Redevelopment 000190 26 UN40 XUN 3 0853 N A0D2 Subject ETHICS

Dispatcher 001080 18 16A 167 3 0553 6 Cco37 Subject

Drafting & Design Supervisor Q00658 26 16A 167 3 0951 3 C035 Subject ETHICS

Drafting Technician T 000642 15 l6A 167 3 0953 3 035 Subject

Drafting Technician IT 000644 29 16A 167 3 0953 3 C035 Subject

Drafting Technigian IIT 0006486 21 16A 167 3 0953 3 €035 Subject

Blectrician 000820 1% 459 459 3 0930 7 B0B0 Subject

Electronics Technician ooos22 a3 459 459 3 ag8aQ 7 HOBO Subject

Emer Med Servces Sr Lieutenant 001006 27 s11c o911 B 0953 2 B025 Subject
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Emer Med Services Asst Chief 001002 32 314 319 3 0953 1 AQQ4 Subject ETHICS
Emer Med Services Captain 001004 28 31A 319 3 0953 2 B25 Subject

Emer Med Services Lieutenant 001008 26 911C 911 B 0953 2 BO25 Subject

Emer Services Asst Manager 001185 30 31Aa 319 3 0953 1 AOC4 Subject ETHICS®
Emergency Call Oper Coord 001071 17 811C 911 3 0953 3 co37 Subject

Emergency Call Operator 001070 1s 811C 911 3 0953 6 co37 Subject

Emergency Medical Technician 001055 15 g11¢C 911 B 0980 5 BO25 Subject

Emergency Preparedness Planner 001089 24 31A . 319 3 0953 2 B031 Subject

Emergency Services Administrat 001191 25 31A 319 3 0980 2 co37 Subject

Emergency Services Team Leader 001190 26 911A 911 3 0953 2 BO25 Subject

Employee Relations Specialist 001280 30 CL35 XCL 3 0953 2 013 Subject ETHICS
Engineering & Env Services Mgr 000670 34 CL:35 XCL 3 0853 1 A013 Subject ETHICS
Environmental Adwministrator 001311 28 CL:35 XCL 3 0953 2 BO22 Subject ETHICS
Environmental Analyst 001308 21 16A 167 2 0953 3 B022 Subject
Environmental Compliance Mgr 000666 30 CL:35 XCL 3 0953 2 BO22 Subject ETHICS
Environmental Engineer I 001313 26 CL35 XCL 3 04851 2 RO22 Subject ETHICS
Equestrian Program. Coordinator 000318 23 CL35 XCL 3 0980 2 GO70 Subject

Ethica Comm Confidential Asst 00161 20 UN4Q XUN 3 0953 6 AQL4 Subject ETHICS
Executive Assistant 1 000167 %2 uN4Q XUN 3 0953 2 AQ15 Subject

Executive Assistant II 000168 26 UN40Q XUN 3 0953 2 A015 Subject

Executive Assistant III 000163 30 UN40 XUN 3 0953 1 AD1S Subject

Executive Assistant IV 000171 34 UN40 XUN 3 0953 1 AD1S Subject ETHICS
Facility Maintenance Supv 00085¢ 25 CL35 XCL 3 0951 2 ROB1 Subject

Finance Adminstration Manager 000253 30 CL35 XCL 3 0953 2 AD13 Subject

Finance Information Specialist 000271 22 CL35 XCL 3 0953 [3 E052 Subject

Finance Legal Officer 900275 35 CL35 XCL 3 0953 2 BOz1 Subject ETHICS
Financial Advisor 0002646 iz 750B XUN 3 0953 2 ADD) No Testing ETHICS
Fire/Medical Comm Specialist 001073 20 911cC 911 3 0953 3 C037 Subject
Fire/Medical Comm Supervisor 001076 22 CL40 XCL 3 0953 3 037 Subject

First Asst County Attorney 001555 a5 CL4Q XCL 3 0953 2 B021 Subject ETHICS
Garage Supervisor 000810 23 l6A 167 3 0953 7 HOB&1 CDL Test

Graphic Arts Designer 000650 18 l6A 167 3 0953 3 co3s Subject

HVAC Journeyperson 000823 21 459 459 3 0980 7 HOBD Subject

Housing Financial Advisor 001448 24 31A 319 3 0953 2 ADD1 Subject ETHICS
Housing Management Analyst 001449 23 31A 318 3 0953 2 A0L3 Bubject ETHICS
Housing Program Assistant 001440 20 i6A 167 3 0953 5 E052 Bubject

Houging Rehab Specialist I 000515 22 16A 167 3 0951 3 036 Subject ETHICS
Housing Rehab Specialist IT 000517 23 16A 167 3 0951 3 C036 Subject ETHICS
Human Rescources Administrator 001277 30 CL35 XCL 3 0953 2 ADD9 Subject ETHICS
Human Rescurces Assistant 001260 20 CL35 XCL 3 0953 5 EO052 Subject

Human Resources Technician 00rz270 26 CL35 XCL 3 0953 2 AD13 Subject

Info Systems Assistant Manager 000246 32 CL35 XCL 3 0953 2 B028 Subject

Information Systems Coordinato 000234 30 31n 319 3 0953 2 B028 Subject

Information Systems Manager 000245 34 CL35 XCL 3 0953 2 A0LZ Subject ETHICS
Information Systems Specialist 000241 28 31a 319 3 0953 2 C039 Subject

Inspections Manager 000540 30 31A 319 3 0953 2 C036 Subject ETHICS
Ingurance Administrator 000296 26 CL3s XCL 3 0953 2 E052 Subject

Insurance Claims Assistant 000294 17 CL35 XCL 3 0953 & E052 Subject

Insurance and Loss Control Mgz 001285 34 CL35 XCL 3 Q953 2 AQO9 Subject ETHICS
Interlibrary Loan Assistant 001675 15 16A 167 3 0953 5 E048 Subject

Intern 000705 NG 550 XUy 3 0980 [ EO46 No Testing

Internal Serwvices Manager 000373 34 CL35 XCL 3 0553 1 AO13 Subject ETHICS
Junior Administrative Aide 000162 14 16R 167 3 0953 & E046 Subject

Junior Electronicg Technician 000821 21 459 459 3 0980 7 HO80 Subject

Junior Systems Programmer 000240 26 31A 319 3 0953 2 €039 subject

Key Operator 0oo221 14 164 167 3 0953 6 E050 Subject

Land Uze Adminigtrator 00623 3¢ CL35 XCL 3 0853 2 A0L3 Subject ETHICS
Land Use Dept GM oone27 38 uN4o XUN 3 0853 N A0O03 Subject ETHICS
Land Use Paralegal 000616 24 CL40 XCL 3 05853 5 <03s Subject ETHICS
Landscape Architect 000359 28 31Aa 319 3 0851 2 BO22 Subject ETHICS
Law Enforcement Technician 001179 26 UN40 XUN 3 0953 5 AQ15 Subject

Law Office Administrator 000150 23 CL35 XCL 3 0953 6 E051 Subject

Legal Assistant 001540 21 UN40 XUN E] 0553 6 £038 Subiject

Legal Secretary 000046 17 UN40 XUN E] 0853 [ AQig Subject

Legislative Aide/CC 000164 22 750 XUN 3 0853 N E054 No Testing
Legislative Aide/CC Pres 000163 24 750 XUN 3 0853 N EQ54 No Testing
Librarian I G016%0 28 31Aa 319 3 0853 2 BO26 Subject

Librarian II 0169l 28 31Aa 319 3 0853 2 BO26 Subject
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Library Assistant 001660 15 164 167 3 0953 5 E048 Subject

Library Specialist 001e65 19 16A 167 3 0953 5 E048 Subject

Licensing Manager 000664 32 CL35 XCL 3 0851 2 BO23 Subject ETHICS
Maint & Construction Worker 000750 14 459 459 2 0980 8 K090 Subject

Maintenance Office Administrat 000154 20 16A 167 3 0953 6 E051 Subject

Maintenance Program Technician 000585 18 16A 167 3 0980 3 E052 Subject

Management & Productivity Mar 000148 32 CL:35 XCL 3 0953 2 A013 Subject

Mapping Support Supervisor 000648 26 31B 319 3 0953 3 €035 Subject

Mason 000816 19 459 459 3 0980 7 HO&0 Subject

Mason Supervisor 000818 21 459 459 3 0980 7 HQ81 Subject

Master Carpenter 0oos14 21 459 459 3 0980 7 HO80 Subject

Master Mechanic 001312 23 164 1677 3 0980 7 HO20 Subject

Membexr Of County Council 005010 3 200 XUN 3 0953 N ADO2 No Testing ETHICS
Microfilm Technician 000105 14 16A 167 3 0953 5 E052 Subject

Motor Equipment Opexator 1 000760 15 459 459 2 c98C ;] J085 CDL: Test

Motor Equipment Operator II 000765 17 459 459 2 098G 7 J085 CDL Test

Motor Equipment Operator III 000770 20 459 459 2 03580 7 J085 CDL Test

Operations Engineer 000661 30 31n 319 3 0851 2 B022 Subject ETHICS
Operationg Services Managezr 000675 30 CL35 XCL 3 0853 2 B022 Subject

Operationsg Specialist 000231 22 16A 167 3 0953 3 E052 Subkject

Painter 000825 19 459 459 3 0280 7 EG80 Subject

Painter Supervisor 000834 21 458 459 3 [11-3:41] 7 HG80 {DL Test

Paralegal 000076 24 150 XUN 3 0653 N B(54 Ho Testing
Paramedic 00i0le 22 g1i1¢ 911 B 2980 2 B{}25 Subject

Paramedic Corporal 0019012 24 g11C 9311 B 0980 2 BO25 Subject

Paramedic First Class 001012 23 911¢C 211 B D98O 2 BO25 Subject

Paramedic Sergeant 001¢10 25 g1iC 911 B 0980 2 BO25 Subject

Parks Forestry Technician 000347 23 16A 167 3 0951 3 G072 Subject

Part-time Attorney 001545 ATT 550 XUN 3 0953 2 B021 No Testing ETHICS
Party Chief 000631 19 186A 167 3 0980 3 C035 Subject

Payroll Assistant 000215 20 164 167 3 0953 6 E047 Subject

Pension & Benefits Admin. 001275 30 CL35 XCL 3 09532 2 ADDY Subject ETHICS
Pension Program Analyst 000288 26 31A 319 3 0953 2 EQ52 Subject

Permit Process Technician 000153 19 164 167 3 0953 6 E051 Subject

Pipelayer 000755 16 459 459 2 0980 7 HOBO Subject

Pipelayer Supervisor 000785 21 459 459 3 0980 7 HOB1 CDL Test

Plan Examiner 000512 20 16A 167 3 0951 3 C036 Subject ETHICS
Planner I 0oo610 22 3ia 319 3 0953 2 B023 Subject ETHICS
Planmer YT 000615 26 31A 319 3 0953 2 B023 Subject ETHICS
Plammer 111 000620 30 31A 319 3 0953 2 B023 Subject ETHICS
Planning Manager 000626 32 CL35 XCrn 3 0953 1 BQ023 Subject ETHICS
Plant Operxations Technician 001330 23 459 459 2 0980 7 HO80 Subject

Plumb & Mechanical Code Supv 000525 21 lea 167 3 03853 3 C036 Subject ETHICS
Plumber 000835 21 459 459 3 0980 7 HO80 Subject

Police Accreditation Coord. 001176 25 CL35 XCL N Q953 2 AQ13 Subject

Police Captain 001170 1 007 XCL A 0980 2 AQOT Subject

Police Comm Specialist 001075 20 911cC 911 3 0953 3 ca37 Subject

Police Comm Supervisor 001078 22 CL4D XCL 3 0953 3 o037 Subject

Police Corporal 001155 25 305 FCP A 0980 4 B024 Sukject

Police Finance Officer 001173 32 CL35% XCL 3 G953 Z A0Q01 Subject

Police Lieutenant 001165 29 005 Fop A 0280 2 BO24 Subject

Police Major 001172 2 007 XCL A 0sac 2 A007 Subject

Police Officer 001150 24 005 FOP A 0880 4 BO22 Subject

Police Sergeant 001160 27 005 FOP A 03580 3 BO22 Subject

Policy Director 000263 30 750 XUN 3 0853 2 A0CG1 Ne Testing ETHICS
Policy Director/County Exec 000194 40 UN40 XUN 3 0953 1 AQC3 Subject ETHICS
President Of County Council 005009 2 900 XUN 3 0953 N A0C2 No Testing ETHICS
Principal Library Assistant 001661 17 16A 167 3 0953 5 E048 Subject

Program Analyst 000158 24 31A 319 3 0953 2 EQB2 Subject

Programmer Analyst 000244 26 16A 167 3 0953 3 C03% Subject

Property Assess Services Mgr 000482 31 CL35 X5 3 0%53 1 A013 Subject ETHICS
Property Maintenance Tech’ oog34s 23 16A 167 3 0953 3 G072 Subject

Property Manager 000352 30 31a 319 3 0953 2 A013 Subject

Property Supervisor 000350 25 16A 167 3 0953 3 G072 Subject

Public Information Specialist 000070 24 G135 XCL 3 0953 2 EQ52 Subject

Public Safety Aide ao1i46 14 ig6a 167 3 0953 5 EQ48 Subject

Public Safety Operator I 001081 18 911C 911 3 Q953 6 Cco37 Subject

Public Safety Operator IT 001069 19 911C 911 3 2953 6 Co37 Subject
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Public Safety Operator III CTQO 001068 20 911c 911 N 0953 3 ¢a37 Subject

Public Works Contracts Officer 000188 24 16A 167 3 0953 2 A013 Subject ETHICS
Public Works Inspector 000592 20 16A 167 3 0951 3 C036 Subject ETHICS
Pumping Station Mechanic 001310 19 459 458 3 930 7 HOS8O Subject

Purchasing Agent 00145 25 16A 167 3 0953 2 AQLl Subject ETHICS
Quality Assurance Coordinateor 001074 25 911A 911 3 0953 3 Co37 Subject

Radio Communicator 000015 i8 i6A 167 3 G953 & Co37 Subject

Real Estate Coordinator 000251 24 CL35 XCL 3 0953 2 A001 Subject

Recorder Of Deeds 005005 4 300 XUN 3 0553 i AO02 No Testing ETHICS
Recorder Of Deeds Office Adm 000184 23 ROC3 XCL 3 0553 2 BO51L Subject

Recreation Coordinator 000372 54 550 XUN 3 0951 5 B020 No Testing
Recreation Instructor 000370 85 550 XUN 2 0551 5 B0O20 No Testing
Recreation Leader I 000365 51 550 XUN 2 0851 5 BO20 No Testing
Recreation Leader II 000366 52 550 XUN 2 05851 5 B0O20 No Testing
Recreation Specialist 000215 18 31a 319 3 0953 2 BO20 Sukject

Recreation Supervisor 000320 25 3ila 319 3 0953 2 BO20 sukject

Register In Chancery 005003 4 900 XUN 3 0953 N AQODZ No Testing ETHICS
Register In Chancery OFf Adm 000155 23 ROC3 XCL: 3 0953 2 EC51 Subject

Register Of Wills 005004 4 $00 XUN 3 0953 N AQO2 No Testing ETHICS
Regigter Of Wills Office Admin 000157 23 CL3s XCL 3 0953 2 E0S51 Subject

Research Aide 000700 NR S50 XUN 3 0980 [ B(46 No Teating
Right-Of-Way Agent 000450 21 1l6A 167 3 0951 3 E052 Subject ETHILCS
Row Office Confidential Sec'y 000152 20 ROC3 XCL 3 0953 6 E051 Subject

Row Office Legal Adide 000048 17 ROU2 XUN 3 0953 6 AQ14 Subject

Row Office Legal Assistant 001539 21 ROU3 XUN 3 0953 ] co38 Subject

Sanitary Maintenance Tech 001335 18 164 167 2 Q3980 2 co3s Subject

School Cross Guard Supervisor 001105 22 16A 167 3 0953 4 F060 Subject

School Crossing Guard 001100 ele] SCG 5CG 3 0980 4 FO063 Subject

Secretary 000040 17 16A 167 3 0953 & E045 Subject

Secretary to County Attorney 000055 22 uN40 XUN 3 0853 6 A014 Subject

Secretary to County Coungil 000053 i5 750 XUN 3 0953 5 ED54 No Testing

Sen Sanitary Maintenance Tech 001338 20 16A 167 2 0980 3 C036 Subject

Sen Services Center Director 000374 ig CL35 0L 3 0951 5 BO20 Subject

Sen Services Trans Prog Coor Q00312 16 CL35 XCL 3 0951 5 EQ052 Subject

Senior Budget & Proced Analyst 000258 29 31A 318 3 0953 2 Apoa Subject

Senior Custodian 000877 17 459 459 3 0980 8 K090 Subiject

Senior Electrician 000815 22 459 459 3 0980 7 HOBO0 Subject

Senior Financial Officer 000261 32 CL35 XCL 3 0951 2 AQ01 Subject

Senior Network Engineer 000235 31 CL35 XCL 3 0953 2 B028 Subject

Senior Office Assistant 000152 20 164 167 3 0953 5 E051 Subject

Senior Police (orporal 001157 26 aas FOP A 0980 4 B0O24 Subject

Senior Police Lieutenant 001167 30 a0s FOP A 0980 2 BO24 Subject

Senior Pelice Sergeant 001162 28 gos FOP A 0980 3 BO24 Subject

Senior Recreation Leader 000367 S3 55¢ XUN 3 0951 5 Bo20 No Testing

Senior WWTPO 001305 21 458 459 3 0580 3 HO80 Subject

Service Request Coorvdinator 000219 23 459 459 3 0580 7 HO81 Subject

Sewer Management Engineer 000669 28 1A 167 3 0853 2 BO22 Subject ETHICS
Sewer System Analyst 000217 28 CL35 XCL 3 0853 2 Ca3e Subject

sheriff 005008 4 200 XUy 3 0853 N AQO2 No Testing ETHICS
Site Inspections Supervisor 0005948 24 16A 167 3 0951 3 Co3e Subkject ETHICS
Special Services Dept GM 00148¢ 40 UN4D XUN 3 0353 N A0Q03 Subject ETHICS
Special Services Program Mgx 000147 Z8 CL35 XCL 3 0953 2 EO051 Subject ETHICS
Special Services Project Adm 000844 28 18R 167 3 0953 2 E052 Subject

Special Services Specialist I 000865 14 459 459 2 0980 8 G070 Subject

Special Services Specialist IT 000862 i5 459 459 2 0980 8 Ge70 CDL Test

Special Sexvices Worker I 000350 51 550 XUN 3 0980 5 KC90 No Testing

Special Services Worker II 000391 52 550 XUN 3 0980 5 K020 No Testing

Special Services Worker III 000392 83 550 XUN 3 0980 5 X050 No Testing

Special Services Worker IV 000395 54 550 XUN 3 0980 5 K080 No Testing

Special Sve Data Technician 000218 17 16A 167 3 0953 3 5047 Subject

Special Svs Develop Planmer 0003923 30 CL35 XCL 3 0952 2 BO23 Subject ETHICS
Special Svs Equipment Coord 000351 25 16A 167 3 0951 3 HO80 Subject

Special Svs Finance Officer 000272 32 CL35% XCL 3 0953 2 2001 Subject

Special Svs Project Manager 000144 30 CL35 XCL 3 0953 2 2013 Subject ETHICS
Special Svs Senior Manager 001479 36 CL35 X0 3 0953 1 B023 Subject ETHICS
Sports & Athletics Admin 000325 27 CL35 HOL 3 0980 2 B020 Subject

Staff Director 000191 30 UN40 ZUN 3 Qas3 1 ADD3 Subject ETHICS
Staff Engineer 000659 24 16A 167 3 Q951 2 BO22 Subject
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Storekeeper 000082 15 L6A 167 2 0953 [ E052 Subject

Stormwater Program Coordinator 000671 28 CL35 XCL 3 0953 Z BO22 Subject ETHICS
Summer Worker 000408 550 XUN 3 0951 5 E046

Super of Construction Support 0003492 25 16A 167 3 0953 3 G072 Subject

Supt of Sewer Maintenance 000847 25 16A 167 3 0953 8 HOB1 Subject

Supt of Wastwater Treatment 001306 25 16a 187 3 0953 8 HO81 Subject

Survey Instrument Operator 000629 16 16A 167 3 0980 3 Cco35 Subkject

Survey Parties Supervisor 000633 23 16A 167 3 0953 3 C035 Subject

Surveyor Asgistant 000628 12 16A 167 2 0980 3 C035 Subject

Systems Analyst 000232 28 164 167 3 0953 2 co39 Subject

Systems Programmer 000239 23 31A 319 3 0953 2 co39 Subject

TV/Grouter Equipment Operator 000824 19 459 459 2 0980 7 HO80 Subiject

Telcom Training Off., Coordinat 001072 25 911a 811 3 0953 3 Co37 Subject

Telecom, III Fire/Med CTO 001064 23 911i¢ 811 3 0953 3 Co37 Subject
Telecommicicator II Fire/Medic 001058 22 911cC 911 3 0953 3 [slikiy) Subkject
Telecommunicator I - Police 001082 21 911C 211 3 0952 3 ca37 Subject
Telecommunicator I Fire/Medica 001083 21 211cC 911 3 32 co37 Subject
Telecommunicator IT Police 001057 22 g11c 511 3 0953 3 co37 Subject
Telecommunicator ITI Police CT 001059 23 511C 911 N 0953 3 co37 Subject
Telecommunicator IV B/F EMS co 001067 24 811C 911 3 0953 3 co37 Subject

Trades Helper 000802 16 459 459 2 0980 7 K051 Subject

Traffic Engineer 000618 28 31A 319 3 0953 2 BO23 Subjact ETHICS
Training Administrator 001278 30 31a 119 3 0953 2 AC13 Subject
Trangportation Bivision Mgy 000186 30 ERE. 319 3 0953 1 AC13 Subject ETHICS
Transportation Planner 000619 30 CL35 XCL 3 0953 2 BG23 Subject ETHICS
Treasury Associate 000254 23 164 167 3 0953 6 AQD1 Subject

Treasury Manager ¢00262 34 CL35 XCL 3 0953 2 acel Subject ETHICS
Treasury Operations Supexvisor 000267 29 31A i19 3 0953 2 agol Subject

Tree Surgeon 000345 20 459 459 2 0980 7 GO7L CDL Test

Tree Trimmer 000331 18 459 459 2 0980 ? GOl DL Test

Victim's Assistance Officer 000174 20 16a 167 3 0953 2 B0O27 Subject

WWTP Operator 0013064 19 459 459 3 0980 7 HO8O Subject

WWTP Operator Trainee 001303 18 459 459 3 0980 7 HOBO Subject

Welder 000817 20 459 459 3 0980 7 HO8D ChL Test



PAY PLANS AND RATES OF PAY FOR
CLASSIFIED SERVICE EMPLOYEES REPRESENTED BY THE
DELAWARE PUBLIC EMPLOYEES COUNCIL 81, AFSCME, AFFILIATE LOCAL 459

PAY
CLASSIFICATION _GRADE _ 1 2 3 4 5 6 7 8 9 10 1
CUSTODIAN 12H  12.30 1292 13.57 1426 1499 1574 1652 17.35 1821 1942 20.08

134 1292 13567 14268 14.9¢ 1574 1652 17.35 18.21 19.12 2009 2110

MAINTENANCE AND CONSTRUCTION WORKER 14H  13.57 1426 1499 1574 16,52 147.36 1821 19.12 20.00 2140 2213
SPECIAL SERVICES SPECIALIST I

MOTOREQUIPMENTOPERATOi?I 164 1426 1499 1574 1852 17.356 18.21 198.12 2008 2110 2215 2325
SPECGIAL SERVICES SPECIALIST Il

AUTOMOTIVE MECHANIG HELPER 16H  14.80 1574 1652 17.35 1821 19.42 2000 2110 2215 2325 2442
PIPELAYER i6H
TRADES HELPER 16H

WASTEWATER TREATMENT PLANT OPERATOR TRAINEE 16H

BARN MANAGER 17H 1574 1652 17.35 1821 1912 20.09 2110 2215 2325 2442 2563
MOTOR EQUIPMENT OPERATOR I 17H
SENIOR CUSTODIAN 17H
TREE TRIMMER 18H 16.52 17.35 1821 19.12 2009 21.10 2215 2325 2442 2563 26.92
BUILDING MAINTENANCE MECHANIC 19H 1735 18.21 1812 20.08 2110 2215 2325 2442 2563 2692 2827
CARPENTER 19H
ELECTRICIAN 18H
MASOM 18H
PAINTER 18H
PUMPING STATION MECHANIC 18H

TELEVISION/GROUTER EQUIPMENT OPERATOR 18H
WASTEWATER TREATMENT PLANT OPERATOR 18H

AUTOMOTIVE MECHANIC 20H 1821 1912 20.09 2110 22145 2325 2442 2563 26.92 2827 2068
CREW CHIEF ( 20H
MOTOR EQUIPMENT OPERATOR il 20H
TREE SURGEON 20H
WELDER 20H

HEATING, VENTILATION & AIR CONDITIONING JOURNEPERSON 21H 1912 20,00 2110 2215 23.25 2442 2563 26892 2827 29.68 31.18
JUNIOR ELECTRONICS TECHNICIAN 2iH

MASON SUPERVISOR 21H
MASTER CARPENTER 21H
FAINTER SUPERVISOR 21H
PIPELAYER SUPERVISOR 21H
PLUMBER 21H

SENIOR WASTEWATER TREATMENT PLANT OPERATOR 21H

SENIOR ELECTRICIAN 22H 2008 2110 2215 2325 2442 2563 2692 2827 20968 3118 3273
CREW CHIEF Il 23H 2110 2215 23.25 2442 2563 2682 282r 2968 3118 3273 3437
ELECTRONICS TECHNICIAN 23K
PLANT OPERATIONS TECHNICIAN 23H
SERVICE REQUEST COORDINATOR 23H

Effective: 07/01/2011 (Ordinance 10-053)
Revised: 08/24/10 (QOrdinance 10-084)
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47/01/11 PAY PLAN AND RATES OF PAY FOR
CLASSIFIED SERVICE EMPLOYEES REPRESENTED BY LOCAL 1607

PAY

CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10
CLERK 12 24,287 25501 26,775 28,113 20,519 230,994 32,544 34,171 35880 37,874
SURVEYOR ASSISTANT 12

ADMINISTRATIVE SERVICES TECHNICIAN 14 26,775 28,113 29,519 30,004 32,544 34,171 35880 37674 39,558 41,536
AUTOMOTIVE PARTS CLERK 14

CLERK TYPIST 14

COMPUTER OPERATOR | 14

JUNIOR ADMINISTRATIVE AIDE 14

KEY OPERATOR 14

MICROFILM TECHNICIAN 14

PUBLIC SAFETY AIDE 14

ACCOUNT CLERK 15 28,113 29,519 30,994 32,544 34,171 35,8680 37,674 39,558 41,536 43,613
CUSTOMER SERVICES COORDINATOR 15

DRAFTING TECHNIGIAN 1 15

INTERLIBRARY LOAN ASSISTANT 15

LIBRARY ASSISTANT 15

STOREKEEPER 15

COMPUTER OPERATOR I 16 29,519 30,994 32,544 34,171 35,880 37,674 39,5586 41,536 43,613 45795
SURVEY INSTRUMENT OPERATOR 16

ACCOUNT CLERK I 17 30,994 32,544 34,171 35,880 37,674 39,558 41,536 43,613 45,795 48,085
ASSESSMENT TECHNICIAN 17

COURT CLERK 17

DEPUTY | 17

PRINCIPAL LIBRARY ASSISTANT 17

SECRETARY 17

SPECIAL SERVICES DATA TECHNICIAN 17

ABSESSOR | 18 32,544 34,171 35880 37,674 39,558 41,536 43,613 45795 48,085 50,489
DISPATCHER 18

GRAPHIC ARTS DESIGNER 18

MAINTENANCE PROGRAM TECHNICIAN 18

RADIO COMMUNICATOR 18

SANITARY MAINTENANGE TECHNICIAN 18

ACCOUNT CLERK I 19 34,171 35,880 37,674 30,558 41,536 43,613 45795 48,085 50,489 353,014
ADMINISTRATIVE AIDE 19

BUDGET OFFICE ASSISTANT 18

CENTRAL SERVICES TECHNICIAN 19

CERTIFIED ASSESSOR | 19

LIBRARY SPECIALIST 19

PARTY CHIEF 19

PERMIT PROCESS TECHNICIAN 19

ASSISTANT PURCHASING AGENT 20 35880 37,674 39,558 41,536 43,613 45705 48,085 50,489 53,014 55,0665
CODE INSPECTOR 20

COMMUNITY DEVELOPMENT HOUSING INSPECTOR 20

CUSTOMER INFORMATION & ASSISTANCE SPECIALIST 20

CUSTOMER SERVICE AND INFORMATION TECHNICIAN 20

DELINQUENT ACCOUNT COLLECTOR 20

DEPUTY I 20

DRAFTING TECHNICIAN i 20

HOUSING PROGRAM ASSISTANT 20

MAINTENANCE OFFICE ADMINISTRATOR 2¢

PAYROLL ASSISTANT 20

PLAN-EXAMINER 20

PUBLIC WORKS INSPECTOR 20

SENIOR OFFICE ASSISTANT 20

SENIOR SANITARY MAINTENANCE TECHNICIAN 20

VICTIM'S ASSISTANCE QFFIGER 20

CODE ENFORCEMENT OFFICER 21 37,674 30,658 41,636 43,613 45795 48,086 50,489 53,014 55665 58,448
CONSTRUCTION INSPECTOR 21

DRAFTING TECHNICIAN Il 21

ENVIRONMENTAL ANALYST 21

PLUMBING AND MECHANICAL CODE SUPERVISCR 21

RIGHT-OF-YWAY AGENT 21

Page 1of 2



07/01/11 PAY PLAN AND RATES OF PAY FOR

CLASSIFIED SERVICE EMPLOYEES REPRESENTED BY LOCAL 1607

PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 ] 10
ACCOUNTANT | 22 39,958 41,536 43,613 45,795 48,085 50,489 53,014 55,865 58,448 61,371
ASSESSOR Il 22
HOUSING REHABILITATION SPECIALIST | 22
OPERATIONS SPECIALIST 22
SCHOOL CROSSING GUARD SUPERVISGR 22
ACCOUNTING OPERATIONS ASSISTANT 23 41,536 43613 45795 48,085 50,489 53,014 55,665 53,448 61,371 64,440
BUILDING MAINTENANGE SUPERVISOR 23
GENTRAL RECEIVING SUPERVISOR 23
CERTIFIED ASSESSOR I 23
CERTIFIED BUILDING AND SITE INSPECTOR 23
CERTIFIED PLAN EXAMINER 23
CERTIFIED PLUMBING & MECHANICAL PLAN EXAMINER 23
CERTIFIED PROPERTY MAINTENANCE & HOUSING INSPECTOR 23
COMPLAINTS SPECIALIST 23
CONSTRUCTION INSPECTION SUPERVISOR 23
GARAGE SUPERVISOR 23
HOUSING REHABILITATION SPECIALIST Il 23
MASTER MECHANIC 23
PARKS FORESTRY TECHNICIAN 23
PROPERTY MAINTENANCE TECHNICIAN 23
SURVEY PARTIES SUPERVISOR 23
TREASURY ASSOCIATE 23
CHIEF FIELD SUPERVISOR 24 43,613 45795 48,085 50,489 53,014 550665 58,448 61,371 64,440 &7,662
CHIEF RIGHT-OF-WAY AGENT 24
CUSTOMER SERVICES SPECIALIST 24
PUBLIG WORKS CONTRACTS OFFICER 24
SITE INSPECTIONS SUPERVISOR 24
STAFF ENGINEER 24
ACCOUNTANT It 25 45,795 48,085 50,480 53,014 55,665 58,448 61,371 64,440 67,662 71,045
BUILDINGS SUPERVISOR 25 '
CHIEF CONSTRUCGTION INSPECTOR 25
PROPERTY SUPERVISOR 25
PURCHASING AGENT 25
SPECIAL SERVICES EQUIPMENT COORDINATOR 25
SUPERINTENDENT OF SEWER MAINTENANCE 25
SUPERINTENDENT OF WASTEWATER TREATMENT 25
SUPERVISOR OF CONSTRUCTION SUPPORT 25
CIVIL ENGINEER | 26 48,085 50,489 53,014 55665 58,448 ©1,371 64,440 67,662 71,045 74,597
DRAFTING AND DESIGN SUPERVISOR 26
PROGRAMMER ANALYST 26
ARCHITECT 28 53,014 55665 58,448 61,371 64,440 B7,662 71,045 74,897 78,327 82,243
CIVIL ENGINEER Il 28
SEWER MANAGEMENT ENGINEER 28
SPECIAL SERVICES PROJECT ADMINISTRATOR 28
SYSTEMS ANALYST 28
CHIEF OF FACILITY MAINTENANCE 30 58448 61,371 64,440 67,662 71,045 74,507 78,327 82243 863b06 ©0,674
CHIEF OF PROJECT MANAGEMENT 30
CHIEF OF DRAINAGE OPERATIONS 32 64,440 67,662 71,045 74,597 78,327 82243 86,356 90,674 95208 09,968
CHIEF OF SITE MANAGEMENT 32

Effective 07/01/11 (Ordinance 10-055)
Revised: 0824110 (Ordinance 10-085)
Revised: 07/26M1 (Ordinance 11-079}
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07/01/11 PAY PLANS AND RATES OF PAY FOR
CLASSIFIED SERVICE PROFESSIONAL EMPLOYEES REPRESENTED BY LOCAL 3109
HIRED ON OR BEFORE JUNE 30, 2011

PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10
HOUSING SPECIALIST 19 34,171 35,880 37,674 39,558 41,536 43613 45,795 48,085 50,489 53,014
RECREATION SPECIALIST 19
AUTOMOTIVE PARTS SUPERVISCR 22 39,558 41,536 43,613 45795 48,085 B0,489 53,014 55665 58448 61,371
PLANNER | 22
COMMUNITY SERVICES COORDINATOR 23 41,536 43,613 45,795 48,085 50,489 53,014 55665 58,448 61,371 64,440
CUSTOMER INFO AND ASSISTANCE COCRD 23
HEALTH SERVICES NURSE 23
ASSESSMENT ANALYST 24 43,613 45795 48,085 50489 53,014 556656 58,448 61,371 64,440 67,662
EMERGENGCY PREPAREDNESS PLANNER 24
HOUSING FINANCIAL ADVISOR 24
PROGRAM ANALYST 24
JUNIGR SYSTEMS PROGRAMMER 26 48,085 50,480 53,014 55665 53,448 61,371 64,440 87,862 71,045 74,597
LIBRARIAN | 26
PENSION PROGRAM ANALYST 28
PLANNER If 26
BUDGET AND PROCEDURES ANALYST 27 50,489 53,014 55,660 58,448 61,371 64,440 67662 71,045 74597 78327
COORDINATOR OF EMERGENCY PLANNING 28 53,014 55,665 58,448 61,371 64,440 67,662 71045 74,697 78,327 82243
HOUSING MANAGEMENT ANALYST 28
INFORMATION SYSTEMS SPECIALIST 28
LANDSCAPE ARCHITECT 28
SYSTEMS PROGRAMMER 28
TRAFFIC ENGINEER 28
SENIOR BUDGET AND PROCEDURES ANALYST 29 55,665 58,448 61,371 B4440 67662 71,045 74597 78,327 82,243 86,356
INFORMATION SYSTEMS COCRDINATOR 30 58,448 61,371 64,440 67,662 71,045 74597 78327 82,243 86,356 20674
OPERATIONS ENGINEER 30
PLANNER Il 30
TRAINING ADMINISTRATOR 30
CHIEF PURCHASING AGENT 34 71,045 74,597 78,327 82,243 86,356 90,674 95208 09968 104,966 110,214

Effective: 07/01/11 (Ordinance 11-080)
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07/01/11 PAY PLANS AND RATES OF PAY FOR
CLASSIFIED SERVICE PROFESSIONAL EMPLOYEES REPRESENTED BY LOCAL 3109 HIRED ON OR AFTER JULY 1, 2011

PAY

CLASSIFICATION GRADE 1 2 3 4 5 6 7 3 9 10 11 12 13 14 15 16 17 18 19
HOUSING SPECIALIST 19 34171 35,026 35,850 36,777 37,574 38,618 38,558 40547 41,536 42,575 43,613 44,704 45795 46,940 48,085 49,287 50,489 51,762 53,014
RECREATION SPECIALIST 19

AUTOMOTIVE PARTS SUPERVISOR 22 39,558 40,547 41,536 42575 43,613 44,704 45795 46,940 48,085 49,287 50,489 51,752 53,014 54,340 55666 57,057 584483 59,910 61,371
PLANNER | 22

COMMUNITY SERVICES COORDINATOR 23 41,536 42,575 43,613 44,704 45795 45940 48,085 46,287 50,480 51,752 53,014 54,340 55665 57,057 58,448 59,910 61,371 62,9068 64,440
CUSTOMER INFO AND ASSISTANCE COORD 23

HEALTH SERVICES NURSE 23

ASSESSMENT ANALYST 24 43,513 44,704 45795 46,940 48,085 49,287 50,489 51,752 53,014 54,340 55,665 57,057 58,448 59,810 61,371 62906 64,440 66,051 67662
EMERGENCY PREPAREDNESS PLANNER 24

HOUSING FINANCIAL ADVISOR 24

PROGRAM ANALYST 24

JUNIOR SYSTEMS PROGRAMMER 26 48,085 49,287 50,489 51,752 53,014 54,340 55665 57,057 58,448 59,910 61,371 62,906 64,440 66,051 67,662 69,354 71,045 72,821 74,597
LIBRARIAN | 26

PENSICN PROGRAM ANALYST 26

PLANNER Il 26

BUDGET AND PROCEDURES ANALYST 27 50,489 51,752 53,014 54,340 55,665 57,057 58,448 58,910 61,371 62,906 64,440 66,051 67,662 69,354 71,045 72,821 74,597 76,462 78,327
COORDINATOR OF EMERGENCY PLANNING 28 53,014 54,340 55,665 57,057 58,448 59,910 61,371 62,806 64,440 66,051 67,662 69,354 71,045 72,821 74,597 76,462 78,327 80,285 82,243
HOUSING MANAGEMENT ANALYST 28

INFORMATION SYSTEMS SPECIALIST 28

LANDSCAPE ARCHITECT 28

SYSTEMS PROGRAMMER 28

TRAFFIC ENGINEER 28

SENIOR BUDGET AND PROCEDURES ANALYST 29 55665 57,067 58,448 59,910 61,371 62,905 64,440 66,051 67,662 69,354 71,045 72,821 74,597 76,462 78,327 80,285 82,243 84,300 85,356
INFORMATICGN SYSTEMS COORDINATOR 30 58,448 59,910 61,371 62,906 64,440 66,051 67,662 63,354 71,045 72821 74,697 76,462 78,327 80,285 82,243 84,30C 86,356 88,515 90,674
QPERATIONS ENGINEER 30

PLANNER Il 30

TRAINING ADMINISTRATOR 30

CHIEF PURCHASING AGENT 34 71,045 72,821 74,597 76,462 78,327 80,285 82,243 84,300 86,356 88,515 90,574 92,841 95208 97,588 99,968 102,467 104,966 107,590 110,214

Effective: 07/01/11 (Ordinance 11-080)
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07/01/11 PAY PLANS AND RATES OF PAY FOR
CLASSIFIED SERVICE MANAGERS AND ADMINISTRATORS REPRESENTED BY LOCAL 3109
HIRED ON OR BEFORE JUNE 30, 2011

PAY

CLASSIFICATION GRADE 1 2 3 4 5 ] 7 8 9 10
EMERGENCY SERVICES ADMINISTRATOR 25 45795 48,085 50,489 53,014 55665 58,448 61,371 64,440 67,662 71,045
RECREATION SUPERVISOR 25

ASSESSMENT SERVICES SUPERVISCR 26 48,085 50,489 53.014 55665 58,448 61,371 64,440 67662 71,045 74,507
ASSESSOR SUPERVISOR 26

MAPPING SUPPORT SUPERVISOR 26

ACCOUNTANT I 28 53,014 55,665 58,448 61371 64,440 67,662 71,045 74597 78,327 82,243
EMERGENCY MEDICAL SERVICES CAPTAIN 28

LIBRARIAN I 28

TREASURY OPERATIONS SUPERVISOR 29 55,665 58,448 61,371 64,440 67,662 71,0456 74597 78,327 82,243 856,356
ACCOUNTING AND FISCAL QFFICER 30 58,448 61,371 64,440 67662 71,045 74,507 78,327 82,243 86,356 90674
ASSISTANT PLANNING MANAGER 30

CHIEF OF BUILDING OPERATIONS AND MAIN. 30

CHIEF OF CONSTRUCTION SUPPORT 30

COMP. AND PENSION SYSTEMS GOORD. 30

EMERGENCY SERVICES ASSISTANT MANAGER 30

INSPECTIONS MANAGER 30

PROPERTY MANAGER 30

TRANSPORTATION DIVISION MANAGER 30

EMERGENCY MEDICAL SERVICES ASST. CHIEF 32 64,440 67,662 71,045 74597 78,327 82,243 86,356 90,674 95208 99968

ASSISTANT COUNTY ENGINEER 34 71,045 74,597 78,327 82,243 86,3568 90,674 95208 99,968 104,966 110,214

Effective: 07/01/11 (Ordinance 11-080)
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07/01/11 PAY PLANS AND RATES OF PAY FOR
CLASSIFIED SERVICE MANAGERS AND ADMINISTRATORS REPRESENTED BY LOCAL 310% HIRED ON OR AFTER JULY 1, 2011

PAY

CLASSIFICATICN GRADE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19
EMERGENCY SERVICES ADMINISTRATOR 25 45795 46,940 48,085 49,287 50,489 51,762 53,014 54,340 55,665 57,057 58,448 59,910 61371 52,906 64,440 66,051 67,662 69,354 71,045
RECREATION SUPERVISOR 25

ASSESSMENT SERVICES SUPERVISCR 26 48,085 49,287 50,489 51,752 53,014 54,340 55,665 57,057 58,448 59,910 61,371 62,906 64,440 66,051 67,662 69,354 71,045 72821 74,597
ASSESSOR SUPERVISOR 26

MAPPING SUPPORT SUPERVISOR 26

ACCOUNTANT Il 28 53,014 54,340 55,665 57,057 58,448 59,910 61,371 62,908 64,440 66,051 67,662 69,354 71,045 72,821 74,597 76,462 78,327 80,285 82,243
EMERGENCY MEDICAL SERVICES CAPTAIN 28

LIBRARIAN (I 28

TREASURY OPERATIONS SUPERVISOR 29 55665 57,057 58448 59,910 61,371 62,906 64,440 66,051 67,662 60,354 71,045 72,821 74,597 76,462 78,327 80,285 82,243 84,300 86,356
ACCOUNTING AND FISCAL OFFICER 30 58,448 59,910 61,371 62,906 64,440 56,051 67,662 69,354 71,045 72,821 74,697 76,462 78,327 80,285 82,243 84,300 86,356 88,515 90,674
ASSISTANT PLANNING MANAGER 30

CHIEF OF BUILDING OPERATIONS AND MAIN. 30

CHIEF OF CONSTRUCTION SUPPORT 30

COMP. AND PENSION SYSTEMS COORD. 30

EMERGENCY SERVICES ASSISTANT MANAGER 30

INSPECTIONS MANAGER 30

PRCPERTY MANAGER 30

TRANSPORTATICN DIVISION MANAGER 30

EMERGENCY MEDICAL SERVICES ASST, CHIEF 32 64,440 66,051 67,662 69,354 71,045 72,821 74,587 76,462 78,327 80,285 82,243 84,300 86,356 88,515 90,674 92,941 85208 97588 099,968
ASSISTANT COUNTY ENGINEER 34 71,045 72,821 74,597 75,462 78,327 B0,2B5 82,243 84,300 86,356 88,515 90,674 92941 85208 97,588 99,968 102,467 104,966 107,590 110,214

Effective: 07/01/11 {Ordinance 11-080)
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PAY PLAN AND RATES OF PAY FOR
CLASSIFIED SERVICE EMERGENCY SERVICES PERSONNEL REPRESENTED BY LOCAL 3911

PAY
CLASSIFICATION GRADE 1 j 2 3 4 5 6 7 8 9 10 11
EMERGENCY MEDICAL TECHNICIAN 15 13.337 | 13.688 | 14.667 | 15432 16.204 17.014 17.865 18,759 19.697 | 20.687
28113 29,519{ 30,994 | 32544 | 34,171 35880 37674 39558 | 41,536] 43,613 V]
EMERGENCY CALL OPERATOR 16 13.998 14.697 15,432 16.204 17.014 17.865 18.759 19.697 20.681 21,716 0
29,519 | 30,004 | 32544 | 34171 35880 37,674| 39,558 41,536 | 43,613] 45,795 0
EMERGENCY CALL OPERATOR COORDINATOR 17 14.697 15.432 16.204 17.074 17.865 18,759 19.697 | 20.681 21.716 | 22.802 0
30,004 | 32,544 34171 35880 37,674 39,558| 41,536| 43,613 [ 45795] 48,085 0
PUBLIC SAFETY OPERATOR | 18 15432 | 16.204 17.014 17.865 18.759 | 19.897 20.681 21.7186 22.802 23,942 14.687
32,544 34,171 35,880| 37,674| 39,558| 41,536)] 43,613 45795| 48,085 50,489 | *30,994
PUBLIC SAFETY OPERATOR I 19 16.204 17.074 17.865 18.758 19.687 20.681 21716 22.802 23.942 25.139 0
34171} 35,8801 37,674| 39,5568| 41,536| 43613| 45,795 48,086 | 50,488 53,014 0
FUBLIC SAFETY OPERATOR Ill - CTO ‘
|FIRE/MEDICAL COMMUNICATIONS SPECIALIST 20 17.014 17.865 18.759 19.697 20.681 21.716 22.802 23,942 25,139 26.397 0
| POLICE COMMUNICATICONS SPECIALIST 35,880 | 37674} 39,558| 41,536| 43,613 | 45,795| 48,085| 50,489 | 53,014§ 55,665 0
ETELECOMMUNICATOR | - POLICE 21 17.865 18.759 19.697 20.681 21.718 22.802 23.942 25,138 26.397 27.716 0
I TELECOMMUNICATOR | - FIRE/MEDICAL 37,6747 39558| 41536| 43,613| 45795| 48,085| 50,489| 53,014 | 55665 | 58,448 1]
PARAMEDIC :
TELECOMMUNICATOR 1l - POLICE 22 18.758% 19.697 20.681 21.716 22,802 23.942 25139 26.397 27.716 29.102 17.865
TELECOMMUNICATOR 1l - FIRE/MEDICAL 39,558 | 41,536 43,613| 45795| 48,085| 50,48%| 53,014 55,665 | 58,448| 61,371{ *37,674
PARAMEDIC FIRST CLASS 1
TELECCMMUNICATOR Hi - POLICE - CTC 23 19.697 20.681 21.716 | 22.802 | 23.842 | 25139 26397 | 27.716 | 29.102 | 30.558 0
TELECOMMUNICATOR I - FIRE/MEDICAL - CTO 41,536 43,613 45795| 48,085| 50,4894 53,014 | 55,665 | 58,448 | 61,371 64,440
FARAMEDIC CORFORAL 24 20.681 21,716 22.802 23.942 25139 | 26.397 27.718 29.102 30.558 32.086 0
TELECCMMUNICATOR IV - POLICE & FIRE/EMS COMMUNICATIONS 43,613 | 45,795| 48,085 50,4891 53,0143 55665| 58448| 61,371| 64,440| 67,662 0
ASSISTANT PLATOON LEADER - POLICE
ASSISTANT PLATOON LEADER - FIRE/MELICAL 25 21.716 22.802 23.942 25.139 26.397 27.716 29,1702 36.558 32.086 33.650 0
PARAMEDIC SERGEANT 45,795 | 48,085 50,489 53,014] 55665 | 58,448 61,371 | 64,440 67,662 71,045 0
QUALITY ASSURANCE CCORDINATOR
TELECOMMUNICATIONS TRAINING OFFICER COORDINATOR
EMERGENCY SERVICES TEAM LEADER 25 22.802 23.942 | 25139 | 26397 | 27.716 | 20.102 | 30.558 | 32.086 | 33.690 | 35374 0
EMERGENCY MEDICAL SERVICES LIEUTENANT 48,085 | 50,489 | 53,014 | 55,665 1 58,448 | 61,371 | 64,440 | 67,662 | 71,045 | 74,597 Q
EMERGENCY MEDICAL SERVICES SENIOR LIEUTENANT 27 23.942 25139 | 26.307 | 27.716 | 29.102 | 30.558 | 32.086 | 33.690 | 35374 | 37.143 0
50,489 | 53,014 | 55665 | 58,448 | 61,371 | 64,440 | 67,662 | 71,045 | 74,597 | 78,327 0
Effective: 04/01/07 3.1% increase. 2108.8 divisor Revised. 01/26/10 (Crdinance 10-012}

Notes: The hourly rates listed are the rates assigned to the 2-2-4 shift. The annual rates listed are he raies assigned fo the day shift. The asterisk () denoles thetraining rafe.




PAY PLAN AND RATES OF PAY FOR
FOP LODGE NO. 5

PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10
POLICE OFFICER 24 44,880 47134 49491 51,986 54,564 57,202 60,157 63,185 68,323 69,839
CORPORAL 25 47,134 49,481 51,866 54,564 57,202 60,157 63,165 66,323 69,633 73,121

SEMNIOR CORPORAL 26 48,491 51,986 54,564 57,292 60,157 63,185 66323 69,639 73,124 76,778

SERGEANT 27 53203  §5863 58,656 61,580 54,669 67,902 71,297 74,862 78,606 82,536
SR, SERGEANT 28 55,863 §8656 61580 64,6690 67902 71,207 74862 78,606 82,536 86,663
LIEUTENANT 29 58,656 61,580 64,680 67,802 71,297 74,862 T7BB06 82,536 86,863 90,996
SR. LIEUTENANT 30 61,680 64,660 67,002 71,297 74,862 78,606 82538 86,663 90,995 95546

Effective: 04/01/07
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PAY PLAN AND RATES OF PAY FOR
FOP LODGE NO. 5 SWORN DEPUTY SHERIFFS

PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10
DEPUTY SHERIFF 19 34,183 35892 37,687 39,572 41,5517 43,629 45810 48101 50508 53,031

CHIEF DEPUTY SHERIFF 25 453,810 48,101 50,506 53,031 55683 58467 61,390 64460 67,683 71,067

Effective: 04/01/07
Revised: 11/09/10 (Ordinance 10-110)

Page 1 of 1



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION CLASSIFIED POLICE EXECUTIVE STAFF HIRED ON OR BEFORE JUNE 30, 2011

PAY
CLASSIFICATION GRADE 1 2 3 4 & 6
POLICE CAPTAIN 1 93,085 97,738 102,627 107,758 113,146 118,803
POLICE MAJOR 2 107,517 112,883 118,538 124,465 130,688 /il
DEPUTY CHIEF OF POLICE 3 123,644 120,826 136,318 143,134  /Jiniil i

Effective: 07/01/11 (Ordinance 11-061)

Page 1 of 1



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION CLASSIFIED POLICE EXECUTIVE STAFF HIRED ON OR AFTER JULY 1, 2011

PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10 11
POLICE CAPTAIN 1 93,085 85,412 97,736 100,183 102,627 105,193 107,758 110,452 113146 115975 118,803
POLICE MAJOR 2 107,517 110,205 112,893 115716 118,538 121,502 124,465 127,577 130,688  /ilHil] A
DEPUTY CHIEF OF POLICE 3 123,644 126,735 129,826 133,072 136,318 138,726 143,134 /il Mt Lt JHi

Effective: 07/01/11 (Ordinance 11-061)

Page 1 of 1



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION CLASSIFIED SERVICE EMPLOYEES HIRED ON OR BEFORE JUNE 30, 2011

CLASSIFICATION PG 1 2 3 4 5 6 7 8 9 10
SENIOR SERVICES TRANS. PROGRAM COORD. 16 29,519 30,994 32,544 34,171 35,880 37,674 39558 41536 43613 45795
INSURANCE CLAIMS ASSISTANT 17 30,994 32,544 34,171 35880 37,674 39,558 41536 43613 45795 48,085
SENIOR SERVICES CENTER DIRECTOR 18 32,544 34,171 35880 37674 39558 415636 43,613 45795 48,085 50,489
CONFIDENTIAL ASSISTANT 20 35880 37674 39558 41,538 43,613 45795 48,085 650,480 53,014 55,665
HUMAN RESOURCES ASSISTANT 20

FINANCE INFORMATION SPECIALIST 22 39,558 41,536 43,613 45795 48,085 50,488 53,014 55665 58448 61,371
FIRE/MEDICAL COMMUNICATIONS SUPERVISOR 22

POLICE COMMUNICATIONS SUPERVISOR 22

EQUESTRIAN PROGRAM COORDINATOR 23 41,536 43,613 45795 48,085 50,489 653,014 55,665 58,448 61,371 64,440
LAW OFFICE ADMINISTRATOR 23

PARKS FORESTRY TECHNICIAN 23

REGISTER IN GHANGERY OFFICE ADMINISTRATOR 23

LAND USE PARALEGAL 24 43,613 45,795 48,085 50,480 53,04 55665 58448 61,371 64,440 67,662
PUBLIC INFORMATION SPECIALIST 24

REAL ESTATE COORDINATOR 24

CUSTOMER INFQ. AND ASSISTANCE SUPV. 25 45,795 48,085 50489 53,014 55665 58,448 61,371 64440 67662 71,045
FACILITY MAINTENANCE SUPERVISOR 25

POLICE ACCREDITATION COORDINATOR 25

ASSISTANT COMMUNITY SERVICES ADMINISTRATOR 26 48,085 50,489 53,014 55,665 58,448 61,371 64440 67,662 71,045 74,507
ASSISTANT LAND USE ADMINISTRATCR 26

ENVIRONMENTAL ENGINEER | 26

HUMAN RESOURGCES TECHNICIAN 26

INSURANCE ADMINISTRATOR 26

COMMUNITY GOVERNING ADMINISTRATOR 27 50,489 53,014 55,665 58,448 61,371 64,440 67,662 71,045 74,597 78327
SPORTS AND ATHLETICS ADMINISTRATOR 27

ENVIRONMENTAL ADMINISTRATOR 28 53,014 55665 58,448 61,371 64,440 67,662 71,045 74,587 78327 82,243
SPECIAL SERVICES PROGRAM MANAGER 28

STORMWATER PROGRAM COORBDINATOR 28

ASSISTANT CHIEF OF EMERG. COMMUNICATION 30 58,448 61,371 64,440 67,662 71,045 74597 78327 82243 88,356 50674

COMMUNITY SERVICES ADMINISTRATOR
EMPLOYEE RELATIONS SPECIALIST
ENVIRONMENTAL COMPLIANCE MANAGER
FINANCE ADMINISTRATION MANAGER
HUMAN RESOURCES ADMINISTRATOR
LAND USE ADMINISTRATOR

OPERATIONS SERVICES MANAGER
PENSION AND BENEFITS ADMINISTRATOR
SPECIAL SERVICES DEVELOPMENT PLANNER
SPECIAL SERVICES PROJECT MANAGER
TRANSPORTATION PLANNER

Page1of2

30
30
30
30
30
30
30
30
30
30
30



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION CLASSIFIED SERVICE EMPLOYEES HIRED ON OR BEFORE JUNE 30, 2011

CLASSIFICATION

PG

PROPERTY ASSESSMENT SERVICES MANAGER 31

SENIOR NETWORK ENGINEER

COMMUNITY SERVICES MANAGER

3

32

INFORMATION SYSTEMS ASSISTANT MANAGER 32

LICENSING MANAGER

32

MANAGEMENT AND PRODUCTIVITY MANAGER 32

PLANNING MANAGER

POLICE FINANCE OFFICER

SENICR FINANCIAL OFFICER

SPECIAL SERVICES FINANCE OFFICER

ACCOUNTING AND FISCAL MANAGER
ASSISTANT LAND USE MANAGER

CHIEF OF SPECIAL PROJECTS
INFORMATION SYSTEMS MANAGER
INSURANCE AND LOSS CONTROL MANAGER
INTERNAL SERVICES MANAGER

TREASURY MANAGER

FINANCE LEGAL OFFICER
FIRST ASSISTANT COUNTY ATTORNEY

CHIEF OF EMERGENCY COMMUNICATIONS
CHIEF OF EMERGENCY MEDICAL SERVICES
SPECIAL SERVICES SENIOR MANAGER

Effective: 07/01111 (Ordinance 11-061)
Revised: 07/26/11 (Ordinance 11-076)

Page 2 of 2

32
32
32
32

34
34
34
34
34
34
34

35

36

36
36

861,371 64,440 67,662 71,045 74,507 78,327 82,243 86,356 090,674 855208

64,440 67,662 71,045 74,597 78,327 82,243 86,356 90,674 95208 99,968

71,045 74,597 78,327 82,243 86,356 90,674 95,208 ©9,968 104,966 110,214

74,687 78,327 82,243 86,356 90,674 95,208 99,968 104,966 110,214 115725

78,327 82,243 86,356 90,674 85208 99,968 104,966 110,214 115,725 121,511



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION CLASSIFIED SERVICE EMPLOYEES HIRED ON OR AFTER JULY 1, 2011

CLASSIFICATION PG 1 2 3 4 5 [ 7 8 9 10 11 12 13 14 15 16 17 18 18
SENIOR SERVICES TRANS. PROGRAM COORD. 15 26,518 30,257 30,994 31,780 232,544 33358 34171 35026 35880 36777 37,674 38616 39,558 40547 41,536 42575 43613 44704 45,795
INSURANCE CLAIMS ASSISTANT 17 30,964 31,760 32,544 33,358 34,171 35026 85880 36,777 37,674 38,616 39,558 40,547 41,538 42,575 43813 44704 45795 46,940 48085
SENIOR SERVICES CENTER DIRECTOR 18 32,544 33,368 34,171 35026 35,880 36,777 37,674 35616 359,558 40,547 41,536 42,575 43,613 44,704 45795 46,940 48,085 49287 50480
CONFIDENTIAL ASSISTANT 20 35,880 36,777 37,674 38,616 39,568 40,547 41,536 42575 43,613 44,704 45795 48,940 48,085 49,287 50,489 51752 §3,014 54,340 55,665
HUMAN RESOURCES ASSISTANT 20

FINANCE INFORMATION SPECIALIST 22 39558 40,547 41,536 42,575 43613 44704 45795 46,940 48,085 49287 50,488 51,752 53,014 54,340 55665 57,057 53448 59,910 61,371
FIRE/MEDICAL COMMUNICATIONS SUPERVISOR 22

POLICE COMMUNICATIONS SUPERVISOR 22

EQUESTRIAN PROGRAM COORDINATCR 23 41,536 42,575 43,613 44,704 45795 46,940 48,085 49287 50,489 51,752 53,014 54,340 55685 57,067 58448 59,910 61,371 62008 64,440
LAW OFFICE ADMINISTRATOR 23

PARKS FORESTRY TECHNICIAN 23

REGISTER IN CHANCERY QFFICE ADMINISTRATOR 23

LAND USE PARALEGAL 24 43813 44,704 45795 45,040 48085 49,287 50,489 51,752 53,014 54,340 55665 57,057 58448 58910 61,371 62,906 64440 66,051 67662
PUBLIC INFORMATION SPECIALIST 24

REAL ESTATE CCORDINATOR 24

CUSTOMER iNFO. AND ASSISTANCE SUPV. 25 45795 45,940 48,085 49,287 50,489 51,752 53,014 54,340 55665 57057 58448 59910 61,371 62,906 64,440 66,051 67,662 69,354 71,045
FACILITY MAINTENANCE SUPERVISCR 25

POLICE ACCREDITATICN CCORDINATOR 25

ASSISTANT COMMUNITY SERVICES ADMINISTRATOR 26 48,085 48,287 50,489 51,752 53,014 54,340 55,665 57,057 58448 59910 61,371 62,906 64440 86,051 67,662 69,354 71045 72821 74,597
ASSISTANT LAND USE ADMINISTRATOR 26

ENVIRONMENTAL ENGINEER | 26

HUMAN RESCURCES TECHNICIAN 26

INSURANCE ADMINISTRATOR 26

COMMUNITY GOVERNING ADMINISTRATOR 27 50,489 51,752 53,014 54,340 55665 57,057 58448 59,910 61,371 62906 54,440 66,051 67662 68354 71,045 72821 74,597 76,462 78327
SPORTS AND ATHLETICS ADMINISTRATOR 27

ENVIRGNMENTAL ADMINISTRATOR 28 53,014 54,340 55665 57,057 58448 59,910 61371 62,006 64,440 65,051 67,662 69,354 71,045 72821 74,597 76462 78327 80,285 82243
SPECIAL SERVICES PROGRAM MANAGER 23

STCRMWATER PROGRAM COCRDINATOR 23

Page 1 of 2



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION CLASSIFIED SERVICE EMPLOYEES HIRED ON OR AFTER JULY 1, 2011

CLASSIFICATION

PG

1

2 3 4 5 6 7 8

2 10 11 12 13 14 15 16 17 18 19

ASSISTANT CHIEF OF EMERG. CCMMUNICATIONS
COMMUNITY SERVICES ADMINISTRATOR
EMPLOYEE RELATIONS SPECIALIST
ENVIRONMENTAL COMPLIANCE MANAGER
FINANCE ADMINISTRATION MANAGER
HUMAN RESQURCES ADMINISTRATOR
LAND USE ADMINISTRATOR

OPERATIONS SERVICES MANAGER
PENSION AND BENEFITS ADMINISTRATOR
SPECIAL SERVICES DEVELOPMENT PLANNER
SPECIAL SERVICES PROJECT MANAGER
TRANSPORTATION PLANNER

PROPERTY ASSESSMENT SERVICES MANAGER
SENICR NETWORK ENGINEER

COMMUNITY SERVICES MANAGER
INFORMATION SYSTEMS ASSISTANT MANAGER
LICENSING MANAGER

MANAGEMENT AND PRODUCTIVITY MANAGER
PLANNING MANAGER

POLICE FINANCE OFFICER

SENIOR FINANCIAL OFFICER

SPECIAL SERVICES FINANCE OFFICER

ACCCUNTING AND FISCAL MANAGER
ASSISTANT LAND USE MANAGER

CHIEF OF SPECIAL PROJECTS
INFORMATION SYSTEMS MANAGER
INSURANGE AND LOSS CONTROL MANAGER
INTERNAL SERVICES MANAGER

TREASURY MANAGER

FINANCE LEGAL OFFICER
FIRST ASSISTANT COUNTY ATTGRNEY

CHIEF OF EMERGENCY COMMUNICATIONS
CHIEF OF EMERGENCY MEDICAL SERVICES
SPECIAL SERVICES SENIOR MANAGER

Effective: 07/01/11 {Ordinance 11-061)
Revised: 07/25/11 {Ordinance 11-078)

Page 2 of 2

30

30
30
30
30

31
31

32
32
32
32
32
32
32
32

34
34
34
34
34
34
34

36
30
36

58,448 59,910 61,371 862,008 64,440 56,051 &76B2 69,354 71,045 72,821 74,597 76,462 78,327 80,285 82243 84,300 86356 88515 90,674

61,371

64,440

71,045

62,906 64,440 66,051 67,6562 69,354 71,046 72821

74,597 76,462 78,327 B0,285 82,243 84300 §&6,356 88,516 90,674 02,941 85208

86,051 67,662 68,354 71,045 72,821 74,597 76,462 78,327 80,285 82,243 B4,300 86,356 88515 90,674 92941 05208 97588 99,568

72,821 74,597 76,462 78,327 80,285 82,243 84,300 86,356 88,515 90,674 52941 95208 97,588 99,968 102467 104,966 107,590 110,214

74587 76,462 78,327 80,285 82,243 84,300 86,256 88515 60674 92941 95208 97,588 99,8968 102467 104,966 107,590 110,214 112,970 115725

78,327

80,285 82,243 84,300 86,356 88,515 90,674 92,041

95,208 97,588 099,968 102,467 104,966 107,520 110,214 112,970 115725 118618 121,511



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION UNCLASSIFIED SERVICE EMPLOYEES OF THE EXECUTIVE OFFICE
HIRED ON OR BEFORE JUNE 30, 2011

PAY
CLASSIFICATION iRAD 1 2 3 4 5 8 7 8 9 10
LEGAL SECRETARY 17 30082 31,565 33,144 34,801 36,541 38,369 40,287 42,302 44418 46,639
ETHICS COMMISSION ADMIN ASST 20 34801 36,541 38,369 40,287 42302 44418 45639 48871 51,420 53,991
LEGAL ASSISTANT 21 36,541 38,369 40,287 42,302 44,418 46,639 48,971 51,420 53,991 56,691
EXECUTIVE ASSISTANT | 22 38,369 40,287 42,302 44418 46632 48971 51,420 53,991 55,681 58,526
SECRETARY TO THE COUNTY ATTORNEY 22
EXECUTIVE ASSISTANT il 25 46,632 48971 51,420 53,991 56681 59,526 62,502 65,627 68,908 72,353
LAW ENFORCEMENT TECHNICIAN 26
COMPLAINTS OFFICER a7 48,971 51,420 53,991 56,891 59,528 62,502 65627 68,908 72,353 75971
EXECUTIVE ASSISTANT Iil 30 564691 59,526 B2502 65627 68808 72,353 V5,971 79,770 83,759 87,947
STAFF DIRECTOR 30
ASSISTANT COUNTY ATTORNEY | 32 82,502 65627 689808 72353 75971 79770 83,759 87,947 92,344 96,961
ASSISTANT COUNTY ATTORNEY I 34 68,808 72,353 75,971 79¥V0 83,759 87,947 92,344 96,861 101,809 106,899
DIRECTOR OF COMMUNICATIONS 34
EXECUTIVE ASSISTANT IV 34
DIRECTOR OF REDEVELOPMENT 36 75971 79,770 83,759 87947 92344 95961 101,809 106,899 112,244 117,856
CHIEF HUMAN RESQURCES OFFICER 38 83,759 87947 92344 95961 101,809 106,899 112,244 117,856 123,749 129,936
CHIEF OF ADMINISTRATIVE SERVICES 38
COMMUNITY SERVICES DEPT. GEN. MANAGER 38
DIRECTOR OF PUBLIC SAFETY 38
LAND USE DEPARTMENT GENERAL MANAGER 38
COUNTY SOLICITOR 39 87,947 92,344 96,961 101,809 106,809 112,244 117,856 123,749 120,036 136,433
GHIEF FINANCIAL OFFICER 40 92344 96,961 101,808 108,809 112,244 117,856 123,749 129,936 136,433 143,255
CHIEF OF POLICE 40
CHIEF OF STAFF 40
COUNTY ATTORNEY 40
DEPUTY CHIEF ADMIMISTRATIVE OFFICER 40
POLICY DIRECTOR FOR THE COUNTY EXECUTIVE 40
SPECIAL SERVICES DEPARTIMENT GENERAL MGR, 40
PART-TIME ATTORNEY (hourly rate) 35.86 37.66 39.54 41.52 43.59 45.77 48.06 50.46 5299 55.64

EXECUTIVE AND ADMINISTRATIVE RATES OF PAY

CHIEF ADMINISTRATIVE OFFICER

89,706 101,668 107,850 113,630 125580 431,870 138464

BOARD AND COMMISSIONERS RATES OF PAY

JUDGEMENT COMMISSBIONERS
MEMBER, BOARD OF ADJUSTMENT

MEMBER, BOARD OF ASSESSMENT REVIEW

MEMBER, HISTORIC REVIEW BOARD

MEMBER, HUMAN RESOURCES ADVISORY BOARD

MEMBER, PLANNING BOARD

Effective: 07/01/11 {Ordinance 11-061)

$8.50 PER HOUR
$100 PER REGULAR MEETING AND $50 PER SPECIAL MEETING
$50 PER MEETING FOR ANY MEETING LASTING NOT MORE THAN SiX (8) HOURS
PLUS $7 PER HOUR FOR EVERY HOUR QVER SIX THAT A MEMBER SPENDIS
HEARING APPEALS IN A SINGLE DAY,
$100 PER REGULAR MEETING AND $50 PER SPECIAL MEETING
$50 PER MEETING
$100 PER REGULAR MEETING AND $50 PER SPECIAL MEETING



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION UNCLASSIFIED SERVICE EMPLOYEES OF THE EXECUTIVE OFFICE HIRED ON OR AFTER JULY 1, 2011

PAY
CLASSIFICATION GRADE 1 2 3 4 5 [ 7 8 9 10 11 12 13 14 i3 16 17 18 18
LEGAL SECRETARY 17 30,082 30,814 31,565 352355 33,144 33573 34,801 35671 36541 37455 38359 39,328 40,287 41,205 42302 43,360 44,418 45529 46,639
ETHICS COMMISSION ADMIN ASST 20 34,801 35671 36541 437.455 36,368 39,328 40287 41,295 42,302 43360 44,418 45520 46,630 47,805 48,671 50,196 51,420 52706 53,991
LEGAL ASSISTANT 21 38,541 37455 38,369 85,328 40,287 41,205 42302 43360 44418 45539 46,639 47,805 4BO71 60,196 51420 52706 63,991 65341 58691
EXECUTIVE ASEISTANT 23 8B389 39,328 40,287 471,205 42,302 43,360 44418 45529 48639 47805 48971 50,196 51420 52708 53,941 55341 36,691 58109 59,528
SECRETARY TO THE COUNTY ATTORNEY 22
EXECUTIVE ASSISTANT i 26 48,639 47,805 48,071 50,196 51420 52706 53891 55341 68691 581090 59,526 61,014 62502 64,085 65627 67,268 68908 70,631 72283
LAW ENFORCEMENT TECHNICIAN 28
COMPLAINTS OFFICER 37 48971 50,196 51420 52,706 53,991 55341 55,591 58109 58526 61014 62,502 64,085 55627 67268 68808 70631 72352 74,182 75971
EXECUTIVE ASSISTANT Il 30 56,691 58,108 59,526 61014 62,502 64,065 65527 57,268 68,808 70631 72358 74,182 75971 77,871 79,770 B1,765 83,759 85858 87,947
STAFF DIRECTOR 30
ASSISTANT COUNTY ATTORNEY | 32 62,502 54065 65827 6BT268 68,908 70631 72353 74162 75971 77,871 79,770 81755 83753 85853 87,947 90,146 92,344 094,653 96,861
ASSISTANT COUNTY ATTORNEY 1l 34  6B,508B 70531 72,353 74,162 75971 T7.BF1 79770 81,765 83,759 85853 87,947 90,146 92,394 94653 €6961 99385 101,809 104.354 106,899
DIRECTOR OF COMMUNICATIONS 34
EXECUTIVE ASSISTANT IV 34
DIRECTOR OF REDEVELOPMENT 36 TSSY1 YIA71 79770 B1765 83758 85853 B7,947 90,446 92,344 94653 S6561 99,385 101,809 104,354 105893 109572 112,244 115,050 117.856
CHIEF HUMAN RESOURCES OFFICER 38 83750 B585% 87847 90,146 92,344 094,653 95961 99,385 101,808 104,354 106,899 109,572 112244 115080 {17,856 120,803 123,749 126,843 129,936
CHIEF OF ADMINISTRATIVE SERVICES 38
COMMUNITY SERVICES DEPT. GEN, MANAGER 38
DIRECTOR OF PUBLIC SAFETY a8
LAND USE DEPARTMENT GENERAL MANAGER 38
COUNTY SOLICITCR 39 87.947 90,145 92,344 94,653 96,961 99,285 101,809 104,354 106,899 109,572 112,244 115050 117,856 120,803 123,749 125,843 129,936 133,185 186,433
CHIEF FINANCIAL OFFICER 40 92,344 94,653 95961 ©9.335 101,805 104,354 106,899 109,672 112,244 115050 117,856 120,803 123,745 126,843 129,936 133,185 126,433 139,844 143,255
CHIEF OF POLICE 40
CHIEF OF STAFF 40
COUNTY ATTORNEY 40
DEPUTY CHIEF ADMINISTRATIVE OFFICER 40
POLICY DIRECTCR FOR THE COUNTY EXECUTIVE 40
SPECIAL SERVICES DEPARTMENT GENERAL MGR. 40
PAR-TIME ATTORNEY (hourly rate} 3586 3676 3766 3860 3854 4053 4152 4256 4358 4468 4577 4682 4806 4926 5046 5173 5299 5431 5554
EXECUTIVE AND ADMINISTRATIVE RATES OF PAY
CHIER ADMINISTRATIVE OFFICER 89,706 95,687 101,668 104.659 107850 110,640 113,530 119,610 125590 128,730 131,870 135167 138464
BOARD AND COMMISSIONERS RATES OF PAY
JUDGEMENT CCMMISSIONERS 58,50 PER HOUR

MEMBER, BOARD OF ADJUSTMENT
MEMBER, BOARD OF ASSESSMENT REVIEW

MEMBER, HISTORIC REVIEW BOARD
MEMBER, HUMAN RESOURCES ADVISORY BOARD
MEMBER, PLANNING BOARD

Effective: 67/01/11 (Ordinance 11-061)

Page 1 of 1

5100 PER REGULAR MEETING AND $50 PER SPECIAL MEETING

550 PER MEETING FOR ANY MEETING LASTING NOT MORE THAN SIX (8) HOURS

PLUS §7 PER HOUR FOR EVERY HQUR OVER 81X THAT A MEMBER SPENDS
HEARING APPEALS [N A SINGLE DAY,
$100 PER REGULAR MEETING AND $50 PER SPECIAL MEETING
550 PER MEETING
3100 PER REGULAR MEETING AND $50 PER SFECIAL MEETING



07/01/11 PAY PLAN AND RATES OF PAY FOR
UNCLASSIFIED EMPLOYEES OF COUNTY COUNCIL

PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10
SECRETARY TO COUNTY COUNCIL 15 28,113 29,519 30,094 32,544 34,171 35,880 37,674 30,558 41,536 43,613
LEGISLATIVE AIDE 22 30,558 41536 43,613 45795 48085 50,480 53,014 55665 53448 61,371
TO COUNTY COUNCIL
DEPUTY CLERK 24 43813 45795 48085 50,489 53,014 55665 58448 B1,371 64440 67,662
LEGISLATIVE AIDE TO 24
COUNTY COUNGIL PRESIDENT
PARALEGAL 24
CLERK OF COUNCIL 30 58448 61,371 64,440 67,662 71,045 74,567 78327 82,243 86,356 90,674
POLICY DIRECTOR 30
FINANGIAL ADVISOR 32 64,440 67,662 71,045 74597 78,327 82243 86,356 90,674 95208 09,958
COUNTY AUDITCR 35 74,507 78,327 82,243 86356 O0.674 05,208 09,968 104,968 110,214 115725
COUNSEL TO GOUNGIL 37 827243 86,356 90,674 95208 95,958 104,966 110,214 115725 121511 127.567

Effective: 07/01111

Page 1 of 1



07/01/11 PAY PLAN AND RATES OF PAY FOR NON-UNION
CLASSIFIED SERVICE ROW OFFICE EMPLOYEES HIRED ON OR BEFORE JUNE 30, 2011

CLASSIFICATION L re

10

ROW QFFICE CONFIDENTIAL SECRETARY 20

RECORDER OF DEEDS OFFICE ADMINISTRATOR 23
REGISTER OF WILLS OFFICE ADMINISTRATOR 23

Effective: 07/01/11 (Ordinance 11-061)

35,880 37674 30,658 41,536 43,613 45795 48,085 50,489 53,014 55,665

41,536 43613 45795 45,085

Page 1 of 1

50,489 53,014 55665 58,448 61,371

64,440



. 07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION CLASSIFIED SERVICE ROW OFFICE EMPLOYEES HIRED ON OR AFTER JULY 1, 2011

CLASSIFICATION PG 1 2 3 4 5 6 7 8 9 10 gk 12 12 14 15 16 17 18 19

ROW OFFICE CONFIDENTIAL SECRETARY 20 35,880 36,777 37.674 38,616 39,558 40,547 41,535 42,575 43,613 44,704 45,795 46,840 48,085 49,287 50489 51,752 53,014 54,340 35,865

RECORDER OF DEEDS OFFICE ADMINISTRATOR 23 41,536 42,575 43,613 44,704 45795 46940 48,085 46,287 50489 51,752 53,014 54,340 55865 57.057 58,448 59,910 61,371 62,906 64440
REGISTER OF WILLS OFFICE ADMINISTRATOR 23

Effective: 07/01/11 (Ordinance 11-061)

Page 1 of1



07/01/11 PAY PLAN AND RATES OF PAY FOR NON-UNION
UNCLASSIFIED SERVICE ROW OFFICE EMPLOYEES HIRED ON OR BEFORE JUNE 30, 2011

PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10
ROW OFFICE LEGAL AIDE 17 30,094 32,544 34,171 35880 37,674 39,558 41,536 43,613 45795 48,085

ROW OFFICE LEGAL ASSISTANT 21 37,674 30,558 44,536 43,613 45795 48,085 50489 53,014 55665 58,448

CHIEF DEPUTY 26 48,085 50489 53,014 556656 58448 61,371 64,440 67,662 71,045 74,597

Effective: 07/01/11 (Ordinance 11-061)

Page 1 of 1



07/01/11 PAY PLAN AND RATES OF PAY FOR
NON-UNION UNCLASSIFIED SERVICE ROW OFFICE EMPLOYEES HIRED ON OR AFTER JULY 1, 2011

PAY
CLASSIFICATION ERADE 1 2 3 4 § 6 7 8 8 10 11 12 13 14 15 16 17 18 19
ROW OFFICE LEGAL AIDE 17 30,894 31,769 32,544 33,356 34,171 35028 35830 35777 37674 35616 39,558 40,547 41,536 42,575 43,613 44,704 45795 45940 48,085
ROW OFFICE LEGAL ASSISTANT 21 37,874 35615 39,558 40547 41,536 42575 43,613 44,704 45795 46,940 48085 49287 50480 91,752 53,014 54,340 5E5885 57057 58,448

CHIEF DEPUTY

26 48,085 45,287 50,489 51,752 53,014 54340 55665 57,057 58,448 50,910 61,371 62906 64440 66051 67,682 69,354 71045 73821 74,597

Effective: 07/01/11 (Ordinance 11-061)

Page 1 of 1



PAY PLAN AND RATES OF PAY FOR
UNION, UNCLASSIFIED SERVICE, SCHOOL CROSSING GUARDS
REPRESENTED BY IBEW, LOCAL 2270,
AFL-CIO

" PAY
CLASSIFICATION GRADE 1 2 3 4 5 6 7 8 9 10

SCHOOL CROSSING GUARD GG $11.66 §12.25 $12.87 $13.53 $14.21 §1490 B§16.67 §1646 $17.28 $18.14

Effective; 04/01/07

Page 1 of 1



UNCLASSIFIED TEMPORARY SEASONAL AND PART-TIME RECURRING EMPLOYEES

PAY PLAN AND RATES OF PAY FOR

Classification

10

1 2 3 4 5 6 7 8 9

RESEARCH AIDE 8.37 8.79 9.23 9.69 10.18 10.67 11.22 .76 12.38 12.98
INTERN 10.77 11.31 11.89 12.46 13.08 13.75 14.44 15.17 15.82 16.72
COMMUNITY SERVICES WORKER | *7.25 7.50 8.00 8.50 .00 - - - - -
SPECIAL SERVICES WORKER | *7.25 7.50 8.00 8.50 8.00 - - - - -
COMMUNITY SERVICES WORKER I 8.00 8.50 8.00 9.50 10.00 - - - - -
SPECIAL SERVICES WORKER I 8.00 8.50 8.00 9.50 10.00 - - - - -
COMMUNITY SERVICES WORKER Il 9.00 9,50 10.00 10.50 11.00 - - - - -
SPECIAL SERVICES WORKER I 9.00 9.50 10.00 10.50 11.00 - - - - -
COMMUNITY SERVICES WORKER IV 10.00 10.50 11.00 11.50 12.00 - - - - -
SPECIAL SERVICES WORKER 1V 10.00 10.50 11.00 11.50 12.00 - - B - -
COMMUNITY SERVICES WORKER V 11.00 11.50 12.00 12.50 13.00 - - - - -
SUMMER WORKER *7.25

CO-0P *7.25

*Posifions of Community & Speciai Services Worker | (1) and Summer Worker & Co-Op are paid minimum wage. The rate of pay
to be increased in the event that the state and/or federat minlmum wage Is increased.

Revised: 01/01/08
Increase in State of Delaware minimum wage
Revised: 07/24/09

Increase in Federal minimum wage (Qrdinance 08-055}

Page 1 of 1



Sussex County
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BENEFITS
SUSSEX
COUNTY COUNCIL

The following is a list of County benefits for salaried employees who work no less than 25 hrs.
per week:

MEDICAL BENEFITS - The County provides medical insurance to all eligible County
employees. The options are as follows:

CHOICE OF TWO PLANS: SILVER OR GOLD

(26 PAYS)

INDIVIDUAL $ 0 $ 18.46 PER PAY
FAMILY $ 64.62 $ 83.08 PER PAY
SUB & CHILD $ 33.40 $ 51.86 PERPAY
FAMILY PRESCRIPTION ONLY $ 815 $ 8.15 PERPAY

Employees choosing any of the above plans may pay for them using pre-tax dollars under the
IRS Section 125 Premium Payment Plan. Your premium is taken before taxes. Sussex
County also offers a Flexible Spending Reimbursement Plan. Under this plan, employees elect
to have amounts withheld from their paychecks and paid into “Spending Accounts.” Employers
can then release amounts from each employee’s account to provide a specified type of benefit
such as medical or dependant care. Amounts set aside are tax-free to the employee both when
withheld from the employee’s paycheck and when paid to the employee reimbursement with
regard to expenses incurred for qualified benefits.

DENTAL & VISION BENEFITS - The County provides direct reimbursement dental & vision
plans to all eligible employees AND THEIR FAMILIES at no cost to the employee. All bills
submitted must be originals and must be accompanied by a Dental/Vision Reimbursement Form.
BLOOD BANK OF DELAWARE - The County pays the yearly membership dues for all
employees who elect membership. It is the responsibility of the employee to full-fill the donor

contract.
DELAWARE FEDERAL CREDIT UNION (DEL- ONE ). All full-time employees are

eligible to join the Credit Union.
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AFLAC INSURANCE - The County makes available, but does not pay for, AFLAC
INSURANCE for all full-time employees. The insurance provides life, health, accident and
cancer benefits. Premium payments are deducted monthly from the employee's check.
PENSION - This is a non-contributory plan based upon number of years service and salary, with
vestment of pension upon completion of 8 years of continuous service.

HOLIDAYS - 13 paid holidays annually, 15 during an election year. Due to their differing work
schedule, Paramedics, in lieu of the aforementioned holidays will receive 14 holiday hours on the
Ist day of each month. These holiday hours may be carried over from year to year; however, 168
hours is the maximum allowable accumulation. These holiday hours are not eligible for pay in
the event of termination from employment.

SICK LEAVE - Employees receive 1 1/4 days sick leave each month. This is accumulated on
the last day of the month. There is no limit on sick leave accumulation; however, 90 days is the
maximum amount payable upon termination of employment. (Certain conditions must be met to

be eligible for payment.)

VACATION LEAVE - Less than 10 years service - I 1/4 days per month
10 to 14 years service - 1 172 days per month
15 years and above - 1 3/4 days per month

Vacation is accumulated on the last day of each month. There is no maximum on how much
vacation an employee may have accumulated; however, no employee may carry over from one
year to the next more than twice their annual accrual. Any employee having more than the
allowable amount on June 30 will loose those days. Each employee must take at least 5 vacation

days each year.
DIRECT DEPOSIT - The County offers direct deposit to all eligible County employees.

DEFERRED COMPENSATION - The County offers Deferred Compensation through a
Section 457 Plan.

LIFE INSURANCE- The County carries life insurance coverage on active full-time employees
in the amount of $ 25,000.00.

LONG TERM DISABILITY- Certain eligible County employees are insured for long term
disability benefits. 60% of basic monthly pay up to $ 5,000.00
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SUSSEX COUNTY COUNCIL
GOLD PLAN OF BENEFITS - Effective August 1, 2010
IN NETWORK QUT - OF - NETWORK )
Individual Deductible N/A N/A Deductible Year:
Family Deductible N/A.__ N/A January 1 - December 31
individual Out of Pocket (Co-pays apply) 2,000 4,000
Family Out of Pocket (Co-pays apply) 4,000 8,000
Individual Lifetime Maximum, $3,000,000 ]

Pre Certification is MANDATORY for alt In-Patient Admissions, Qut-Patient Surgery, Durable Medical Equipment (DME) and
Home Health Care. A Second Surgical Review may be required. Failure to comply may result in a reduction of Plan Benefits.

See Plan Booklet for Penalty Amounts. For Pre Certification, please call: iNeticare at 1-877-808-2200

—

DESCRIPTION OF ORK 24 S (6] ROVID
SERVICES {Charges above negotiated {Charges above Reasonable &
amounts are prohibited) Customary (R & C) amounts arg permitted,
however you pay amount above R & C.)
FACILITY CHARGES
Urgent Care Facility You pay $20 Co-pay, You pay $40 Co-pay,
Pfan pays 100% Plan pays 100%
In-Patient Hospitai You pay $100 Co-pay per Day,  You pay $150 Co-pay per Day,
Plan pays 100% Plan pays 100%
Maximum 5 Co-pays per Year Meaximum 5 Co-pays per Year
Emergency Room
Emergency Use You pay $75 Co-pay, You pay $75 Co-pay,
Plan pays 100% Plan pays 100%
Non Emergency You pay 30% You pay 30%
Plan pays 70% Plan pays 70%
Ambulance to Hospital  You pay $50 Co-pay, You pay $50 Co-pay,
Plan pays 100% Plan pays 100%
PROFESSIONAL SERVICES
Surgeon You pay $50 Co-pay, You pay $75 Co-pay,
(Hospital or Facility) Plan pays 100% Plan pays 100%
Out-Patient Surgery
Doctor Office You pay $50 Co-pay, You pay $75 Co-pay.
Plan pays 100% Plan pays 100%
Surgicat Facility You pay $100 Co-pay, You pay $150 Co-pay,
Plan pays 100% Plan pays 100%
Anesthesia You pay $20 Co-pay, You pay $20 Co-pay,
Plan pays 100% Plan pays 100%
Hospital Visits You pay $20 Co-pay, You pay $20 Co-pay,
Plan pays 100% Plan pays 100%
CE VI You pay $25 Co-pay, You pay $40 Co-pay,
Plan pays 100% Pian pays 100%
DIAGNOSTIC LAB You pay $20 Co-pay, You pay $30 Co-pay,
(Request LabCorp) Plan pays 100% Plan pays 100%
DIAGNOSTIC X-RAY You pay $20 Copay, You pay $30 Co-pay,

Plan pays 100%

Plan pays 100%

[ Benefit Plan Sheet is for Informational Purposes ONLY. Please see Plan Bookiet for specific Information on Plan, ]

CLAl

M JTOR:

M

VEG P

110 SOUTH SHIPLEY STREET, SEAFORD DE 19973
(302)629-3518 OR (800)-959-3518
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SUSSEX COUNTY COUNCIL
GOLD PLAN OF BENEFITS - Effective August 1, 2010
DESCRIPTION OF IN NETWORK PROVIDERS OUT_OF NETWORK PROVIDERS
SERVICES (Charges above negotiated (Charges above Reasonable &
amounts are prohibited) Customary {R & C) amounts are permitted,
however you pay amount above R & C))
CHIROPRACTIC You pay $20 Co-pay, You pay $30 Co-pay,
Pian pays 100% Plan pays 100%
THERAPY You pay $20 Co-pay, You pay $30 Co-pay,
{Including Physicai Therapy)  Plan pays 100% Plan pays 100%
DURABLE MEDICAL You pay $20 Co-pay, You pay $30 Co-pay,
EQUIPMENT Plan pays 100% Plan pays 100%
QTHER COVERED You pay $20 Co-pay, You pay $30 Co-pay,
CHARGES Plan pays 100% Plan pays 100%
PREVENTTIVE CARE
(Includes: Routine Physicals, Exams, Well Baby Care and Hearing Screening)
You pay $25 Co-pay, You pay $40 Co-pay,
Plan pays 100% Pian pays 100%
Max Annuat Benefit of $150
E f RS /S
In Patient You pay $100 Co-pay per Day,  You pay $150 Co-pay per Day,
Plan pays 100% Plan pays 100%
Maximum & Co-pays per Year Maximum 5 Co-pays per Year
Qut Patient You pay $20 Co-pay, You pay $30 Co-pay,
Plan pays 100% Plan pays 100%

PRESCRIPTION DRUG CARD:

30 DAY SUPPLY AT RETAIL PHARMACY:
You pay $10 Co-pay for Generic Drugs

You pay $25 Co-pay for Preferred Brand Name Drugs with emphasis on Generic
You pay $35 Co-pay for Non-Preferred Brand Name Drugs

S0 DAY SUPPLY & MAINTENANCE DRUGS WITH CVS/CAREMARK:

You pay $20 Co-pay for Generic Drugs

You pay $80 Co-pay for Preferred Brand Name Drugs
You pay $70 Co-pay for Non-Preferred Brand Name Drugs

To view your Caremark account, visit www.integratpa.com, click on the CVS/Caremark link and login.
For Co-pay calculation select “Check Drug Cost”. For plans with Preferred Brand Drugs, select “My

Drug List".

[ Beneftt Pian Shest is for informational Purposes ONLY. Please see Plan Booklet for specific Information on Plan. |

CLAIMS ADMINISTRATOR: INTEGRA ADMINISTRATIVE GROUP, INC,

110 SOUTH SHIPLEY STREET, SEAFORD DE 19973
{302)-629-3518 OR (800)959-3518
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SUSSEX COUNTY COUNCIL
SILVER PLAN OF BENEFITS - Effective August 1, 2010
r (N NETWORK QUT - OF ~ NETWORK
Individual Deductible $500 $1,000 Deductibie Year:
Family Deductible _ $1,000 $2,000 January 1 - December 31
Individual Out of Pocket (Co-pays do not apply)____$2,000 :4,000
8,000

Family Out of Pocket (Co-pays do not apply)

$4,000

$3,000,000

Individual Lifetime Maximum

Pre Certification is MANDATORY for all In-Patient Admissions, Out-Patient Surgery, Durable Medical Equipment (DME) and
Home Health Care. A Second Surgical Review may be required. Failure to comply may result in a reduction of Plan Benefits,

See Plan Booklet for Penalty Amounts. For Pre Certification, please call: iNeticare at 1-877-608-2200
DESCRIETION OF INNETWORK PROVIDERS OUT OF NETWOR S
SERVICES {Charges above negotiated (Charges above Reasonable &

amounts &re prohibited) Customary (R & C} amounts are parmitted,
howaver you pay amount above R & C.}
FACILITY
Urgent Care Facility You pay $25 Co-pay, You pay $25 Co-pay,
Pian pays 90% Plan pays 90%
In-Patient Hospital After Deductible is met, After Deductible is met,
Plan pays 90% Plan pays 70%
for Semi Private Room for Semi Private Room
Emergency Room
Emergency Use You pay $125 Co-pay, You pay $125 Co-pay,
Plan pays 90% Plan pays 90%
. Non Emergency You pay 50% You pay 50%
Pian pays 50% Plan pays 50%
Ambulance to Hospital  You pay 10% You pay 10%
Plan pays 90% Pian pays 90%
I ]I -
in-Patient Surgery After Deductible is met, After Deductible is met,
Plan pays 90% Plan pays 70%
Out-Patient Surgery
Doctor Office After Deductible is met, After Deductible is met,
Plan pays 90% Pian pays 70%
Hospital After Deductible is met, After Deductible is met,
Plan pays 90% Pian pays 70%
Anesthesia After Deductible is met, After Deductible is met,
Plan pays 90% Plan pays 70%
Hospital Visits After Deductible is met, After Deductible is met,
Plan pays 90% Plan pays 70%
OFFICE VISITS You pay $25 Co-pay, After Deductible is met,
Plan pays 90% Plan pays 70%
DIAGNOSTIC LAB
Request LabCorp After Deductibie is met, After Deductible is met,
Plan pays 90% Plan pays 70%
Cther PPO Providers After Deductible is met,
Pian pays 80%
DIAGNOSTIC X-RAY After Deductible is met, After Deductible is met,
Plan pays 70%

Plan pays 90%

[ Benofit Pian Sheet Is for Informational Purposes ONLY. Piease see Plan Booklet for specific Information on Plan, |

S 1 :

] GROQUP, INC.

110 SOUTH SHIPLEY STREET, SEAFORD DE 19973
(302)-629-3518 OR {800)-959-3518
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SUSSEX COUNTY COUNCIL
SILVER PLAN OF BENEFITS - Effective August 1, 2010
DESCRIPTION OF IN NETWORK PROVIDERS OUT OF NETWORK PROVIDERS
SERVICES {Charges ahove negotiated (Charges above Reasonable &
amounts are prohibited, resulting Customary (R & C) amounts are permitted,
in you & the plan paying less) however you pay the R & C fees.)
THERAPY After Deductible is met, After Deductible is met,
(including Physical Therapy)  Plan pays 90% Plan pays 70%
CHIROPRACTIC After Deductible is met, After Deductible is met,
30 Visit Annuat Limit Pian pays 90% Plan pays 70%
MRI/CAT/PET After Deductible is met, After Deductible is met,
Plan pays 80% Pian pays 70%
THER ERED After Deductible is met, After Deductible is met,
CHARGES Plan pays 90% Plan pays 70%
PREVENTITIVE CARE
(Includes: Routine Physicals, Exams, Well Baby Care, Vision Exam and Hearing Screening)
You pay $25 Co-pay, You pay 30%
Plan pays 100% Pian pays 70%
ME| Dis T;
In Patient After Deductible is met, After Deductible is met,
Plan pays 90% Plan pays 70%
Qut Patient After Deductible is met, After Deductible is met,
Plan pays 90% Plan pays 70%
PRESCRIPTION DRUG CARD:

30 DAY SUPPLY AT RETAIL PHARMACY:

You pay $10 Co-pay for Generic Drugs
You pay $25 Co-pay for Preferred Brand Name Drugs with emphasis on Generic

You pay $35 Co-pay for Non-Preferred Brand Name Drugs

90 DAY SUPPLY & MAINTENANCE DRUGS WITH CVS/CAREMARK:

You pay $20 Co-pay for Generic Drugs
You pay $50 Co-pay for Preferred Brand Name Drugs
You pay $70 Co-pay for Non-Preferred Brand Name Drugs

To view your Caremark account, visit www,.integratpa.com, click on the CVS/Caremark tink and login.
For Co-pay calculation select “Check Drug Cost”. For plans with Preferred Brand Drugs, select “My

Drug List™,

r Benefit Plan Sheet is for Informationai Purposes ONLY. Please see Plan Booklet for specific Information on Plan, ]

CLAI L il | ! TIVE P, INC.
110 SOUTH SHIPLEY STREET, SEAFORD DE 19973
(302)-629-3518 OR (800)959-3518
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DIRECT REIMBURSEMENT DENTAL/VISION PLAN

BENEFITS: Revised effective July 1, 2008,
MAXIMUM CALENDAR YEAR REIMBURSEMENT: $1,000 Per Insured

MAXTIMUM LIFETIME REIMBURSEMENT FOR ORTHODONTIC TREATMENT AND APPLIANCES: $2,500 Per
Insured- MAXIMUM LIFETIME REIMBURSEMENT FOR LASIC SURGERY: $1,000 Per Insured

FRAMES AND LENSES/CONTACTS ARE LIMITED TO: four (4) reimbursements in a 12 month period for
disposable contact lenses OI* one (1) reimbursement in a 12 month period for eyeglasses.

CALENDER YEAR REIMBURSEMENT SCHEDULE- PER INSURED

EXPENSES REIMBURSEMENT
First $ 100.00 100% ($100.00)
Next  50.00 None (Deductible)
Next  400.00 80% ($320.00)
Next 1,160.00 50% ($580.00)
fotal Expenses - $1,710.00 Total Reimbursement - $1,000.00

‘mployee or eligible dependents may visit optometrist or dentist of their choice

‘he employee must submit original, itemized receipt from the dentist or optometrist to the Personnel Office.
Vhen submitting an optometrist bill, the services must be separated by examination, frames, lenses or contacts.

Sussex County Dental and Vision Reimbursement form MUST accompany the receipt.
fter review by the Personnel Office the receipt will be posted and submitted to the Accounting Office for

rimbursement to the employee. This process takes no more than thirty (30) days from the time Personnel
:ceives the receipt until the time the employee is reimbursed.

{ full time employees are eligible, as are permanent part-time employees who work a minimum of 25 hours each
ek,

IGIBLE DEPENDENTS ARE:
(a) your wife or husband, unless you are legally separated or divorced.

(b) your unmarried children who are at least fourteen days but less than nineteen years of age, except for
a child who is a member of the Eligible Group, and

{c) your unmarried children nineteen but less than twenty-five years of age who are enrolled as full-time
students in an accredited college or university, or a vocational, technical, vocational-technical or trade

school or institute or secondary school and who are dependent on you for support

ever, no one who is on active duty with the armed forces of any county will be an Eligible Dependent.



TO VIEW DOCTORS INNETWORK PLEASE VISIT:

WWWw.onenetppo.com

SELECT  “FIND A DOCTOR?”

Step 1: Select your plan “One Net PPO, LLC”

Step 2: Select your search type “Specialist, Hospital, etc.”

Step 3: (Optional) Enter name & address

X¥d 9T:07T QEM T10Z/8Z/60

0T0/800
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HIGHLIGHTS AND IMPORTANT FEATURES:

1. Life AD&D coverage equal to $25,000. Amount reduces to $12,500 at age 70 for
active employees and $2,500 for retired employees.

2. Co-Pay is WAIVED for Second Surgical Opinion.

3. Mandatory Second Surgical Opinion for 8 non-emergency surgical procedures is
required or benefits are reduced at 50%. The 8 procedures are:
a) All foot surgery ' ¢) Hysterectomy
b) Cesarean section f) Laminectomy
c¢) Cataract surgery g) Mastectomy
d) Coronary artery bypass h) Tonsillectomy

4. PRE-EXISTING CONDITIONS

NOTE: The length of a Pre-Existing Conditions Limitation may be reduced or
eliminated if an eligible person has creditable coverage from another health plan.

An eligible person must present a certificate of creditable coverage from his prior
plan. I, after creditable coverage has been taken into account, there will still be a Pre-
Existing Conditions Limitation imposed on an individual, that individual will be so

notified.
Covered charges incurred under Medical Benefits for Pre-Existing Conditions are not

payable unless incurred after: the person has been covered under this Plan for 12
consecutive months (18 months if a Late Enrollee)

5. Sussex County is a member of the Alliance/MAPSI Preferred Provider Organization
(PPO). While use of Alliance/PPO providers is voluntary, all employees
are urged to use these providers whenever possible to reduce costs to both
the employee and the County. Sce Alliance/MAPSI PPO Booklet for

complete details.

HOSPITAL PRECERTIFICATION IS MANDATORY FOR YOUR
PLAN! FAILURE TO COMPLY WILL RESULT IN A REDUCTION

OF PLAN BENEFITS. CALL 1-800-962-0643

For complete medical coverage information refer to Plan Insurance booklet.
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LONG-TERM DISABILITY INSURANCE SUMMARY

Coverage Amount - 60 percent of monthly earnings up to $5,000 per
month

Waiting Period — 90 days, number of days of continuous disability
before benefits begin

3. Benefit reduced by amounts received for:

Social Security disability benefits
Worker Compensation coverage
Accrued sick leave

Pension Plan Disability Benefits
Third party liability payment such as auto liability insurance

Paepow

4. Proposed Effective Date — January 1, 2001

5. Disability Definition

a. First 24 months — unable to perform essential duties of own

occupation
b. After 24 months — unable to perform any occupation for which an

individual by reason of training, education, or experience can
perform



SUSSEX COUNTY COUNCIL JOB CLASSIFICATIONS

GRADE 1
Custodian I(CUS)
Maintenance Worker I (MAINT)

GRADE 3

Equipment Operator 1 (EQOP)
Maintenance Worker II (MNTWKII)
Mechanic I (MECH)

Wastewater Operator Trainee (WWOT)
Painter II (PTR)

GRADE 5

Clerk II-Data Entry (CLII)

Clerk Typist I (CLTYPII)
Development Planner (DEVPLN)
Investigator (INVSTR)

Mapping Technician [ (MAPTECHI)
Pump Station Technician I
Wastewater Operator [

Water Operator I (WWOP)

GRADE 7

Addressing Technician (ADDTCHLI)
Assessor [ (ASRI)

CAD Technician I (CADTCH)

Clerk II-Technician (CLIII)

Code Enforcement Officer I (CODEOQOF)
Library Assistant II (LIBASSTII)
Maintenance Coord. (MNTCRD)
Office Coordinator

Permits Technician [ (PRTECH)
Planning Technician I (PLTCHI)
Public Works Tech

Purchasing Agent O & M (PURAG)
Rehabilitation Specialist I (REHBSP)

Utility Construction Technician I (UCTECH)

Zoning Inspector I

GRADE 2

Clerk I (CL)

Library Page (LIBPG)
Security Guard (SECGRD)

GRADE 4
Account Clerk I (ACCTCL)

Bldg. Maintenance Supervisor (BLDMNS)

Clerk Typist I (CLTYP)

Custodial Supervisor (CUSSUP)
Financial Clerk Teller I (FINCLTLR)
Library Assistant I (LIBASST)
Secretary I (SEC)

GRADE 6

Account Clerk II (ACCTCLII)
Computer Operator 1 (COOP)
Financial Clerk Teller IT (FINCLTRII)
Laboratory Technician I (LABTECH)
Secretary II (SCII)

GRADE 8

Apprentice Electrician

Carpenter II (CARPII)

Constable

Communication Supervisor (COMSUP)
Computer Operator II (COOPII)
Equipment Operator I1 (EQOPII)
Financial Clerk Teller IIT (FNCLTRIII)
Maintenance Worker 111 (MNTWKIII)
Mechanic 11 (MECHIT)

PC Technician |

Pump Station Tech II

Water Operator 1

Web Page Designer/Developer

W/W Operator Il



GRADE 9

Accountant |

CAD Tech II

Communication Support Tech 1
Emergency Communications Specialist I
Librarian I

Planner 1

Programmer I

Library Assistant I11

SCADA Communications Spec
Technical Services Assistant

GRADE 11

Accountant IT (ACCTII)
Administrative Secretary (ADMSEC)
Computer Aided Dispatch Tech

Emergency Planning Secretary (EMPSEC)

Librarian II (LIBII)

Payroll Accountant (PRACCT)
Pump Station Tech III

Quality Assurance Technician I
Utility Billing Support Coordinator

GRADE 10

Assessor 11

Clerk IV-Supervisor

Code Enforcement Officer 11
EMS Information Systems Tech
GIS Technician I

Permits Technician I1

Property Tax Address Controller
Planning Technician 11

Public Works Tech I1
Rehabilitation Specialist 11
Security Supervisor

Utility Construction Tech 11
Zoning Inspector 11

GRADE 12

Area Supervisor (ARSUP)

CAD Technician II1

Cadastral Mapping Specialist
Communication Support Tech II (CMSTCII)
Electrician I (ELECI)

Emergency Comm. Specialist II (EMCSPII)

Equipment Operator IT1I (EQOPIII)
Heating & A/C Mechanic (HAMECH)
Lab Tech 11

Maintenance Worker IV

Mechanic I1I (MECHIII)

PC Programmer 11

Planner IT (PLNRII)

Programmer II (PRGII)

Purchasing Supervisor O & M

Tax Adjustment Specialist
Wastewater Operator 11T (WWOPIII)
Water Operator 111

Network Technician 1



GRADE 13

Assessor III (ASRIII)

Carpenter I11

Code Enforcement Officer III
Electrical Control Technician
Electrician II

Emergency Communication Supervisor
Environmental Planner

Land Use Planner

Network App Support Specialist
Operations Manager

PC Tech 11

Permits Tech III

Plans Administrator

Planning Tech I1I

Private Roads Coordinator
Public Works Tech III

Research Area Manager (Deeds)
SCADA Tech 1

Utility Construction Tech III
Zoning Inspector 111

GRADE 15

GRADE 14

Accountant [1I (ACCTIII)

Chief Zoning Inspector (CFZINS)

Chief Constable

EMS Office Manager

EMS Information Systems Administrator
Finance Specialist 11

GIS Specialist

LEPC Chairman — Local Emer. Planning
Librarian III

Office Manger

Plan Review Specialist

Programmer III

System Administrator

Technical Systems Specialist

Youth Services Coordinator

Assistant Director of Accounting (ASTDACT)
Assistant Director of Assessment (ASTDASS)
Assistant Director of Data Processing (ASTDDP)
Assistant Director of Economic Development (ASTDED)
Assistant Director of Personnel (ASTDPR)
Assistant Director of Planning & Zoning (ASTDPZ)
Assistant Director of Public Works (ASTDPW)
Assistant Director of Treasury (ASTDTR)

Chief of Building Code Inspections (CBCI)

Chief Electrician O & M (CFELEC)

Chief of Mechanics O & M (CFMECH)
Communications & Research Assistant
Communications Support Supervisor (CMSSUP)
Construction Coordinator

Deputy Chief Dispatcher (DEPCDIS)

District Manager/Wastewater DRC- OPERATOR IV (DSMNGR)
Engineer 111 (ENGIII)

Historical Preservation Planner

Housing Coordinator

Maintenance Division Manager O & M
Maintenance Supervisor

Operations Supervisor

Project Coordinator

Project Engineer (PE)



GRADE 15- ( CONT)

Purchasing Agent (County)
Operations Division Manager
Quality Assurance Supervisor
Safety Coordinator (SAFCRD)
SCADA Tech II

Senior Planner

Utility Billing Support Coordinator

Director positions are unclassified and do not apply to the pay scale, salary is based on
qualification.

Employees are not represented by unions.



Grade

1

Level
1

$18,907
$19,852

$19,852
$20,845

$20,845
$21,887

$21,887
$22,981

$22,981
$24,130

$24,130
$25,337

$25,337
$26,604

$26,604
$27,934

$27,934
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,855
$35,653

$35,653
$37,436

$37,436
$39,308

2% COLA
2

$19,852
$20,845

$20,845
$21,887

$21,887
$22,981

$22,981
$24,130

$24,130
$26,337

$25,337
$26,604

$26,604
$27,934

$27,934
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

01 JUL 2011
3 4

$20,845
$21,887

$21,887
$22,081

$22,981
$24,130

$24,130
$25,337

$25,337
$26,604

$26,604
$27,934

$27,924
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,955
$35653

$35,663
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$21,887
$22.981

$22,981
$24,130

$24,130
$25,337

$25,337
$26,604

$26,604
$27,934

$27,934
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41.273

$41,273
$43 337

$43,337
$45,504

$22,981
$24,130

$24,130
$25,337

$25,337
$26,604

$26,604
$27,934

$27,934
$29,331

$29,331
$20,798

$30,798
$32,338

$32,338
$33,955

$33,065
$35,653

$35,6563
$37.436

.- $37,438

$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45,604
$47,779

$24,130
$25,337

$26,337
$26,604

$26,604
$27,934

$27,934
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,965

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$25,337
$26,604

$26,604
$27,934

$27,934
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41273
$43,337

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$50,168
$52,676

$26,604
$27,934

$27,934
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$50,168
$52,676

$52,676
$55,310

$27,934
$29,331

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,955
$35653

$35653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

345,504
$47,779

$47,779
$50,168

$50,168
$52,676

$52,676
$55,310

$55,310
$58,076

10

$29,331
$30,798

$30,798
$32,338

$32,338
$33,955

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45 504
$47,779

$47.779
$50,168

$50,168
$52,676

$52,676
$55310

$56,310
$58,076

$58,076
$60,980

11

$30,798
$32,338

$32,338
$33,955

§33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

345,504
$47,779

$47,779
$50,168

$50,168
352,676

$52,676
$55,310

$55,310
$58,076

$58,076
$60,980

$60,980
$64,029

12

$32,338
$33,955

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45,504
$47,779

847,779
$50,168

$50,168
$52,676

$52,676
$55,310

$55,310
$58,076

$58,076
$60,980

$60,980
$64,029

$64,029
$67,230

13

$33,955
$35,653

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45 504
$47,779

$47,779
$50,168

$50,168
$52,676

$52,676
$55,310

$55,310
$58,076

$58,076
$60,980

$60,880
$64,029

$64,029
$67,230

$67,230
$70,592

14

$35,653
$37,436

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$50,168
$52,678

$52,676
$55,310

$55,310
$58,076

$58,076
$60,980

$60,980
$64,029

$64,029
$67,230

$67,230
$70,592

$70,592
$74,122

15

$37,436
$39,308

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$50,168
$62,676

$52,676
$55,310

$565,310
$58,076

$58,076
$60,980

$60,880
$64,020

$64,029
$67,230

$67,230
$70,592

$70,692
$74.122

$74,122
$77,828

16

$39,308
$41,273

$41,273
$43,337

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$50,168
$52,676

$62,676
$55,310

$65,310
$68,076

$58,076
$60,980

$60,980
$64,029

$64,029
$67,230

$67,230
$70,592

$70,592
$74,122

$74,122
$77.828

$77.828
$81,719

17

$41,273
$43,337

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$50,168
$52,676

$52,676
$55,310

$55,310
358,076

$58,076
$60,980

$60,980
$64,029

$64,029
$67,230

$67,230
$70,592

$70,592

874122

$74,122
$77,828

$77,828
$81,719

$81,719
$85,805

18

$43,337
$45,504

$45,504
$47,779

$47,779
$50,168

$50,168
$52,676

$52,676
$55,310

$56,310
$58,076

$58,076
$60,980

$60,980
$64,029

$64,029
$67,230

$67,230
$70,592

$70,592
$74,122

$74,122
$77,828

$77.828
$81,719

$81,719
$85,805

$85,805
$960,095

19

$45,504
$47.779

$47,779
$60,168

$50,168
$52,676

$52,676
$65,310

$55,310
$58,076

$58,076
$60,980

$60,980
$64,029

$64,029
$67,230

$67,230
$70,592

$70,592
$74,122

$74,122
$77,828

$77,828
$81,719

$81,719
$85,805

$85,805
$90,095

$90,095
$94,600

20

$47,779
$50,168

$50,168
$52,676

$52,676
$55,310

$55,310
$58,076

$58,076
$60,980

$60,980
$64,029

$64,029
$67,230

$67,230
$70,592

$70,592
$74,122

$74,122
$77,828

$77,828
$81,719

$81,719
$85,805

$85,805
$90,095

$90,095
$24,600

$94,600
$99,330
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Office of Management and Budget - Delaware Employment Link Page 1 of 2

Delaware.gov | Text Only Governor | General Assembly | Courts | Elected Officials | State Agencies

Your Search... Fhone Numbers Mobile Help Email

Office of Management and Budget : Human Resource Management >> Delaware Employment Link

FINOING JOBS o Y e 3 o I LR il !
HowioApPlY | _ | BEL Looking for exciting Carvur oppetiuninest
IFYOU NEED ASSISTANCE A Lompetitive salay and bonefins pacleape? A terrific place to work?

L]
JOB SEEKER RESOURCES You've come to the right place in the First State.

DH T e

CONTACTS
-Total Cpmpensation Caleulator ™

TR RESOURCES FOR JOB SEEKERS
HOME
SERVICES

INFORMATION
DEL - Job Postings
Additional Jobs

Listed below are links to assist people in obtaining employment with the State of Delaware.

Job Seeker Resources Understanding the State's Hiring Functionai Capability Evaluation Forms
Employee Resources Process

Benefits Overview

Deferred Compensation Job Search Agent

EEO / Diversity DEL Applicant User Guide

Statewide Benefits

Statewide Holidays Job Titles X

Office of PenSlC_iI'IS How o Apply Online/FAQ -

State Agency List

Paygrade Tables *f:
Job Counselin

Benefit Programs f
Testing

Total Compensation Calculator
Test Study Guides

Directions to Human Resource

Test Procedures Management Office
Applicant Appeals Human Resource Offices within the
State

Selective Placement Program

Notice to Employee of Rights Under
EMLA

EEQ is the Law

Click here to return to the homepage.

Last Updated: September 27, 2011

http://delawarestatejobs.com/pages/employment resources.asp 9/27/2011



Office of Management and Budget - Human Resource Management - Pay Grade Table

Delaware.gov | Text Only

Page 1 of 1

Governor | General Assembly | Courts | Elected Officials | State Agencies

Your Search...

Phone Numbers Mobile

Help Bize Print Email

Office of Management and Budget : Human Resource Management >> Classifications and Compensation

Fiscal Year 2012

120% of Midpoint|

HOME 40 HOUR PAY TABLE
SERVICES
INFORMATION
Hot Topic 07/01/2010 [ Pay Grade
Stalewide Benefits 1
State Holidays 2
Job Seeker Resources 3
Employee Resources
New Employee 4
Orientation 5
State Agency List 5]
Delaware Code 7
Policies / Procedures 8
Conflict Resolution
EEO / Diversity 9
FMLA Y
H1N1 11
ePay Tutorial 12
NASPE . 13
IPMA T
SHRM R
SECC .15
HRM Representatives 16
Hiring Managers 17
18
18
20
21
22
23
24
25
26

80% of Midpoint ]100% of Midpoint
$17,704.00 $22,130.00
- $18,944.00 $23,680.00
$20,271. oo $25,330. OO
$21,689.00 $27,111.00
$23,210.00 $29,013.00
$24,834.00 ~ $31,042.00
$26,572.00 - $33,215.00
$28,433.00 $35,541.00
$30,423.00 ~ $238,029.00
$32,552.00 $40,690.00
$34,828.00 '$43,535.00
- $37,269.00 $46,588.00
$39 876.00 $49,845.00 N
$42,670.00 $53,337.00
$45,656.00 $57,070.00
$48 854.00 - $61,067.00
$52,270.00 $65,338.00
$55,930.00 $69,912.00
$59,846.00 $74,807.00
$64,038.00 $80,047.00
$68,619.00 $85,649.00
$73,317.00 | $91,646.00
$78,446.00 $98,057.00
$83,938.00 $104,923.00
$89,814.00 $112,267.00
- $96,101.00 $120,126.00

Section Manager:

$26,556.00
$28,416.00
© $30,407.00
$32,533.00
$34,816.00
$37,250.00
$39,858.00
$42,649.00
$45,635.00
$48,828.00
$52,242.00
$55,903.00
 $59,814.00
$64,004.00
$68,484.00
 $73280.00
$78,406.00
$83,894.00
$86,768.00
$96,056.00
$102,779.00
$109,975.00
$117,668.00
$125,908.00
$134,720.00
$144,151.00

Lisa Allison — Classification/Compensation

Job Specifications | Classification Forms | Pay Grade Tables

%} Download Adobe Reader [ Download MS Word Viewer [

Last Updated: Friday July 01 2011

sitemap | akout this site |

confactus | ftranslate | delaware.gov

http://www.delawarepersonnel.com/class/pg/40.shtml

9/27/2011



Delaware - Office of Management aﬁd Budget - Pay Grade Tables Page 1 of 1

Governor | General Assembly | Courls | Elected Officials | State Agencies

Delaware.gov | Text Only

Your Search...

Phene Numbers Mobile Help Size Print Email

Office of Management and Budget : Human Resource Management >> Classifications and Compensation

HOME
SERVICES

INFORMATION

Hot Topic 07/01/2010
Statewide Benefits
State Holidays

Job Seeker Resources
Employee Resources
New Employee
Crientation

State Agency List
Delaware Code
Policies / Procedures
Conflict Resolution
EEQ / Diversity
FMLA

HIN1T

ePay Tutorial
NASPE

IPMA

SHRM

SECC

HRM Representatives
Hiring Managers

PAY TABLES
» 37.50 Hours Per Week

+ 40.00 Hours Per Week

» Selectiv
o 37.5 Hours
rheys and Public Defenders

Court Reporters

Hydrologists
Pharmacists

Physicians and Dentists
Medical Examiners

Office of the Medical Examiner
Engineers

Licensed Practical Nurses

Reqistered Nurses
Department of Correction

= 40.0 Hours
m Pharinacists
=m Correctional Officers and Wardens

Section Manager:

Lisa Allison — Classification/Compensation

Job Specifications | Classification Forms | Pay Grade Tables

[} Downioad Adobe Reader | Download MS Word Viewer |

Last Updated: Thursday July 01 2010

sitemap | aboutthissite | contactus [ translate | delaware.gov

http://www.delawarepersonnel.com/class/pg/ 9/27/2011



Office of Management and Budget - Human Resource Management - Pay Grade Table Page 1 of 1

Delaware.gov | Text Only Govemnaor | General Assembly | Courts | Elected Officials | State Agencies

Your Search... Phone Mumbers Mobile Help Size Print Email

Office of Management and Budget : Human Resource Management >> Classifications and Compensation

HOME SELECTIVE MARKET VARIATION PAY TABLE g h o™
Job Class: Engineers “1 4

SERVICES % u)"}jﬂ,

INEORMATION Fiscal Year 2012

Hot Topic 07/01/2010

Statewide Benefits . Pay 75% of 100% of 125% of

State Holidays Class Title Grade| Midpoint | Midpoint | Midpoint

[o] SeKer kesaources T

Employee Resources Engineer [ G11 $40,294 $53,725 $67,156

New Employee MFBCO1 ] o . -

Crientation Engineer Il G13 | $46,136 $61,514 $76,893

State Agency List MFBC02

Delaware Code ;

Policios / Procadures rl\Enr]LgBlréeaa; m G15 | $52,819 $70,425 $88,031

Conflict Resolution - . . ]

EEO / Diversity Engineer IV/CE Prog Mgr | G17 | $60.474 $80,632 $100,790

FMLA MFBCO4/MFBCO7

HiN1 iidi i G N

ePay Tutorial II\BAl#Ié:IQO%Support Systermn Engineer G18 | $64,704 $86,272 $107,840

NASPE T D .

IPMA. Engineer V G19 | $69,235 $92,313 | $115,391

SHRM MFBCOS _ ] I B

SECC . Engineer VI/CE Prog Mgr I} G20 $74,086 $98,781 $123,476

HB_M Representatives MFBCOB/MFBCOS

Hiring Managers Chief of Engineering & Ops. G21 | $79268 | $105691 | $132,114
MFBz03 , _ )
Asst Dir Trans Engineering G22 $84,816 $113,088 | $141,380
MFBCO09

Section Manager:

Lisa Allison — Classification/Compensation

Job Specifications | Classification Forms | Pay Grade Tables

[} Download Adobe Reader | Download MS Word Viewer ¥

Last Updated: Friday July 01 2011

sitemap | aboutthissite | contactus | translate | delaware.gov

http://www.delawarepersonnel.com/class/pg/smv_eg.shtml 9/27/2011



Office of Management and Budget - Human Resources Management - Job Postings

State of Delaware

The Official Wehsite for the First State

Visit the Governor | General Assembly | Courts| Other Elected Officials | Federal, State & Local Sites

Page 1 of 19

5 ,T,

State Directory | Help | Search l.This Sike - ]\;our Search... co

Citizen Services | Business Services | Visitor Info.

Office of Management and Budget : Human Resource Management >> Classification and Compensation

Search Class Specifications: °

Search
Joh Code

cAedeinaom

MABAO2
MABAQ1
MDCAQ1
MDCBO1
MDCBO2
MDCCO1
MDCC02
MDCZ09
MCCFO1
MCCF02
MABBO3
MABFO1
MDDZ01
MEBCO03
MAHZ01
MAAZD1

MAAAD1
MAAADZ
MAAAD3
MABZ01

MDDF04
MDAZ01
MACZ04
MBAZ08
MDDZo2
MDDZ03
MDGBO5
MGAAQ1
MGAAD2
MGAAD3
MGBZ01
MGAID1

MGAI02
MGCZ01
MBBAQ1
MBBAQ?2
MBBAO3

MBBAD4

MGBAO1
MGBAQ2
MGBAO3
MGBAO4

‘\)D\D coae
r&Ob
deS(‘-ri P

| VY

Alphabetical Listing of Job Titles

Class Title
Accountant
Accounting Specialist
Accounfing Technician
Aclive Treatment Facilitator
Activity Aide |
Aclivity Aide !l
Activity Therapist |
Activity Therapist |1
Activity Therapy Program Coordinator
Adaptive Equipment Technician [
‘Adaptive Equipment Technician Il
Administrative Accountant
Administrative Auditor
Administrative Case Review Specialist
Administrative Librarian
Administrative Officer
Administrative Specialist
Administrative Specialist |
Administralive Specialist Il
Administrative Spedialist lil
Administrator Financial Detarmination Section
Administrator Labor Law Enforcement
Administrator Qccupational Safety and Health
Administrator Office of Workers Compensation
Administrator, Insurance Fraud Bureau
Adolescent Treatment Services Coordinator
Adult Diagnostic Unit Coordinator
Advanced Practice Nurse
Agricultural Commodity Inspector |
Agricultural Commodity Inspector it
Agricultural Commodity Inspecior |1}
Agricultural Compliance Officer
Agricultural Inspector
Agricultural Inspecter Supervisor
Agricultural Specialist
Alcohol & Tobacca Enforcement Agent |
Alcohol & Tobacco Enforcement Agent 1
Alcohol & Tobacco Enforcement Agent Il

Alcohol & Tobacco Regional Enforcement
Supervisor

Analytical Chemist |
Anaiytical Chemist Il
Analylical Chemist LI}
Analytical Chemist IV

http:/fwww j obaps.com/de/auditor/classreports.asp

Yearly Min/Yearly Mid / Yearly Max
$30,518.00 / $38,148.00 / $45,778.00
$26,654.00 / $33,317.00 / $39,980.00
$23,283.00/ $29,104.00/ $34,925.00
$23,283.00 1 $29,104.00 / $34,925.00
$23,283.00 7 $29,104.00 / $34,925.00
$24,910.00 /7 $31,138.00 / $37,366.00
$28,522.00 / $35,653.00 / $42,784.00
$32,652.00/ $40,815.00 / $48,978.00
$42,801.00/ $53,501.00 / $64,201.00
$26,654.00 / $33,317.00 / $39,980.00
$30,518.00 /7 $38,148.00 f $45,778.00
$37,386.00 / $48,732.00 / $56,078.00
$64,235.00 1 $80,294.00 / $96,353.00
$45,801.00 1 $57,251.00 / $68,701.00

$42,801.00 / $53,501.00 / $64,201.00

$32,652.00/ $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$24,910.00 / $31,138.00 / $37,366.00
$26,654.00/ $33,317.00/ $39,880.00
$28,522.00 1 $35,653.00 / $42,784.00
$42,801.00/ $53,501.00 / $64,201.00
$60,035.00/ $75,044.00 / $90,053.00
$45,801.00/ $57,251.00 / $68,701.00
$60,035.00/ §75,044.00 / $90,053.00
$52,433.00 7 $65,541.00 / $78,649.00
$37,386.00 / $46,732.00 / $56,078.00
$52,433.00 / $65,541.00 7 $78,649.00
$55,452.00 / $73,936.00 / $92,420.00
$23,283.00/ $29,104.00/ $34,925.00
$26,654.00/ $33,317.00 / $39,980.00
$30,518.00 7 $38,148.00 / $45,778.00
$49,005.00/ $61,256.00 7 $73,507.00
$30,518.00 / $38,148.00 / $45,778.00
$37,386.00 1 346,732.00 / $56,078.00
$37,386.00/ $46,732.00/ $56,078.00
$24,910.00 7 $31,138.00 / $37.,366.00
$28,522.00 / $35,653.00 / $42,784.00
$32,652.00 / $40,815.00 / $48,978.00

$45,801.00/ $57,251.00/ $68,701.00

$30,518.00 / $38,148.00 / 545 778.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00 / $53,501.00 / $64,201.00
$49,006.00 / $61,256.00 / $73,507.00

_________ Occupational Grouping | Career Ladder Listing

Pay Grade
010
008
0086
006
006
007
009
011
015
008
010
013
021
016
015
A
013
007
008
008
015
020
016
020
018
013
018
N17
006
008
010
017
010
013
013
007
009
a11

016

010
013
15
017

9/27/2011



Office of Management and Budget - Human Resources Management - Job Postings

MGAHM
MADADO1
MADAOZ
MADADS
MADAO3
MACZ13
MFBZ01
MCCDO1
MABZ28
MABHO04
MABZ11
MABZ19
MABZ20

MABZ21

MADZ23

MFBCO09
MABZ49
MCBAO4
MGCF04
MAEAQT
MDEZ01
MDGBO06
MGCGO01
MGAED1
MABZ02
MCCZ01
MEBB01
MAEBO1
MABI05
MDEDO1

MDDZ04

MGAH02
MABHO1

MCCZ02
MCCZ04
MCCZ03
MCCBO1
MCCBO02
MABJO1

MABJOZ
MABJO3
MABJO4
MCCZ05
MDDHO01
MDDHO3
MDAZ03
MDDZ05
MDDZ06
MABZ30
MFBZ02
MCBZ01

MCCZ06
MBBB07
MEBB06
MBBBO02

Animal Keeper

Application Programmee

Application Programmer

Application Support Project Leader
Application Support Specialist
Apprenticeship and Training Manager
Architect

Assistant Area Supervisor

Assistant Cash/Debt Manager

Assistant Chief of Fiscal and Policy Analysis
Assistant Director Financial Management
Assistant Director Office of Business Taxes
Assistant Director Office of Personal Taxes

Assistant Director Personal Taxes & Account
Services

Assistant Director Revenue Management
Information Systems

Assistant Director Transportation Engineering
Assistant Director, Lottery

Assistant Food Service Director
Assistant Foresiry Administrator
Agsistant Housing Finance Administrator
Assistant Medical Examiner

Assistant Nursing Director

Assistant Park Superintendent

Assistant Plant Industries Administrator
Agsistant Production Supervisor
Assistant Rangemaster

Assistant Registrar of Regulations
Assistant Right-of-WWay Agenti

Assistant Toll Operations Manager
Assistant Veterinarian Medical Ofiicer

Assistant Youth Rehabilitaticn Insfitutional
Superintendent

Assistant Zoo Manager

Associate Fiscal and Policy Analyst
Altendant Chauffeur

Autobody Mechanic Supervisor
Automotive Body Mechanic i
Automotive Supervisor |
Automotive Supervisor ||

Bank Examiner |

Bank Examiner Il

Bank Examiner |

Bank Examiner iV

Barber Assistant

Behavicr Analyst

Behavior Analyst Supervisor
Biometrician

Board of Pardons Assistant

Board of Parole Assistant

Budget and Program Analyst
Building Support Systems Engineer
Business Enterprise Program Director
Business Cperations/Trades Instructor
Capitol Police Captain

Capitol Police Lieutenant

Capitol Police Officer |

http://www jobaps.com/de/auditor/classreports.asp

$26,654.00 / $33,317.00/ $39,980.00
$28,522.00 / $35,653.00 / $42,784.00
$32,652.00/ $40,815.00 / $48,978.00
$52,433.00/ 365,541.00 / $78,640.00
$39,998.00 / $49,997.00 / $59,996.00
$45,801.00 / $57,251.00 / $68,701.00
$48,005.00 / $61,256.00 / $73,507.00
$30,518.00 7 $38,148.00 / $45,778.00
$45,801.00 7 $57,251.00 / $68,701.00
$64,235.00 7 $80,294.00 / $96,353.00
$68,732.00 7 $85,915.00 / $103,095.00
$78,696.00 / $98,370.00 / $118,044.00
$68,732.00/ $85,915.00 / $103,098.00

$68,732.00/ $85,915.00 / $103,098.00

$73,545.00 / $91,931.00 / $110,317.00

$64,816.00/ $113,088.00 / $141,360.00

$60,035.00 / $75,044.00 / $90,053.00
$34,939.00 / $43,674.00 / $52,409.00
$49,005.00 / $61,256.00 / $73,507.00
$49,005.00 / $61,256.00 / $73,5607.00

$160,585.00/ $214,113.00/ $267,641.00

$63,485.00 7 $84,647.00 / $105,802.00
$32,652.00 7 $40,815.00 / $48,978.00
$49,005.00 / $61,256.00 / $73,507.00
$28,522.00 / $35,653.00 / $42,784.00
$26,654.00 7 $33,317.00  $39,980.00
$45,801.00 / $57,251.00 / $68,701.00
$24,910.00 / $31,138.00 / $37,366.00
$45,801.00 / $57,251.00 / $68,701.00
$56,104.00 / $70,130.00 / $84,156.00

$52,433.00 1 $65,541.00 / $78,645.00

$32,652.00 / $40,815.00 / $48,973.00
$42,801.00/ $53,501.00 / $64,201.00
$20,334.00 1 $25,417.00 / $30,500.00
$28,622.00/ $35,653.00 / $42,784.00
$24,910.00 7 $31,138.00 / $37,366.00
$30.518.00 7 $38,148.00 / $45,778.00
$34,939.00 7 $43,674.00 / $52,409.00
$30,518.00 7 $38,148.00 / $45,778.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$48,005.00 / $61,256.00 f $73,507.00
$17,520.00 / $20,748.00 f $24,898.00
$39,008.00 7 $49,997.00 / $59,996.00
$62,433.00 / $65,541.00 / $78,649.00
$96,104.00/ $70,130.00 / $84,156.00
$32,652.00 / 540,815.00 / $48,978.00
$32,652.00/ $40,815.00 / $48,078.00
$52,433.00 1 $65,541.00 / $78,649.00
$64,704.00 7 $86,272.00 / $107,840.00
$45,801.00 7 $57,251.00/ $68,701.00
$32,652.00 f $40,815.00 / $48,978.00
$45,656.00 f $57,070.00 / $68,484.00
$39,876.00 f $49,845.00 f $59,814.00
$30,423.00/ $38,029.00 / $45,635.00
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MBEBB03
MBBB04
MBBBO1
MABZ31
MABZ47
MDCDQ2
MDHAO01
MDHAQ2
MABFO2
MABJO5
MEBB03
MECAO4
MAFEO3
MBABOD3
MABKOS5
MABZ32
MBDEO4
MBCZ01
MDDZ07
MFBZ03
MABZ33
MABHOS
MFGZ02
MBCZ02
MFEAQ9
MDEBOZ2
MDEC04
MAEBOB
MAFZ02
MDDX01
MDDX02
MDDZ08
MDDDO1
MDDD02
MDDAOH
MDDAO2
MDDAO3
MDBAD4
MDDD03
MFBCO7
MFBC08
MAAZOZ
MDCZ01
MDDZ09
MDDZ10
MDIAD4
MDDZ11
MDDZ12
MABZ50
MFAAOS
MECZ01
MFAADS
MFAAQZ
MFAAD4
MFEAAD1

MAHZ02

Canpitol Police Officer [[

Capitol Police Officer IlI

Capitol Police Recruit

Capitol Program Administrator

Cash and Debt Manager

Certified Nursing Assistant

Chaplain [

Chaplain ||

Chief Administrative Auditor

Chief Bank Examiner

Chief Capitol Police

Chief Community Relations

Chief Electronic Court Reporter

Chief Forensic Investigator

Chief Insurance Financial Examiner
Chief of Administration

Chief of Court Security

Chief of Driver Services

Chief of Employment, Training & Policy
Chief of Engineering and Operations
Chief of Financial Management Services
Chief of Fiscal and Policy Analysis
Chief of Maintenance Operations
Chief of Motor Vehicle Support Services
Chief of Planning

Chief Physician

Chief Psychiatrist

Chief Right-of-Way Agent

Chief Unemployment Insurance Appeals Referee
Child Care Licensing Specialist

Chiid Care Licensing Supervisor
Child Counselor for the Visually Impaired
Child Support Officer |

Child Support Officer li

Child Support Specialist |

Child Support Specialist 11

Child Support Specialist Il

Child Support Supervisor

Child Support Unit Supervisor

Civil Engineer Program Manager |
Civil Engineer Program Manager ||
Clerical Assistant

Clinic Aide

Clinic Manager

Clinical Services Administrator
ClinicalfAccountability Director
CMRP Foster Care Coordinator
CMRP Placement Coordinator
Collection Enforcement Officer
Communications Administrator
Communications Dispaicher
Communications Systems Manager
Communications Systems Specialist
Communications Systems Supervisor
Communications Systems Technician

Community Mental Health Center Services
Coordinator

http://www.jobaps.com/de/auditot/classreports.asp

$32,552.00 / $40,690.00 / $48,828.00
$34,828.00 / $43,535.00 / $52,242.00
$26,572.00 / $33,215.00 / $39.858.00
$60,035.00 / $75,044.00 / $90,053.00
$60,035.00 / $75,044.00 / $90,053.00
$24,910.00 7 $31,138.00 / $37,366.00
$34,939.00 / $43,674.00 / $52,409,00
$36,098.00 / $49,597.00 / $59,996.00
$78,696.00 / $98,370.00 / $118,044.00
$60,035.00 / $75,044.00 / $80,053.00
$52,270.00 / $65,338.00 / $78,406.00
$52,433.00 / $65,541.00 / $78,649.00
$30,518.00 / $38,148.00 / $45,778.00
$42,801.00 / $53,501.00 / $54,201.00
$64,235.00 / $80,294.00 / $96,353.00
$64,235.00 / $80,294.00 / $96,353.00
$30,518.00 / $38,148.00 / $45,778.00
$49,005.00 f $61,256.00 / $73,507.00
$52,433.00 / $65,541.00 / $78,649.00
$79,268.00/ $105,691.00 / $132,114.00
$68,732.00/ $85,915.00 / $103,008.00
$78,696.00 / $98,370.00 / $118,044.00
$49,005.00 / $61,256.00 { $73,507.00
$45,801.00 / $57,251.00 / $68,701.00
$68,732.00 / $85,915.00 / $102,098.00
$144,321.00/ $192,428.00 / $240,535.00
$167,204.00 / $222,938.00 / $278,673.00
$64,235.,00 / $80,294.00 / $96,353.00
$52,433.00 / $65,541.00 / $78,649.00
$32,652.00 / $40,815.00 / $48,978.00
$42,801.00 / $53,501.00 / $64,201.00
$32,652.00 / $40,815.00 / $48,978.00
$30,518.00 / $38,148.00 / $45,778.00
$32,652.00 f $40,815.00 / $48,978.00
$30,518.00/ $38,148.00 / $45.776.00
$32,652.00 / $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$42,80.00 / $53,501.00 / $64,201.00
$42,801.00 / $53,501.00 / $64,201.00
$60,474.00 / $80,632.00 / $100,790.00
$74,086.00 f $98,781.00 / $123,476.00
$17,520.00/ $20,748.00 / $24,898.00
$20,334.00 / $25,417.00 / $30,500.00
$52,433.00/ $65,541.00 / $78,649.00
$52,433.00 f $65,541.00 / $78,649.00
$78,696.00  $98,370.00 / $118,044.00
$37,386.00 f $46,732.00 / $56,078.00
$34,939.00 / $43,674.00 / $52,409.00
$32,652.00/ $40,815.00 / $48,978.00
$60,035.00 / $75,044.00 / $90,053.00
$24,910.00 / $31,138.00 / $37,366.00
$49,005.00 / $61,256.00 / $73,507.00
$30,518.00 / $38,148.00 / $45,778.00
$42,801.00/ $53,501.00 / $64,201.00
$26,654.00 / $33,317.00 / $39,986.00

$32,662.00/ $40,815.00 / $48,978.00
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Office of Management and Budget - Human Resources Management - Job Postings

MDDZ13
MDDZ14

MAGZ12

MECAO03
MECA02
MDDZ15
MDGZ02
MADEQ5
MADEQ1
MADEQ2
MADED3
MADEQ4
MGCAD1
MGCA02
MGCA03
MGCAD4
MGCAOB
MGCAD5
MBBZ01
MFGAO2

MAEZ07
MFGAQO1
MBAZ10

MAGZ13
MAGZ11
MABBO6

MABZ04

MAAZQ3
MCBAO1
MCBAO3
MABZ22
MAABOB
MAABD2
MAABQOS
MAABQO4
MAABO3
MAABO1
MEAZ(2
MBDBOG

MFGZ01

MBDB02
MDDPO1
MBDF04
MCCZ07
MCCZ08
MCBBO7
MBDEO4
MBDBO1
MBDAO1
MFAZ02
MGAZO1
MCAAQ3
MCAAQ1
MCAAQ2

Community Mental Health Cenler Site Supervisor

Cemmunity Mental Health Director

Community Mental Health Program Contract
Manager

Community Relations Coordinator
Communify Retations Officer
Community Work Program Coordinator
Compliance Nurse

Computer Operations Supervisor |
Computer Operator [

Computer Operator |l

Computer Operator |

Computer Operator [V
Conservation Technician i
Conservation Technician
Conservation Technigian Il
Conservation Technician [V
Conservation Technician Manager
Conservation Technician V
Constable

Construction Project Administrator

Construction Project and Loan Management
Administrator

Construction Project Manager

Consumer Protection Enforcement O;ﬁeraiions

Manager

Contract Administrator
Contract/Consultant Control Coordinator
Controller

Controller Department of Health and Social
Services

Controller Generals Support Officer
Cook

Cook Supervisor

Corporate and Business Tax Manager
Corporations Administrator
Corporations Assistant

Corporations Section Administrator
Corporations Section Manager
Corporations Specialist

Corporations Trainee

Correctional Arts Program Caardinator
Correclional Captain

Correctional Construction Manager/Facility
Inspector

Correctional Carporal

Correctional Counselor

Correctional Counselor Supervisor
Correctional Facility Maintenance Manager
Correctional Fleet Manager

Correctional Food Service Administrator
Correctional Lieutenant

Correctional Officer

Correctional Officer/Canine Handler
Correctional Officer/Electronics Technician
Correctional Officer/Farm Manager
Correctional Officer/Laundry Manager
Correciional Officer/Laundry Operator
Correctional Officer/Laundry Supervisor

http://www.jobaps.com/de/auditor/classreports.asp

$42,801.00/ $53,501.00 / $64,201.00
$68,732.00/ $85,915.00 / $103,098.00

$45,801.00 / $57,251.00 / $68,701.00

$42,801.00 / $53,501.00 / $64,201.00
$37,386.00 / $46,732.00 / $56,078.00
$34,828.00/ $43,535.00 / $52,242.00
$48,432.00 / $84,576.00 / $80,720.00
$39,998.00 / $49,997.00 / $59,995.00
$26,654.00 / $33,317.00 / $39,950.00
$28,522.00 / $35,653.00 / $42,784.00
$32,652.00 / $40,815.00 / $48,978.00
$34,939.00 / $43,674.00 / $52,409.00
$21,761.00/ $27,201.00 / $32,641.00
$24,910.00 7 $31,138.00 f $37,366.00
$26,654.00 / $33,317.00 / $39,980.00
$28,522.00 / $35,653.00 { $42,784.00
$37,386.00/ $46,732.00 / $56,078.00
$32,662.00 / $40,815.00 / $48,978.00
$26,854.00 / $33,317.00 / $39,980.00
$52,433.00 / $65,541.00 / $78,645.00

$60,035.00 / $75,044.00 / $90,053.00
$42,801.00 1 $53,501.00 / $64,201.00
$52,433.00 7 $65,541.00 1 $78,649.00

$49,005.00 7 $61,256.00 / $73,507.00
$39,998.00 7 $49,997.00 / $59,996.00
$52,433.00 7 $65,541.00 / $78,649.00

$60,035.00 / $75,044.00 / $90,053.00

$34,039.00 / $43,674.00 / $52,409.00
$21,761.00/ $27,201.00 / $32,641.00
$26,654.00 1 $33,317.00 / $39,980.00
$64,235.00 / $80,294.00 / $96,353.00
$60,035.00 / $75,044.00 / $90,053.00
$24,910.00 7 $31,138.00 / $37,366.00
$49,005.00 1 $61,256.00 / $73,507.00
$37.386.00 / $46,732.00 / $56,078.00
$30,518.00 / $38,148.00 / $45,778.00
$21,761.00/ $27,201.00 / $32,641.00
$37,386.00 / $46,732.00 / $56,078.00
$50,507.00 / $67,342.00 / $84,178.00

$50,667.00 / $67,556.00 / $84,445.00

$31,454.00/ $41,938.00 / $52,423.00
$30,518.00 7 $38,148.00 / $45,778.00
$42,801.00 / $53,501.00 / $64,201.00
$52,433.00/ $65,541.00 / $78,649.00
$34,939.00/ $43,674.00 / $52,409.00
$52,433.00 / $65,541.00 / $78,649.00
$38,528.00 / $51,371.00 / $64,214.00
$29,396.00 / $39,195.00 / $48,994.00
$31,454.00/ $41,938.00 / $52,423.00
$38,528.00 / $51,371.00 / $64,214.00
$36,011.00 / $48,014.00 / $60,018.00
$38,528.00/ $51,371.00 / $564,214,00
$29,396.00 1 $39,195.00 / $48,994.00
$31,454.00 / $41,938.00 / $52,423.00
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MCCH04

MCCHO1

MCCHO2

MCGH03

MCCi01

MCCl02
MAGBQ1
MAGB0O2

MAGB03

MCCJ01
MCCJ02
MCCJ03

MCBBO5

MCBBO06

MCBBO1

MCBBO2

MCRBBO3

MCBB04
MCCZ09
MCCHO8

MCCHO7

MAACO1
MAACO2
MAACO3
MBDBO7
MBDBO03
MBDAOZ
MBDB0S
MDBZ87
MDDZ16
MCCZ11
MBDEO1
MBDED2
MBDEO3
MFEBO1
MFEBO3
MFEBO2
MEAZ03
MEAZ04
MEAAQ1
MCABOS
MCABO3
MCABO4
MCABO1
MADZ16
MAADO1
MADZ(3
MADZ15

Correctionat Officer/Physical Plant Maintenance
Trades Foreman

Correctional Officer/Physical Plant Maintenance
Trades Mechanic |

Correctional Officer/Physical Plant Maintenance
Trades Mechanic (1

Correctional Officer/Physical Plant Maintenance
Trades Mechanic |l

Correctional Officer/Stationary Fireman [
Correctional Officer/Stationary Fireman 1l
Correctional Officer/Storekeeper |
Correctional Officer/Storekeeper 11

Correctional Officer/Stores Warehouse
Supervisor

Correctional Officer/Trades Instructor |
Correctional Officer/Trades Instructor II
Correctional Officer/Trades Instructor I

Correctional OfficerfYouth Rehab Food Service
Director |

Correctional Officer/Youth Rehab Food Service
Director Il

Correctional Officer/Youth Rehah Food Service
Specialist ]

Correctional Officer/Youth Rehab Food Service
Spedcialisi Il

Correctional Officer/Y outh Rehab Food Service
Specialist LIt

Correcfional Officer/Youth Rehab Food Service
Supervisor

Caorrectional Operations Manager

Correctional Physical Plant Maintenance
Superintendent [

Correctional Physical Plant Mainienance
Superintendent 11

Coarreclional Records Clerk
Correctional Records Specialist
Correctional Records Supervisor
Correctional Security Superintendent
Correctional Sergeant

Comrectional Sergeant/Canine Handler
Correctional Staff Lieutenant
Correctional Treatment Administrator
Correctional Treatment Services Director
Cosmetologist

Court Security Officer |

Court Security Officer ||

Court Security Officer Supervisor
Criminal Justice Planner

Criminal Justice Planning Coordinator
Criminal Justice Senior Planner
Cultural Conservation Program Manager
Cultural Preservation Specialist
Curator

Custodial Superintendent

Custodial Supervisar i

Custodial Supervisor [[

Custodial Worker

Data Administrater

Data Entry Technician

Data Processing Administrator

Data Specialist

http://www jobaps.com/de/auditor/classreports.asp

$38,528.00/ $51,371.00 / $64,214.00
$31,454.00 / $41,938.00 / $52,422.00
$33,656.00 / $44,874.00 / $56,093.00

$36,011.00 / $48,014.00 / $60,018.00

$31,454.00/$41,938.00 / $52,423.00
$36,011.00 / $48,014.00 / $60,018.00
$29,396.00 / $39,195.00 / $48,994.00
$31,454.00/ $41,938.00 / $52,423.00

$38,528.00/ $51,371.00 / $64,214.00

$31,454.00 / $41,938.00 / $52,423.00
$33,666.00 / $44,874.00 / $56,093.00
$36,011.00/ $48,014.00 / $60,018.00

$42,801.00  $53,501.00 / $64,201.00
$45,801.00 / $57,251.00 / $68,701.00
$26,654.00/ $33,317.00 / $39,980.00
$28,522,00/ $35,653.00 / $42,784.00
$30,518.00 7 $38,148.00 / $45,778.00

$32,652.00/ $40,815.00 / $48,978.00
$50,507.00 / $67,342.00 / $84,178.00
$50,507.00 / $67,342.00 / $84,178.00

$54,045.00 / $72,060.00 / $90,075.00

$24,910.00 / $31,138.00 / $37,366.00
$30,518.00/ $38,148.00 / $45,778.00
$32,652.00/ $40,815.00 / $48,978.00
$66,204.00/ $88,272.00 / $110,340.00
$33,656.00 / $44,874.00 / $56,093.00
$36,011.00/ $48,014.00 / $60,018.00
$44,113.00/ $58,817.00/ $73,521.00
$52,433.00/ $65,541.00 / $78,649.00
$60,035.00/ $75,044.00 / $90,053.00
$23,283.00/ $29,104.00 / $34,925.00
$24,010.00/ $31,138.00/ $37,366.00
$26,654.00/ $33,317.00/ $39,980.00
$28,522.,00f $35,653.00 / $42,784.00
$34,939.00 / $43,674.00 / $52,409 .00
$56,104.00 / $70,130.00 / $84,156.00
$42,801.00 / $53,501.00 / $64,201.00
$42,801.00/ $53,501.00/ $64,201.00
$37.386.00 / $46,732.00/ $56,078.00
$37,386.00/ $46,732.00/ $56,078.00
$24,910.00/ $31,138.00 / $37,366.00
$19,008.00/ $23,760.00 / $28,512.00
$21,761.00/ $27,201.00 / $32,641.00
$17,520.00 / $20,748.00/ $24,898.00
$52,433.00/ $65,541.00 / $78,649.00
$23,283.00 / $29,104.00 / $34,925.00
$49,005.60/ $61,256.00/ 573,507.00
$45,801.00 1 $57,251.00 / $68,701.00
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MADDO1
MADDO2
MAGZ01
MAGZ02
MADBO1
MADBO2
MDCZ02
MDEAQO1
MDEAD2
MBAZ07
MABHO06
MAFZ03
MDDZ19
MDDZ18
MACZ14
MBBCOt
MBBCO02
MBBC03
MBBCO04
MBBCO05
MACZ01
MBDFO1
MBDFO03

MDDZ20

MDDZ25

MDCZ03
MDCZ04
MDDZ22

MEDZ03

MDDZ21

MDDZ26
MFDZ02

MDDZ23
MDDZ27

MDDZ24

MADZ14
MADZ18

MABZ35

MDCZ05
MDDZ29
MDDZ30
MABZ36

MDDZ30

MDBZ01
MABZ37
MABZ38

MBEAQ7
MDDZ31

Database Administrater |

Database Administrator Il

DBE Highway Construction Specialist
DBE Program Manager

DELJIS Information Specialist
DELJIS Operations Specialist

Dental Assistant

Dentist

Dentist Administrator

Deputy Administrator, Insurance Fraud
Deputy Budget Director

Deputy Court Administrator

Deputy Director Division of Aging
Deputy Director Division of Social Services
Deputy Director State Fire School
Deputy Fire Marshal |

Deputy Fire Marshal ||

Deputy Fire Marshal 1]

Deputy Fire Marshal IV

Deputy Fire Marshal v

Deputy Pension Administrator
Depuly Warden |

Depuly Warden Il

Developmental Disabilities Assistant Director
Residential Services

Developmental Disabilities Assistant Program
Administrator

Developmental Disabilities Center Assistant
Director

Developmental Disabilities Center Diractor

Developmental Disabilities Director Habilitation
Services

Developmental Disabilities Director of Quality
Assurance

Developmental Disabilities Director Residential
Services

Developmental Disabilities Program Administrator

Developmental Disabilities Program Evaluator

Developmental Disabilities Regional Program
Director

Developmental Disabilities Residential Unit
Manager

Developmental Disabilities Sheltered Workshop

Business Manager
DHSS Information Security Manager
DHSS Manager of Base Technologies

DHSS Manager: Budget and Program Analysis
Unit

Dieficians Assistant

Director Adult Special Populations Program
Director Alcohol/Drug Services

Director of Bend Finance

Director of Community Mental Health and
Addiction Services

Director of Communily Planning Program
Development & Training

Director of Management Efficiency

Director of Operations Office of the Controller
General

Director of Prabation and Parole
Director of Professional Services

http://f’www.j obaps.com/de/auditor/classreports.asp

$45,801.00 / $57,251.00 / $68,701.00
$52,433.00 / $65,541.00 / $78,649.00
$34,939.00/ $43,674.00 / $52,409.00
$42,801.00/ $53,501.00 / $64,201.00
$45,801.00/ $57,251.00/ 368,701.00
$49,005.00 / $61,256.00 / $73,507.00
$24,910.00/ $31,138.00 / $37,366.00
$111,141.00/ $148,188.00 / $185,235.00
$123,398.00 / $164,531.00 / $205,664.00
$45,801.00/ $57,251.00 1 $68,701.00
$84,202.00 f $105,252.00 / $126,302.00
$52,433.00/ $65,541.00 / $78,649.00
$56,104.00/ $70,130.00 / $84,156.00
$73,545.00 / $91,931.00 / $110,317.00
$49,005.00 / $61,256.00 / $73,507.00
$30,518.00 / $38,148.00 7 $45,778.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$45,801.00/ $57,251.00 / $68,701.00
$52,433.00/ $65,541.00 / $78,649.00
$68,732.00 / $85,915.00 / $103,098.00
$75,800.00/ $101,067.00 / $126,334.00
$81,107.00/ $108,142.00 / $135,178.00

$52,433.00/ $65,541.00 / $78,649.00
$42,801.00/ $53,501.00 / $64,201.00

$28,522.00/ $35,653.00 / $42,784.00
$32,652.00 / $40,815.00 / $48,978.00
$52,433.00  $65,541.00 / $78,640.00

$52,433.00 / $65,541.00 / $78,649.00

$68,732.00 / $85,915.00 / $103,098.00

$52,433.00/ $65,541.00 / $78,649.00
$45,801.00 f $57,251.00 / $68,701.00

$52,433.00/ $65,541.00 / $78,649.00
$37,386.00 / $46,732.00 / $56,078.00

$42,801.00 / $53,501.00 / $64,201.00

$56,104.00 / $70,130.00 / $84,156.00
$64,235.00 / $80,294.00 7 $96,353.00

$60,035.00 1 $75,044.00 / $90,053.00

$23,283.00/ $29,104.00 / $34,925.00
$78,696.00 / $98,370.00 7 $118,044.00
$64,235.00 / $80,294.00 7 $96,353.00
$68,732.00 / $85,915.00 / $103,098.00

$73,545.00/ $91,931.00/ $110,317.00

$56,104.00 / $70,130.00 / $84,156.00
$64,235.00 / $80,294.00 / $98,353.00
$73.545.00 / $91,931.00 / $110,317.00

$78,446.00 / $98,057.00 / $117,668.00
$73,545.00/ $91,931.00 / $110,317.00
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MDDZ28

MADZ04
MDDZ47
MDAZ02
MFDZ11
MDBS01
MBDSs02
MDDS05
MDDS04
MDDZ33
MDDZ34

MDDZ32

MDDS03
Mccz12
MAFZ04
MBCZ03
MBBD08
MBBDO2
MBBDO3
MBBDO4
MBBDO0S
MBBDO06
MBBDO1
MBBDO7
MAAZO4
MAGZ14
MOBS12
MFDZ05
MFDZ04
MBCAD3
MBCAQ2
MBCAQ1
MDJZ03
MDDZ36
MDDZ37
MABZ66
MABZ39
MABZ40
MECZ03
MAAED1
MAAEQ2
MAAEGD3
MCCZ13
MAFEOD1
MBDZ41

MDDZ38
MAGZ09
MDDZ39
MDDZ40
MECZ04

MDDBO1
MDDB02
MDDB03
MDDB04

Director of Rehabilitation & Human Support
Services

Director QIS Application Technology

Director, Community Mental Retardation Program

Direclor, Office of Highway Safety

Director, Statistical Analysis Center

Disability Determination Adjudicator i
Disability Determination Adjudicator [I
Disability Determination Administrator
Disability Determination Casework Supervisor
Disability Determination Hearing Officer

Disability Determination Medical Relations Officer
Disability Determination Quality Assurance Senior

Reviewer

Disabifity Determination Senior Adjudicator
District Maintenance Superintendent
Diversion Services Supervisor

DMV Clean Air Administrator

DNREC Chief Enforcement Officer
DNREC Enforcement Officer |

BNREC Enforcement Officer ||

DNREC Enforcement Officer It

DNREC Enfaorcement Officer IV

DNREC Enforcement Officer V

DNREC Enforcement Trainee

DNREC Regional Enforcement Officer
Document Processing Supervisor

DOT Contract Manager

DOT Deputy Finance Administrator

DOT Legislative Projects Manager

DPC Assistant Hospital Director

Driver lmprovement Assistant Hearing Officer
Driver Improvement Hearing Qfficer

Driver Improvement Officer

Drug Control Administrator

DSH Sheltered Warkshop Assistant Director
DSH Sheltered Waorkshop Director
Economic Marke! Leader

Economic/Fiscal Analyst

EconomiciFiscal Senior Analyst
Editor/Production Coordinater

Election and Voter Registration Clerk
Election and Voter Registration Supervisor
Election Office Manager

Electrical and Mechanical Supervisor
Elecironic Court Reporter

Employment and Training Administrator

Employment and Training Area Operations
Manager

Employment and Training Contract Specialist

Employment and Training Cperations
Administrator

Employment and Training Program Specialist

Employment and Training Youth Program
Coordinator

Employment Services Specialist |
Employment Services Specialist (I
Employment Services Specialist ||
Employment Services Supervisor

http:/fwww.j obaps.com/de/auditor/classreports.asp

$60.035.00/ $75,044.00 / $90,053.00

$73.545.00 £ $91,931.00 f $110,317.00
$68,732.00 / $85,915.00 / $103,098.00
$56,104.00 / $70,130.00 / $84,156.00
$64,235.00 / $80,294.00 / §96,353.00
$30,518.00/ $38,148.00 / $45,778.00
$37.386.00  $46,732.00 / $56,078.00
$45,801.00 / $57,251.00 / $68,701.00
$42,801.00/ $53,501.00 / $64,201.00
$45,801.00/ $57,251.00 / $68,701.00
$42,801.00/ $53,501.00 / $64,201.00

$39,998.00 / $49,997.00 / $59,996.00

$39,998.00 / $49,997.00 / $59,996.00
$42,801.00 / $53,501.00 / $64,201.00
$42,801,00/ $53,501.00 f $64,201.00
$52,433.00 / $65,541.00 / $78,649.00
$52,433.00 / $65,541.00 / $78,649.00
$28,522.00 / $35,653.00 / $42,784.00
$30,518.00 / $38,148.00 / $45,778.00
$32,852.00 / $40,815.00 / $48,078.00
$34,939.00 / $43,674.00 / $52,409.00
$37,386.00 / $46,732.00 / $56,078.00
$24,910.00 / $31,138.00 / $37,366.00
$45,801.00 / $57,251.00 / $68,701.00
- $32,652.00 / $40,815.00 / $48,978.00
$52,433.00 / $65,541.00 / $78,649.00
$52,433.00 / $65,541.00 / $78,649.00
$42,801.00 / $53,501.00 / $64.201.00
$68,732.00 / $85,915.00 / $103,098.00
$34,939.00 / $43,674.00 / $52,409.00
$32,652.00 7 $40,815.00 / $48,078.00
$30,518.00 / $38,148.00 / $45,778.00

$102,844.00/ $137,125.00 / $171,408.00

$37,386.00/ $46,732.00 7 $56,078.00
$45,801.00 f $57,251.00  $68,701.00
$60,035.00 / $75,044.00 / $20,053.00
$52,433.00/ $65,541.00 / $78,649.00
$60,035.00 / $75,044.00 / $90,053.00
$39,998.00/ $49,997.00 / $59,996.00
$23,283.00 / $29,104.00 / $34,925.00
$26,654.00/ $33,317.00 / $39,980.00
$37,386.00 / $46,732.00 / $56,078.00
$37,386.00/ $46,732.00 / $56,078.00
$24,910.00 / $31,138.00 / $37,366.00
$60,035.00 / $75,044.00 7 $90,053.00

$45,801.00/ $57,251.00 / $68,701.00
$37,386.00/ $46,732.00 / $56,078.00
$60,035.00 / $75,044.00 / $90,053.00
$34,939.00 / $43,674.00 / $52,409.00
$32,6852.00 / $40,815.00 / $48,978.00

$28,522.00 / $35,653.00 / $42,784.00
$32,652.00 7 $40,815.00 / $48,978.00
$34,939.00 / $43,674.00 / $52,400.00
$37,386.00/ $46,732.00 / $56,078.00
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MFBCO1

MFBCO02
MFBCO03
MFBCO4
MFBCO05
MFBCO86
MFBAO1

MFBAO2
MFBAD3
MFBAO4
MFBAQ5
MGADO1
MGADO2
MGCBO1
MCCZ14
MGCCo4
MGCCO01
MGCC02
MGCC03
MDAAD1

MDAAQ2
MDAAD3
MGCDO03
MGCDO1
MGCD02
MGBED1
MGBED2
MGBEO03
MGBEQ4
MGBEDS
MDABO1

MDABO2
MDABO3
MDABO4
MCCAO1

MCCAO02
MCCAO03
MCCAD4
MCCCOo1
MCCCo2
MCCC03
MCCCD4
MADZ19
MADZ20
MAAZOS
MCBZg2
MDBZ02
MDDZ72
MCACO02
MAAZOG
MEAZ05
MAGZ03
MDDZ89
MDDZ42
MDDZz43
MDDCO1
MDDC02

http:/fwww.j obaps.com/de/auditor/classreports.asp

Engineer |
Engineer Il
Engineer M
Engineer IV
Engineer vV
Engineer Vi

Engineering/Planning/Surveying Technician I
Engineering/Planning/Surveying Technician Il
Engineering/Planning/Surveying Technician 11|
Engineering/Planning/Surveying Technician Iv
Engineering/Planning/Surveying Technician V

Entomologist/Plant Pathologist
Entomology Plant Pathology Supervisor
Environmental Compliance Specialist
Environmental Control Boat Captain
Environmental Control Supervisor
Environmental Control Technician |
Environmental Contral Technician ||
Environmental Control Technician Il
Environmental Health Specialist |
Environmental Health Specialist I1
Environmental Health Specialist il
Environmental Program Administratar
Environmental Program Manager |
Environmental Program Manager It
Environmental Scientist [
Environmental Scientist 11
Environmental Scientist [I1
Environmental Scientist v/
Environmentat Scientist V
Epidemiologist |

Epidemiologist 1|

Epidemioclogist Ill

Epidemiolagist [V

Equipment Mechanic |

Equipment Mechanic It

Equipment Mechanic 11

Equipment Mechanic IV

Equipment Qperator |

Equipment Operator [I

Equipment Operator i

Equipment Operator IV

ERP Systems Specialist

ERP Systems Supervisor

Executive Assistant

Executive Cook

Executive Director Board of Medical Practice

Executive Director of Veterans Affairs
Executive Housekeeper

Executive Secretary

Exhibit Art Specialist

Facilities Operations Administrator

Family Court Intake Services Supervisor

Family Court Program Coordinator

Family Court Senicr Program Coordinator

Family Crisis Therapist
Family Crisis Therapist Supervisor

$40,294.00 / $53,725.00 / $67,156.00
$46,136.00 1 $61,514.00 / $76,893.00
$52,819.00 / $70,425.00 / $88,031.00
$60,474.00/ $80,632.00 / $100,790.00
$69,235.00 1 $92,313.00 / $115,391.00
$74,086.00 / $98,781.00 / $123,476.00
$23,283.00/ $29,104.00 / $34,825.00
$26,654.00 / $33,317.00 / $39,980.00
$30,518.00 1 $38,148.00 / $45,778.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$32,652.00/ $40,815.00 / $48,978.00
$39,998.00 / $49,997.00 / $59,996.00
$24,910.00/ $31,138.00 / $37,366.00
$28,522.00/ $35,653.00 / $42,784.00
$32,652.00 1 $40,815.00 / $48,978.00
$20,324.00/ $25,417.00 7 $30,500.00
$24,910.00 1 $31,138.00 / $37,366.00
$26,654.00 7 $33,317.00/ $39,980.00
$30,518.00 / $38,148.00 / $45,778.00
$32,652.00/ $40,815.00 / $48,978.00
$42,801.00/ $53,501.00 / $64,201.00
$64,235.00 / $80,294.00 / $96,353.00
$45,801.00/ $57,251.00 / $68,701.00
$52,433.00/ $65,541.00 / $78,649.00
$32,652.00/ $40,815.00 / $48,978.00
$37,386.00/ $46,732.00/ $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$49,005.00 / $61,256.00 / $73,507.00
$60,035.00 / $75,044.00 / $90,053.00
$42,801.00/ $53,501.00 / $64,201.00
$49,005.00/ $51,256.00 / $73,507.00
$56,104.00 / $70,130.00 / $84,156.00
$64,235.00 / $80,294.00 / $96,353.00
$23,283.00/ $29,104.00 / $34,925.00
$24,910.00 / $31,138.00 / $37,366.00
$26,654.00 / $33,317.00 / $39,980.00
$28,5622.00 / $35,653.00 / $42,784.00
$20,334.00/ $25,417.00 / $30.500.00
$23,283.00/ $29,104.00 / $34,925.00
$26,654.00 f $33,317.00 / $39,980.00
$28,622.00/ $35,653.00 / $42,784.00
$37,386.00 / $46,732.00 / $56,078.00
$48,005.00 / $61,256.00 / $73,507.00
$52,433.00 / $65,541.00 / $78,645.00
$26,654.00/ $33,317.00 / $39,8580.00
$49,005.00 7 $61,256.00 / $73,507.00
$56,104.00/ $70,130.00 / $84,156.00
$24,910.00/ $31,138.00 / $37,366.00
$30,518.00/ $38,148.00 / $45,778.00
$26.,654.00 / $33,317.00 / $39,980.00
$64,235.00/ $80,294 .00 / $95,352.00
$42,801.00/ $53,501.00 / 364,201.00
$37,386.00 f $46,732.00 / $56,078.00
$42,801.00/ $53,501.00/ $64,201.00
$42,801.00/ $53,501.00 / $54,201.00
$45.801.00/ $57,251.00 / $68,701.00
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MDDNO1
MDDNO2
MDDQO1
MDDQo4
MDDIO1
MDDQO5
MDDI02
MDDI04
MDDI03
MABNO2
MABNO1
MABZ05
MABZ06
MDAZD4
MFCAQ1
MFCAO2
MFCAO03
MFCAQ4
MABB04
MABZE63
MABH0Z2
MABZ64
MGCZ02
MCCLO2
MCCLO1
MGAZ05
MGAAO4
MCBAO5
MCBAOB
MCBZ04
MCBDO3
MCBDO1
MGBDO1
MGBZ02
MBABO1
MBABO2
MGBZ03
MGCFO1t
MGCF05
MDLBO2
MBDGOD4
MBDGO03
MBDGO1
MBDGO2
MDCZ06
MABZ&7
MCCEDS
MCCE06
MCCEO1
MCCEOD2
MCCEO3
MCCEG4
MCCZ29
MDCZ08

MABZ57
MDBZ04

Family Service Assistant |

Family Service Assistant (|

Family Service Specialist

Family Service Supervisor

Famity Services Program Analyst
Family Services Program Manager

Family Services Program Support Administrator

Family Services Program Support Manager
Family Services Program Suppori Supervisor
Financial Investment Program Manager
Financial Investment Program Specialist
Financiat Management Systems Specialist
Financial Management Systems Supervisor
Fire Inspector

Fire Protection Specialist |

Fire Protection Specialist 11

Fire Protection Specialist Ilf

Fire Protection Specialist IV

Fiscal Administrative Officer

Fiscal Analyst

Fiscal and Policy Analyst

Fiscal Management Analyst

Fish and Wildlife Regional Manager

Fleet Services Field Supervisor

Fleet Services Technician

Food Products Inspection Administrator
Food Products Inspection Field Supervisor
Food Service Director | (37.5)

Food Service Director ||

Food Service Quality Control Administrator
Food Service Supervisor

Food Service Worker

Forensic DNA Analyst

Forensic Evidence Specialist

Forensic Investigator i

Forensic Investigator ||

Forensic Morgue Assistant

Forester

Forestry Administrator

Foster Grandparent Program Manager
Gaming Inspection Manager

Gaming Inspection Supervisor

Gaming Inspector |

Gaming Inspector Il

Genetic Counselor

Grant Analyst

Graphics & Printing Fereman

Graphics & Printing Supervisor

Graphics & Printing Technician 1

Graphics & Printing Technician Il

Graphics & Printing Technician 111
Graphics & Printing Technician IV
Groundskeeper |
Habilitation/Rehabilitation Specialist |1

Health and Social Services Revenue
Management Unit Admin.

Health Care Cost Containment Specialisi

http:/fwww.j obaps.com/de/auditor/classreports.asp

$24,910.00 / $31,138.00 / $37,366.00
$26,654.00 / $33,317.00 / $39,980.00
$30,518.00 / $38,148.00 / $45,778.00
$42,801.00/ $53,501.00 / $64,201.00
$32,652.00/ $40,815.00 / $48,978.00
$52,433.00  $65,541.00 / $78,649.00
$45,801.00 f $57,251.00 / $68,701.00
$60,035.00 / $75,044.00 / $90,053.00
$52,433.00 / $65,541.00 / $78,649.00
$52,433.00 / $65,541.00 / $78,649.00
$42,801.00/ $53,501.00 / $64,201.00
$45,801.00 7 $57,251.00 / $68,701.00
$49,005.00 / $61,256.00 / $73,507.00
$24,910.00 / $31,138.00 / $37,366.00
$32,652.00 / 340,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00 / $53,501.00 / $64,201.00
$49,005.00 / $61,256.00 / $73,507.00
$42,801.00/ $53,501.00 / $64,201.00
$37,386.00 / $46,732.00 / $56,078.00
$52,433.00 / $85,541.00 / $78,649.00
$45,801.00/ $57,251.00 / $568,701.00
$49,005.00 / $61,256.00 / $73,507.00
$26,654.00 / $33,317.00 7 $39,980.00
$21,761.00/ $27,201.00/ $32,641.00
$55,930.00 / $69,912.00 / $83,804.00
$37,386.00 / $46,732.00/ $56,078.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00 f $53,501.00 / $64,201.00
$39,876.00 / $49,845.00/ $59,814.00
$23,283.00/ $29,104.00 / $34,825.00
$17,520.00 1 $20,748.00 / $24,898.00
$47.141.00 / $62,855.00 / $78,569.00
$26,654.00 f $33,317.00/ $39,980.00
$32,652.00 / $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$23,283.00/ $28,104.00/ $34,925.00
$37,386.00 / $46,732.00/ $56,078.00
$56,104.00 / $70,130.00 / $84,156.00
$37.386.00 / $46,732.00/ $56,078.00
$49,005.00 / $61,256.00 / $73,507.00
$30,876.00 / $49,845.00 / $59,814.00
$28,433.00/ $35,541.00 / $42,649.00
$32,552.00 / $40,690.00 / $48,828.00
$42,801.00 7 $53,501.00 / $64,201.00
$42,801.00/ $53,501.00 / $64,201.00
$32,652.00 / $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$21,761.00/ $27,201.00 / $32,641.00
$23,283.00 1 $29,104.00 / $34,925.00
$26,654.00  $33,317.00 / $39,980.00
$30,518.00/ $38,148.00 / $45,778.00
$17,520.00 / $20,748.00 / $24,898.00
$26,654.00 / $33,317.00/ 539,980.00

$52,433.00/ $65,541.00 / $78,649.00
$52,433.00/ $65,541.00 / $78,649.00
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MDBZ0S
MDBZ06

MFEZ01

MDBZ07
MDCI01
MDDZ17
MFDZ07
MAGZ10
MAGZ04
MCCZ15
MGBZ04
MDBAO1
MDBAO2
MDDJ01
MDDJo2
MDBAO3
MCACO1
MAEZ03
MAEADO2
MAEZ0D1
MAEZ04
MAEZ02
MDBED1
MDDED2
MDDEO3
MACBDS
MACBO06
MACBO7
MACB038
MACBO1
MACB02
MACBO3
MACB04
MACBO0S
MACAQ1
MACZ05
MCCZ16
MGBFO1
MGBF02
MGBFO3
MGBF04
MGBFO05
MAAZQ7
MAAFO1
MAAF02
MAAFO4
MAAF0O3
MDAZ05
MDAZ06

MDAZQO7

MEBADOS
MEBAQ1
MEBAQ2
MEBAQO3
MEBAO4
MADZ25

Health Facility Cenlification Administrator
Health Facility Cettification Officer

Health Planning and Resource Management
Director

Health Program Coordinator

Health Program Representative

Health Services Clinic Administrator

Health Statistics Administrator

Highway Equipment Contract Administrator
Highway Equipment Manager

Highway Equipment Superintendent
Histotechnologist

Hospital Administrator |

Hospital Administrator I

Hospital Sccial Services Administrator |
Hospital Social Services Administrator ||
Hospital Support Services Administrator
Housekeeper

Housing Asset Manager

Housing Finance Development Administrator
Housing Management Specialist

Housing ProjectLoan Manager

Housing Property and Loan Management Officer

Human Relations Representative
Human Relations Representative 11
Human Relations Supervisor
Human Resources Administrator
Human Resources Manager |
Human Resources Manager ||
Human Resources Manager 1l
Human Resources Specialist [
Human Resources Specialist |1
Human Resources Specialist |11
Human Resources Specialist i
Human Resources Specialist V
Human Resources Technician
Hunter Education Administrator
HVAC/Refrigeration Technician
Hydrologist |

Hydrotogist 11

Hydrologist [l

Hydrelogist IV

Hydrologist vV

Identification and Records Coordinator
lmaging Operator |

Imaging Operator 1|

Imaging Supervisor

Imaging Technician

Indoor Air Quality Program Manager
Industrial Hygienist

Industrial Hygienist/Environmental Heaith
Speciatist

Information Resources Manager
Information Resources Specialisi |
Information Resources Specialist I
Information Resaurces Specialist 11|
Information Resources Supervisor
Information Systems Auditor

http://mvw.jobaps.com/de/auditor/classreports.asp

$52,433.00  $65,541.00 / $78,649.00
$60,035.00/ $75,044.00 / $90,053.00

$68,732.00/ $85,915.00 / $103,098.00

$37.386.00  $46,732.00 / $55,078.00
$26,654.00 f $33,317.00 7 $39,980.00
$64,235.00 / $80,294.00 / $96,353.00
$49,005.00 / $61,256.00 / $73,507.00
$37,386.00 1 $46,732.00 / $56,078.00
$49,005.00 / $61,256.00 / $73,507.00
$37.386.00 / $46,732.00 / $56,078.00
$30,518.00 / $38,148.00 / $45,778.00
$52,433.00/ $65,541.00 / $78,649.00
$64,235.00 / $80,294.00 / $96,353.00
$42,801.00 / $53,501.00 / $64,201.00
$49,005.00 / $61,256.00 / $73,507.00
$52,433.00/ $65,541.00/ $78,648.00
$21,761.00 / $27,201.00 / $32,641.00
$49,005.00 1 $61,256.00 / $73,507.00
$64,235.00 / $80,294.00 f $96,353.00
$42,801.00/ $53,501.00 / $64,201.00
$49,005.00 / $61,256.00 / $73,507.00
$37,386.00 1 $46,732.00 / $56,078.00
$32,652.00 / $40,815.00 / $48,978.00
$37.386.00/ $46,732.00 / $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$68,732.00/ $85,815.00 / $103,098.00
$56,104.00 1 $70,130.00 / $84,156.00
$60,035.00  $75,044.00 7 $90,053.00
$54,235.00 / $80,294.00 / $96,353.00
$30.518.00/ $38,148.00 / $45,778.00
$37,386.00/ $46,732.00 / $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$45,801.00 f $57,251.00  $68,701.00
$40,005.00/ $61,256.00 / $73,507.00
$24,910.00/ $31,138.00 / $37,366.00
$37,386.00/ $46,732.00 / $56,078.00
$30,518.00 / $38,148.00 / $45,778.00
$38,693.00/ $51,591.00 / $64,489.00
$44,302.00/ $59,069.00 / $73,835.00
$50,719.00/ $67,625.00 / $84,531.00
$58,071.00/ $77,428.00 / $96,785.00
$71,142.00/ $94,856.00 f $118,570.00
$32,652.00/ $40,815.00 / $48,978.00
$20,334.00/ $25,417.00 / $30,500.00
$23,283.00 1 $29,104.00 / $34,925.00
$30,518.00 / $38,148.00  $45,778.00
$24,910.00 / $31,138.00 / $37.366.00
$45,801.00/ $57,251.00/ 568,701.00
$39,998.00 / $49,997.00 / $59,996.00

$39,998.00 / $49,997.00 / $59,996.00

$42,801.00/ $53,501.00/ $64,201.00
$26,654.00 / $33,317.00/ $39,980.00
$30,518.00/ $38,148.00/ $45,778.00
$32,652,00 f $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$37,386.00/ $46,732.00/ $56,078.00
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MADCO1
MADCO02
MADZ05
MBDCO3
MBDCO1
MBDCO02
MXDCO1
MCCZ17
MACZ03

MABZ51

MABKO1
MABK02
MABKO3
MABK04
MECZ05
MAFZ05
MFDZ08
MBBZ02
MFABO1
MFABO2
MFARO3
MFABD4

MFABO5

MABDO1
MABDO2
MABDD3
MABDO4
MABDOS
MBAAO4
MBAAD1
MBAADZ
MBAAO3
MABZ41
MADZ22
MAFCO7
MAFC04
MAFCO05
MAFCOB
MAFCO1
MAFC02
MAFCO3
MAFCD8
MAFZ06
MDDWO1
MDDFO+
MDDF02
MDDF03
MFDAO1
MFDAQ4
MFDAOD3

MACGO1

MGBHO01

MGBBO1
MGBB02

Information Systems Manager
Information Systems Manager Il
Information Systems Support Specialist
Inmate Classification Administrator
Inmate Classification Officer [

Inmate Classification Cfficer Il
Institutional Attending

Instrument Technician

Insurance Coverage Officer

Insurance Examination Rehab. and Guarantee
Manager

Insurance Financial Analyst |

Insurance Financial Analyst 11

Insurance Financial Analyst Hl

Insurance Financial Analyst IV

Insurance Forms and Information Analyst
Insurance Legal Representative

Insurance Research Senior Anaiyst

Intelligence Analyst

intefligent Transportation Systems Technigian |
Intelligent Transportation Systems Technician |l
intelligent Transporiation Systems Technician 11l
Intelligent Transportation Systems Technician IV

Intelligent Transportation Systems Technician
Supervisor

Internal Auditor |

Internal Auditor Il

Internal Auditor Iit

Internal Auditor [V

Internal Auditor vV

Investigative Supervisor

Investigator |

Investigator !l

fnvestigator |l1

Investment/Financiat Manager

IT Business Technologist

Judicial Case Management Supervisor
Judicial Case Manager |

Judicial Case Manager !

Judicial Case Processing Supervisor
Judicial Case Processor |

Judicial Case Pracessor li

Judicial Case Processor Il

Judicial Operations Manager

Justice of the Peace Court Operations Manager
Juvenile Firesetier Intervention Coordinator
Labor Law Enforcement Officer [
l_abor Law Enforcement Officer Il
l.abor Law Enforcement Supervisor
Labor Market Analyst

Labor Market Economist

tabor Market Information Supervisor

Labor Relations & Employment Practices
Specialist

Laboratory Cerlification and Compliance
Specialist

Laboratory Manager |
Laboratory Manager II

http://www jobaps.com/de/auditot/classreports.asp

$68,732.00 / $85,915.00  $103,098.00
$78,606.00 / $98,370.00/ $118,044.00
$42,801.00/ $53,501.00 / $64,201.00
$64,235.00/ $30,294.00 / $96,353.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00 7 $53,501.00 / $64,201.00
$14,137.50 f $72,950.75 / $131,764.00
$30,518.00/ $38,148.00/ $45,778.00
$42,801.00/ $53,501.00 / $64,201.00

$68,732.00/ $85,915.00 / $103,098.00

$32,652.00 f $40,815.00 / $48,978.00
$42,801.00 / $53,501.00 / $64,201.00
$52,433.00/ $65,541.00/ $78,649.00
$60,035.00 / $75,044.00 / $90,053.00
$30,518.00 1 $38,148.00 / $45,778.00
$39,998.00 / $49,997.00 / $59,996.00
$37,386.00 / $46,732.00 / $56,078.00
$37,386.00 / $46,732.00 / $56,078.00
$23,283.00/ $29,104.00 / $34,925.00
$26,654.00/ $33,317.00/ $39,980.00
$30,518.00 1 $38,148.00 / $45,778.00
$34,939.00 1 $43,674.00 / $52,409.00

$37,386.00 / $46,732.00/ $56,078.00

$30,518.00 / $38,148.00/ $45,778.00
$34,932.00 / 543,674.00/ $52,409.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00 / $53,501.00/ $64,201.00
$49,005.00 / $61,256.00 / $73,507.00
$42,801.00 / $53,501.00 7 $64,201.00
$30,518.00/ $38,148.00 { $45,778.00
$32,652.00 / $40,815.00 / $48,978.00
$37.386.00 1 $46,732.00 / $56,078.00
$52,433.00 1 $65,541.00 / $78,649.00
$56,104.00 / $70,130.00 / $84,156.00
$34,939.00 / $43,674.00 / $52,409.00
$28,522.00/ $35,653.00 / $42,784.00
$30,518.00/ $38,148.00 / $45,778.00
$30,518.00 1 $38,148.00 / $45,778.00
$23,283.00 / $29,104.00 / $34,925.00
$24,910.00 / $31,138.00 / $37,366.00
$26,654.00/ $33,317.00 / $39,980.00
$37,386.00 / §46,732.00 / $56,078.00
$52,433.00/ $65,541.00 / $78,649.00
$32,652.00/ $40,815.00 / $48,978.00
$30,518.00 / $38,148.00 / $45,778.00
$37,386.00 1 $46,732.00 / $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$30,518.00 / $38,148.00 / $45,778.00
$52,433.00/ $65,541.00 / $78,649.00
$42,801.00 / $53,501.00 / $64,201.00

$52,433.00/ $65,541.00 / $78,649.00

$37,386.00 / $46,732.00 / $56,078.00

$45,801.00 7 $57,251.00 / $68,701.00
$52,433.00/ $65,541.00 1 $78,649.00
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MGBCO01
MGBCO02
MGBC03
MCCZ18
MCADO3
MCADO2
MCADO1
MAFDO04
MABZ42
MAFZ12
MADZ01
MEBCO01
MEBZ01
MBGCZ04
MDGAO01
MDGAO2
MDGAO3
MAAZO9
MABZ54
MABZ48
MABMO1
MABMO2
MABZ55
MCCDO2
MCCDO03
MDDZ44
MFDBO1
MFDBO2
MFDB03
MADZ06
MADZ07
MAGZ05
MABMO03
MADAOG
MADZ17
MADZ08

MECZ07

MCCZ18
MABZ71
MFEAQS
MDBZ08
MDBZ03

MDDZ84-

MFDZ09
MABDZ09

MDDZ45

MAHZ04
MAHZ05
MBACO1

MBACO2

MECBO1
MECB02
MECBO03
MDDPO0O3

Laboratory Technician |

Laboratory Technician It

Laboratory Technician |1

Laborer

Laundry Manager

Laundry Supervisor

Laundry Worker

Legal Services Administrator

Legislative Analyst

Legislative Attorney

Legislative Information System Specialist
Library Associate

Library Technician

License Program Coordinator

Licensed Practicai Nurse |

Licensed Practical Nurse ||

Licensed Practical Nurse il

Licensing Specialist

Lottery Corporate Account Specialist

Lottery Drawing Specialist

Lottery Field Representative

Lottery Field Services Supervisor

Lottery Security/Support Services Administrator
Maintenance Area Supervisor |
Maintenance Area Supervisor Il

Managed Care Systems Administrator
Management Analyst !

Management Analyst I|

Management Analyst |1I

Manager Biggs Data Center

Manager DOL Data Center

Manager Federal Food Commodities Program
Manager Lottery Sales and Retailer Development
Manager of Application Suppart

Manager of Base Technologies

Manager of Computer & Application Support

Manager of Consumer Services and
Investigations

Manager of Expressway Maintenance

Manager of Financial Reporting & Internal Control
Manager of Pianning

Manager of Quality Improvement

Manager Program Evaluation

Manager Sheltered Workshop fft Visually
Impaired

Manager Statistics and Research
Manager Strategic Information Systems Projects

Manager Substance Abuse & Mental Health
Program Plan. & Dev.

Manager Support Services DCC
Manager, Support Services
Market Conduct Examiner

Market Canduct Examiner and Licansing
Supervisor

Marketing Specialist [
Marketing Specialist 1
Marketing Specialist I[!

Master Cormrectional Counselor

http://'www.j obaps.com/de/auditor/classreports.asp

$20,334.00/ $25,417.00 / $30,500.00
$24,910.00/ $31,138.00 / $37,366.00
$28,622.00/ $35,653.00 / $42,784.00
$17,520.00/ $20,748.00 / $24,898.00
$32,652.00 1 $40,815.00 / $48,978.00
$24,910.00/ $31,138.00 / $37,366.00
$17,620.00 / $20,748.00 / $24,898.00
$42,801.00 / $53,501.00 / $64,201.00
$52,433.00 / $65,541.00 / $78,649.00
$81,493.00 / $108,657.00 f $135,821.00
$49,005.00/ $61,256.00 / $73,507.00
$32,652,00/ $40,815.00 / $48,978.00
$23,283.00 1 $29,104.00 / $34,925.00
$37,386.00 / $46,732.00 / $56,078.00
$26,738.00 / $35,650.00 / $44,563.00
$28,612.00/ $38,149.00/ $47 686.00
$30,614.00 / $40,818.00 / $51,023.00
$24,910.00 1 $31,138.00 / $37,366.00
$37.386.00 / $46,732.00 / $56,078.00
$30,518.00/ $38,148.00 / $45,778.00
$30,518.00 1 $38,148.00 / $45,778.00
$37,386.00 f $48,732.00 / $56,078.00
$42,801.00 / $53,501.00 / $64,201.00
$34,930.00 / $43,674.00 / $52,409.00
$37,386.00 / $46,732.00 / $56,078.00
$60,035.00 / $75,044.00 / $90,053.00
$30,518.00 / $38,148.00 / $45,778.00
$37.386.00/ $46,732.00 / $56,078.00
$45,801.00/ $57,251.00 / $68,701.00
$64,235.00 / $80,294.00  $96,353.00
$60,035.00 / $75,044.00 / $90,053.00
$39,998.00 / $49,997.00 / $59,996.00
$42,801.00/ $53,501.00 / $64,201.00
$60.035.00 1 $75,044.00 / $90,053.00
$56,104.00/ $70,130.00 / $84,156.00
$52,433.00/ $65,541.00 / $78,649.00

§56,104.00 / $70,130.00 / $84,156.00

$60,035.00 / $75,044.00 / $90,053.00
$64,235.00/ $80,294.00 / $96,353.00
$64,235.00 / $80,294.00 / $96,353.00
$60,035.00/ $75,044.00 / $90,053.00
$52,433.00/ $65,541.00 / $78,649.00

$45,801.00/ $57,251.00 / $68,701.00

$52,433.00/ $85,541.00 / $78,649.00
$68,732.00/ $85,915.00 / $103,008.00

$60,035.00 / $75,044.00 / $90,053.00

$55,930.00/ $69,912.00 / $83,894.00
$52,433.00/ $65,541.00 7 $78,649.00
$37,386.00 / $46,732.00 / $56,078.00

$42,801.00/ $53,501.00 / $64,201.00

$32,652.00/ $40,815.00 / $48,878.00
$37,386.00/ $46,732.00 / $56,078.00
$42,801.00 f $53,501.00 / $64,201.00
$37,386.00 / $46,732.00 / $56,078.00
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MCCzz7
MDDQO3
MCCAQ5
MGABO3
MGABO4
MGABO1

MGABO2
MAFZ08
MAFZ07
MABZ44
MABZ0O7
MDBZ10
MABZ03
MDBZ11

MDEBO3
MAAGO2
MAAGO1
MDDGO1
MDDKO1

MDDK02
MGBGO1
MGBG02
MGBGO03
MAAZ10
MABZ17
MBCZ05
MBCZ06
MBCCO04
MBCBO1

MBCBO02
MBCB04
MBCZ07
MBCCO1
MBCC02
MEAZO7
MEAZQ6
MEAZ08
MGAFO01

MGAFD2
MDGZ01

MDGBO7
MDCDO1
MDGB08
MDBEZ12
MDGBO04
MDFAQ1

MDFAQ2
MDFAD3
MAAZ11

MADZ10
MECZ08
MECZ08
MAAZ12
MDAZ08
MAFDO1

MAFD02
MAFDO3

Master Electrician

Master Family Service Specialist
Master Mechanic

Meat Compliance Investigation Officer
Meat inspection Field Supervisor
Meat Inspector |

Meat Inspector ||

Mediation Unit Supervisor
Mediation/Arbitration Officer
Medicaid Fiscal Manager

Medicaid Reimbursement Specialist
Medicaid Services Specialist
Medicaid Surveillance Administrator
Medicaid Third Party Liability Analyst
Medical Director

Medical Records Administrator
Medical Records Technician

Medical Social Work Consultant
Mental Health Program Administrator |
Mental Health Program Administrator 1|
Microbiologist | ’
Microbiologist 11

Microbiologist Il

MinifMicro Computer Supervisor
Motor Fuel Tax Administrator

Motor Vehicle Lane Manager

Motor Vehicle Services Manager
Motor Vehicle Services Supervisor
Motor Vehicle Specialist |

Motor Vehicle Specialist li

Motor Vehicle Support Supervisor
Motor Vehicle System Specialist
Motor Vehicle Technician |

Motor Vehicle Technician Il
Museum/Historic Site Interpreter
Museum/Historic Site Supervisor
Naturai Heritage Program Manager
Noxious Weed Specialist

Noxious Weed Specialist Supervisor
Nurse Consultant

Nursing Administrator

Nursing Assistant

Nursing Director

Nursing Home Director |

Nursing Supervisar

Nuiritionist |

MNutritionist 11

Nutritionist Il

Office Manager

OIS Programmer Specialist
Ombudsman Adult Long Term Care Facility
Ombudsman/DNREC/PSC
Operations Support Specialisi
OSHA Safety Consultant

Paralegal i

Paralegal Il

Paralegal IHl

http://www.jobaps.com/de/auditor/classreports.asp

$32,652.00/ $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$30,518.00 / $38,148.00 / $45,778.00
$37,269.00 / $46,586.00 / $55,903.00
$39,876.00 / $49,845.00 / $59,814.00
$24,834.00 / $31,042.00 / $37,250.00
$32,552.00 { $40,690.00 / $48,828.00
$42,801.00/ $53,501.00 / $64,201.00
$32,852.00 / $40,815.00 / $48,978.00
$52,433.00/ $65,541.00 1 $78,649.00
$52,433.00 7 $65,541.00 / $78,649.00
$30,518.00 / $38,148.00  $45,778.00
$52,433.00/ $65,541.00 / $78,649.00
$30,518.00 / $38,148.00 / $45,778.00

$167,204.00 / $222,938.00/ $278,673.00

$37,386.00 / $46,732.00 / $56,078.00
$24,910.00/ $31,138.00 / $37,366.00
$34,939.00 / $43,674.00 / $52,409.00
$45,801.00 / $57,251.00 / $68,701.00
$60,035.00 7 $75,044.00 / $90,053.00
$30,518.00 7 $38,148.00 / $45,778.00
$37.386.00 / $46,732.00 / $56,078.00
$42,801.00 / $53,501.00 / $64,201.00
$28,522.00 / $35,653.00 / $42,784.00
$60,035.00 / $75,044.00 / $90,053.00
$42,801.00/ $53,501.00 / $64,201.00
$42,801.00 / $53,501.00 / $64,201.00
$30,518.00 / $38,148.00 / $45,778.00
$23,283.00 7 $29,104.00 / $34,925.00
$24,910.00 / $31,138.00 / $37,366.00
$30,518.00 7 $38,148.00 / $45,778.00
$28,522.00 / $35,653.00 / $42,784.00
$23,283.00 1 $29,104.00 / $34,925.00
$24,910.00 / $31,138.00 / $37,366.00
$26,654.00 1 $33,317.00 / $35,980.00
$32,652.00/ $40,815.00 / $48,978.00
$42,801.00/ $53,501.00 / $64,201.00
$32,652.00 / $40,815.00 / $48,978.00
$39,998.00 7 $49,997.00 / $59,996.00
$55,4562.00 / $73,936.00 f $92,420.00
$63,485.00 / $84,647.00 / $105,809.00
$21,761.00/ $27,201.00 / $32,641.00
$72,686.00/ $96,915.00/ $121,144.00
§73,545.00/ $91,931.00/ $110,317.00
$51,826.00/ 569,101.00 / $86,376.00
$30,518.00 7 $38,148.00 / $45,778.00
$34,939.00/ $43,674.00 / $52,409.00
$42,801.00 / $53,501.00 / $64,201.00
$30,618.00/ $38,148.00 / $45,778.00
$52,433.00 / $65,541.00 / $78,648.00
$37,386.00 1 $46,732.00 / $56,078.00
$49,005.00/ $61,256.00 / $73,507.00
$21,761.00 1 $27,201.00/ $32,641.00
$32,652.00/ $40,815.00 / $48,978.00
$28,522.00 7 $35,653.00 / $42,784 .00
$32,652.00/ $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
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MDDZ46
MDBZ13
MGCG04
MGCGO06
MGCGD2
MGCGO5
MGCGO3
MGCZ03
MACZ02
MGACO3
MGACIH
MGACO2
MDJZ02
MDJZ01
MFAZO01
MCGCZ20
MCCKO7
MCCK08
MCCKO06
MCCK05
MCCKO1
MCCK02
MCCKO03
MCCKOD4
MDEBD1
MFEAQ1
MFEAQ2
MFEAD3
MFEAD4
MFEAQS
MFEAD6
MGAEQ2
MCCZ21
MACZ12
MFEAQ7
MCCZ22
MBEAO1
MBEAODZ
MBEAOS
MBEADS
MBEAD4
MAAZ13
MAAZ14
MDBZ21
MDBZ19
MDBZ20
MAAZ19
MDDZ86
MDDRO1
MDDR02
MDDRO3
MDECO1
MDECO2
MDECOQ3
MDIZ01
MDIAD1
MDIADZ

Paramedic Administrator

Paramedic Program Analyst

Park Administrator [

Park Administrator |1

Park Manager

Park Operations Administrator

Park Superintendent

Parks Program Manager

Pension Administrator

Pesticide Compliance Administrator
Pesticide Compliance and Control Specialist
Pesticide Compliance Supervisor
Pharmacist Administrator

Pharmacist Compliance Officer

PhotofVideo Traffic Technician
Photo-Reproduction Technician

Physical Plant Maintenance Superintendent
Physical Plant Maintenance Superintendent i1
Physical Plant Mainienance Supervisor
Physical Plant Maintenance/Trades Foreman
Physical Plant Maintenance/Trades Helper
Physical Plant Maintenance/Trades Mechanic |

Physical Plant Maintenance/Trades Mechanic ||
Physical Plant Maintenance/Trades Mechanic Il|

Physician

Planner |

Planner H

Planner (Il

Planner IV

Planner vV

Planning Supervisor

Piant Industries Administrator
Plumbing Inspector

Principal

Principal Planner

Prison fndustries Director
Probation and Parole Officer |
Probation and Parole Officer ([
Probation and Parole Operaticns Administrator
Probation and Parole Regional Manager
Probation and Parole Supervisor
Production Control Clerk
Production Supervisor

Program Compliance Manager
Program Compliance Specialist
Program Compliance Supervisor
Program Coordinator
Psychiatric Social Service Director [[
Psychiatric Social Worker [
Psychiatric Social Worker Il
Psychiatric Social Worker ||
Psychiatrist |

Psychiatrist 1]

Psychiatrist 111

Psychological Assistant
Psychologist

Psychologist Supervisor

http://www jobaps.com/de/auditor/classreports.asp

$52,433.00/ $65,541.00 / $78,645.00
$37,386.00 / $46,732.00/ $56,078.00
$49,005.00/ $61,256.00 / $73,507.00
$60,035.00 7 $75,044.00 / $90,053.00
$37.386.00/ $46,732.00 / $56,078.00
$52,433.00 / $65,541.00 / $78,649.00
$42,801.00 7 $53,501.00 / $64,201.00
$52,433.00 7 $65,541.00 / $78,649.00
$84,202.00 / $105,252.00 / $126,302.00
$52,433.00 7 $65,541.00 / $78,649.00
$32,652.00  $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$73,552.00 / $98,069.00 f $122,586.00
$68,732.00 / $91,643.00 / $114,554.00
$26,654.00 f $33,317.00 / $39,980.00
$23,283.00 / $29,104.00 / $34,925.00
$42,801.00 1 $53,501.00 / $64,201.00
$45,801.00 / $57,251.00 / $68,701.00
$32,652,00 1 $40,815.00 / $48,978.00
$30,518.00 / $38,148.00 / $45,778.00
$19,008.00 1 $23,760.00 / $28,512.00
$23,283.00/ 529,104.00 / $34,925.00
$26,654.00 1 $33,317.00 / $39,980.00
$28,5622.00 / $35,653.00 / $42,784.00

$123,398.00 / $164,531.00 / $205,664.00

$32,652.00 7 $40,815.00/ $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00 / $53,501.00 / $64,201.00
$48,005.00 / $61,256.00 / $73,507.00
$56,104.00 / $70,130.00 / $84,156.00
$48,005.00 / $61,256.00 / $73,507.00
$56,104.00 / $70,130.00 / $84,156.00
$32,652.00 / $40,815.00 / $48,978.00
$31,149.00 / $57,433.00/ $83,717.00
$56,104.00 / $70,130.00 / $84,156.00
$52,433.00/ $65,541.00 / $78,649.00
$32,552.00 / 540,690.00 / 548,828.00
$34,828.00 / $43,535.00 / $52,242.00
$52,270.00 / $65,338.00 / $758,406.00
$64,038.00 / $80,047.00 / $96,056.00
$45,656.00 7 $57,070.00 / $68,484.00
$23,283.00/ $29,104.00 / $34,925.00
$30,518.00 f $38,148.00 / $45,778.00
$52,433.00 / $65,541.00 / $78,649.00
$32,652.00 / $40,815.00 / $48,978.00
$42,801.00 / $53,501.00 / $64,201.00
$30,518.00 / $38,148.00 / $45,778.00
$52,433.00 / $65,541.00 / $78,649.00
$30,518.00 / $38,148.00 / $45,778.00
$32,652.00/ $40,815.00 / $48,978.00
$42,801.00 / $53,501.00 / 564,201.00

$136,883.00 / $182,510.00 / $228,138.00
$148,855.00 / $198,473.00 / $248,091.00
$153,391.00 f $204,521.00 / $255,651.00

$45,801.00 f $57,251.00 / $68,701.00
$52,433.00 / $65,541.00 f $78,649.00
$60,035.00 / $75,044.00 / $90,053.00
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Office of Management and Budget - Human Resources Management - Job Postings

MDIAO3
MDDLO2
MDDLO3
MDDLO4
MDDLOA
MAFZ10
MECAQ1
MABZ23
MABLO1
MABL(O2
MABLO3
MBAZ04
MAFAO1
MCCZ23
MAGZ08
MAGZ07
MDBZ14
MGBHO2
MDBZ15
MDBZ17
MDCEO1
MDCHO1
MDCH02
MAEZ0D5
MABZ09
MAAZ 15
MDCGO1
MDCGO02
MDCGO03
MGCF03
MDBB03
MDGBO1
MDGBO2
MDGBO3
MEBB02
MABZ45
MAFFO1
MAFZ1i4
MFDCO1
MFDC02
MFDCO03

MDDZ48

MDDZ49
MABZ59
MABZ58
MABZG0
MABJ06
MAEBO2
MAEBO3
MAEBO4
MAEBO5
MDBZ18
MGCEQ3
MGCEOD1
MGCEQ2
MCCZ24

Psychology Manager

Public Health Administrator |
Public Health Administrator I}
Public Heafth Administrator i

Public Health Treatment Program Administrator

Public Hearing Officer

Public Information Officer

Public Service Bureau Manager
Public Utility Analyst |

Public Utility Analyst 11

Public Utility Analyst 111

Public Utility Complainis Investigator
Public Utility Hearing Officer
Publications/Exhibits Coerdinator
Purchasing Services Administrator
Purchasing Services Coordinator |
Quality Assurance Administrator
Quality Assurance Labaratory Manager

Quality Assurancef/Error Reduction Administrator

Quality Improvement Program Administrator
Radiation Control Specialist
Radiclogical Technologist |

Radioclogical Technologist Il

Real Property Specialist

Receipts and Disbursements Supervisor
Records Management Specialist
Recreation Program Leader

Recreation Program Specialist
Recreation Program Supervisor
Regional Forester

Regional State Service Center Administrator
Registered Nurse |

Registered Nurse Il

Registered Nurse Il

Registrar of Regulations

Regulalory Economist

Regulalory Policy Administrator
Regulatory Specialist

Research Specialist |

Research Specialist It

Research Specialist it

Residential Treatment Center Assistant
Administrator

Residents Protection Adminjstrator, LTC
Revenue Accounts Manager

Revenue Production Processing Manager
Revenue Production Supervisor
Review Examiner

Right-of-Way Agent |

Right-of-Way Agent ||

Right-of-Way Agent |1l

Right-of-Way Agent |V

Risk Management Safety Officer
Roadside Environmental Administrator
Roadside Environmental Specialist
Roadside Envirenmental Supervisor
Seamstress

htip://www jobaps.com/de/anditor/classreports.asp

$64,235.00 / $80,294.00 { $96,353.00
$60,035.00/ $75,044.00 / $90,053.00
$68,732.00 / $85,915.00 / $103,098.00
$78,626.00 / $98,370.00 / $118,044.00
$52,433.00 / $65,541.00 / $78,649.00
$42,801.00/ $53,501.00 / $54,201.00
$32,652.00/ $40,815.00 / $48,978.00
$45,801.00/ $57,251.00 / $68,701.00
$32,652.00/ $40,815.00 / $48,978.00
$42,801.00 / $53,501.00 / $64,201.00
$52,433.00 1 $65,541.00/ $78,649.00
$24,910.00 7 $31,138.00 / $37,366.00
$52,433.00 / $65,541.00/ $78,649.00
$37,386.00 / $46,732.00 / $56,078.00
$42,801.00 7 $53,501.00 / $64,201.00
$26,654.00 1 $33,317.00 / $39,980.00
$49,005.00 / $61,256.00 / $73,507.00
$45,801.00/ $57,251.00 / $68,701.00
$42,801.00/ $53,501.00 / $64,201.00
$48,854,00/ $61,067.00 / $73,280.00
$30,518.00 / $38,148.00 / $45,778.00
$24,910.00 7 $31,138.00 / $37,366.00
$26,654.00 / $33,317.00 / $39,980.00
$32,652.00 7 $40,815.00 f $48,978.00
$42,801.00 7 $53,501.00 / $64,201.00
$24,910.00 / $31,138.00 / $37,366.00
$33,761.00 7 $45,014.00 f $56,268.00
$41,356.00 7 $55,141.00 / $68,926.00
$41,356.00 7 $55,141:00 f $68,926.00
$45,801.00 / $57,251.00 f $68,701.00
$45,801.00 / $57,251.00 / $68,701.00
$36,948.00 / $49,264.00 / $61,580.00
$42,305.00 / $56,406.00 / $70,508.00
$48,432.00 / $64,576.00 / $80,720.00
$56,104.00 / $70,130.00 / $84,156.00
$56,104.00 f $70,130.00 / $84,156.00
$56,104.00 / $70,130.00 / $84,158.00
$52,433.00 / $65,541.00 / $78,649.00
$32,652.00/ $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$48,005.00 / $61,256.00 / $73,507.00

$42,801.00/ $53,501.00 / $64,201.00

$68,732.00/ $85,915.00 / $103,008.00
$62,433.00 / $65,541.00/ $78,649.00
$49,005.00 / $61,256.00 / $73,507.00
$34,939.00 1 $43,674.00 / $52,409.00
$64,235.00 / $80,294.00 / $96,353.00
$28,522.00 1 $35,653.00 / $42,784.00
$32,652.00 / $40,815.00 / $48,878.00
$39,998.00/ $48,997.00 / $59,996.00
$49,005.00 / $61,256.00 / $73,507.00
$39,998.00 7 $49,997.00 / $59,996.00
$45,801.00 7 $57,251.00 / $68,701.00
$32,652.00/ $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 1 $56,078.00
$20,334.00 / $25,417.00 f $30,500.00

Page 15 0of 19

02t
020
D2z
024
018
015
o1
016
G611
015
018
007
018
13
015
008
017
018
015
018
010
007
008
011
015
007
R10
R13
R13
0186
016
N11
N13
Nt5
019
019
019
018
011
013
017

015

022
018
17
012
021
009
011
014
017
014
016
011
013
004

9/27/2011



Office of Management and Budget - Human Resources Management - Job Postings

MBDZ07
MBDZ01
MBDZ06
MGAZ02
MGAZ03
MABBO02
MADAC4
MDDHO2

MADZ02

MDDZ85
MAAZ16
MFAAQ3
MCBAO2
MDDPO2
MCABO2
MAADO2
MCCZ25
MGCB02
MDDQ02
MABBOS
MABHO03
MABZ6E5
MCBDOZ
MGBD02
MGCF02
MDCI02
MACAO02

MDDWO2
MFDAO2
MACGO02

MABZ43
MAFZ13
MEBC02
MDDG02
MBCBO03
MBCCO3
MBEAO3
MAFZ11
MAFAO2
MDBZ22
MDCEQ2
MAFF02

MACZ06

MDDZ58
MADZ21
MCCZ26
MBBBOS
MDDZ50
MDDZ51
MDDZ52
MDDZ54
MBDO01
MDDO02
MDDO03

Security and Grounds Superintendent
Security Officer

Security Officer Supervisor

Seed Certification Specialist

Seed Laboratory Supervisor

Senior Accountant

Senior Application Support Specialist
Senior Behavior Analyst

Senior Budget/Legislative Information System
Specialist

Senior Child Development Specialist

Senior Clerk

Senior Communication Systems Specialist
Senior Cook

Senior Correciional Counselor

Senior Custodial Worker

Senior Data Entry Technician

Senior Deputy Boiler Inspector

Senior Environmental Compliance Specialist
Senior Family Service Spacialist
Senior Fiscal Administrative Officer
Senior Fiscal and Policy Analyst
Senior Fiscal Management Analyst
Senior Food Service Worker

Senior Forensic DNA Analyst

Senior Forester

Senior Health Program Representative
Senior Human Resources Technician

Senior Juvenile Fire Setter Intervention
Coordinator

Senior Labor Market Analyst

Senior Labor Relations & Employiment Practices
Specialist

Senior Legislative Analyst

Senior Legislative Attorney

Senior Librarian

Senior Medical Social Work Consultant
Senior Motor Vehicle Specialist

Senior Motor Vehicle Technician
Senior Probation and Parcle Officer
Senior Public Hearing Officer

Senior Public Uility Hearing Officer
Senior Quality Assurance Cperaticns Specialist
Senior Radiation Control Specialist
Senior Regulatory Policy Administrator

Senior Rehabilitation Instructor for the Visually
Impaired

Senior Social Worker/Case Manager
Senior Syslems Software Specialist
Senior Voting Machine Technician
Sergeant Capitol Police

Sheltered Workshop Preduction Assistant
Sheltered Workshop Production Foreman
Social Service Administrator

Social Service Chief Administrator

Social Service Specialist |

Social Seivice Specialist I}

Social Service Specialist !l

http://www.jobaps.com/de/auditor/classreports.asp

$30,518.00/ $38,148.00 1 545,778.00
$23,283.00/ $29,104.00 / $34,925.00
$26,654.00/ $33,317.00 7 $39,980.00
$32,652.00 / $40,815.00 1 $48,978.00
$39,998.00 / $49,997.00 / $59,996.00
$32,652.00 / $40,815.00 / $48,978.00
$45,801.00/ $57,251.00 f $68,701.00
$45,801.00/ $57,251.00 f $68,701.00

$52,433.00/ $65,541.00 / $78,649.00

$37,386.00 / $46,732.00 / $56,078.00
$23,283.00 7 $29,104.00 f $34,925.00
$37,386.00 / $46,732.00 / $56,078.00
$23,283.00 7 $29,104.00 f $34,925.00
$32,652.00 / $40,815.00 f $48,978.00
$17,760.00 / $22,200.00 f $26,640.00
$24,910.00 / $31,138.00 1 $37,366.00
$34,939.00 7 $43,674.00 f $52,409.00
$30,518.00 / $38,148.00 / $45,778.00
$32,652.00 7 $40,815.00 / $48,978.00
$48,005.00 / $61,256.00 / $73,507.00
$60,035.00 / $75,044.00 / $90,053.00
$56,104.00 7 $70,130.00 f $84,156.00
$19,008.00 / $23,760.00 / $28,512.00
$53,969.00 / $71,959.00 / $89,949.00
$42,801.00 / $53,501.00 / $64,201.00
$28,522.00 / $35,653.00 / $42,784.00
$28,522.00 / $35,653.00 / $42,784.00

$37,386.00 f $46,732.00 / $56,078.00
$37,386.00  $46,732.00 / $56,078.00
$56,104.00 f $70,130.00 / $84.156.00
$64,235.00 / $80,294.00 / $96,353.00

$93,300.00 / $124,412.00/ $155,515.00

$37,386.00 / $46,732.00 / $56,078.00
$39,998.00 f $49,997.00 / $59,996.00
$26,654.00 / $33,317.00 / $39,980.00
$26,654.00 f $33,317.00 / $39,980.00
$39,876.00 / $49,845.00 / $59,814.00
$60,035.00 f $75,044.00 / $90,053.00
$60,035.00 / $75,044.00 / $90,053.00
$30,908.00 / $49,997.00/ $59,996.00
$32,852.00 / $40,815.00/ $48,578.00
$60,035.00 / $75,044.00 / $90,053.00

$32,652.00 / $40,815.00 / $48,978.00

$32,652.00 / $40,815.00 / $48,978.00
$52,433.00/ $65,541.00/ $78,645.00
$24,910.00 / $31,138.00/ $37,366.00
$37,269.00 7 $46,586.00/ $55,803.00
$26,654.00 / $33,317.00/ $39,980.00
$32,652.00/ $40,815.00/ $48,978.00
$45,801.00 / $57,251.00/ $68,701.00
$60,035.00 / $75,044.00/ $90,053.00
$24,910.00 / $31,138.00/ $37,366.00
$26,654.00 1 $33,317.00/ $39,980.00
$30,518.00 1 $38,148.00/ $45,778.00
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Office of Management and Budget - Human Resources Management - Job Postings

MDDMO1

MDDMO2
MDDMO3
MDDZ53
MDDZ56
MDDZ57
MDDZ59
MABCQ1
MABCO02
MABCO3
MABC04
MABCOS
MGAZ04
MABED1
MABEQ2
MABED3
MABED4
MAGGC04
MAGCO1
MAGCO2
MAGCO3
MDDGZ60
MABZ10
MECZ08
MDBBO1
MDBBO0Z2
MAAZ17
MAAZ18
MADZ12
MADZ11
MDDZ61
MABZ69
MDLBO1
MAGADT
MAGAQO2
MAGAO3
MAGAQ7
MAGADE
MAGAO4
MAGAQS
MCCEQ7?
MAHZ06
MAHZ03
MAGZ15
MAGZ16
MAGZ17
MFFZ01
MADZ13
MABGO1
MABGO2
MABGO3
MABG04
MABZ62
MABZ28
MABZ27
MABZ61

Social Services Assistant County Operations
Manager

Social Services County Operations Manager |
Social Services County Operations Manager |l
Social Services Senior Administrator

Social Services Technician

Social Worker/Case Manager

Social Worker/Case Manager Supervisor
State Accountant |

State Accountant Il

State Accountant Il

State Accountant IV

State Accountant V

State Apiarist

State Auditor |

State Auditor Il

State Auditor 1]

State Auditor IV

State Contract Procurement Administrator
State Contract Procurement Officer |

State Contract Procurement Officer |1

State Contract Procurement Supervisor
State Farm Program Coordinator

Slate Payroll Manager

State Public Information Specialist

State Service Center Administrator |

Slate Service Center Administrator |1
Statistical Information Supervisor

Slatigtician

Strategic Informaticn Systems Manager
Strategic Information Systems Project Leader
Substance Abuse Program Administrator
Supervisor Check Services

Supervisor of Faster Grandparents

Supply, Storage and Distribution Clerk |
Supply, Storage and Distribution Clerk 1l
Supply, Storage and Distribution Clerk IlI
Supply, Storage and Distribution Coordinator
Supply, Storage and Distribution Supervisor
Supply, Storage and Distribution Technician |
Supply, Storage and Distribution Technician Il
Support Operations Manager

Support Services Administrator

Support Services Officer DCC

Surplus Properies Specialist

Surplus Properties Technician

Surplus Properly Program Administrator
Surveyor

Systems Manager/Computer Engineer

Tax Auditor |

Tax Auditor |1

Tax Auditor 111

Tax Auditor Supervisor

Tax Collection Manager

Tax Conferee

Tax Examination and Investigation Manager
Tax Systems Manager

http://www.jobaps.com/de/auditor/classreports.asp

$49,005.00 / $61,256.00 / $73,507.00

$60,035.00/ $75,044.00 / $90,053.00
$64,235.00/ $80,294.00 { $96,353.00
$52,433.00 1 $65,541.00 / $78,649.00
$23,283.00/ $29,104.00 / $34,925.00
$30,518.00 1 $38,148.00 / $45,778.00
$42,801.00/ $53,501.00 / $64,201.00
$30,518.00 / $38,148.00 / $45,778.00
$37,386.00 1 $46,732.00 / $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$49,005.00 1 $61,256.00 / $73,507.00
$56,104.00 7 $70,130.00 / $84,156.00
$32,652.00/ $40,815.00 / $48,978.00
$30,518.00 f $38,148.00 / $45,778.00
$37,386.00 / $46,732.00/ $56,078.00
$45,801.00 1 $57,251.00/ $88,701.00
$52,433.00 / $65,541.00 / $78,649.00
$52,433.00 1 $65,541.00 / $78,649.00
$37,386.00 1 $46,732.00 / $56,078.00
$39,998.00 1 $49,997.00 / $59,996.00
$42,801.00/ $53,501.00 / $64,201.00
$37,386.00 / $46,732.00 / $58,078.00
$60,035.00/ $75,044.00 / $80,053.00
$24,910.00/ $31,138.00 / $37,366.00
$37,386.00 / $48,732.00/ $56,078.00
$39,998.00 / $49,997.00 / $59,996.00
$30,518.00/ $38,148.00 / $45,778.00
$28,522.00/ $35,653.00 / $42,784.00
$60,035.00 f $75,044.00/ $30,053.00
$66,104.00 1 $70,130.00 / $84,156.00
$45,801.00 1 $57,251.00/ $68,701.00
$30,518.00/ $38,148.00 / $45,778.00
$32,652.00 / $40,815.00/ $48,978.00
$17,520.00 1 $20,748.00 / 524,898.00
$17,760.00/ $22,200.00 / $26,640.00
$19,008.00 / $23,760.00 / $28,512.00
$32,652.00/ $40,815.00 / $48,978.00
$24,910.00 7 $31,138.00 / $37,366.00
$21,761.00 1 $27,201.00/ $32,641.00
$23,283.007$29,104.00 / $34,925.00
$39,998.00 1 $49,997.00 / $59,996.00
$42,801.007$53,501.00 / $64,201.00
$32,652.00 f $40,815.00/ $48,978.00
$28,522.00 7 $35,653.00 / $42,784.00
$28,522.00 1 $35,653.00/ $42,784.00
$39,998.00 7 $49,957.00 / $59,996.00
$42,801.00 1 $53,501.00 / $64,201.00
$56,104.00 7 $70,130.00 / $84,156.00
$32,652.00 / $40,815.00/ $48,978.00
$42,801.007$53,501.00/ $64,201.00
$49,005.00 / $61,256.00 / $73,507.00
$49,005.00 /7 $61,256.00 / $73,507.00
$52,433.00/ $65,541.00 7 $78,649.00

$87,199.00 f $116,265.00 / $145,331.00

$52,433.00/ $65,541.00 / $78,649.00
$49,005.00 / $61,256.00 / $73,507.00
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Office of Management and Budget - Human Resources Management - Job Postings

MACZ07
MACZ08
MADFO1
MADFO2
MADFO3
MADF04

MADF06

MADF05

MADFO7
MADFO8
MADF09

MADF11

MADF10

MAAHO1
MAAHO2
MDKAO2
MDKAO3
MDKAC4
MDKAGS
MDCZ10
MDDZ62
MDKAO1
MABIO1
MABI02
MABI0&
MABI04
MARBIO3
MFABOY
MCCMO3
MCCMO02
MACCO01
MACCO02
MACCO03
MACZ09
MACC04
MACCO5
MACCO06
MAFZ01
MABZ15

MABZ16

MDDZ64
MEDZ63
MBDZ68
MDDZ67
MDDZ66
MABZ18

MDDZ70

MDDZ85
MBAZ0O5

MFDZ10

MBAZ06
MABZ26

Teachers Aide

Teaching Assistant
Telecommunications/Network Technician |
Telecommunications/Network Technician Il
Telecommunications/Network Technician I
Telecommunications/Network Technician [V

Telecornmunications/Network Technician
Manager

Telecommunications/Network Technician
Supervisor

Telecommunications/Network Technologist [
Telecommunications/Network Technologist [l
Telecommunications/Network Technologist Il

Telecommunications/Network Technologist
Manager

Telecommunications/Network Technologist
Supervisor

Telephone Operator

Telephone Operator Supervisor
Therapist |

Therapist Il

Therapist Hi

Therapist iV

Therapy Aide

Therapy and Rehabilitation Services Director
Therapy Assistant

Toll Collector

Toll Corporal

Toll Operations Manager

Toll Plaza Manager

Toll Sergeant

Traffic Operations Manager
Traffic Sign Installation Supervisor
Traffic Sign Installer Specialist
TrainerfEducator |
Trainer/Educator |1
Trainer/Educator Il

Training Academy Administrator
Training/Education Administrator |
Training/Education Administrator 11
Training/Education Administrator 111

Unemployment Compensation Appeals Referee

Unemployment Insurance Administrator

Unemployment Insurance Benefits Payment
Cont. Sve. Mgr.

Unemployment Insurance Benefits Supervisor
Unemployment Insurance Benefits Technician
Unemployment Insurance Claims Deputy
Unemployment Insurance Claims Interviewer
Unemployment Insurance Claims Processor
Unemployment Insurance Field Agent

Unemployment Insurance Interstate Liable Claims

Office Supervisor

Unemployment Insurance Local Office Manager
Unemployment Insurance Quality Control Auditor

Unemployment Insurance Quality Control Data
Analyst

Unemployment Insurance Quality Control
Manager

Unemployment Insurance Rating Analyst ||

http:/fwww.jobaps.com/de/auditor/classreports.asp

$23,283.00 7 $29,104.00 / $34,925.00
$24,910.00 / $31,138.00 / $37,366.00
$32,652.00 7 $40,815.00 1 $48,978.00
$37,386.00 7 $46,732.00 / $56,078.00
$42,801.00 / $53,501.00 / $64,201.00
$45,801.00/ $57,251.00  $68,701.00

$52,433.00 7 $65,541.00 1 $78,649.00

$45,801.00 / $57,251.00 / $68,701.00

$49,005.00/ $61,256.00 7 $73,507.00
$52,433.00 7 $65,541.00 7 $78,649.00
$56,104.00 / $70,130.00 / $84,156.00

$64,235.00 7 $80,294.00 / $96,353.00

$60,035.00 7 $75,044.00 £ $90,053.00

$20,334.00 7 $25,417.00 £ $30,500.00
$23,283.00 / $29,104.00 / $34,925.00
$32,652.00/ $40,815.00 f $48,978.00
$37,386.00 / $46,732.00 / $56,078.00
$45,801.00 7 $57,251.00 f $68,701.00
$49,005.00 / $61,256.00 / $73,507.00
$23,283.00 1 $29,104.00 / $34,925.00
$52,433.00 1 $65,541.00 7 $78,649.00
$28,522.00 / $35,653.00 / $42,784.00
$20,271.00 f $25,339.00 / $30,407.00
$21,689.00 7 $27,111.00 f $32,533.00
$60,035.00 / $75,044.00 / $90,053.00
$34,828.00 / $43,535.00 f $52,242.00
$24,834.00 7 $31,042.00 / $37,250.00
$42,801.00 f $53,501.00  $64,201.00
$30,518.00 7 $38,148.00 / $45,778.00
$21,761.00 7 $27,201.00 f $32,641.00
$30,518.00 / $38,148.00 / $45,778.00
$37,386.00 / $46,732.00/ $56,078.00
$42,801.00/ $53,501.00 / $64,201.00
$60,035.00/ $75,044.00 / $90,053.00
$49,005.00 / $61,256.00 / $73,507.00
$56,104.00/ $70,130.00 / $84,156.00
$60,035.00 / $75,044.00 / $90,053.00
$42,801.00/ $53,501.00 / $64,201.00
$60,035.00 / $75,044.00 / $90,053.00

$42,801.00 / $53,501.00 / $64,201.00

$32,652.00 / $40,815.00 / $48,978.00
$24,910.00/ $31,138.00/ $37,366.00
$26,654.00 / $33,317.00 / $39,980.00
$24,910.00/ $31,138.00 / $37,366.00
$23,283.00/ $29,104.00/ $34,925.00
$32,662.00/ $40,815.00/ $48,978.00

$37,386.00/ $46,732.00 / $56,078.00

$45,801.00/ $57,251.00/ $68,701.00
$32,652.00/ $40,815.00/ $48,978.00

$34,939.00 1 $43,674.00/ $52,409.00

$42,801.00/ $53,501.00/ $64,201.00
$30,518.00/ $38,148.00/ $45,778.00
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Office of Management and Budget - Human Resources Management - Job Postings

MABZ13
MDDZe9
MABZ14

MABZ25

MBCBO05
MDDZ71
MDCZ07
MDEDO02
MBEZ01
MABZ56
MGBZ06
MCBZ(3
MAAID1
MAAID2
MDDTO1
MDDTO2
MDDUOA
MDDU02
MDDZ76
MDDZ73

MDDZ74

MDDZ75
MDDUO3
MDLAO2
MDLAO1

MBDF02
MBDF04
MBDFO5
MBDFO6
MBDFO7
MGAGO4
MGAGO1
MGAGO2
MGAGO3
MCCZ28
MAGZ06
MDDZ77
MDDZ78
MDAZ0S

MDDZ83

MDDWVOA
MDDV(2
MDDV03
MDDV04
MDDZ79
MDDZ80
MBDZ81
MBDZ82
MGAHO3

Unemployment Insurance Revenue Quality
Control Auditor

Unemployment Insurance Senior Claims Deputy

Unemployment Insurance Senier Guality Conrol
Auditor

Unemployment Insurance Tax Cperations
Supervisor

Uninsured Motorist Program Supervisor

Unit Director

Uilization Reviewer

Veterinarian Medical Officer

Victims Services Coordinator

Video Lotlery Assistant Operations Manager
Virologist

Visually Impaired Business Service Supervisor
Vital Statistics Clerk

Vital Statistics Clerk 11

Vocalional Rehabilitation Counselor Assistant |
Vocational Rehabititation Counselor Assistant 11
Vocational Rehabilitation Counselor 1
Vocational Rehabilitation Counselor 1l
Vocational Rehabilitation Deputy Director
Vocational Rehabilitation District Administrator

Vocational Rehabilitation Job Placement
Specialist

Vocational Rehabilitation Program Specialist
Vocational Rehabilitation Senior Counselor
Volunteer Services Administrator
Volunteer Services Coordinator

Warden |

Warden

Warden lll

Warden IV

Warden V

Weighis and Measures Administrator
Weights and Measures Inspector |
Weights and Measures Inspector It
Weighls and Measures Supervisor

Welder

WIC Vendor/Field Representative

Work Program Assistant

Work Setvice Pregram Coordinator
Workplace Safely Program Coordinator

Youth Rehabilitation Community Services
Program Administrator

Youth Rehabilitation Counselor |

Youth Rehabilitation Counselor Il

Youth Rehabilitation Counselor 111

Youth Rehabilitation Counselor Supervisor
Youth Rehabilitation Institution Superintendent
Youth Rehabilitation Program Manager

Youth Rehabilitation Treatment Specialist
Youth Rehabilitation Treatment Supervisor
Zoo Manager

$32,652.00 / $40,815.00 / $48,978.00
$32,652.00 / $40,815.00 / $48,978.00
$37,386.00 / $46,732.00 / $56,078.00

$37,386.00 / $46,732.00 / $56,078.00

$32,652.00 / $40,815.00 / $48,978.00
$52,433.00/ $65,541.00 / $78,649.00
$39,998.00 / $49,997.00 / $59,996.00
$68,732.00 / $85,915.00 / $103,098.00
$42,801.00/ $53,501.00 / $64,201.00
$42,801.00/ $53,501.00 / $64,201.00
$56,104.00 / $70,130.00 / $84,156.00
$28,522.00/ $35,653.00 / $42,784.00
- $23,283.00/ $29,104.00 1 $34,925.00
$24,910.00 7 $31,138.00 / $37,366.00
$23,283.00 7 $29,104.00 / $34,925.00
$24,910.00 7 $31,138.00 / $37,366.00
$30,518.00 / $38,148.00 / $45,778.00
$37,386.00/ $46,732.00 / $56,078.00
§60,035.00 7 $75,044.00 / $90,053.00
$45,801.00 f $57,251.00/ $68,701.00

$26,654.00 1 $33,317.00/ $39,980.00

$42,801.00 7 $53,501.00 / $64,201.00
$39,998.00 7 $49,997.00 / $59,996.00
$37,386.00 / $46,732.00 / $56,078.00
$30,518.00 7 $38,148.00 / $45,778.00
$75,800.00 / $101,067.00/ $126,334.00
$81,107.00/ $108,142.00 / $135,178.00
$86,780.00 / $115,707.00 7 $144,634.00
$92,858.00 / $123,810.00 / $154,763.00
$99,357.00 / $132,476.00 / $165,595.00
$42,801.00/ $53,601.00 / $64,201.00
$23,283.00 1 $29,104.00 / $34,925.00
$28,522.00/ $35,653.00 / $42,784.00
$32,652.00 / $40,815.00/ $48,978.00
$26,654.00/ $33,317.00 / $39,980.00
$26,854.00/ $33,217.00/ $39,980.00
$26,654.00/ $33,317.00 / $39,980.00
$30,518.00 / $38,148.00 / $45,778.00
$34,939.00/ $43,674.00 / $52,409.00

$64,235.00/ $80,294.00 / $96,353.00

$24,910.00 / $31,138.00 { $37,366.00
$28,522.00 / $35,653.00 / $42,784.00
$30,518.00 / $38,148.00 / $45,778.00
$37,386.00/ $45,732.00 / $56,078.00
$60,035.00 / $75,044.00 / $90,053.00
$49,005.00/ $61,256.00 / $73,507.00
$32,652.00/ $40,815.00 f $48,978.00
$42,801.00/ $53,501.00 / $64,201.00
$37,386.00/ $46,732.00 f $56,078.00

sitemap | aboutthis site | contactus | fransiate | delaware.gov

http://www.jobaps.com/de/auditor/classreports.asp
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Effective 01 July 2011

_—-_..—nl—t-__-

’De[a,wm SW Police

DSP Uniform Salary Schednle

Salary increase aver FY 11

SRy

Year Rearult Tpe TFC Cpl cpiit SCpl MCpi Sgt Lt Capy Maj
1 44 517 50,735
2 50,735
3 237 54,038
4 &1 337 54638
5 4,780 55,6837 59,482
3 53,780 58,637 59,482 - 2318
7 553 57,286 61,246 2318 31,159
8 853H 57,286 61,246° 72,358 81,159 91,919
E] 57014 58,984 63,083 64,963 2,18 81,159 91,939
16 51014 58,984 T 806 €4,969 72,318 81,159 91,939
1 53,700 60,732 64,932 £6,839 2,318 81,159 $1.939
12 58,700 60,732 64,932 66,839 68,246 72318 B1,159 91,939
1 61,500 63,732 £8142 70,146 T149 75,899 81,159 91,939 155,366
4 $1,600 63,732 68,142 70,146 148 75,899 B1,153 91,939 100,506
s 64,647 66,853 71,514 3,615 75,720 TIETS 79,657 ELSE:+) 91,939 100,506
16 64,647 66,383 71,514 13,689 5724 TI6W 75,657 85182 91,938 100,606
17 §7,841 70,150 75,053 77,363 79,449 3518 £3,604 894N 96,501 195,600
18 67,841 7,190 75,053 77263 THAEY 81,518 23,604 B 404 96,508 105,600
13 7,156 1,665 78,71 81,001 2407 35,558 17,746 93,840 161,290 110,845
20 7196 7665 778 81,091 407 85,588 37,746 93,849 101,290 110,845
21 MmI1%6 BEES 82,675 85,108 87,542 89,80t 92,190 93,497 106,317 116,351
22 1% 73,685 2575 85,168 87,542 $9,801 81,100 93,437 106,317 116381
23 TLI%6 665 86,772 9,329 91,884 84,254 9£670 183,357 111,599 122,132 e
24 7196 3565 6,712 8,323 91,234 54254 96,670 103,387 111,599 ‘ 122,132
25 11,196 71465 91073 $3,158 S6442 93,930 101,467 104,519 117,142 125203
26 1% 3565 1473 93,758 96,442 98,934 101,467 104,513 117,142 123,203
27 7,19 pa¥ o 93,806 36,570 99,335° 161,898 104,512 HLIH 120,657 131,49
18 70,186 TIES5 93,504 96,570 99,335 101,898 184,512 111,774 120,657 131,049
28 71,1% 3,665 610 93,467 102,314 184,955 167447 115,527 14,277 136,006
3a 11,19 TESS $6,520 9457 102,314 164955 107,647 115127 124277 136,810
k] 108,104 B 577 118,581 128,005 148,630
32 108,104 110,577 113,581 128,005 140,090
33 114,203 122,133 131,846

M 114,200 113,134 131,846



State of Delaware Class Specification Accountant ,Senior Accountant,Administrative Ace... Page 1 of 6

Office of Management and Budget/Human Resource Management [
I

Accountant (#MABB01 )

$30,618.00 Yearly Min / $38,148.00 Yearly Mid / $45,778.00 Yearly Max

Senior Accountant (MABB02 )
$32,652.00 Yearly Min / $40,815.00 Yearly Mid / $48,978.00 Yearly Max
Administrative Accountant (¥MABB03 )
$37,386.00 Yearly Min / $46,732.00 Yearly Mid / $56,078.00 Yearly Max
Fiscal Administrative Officer (FMABBO04 )

We are currently accepting applications for this position. To apply, please close this pop-
up window and then click on the link for Delaware Employment Link Career Opportunities.
$42,801.00 Yearly Min / $53,501.00 Yearly Mid 7 $64,201.00 Yearly Max
Senior Fiscal Administrative Officer ($MABBO05 )
$49,005.00 Yearly Min / $61,256.00 Yearly Mid / $73,507.00 Yearly Max

Controller ({MABBO0G )

$52,433.00 Yearly Min / $65,541.00 Yearly Mid / $78,649.00 Yearly Max

' Email Me when a Job Cpens for the above position(s)

Description of Occupational Work

This class series uses six levels in the Administrative Services occupational group, Fiscal Services occupational
series and describes accounting work which requires the application of accounting theories, concepts, principles

and standards. Work ranges from performing standardized accounting activities through to overall management of a
department's accounting services.

Essential Functions
Essential functions are fundamental, core functions common to all positions in the class series and are not intended

to be an exhaustive list of all job duties for any one position in the class. Since class specifications are descriptive
and not restrictive, incumbents can complete job duties of similar kind not specifically listed here.

+ Analyzes, reconciles and consolidates vouchers, records, journals, ledgers and statements.

* Monitors expenditures to ensure compliance with budgetary recommendations.

» Reviews financial transactions and codes for conformance to standard procedures and accounts.

o Compiles, analyzes and prepares a variety of statements and reports for state, special, private or federal
funded programs for use in financial, budget and personnel planning.

» Develops cost projections based on past records and anticipated activities and makes fiscally sound

http://www_jobaps.com/de/specs/classspecdisplay.asp?ClassNumber=MABB01 &LinkSpec... 9/27/2011



State of Delaware Class Specification Accountant ,Senior Accountant,Administrative Acc... Page 2 of 6

recommendations.
e Applies standardized accounting principles and practices.

» Reviews infernal accounting policies and procedures and makes recommendations for ravisions.

Levels of Work
Accountant

This level is responsible for performing the full range of essential functions.

o Works under the supervision of a technical or administrative supervisor.
o May conduct special studies and develop or recommend minor changes in methods and procedures.
o May assign and review the work of administrative support/accounting support staff.

Senior Accountant

This level is responsible for complex analysis, development of financial reports and recommendations and other
assignments requiring a comprehensive, broad knowledge of accounting theories, principles, practices and
procedures.

» Determines most appropriate funds for charges; spot checks records and statements for accuracy; prepares
adjustment vouchers and certifies payrolls.

¢ Reviews, revises and institutes internal controls to ensure correct charging and accounting of disbursements
and credits.

+ Reconciles mulliple accounts of a complex nature.

¢ Analyzes and evaluates financial data in the preparation of complex budgets and provides forecasts with
supporting justification.

¢ Provides complex analysis and information as part of overall program management.

« Ensures fiscal conformance of grant budgets, purchases, drawing of funds and grant reporting to federal
program rules and regulations.

¢ May plan, assign and review the work of administrative support and/or non-exempt technical accounting staff;
evaluates the performance of subordinates.

Administrative Accountant

This level is the highest technical accounting position for a division or department responsible for planning,
coerdinating, monitoring, and analyzing overall accounting processes and activities. As the highest technical level,
this level would not report fo a higher level in this series or other fiscal/administrative classes.

« Reports to an administrative superior.

« Serves as lead in all department/division accounting activities; ensures efficient, timely and accurate
processing of transactions, accurate preparation, completion and distribution of financial reports and financial
statements and consolidation of various accounting reports and records. Ensures activities are carried out in
accordance with applicable department, state and/or federal rules, regulations, procedures and guidelines.
Signs and approves financial documents.

o Establishes internal control within state accounting standards and develops recordkeeping and reporting
requirements tc meet agency needs.

+ Informs all department/division accounting staff of current laws, rules, policies, and procedures and providing
technical and procedural guidance.

« Monitors all budgetary accounts and records. Participates in the preparation of the division/department
budget.

= Conducts comprehensive analysis of accounting processes/factivities. Formulates and recommends new and

hitp://www.jobaps.com/de/specs/classspecdisplay.asp?ClassNumber=MABB01&LinkSpec... 9/27/2011



State of Delaware Class Specification Accountant ,Senior Accountant, Administrative Acc... Page 3 of 6

revised policies and procedures.

¢ Provides training to agency accounting staff on automated financial management systems, GAAP reporting,
and other related fiscal and accounting systems and procedures.

¢ Provides information, guidance and advice to senior management and division head(s).

o May work with technical staff on the installation and upgrade of computerized accounting/financial
management systems within the agency and/or overseeing the day-to-day operation and control.

s May supervise an administrative support and/or technical accounting staff.

Fiscal Administrative Officer

This level is responsible for planning, coordinating and supervising a unit of subordinate fiscal exempt and non-
exempt technical and administrative support staff at the division or department level.

¢ Plans, assighs and reviews the work of subordinate technical and administrative support staff engaged in
departmental fiscal programs, which includes reviewing and interpreting applicable laws, rules, regulations
and procedures to ensure compliance.

¢ Plans and provides training programs to subordinate staff and other agency staff members.

« Monitots all budgetary accounts and records and provides appropriate advice and counsel to organization,
management and operations staff. May assemble budget requests, to include back-up data from a variety of
sources, and conferring with agency officials to advise on requirements of budget hearing and methods of
presentation.

+ Ensures programs are operated according to applicable fiscal procedures and guidelines by conducting
comprehensive audits and analysis of appropriate activities. Testimony in court may be required with respect
to audit findings.

» Supervises the preparation of financial statements, consolidation of various accounting reports and records
and the verification of journal vouchers and payroll records.

» Ensures the accurate completion and distribution of all monthly, quarterly or annual financial reports.

+ Participates in the formulation and recommendation of policies, procedures and regulations.

+ May establish internal control within statewide accounting standards and develop recordkeeping and
reporting requirements to meet agency needs. Ensures proper and accurate fiscal recordkeeping and
reporting procedures are implemented and maintained for compliance with state and/or federal budgetary
constraints, rules and regulations.

Senior Fiscal Administrative Officer

This level is responsible for planning, coordinaiing and supervising a unit of subordinate fiscal exempt and non-
exempf technical and administrative support staff for a large division or departrment.

= Generally reports to an administrative superior who has broader responsibilities for the organization's support
and staff functions.

s Differentiated from the next lower level in this series by the size of the organization serviced relative to the
variety and complexity of financial programs inherent in the operation.

¢ Assigns and reviews the work of fiscal professional, paraprofessional and administrative support staff
engaged in large division or department fiscal programs.

e Supervises the assembling of budget requests, to include back-up data from a variety of sources, and
conferring with agency officials to advise of requirements of budget hearing and methods of presentation.

» Ensures programs are operated according to applicable fiscal procedures and guidelines by overseeing the
conduct of comprehensive audits and analysis of appropriate activities. May be required to provide testimony
in court with respect to audit findings.

s Approves payment of state and federal funds fo ensure control over expenditures.

+» Compiles financial data, reports and records from various fiscal units or operating sections within the division
or department to provide comprehensive fiscal management.

Controller

hitp://www.jobaps.com/de/specs/classspecdisplay.asp?ClassNumber=MABBO1 &LinkSpec... 9/27/2011



State of Delaware Class Specification Accountant ,Senior Accountant, Administrative Acc... Page 4 of 6

This level provides total fiscal management/control of a department's financial resources. Functions as the principal
financial officer of an operating department for the state.

Generally reports to an administrative superior who has other broader responsibilities for the department's
total support/staff functions or to a top level department official.

Responsible for all accounting and auditing functions, financial reporting, consolidation of budgets, fiscal
record keeping, and the development, modification and implementation of financial controls.

Plans, organizes, directs and implements financial systems and procedures through a unit of subordinate
fiscal professional, paraprofessional and administrative support staff with the principal focus on managing the
financial resources of the department. :

Provides counsel and direction to unit managers and financial administrators concerning policies, procedures
and interpretations of fiscal affairs.

Provides fiscal management information, reports, and briefings to top agency management, representatives
from fiscalffinancial agencies, or federal grant agencies.

= Conducts indepth, comprehensive analysis and/or forecasting of fiscal matters.
« Monitors all financial transactions to ensure compliance with all federal, state and agency rules, regulations,

policies and procedures.
Prepares annual budgets involving state, special and federal funds and makes revisions to reflect changes in
receipts, estimates, costs or program needs.

Knowledge, Skills and Abilities

The intent of the listed knowledge, skills and abilities is fo give a general indication of the core requirements for all
positions in the class series; therefore, the KSA's listed are not exhaustive or necessarily inclusive of the
requirements of every pasition in the class.

Knowledge of accounting theories, concepts, principles and standards.

Knowledge of state accounting methods and technigues.

Knowledge of general and governmental accounting principles.

Knowledge of applicable federal, state and private laws, rules, regulations and procedures.

Knowledge of state and departmental computerized financial management systems, including data entry and
correction procedures.

Knowledge of recordkeeping and report preparation techniques.

Ability to maintain accurate, current accounting records.

Ability to assemble and analyze financial and accounting data and make recommendations.

Ability to communicate effectively.

Ability to establish and maintain effective working relationships with individuals in state, local and federal
government agencies and the general public.

In addition to the above knowledge, skills and abilities, the Senior Accountant requires:

Knowledge of the methods and techniques used in complex financial and accounting data analysis.
Knowledge of federal grant and program accounting regulations and reporting requirements.
Ability to supervise staff.

Ability to make forecasts, utilizing financial records as basis for the projections.

In addition to the above knowledge, skills and abilities, the Administrative Accountant requires:

Skill in the evaluation and analysis of financial and accounting data.

Skill in the evaluation and determination of accounting system requirements necessary to meet agency
needs.

Skill in understanding, interpreting and applying policies, rutes and regulations.

hitp:/fwww jobaps.com/de/specs/classspecdisplay.asp?ClassNumber=MABB01&LinkSpec... 9/27/2011



State of Delaware Class Specification Accountant ,Senior Accountant,Administrative Acc... Page 5 of 6

¢ Ability to plan and review the work of accounting staff.
o Ability to prepare and explain a variety of financial reports.
o Ability to train agency staff.

In addition to the above knowledge, skills and abilities, the Fiscal Administrative Officer requires:

» Knowledge of investment accounting and reporting procedures.

+ Knowledge of auditing techniques.

+ Knowledge of the methods used to assemble, analyze and interpret financial and accounting data, and
prepare reports from such data.

Knowledge of supervisory methods and techniques.

Skill in the application of sound judgement when interpreting and applying policies, rules and regulations.
Skill in the supervisory techniques.

Ability to plan, assign and direct the work of subordinates.

In addition to the above knowledge, skills and abilities, the Senior Fiscal Administrative Officer requires:

Knowledge of state governmental fiscal and budgetary processes.

Knowledge of applicable fiscal procedures and guidelines for programs.

Skill in conducting indepth, comprehensive analysis and/or forecasting of fiscal matters.
Ability to interpret and analyze financial data and reports.

Ability to plan and direct a program of accounting and fiscal services and conirols.
Ability to direct a large accounting program.

In addition to the above knowledge, skills and abilities, the Controller requires:

o Knowledge of the principles and practices of management.

Knowledge of the principles, practices and theories of accounting, auditing, budgeting and financial
management.

Knowledge of procurement procedures.

Skill in directing a large accounting function.

Ability to manage a professional accounting and administrative support staff.

Ability io provide counsel and direction to unit managers and financial administrators concerning palicies,
procedures and interpretations of fiscal affairs.

Job Requirements

JOB REQUIREMENTS for Accountant
Applicants must have education, training and/or experience demonstrating competence in each of the following
areas:

» Possession of a Bachelors degree or higher in Accounting, Business Administration, Econemics, Finance,
Business Management, Computer Information Systems or related field.

OR

1. Experience in accounting which includes recording, verifying and reporting financial information using
Generally Accepted Accounting Principles (GAAP).

2. Experience in financial analysis which includes compiling, analyzing and interpreting financial data to ensure
effective and efficient accounting of funds or to make projections for financial planning.

3. Experience in interpreting laws, rules, regulations, standards, policies, and procedures.

4. Experience in using an automated information system to enter, update, modify, delete, retrievefinquire and
report on data.

http://www.jobaps.com/de/specs/classspecdisplay.asp?ClassNumber=MABBO1&LinkSpec... 9/27/2011



State of Delaware Class Specification Accountant ,Senior Accountant,Administrative Acc... Page 6 of 6

5. Knowiedge of creating financial reports which includes combining and presenting financial data from multiple
sources in an crganized format.

CLASS: MABBO1 EST: 7/1/11987 REV: 14111900 FORMERLY JOB CLASS: 75271
CLASS: MABB02 EST: 7M/1987 REV: 1!1[190;) FORMERLY JOB CLASS: 75272 ._
© CLASS:MABEOS  EST.TMM9S  REV.1MMS00  FORMERLYJOBCLASS: 7589
CLASS:WABBOS  EST.7AMSE  REV:1AM0  FORMERLYJOBCLASS:76273
CLAS.-":‘:: MAB-BOQ | -EF_ST: 71111987 REV:.:U‘-ilI-1 900 ;;M;YHJOB CLASS: 7-5274 N
CI;.;\SVS: M;\éBbﬁ . E;';:“?I'iﬂ--QBT _ REV! 1[1!1 900 : FORMI:RELLYUJOB CLA:S 75275

http://www.jobaps.com/de/specs/classspecdisplay.asp?ClassNumber=MABB01&LinkSpec... 9/27/2011
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IFYOU NEED ASSISTANCE LETMINT U Compe titive -z

JOB SEEKER RESOURCES

DEL

CONTACTS
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You've come to the right place in the First State.
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€, Total

HOME h Compensation
SERVICES

INFORMATION

DEL - Job Postings It just starts with your

Additional Jobs

Job Seeker Resources
Employee Resources
Benefits Overview
Deferred Compensation
EEQ / Diversity
Statewide Benefits
Statewide Holidays
Office of Pensions
State Agency List

salary..

Click here to
Check Out the Siate of Delaware’s Benefits Package

At the State of Delaware we invest in our people and support them in and outside of the office. We offer
comprehensive benefit plans that will give you peace of mind and security.

Below is a list of state henefits that are offered to most categories of employees:

Health Benefits * Disability Insurance *

Pension Benefifs * Paid Time Off *

Deferred Compensation Blood Bank

Dental insurance Aufo and Home Insurance

Vision Insurance Long-Term Care Insurance

Flexible Spending Pet Insurance

Legal Expense Insurance Plan Group Universal Life/Dependent Life

Pre-Tax Commuter Benefits gccide_nta! Death and Dismemberment
enefits

* State contributes to these benefits for most categories of employees

Lasi Upda’tes!.: September a? 2011

translate | delaware.gov

http://delawarestatejobs.com/pages/benefits/index.asp 9/27/2011
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© Health and Well Being
HOME
SERVICES

INFORMATION The State of Delaware offers you medical,

DEL - Job Postings

Benefits Overview
Defarred Compensalion

Additional Jobs prescription,
Job Seeker Resources denta! and vision coverage that allows you to
Employee Resources tailor your

health care to best meet your needs.

EEO / Diversity
Statewide Benefits
Statewide Holidays
Office of Pensions

Stoa Agency L Medical Coverage

The State offers you many options at very reasonable rates.
Our providers include: Blue Cross Blue Shield of Delaware and Aetna.

Health and
Well Being

You can choose from Preferred Provider Crganization (PPQ), Health
Matinernance Organization (HMO}) and Consumer Directed Health
{CDH) Plans. To find out more:

Click Here
hitp:ffben.omb.delaware.gov/imedicalfindex.shtml

Professional
Growth
Work Life
Balance
More
Benefits

Mote: If you are enrolled in a group medical plan, you automatically
receive additional benefits which include these:

Prescription Coverage
Employee Assistance Program

Prescription Coverage

The State of Delaware, in partnership with Medco, has
designed and implemented a comprehensive prescription
drug program 1o provide you with the medications required in
a cost effective and efficient manner.

Click Here
http:/fben.omb.delaware.goviscriptfindex.shim]

Employee Assistance Program

The State of Delaware offers a problem solving resource that
can help you with personal preblems or issues that are
concerning you.

http://delawarestatejobs.com/pages/benefits/health.asp 9/27/2011
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Click Here
http:/fben.omb.delaware.govieap/index.shimi

Dental Coverage

The State offers employeas two providers for dental care. They are
Delta Dental and Dominion Dental, Many different plans are available
to keep you and your family smiling. For more information on the
plans:

gi Click Here
% http://ben.omb.delaware.govidental/index.shtmt

Vision
Personalized eye care helps you see well and stay {:
healthy. The State offers vision insurance provided
by EyeMed Vision Care at very reasonable rates.
To find out maore:

Click Here
hiip:/fben.omb.delaware.govivision/default. shimi

DelaWELL

A comprehensive wellness program is available that brings
awareness, knowledge and change in personal health risk behaviors.

Click Here
http://delawell.delaware . gov/

Blood Bank

Take advantage of the State's group membership and "Be a Hero"
today.

Click Here
hitp://ben.omb.delaware.goviblood/index.shtml

Back fo Top

Page 2 of 2

Last Lipdated: September 27, 2011

translaie | delaware.gov

http://delawarestatejobs.com/pages/benefits/health.asp
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Statewide Benefits Office - Statewide Benefits - Group Life Insurance Page 1 of 1

GROUP LIFE INSURANCE
Minnesota Life Group Universal Life (GUL) Program Changes

Effective January 1, 2011

* Benefits eligible active employees enrolled in the GUL program will have the following dependent Term Life options o
select from;

Spouse: $20,000/$7.05 per month
Spouse: $10,000/$3.08 per month
Child{ren):  $10,000 for each eligible child/$1.16 per month (Covers all eligible children)

Coverage is now in effect for benefits eligible active employees who participated in the one-time open enrcliment
opportunity between October 4, 2010 and October 20, 2010 to increase spouse coverage from $10,000 to
$20,000 without providing Minnesota Life with evidence of good health.

Also, employees enrolled in the GUL program with child(ren) coverage as of December 31, 2010 had their
coverage increased automatically from $6,000 per child(ren) to $10,000 per child(ren) effective January 1, 2011
with no increase to the cost of the child(ren) coverage. The Accelerated Benefit is also available to enralled child
{ren) who are diagnosed with a terminal illness resulting in a life expectancy of 12 or fewer monihs. For more
information on this valuable benefit, please refer to the Accelerated Benefit Claims Processing Steps below.

The newly added Will Preparation and Legal Services benefit provided by Ceridian LifeWorks’ is now available to benefits
eligible active employees enrolled in the GUL program, their spouses and other dependents at no cost. Click on the link
below for a detailed description of this new service.

Ledgal Services Employee Brochure

http://ben.omb.delaware.gov/lifefindex.shtml 9/8/2011



State of Delaware
Group Health Insurance Program
New Rates Effective July 1, 2011

Total Employeef
Monthly State Pays Pensioner
Rate Contributions

- i red-by Blug.Cross Blug Shield of Defaware:
Employee $514.56 $514.56 §0.00

Employee & Spouse $1,054 66 $1,064.66 $0.00
Employee & Child{ren} $782.20 $782.20 $0.00
Farmily $1,330.86 $1,330.86 $0.00

Emplovee $532.56 $514.56 $18.00

Employee & Spause $1,104.26 $1,064.66 $30.60
Employee & Child(ren} $813.70 $782.20 $31.50
Family $1,402.86 $1,330.86 $72.00

Employee $532.56 $514.56 $18.00
Employee & Spouse 51,104.26 $1,064.66 $39.60
Employee & Child{ren) $813.70 $782.20 $31.50
Family $1,402.886 $1,330.86 $72.00

Employee $537.22 .
Employee & Spouse $1,132.64 $1,064.68
Employee & Child(ren) $821.80 $782.20
Family $1,413.30 $1,330.86

: ! istered by Cross Blué Shield of DelaiWare:
Employee $537.66 $514.56 $23.10

Employee & Spouse $1,136.22 $1,064.66 $71.58
Employee & Child(ren) $822.62 $782.20 $40.42
Family $1,417.62 $1,330.86 $86.78

Employes 5587.45 %514.56 $72.90
Employee & Spouse $1,219.04 $1,064.66 $154.38
Employee & Child{ren) $905.38 §782.20 $123.18
Family 51,523.96 $1,330.86 5193.12

i

Special Modichil with Prescription . | 5414.26

~ 3414.25 $0.00
Special Medicfill without Prescription® 5191.76 5191.76 $0.00
*Medicare Supplement plan WITHOUT prescriplion is provided for Medicare B fes enrolled in | Pail D

.

Employee
Employee & Spouse $42.14
Employee & Child({ren) §45.42

Family

mployee 3162 $31.62

Employee & Spouse 564.54 $64.54

Employee & Ghild{ren) $63.34 $63.34

Famil $105.70 $105.70
[Eyeled Visi S

Employee

Employee & Spouse $0.00 $9.64
Employee & Child(ren) $0.00 $9.84
Family $0.00 515.88
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Email

HOME
SERVICES

INFORMATICN
Astna Provider Directory
BCBS Provider Directory
Delta Dental
Provider Directory
Dominion Dental
Provider Directory
Flexible Spending
Account Claim Form
Medco Prescription
Coverage
State Employee Benefits
Committee
State Employee Benefits
Advisory Council
Delaware Code
Siate Holidays

9/12/2011

AETNA

Plan Administrator
- Aetna website
o Locate Paricipating Providers - DocFind
o |nformation on Providers and Networks for Aetna's HMQ and CDH Gold Plans

Summary Plan Description
= HMO Summary Plan Description (.pdf} -

State of Delaware Consumer-Directed(CDH} Gold Plan

= Aetna CDH Gold Plan Employee Briefing Session Presentation
o Preventive Care Covered at 100% (.pdf)

Urgent Care Facilities for HMO and CDH Gold Plans
= List of Urgent Care Facilities (.pdf}

Customer Service: 1-877-542-3862

Participating Lab
o Quest Diagnostics is a Participating Provider
Documentation
- Sample Explanation of Benefits Statement (.pdf)
m Sample EQB Statement with Legend {.pdf)
m Sample EQB Statement Kev to Legend(.pdf)
Legend to Explanation of Benefits {.pdf)
HMO Special Programs (.pdf)
Informed Health Line {.pdf)
Smart Source Flver (.pdf)
Discount Program (.pdf)
Navigafor (.pdf}

o -] Q ®Q Q ]

Forms, Documentation, and Special Applications

= Statement of Support Form
This form must be completed, signed, and provided to your HR/Benefits Office.

» Full-Time Student Ceriification Form
This form must be completed, signed and provided to your HR/Benefits Office.

= Dependent Child Coordination of Benefits
In accordance with the Group Health Eligibility and Enrollment Rules, a Dependent

Coordination of Benefits form must be completed for each dependent child upon enroliment,
any time coverage changes, or upon request by the Statewide Benefits Office. Please complete
the applicable form below and return it to your health care carrier at the address provided on

the bottom of the form.

« Dependent Child Coordination of Benefits Form
Please print the form, complete, and send by U.S. Mail to:
Aetna, Inc.
1425 Union Meeting Read, U213




hitp://ben.omb.delaware.gov/medical/aetna/index.shtm]

Blue Bell, PA 19422

» Claim Form
Please print the Claim Form, complete, and fax to (859) 455-8650 or send by U.S. Mail to:
Aetna, Inc.
Attn; Claims
P.O. Box 981106
El Paso, TX 79998-11086

» Incapacitated Child - Member Form @
+ Incapacitated Child - Physician Form

Appeal Process

- Appeal Process (.pdf)
o State of Delaware Authorization for Release Protected Health Information Form

Section Manager: Brenda Lakeman

Announgements / Notices | Benefits Documentation

% Download Adobe Reader | Download MS Word Viewer ]

Last Updated: Tuesday September 06 2011

sife map | aboutthissite | contactus | translate | delaware.gov

9/12/2011
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HOME
SERVICES

INFORMATION
Aetna Provider Directory
BCBS Provider Directory
Delta Dental
Provider Directory
Daominion Dental
Provider Directory
Flexible Spending
Account Claim Form
Medco Prescription
Coverage
State Employee Benefits
Commitee
State Employee Benefits
Advisory Coungil
Delaware Code
State Holidays
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BLUE CROSS BLUE SHIELD OF DELAWARE

Plan Administrator
Blue Cross Blue Shield Delaware
m Blue Cross Blue Shield of Delaware Website
m Find a Heaith Provider

m [nformation on BCBSD's Providers and Networks for BCBSD's HMO (Blue Carg or IPA)
and CDH Gold Plans

Customer Service: (302} 429-0260 or 1-800-633-2563

Program Description
- BCBSD 2011 Open Enroliment Benefit Booklet - All Plans

Summary Plan Descriptions by Plan

o Comprehensive PPO Plan
First State Basic Plan
Blue Care HMO Plan

m Blue Care HMC Authorizations — Specialties Currently Not Requiring Authorization
o Consumer-Directed Health (CDH) Gold Plan

e

°

State of Delaware Consumer-Directed Health (CDH) Gold Plan
« Blue Cross Blue Shield of Delaware CDH Gold Plan Employee Briefing Session Presentation
< CDH Gold Plan Description
« CDH Gold Plan - Health Reimbursement Arrangement {(HRA) Form

Preventive Health Guidelines
BCBSD promotes preventive care to help you stay well. Benefits are administered according to the
'BCBSD Preventive Health Guidelines materials. These materials contain details of when BCBSD pays
for Preventive Care, which are listed below and available ont BCBSD's website at bcbsde.com. All
terms and conditions of your benefit plan apply to the Preventive Health Guidelines materials.
Preventive Health Guidelines 2010 - 2011
= Preventive Health Guidelines for Maternity
+ Preventive Health Guidelines for Children - Newborn to Age 12
- Preventive Health Guidelines for Teens and Young Adults - Ages 13 {0 21
> Preventive Health Guidelines for Adulis - Ages 22 and Older
Preventive Health Guidelines 2011 - 2012
» Preventive Health Guidelines for Maternity
« Preventive Health Guidelines for Children - Newborp to Age 12
« Preventive Heaith Guidelings for Teens and Young Adults - Ages 13 to 21
- Preventive Health Guidelings for Adults - Ages 22 and Older

Laboratory Services
> Visit BCBSD's website, for the most up-to-date information on Laboratory Services

e Lab Carp is Participating Provider Effective February 1, 2011.
m Notice of Lab Services for BCBSD Members
» Find a Lab Corp site, make an appointment, and find other information on Lab Corp at
www.|abcorp.com



ﬁttp://ben.omb.de]aware.gov/medical/bcbs/index.shtml

» BCBSD's Letier to Members - January 2011

o Lab Corp Payment for Services

m "Authorize Payment Today No Bill Tomorrow™ fiyer in English and Spanish
LabCaorp is requesting, not requiring, a credit card be submitted. If you choose not to
submit a credit card for billing purposes, services will still be provided.

= Lab Corp Extends Hours at Some | ocations Effective 2-1-11

= Quest Diagnostics, AmeriPath, or CLBPath are Non-Participating Providers Effective February
1,2011.
= Notice of Lab Services for BCBSD Members

High Tech Radioclogy Utilization Management
» High Tech Radiology Flyer - June 2010
o Appeal Information for High Tech Radiology Utilization Management

Medical Aid Units for Urgent Care
= Piease note: Blue Care/HMO/IPA members must call their primary care physician before
visiting a Medical Aid Unit.
= List of Medical Aid Units

Documentation

o Statement of Support Form )
This form must be completed, signed, and provided to your HR/Benefits Office.

o FulkTime Student Certification Form
This form must be completed, sighed and provided to your HR/Benefits Office.

« Dependent Child Coordination of Benefits

In accordance with the Group Health Eligibility and Enrollment Rules, a Dependent
Coordination of Benefits form must be completed for each dependent child upon enroliment,
any time coverage changes, or upon request by the Statewide Benefits Office. Please complete
the applicable form helow and return it to your health care carrier at the address provided on
the bottom of the form.

u Dependent Child Coordination of Benefits Form {.pdf)
Please print the form, complete, and send by U.S. Mail to:

Blue Cross Blue Shield Of Delaware
Delivery Code 1-7-20

P.O. Box 1991

Wilmington , DE 19885-9876

- Documentation
m "Be Green with Blug" includes tips to be Green and how to regisier for paperless EQBs
m BCBSD — Explanafion of Benefits Flyer

< Forms and Special Applications
m Blue Cross' Customer Service Quireach Schedule

Dependent Child Coordination of Benefits Questionnaire
Disabled Child Application

Vision Care Discount Program

o Appeal Process

= Appeal Process
m State of Delaware Authorization for Release Protecied Health Information Form

Section Manager: Brenda Lakeman

Announcements / Notices | Benefits Documentation

9/12/2011
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Office of Management and Budget : Statewide Benefits Office >> Benefit Programs

HOME DELTA DENTAL

SERVICES Plan Administrator

INFORMATION .

Aetna Provider Directory m Delta Dental Website

BCBS Provider Directory m Customer Services 1-800-873-4165

Delta Dental
Provider Directory

Dominion Dental Benefit Descriptions
Provider Directory

Flexible Spending m Delta Dental PPQO Information Sheet (.pdf)
Account Claim Form m Evidence of Coverage (.pdf)

Medco Prescription » Enhanced Benefit for Pregnant Women {.pdf)
Coverage

State Employee Benefits Documentation

Committee

Stegzvlgisrgrp;o(gsﬁriﬁneﬂts Enroliee Flyer On Non-Covered Services

Web Flyer — Information available on the web (.pdf)
Information on Predetermination (.pdf)
Overview of Dental Benefits (.pdf)

Delta Denial Frequently Asked Questions (FAQ's} (.pdf)
Qrthodontic Benefits {.pdf)

Delaware Code
State Holidays

Delta Dental's Children's Dental Health

m Information
m Delta Dental Children's Website

Section Manager: Brenda Lakeman

Announce_ments / Notices | Benefits Documentation

% Download Adobe Reader | Download MS Word Viewer [

i Last Updated: Wednesday May 04 2011

site map | aboutthis site | contactus | translate | delaware.gov
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OUT-OF-POCKET COSTS

. SAVELESS - SAVE MORE

NON-NETWORK PPO
DENTIST DENTIST
AMOUNT YOU SAVE
AMOUNT YOU PAY

Illustration showing sample enollee
share of cost for information purposes
only. Actual dentist fees and contract
allowances wil vary by region,
pracedure and by group contract.

& DELTA DENTAL

e Save money with a Delta Dental PPO

dentist. Qur PPO network dentists
accept reduced fees for covered
services they provide you, so you'll
usually pay the least when you

visit a PPO network dentist. This
also ensures Delta Dental dentists
won't balance bill you the difference
between the contracted amount and
their usual fee.

o Visit the dentist of your choice.

Want to visit a non-Delta Dental
dentist? No problem. You can visit
any licensed dentist, but your costs
are usually lowest when you see a
PPO dentist.

Many network dentists to choose
from. Since Delta Dental offers
access to some of the largest dentist
networks in the U.S., chances are
there’s a wide choice of network
dentists near your home or office.
Four out of five dentists nationwide

@

We're pleased to be your partner in maintaining great oral health, The Delta Dental PPO*

plan makes it easy foryou to find a dentist, and easyto control your costs when you visit a
network dentist. Here are some of the great things you'll need to know about enrolling with
Delta Dental:

are contracted Delta Dental dentists,
giving more enrollees convenient
access to more dentists. Visit us at
www.deltadentalins.com to search
our dentist directory by location

or specialty.

Easy te use yout benefits,

When you visit a Delta Dental dentist,
pay anly your portien for services.
Defta Dental dentists will file claim
forms for you and receive payment
directly from us. Many non-Delta
Dental dentists ask that you pay

the entire cost up front and wait

for reimbursement.

Delta Dental’s Online Services make
gefting information quick and easy.
Access your benefits and eligibility,
print 1D cards and get information
about your claims. And check out
Delta Dental’s oral health resources
too for tips and information that can
help keep your smile healthy.

*In Texas, Delta Dental insurance Company offers a Dental Provider Organization (DPO} plan.

@ HL_PPO_ENG_2col BWL #60482 (9/10)



Plan Benefit Highlights for: State of Delaware Effective Date: 7/1/2011

riibh Primary enrollee, spouse and eligible dependent children to the end of the
month that dependent turns 26

Deductibles $50 per person / $150 per family each plan year

Deductibles waived for
Diagnostic & Preventive (D & P), | Yes
& Crthodontics?

Maximums $1,500 per person each plan year
D & P counts toward maximum? Yes

' Benefits and - o 'Non-PPO dentists** -

' Beneﬂts-and .k | ‘Delta Dental PPO dentists** . |~ ‘(Delta Dental Premier®. ,

| Covered Services* RN .. .. 1" &Non-Delta Dental Dentists) = -

Diagnostic & Preventive

Services 100 % 80 %
Exams, cleanings, x-rays, sealants

Basic Services
Fillings, denture repair, bridge and 80 % 80 %
crown/finlay/onlay repair, simple
exiraction

Endodontics (root canals)_ 80 % 80 %
Covered Under Basic Services

Surgical Periodontics (surgical
gum treatment) 50 % 50 %
Covered Under Major Services

Non-Surgical Periodontics

{non-surgical gum treatment) 80 % 80 %
Covered Under Basic Services
Oral Surgery 50 % 50 %

Covered Under Major Services
Major Services

Crowns, inlays, onlays and cast 50 % 50 %

restorations
Prosthodontics 50 % 50 %

Bridges and dentures
Orthodontic Benefits_ 50 % 50 %

adults and dependent children

, . $ 1,000 Lifetime $ 1,000 Lifetime

Orthodontic Maximums $ 50 Lifetime Deductible $ 50 Lifetime Deductible

*  Limitations or waiting periods may apply for some benefits; some services may be excluded from your plan.
Reimbursement is based on Delta Dental maximum contract allowances and not necessarily each dentist's
submitted fees.

** Reimbursement is based on PPO contracted fees for PPO dentists, Premier contracted fees for Premier
dentists and 80th percentile for non-Delta Dental dentists.

Delta Dental of Delaware - . ‘Customer Service ' Claims Address
One DettaDrive. -~ .~~~ 800-932-0783 - - T P.O/BOX2105° ..
Mechanicsburg; PA 17055. .~ (Business Hours: 8am to 8 pm ET) - Mechanicsburg, PA 17055- 2105

www.deliadentalins.com

This benefit information is not intended or designed to replace or serve as the plan’s Evidence of Coverage or
Summary Plan Description. If you have specific questions regarding the benefits, limitations or exclusions for your
plan, please consult your company's benefits representative.

HLT_PPO_2COL_DDP (Rev. 1 8110)
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HOME
SERVICES

INFORMATION
Aetna Provider Directory
BCBS Provider Directory
Delta Dental
Provider Directory
Dominion Dental
Provider Directory
Flexible Spending
Account Claim Form
Medco Prescription
Coverage
State Employee Benefits
Committee
State Employee Benefits
Advisory Council
Delaware Code
State Holidays

DOMINION DENTAL

Plan Administrator

m Dominion Dental Website {(includes how to find a Dominion Dental provider)
Member Services 1-888-518-5338

Benefit Descriptions

m 605XS Description of Benefits & Member Copayment Schedule (.pdf)

Section Manager: Brenda Lakeman

Announcements / Notices | Benefits Documentation

[t Download Adobe Reader | Download MS Word Viewer |

Last Updated: Tuesday April 26 2011

9/12/2011
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DOMINIOI’;T

DENTA

Services, In

L

BENEFIT COPAYMENT ($)

DIAGNOSTIC / PREVENTIVE / ADJUNCTIVE

D92439
DO120
DO0140
DO150
DO160
DO170

DO0210
D0220
D0230
D0240
D0250/60
DO270/72/74
D277
b0330
D0460
Do470
DI1110

D1120

D120t
D1203
D1310

D1320/30
351
D110
D9210/15
D9211
D9212
D9230
D9310

D99%10
D9930
09990

D1510/20
DI515/25
D1550

Office visit 510
Periodic oral evaluation...... - No Charge
Limited oral evaluation - problem focused .......... No Charge
Comprehensive oral gvaluation .. ..No Charge

Detailed and exi. oral eval. - problcm focused ... No Charge
Re-evaluation - limited, problem focused

(established patient; not postoperative visit) ..... No Charge
Intragral complete series (including bitewmgs) 6
Intraoral - periapical first film . .. No Charge
Intracral - periapical each additional film ... No Charge
Intraoral - occlusal film ..o No Charge
Extraoral - first and each additional film . ... No Charge
Bitewing x-ray - one, two or four film(s). ... No Charge
Vertical bitewings - seven to eight films No Charge
Panoramic film ...l .30

Pulp vitality tests .. ‘No Charge
Diagnostic casts (not conj. ... No Charge
Prophylaxis - teeth cleaning; adult (one per six

months, per member) ... . No Charge

PmphylaXJs teeth cleaning; child (Qne pcr 3ix monihs
per member. Exclusive of ADA code D1201} .. No Charge
Topical fluoride with prophylaxis (child)........... No Charge

Topical fluoride without prophylaxis (child) ...... No Charge
Nutritional counseling for control and

treatment of dental disease .. .. No Charge
Oral hygiene instructions . No Charge

Sealant - per tooth (up to 14 years of agc)
Palliative {emergency) treatment ..
Local anesthesia .. .
Regional block anesthesia . -
Trigeminal division block anesthesia ... No Charge
Analgesia, anxiolysis, inhalation of nilrous oxide.........35
Consultation (diagnostic service provided by dentist or
specialist other than practitioner providing trcatment).... 39
Application of desensitizing medicament .29
Emergency visit during office hours ......... ..40
Broken office appointment - per ¥ hour .23

SPACE MAINTAINERS

Spacc maintainer fixed/removable - unilateral ..
Space maintainer fixed/removable - bilateral .
Recementation of space mainfainer ........cocooeeereeneens

RESTORATIVE DENTISTRY (FILLINGS)}

D2140
D2150
D2160
D2161

D2330
D2331
D2332
D2335
D2391
D2392
D2393
D2394

D2940
D2%51
B3110/20

AMALGAM RESTORATIONS (Silver)
Amalgam - one surface, primary or permanent............... 33
Amalgam - two surfaces, primary or permaneti .. 41
Amalgam - three surfaces, primary or permanent ................. 52
Amalgam - four or more surfaces, primary or

or permancng .. .62

RESIN/COMPOSITE RESTORATIONS (Tooth Co]nred)
Resin - one surface, anterior ..
Resin - two surfaces anterlor
Resin - three surfaces, anterior .
Resin - four or more surfaces, anterior ..

Resin - one surface, posterior ......... .65
Resin - two surfaces, poSterior...........cccceveeeceecereeeennnn. 16
Resin - three surfaces postermr [ 1.
Resin - four or more surfaces postenor 107
Scdative filling ... e 35
Pin retention - per ‘tooth in addition to restoration........ 20

Pulp cap direct/indirect (excl. final rest) ...

CROWN & BRIDGE*

D2390
D2510
D2520
D2530
D2542
D2543
D2544

Formé05xsDE

Resin based composite crown, anterior...............ooee.ee. 168
Inlay - metallic - one surface .. 390
Inlay - metallic - two surfaccs... .390

Inlay - mefallic - three or mare surfaces .
Onlay - metallic - two surfaces ..
Onlay - metallic - three surfaecs ...
Onlay - metallic - four or more surfaces ...,

Plan 605xs

D2610
D2620
D2630
D2642
D2643
D2644
D2650
D2651
D2652
D2662
D2663
D2664
D2710
D2712
D2720/21/22
D2740
D2750/51/52
D2780/81/82
D2783
D27%0/91/92
D2793
D2910/20
D2930
D2931
D2932
D2950
D2952
D2954
D2955
D2970
D2980

= Description of Benefits & Member Copayments

MEMBER MEMBER

BENEFIT

Inlay - porcelainfceramic - one surface .......
Inlay - porcelain/ceramic - two surfaces ...
Inlay - porcelain/ceramic - three surfaces .
Onlay - porcelain/ceramic - two surfaces ..
Onlay - porcelain/ceramic - three surfaces...........
Omnlay - porcelain/ceramic - four or more surfaces
Inlay - resin-based composite - one surface ...........
Inlay - resin-based composite - two surfaces .................
Inlay - resin-based composiie - three or more surfaces ..... 403
Onlay - resin-based composite - two surfaces............
Onlay - resin-based composite - three surfaces ..............
Onlay - resin-based composite - four or more surfaces ...
Crown - resin - lab ..
Crown - 3/4 resin-based comp031te (excludmg veneers)
Crown - resin with metal ..
Crown - porcelain/ceramic substrarc
Crown - porcelain fused to metal .,
Crown - 3/4 cast with metal .......
Crown - 3/4 porcelainfceramic ..
Crown - full cast metal...
Crown - prefabricated stainless steel
Recement inlay/crown per unit ..
Crown - prefabricated stainless steel p ary toath ...
Crown - prefabricated stainless steel - permanent tooth
Crown - prefabricated resin .
Core buildup, inctuding any pins
Cast post & core in addifion to crown.. .
Prefabricated post & core in addition to crown
Post removal (not in conj. w/ endo therapy} ..
Temporary crown (W perm. crown) ................
Crown repair, by Teport ..o 8

COPAYMENT ($)
- $347

PROSTHETICS (DENTURES)

D5110/20
Ds130/40
D5211/12

D5213/14
D5281

D5410/11
5421722
D5510/5610
D5520
D5620
D3630/60
D5640
D5650
B3670/71

D5710/11
D5720/21
D5730/31
D5740/41
D5750/51
D5760/61
DS5810/11
D5820/21
15850451

Complete upper/lower denture .............o.occvvcivveivevene . 377
Immediate upper/lower denture 615
Upper/lower, resin basc partial dentu

any conventional clasps, rests & teeth) ... 533
Upper/lower, cast base partial denture with resin

base {incl. conventional ¢lasps, rests & teeth).........627

Removable unilateral partial - onc picce cast
metal (incl. clasps and teeth) ........cooiiviiieeeeeee 345
Adjust complete denture, upper/lower . .
Adjust partial denture, upper/lower ......
Repair denturc base (complete or resin} ...
Replace missing/broken teeth (each tuoth)
Repair cast framework .. .
Clasp replaced, reparred or added ... .97
Replace breken tooth, per tooth ..

BRIDGE & PONTICS®

Dozl(/11/12
D6240/41/42
DG6245
D6250/51/52
D6545
D6548

D6600
Do6601
D6602
DG6603

Add tooth to existing partlal denture .. [ i
Replace all teeth and acrylic on cast metal
framework, upper/lower... .228
Rebase complete denture, uppcr/lower .220
Rebase parlial denture, upper/lower ... 220
Reline complete denture, upper!lower (chalrsrde) 132
Reline compl/partial upper/lower (chairside) .... 132
Reline complete upper/lower: fab ... 184
Reline upper/lower partial: lab .. 186
Interim complste denture uppsr/lowc 289
Interim partial denture upper/lower ... 289
Tissue canditioning, upper/lt)wer.....r...r............r..r..r..r........65
Pontic - metal .. e 857
Pontic - porcelam fused to metal . e 470
Pontic - porcelain/ceramic .. 508
Pontic - resin with metal ... 470
Retainer - cast metal far a resin bonded fixed rrereeeneenn 2211
Retainer - porcelain/ceramic for resin

bonded fixed prosthesis ... e 346
Inlay - poreelain/cecramic, two surfaces ... ... 192
Inlay - porcelain/ceramic, three or more ‘surfaces ... 205
Inlay - cast high noble metal, two surfaces .. ..212
Inlay - cast high noble metal three or more surfaces... 250

*All fees exclude the cost of noble and precious metals. An additional fee will be charged if these materials are used.



Plan 605xs

MEMBER MEMBER

BENEFIT COPAYMENT (5) BENEFIT COPAYMENT ($)

D6604 Inlay - cast predom. base metal, two surfaces............ $137

Da60Ss Inlay - cast predom. base metal, three or more surfaces ... 174

Do6606 Inlay - cast noble metal, two surfaces ..........cocoooeeee. 172

D&6607 Inlay - cast noble metal, three or more surfaces 187

D66038 Onlay - porcelam/ceramlc twe surfaces .. . .210

D6609 Onlay - porcelain/ceramic, three or more “surfaces .220

D6610 Onlay - cast high noble metal, two surfaces .. rereenen 250

D6611 Onlay - cast high noble metal three or more surfaces ... 268

D6612 Onlay - cast predom. base metal, two surfaces .. e 174

D6613 Onlay - cast predom. base metal, three or more suﬁaces ... 192

D6614 Onlay - cast noble metal, two surfaces .........cocooeveeen 187

D6615 Onlay - cast noble metal, three or more surfaces .. 200

D6720/21/22 Crown - resin w/ metal ... 470

D6740 Crown - poreelainfceramic . 505

D6750/51/52 Crown - porcelain to metal ... 470

D6780 Crown - 3/4 cast high noble metal .. [T 3. 3 |

De781 Crown - 3/4 cast predommanﬂy base metal ................. 428

D6782 Crown - 3/4 cast noble metal .. e .

D6783 Crown - 3/4 porcclainlceramic

D6790/91/92 Crown - full cast metal............ .

D6930 Recemeni fixed partial bridgc . ORTHODONTICW

D&970/71 Cast post & core .. [OOSR DE8660 Pre-orthodontic treatment visit, records and models....413

D6972 Prefabricated post & core - in addition to bridge retainer ... 140 D3070 Comprehensive orthodontic ireatment of the

D6973 Core buildup for retainer, mcluding any pins transilional dentition ............ cerrreneenns 3,304

D§975 Coping - metal .. . . DBRORO Comprehensive orthodontic treatment of

D6976 Hach additional cast post - same tooth....... . adolescent dentition............ e 3,422

Each additional prefabricated post - same toath .52 DR090 Comprehensive orthodontic treatment of adull
Fixed partial denture repair, by report .. 149 dentition ... 3,658
= - — DR&70 Periodic orthodontic visit (beyond ‘24 months of
treatment) per menth charge.......... R ¥ -
DREBD Orthodontic retention (removal of appllﬂnccs

construction and placement of retainer(s)) ............... 413

2Phase I Treatment (D8OI0 - D8030) is provided ai o 13% reduction from the
orthodontists UCR fees. See limitativn #18 jor additional coverage exclusions.

Plan Extlusions

Services for injuries or conditions which are covered under worker's compensalion and
employer's liability laws. Services which are provided without cost to Subscribers by
any federal, state, municipal, county or ather subdivision's program (with the excepticn
of Medicaid).

Services which, in the opinion of the attending dentist, are not necessary for the patient's
dental health.

Cosmelic, elective or aesthetic dentistry.

Qral surgery requiring the setfing of fractures or dislocations.

Services with respect to malignancies, cysts or neeplasms, hereditary, congemla;
anodontic, mandibular prograthism or development malformations where, in the sole
diseeion of the Participating Dentist, such senvices should not be performed in & dental office.
6. Dispensing of drugs.

g. Haspitalization for any dental procedure.

9

e N

Treatment required for conditions resulting from major disaster, epidemic or war, including
declared or undeclared war or acls of war.
. Replacement due to loss or theft of prosthetic appliance.

10. General anesthesia and sedafion.

11. Senvices that cannot be performed because of the general health of the patient.

12. Implantation and related restorative procedures.

13. Unlisted procedures.

14, Services obtained outside of the dental office in which enrolled and that are not pre-
authorized by such office or Dominion Dental Services, Inc. {with the exceptien of cut-of-
area emergency dental services).

15. Servicas related to the freaiment of TMD (Temporal Mandibular Disorder).

16. Services periormed by a Plan Specialist without a referral from a Pariicipating General
Drentist {with the exception of Orthodontics).

17. Eleclive surgery including, but not limited to, extraction of non-pathologic, asymptomatic
impacted teeth.

18. The Invisalign system and similar specialized braces are not a covered benefii. Patient
copayments will apply to the routine orthadontic appliance portion of services only.
Additional costs incurred wilk become the patient's responsibility.

Plan Limitations

Replacement of a bridge, crown or denture within five (5) years after the date it was
originally instafled.

Replacement of filing within two (2) years after original date of placernent.

Teeth cleaning (prophylaxis) at intervals of lass than six (G) months.

Crown and bridge fees apply fo treatment involving five or fewer units when presented in
a single ireatment plan. Additional crown or bridge units, beginning with the sixh uni, are
available at the provider's Usual, Customary, and Reasonable (UCR) fee, minus 36%.
Full mouth x-rays or panoramic film — one set every three years.

Retreatment of root canal within two (2) years of the criginal freatrent.

Limit 4381 to one benefit per tosth for thres teeth per quadrant or a tofal of 12 testh for all four
quadrants per twelva {12) months. Must have pocket depths of five {5} milimeters or greater.
Only cusrent ADA CDT codes are considered valid by Dominion Dental Services, Inc.
Current Dental Terminoiogy ® American Dental Association.

hasb el
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PRESCRIPTIONS

PLAN ADMINISTRATOR - MEDCO

Medco Health Solutions, Inc., {(Medco) has functioned as the pharmacy benefit manager for the State
of Delaware Group Health Insurance Plan since July 1, 2008.

» Medco Website

Member Services 1-800-939-2142
Available 24 hours a day, 7 days a week, 363 days a year
{Closed Thanksgiving and Christmas Days)
Pharmacists available around the clock
= Women’s Health Center

What's New for July 1, 2011

Coverage Management Programs

The following coverage management programs will be effective July 1, 2011. You will be contacted by
Medco if this program impacts your current prescription drug usage.

= Solodyn - A prior authorization will be required to obtain this antibiotic medication, primarily
used fo treat acne.

= Lyrica will become part of the Step Therapy Program. Lyrica treats the partial onset of seizures
in adults and manages fibromyalgia-related pain and neurcpathic pain, such as diabetic
peripheral neuropathy and postherpetic neuralgia.

= Xifaxan - A prior authorization for quantity duration will be required to obtain this anfibiotic
medication, primarily used to treat traveler's diarrhea or hepatic encephalopathy in patient age
12 years and older.

Additional information regarding prior autherizations and the Step Therapy Program is available under
the heading "Programs” below,

+ Step Therapy for Migraine Headaches
= Specialty Pharmacy "Accredo Heaith"”
* Personalized Medicine Program

= All Infertility Services

Preventive Medications at Zero Copay for CDH Gold Plan Members

Introduction to Medco

+ Picture of [dentification Card
= Welcome Kit
« Letter of Introduction
« Your Pharmacy Benefit Program Handbook
o |dentification Cards -— MUST be used to obtain prescription at retail pharmacy
- Medco by Mail Order form to reguest refills or have new prescriptions filled

s Coordination of Benefits/Direct Claim form to reguest secondary coverage or request
reimbursement
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« Health, Allergy & Medication Questionnaire form for each participant (not available to
place on site at this time}) '
{some families may receive in a separate mailing). Please contact Member Services to
receive replacement or additional copies.

Prescription Copays

Rates effective through June 30, 2012

TIER 3
STATE OF DELAWARE TIER 1 TIER 2 NON-
PRESCRIPTION GENERIC | PREFERRED | PREFERRED
COVERAGE (FORMULARY)|  (NON-
FORMULARY)
30-DAY SUPPLY $8.50 $20.00 $45.00
90-DAY SUPPLY $17.00 $40.00 $90.00

Cost Savings With 90-Day Prescriptions: You'll pay only 2 times your 30-day retail co-payment i
you order up to a 90-day supply of covered medication at a 90-day participating pharmacy or through
Medca's mail order service, Medco Pharmacy. Please note: (1) You are required to fill certain long-
term medications using 90-day fills, or you will pay a penalty copay (please see “Maintenance
Medication Program® below). (2} Some medications, such as certain controlled substances or
medications that are prepackaged by the manufacturer, are not available in a 80-day supply.

Pharmacies

+ Retail Pharmacies - You may have your prescriptions filled at any pharmacy that participates in
Medco's network. If the pharmacy is also a 90-day participating pharmacy, you may fill
maintenance or other prescriptions for up to a 90-day supply. If the pharmacy is not a 90-day
participating pharmacy, you can fill prescriptions for up to a 60 day supply.

« 90-Day Participating Pharmacies in Delaware
= 90-Day Patticipating Pharmacies Nationwide

» NON 90-Day Participating Pharmacies in Delaware

« Medco Pharmacy (mail order prescription service). To have a new prescription filled through
the Medco Pharmacy, you may:
= Mail the prescription, a completed mail-order form, and payment to Medco Pharmacy.
= Ask your doctor to fax the prescription o Medco by calling 1-838-327-9791 for
instructions. (Only your doctor can fax prescriptions.)
« Refills may be ordered online at www.Medco.com
= For more information, call Member Services at 1-800-932-2142.
+ Specialty Pharmacy (Accredo Health)

Medco's Specialty Pharmacy - "Accredo Health”

Some health conditions require medications that are classified as "specialty medications” and are
provided through Medco's Specialty Pharmacy, Accredo Health. Effective July 1, 2010, medications
used to treat some forms of cancer and Multiple Sclerosis are classified and adminisiered as speciaity
medications. Accredo Health's staff will reach out to physicians and members to work together in
managing the member's prescription needs. Members may receive their first 30-day fill of a new
specialiy medication through a retail pharmacy, but must have subsequent refills of the same
medication provided by Accredo Health or be personally responsible for the entire cost of the
medication.

When a member receives medication through Accredo Health a nurse is assigned to each member.
The member is welcome to contact the nurse to discuss his/her prescription needs and health
condition.

Prescriptions are delivered directly to a member's home with unique packaging, as necessary, o
ensure safety.

¢ Additional information on prescription services provided by Medco is available on Medco's website

Formulary

« Formulary of Prefemred Prescriptions Effective January 1, 2011
«+ Link to complete preferred formulary

ANNOUNCEMENTS
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+ Allegra ® and fexofenadine (generic) antihistamines are available over the counter effective
March 2011. For more information click here.

PROGRAMS

Compound Medication Program - Effective March 1, 2011

+ Effective March 1, 2011 the copay for all compound medications will be the preferred brand
copay (520 for a 30-day supply; $40 for a 90-day supply), due to Federal changes in compound
medication processing. Medco mailed a letter dated January 2011 detailing this change to all
members who have filled a prescription for a compound medication since July 2010.

* Copy of Medco's letter to affected members.

Maintenance Medication Program Effective July 1, 2009

Information on Maintenance Medication Program
Quick Reference Guide of Savings
Announcement Letter to Members

Reminder Lefier to Members

Examples of Maintenance Medicaticns Effective 7-1-2002 — Call Medco's Member Services at
1-800-939-2142 for a complete list.

Additional Maintenance Medications Effective September 1, 2010

o Copy of Letter tg Members
o List of medications added fo program effective September 1, 2010

Coverage Review Program

The State of Delaware has developed comprehensive prescription drug programs to provide members
with effective medications at a reasonable cost. Some programs limit the use of certain medications,
and for each of these programs there is a Coverage Review Process available. Please selact this
heading for an overview of the Coverage Review Program, and select any of the headings below for
details and lists of medications.

Choice Program...Generic vs. Brand Medications

Traditional Prior Authgrization Program

Smart Prior Authorization and Step Therapy

Authorization for Additional Quantity of Medication

Diabetic Program
Drug Recall

* Propoxyphene-containing products (Darvon and Darvocet)

Medicare Part B

Some medications (as well as diabetic medications and supplies described under "Diabetic Program™)
are covered through Medicare Part B for those enrolled in Medicare Part B. Prescriptions for these
medications and supplies will first be processed through Medicare Part B, and pay at 80%, with the
member responsible for the remaining 20% at the time of purchase. Reimbursement of the 20% may
be obtained by submitting a Coordination of Benefits/Direct Claim Form, with receipts, to Medco

Medco's Coordination of Benefits/Direct Claim Form may be found at the following website or
requested by calling Medco's Customer Services at 1-800-939-2142. The completed form with
receipts should be mailed to the address provided on the form.
hitp:#/ben.omb.delaware.gov/script/documents/medco/Co of Ben Direct Claim Form.pdf

Questions ahout specific medications and supplies covered through Medicare Part B may be

i answered by calling Medco's Member Services at 1-800-939-2142,

Medicare Part D

» Medicare Part D Information Sheet
» Notice of Creditable Coverage
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