
Committee of the Whole 
Tuesday, October 5, 2021 5:30 PM 
Zoom 
35 Fifth Street 
Derby, CT 06418  

 

 
Join Zoom Meeting 
https://us02web.zoom.us/j/81128957262 
 
Meeting ID: 811 2895 7262 
One tap mobile 
+13017158592,,81128957262# US (Washington DC) 
+13126266799,,81128957262# US (Chicago) 
 
Dial by your location 
        +1 301 715 8592 US (Washington DC) 
        +1 312 626 6799 US (Chicago) 
        +1 646 558 8656 US (New York) 
        +1 253 215 8782 US (Tacoma) 
        +1 346 248 7799 US (Houston) 
        +1 669 900 9128 US (San Jose) 
Meeting ID: 811 2895 7262 
Find your local number: https://us02web.zoom.us/u/koBq0EpvT 
 
 
1. Call to Order 
Speaker(s): Mr. Gildea 

1.A. Opening Ceremonies 
Speaker(s): Mr. Gildea 

1.B. Roll Call 
Speaker(s): Mr. Gildea 

1.C. Additions/Deletions to the agenda 
Speaker(s): Mr. Gildea 

2. Public Participation 
Speaker(s): Mr. Gildea 

3. Administrator's Birthdays!! 
 
Mario Ciccarini 
Michael Rafferty 
Speaker(s): Mr. Gildea 

4. Executive Session to review the appointment list for new hires, letters of resignation, letter of 
retirement and Food Services Director Salary Increase, and the Superintendent of Schools is 
invited to attend. 

https://us02web.zoom.us/j/81128957262
https://us02web.zoom.us/u/koBq0EpvT


Speaker(s): Mr. Gildea 

5. Appointment of New Hires 
Speaker(s): Mr. Gildea 

6. Resignations 
Speaker(s): Mrs. O'Hara 

7. Retirement 
Speaker(s): Mrs. O'Hara 

8. Administrator's Reports 

8.A. Derby Middle School 
Speaker(s): Mrs. Caggiano 

8.B. Derby High School 
Speaker(s): Mrs. Olson 

8.C. Athletic Report October 5, 2021 
Speaker(s): Mr. Cosgriff 

8.D. Raise Academy 
Speaker(s): Ms. Cappiello 

8.E. Special Education Supervisors Report 
Speaker(s): Mrs. McCoart, Mr. Nichols 

8.F. Little Raiders University 
Speaker(s): Mrs. Conway 

8.G. Bradley School 
Speaker(s): Mr. Ciccarini 

8.H. Irving School 
Speaker(s): Mrs. Misset 

9. Approval of Minutes - 
Confirmation of election results for the office of Secretary  
Speaker(s): Mrs. O'Hara 

10. Memorial for Vincent Garofalo 
Speaker(s): Mr. Gildea 

11. CABE Board of Distinction Award Submission 
Speaker(s): Mrs. O'Hara 

12. Food Services Director Salary Increase 
Speaker(s): Mr. Gildea 

13. United Public Service Employees Union, Derby Board of Education Paraprofessionals, Local 
424 - Unit 124 - Paraeducator Contract 
Speaker(s): Mr. Gildea 

14. Adjourn 



Speaker(s): Mr. Gildea 



DERBY MIDDLE SCHOOL  
October 2021

ACADEMICS
Curriculum Updates Use Ctrl/Alt/Enter to return

Bi-Weekly Commissioner's Network Classroom Visits with the CSDE
I-Ready Fall Benchmark Testing Conducted (Make Ups occuring this week)
DIbels 8 Training conducted with Reading Interventionists
Curriculum review and analysis in all subject areas (ongoing)

Assessment Scores
ELA Fall '21 Winter '22 Spring '22
Assessment Name(s) Target Actual Target Actual Target Actual

DMS i-Ready

6 i-Ready

7 i-Ready

8 i-Ready/ PSAT

MATH Fall '21 Winter '22 Spring '22

Assessment Name(s) Target Actual Target Actual Target Actual

DMS i-Ready

6 i-Ready

7 i-Ready

8 i-Ready/PSAT



Attendance
Students 94% Click here for YTD
Staff 95.5%

HUMAN CAPITAL

New Hires
Position Candidate Vacancies Replacing
    Position 
   Position    Position     Candidate    Candidate    Candidate Position    Faculty Vacancies Position 

World Cultures Teacher
Tutor

OPERATIONS

Safety Concerns:
Walkie Talkie services continues to be spotty at times within the building and the lighting system continues to not be functional at this 
time. 

Needs: Exploration into communication/ walkie options/upgrade to the system. 

CULTURE/CLIMATE

Enrollment/Discipline
Enrollment: 304

Discipline:
Conferences:
ISS:

#gid=1623915993


OSS:



submitted September 30, 2021 
Fall Athletics Update for BOE meeting Oct. 5, 2021 
 
Fall Sports Registration: 

1. As 9/29 there are 95 students registered for a Fall Sport at DHS (25% of student body). 
a. 98% of the registrants are compliant on forms submission. 
b. 98% of the registrants are compliant with updated physicals. 

2. As 9/29 there are 57 students registered for a Fall Sport at DMS (19% of student body). 
a. 80% of the registrants are compliant on forms submission. 
b. 70% of the registrants are compliant with updated physicals. 

 

Derby HS Fall Sports Update: 

1. Girls Soccer has (20) rostered. 0 – 5 start. 
2. Boys Soccer has (15) rostered. 0 – 6 start.  
3. Boys & Girls Cross Country has (9) and (12) rostered. 2 Home meets this year 9/29 and 10/5.  
4. Cheerleading has (8) rostered. 
5. Football continues to hold with (30) rostered players. 0 – 2 start with growth from game 1 to 2.  

10/1 game impacted by opponent Covid issue and league has adjusted schedules to get all 
games in.   

Derby MS Fall Sports Update: 

1. Boys Cross Country: first meet 9/30; 11 registered 
2. Girls Cross Country: first meet 9/30; 15 registered 
3. Boys Soccer: first practice 9/30; 13 registered - will create game schedule for 2nd half of October 
4. Girls Soccer: first practice 9/30; 23 registered – will create game schedule for 2nd half of October 

 

NVL Update: 

1. Football schedules impacted by opponent Covid situation week of 9/24 and 10/1 games. Derby 
impacted 10/1. 



RAISE
Academy



Jackie Cappiello- New RAISE Coordinator
Matt Kozlowski (new role)- Special Ed Teacher
Derick Oglesby - New RBT 
Coral Senes- New BCBA

Talent



Climate
and Culture

Rededigned the space making it more
colorful and inviting for students and staff.

Bravo Board
The Power of Yet
Descorated for Halloween complete with
purple and orange lights. 



OurOperations
Scheduling/Curriculum

Creating a comprehensive and 
rolling curriculum 

RAISE Handbook
Clear xpectations for the program
All program documents and
curriculum in one place



Academics

 Students are enrolled in 3-4 of the RAISE Core Academic courses. 
English - currently in a murder mystery unit (MP1)

Science - Forensics (S1)
Math- Algebra I

History- Holocaust Studies (S1)

English Science Math History



Special Education 
Report 

October 5, 2021        



Special Education Supervisors 

Elementary Programing: Stacey McCoart
Secondary Programing: James Nichols

Our Shared Focus and Priorities:
- Supporting and growing teacher practice 
- Collaboration with and support of families 
- Continuing educational opportunities 
- Develop and grow Special Education programs within the district



Current Happenings

● Team meetings with grade levels, departments, and schools to inform specifics 

regarding programming; individual student needs

● Holding regular meetings with program staff, departments, and colleagues

● PMT training completion (‘refresher’ and full certifications (both fall 2021))

● Beginning planning for IDEA ARP and ESSERS II

● COVID-19 Special Education Stipend fully allocated and encumbered 

● Register staff for Wilson Reading Program Training

● Best Buddies initiated for DMS & DHS

● Unified Sports initiated for DMS & DHS



Elementary Special Education

School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22

Irving
69 74

Bradley
37 38

Little 
Raiders 

Universit
y

15 16



Elementary Section 504
School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22

Irving
16 16

Bradley 15 15

Little 
Raiders 

University

0 0



Elementary Special Education & 504 
School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22

Irving
85 90

Bradley 52 54

LRU
0 0



Secondary Special Education

School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22 6.22

DMS
63 63

DHS
91 91

    



Secondary Section 504

School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22 6.22

DMS
29 29

DHS
38 40

    



Secondary Special Education & 504

School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22 6.22

DMS
92 92

DHS
129 131

    



Special Education Students Not Enrolled in 
DPS

School 9.2
1

10.2
1

11.2
1

12.2
1

1.22 2.22 3.22 4.22 5.22 6.22

OOD 
(IEP 

Placed)

21   20

OOD 
(Unilater

al)

14   14



District Totals

Elementary Secondary

Special Education 112 154

Section 504 31 69

Subtotal 143 223

OOD (Private & 
RESC) Total

30

Unilaterally Placed 
Magnet

14

District Total 411



10.2020 v. 10.2021



10.2020 v. 10.2021 (cont’d)

October 2020 October 2021

Elementary In-District SE 109 112

Secondary In-District SE 165 154

OOD Placement 34 30

OOD (Magnet & Unilateral) 16 14

Elementary Section 504 30 31

Secondary Section 504 69 69

Special Education Total 324 310

Section 504 Total 99 100

Overall 423 410



District Paraprofessional Allocation - 
Shared

School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22 6.22 Total

LRU
6 6

--

Irving 23 25 --

Bradley 12 12 --

DMS 8 8 --

DHS / 
RAISE

6 6



District RBT Allocation - Shared

School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22 6.22 Total

LRU
1 1

--

Irving 3 3 --

Bradley 0 0 --

DMS 2 2 --

DHS / 
RAISE

2 2



District Para/RBT Allocation - 1:1

School 9.21 10.21 11.21 12.21 1.22 2.22 3.22 4.22 5.22 6.22 Total 
Paras

LRU
0 0

--

Irving 0 0 --

Bradley 0 0 --

DMS 0 2 --

DHS / 
RAISE

1 1 60



Learning Center Enrollment
SEPT OCT NOV DEC JAN FEB MAR APR MAY JUNE

BLC 5 5

ASD 
Program

(Co-Teach)

13 13

K-3 ALC 8 8

4-5 ALC 11 11

Bradley ALC 8 7

6-8 CLC 10 10

6-8 BLC 4 5

9-12
Life Skills 

(ADL)

14 14



Staff Injuries: Special Education

Descripti
on:

Sept.
2021

Oct.
2021

Nov.
2021

Dec.
2021

Jan.
2022

Feb.
2022

March
2022

April
2022

May 
2022

June 
2022

Total 
Injuries

0 9

Total 
Injuries 
Treated 

by School 
Nurse

0 9

Injuries 
Requiring 
Medical 

Interventi
on

0 0



Professional Development
July/Aug/Sept OCT/NOV/DEC JAN/FEB MARCH APRIL MAY/JUNE

7/21 
Administrators 
PMT Refresher

9/2- PMT 
refresher

Fall 2021 - RBT 
Training & 
Certification 

PMT initial classes

10/19-10/21- Wilson 
Reading Intervention 
(SERC)

10/29- Multi-Tiered 
Systems of Support for 
Behavior (SERC)

10/29- Paraeducator 
online training modules: 
Relationship based 
Access to Learning and 
Self-Regulation for 
students with disabilities. 
(SERC)

Fall 2021 - RBT Training 
& Certification 



Contracted Staff
Company Service Roles

Constellations 1 BCBA 
3 RBTs

ABA Services

Kidsense SLP 
-Irving; 10 Hours weekly
-LRU; 8 hours weekly

Provide Speech and 
Language Therapy

ACES Extended 
Therapy Services

2 OT (Irving, DMS, DHS)
1 Physical Therapist

Proved Occupational 
and Therapy Services

Autism Health and 
Fitness Center

2x weekly for 1 hours Adaptive PE



Early Childhood 
Program

 September, 2021
1



Pre-K Students
School Full day Bus students

3 and 4 year old 
class

48 4

Remote learning:
Special Ed. 
Services only

0

2



        Academics
Unit Topics: Welcome back to school/All about 
me
Big Idea: Students will be able to identify 
and carry out correct hand washing 
procedures. Students will be able to identify 
characteristics of themselves. Students will 
be able to identify members of their families.
ELDS Strands: Early learning experiences will support 
children to develop….)
Cognition A: effective approaches to learning
 S&E H:social relationships
Physical A&B: gross motor / fine motor skills
Language & Literacy E: gain knowledge of 
print and its uses
Creative Arts B: explore and respond to 
creative works 
Math A: Understanding counting and cardinality
Science D: understand physical science
Social Studies A: understand self,family and a 
diverse community 
Weekly SEL: Using The Second Step Program

 

3



Human Capital
  Open House: In person Sept. 9, 2021                                       Zoom : September 27, 2021
                                                                Both very well attended.

4



Operations
                                                    

Ms. Bethany’s hard work                                 COVID - 19 Alumni donation

5



Culture / Climate

Family and Community:

● Monthly newsletter on classroom dojo
● Encourage families to volunteer through zoom
● Send classroom stories and pictures of the day  via classroom dojo
● Informative links sent to parents via classroom dojo.
● Derby Public Library activities via zoom
● All Little Raiders Staff are PMT, CPR & First Aid trained
●

 

6



Thank you for your time!!!

7



BRADLEY SCHOOL  
September 2021

ACADEMICS
Curriculum Updates Use Ctrl/Alt/Enter to return
9/01 - Convocation and Kindergarten Orientation 
9/02 - Staff professional develpment 
9/07 - Committee of the Whole meeting
9/14 - K-1 Fundations Training 
9/20 - I-Ready Fall testing window open (Grades 1-5)
9/20 - Coaches meeting with Dr. Rafferty 
9/21 - K-2 Literacy How workshop (coach and teachers)
9/22 - Meeting with JA; Open House (virtual)
9/27 - Literacy coaches meeting with Literacy How
9/28 - Dibels 8 virtual training (coaches, interventionists, teachers)
9/29 - 3-5 Literacy How workshop (coach and teachers)

Assessment Scores
ELA Fall '21 Winter '22 Spring '22
Assessment Name(s) Target Actual Target Actual Target Actual

Bradley i-Ready
K i-Ready
1 i-Ready
2 i-Ready
3 i-Ready
4 i-Ready
5 i-Ready

MATH Fall '21 Winter '22 Spring '22
Assessment Name(s) Target Actual Target Actual Target Actual

Bradley i-Ready
K i-Ready
1 i-Ready
2 i-Ready
3 i-Ready
4 i-Ready



5 i-Ready

Attendance
Students 93% Click here for YTD
Staff

HUMAN CAPITAL

New Hires
Position Candidate Vacancies Replacing
    Position 
   Position Gianna Carloni Nurse's Assistant n/a  

OPERATIONS

Safety Concerns:

Needs:

CULTURE/CLIMATE

Enrollment/Discipline

#gid=1623915993


Enrollment: 246

Discipline:
Conferences:
ISS:
OSS:



Irving SCHOOL  
October 2021

ACADEMICS
Curriculum Updates Use Ctrl/Alt/Enter to return

Began planned professional development with Literacy How for both classroom teachers and instructional coaches on Structured Literacy and Science of Reading
Held Train the Trainers DIBELS 8 literacy assessment professional development
Illustrative Math lessons being rolled out with assistance of Math Coach in all K-5 classrooms
Wilson Language Fundations Phonics program implemented in K-1 with assistance of Instructional Coaches to improve early literacy outcomes
Hosted virtual Open House
Regular leadership team meetings (District admin team, Instructional Coaches & Dr. Rafferty, PPS/Student Support Team)k
Began Child Study Team meetings to support students struggling academically or socially/behaviorally
Began School Committee Meetings (PBIS, RULER, Safety/Wellness, Culture of Learning/HQI, Parent Engagement & ExcEL/Inclusion & Diversity)
Assisted with completion of Title I/II and Alliance/PSD grants
Scheduling JA program and SafeKids Wellness lessons with Griffin Hospital
Beginning of the year iReady & DIBELS 8 is ongoing

Assessment Scores
ELA Fall '21 Winter '22 Spring '22
Assessment Name(s) Target Actual Target Actual Target Actual

Irving i-Ready
K i-Ready
1 i-Ready
2 i-Ready
3 i-Ready
4 i-Ready
5 i-Ready

MATH Fall '21 Winter '22 Spring '22
Assessment Name(s) Target Actual Target Actual Target Actual

Irving i-Ready
K i-Ready
1 i-Ready
2 i-Ready



3 i-Ready
4 i-Ready
5 i-Ready

Attendance
Students 94% Click here for YTD
Staff 95.3%

HUMAN CAPITAL

New Hires
Position Candidate Vacancies Replacing
    Position 
   Position    Position     Candidate    Candidate    Candidate Position    Faculty Vacancies Position 

Sanitation Attendant n/a
ESL Assistant/Tutor E. Perez
Remote Learning Teacher

OPERATIONS

Safety Concerns: camera system needs upgrades; not reliable and difficult to see what is happening

Needs:

CULTURE/CLIMATE

#gid=1623915993


Enrollment/Discipline
Enrollment: 302

Discipline:
Conferences:
ISS: 0
OSS: 1



DERBY BOARD OF EDUCATION 09/23/2021 

CALL TO ORDER: 

Good evening, everyone.   Welcome to the Derby Board of Education at 7:35.  

OPENING CEREMONIES: 

Pledge of Allegiance.   

It’s 7:35, Mr. Marcucio has me on a strict 120 minutes for this meeting.   

Opening Ceremonies.   

ROLL CALL: 

Jim Gildea, Laura Harris, Dan Foley, George Kurtyka, Ken Marcucio, Joe Iorfino, and Melissa Cannata. 

Mr. Gildea:  Thank you.  Let the record reflect Board members Hyder and O’Hara are not in 
attendance this evening.  They had called prior beforehand to let us know.   

This is a Special Board of Education meeting, so there are no additions, deletions or corrections. 

PUBLIC PORTION: 

Anyone from the public who wish to speak?  Is Linda Gray, hi how are you? 

Ms. Gray:  I’m well, how are you?    

Mr. Gildea:  Open house duties this evening.  Welcome to our meeting.  I know you’re a regular 
visitor.   

Ms. Gray:  Thank you. 

Anybody from the public who is here would like to speak.  Seeing no one, close public portion. 

BIRTHDAY CELEBRATION: 

Celebrating an exceptionally important birthday.  We knew it was Dan’s birthday.  

Happy Birthday Dan Foley. 

EXECUTIVE SESSION: 

Motion that the Board of Education enter into executive session to review the appointment list of 
hires, letters of resignation and the Superintendent is invited to attend.  Motion passed with a motion 
made by Ms. Laura Harris and a second by Mr. George Kurtyka. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 



Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
   

Ms. Harris:  Motion that the Board of Education enter into executive session to review the 
appointment list of hires, letters of resignation and the Superintendent is invited to attend. 

Mr. Kurtyka:  Second. 

Mr. Gildea:  Motion carries. 

At 7:40. 

 

APPOINTMENT OF NEW HIRES: 

Motion that the Board of Education review the appointment list of hires as recommended by the 
Superintendent of Schools.  Motion passed with a motion made by Ms. Laura Harris and a second by 
Mr. Dan Foley. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

Ms. Harris:  Making motion.  

Mr. Foley:  Second.  

Mr. Gildea:  Motion carries.  Anybody want to introduce. 

Dr. Conway:  Yes, sir. 

Ms. Misset:  Glen Patangelo, come on up.  My pleasure to welcome Glen to our Irving family in the 
Learning Center Team.  Welcoming and introducing Glen.    

Ms. Misset:  Next new hire, it’s my pleasure to welcome Casey to the Irving learning center too.  
Welcoming and introducing Casey.    

Mr. Gildea:  To Casey and Glen, I would just say to both of you welcome to the Board.  As you can see, 
we’re one big happy family.   

  

 

 



RESIGNATIONS: 

Motion that the Board of Education accept the letter of resignation from Cathleen Miller, literacy 
interventionist at Derby Middle School effective September 23, 2021.  Motion passed with a motion 
made by Ms. Laura Harris and a second by Mr. George Kurtyka. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

Ms. Harris:  Making motion. 

Mr. Kurtyka:  Second. 

Mr. Gildea:  Motion carries. 

Motion that the Board of Education accept the letter of resignation from Kyle Bartone, para-educator 
at Little Raiders University effective September 16, 2021.  Motion passed with a motion made by Ms. 
Laura Harris and a second by Mr. George Kurtyka. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
Ms. Harris:  Making motion.   

Ms. Cannata:  Second. 

Mr. Gildea:  Motion carries. 

ELECTION OF SECRETARY TO THE BOARD OF EDUCATION: 

Mr. Gildea:  And again clearly, one of the preface of an election, so this has been a position for three 
months to carry us through.  Janine Netto previous secretary she resigned.  There was a need to get a 
replacement to carry us out to the rest of the year.  Any motions. 

Mr. Foley:  I make a motion to elect, Rebecca O’Hara for secretary. 

Dr. Conway:  Do it as a vote.   



Mr. Gildea:  We have a nomination of Rebecca O’Hara.  No matter how this plays out in November, 
we have always worked together.  I love working with each and every one of you sincerely.  Any other 
nominations. 

Motion that the Board of Education close the nominations.  Motion passed with a motion made by 
Mr. George Kurtyka and a second by Ms. Laura Harris. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

Mr. Kurtyka:   Nominations be closed. 

Ms. Harris:  Second. 

Mr. Gildea:  Motion that nominations be closed.   Second by Ms. Harris. 

Motion carries. 
 

Dr. Conway:  We could just take a minute to go through the process.  So there was a nomination.  
Write in anybody you want.  Did everybody hear the nomination.    

Mr. Gildea:  Let the record reflect there were six for Rebecca O’Hara and one for Laura Harris.   

Rebecca O’Hara to fill out Janine Netto’s term. 

TEACHING AND LEARNING: 

I’m going to call this review, preview and checking in.   

Dr. Rafferty presented a summary of the program and continues to work on Professional 
Development, teacher committees for curriculum work.  Groups are still working on social studies and 
math curriculum. 

Dr. Conway:  If you have time, even during the day, we can schedule a topic, meet over here or 
Central Office, Dr. Rafferty can walk you through to make it acceptable.   This is all accessible online, 
but I would like him to walk you through it.  This is an overall curriculum, K through 12 with each of 
the different contact areas.  These documents itself will link to the actual curriculum. 

Mr. Gildea:  Thank you, sir. 

Dr. Conway:  There’s been growth, but there’s a lot of work to do.  This is illustrative math.  There is a 
ton of work to do.  We’re never going to stop.  There is still a lot of work to do.  I don’t want anybody 
to think we’re not growing over time.   



 

CONSIDERATION OF COMMUNITY BASED CREDIT BEARING OPTIONS 

Mr. Nichols:  Tonight, I’m coming to you on behalf of high school team to request an addendum to the 
course offering guide to include community-based credit.  The rationale behind this request, provide 
opportunities for students to generalize life skills, learn within the high school setting, our second 
setting itself.  Developing Social Communication Skills, that’s primarily students with disabilities to 
understand application and school-based learning application of mathematics, language arts, science 
and communities and the like and to engage in pursuit of learning.  Let’s do it in a creative life.  In 
part, under IDE provision to provide sports, vocational or life-skill programing to be successful in their 
adult lives.    

Third piece being for intensifying learning for students who are chronically absent, students who 
struggle to earn credits.  We really need to identify three things, the first of which is timely progress 
towards graduation, the need for transition programming for special education students, particularly 
so a student who is earning a diploma who is enrolled in special education, under IDA can be eligible 
to participate in a high school-based program until the age of 22.   

As well as individual case-by-case approved process with administrative team.  This is a case by case 
with special circumstance for PPT decision, Board decision to make students eligible.  So each 
participation student would receive credit based on general statute and provisions. They will be highly 
supported.   

Local organization building a partner with Derby.  Really interested in working together.  Additional 
work you’re looking at is grocery stores, your after-school jobs.    

Mr. Gildea:  My son at Emmet O’Brien goes out and works in the shop.  He learns more in the field 
than he ever would in the classroom.  Has to learn to conform to the job and to the boss, which will 
set out nicely when he graduates.  What kind of opportunities were you looking to provide and 
partner with ACES?   

Mr. Nichols:  That’s the next step in the process.   

Mr. Marcucio:  Offer similar program for kids in the high school? 

Mr. Nichols:  Financial literacy course.  I believe there is some level of carrying it over into the 
community.  I believe that’s the only community-based connection there.   

Just in terms of the credits, what credits are earned in what scenarios.  Credits are earned based on 
equivalent 40 minutes a day, five days a week, credits they earn with the Career and Life Skills 
elective. 

It will be during the school day, especially with our comprehensive special education students.  Also a 
unique opportunity in and of itself to help students learn transportation through the Valley Regional 
busing that exists.  Knowing bus routes, knowing directions, how to understand all that in addition to 
providing transportation. 

Mr. Gildea:  Thank you.  Any other questions.   Make a motion.  We should explore that.   



Motion that the Board of Education approve the proposal community-based credits bearing options 
as recommended by the Superintendent of Schools.  Motion passed with a motion made by Ms. Laura 
Harris and a second by Mr. Dan Foley. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

Ms. Harris:  Making motion. 

Mr. Foley:  Second. 

Mr. Gildea:  Motion carries. 

 

SUBCOMMITTEE REPORTS: 

Finance Committee:  Ms. Harris:  We haven’t had a meeting. 

Negotiations and Personnel., Mr. Kurtyka. 

Mr. Kurtyka:  First meeting is October 1st. 

Mr. Gildea:  School community relations and policy.   

Ms. Harris:  Our meeting is going to be Monday, September 27.  I’m not sure of time yet.  I believe at 
5:30.   

Dr. Conway:  5:30. 

Academics and Curriculum:  I do not believe we’ve had a meeting. 

Dr. Conway:  Ms. Hyder did contact me about setting one up. 

Mr. Gildea:  Regionalization:  We’ve had one meeting since we last met.  We discussed the four-school 
concept versus the preschool concept.  The Derby contingent was I think firm in the belief that we 
should keep the four elementary school options which is Irving in our Town and Bradley School.  So 
for a bunch of different reasons, the Derby side was I think was affirmed on the elementary school 
option.  Ansonia also proposed in either scenario, it doesn’t make sense financially.   

There would be no savings.  Ansonia wouldn’t lose.  Derby wouldn’t save and we all kind of break 
even.  So we are at a challenging spot.  We do need to get back and have a meeting or two that’s 
really see if there’s any movement on the four school versus the three schools.  And then we have to 
get back to the governance.  



Mr. Kurtyka:  That’s it.  Provided to me by Central Offices.  Between the grant and the City, we put 
three million dollars for Irving School.  We still got the solar panels, that’s another issue.  So we could 
never recoup that money.   

Mr. Foley:  What about the solar panels at Bradley school. 

Mr. Kurtyka:  The City of Derby had appointment Mr. Gildea and myself to work with JCI for the solar 
panel project.  They haven’t met with us.  We told them not to do anything until they meet with us.  
So obviously nothing has been done.     

Mr. Gildea:  They came back from engineering.  We told them they could do it in the summer.  They 
didn’t make the summer.  They have a plan to do it after hours and vacation, but we ask that we 
approve that plan.  We did have a meeting the other night.  We cannot add that item to the agenda, 
because it was a special meeting. 

Athletic Committee:  

Mr. Marcucio:  Nothing to report.   

Student health and safety 

Mr. Foley:  We have a meeting tentatively.  I haven’t heard back from Dina.  Thank, you Melissa for 
changing your work schedule.    

SUPERINTENDENT’S REPORT: 

Dr. Conway:  Superintendents Report. 

Quick highlights.   People may reach out is all of the districts today were notified, that All-Star 
services, but the other districts that are serviced by the other bus companies.  Due to the mandate, 
the testing and vaccination that goes into effect September 27, Monday we received a call from the 
bus company today, that they have, they’re already down 150 drivers, Statewide for All-Star alone.  
They’re down now additional drivers due to those that are refusing the vaccine or test.  So it is in the 
matter of I can’t get a vaccine.  It isn’t a matter that they can’t get to a test.  Because I told Steve I 
would call them and pick them up and bring them to Griffin if that was the case.  They’re refusing 
either and are on leave now with the bus company.  Locally here, they reached out, the ten districts 
locally that they serviced and notified each of the districts how many buses they will not have drivers 
for on Monday.  So bus number 51 and 56 right now, we are working with the State Department of Ed.  
It’s supposed to be doing some work to help with this Statewide.  I did talk to John Fontanelli today.  
They don’t have a solid plan to correct the problem as of today.  We’re hoping that something comes 
out tomorrow, otherwise we have messages already prepared in school messenger to go out to the 
parents of bus 52 and 56 to notify them that they’ll have to make other arrangements to get the child 
to school.   

At the beginning of the year, the first week, due to covid, we were down a couple bus drivers and 
what we did was we opened up the schools early providing staff early to supervise kids so parents can 
drop them off the same time so they otherwise would have been dropping them off at the bus stop, 
so they can still make it to work.  And it’s not a financial hardship on the family.  We will have that in 
place and offer that again.  That first week is what we’re dealing with. 



Mr. Gildea:  What’s the option if it doesn’t work for a parent. 

Dr. Conway:   Today, the remote learning is only available to students who are quarantined.  The 
conversation continues with the State Department of Ed is it possible for those students that can’t 
otherwise get to school, can they join in remote learning for those days?  We’ll be down two buses.  A 
City like Waterbury is going to be down 19 buses.   

Mr. Gildea:  I think it’s a huge step backwards having our kids go remotely. 

Dr. Conway:  This is a capacity issue and a driver issue to even do those type pickups.  We’re already 
combining buses like that.  This is just an additional shortage that even with combining buses, we’re 
going to be down two buses to get them to school.  Now, we have to look at tomorrow, the 52 and 
the 56.  And if we started school later with those kids, can we go back around after all the buses are 
done and pick up those kids.  We’re still looking at that as a possibility.  But it could be a three-hour 
delay for those students.  It’s still going to be an inconvenience for the parents of the younger kids. 

Mr. Gildea:  The problem is not going to be the way in, it’s going to be the 2 o’clock.  That’s the 
problem.   

Dr. Conway:  In Massachusetts.   

Mr. Kurtyka:  Can’t we authorizes the National Guard, like in Massachusetts.  Can’t we do that?   

Dr. Conway:  In a conversation that I had today, there was conversations happening about that.  If you 
see the press release from the Governor today, he has not reached out to the National Guard.  So I’m 
not, to answer your question, I don’t have – I have two different answers.  One from State 
Department of Ed and one from the Governor’s Office. 

Mr. Gildea:  I think it’s a huge step backwards to have our kids remote because we can’t get them in.   

Dr. Conway:  We’ve been using Land Jet for athletics because it’s the only way.  Are we paying triple 
the price, yes.  But it’s the only way to get the kids to the game.  We’re exploring those options for 
that just like we did with athletics.  I’m not concerned about the funding right now.  There’s still some 
options we’re still exploring before we send out the notification to parents.  That’s going to be the last 
thing.  But we do want to give them enough time to plan.  They combine three other buses with three 
other routes.    

Mr. Gildea:  The problem is the afternoon.   

Dr. Conway:  We put out notices that the bus is going to be late and delayed due to this in the 
afternoon.  And the more you combine, the more each school, it’s a longer delay.    

Mr. Gildea:  I know you’re going to explore this, but I would look into Peter Pan.  Any questions.   

ADMINISTRATOR’S REPORT: 

TECHNOLOGY REPORT: 

Mr. Langridge:  We have approximately 97 percent of the chrome books deployed.  A lot of projects 
going on.   



Mr. Gildea:  In most businesses, it doesn’t work that way, not that I don’t trust you. 

Mr. Langridge:  Presenting his report.  So 351 laptops are deployed out of 383.  The ones are missing, 
they’re not usable.  We lock them down.      

Mr. Gildea:  Okay.  So you have the ability to do that.   

Mr. Langridge:  They’re not even logged in to their personal account.   

Mr. Gildea:  Thank you, sir.   

FACILITIES REPORT:    

Mr. Lawruszko:  Updates on progress.  Major work at Bradley School been completed in the 
gymnasium and cafeteria side of the building.   

At Bradley and Irving School, improvements this week, those are considered completed projects. 
Derby High School gym floor refinishing is 100 percent completed.  Hand soap paper towels soap 
dispensers are installed.  One problem to report with that, we need approximately 4,000 D batteries 
about every six weeks with the dispensers themselves.  4,000 batteries about every six weeks is about 
6,000 dollars every six weeks.       

The T pump in the reading room at Irving School, which is room 101 is in progress.  They finished the 
install, electrical, wiring job, tomorrow is half day.  The JCI project previously reported.  I met with the 
individual from Eversource out there about two weeks ago.  And the project, they do a survey and 
study of our transformer system in the building.  Apparently, they are saying our transformers are not 
adequate for the amount of money being pulled back into the grid.  That’s an issue.    

Mr. Kurtyka:  Why don’t you tell them what you told us yesterday about the appropriate cost of each 
transformer.   

Mr. Lawruszko:  Yeah, about 50 grand.  It’s not included in the JCI but it’s needed.  We still have small 
projects going on in schools.   

Dr. Conway:  It’s not included in the JCI, but it’s needed in JCI project to.   

Mr. Lawruszko:  The solar panel project on top of Bradley School was over engineered, so they’re 
sending too much power back into the transformer system that currently exists.  It’s not capable of 
handling that type of load.  And there worried of overheating or malfunction.   

Extended window cleaning was completed at all the schools.  Derby High School underwent an 
extensive mold remediation project which began on August 29th.  We do have some small projects 
going on in the school in regards to the remediation.  All the appropriate steps have been taken to 
clean up the mold in the affected areas in the building.   

I’ve met with a couple mechanical contractors to start some preliminary discussions on steps we need 
to take to prevent all growth from coming back again.  We’ve had an unseasonable year this year, 
which is part of the reason why we had such extensive growth on the inside of the building.  Ida came 
in with the heavy rain.  Then the following week we had extremely hot and humid conditions.  
Nobody was in the building, doors were closed, you know for classrooms, which is normal procedure 
for guys over the summer.  We weren’t getting proper air movement, proper ventilation.  We’ve had a 



couple of water issues from the storm as well.  We’re in the process of rectifying all of those issues.  
And in the next coming weeks, we will have a report put together with more information to discuss 
what actions we can take so this doesn’t happen again.  We do not want this to be a repeat process 
every August.  We have old buildings.  I’ve identified contributing factors to the mold.   

Dr. Conway:  That high humidity, in the high school, while you have air flow, the building is closed 
down in that particular area, and nothing was running during the summer.   

Governor’s press conference today, he was asked a question about the press conference, he was 
asked yesterday morning to attend it but he couldn’t attend it, and was on trying to get additional 
funding for HVAC for all of our schools.   

Governor’s response today when asked about that was you know the State put out five hundred 
million dollars for all the school districts in ARP funds, you can use in HVAC systems.  There is not 
going to be consideration as of today for the State to fund HVAC because of the federal funds that is 
allowed.  So we may come back.  While we have a three-year plan for our ARP Essers fund submitted, 
we can reallocate it any time, we may be coming back if we get a study and get the engineering report 
and some quotes, may be a reasonable approach to correct the HVAC at the High School and at 
Bradley while we have the funding.  We’ll also bring JCI back to the table as well.  I called them last 
week.  The High School project would be the perfect school, in a positive way.    

Mr. Gildea:  Any questions.   Thank you, Joe. 

 

APPROVAL OF MINUTES: 

Motion that the Board of Education approve the minutes from the following meetings, July 22, 2021 
Special Board of Education meeting and August 19th, 2021 regular Board of Education Meeting.    
Motion passed with a motion made by Ms. Laura Harris and a second by Ms. Melissa Cannata. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

Ms. Harris:  Making motion. 

Ms. Cannata:  Second. 

Mr. Gildea:  Motion carries. 

FINANCIAL REPORT: 

Table the Financial Report. 



 

Motion that the Board of Education approve the financial report.  Motion passed with a motion made 
by Mr. George Kurtyka and a second by Mr. Dan Foley. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

Mr. Gildea:  Report is in here end of the year, it’s the beginning of the year.  All the grant information 
is in here.  Motion by George.   

Mr. Foley:  Second.   

Mr. Gildea:  Motion by George.  Second by Dan.  Motion carries. 

 

CONNECTICUT HEALTH CARE ASSOCIATION, NURSE’S UNION CONTRACT 

Mr. Kurtyka:  So we’re in agreement with the AFSCME Nurses Contract.  It should be the contract they 
receive on what we approved on the contract there.  This contract comes to you for a follow-up of it.    

We meet almost every week.   

Motion that the Board of Education approve the Connecticut Health Care Association NUHHCE 
AFSCME AFL-CIO, Nurses Contract as recommended by the Negotiations and Personnel Committee 
and Superintendent of Schools.  Motion passed with a motion made by Mr. George Kurtyka and a 
second by Ms. Melissa Cannata. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

Mr. Kurtyka:  Making motion.   

Ms. Cannata:  I’ll second. 

Mr. Gildea:  Motion carries. 



Motion that the Board of Education adjourn. Motion passed with a motion made by Mr. Joe Iorfino 
and a second by Ms. Melissa Cannata. 

Mr. Dan Foley Yes 
Mrs. Laura Harris Yes 
Mrs. Tara Hyder Absent 
Mrs. Rebecca O'Hara Absent 
Ms. Melissa Cannata Yes 
Mr. Jim Gildea Yes 
Mr. George Kurtyka Yes 
Mr. Kenneth Marcucio Yes 
 

MOTION TO ADJOURN: 

Mr. Iorfino:  Making motion. 

Ms. Cannata:  Second at 9:39. 

Mr. Gildea:  Motion carries.   

 

________________________________  

Marianne Samokar, Recording Secretary    

   

 

 

 

 

   

 

 

 



     

Bradley School 
155 David Humphreys Road • Derby, CT  06418-2250 

Mr. Mario Ciccarini, Principal 
Phone:  (203) 736-5040 • www.derbyps.org/Bradley 

 
Email:  MCiccarini@derbyps.org 

 
 

At Bradley School we leave our P.A.W.S. on everything we do. We Persevere, Act Responsibly, Work and Play Safely, and Show Respect. 
These are the characteristics that define who we are and will help us become positive role models in our school and community. 

 
 
 

October 1, 2021 
 

Dear Members of the Derby Board of Education, 

 

On Thursday, July 8, 2021, long-time Bradley School custodian, Vincent J. Garofalo, sadly passed away. It was an unexpected 

event and the Bradley School community continues to reflect on the loss. Mr. Garofalo had deep roots in the Derby community 

and was well-known by family and friends in and out of the school. 

 

The BoE policy under Community Relations allows for an individual or group to honor a deceased student or employee. Under 

the circumstances, and given Mr. Garofalo’s past contributions to the school and community, the Bradley School staff would 

like to move forward with the following requests: 

 A tree be planted in front of the school in Mr. Garofalo’s memory. Mr. Garofalo took great pride in the appearance of 

the school and this would be a meaningful way of remembering him. 

 A sign be hung over the entrance to the Bradley School cafeteria with the following inscription: 

Vincent J. Garofalo Cafeteria 

Mr. Garofalo helped supervise and clean the cafeteria during all lunch waves, and he made many wonderful 

connections with students during this time. The sign will be a reminder of how “Mr. Vinny” impacted the lives of 

students every day.  

 

Any/all funding for both projects will be through private donations from the school staff. Provided this request is approved, a 

date and time will be selected to host a small ceremony with family and friends to honor the memory of Mr. Garofalo. 

 

Respectfully submitted, 

Mario Ciccarini, Principal, Bradley School 
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INTRODUCTION 
 

This Agreement is made and entered into by and between the Derby Board of Education 
(hereinafter referred to as the "Board") and the United Public Service Employees Union (UPSEU) 
Local 424 – Unit 124 (hereinafter referred to as the "Union"), jointly referred to as the ''Parties." 
 

ARTICLE 1 
RECOGNITION 

 
1.1 The Board recognizes the Union as the sole and exclusive bargaining agent for the purpose 

of collective bargaining relative to wages, hours, and other conditions of employment of 
all full-time (20 hours per week or more) paraeducator employees, excluding seasonal (as 
defined in MERA) and substitute employees, and further excluding part-time (less than 20 
hours per week) employees. 

 
ARTICLE 2 

MANAGEMENT RIGHTS 
 
2.1 Except as specifically abridged or superseded by any provision of this Agreement, the 

Derby Board of Education has and will continue to retain, whether exercised or not, the 
sole and exclusive right, responsibility, and prerogative to manage and direct the operations 
of the schools, including but not limited to the following rights: 

 
A. To create, abolish or maintain programs and maintenance activities, as in the 

judgment of the Board will best serve the interests of the school district. 
 

B. To decide upon the need and type of personnel, facilities, buildings, lands, 
apparatus, and other property within its control. 

 
C. To employ, assign, transfer, hire, fire, and discipline employees and to prescribe 

and enforce reasonable rules and regulations for the performance of work and to 
maintain discipline. 

 
D. To prescribe schedules and procedures used to operate the schools. 

 
E. In general, to control, supervise and manage the operations of the Derby School 

System and to establish or continue policies, practices, and procedures for the 
conduct of Board business and the management of its operations, and from time to 
time, to change or abolish such policies, practices, or procedures. 

 
2.2 The management rights listed herein shall not contravene the terms or conditions of this 

Agreement. 
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ARTICLE 3 
HOURS OF WORK 

 
3.1 The normal paid work hours of full-time employees shall be six (6) hours per day, Monday 

through Friday, with a one-half (1/2) hour unpaid lunch.  The normal work year shall be 
183 days.  In the event that a paraeducator is unable to take his/her thirty (30) minute lunch 
period (for reasons such as being on a class trip, covering for a teacher, etc.) the 
paraeducator employee shall on those days receive an additional thirty (30) minutes of paid 
time provided that the classroom teacher verifies in writing that the paraeducator was 
unable to take his/her entire thirty (30) minute lunch period. 

 
Nothing herein shall preclude the assignment of a longer or shorter work year, a longer or 
shorter work day or a longer or shorter work week by the employer, with at least one (1) 
month advance notice to the Union.  The work day for each bargaining unit employee shall 
commence at times determined by the Superintendent or his/her designee.  Prior to the end 
of each school year for the following year, each bargaining unit employee shall receive a 
school calendar indicating their work days/year and shall be advised of their respective 
starting times and work assignments, provided however that such work starting 
times/days/weeks/year/assignment may be changed due to the needs of the school district. 

 
In the event that after bargaining unit employees receive their initial work assignments for 
the ensuing school year, either: (1) a new position is created by the Board; or (2) a vacancy 
occurs as a result of a bargaining unit employee not returning to work, such position shall 
be filled in accordance with Article 19, Section 19.1. 

 
3.2 Employees who report to work shall receive a full day's pay if their work day is shortened 

due to a late opening or early school closing. 
 
3.3 The Director of Special Education or his/her designee will provide the paraeducator 

assigned to a specific student with information regarding the student's Individualized 
Education Plan (“IEP”), 504 Plan, or Behavior Intervention Plan (“BIP”) in order to assist 
the paraeducator in meeting the student's needs.  The paraeducator will be notified of any 
changes to such plans that impact the paraeducator. 

 
3.4 At the discretion of the Superintendent, paraeducator employees shall be provided with an 

in-service training session directly related to paraeducator responsibilities.  Paraeducator 
employees who are required to attend any such session who do attend such session for the 
duration of the session shall be paid on an hourly basis.  Unless excused by the 
Superintendent, failure to attend without a reasonable excuse may result in disciplinary 
action. 

 
3.5 Summer/extended school year positions shall be posted on school bulletin boards and 

distributed to bargaining unit members via electronic mail no later than May 30 of each 
year.  Bargaining unit members wishing to receive those positions may apply.  Positions 
will be awarded in accordance with Article 19.  Employees shall be compensated at their 
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regular rate of pay.  All other provisions of the contract will be in place for those awarded 
summer/extended school year positions.  (Independence Day is not a paid holiday.) 

 
ARTICLE 4 

WAGES AND PAYROLL DEDUCTIONS 
 
4.1 The wages of employees covered by this Agreement are set forth in Schedule A which is 

attached hereto and made part of this Agreement.  Only those bargaining unit members 
who are employed by the Board on the date of ratification shall be entitled to retroactive 
pay. 

 
4.2 Part-time employees who are scheduled to work at least twenty (20) hours per week shall 

be entitled to all unpaid and paid time benefits on a pro rata basis. 
 
4.3 Effective July 1, 2017, upon completion of the following years of service and each year 

thereafter, all qualifying employees shall receive the applicable longevity payment as 
follows: 

 
10 years $250.00 
20 years $350.00 
25 years $400.00 

 
Such payments shall be made in the first pay period in December. 

 
4.4 Paraeducators shall only be assigned to classroom coverage after the building administrator 

has attempted to cover the classroom by use of a substitute teacher. 
 

In the event that it becomes necessary to assign a paraeducator to classroom coverage, the 
paraeducator shall receive compensation in the amount of one and one-half (1½) times 
his/her normal hourly rate of pay in increments of no less than thirty (30) minutes. 

 
It shall be the paraeducators responsibility to record the amount of time they are assigned 
to classroom coverage on their payroll time sheets, in increments of no less than thirty (30) 
minutes, rounded up to the nearest one-half (1/2) hour. 

 
The parties agree that the method and manner in which paraeducators are assigned to 
classroom coverage may require flexibility within each individual school.  Accordingly, 
the parties agree to meet, when necessary, at the request of either party to determine the 
appropriate method to assign paraeducators to such classroom coverage within the 
particular school in a fair and equitable manner. 

 
Classroom coverage shall be defined as any time coverage is needed for an "absent" 
certified teacher.  The assignment of a paraeducator to cover a classroom must be done by 
the Superintendent, the Special Education Supervisor, or the Building Administrator; 
provided, however, in the event of an emergency, a paraeducator may be assigned by the 
classroom teacher. 
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In order to receive the remuneration set forth above, the classroom coverage must be for a 
minimum of fifteen (15) consecutive minutes (rounded up to the nearest half hour).  Any 
period of less than fifteen (15) minutes shall not be subject to the wage rate set forth herein. 

 
4.5 Effective July 1, 2007, bargaining unit employees shall be paid on a bi-weekly basis. 
 
4.6 All bargaining unit employees shall be paid via direct deposit.  Bargaining unit employees 

shall complete necessary documentation in order for the Board to implement direct deposit. 
 
4.7 The Board is considering implementation of an electronic time keeping system.  The Board 

agrees to provide the Union with information on what the new system entails, and to meet 
with the Union in order for the Union to raise any issues and/or concerns.  The Board agrees 
to work with the Union to resolve any issues and/or concerns prior to implementation. 

 
4.8 Paraeducators working in grades pre-kindergarten through twelfth grade whose job duties 

include toileting shall receive a toileting stipend of $1.25 per hour. 
 
4.9 Paraeducators working in a learning center or Little Raiders University (“LRU”) shall 

receive a stipend of three dollars ($3.00) per hour for hours worked in a learning center or 
LRU as determined by the Superintendent, provided that the paraeducator is working with 
a student or students assigned to a learning center or LRU in such learning center or LRU.  
The stipend is only paid for actual hours worked in a learning center or LRU and is not 
paid in connection with any other compensation, including compensation for leave of any 
kind, including sick, personal, and vacation leave.  The stipend does not apply if a 
paraeducator is asked or assigned to classroom coverage in which case, the provisions of 
Section 4.4 shall apply. 

 
paraeducator4.10 Paraeducators hired to work under the special classification of “Registered 

Behavior Technician” shall be required to receive specialized training and hold a valid 
Registered Behavior Technician certificate.  A paraeducator holding a valid Registered 
Behavior Technician certificate may be required by the Board to work during the months 
of July and August for the Board’s extended school year (ESY) program.  If ESY support 
is needed, the Board agrees to provide notice by May 1. 

 
A paraeducator hired to work as a Registered Behavior Technician and holding valid and 
appropriate certification for such assignment shall receive a stipend of five dollars ($5.00) 
per hour for all hours scheduled in addition to the paraeducator’s regular hourly rate 
determined according to such paraeducator’s then-current step placement as set forth in 
Schedule A, except that such stipend shall not apply if the paraeducator is asked or assigned 
to classroom coverage in which case, the provisions of Section 4.4 shall apply. Such stipend 
shall be in lieu of any other stipend the individual may otherwise be eligible for, including 
stipends provided for toileting and working in a learning center or LRU, with the exception 
of classroom coverage.  
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The Board shall determine the number of Registered Behavior Technician assignments 
needed to meet the educational interests of the Board and shall determine which 
applicant(s) is/are best able to fill the assignment(s) in each school.  In the event that a 
position is no longer needed (due to student leaving the district or changes to the IEP), the 
Registered Behavior Technician may be laid off/eliminated, at the Superintendent’s 
discretion in consultation with the Union.  Nothing herein shall be construed to limit the 
Board’s discretion to hire external applicants with the requisite qualifications, experience, 
training, and ability to perform the job, but consideration shall be first given to current 
employees. 

 
ARTICLE 5 

SICK LEAVE 
 
5.1 Employees shall earn sick leave at the rate of one day for each full month worked.  Sick 

leave shall be cumulative to a maximum of ninety (90) days. 
 

5.2 In the event that an employee is absent from work for more than three (3) consecutive days 
for him/herself or a family member, he/she may be required to submit a note from the 
treating physician. 

 
ARTICLE 6 

PERSONAL LEAVE 
 
6.1 Paraeducator employees shall be entitled to two (2) days of personal leave, which may be 

taken with at least 48 hours advance notice, but without any stated reason. 
 

Personal days shall not to be used before or after a holiday. 
 
6.2 Family leave shall be provided in accordance with State and Federal law. 
 
6.3 Five (5) days bereavement leave with pay shall be granted to an employee for each 

occurrence of a death of the employee's spouse, parent, child, or step-child.  Three (3) days 
bereavement leave with pay shall be granted to an employee for each occurrence of a death 
of the employee's sibling, parent in-law, grandparent, or grandchild.  One (1) day of 
bereavement leave with pay shall be granted to an employee to attend the funeral of the 
employee’s aunt, uncle, cousin, or child’s parent. 

 
6.4 Unpaid leave of absence up to one (1) year may be granted at the sole discretion of the 

Board under conditions described by the Board, to include: 
 

A. No step advancement; 
B. No sick leave, personal leave, holidays, or insurance benefits; 
C. No accumulation of seniority, but no break in service; 
D. No unemployment compensation; 
E. No employment elsewhere; 
F. Date of return to employment shall be stated at time of leave request; 
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G. Failure to return to scheduled date of return shall constitute resignation; and 
H. Upon return from leave, the employee shall be placed in the same or a comparable 

position 
 

ARTICLE 7 
PROBATION 

 
7.1 Each new employee shall serve a probationary period of sixty (60) workdays.  Workdays 

shall be defined as days that the employee actually worked a full work day.  Probationary 
employees shall be evaluated after forty-five (45) work days.  Following such evaluation, 
the employee will be made aware of any issues/concerns regarding job performance, and 
provided with specific issues and concerns, as well as recommendations for improvement 
in writing.  (In the event that the Building Principal or his/her designee fails to evaluate the 
bargaining unit employee, such failure shall not be subject to the grievance and arbitration 
procedure.  Moreover, the content, findings, and determinations set forth in the evaluation 
shall not be subject to the grievance and arbitration procedure.) 

 
The Superintendent may, at his/her discretion, extend the probationary period for an 
additional sixty (60) workday period.  If the Superintendent or his/her designee does not 
notify the employee and the Union at the end of the initial sixty (60) workday period of the 
extension of the sixty (60) workday period, the probationary period shall end at such time.  
In the event that an employee's initial probationary period is extended, the employee and 
the Union will be advised of the reason(s) for the extension. 

 
During the employee's probationary period and, if applicable, extended probationary 
period, the employee may be dismissed or otherwise disciplined without access to the 
grievance and arbitration procedure of this Agreement.  Upon completion of the 
probationary period and, if applicable, the extended probationary period, the seniority of 
the new employee shall commence from the employee's first day of continuous actual 
employment with the Board (i.e., from his/her first day of work, not his/her date of hire) in 
a paid, regular assignment in a bargaining unit position covered by this Agreement. 

 
7.2 The Board shall provide, by October 15th of each year, a complete list of bargaining unit 

employees' names with the most recent information the Board has regarding the respective 
employee's address, phone numbers, dates of hire, rates of pay, and insurance status.  The 
local union president shall also be advised, in writing, within two (2) weeks from their hire 
dates, the names, addresses, phone numbers, dates of hire, rates of pay, and insurance 
statuses of any new employees. 
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ARTICLE 8 
EMPLOYEE BENEFITS 

 
8.1 
 

A. Paraeducator employees shall be entitled to dental insurance benefits for 
individuals and dependents and shall contribute a portion of their dental insurance 
premiums by way of payroll withholding as follows: 

 
July 1, 2020 13% 

 
B. Paraeducators shall be entitled to life insurance in the amount of $10,000. 
 
C. Effective July 1, 2017, eligible bargaining unit members shall be entitled to the 

following insurance benefits, as more fully described in Appendix A hereof. 
 
PPO Plan: 
 
Office Visit $30 
Specialist Office Visit $35 
Hospital  $500 
ER $200 
Outpatient Surgery $250 
Urgent Care $75 
 
Prescriptions (Public Sector Option 2) $5/$30/$40 ($2,000 annual maximum) 
 
Out of Network Deductible $2,500/$5,000/$7,500 
Out of Network Coinsurance 70%/30% 
 
Note:  Prior authorization on high cost radiology; gastric bypass excluded; state 
fertility mandated benefits; prescription co-pay applies to all prescriptions. 
 

D. Paraeducators shall contribute a portion of their health insurance premiums by 
way of payroll withholding as follows: 

 
  Dependent 
 Individual and Family 
 
July 1, 2020 18% 18% 

 
8.2 Employees shall not be eligible for health insurance until they sign the appropriate payroll 

withholding form.  Reinstatement for health insurance benefits shall be subject to state and 
federal law and any requirements of the insurance carrier. 
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8.3 The Board reserves the right to change the carriers for the insurance listed above, provided 
that the level of benefits and service is equal to or better than the previous coverage.  Prior 
to making such change, the Board will consult with and explain the change to the Union. 

 
ARTICLE 9 

LAYOFF AND RECALL 
 
9.1 Written notice of layoff effective during a school year shall be given by the Board at least 

ten (10) work days in advance of the layoff date. 
 

In the event the Board determines prior to the end of a school year that layoffs are required 
at the end of a school year effective at commencement of the ensuing school year, the 
Board shall provide notice to the affected employee(s) at least five (5) work days prior to 
the last day of school. 

 
In the event that the Board determines during the summer recess that additional layoffs are 
necessary, the affected employee(s) will be provided with a minimum of ten (10) work 
days’ notice (from the effective date of layoff). 

 
For purposes of Article 9, Section 9.1, work days shall be defined as days the Board office 
is open. 

 
9.2 No employee shall be dismissed, demoted, suspended, or otherwise disciplined except for 

just cause. 
 
9.3 A. Except as noted in subsection D. below, in the event that a layoff becomes 

necessary, the least senior qualified employee shall be laid off first. 
 

B. Except as noted in subsection D. below, when a bargaining unit position is 
eliminated, the employee holding such position may fill the position of a vacancy created 
due to the layoff of a less senior employee, provided that the employee is qualified for the 
position. 
 
C. An employee shall be deemed to be qualified if the employee has previously 
performed the work, is certified for the work, or has a degree for such work. 
 
D. The parties recognize that the needs of certain students may require continuity with 
the paraeducators assigned to those students.  Under such circumstances, in the event of a 
layoff, the Superintendent or his/her designee may continue to employ the employee in that 
specific position regardless of seniority and subsections A and B shall not apply. 

 
9.4 The name of any employee who is laid off shall be maintained on a recall list for a period 

of eighteen (18) months.  All individuals on the recall list shall be notified of any vacancies 
by certified mail.  Such notification will be sent to the address of record that the Board has 
for the individual(s).  Any vacancy which occurs within the recall period within the 
category of prior experience shall be offered to the most senior person on the recall list if 
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no active more senior employee applies for the position.  An employees’ name shall be 
removed from the recall list for any of the following reasons: (1) failure to respond to the 
recall offer within five (5) calendar days of the date of receipt of the notification; (2) 
notification by the USPS to the Board that the letter to the employee has not been claimed; 
(3) acceptance of employment with the Board; or (4) the expiration of the eighteen (18) 
month recall period. 
 
A. An employee recalled from layoff shall retain his/her pre-layoff seniority date and shall 

be placed on the applicable contract year salary schedule under Schedule A. 
 

The recalled employee shall be placed on the same step he/she was on at the time of 
layoff, provided, however, that if the applicable contract year sets forth a step increase 
for the step the laid off employee is returned to, he/she shall receive the step increase. 

 
In the event that the recalled employee had any accumulated remaining sick leave at 
the time of his/her layoff, such sick leave shall be restored. 

 
B. Laid off employees may be offered temporary, part-time or substitute work.  No 

temporary, part-time or substitute assignment shall last longer for a laid off employee 
than ten (10) consecutive work days. 

 
In the event that the employee does not accept such work, it shall not affect his/her 
recall rights. 

 
9.5 Paraeducators whose job duties are substantially changed due to parental directives shall 

be re-assigned to another bargaining unit position, if available.  If no position is available, 
then the employee shall be laid off in accordance with Article 9, Section 9.3. 

 
ARTICLE 10 

GRIEVANCE PROCEDURE 
 
10.1 Purpose.  To secure at the lowest possible level, equitable solutions to grievances. 
 
10.2 Definitions. 
 

A. “Grievance” shall mean a claim that there has been a violation, misinterpretation, 
or misapplication of a specific provision of this Agreement. 

 
B. “Days” shall mean school work days during the school year, or week days, Monday 

through Friday (except legal holidays) during the summer months. 
 

C. “Grievant” shall mean an individual employee or group of employees or the Union 
who claims that an individual employee or group of employees have been adversely 
affected by an alleged grievance. 
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10.3 Time Limits. 
 

A. The number of days indicated at each step at each level of the grievance procedure 
shall be considered as maximum.  Steps may be merged by mutual consent of both 
parties.  The time limits specified may, however, be extended by written agreement 
of both parties. 

 
B. If the grievant does not file a grievance in writing within ten (10) days after he/she 

knew or should have known of the act or conditions on which the grievance is 
based, then the grievance shall be considered as waived. 

 
C. Failure by the grievant at any level to appeal a grievance to the next higher level 

within the specified time limits shall be deemed to be acceptance of the decision 
rendered at that level. 

 
D. A written response will be provided to the grievance at levels one through three of 

the grievance procedure.  Failure by the administration to provide a written 
response within the specified time period for reaching a decision shall be deemed 
to be a denial of the grievance and shall permit the grievant to advance to the next 
level of the grievance procedure. 
 

E. Before using the grievance procedure, the parties may hold an informal meeting in 
an attempt to resolve a grievance. 

 
F. If a grievance is not resolved upon completion of Level 3 of the grievance 

procedure, the grievance may be submitted by the Union to final and binding 
arbitration only if the grievance involved the interpretation or application of a 
specific section of this Agreement or an alleged violation thereof.  Arbitration shall 
be submitted to the Connecticut State Board of Mediation and Arbitration in 
accordance with its rules and regulations.  The designated arbitrator shall hear and 
decide only one (1) grievance at a time, unless mutually agreed to the contrary.  The 
arbitrator shall be bound by and must comply with all of the terms of this 
Agreement and shall have no power to add to, subtract from or in any way modify 
the provisions of this Agreement.  The costs for the services of the arbitrator shall 
be borne equally by both parties. 
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G. PROCEDURAL STEPS AND LEVELS WITH TIME LIMITS 
 
   Time Limit for Time Limit for Time Limit for 
   Submitting/Appealing Conducting Reaching 
 
  Level Grievance Meeting Decision 
 
1. Principal 10 days 10 days 5 days 
   (See Section 10.3 B.) from submission from meeting 
 
2. Superintendent 5 days after 10 days 5 days 
   decision at level 1 from submission from meeting 
 
3. Board of 5 days after 10 days or 10 days  
 Education decision at level 2 next regular from meeting 
    Board meeting  
    (whichever is later) 
 
4. State Board of 20 days after -- -- 
 Mediation & decision at level 3 
 Arbitration 
 
10.4 Representation 
 

A. No reprisals of any kind shall be taken by either party against any participant in the 
grievance procedure by reason of such participation. 

 
B. Either party may be represented on all levels of the formal grievance procedure by 

a person or persons of his/her choosing. 
 
C. Either party may call upon the professional services of outside consultants at any 

stage of the grievance procedure. 
 
10.5 Records and Files 
 

A. Forms for filing grievances shall be available in the school office. 
 

B. At the option of the grievant, records of the grievance materials and supporting 
documents may be made accessible to a person or persons of his/her choosing. 

 
C. All grievances and decisions rendered shall be in writing. 

 
D. Both parties shall keep the proceedings as confidential as is appropriate. 
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ARTICLE 11 
DISCIPLINARY PROCEDURES 

 
11.1 Disciplinary action shall normally follow this procedure: 
 

(1) verbal warning – initialed in writing; 
(2) written warning 
(3) suspension without pay 
(4) discharge 

 
The Board may vary the above procedure where an offense is of such a nature as to warrant 
suspension or discharge. 

 
11.2 All disciplinary action, suspension and discharges shall be for just cause and shall be stated 

in writing with the reasons given and a copy given to the employee and the Union within 
five (5) business days following the suspension or discharge.  At the discretion of the 
Superintendent, if he/she deems it appropriate under the circumstances, he/she will meet 
with the Union representative prior to imposing a suspension or discharge. 

 
ARTICLE 12 
HOLIDAYS 

 
12.1 The following holidays shall be observed as days off with pay for all eligible bargaining 

unit employees: 
 

Labor Day New Year’s Day 
Columbus Day Martin Luther King Day 
Veteran’s Day President’s Day 
Thanksgiving Day Good Friday 
Day after Thanksgiving Day Memorial Day 
Christmas Day 

 
In the event that the academic year commences after Labor Day, at the discretion of the 
Superintendent, the eligible bargaining unit employee shall receive either the paid Labor 
Day holiday or a floating holiday.  In the event that Christmas Day and/or New Year’s Day 
fall on a weekend, the Superintendent shall designate the day(s) that will be recognized as 
the paid holiday. 

 
12.2 To qualify for holiday pay, the employee must work the full scheduled work day 

immediately preceding and following the holiday, unless: (1) the employee is excused from 
doing so by the Superintendent, his/her designee or the Principal of the school the employee 
primarily works in; or (2) has a valid, acceptable written medical note from the employee’s 
treating physician that is submitted by the employee to the Superintendent or Building 
Administrator within seventy-two (72) hours of the employees’ return to work.  Failure to 
meet the requirement set forth under (1) or (2) above will result in forfeiture of holiday 
pay. 
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ARTICLE 13 

ADDITIONAL BENEFITS 
 
13.1 The Board agrees to indemnify all bargaining unit members in accordance with 

Connecticut General Statutes Section 10-235. 
 

ARTICLE 14 
MISCELLANEOUS 

 
14.1 Should an employee find himself/herself in what he/she deems an unsafe situation, he/she 

shall immediately notify the classroom teacher and the building administrator. 
 

Immediate steps will be taken to address the unsafe situation. 
 

An alleged violation of this provision of the collective bargaining agreement shall not be 
subject to arbitration as set forth in level 4 of the grievance and arbitration procedure set 
forth in Article 10, Section 10.3 H. 

 
14.2 Effective July 1, 2011, the Board will pay for the cost for any bargaining unit member 

wishing to receive Hepatitis vaccinations. 
 
14.3 Employees shall be evaluated on an annual basis by their Building Principals or their 

designees.  Such evaluations shall include classroom observations.  The Board agrees that 
the Building Principal or his/her designee will consider only information gained by Board 
teachers and staff when conducting these evaluations.  In the event that the Building 
Principal or his/her designee fails to evaluate the employee, it shall not be subject to the 
grievance and arbitration procedure.  Moreover, the content, findings, and determinations 
set forth in the evaluation shall not be subject to the grievance and arbitration procedure.  
An employee shall have the right to provide a responsive statement to an evaluation which 
shall be kept in the employee’s personnel file attached to the evaluation. 

 
14.4 Employees shall not use personal cell phones, tablets, or other electronic devices during 

work times unless required by their positions, or in the case of an emergency. 
 
14.5 Up to five (5) members of the Union Negotiating Committee shall be granted leave from 

duty with pay for all meetings held during the regular school day between the Board and 
the Union for the purposes of negotiating the terms of a successor agreement provided that 
the Board shall not be required to hold or agree to hold any such meetings during the regular 
school day. 

 
ARTICLE 15 

NO STRIKE PROVISION 
 
15.1 The Union agrees that it shall not call, authorize, instigate, sanction, or condone any strike, 

slowdown, mass resignation, work stoppage, or other concerted refusal to perform any 
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assignment on the part of any employee during the period of the Agreement or any 
extension thereof.  Any employee who violates this article of the Agreement shall be 
subject to immediate dismissal. 

 
ARTICLE 16 

UNION RIGHTS/REPRESENTATION 
 
16.1 The Board shall make available electronic copies of this Agreement within fifteen (15) 

days after signing by both parties.  Any employee who requests a hard copy of this 
Agreement shall be provided one within three (3) business days from the date of their 
request.  New employees shall be provided with a copy of this Agreement at the time of 
hire. 

 
16.2 All employees shall, as a condition of continued employment, join the Union or pay to the 

Union a representation fee equal to the usual dues of the Union.  Upon receipt of individual 
written authorization from employees, the Board shall deduct the Union dues and service 
fees in conjunction with regular salary payments and shall remit same on a monthly basis 
to the Union. 

 
16.3 The Union agrees to indemnify and hold the Board harmless against any or all claims, 

demands, suits, or other forms of liability including attorneys’ fees and the cost of 
administrative hearings that shall or may arise out of, or by reason of, action taken by the 
Board for the purpose of complying with the provisions of this article. 

 
ARTICLE 17 
JURY DUTY 

 
17.1 Any employee called for jury duty shall inform the Superintendent within two (2) work 

days of notification.  Any employee who is called shall receive the necessary leave to fulfill 
this legal obligation.  This leave shall not be deducted from sick leave or from personal 
days.  The employee shall receive a rate of pay equal to the difference between the regular 
salary and the jury fee. 

 
ARTICLE 18 

SAVINGS CLAUSE 
 
18.1 In the event that any federal or state legislation, governmental regulations or court 

decisions cause invalidations of any article or section of this Agreement, all other articles 
and sections not so invalidated shall remain in full force and effect. 

 
ARTICLE 19 
VACANCIES 

 
19.1 A. Initially filling vacant or new bargaining unit positions: 
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Vacant or new bargaining unit positions may be initially filled by use of temporary 
transfers.  A temporary transfer shall be defined as up to forty-five (45) school days.  At 
the conclusion of the forty-five (45) school day period, the employee shall be returned to 
his/her prior position, provided that the forty-five (45) school day period may be extended 
by agreement of the Superintendent and the Union. 
 
B. Posting and filling vacant or new bargaining unit positions during and after 
temporary transfers: 
 
1. During the school year, vacant positions and new bargaining unit positions will be 
posted online and on all applicable school bulletin boards for five (5) work days.  The 
posting will also be sent by certified mail to all individuals on the recall list.  The position 
will be awarded to the qualified employee with the highest seniority, subject to a forty-five 
(45) day probationary period.  The Board agrees to notify any applicants as to who was 
awarded the position.  The Board agrees to provide the successful applicant a seven (7) 
working day notice prior to moving the employee to the awarded position.  If applicable, 
the employee acting as a temporary transfer will be returned to his/her prior position.  If no 
active bargaining unit members apply to fill the new bargaining unit position or vacancy, 
the position may then be offered to employees on the recall list in descending order of 
seniority.  If the employees on the recall list do not accept the assignment, the position may 
be posted to the general public. 
 
2. During the summer school recess, copies of all new positions and vacancies shall 
be posted internally online and emailed to the Union President.  If no current active 
bargaining unit employee or individual on the recall list applies for the position within two 
(2) weeks of the date of the email, the position may then be posted to the general public.  
If a position becomes vacant due to a current active bargaining unit employee having 
elected to fill a new position or vacancy for which notice was emailed to the Union 
President in accord with the procedure set forth above, notice of that newly vacant position 
shall be emailed to the Union President.  If no current active bargaining unit employee or 
individual on the recall list applies for that newly vacant position within one (1) week of 
the date of the email, the position may then be posted to the general public. 
 
3. If either no qualified active employee, qualified individual on the recall list, or 
qualified outside applicant applies for the job and the temporary transfer and/or extended 
temporary transfer period has expired, the Superintendent will post a notice for five (5) 
work days requesting a volunteer to fill the position. 
 
If no employee volunteers to transfer to the position, the Superintendent may at his/her 
discretion, transfer the least senior qualified bargaining unit employee to fill the position.  
Prior to making such involuntary transfer, the Superintendent or his/her designee will meet 
with the employee and advise him/her of the transfer. 
 
If in the opinion of the Superintendent the assignment requires advanced training, the 
employee shall be provided with training while filling the position. 
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When a student moves from school to school within the Derby Public Schools, the 
paraeducator assigned to the student may continue to be assigned to the child and under 
such circumstances, no posting of the position is required. 
 
In the event the Board is unsure about whether or not to create a permanent position, a 
Substitute/Temporary "fill in" may be used for a forty-five (45) calendar day period.  After 
forty-five (45) calendar days, the Board agrees to post, and fill the position in accordance 
with Article 19, Section 3 above.  In the event that an employee is hired to cover the 
extended absence of a bargaining unit member, this language shall not apply. 

 
ARTICLE 20 

RETIREMENT 
 
20.1 Employees that were members of the bargaining unit prior to July 1, 2017 shall be 

participants in the City of Derby Pension Plan.  The Board shall make such contributions 
as are required by the Plan on a regular basis.  A copy of that plan shall be made available 
to all employees and posted online. 

 
20.2 Bargaining unit members new to the bargaining unit as of July 1, 2017 or hired by the 

Board on or after July 1, 2017 shall not be eligible to participate in the City of Derby 
Pension Plan.  Bargaining unit members either new to the bargaining unit as of July 1, 2017 
or hired by the Board on or after July 1, 2017 shall be eligible to participate in a 403(b) 
plan coordinated by the City of Derby.  The Board shall contribute two percent (2%) of the 
member's total W-2 wages annually, such annual contribution to be made in the form of 
monthly contributions on a pro-rata basis.  A member may, on a voluntary basis, contribute 
up to the maximum amount allowed by applicable law (with no additional contribution by 
the Board beyond the two percent (2%) maximum annual contribution). 

 
ARTICLE 21 

NON-DISCRIMINATION 
 
21.1 The Board agrees that there shall be no discrimination, coercion, or intimidation of any 

kind against any employee for any reason whatsoever, including, but not limited to; marital 
status, age, sex, race, creed, color, religious belief, national origin, ancestry, gender identity 
or expression, union activity, present or past history of mental disability, intellectual 
disability, learning disability, or physical disability, including, but not limited to, blindness.  
An alleged violation of this provision shall not be subject to the grievance and arbitration 
procedure. 
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ARTICLE 22 
DURATION 

 
22.1 Except as otherwise stated herein, the provisions of this Agreement shall be in full force 

and effect from July 1, 2021 through June 30, 2025.  There shall be no retroactivity in any 
change from the predecessor contract, except for wages, unless specifically noted herein. 

 
Additionally, in the event that the total cost of a group health plan or plans offered under 
this Agreement triggers an excise tax under Internal Revenue Code Section 4980I, or any 
other local, state, or federal statute or regulation, the parties agree to reopen this Agreement 
for the limited purposes of negotiating a substitute health insurance plan and premium share 
contributions. 

 
IN WITNESS WHEREOF, the Parties hereto have set forth their hands. 
 

DERBY BOARD OF EDUCATION 
 
 
Date  By      
   Jim Gildea, Chairman 
 
 
Date  By      
   Dr. Matthew Conway, Jr., Superintendent 
 
 

UPSEU LOCAL 424 – UNIT 124 
 
 
Date  By      
   Samantha Mahan, President 
 
 
Date  By      
   Kevin Boyle, UPSEU President 
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SCHEDULE A 

 
Paraeducators Hourly Wages 

 
 Step 7/1/2020 7/1/2021 7/1/2022 7/1/2023 7/1/2024 
 
 1 $14.86 $17.41 $17.41 $17.41 $17.41 
 2 $15.17 $17.93 $17.93 $17.93 $17.93 
 3 $15.71 $18.47 $18.47 $18.47 $18.47 
 4 $16.30 $19.02 $19.02 $19.02 $19.02 
 5 $16.86 $19.59 $19.59 $19.59 $19.59 
 6 $17.41 $20.18 $20.18 $20.18 $20.18 
 7 $17.97 $20.79 $20.79 $20.79 $20.79 
 8 $18.52 $21.41 $21.41 $21.41 $21.41 
 9 $19.03 $22.05 $22.05 $22.05 $22.05 
 10 $19.53 $22.71 $22.71 $22.71 $22.71 
 11 $20.03 $23.05 $23.05 $23.05 $23.05 
 
There shall be no step advancement until July 1, 2022.  Wages shall be retroactive to July 1, 2021, 
for all bargaining unit employees employed by the Board at the time of signing. 
 
Effective July 1, 2022, paraeducators on a step below Step 11 shall advance 1 step on the wage 
schedule. Paraeducators on Step 11 shall move “Off Scale.” Paraeducators who are “Off Scale” 
shall receive a 3.0 % (three percent) general wage increase. 
 
Effective July 1, 2023, paraeducators on a step below Step 11 shall advance 1 step on the wage 
schedule. Paraeducators on Step 11 shall move “Off Scale.” Paraeducators who are “Off Scale” 
shall receive a 3.0 % (three percent) general wage increase. 
 
Effective July 1, 2024, paraeducators on a step below Step 11 shall advance 1 step on the wage 
schedule. Paraeducators on Step 11 shall move “Off Scale.” Paraeducators who are “Off Scale” 
shall receive a 3.0 % (three percent) general wage increase. 
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APPENDIX A 

 
Health Insurance 
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